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COLLEGE  OF DuPAGE 

Regular Board of Trustees Meeting 

February 15, 2018 



 



 

 

              
 

 
 

 
 

  
  

        
 

          
   

 
 

 
 

  
 

   
 

  
 

  
 

  
  
  
  

  
  
   

   
 

  
 

  
 

  
 

   
 

  
  
  
  
  
  

(O College of DuPage 
NOTICE AND AGENDA 

THE BOARD OF TRUSTEES OF COMMUNITY COLLEGE DISTRICT #502, COUNTIES OF DuPAGE, 
COOK AND WILL, STATE OF ILLINOIS, WILL HOLD THE FOLLOWING COMMITTEE OF THE WHOLE 
MEETING AND REGULAR MEETING OF THE BOARD IN THE STUDENT SERVICES CENTER (SSC), 

ROOM SSC-2200, MAIN CAMPUS, 425 FAWELL BLVD., GLEN ELLYN, ILLINOIS: 

MEETING: REGULAR BOARD MEETING 
THURSDAY, FEBRUARY 15, 2018 

6:00 P.M. ~ ROOM SSC-2200 
AGENDA 

1. CALL TO ORDER/PLEDGE OF ALLEGIANCE/ROLL CALL 

2. CLOSED SESSION (until approximately 7 p.m.) 

3. RETURN TO OPEN SESSION 

4. PUBLIC COMMENT 

5. REPORTS 
a. Chairman’s Report 
b. Student Trustee Report 
c. President’s Report 

 Enrollment Update 
o Earl Dowling, Vice President Student Affairs & Institutional Advancement 
o Jim Benté, Vice President Planning & Institutional Effectiveness 

d. Budget Committee Report 

6. PRESENTATIONS 
HLC Update 

 Dr. Richard Jarman, Professor Chemistry 
Math Initiative 

 Mary Hill, Professor Mathematics 
Adjunct Faculty Space Briefing 

 Dr. Kirk Overstreet, Associate Vice President Academic Affairs 

7. INFORMATION 
a. Personnel Items 
b. Financial Statements 
c. Gifts & Grants Report 
d. Construction Change Orders 
e. Monthly Construction Update 



 

 

 
  

  
  
  
    
     
  
  
  

  
  
   
  

   
   
  
  
  

 
      

 
 

    
 

  
 

   

    
    

 
  

 
  

 
 
 
 

 
 

 
 

 
 

 
 

 

8. CONSENT AGENDA 
a. Administrator Reappointments 
b. Compensation for Classified, Managerial and Administrators 
c. Loyola Paramedic Hospital Training 
d. Contract for Orchestra Conductor July 1, 2018 – June 30, 2020 
e. Contract for Orchestra Manager July 1, 2018 – June 30, 2020 
f. Extension of Lease for Office Space at 2525 Cabot Drive, Lisle, IL 
g. Acceptance of Treasurer’s Surety Bonds 
h. Bond Counsel Services Agreement with Kutak Rock LLP 
i. Radio Research Consortium Contract to provide Nielsen Audio PPM Data for WDCB 
j. Apple Computer Purchases for the FY18 IT Replacement Plan 
k. TouchNet Payment Suite Application Subscription Program (ASP) Agreement Extension 
l. General Contractor for Student Resource Center (SRC) Conference Center Upgrade Project 
m. Reimbursement of Expenses to Dr. Ann E. Rondeau 
n. Minutes of the January 18, 2018 Regular Board Meeting 
o. Personnel Action Items 
p. Financial Reports 
q. Web Re-Design for College of DuPage 

9. APPROVAL: Contract with Delores Olmedo Museum in Mexico to exhibit 26 pieces of rare, original Frida 
Kahlo artwork 

10. APPROVAL: AlphaGraphics Wheaton Financial Reports 

11. TRUSTEE DISCUSSION 

12. CALENDAR DATES / Campus Events 

 Thursday, March 15, 2018: Committee of the Whole 6:00 p.m. SSC-2200 followed by Regular Board 
Meeting @ 7:00 p.m. – SSC-2200 

13. CLOSED SESSION 

14. ADJOURN 

CHRISTINE FENNE, SECRETARY 
BOARD OF TRUSTEES OF COMMUNITY COLLEGE 

DISTRICT NO. 502, COUNTIES OF DuPAGE, COOK AND WILL, STATE OF ILLINOIS 

Posted 2/13/18 



 



            
       

 

  
 
    
 
    
 
     
 
    
 
    
 
 
 
 
 
 
 
 

 

Item 7 
February 15, 2018 

INFORMATION 

a. Personnel Items 

b. Financial Statements 

c. Gifts & Grants Reports 

d. Construction Change Orders 

e. Monthly Construction Update 



 



  
   

 

   
   

 
  

 
 
 

  

      
 
 

   

         

   

     

     

     

     

     

 
 
 
 
 
 
 

       
 

Item 7a 
February 15, 2018 

COLLEGE OF DuPAGE 
REGULAR BOARD MEETING 

BOARD INFORMATION 

1. USUBJECT 

Personnel Actions for Board Information. 

2. UBACKGROUND INFORMATION 

The following personnel actions are provided for information only: 

a) Classified Appointments 

b) Faculty Promotions / Transfers 

c) Managerial Promotions / Transfers 

d) Classified Promotions / Transfers 

e) Faculty Resignations / Terminations 

f) Classified Resignations / Terminations 

Staff Contact: Linda Sands-Vankerk, Vice President, Human Resources 



  
   

 

  
 

        

 

            
         
 
 

           
       
 

          
       
 

            
       
 

 
   

 
        

 

           
       
 

 

          
            
  
      
 

Item 7a 
February 15, 2018 

APPOINTMENTS 

UName 

CLASSIFIED 

Beth Buhmann 

UTitleU 

Administrative Assistant V 

UDepartmentU 

Admissions, Registration 
Records & International 

UStart DateU 

01/22/2018 

UTypeU 

New Hire 
Full Time 

USalary 

$40,000 

Amy Falkenberg Library Assistant I Library 01/22/2018 New Hire 
Part Time 

$17,748 

David Kozieja Programmer Information Systems 01/29/2018 New Hire 
Full Time 

$36,441 

Robert Marek Accounts Payable Team 
Leader 

Cash Disbursements 01/29/2018 New Hire 
Full Time 

$54,000 

PROMOTIONS / TRANSFERS 

Name 

FACULTY 

Shannon Toler 

UTitleU 

Professor, Business 

UDepartmentU 

Business & Technology 

UStart DateU 

01/13/2018 

UTypeU 

Transfer 
Full Time 

USalary 

$129,552 

MANAGERIAL 

Julie Konczyk Interim Program Manager, 
Youth Academy and Adult 
Enrichment 

Continuing Education 01/22/2018 Transfer 
Full time 

$60,000 



  
   

 

     
 

 

          
       
 

          
       
 

          
       
 

            
        

 
 

   
       
         

        

 

                
 

 

               
 

                 
   
 

                 
 

               

Item 7a 
February 15, 2018 

PROMOTIONS / TRANSFERS - Continued 

CLASSIFIED 

Stephanie Dolan 

Jennifer Duda 

Jamie Jesk 

Pamela McGowan 

UNameU 

FACULTY 

William Roby 

CLASSIFIED 

Maria Montero 

01/23/2018 

01/22/2018 

02/12/2018 

01/18/2018 

UEnd DateU U 

06/01/2018 

02/02/2018 

01/19/2018 

11/13/2017 

05/18/2018 

Promotion 
Part Time 

Transfer 
Full Time 

Transfer 
Full Time 

Promotion 
Full Time 

TypeU 

Resignation 

Resignation 

Resignation 

Resignation 

Resignation 

$22,876 

$73,340 

$37,460 

$51,438 

Years of 
UService 

6 Yrs. 10 Mos. 

11 Yrs. 9 Mos. 

3 Yrs. 7 Mos. 

0 Yrs. 8 Mos. 

1 Yrs. 8 Mos. 

Administrative Assistant III 

Interim News Bureau 
Coordinator 

Credentials Analyst 

Teaching and Learning 
Center Specialist 

UTitleU 

Professor, Chemistry 

Centers 

External Relations 

Student Records 

Teaching and Learning 

RESIGNATIONS / TERMINATIONS 

UDepartmentU 

Math and Natural Sciences 

Administrative Assistant III Centers 

Christopher Panagopoulos AR Student Collections Financial Affairs & 
Coordinator Controller 

Mara Sonn Administrative Assistant III Counseling and Advising 

Virginia Wynne Health Simulation Technician Nursing 
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Item 7b 
February 15, 2018 

COLLEGE OF DUPAGE 
REGULAR BOARD MEETING 

BOARD INFORMATION 

1. SUBJECT 

Financial Statements: Schedule of Investments, General Fund – Budget 
and Expenditures, Operating Cash Available to Pay Annual Operating 
Expenses, and Tax Levy Collections. 

2. REASON FOR CONSIDERATION 

Provided for Board information. 

3. BACKGROUND INFORMATION 

a) Schedule of Investments – This report is presented to the Board for 
information each month. It lists the Schedule of Investments for each of 
the College’s Funds. The report details the purchase and maturity dates 
and interest rate earned. 

b) General Fund – Budget and Expenditures – This report is presented to the 
Board for information each month. It lists the budget-to-actual results for 
the current fiscal year for the General Fund. 

c) Operating Cash Available to Pay Annual Operating Expenses – This report 
is presented to the Board for information each month. It shows the amount 
of operating cash and investments on hand and Board-approved fund 
balance restrictions compared to prior year annual operating expenses and 
presents the ratio of cash available to annual operating expenses. 

d) Disposal of Capital Assets - This report is presented to the Board for 
information on a quarterly basis. This report lists the reason for the 
disposal, location, number of items and their respective dollar values. 

e) Tax Levy Collections – This report is presented to the Board for discussion 
purposes on a quarterly basis (July, October, January, April). This report 
lists the tax receipts by counties and also by each of the funds that levy 
taxes. 

Staff Contact: Brian Caputo, VP Administration, CFO and Treasurer 
Scott Brady, Controller 



a. 

COLLEGEOF DUPAGE 
TREASURYPORTFOLIOOVERVIEW 

AS OF JANUARY 31, 2018 



Overview of What the College Can Invest in 

• Limitations of the investment policy:* 

• Insured or collateralized bank accounts 

• Federally guaranteed securities (no more than 25% callable) 

• Certain high quality commercial paper (limited in policy to 20%) 

• Maximum duration of 270 days 

• Municipal bonds in top 4 categories rated (AAA to BBB) 

• Treasury money markets (provided investment <5% of mutual fund size) 

• Other money markets rated AA or above (limited to 5% of fund balance 
policy) 

• Certain investment funds such as IIIT, PFM Prime, Illinois Funds with 
limitations as to percentages 

• Policy lays out safety as primary consideration, followed by liquidity, 
followed by return 

*Summary. Please refer to Policy 10-55 for exact language 



Overview of Investment Performance 

• For the month ended January 31, 2018, the College had an average cash and 
investment balance of $292.1 million. The average investment balance was 
$278.0 million. 

I QE 12/31/17 I ME 01/31/18 Fiscal YTD 

Average Investment Balance {$millions) $ 286.3 $ 278.0 $ 276.3 

Interest Earned (Yield) s 848,190 $ 307,922 $ 1,902,996 

Annualized Yield% 1.19% 1.33% 1.18% 

Realized Gain/(Loss) * $ {153,571) $ (8,936) $ (174,208) 

Yield+ Realized Gain/(Loss) $ 694,619 $ 298,986 $ 1,728,788 

Annualized Yield+ Realized Gain/{Loss)% 0.97% 1.29% 1.07% 

Unrealized Gain/(Loss)** $ (91,603) $ (147,168) $ (254,630) 

Net Yield+ Realized & Unrealized Gain/(Loss) s 603,016 $ 151,818 $ 1,474,158 

Annualized % 0.84% 0.66% 0.91% 

*Realized loss of $8,936 reported in this month is due to maturity of the securities that were purchased at a premium. The 
College buys a security at a premium when its coupon rate is favorable to earn higher interest income over the life of the 
security. 
**Unrealized gains/losses from BMO portfolios due mainly to market price fluctuations. Given high quality of assets, if held 
to term losses are unlikely. 

1 - Return, here and on following pages, calculated by: (total income plus realized & unrealized gain/loss)/average period 
portfolio balance. 
2 - The average period balance is calculated using the total balance at the beginning and at the end of that period. 
3 - College owns certain securities, including commercial paper, which are bought at a discount or premium and pay 
interest when matured. 



Investment Monthly Balance Summary 
~ $291.4 million cash and investment balance at month-end 

Monthly Ending Balances($ millions) 
Change: 6/30/17 

6/30/17 12/31/17 1/31/18 to Month-End 

BMO Asset Management $ 264.8 $ 275.9 $ 276.0 $ 11.2 

US Bank/IL Funds 3.9 

Subtotal 264.8 279.8 276.0 11.2 

Cash& Cash Equivalents 9.2 13.0 15.4 6.2 

Total Cash & Investments $ 274.0 s 292.8 $ 291.4 $ 17.4 



January31, 2018 Portfolio Overview: 
Assetsby Fund Allocation ($291.4 MM total) 

Bond& Interest Fund 
$1S.4 

Auxiliary Fund 

$12.2 \ 

Working Cash Fund 

$B.S 

O&MRestricted fund·-----
2013A BondProceeds*"' 

$2.9 

A 

O&MRestricted Fund 
$19.3 

*In millions of$ 

**2013A Bond Proceeds 
are restricted & 
accounted for in Fund 03. 
BMO Treasury Money 
Market of $2.9 mil as of 
01/31/18. 

Education Fund 
$197.4 

Operating Funds ($ in millions] 

Education Fund S 197.3 

Operations & Maintenance Fund 35. 7 

less: Agency Funds Balance {0.6) 

Add: Restricted Purposes Fund Balance 9.0 

Total Operating Cash/Investments S 241.4 

Note: Cash and investments held in College of Du Page's name. For accounting purposes, cash and investments are held in 
the Education Fund and allocated to other funds. 



January 31, 2018 Portfolio Overview: 
Assetsby Location/Firm ($291.4 MM total) 

8MO Asset Management 
95% 

Chase 
Concentration/ Credit Ca rd 

Accts 
5% 

IL Funds 
0% 



January31, 2018 Portfolio Overview: 
AssetsbyInvestment Type ($276.0 MM investment total) 

College Of DuPage 
Investments- Comptlance with Board Policy 1o-55 
January 31, 2018 

10-55 
Authorized %of Total % Limitation per 

Invest Type .;..;Ho.;;.;.;;ld;;;.;in:;;;9~T;:_,Y~pe=---------------------- Balance Investments Policy 10-55 

BMO Asset Management 
2 Fed Agency Bond I Note (Callable) $ 22,181 0.01% 25.0% 

2 Fed Agency Bond/ Note (Non-callable) 205,866,877 74.58% None 
1o State and Municipal Bonds 5,512,934 2.00% None 

5 Commercial Paper 52,099,758 18.87% 20.0% 
7 Money Market Mutual Fund - Invest in US Go..emment Securities 9,625,044 3.49% (1) 

BMO Asset Management (2013A Bonds) 
7 Money Market Mutual Fund - ln-.est in US Government Securities 2,911,917 1.05% (1) 

U.S. Bank (IL Funds) 
3 Local government investment pool 0.00% <5% in single fund 

Total Investments 276,038,710 100.0% 

Total Operating Investments Balance (Total, less BMO 2013A Bonds funds) 273,126,793 

(1) - Category 7 - MM Mutual Funds, Invest in US Treasury Securities limits to no more than 5% of the total asset in the fund. 
% of total fund 

Invest. Type Balance 8S9:\tS 

7 $12,536,960 0.33% in compliance 

In Compliance? 

(VesfNo) 

y 
y 
y 
y 
y 

y 

y 



Monthly Trends 
Total Funds* Monthly Cash+ Investment Balance 

$350 
"'C 
~ $300 
~ $250 

$200 

$275 

0 
$26S 

$2~ 
& 

$264 

$310 

$302 

$306 

0 
$298 

$296 

• 
$294 

$293 

=a 
$281 

$291

•
$278 

• 
$280 

• 
$272 -~$267 

$240 
$281 

$150 

$100 
Jul Aug Sep Oct Nov Dec Jan Feb Mar Apr May Jun 

- FY2018 - FV2017 

Total Funds* Total Funds• 

FV2017 Key Revenue & Expenditure FV2018 Key Revenue & Expenditure (Preliminary, Unaudited) 

Seasonalitv Chart Seasonalitv Chart 

Cash+ Cash+ 

Property Tax Tuition & Fee Salary Debt Service Investment Property Tax Tuition & Fee Salary Debt Service Investment 

Revenue Revenue Expense EKeense Balance As Of Revenue Revenue Exeense EKpense Balance As Of 

2,3n,119 $ 26,484,194 $ 4,633,246 S 1,732,313 $264,890,187 Jul 2017 $ 3,076,642 $ 26,664,043 s 4,466,780 $ 7,378,699 $274,865,352Jul2016 $ 
Aug 4,147,231 15,867,458 7,085,169 263,6n,302 Aug 3,661,999 14,941.,099 7,342,678 271,093,990 

Sep 41,069,688 1,823,587 13,273,176 301,834,447 Sep ~857,.193 1,503,639 13,345,441 309,843,420 

Oct 2,716,583 850,726 9,850,554 298,127,349 Oct 2,724,788 1,346,747 9,946,253 305,939,967 

Nov 1,267,995 U,074,085 9,751,961 4,544,128 293,796,645 Nov 1,280,074 10,899,238 9,881,108 4,018,703 296,277,475 

Dec 1,010,966 .t0,724,227 9,554,577 7,027,313 280,965,489 0ec 939,352 10,611,076 9,654,742 7,084,803 292, 768,897 

Jan 2017 28,815 12,325,209 7,205,676 277,863,7U Jan 2018 1,047,898 11.,51.7,274 7,107,371 291,386,778 

Feb 1,165,433 1,342,937 8,305,020 280,066,659 Feb 

Mar 3,460,106 1,548,348 14,703,052 271,893,415 Mar 

Apr 54,607 2,285,977 9,642,382 266,850,643 Apr 

May 516,709 2,636,921 7,946,323 20,959,128 240,047,592 May 

Jun 2017 49,416,873 451,733 9,490,872 281,441,611 Jun 2018 

Total FY17 $107,232,185 $ 88,415,402 $111,442,006 $34,262,880 $281,441,611 Total FY18 $ 53,587,946 s 77,483,115 $ 61,744,372 $18,482,205 $291,386,778 

*total funds= Funds 01-07, 10 



OTHER INFORMATION: 2013A BONDS 



College of DuPage - 2013A Building Bonds 

College of DuPage - 2013A Building Bonds 

Date of Issue 5/31/2013 

Original Bond Proceeds (l) $ 93,455,230 

Original Expense Budget 93,455,230 

Expenses to Date (2) (91,479,492) 

Total investment income to-date 939,128 

Future Funds Available <3> $ 2,914,867 

Notes: 
(1) Original bond proceeds were $97.5 million. $93.5 million were allocated to the 

construction fund and $4.0 million were allocated to the Bond and Interest fund 

(2) The expenses to date represent actual disbursements and $555 thousand of 
Issuance Costs paid at the time of the bond issuance. 

(3) Future funds available reflect original bond proceeds plus investment income 
less expenses to date 



College of DuPage - 2013A Building Bonds Project Summary 
College of Dupage 

ConstructionBond Proceeds Spent-to-date (Referendum #2) 

(OOO's) 

Project Spent 

Student Resource Center(SRC) $ 39,701 

Seaton Computing Center (SCC) 6,910 
McAninch Arts Center (MAC) 33,951 

Physical Education Center (PE) 25,062 

Site & Ground (Campus Wide) 14,140 

Infrastructure (Campus Wide) 4,812 

Homeland Security 16,187 

Parking Improvements 8,328 

Naperville Regional Center 5,796 

Campus Maintenance Center 9,433 

Athletic Facilities 2,076 

SRC. South Lobby Glass 1,422 

SRC • South Lobby Hallway 1,247 

Campus Artwork 105 
Campus Site Improvements 1,015 

Parking West 5,555 

Irrigation & Drainage 1,110 

FY 14. Site Infra Prk Improvements 3,378 

FY 15 • Site Infra Prk Improvements 99 

FY 17 · Site Infra Prk Improvements 225 

Audio Visual System Upgrades 91 
MAC 153 Room Renovation 1 

HSC Cadaver Lab 373 

SRC Partners Hall 26 

SRC N - Door upgrade 4 

$ 181,046 

Less:2011Bonds (90,121) 

Spent to Date 2013Bonds $ 90,925 

Add: Issuance costs 

12013A Building Bonds Expenses to-date 

555 

$ 91,479 I 
Notes: 
1) Amounts are unaudited and based on amounts in the College's accounting system 

2) Amounts are based on cash payments and do not include retentions 



APPENDIX: 
JANUARY31, 2018 
BMO ASSET MANAGEMENT 
PORTFOLIOSUMMARY 



College of DuPage 
01/31/2018 

Source: 8ondEdge Solutions 



Account Commentary 

Market Commentary 

• In anticipation of the FOMC raising interest rates multiple times in 2018, yields rose across the curve. 

• The shape of the yield curve steepened in maturities out to 3yrs, but flattened slightly between 3 and 4 years. 

• As of 1/31/18, in the futures markets, the probability of the next interest rate increase occurring in March increased to -98%. 

• Kept the percentage allocation to commercial paper high in the Portfolio, as the sector offered significant yield pickup over US Government securities 

in the same maturity range. 

• Floating rate US Government securities were added when inefficiencies presented themselves. 

Sovrce: BondEdge Solutions 

Past performance is not Indicative of future results BMO e· Global Asset Management
2The opinions exp<essed here reflect our judgement at this date and are subject to change 



----------------

College of DuPage Consolidated Report - Performance Update as of January 31, 2018 

Operating Funds 
1.20 -,--------------------------------, 0~.9~9~%----------------

1.00 +---------------------------- --n"ff"I?,,.., 
0.80 -+----------------------------
0.60 +----------------------------
0.40 -+----------------------------

0.20 t======~::: ======:======~;;;L~;;;L ~::: ======:=====~0.00 
MTD QTD 1 Year Inception (3/21/2016) 

• Operating Funds • Ml 6 Month T-Bill 

Bond Funds 
1.00 -.------------------------------ -4.1.W!;!'o-
0.80 +------------------------------- o._63% 

0.60 +----------------------------
0.40 +----------------------------
0.20 +---- ------- -------..y.,..;~,-U...Li:.l>-- --U,.~i>-U....U.::-

0.00 L----- _J----.-----------,-----L
MTD QTD 1 Year Inception (4/20/2016) 

• Bond Funds • 30 Day T-Bill 

Source: BondEdge Solutions 

Past performance is not indicative offuture results BMO e· Global Asset Management 
The opinions eKpressed here reflect our judgement at this date and are subject to change 3 



Custody Statement Reconciliation 
College of DuPage 

Operating Account Market Value Reconciliation -1/1/18 through 1/31/18 

Beginning Value $ 273,221,274.91 

Total Income $ 366,348.80 

Total Disbursements $ (61,490.37) 

Total Sales $ (8,936.19) 

Cash Transfers $ 25,275.34 

Other Non..Cash Transactions $ {6,005.10) 

Change In Accrued Income $ (55,739.86) 

Market Appreciation/Depreciation $ (147,168.32) 

Ending Value $ 273,333,559.21 

GO Bond Series Account Market Value Reconciliation -1/1/18 through 1/31/18 

Beginning Value $ 3,082,994.88 

Total Income $ 2,647.91 

Total Disbursements $ 

Total Sales $ 

Cash Transfers $ (25,275.34) 

Change In Accrued Income $ 301.39 

Market Appreciation/Depreciation $ 

Ending Value $ 3,060,668.84 

BMO e· Global Asset Management 
Source: BondEdge Solutions 4 



Summary 

College of DuPage 

Fundamentals Portfolio Benchmark 

Port Mkt Val (000) 276,388 
YTW 1.54 1.62 
Coupon 0.74 0.00 
Maturity (Yrs) 0.57 0.50 
Quality Aaa Aaa 
Eff Dur 0.4 0.503 

Effective Duration Allocation 

a Portfolio • Benchmark 120 

100 

> 80 
~ 
-0 
"ijj 
::c 

60~ 

40 

20 

0 
<O 0-1 1 - 2 2-3 3 . 4 4 . 5 5+ 

01/31/2018 

Contribution to Duration by Sector 

Contribution to Duration % 
0 20 40 60 80 100 120 

Treasul)' 
Agency 

Corporate 
Non-Corporate 

MBS Pass-throughs 
CMO 
ABS 

CMBS 
Municipal 

Taxable Municipal 
MM 

Cash 
• Portfolio • Benchmark 

Contribution to Duration by Quality 

• Portfolio • Benchmark 
120 

100 
-.Ji!.. 
C 

:8 80 
t!! 
::, 
0 
0.... 60 
C 
0 
:;:; 
::, 

40 
.0·.:.... 20C 
0 u 

0 
CASH Aaa Aa A Baa Ba B Caa Ca C D NR N/A 

BMO e· Global Asset Management 
Source: BondEdge Solutions 5 



Sector & Quality Allocations 

College of DuPage 

Sector Allocation 

Quality Allocation 
QualityRating:Aaa 

80 

70 

60> 
~ so-c 
w
:c 40 
-;fl. 

30t: 
0 
0.. 20 

10 

0 
Aaa Aa A Baa Ba B Caa Ca 

a Treasury:16.7% 

• Agency: 57.7% 

• Non-Corporate: 2.0% 

a CMO:0.0% 

• CMBS:0.2% 

a MM:18.9% 

a cash:4.0% 

a N/A:0.6% 

C D NR N/A CASH 

01/31/2018 

Sector Difference Relative to Benchmark (% MV Held) 
Benchmark: 180 DAY T-BILL INDEX(180DY} 

Treasury 
Agency 

Corporate 
Non-Corporate I 

MBS Pass-throughs 
CMO 
ABS 

CM8S 
Municipal 

Taxable Municipal 
MM 

Cash --I 
NON-USO 

-100 -80 -60 -40 -20 0 20 40 60 80 

Quality Difference Relative to Benchmark (% MV Held) 
Benchmark: 180 DAYT-BILL INDEX(180DY) 

Aaa 
Aa 

A 
Baa I 

Ba 
B 

Caa 
Ca 

C 
D 

NR 
•N/A 

CASH . 

-30 -20 0 20-10 10 

BMO esGlobal Asset Management 
Source:8ondEdgeSolutions 6 

30 



Standard Holdings 
01/31/2018 

Sector 1 Par (000) Quality Coupon (%) Mkt Value($) % Held (MV) YTW (%) Eff Dur 

CASH 11,037 Aaa 1.15 11,037,000 4.14 1.15 0.08 

TSY 46,535 Aaa 1.35 46,240,672 16.43 1.96 1.46 

AGY 159,535 Aaa 0.69 159,426,037 62.31 1.41 0.19 

OGVT 5,505 A3 2.56 5,535,386 2.01 2.37 0.68 

CMO 22 Aaa 4.50 22,211 0.01 1.96 0.34 

CMBS 446 Aaa 1.66 446,097 0.18 1.85 0.36 

MM 52,250 P-1 0.00 52,181,590 14.92 1.49 0.09 

Other 1,500 Aaa 0.00 1,499,280 0.54 0.03 1.76 

Total: 276,830 Aaa 0.74 276,388,273 100.00 1.54 0.40 

Terms 
Par =Face value of Bond 
Quality = Rating from Moody's 

Coupon ::: The security coupon rate or the weighted average coupon of the bonds in a portfolio 

Mkt Value ($) =Market Value 

% Held (MV) = Percent weight of the sector in the portfolio based on market value 

YTW = the lowest potential yield that can be received on a bond without the issuer actually defaulting. 

Eff Duration = Effective Duration • An option.adjusted measure of a bond's (or portfolio's) sensitivity to changes in interest rates 

Sector Abbreviations 
Cash = Cash invested in Money Market Fund 

TSY =Treasury Securities 

AGY = Agency Securities 

OGVT = Longer Dated Municipal Securities 

CMBS = Commercial Mortgage Backed Security 

CMO =Cotlateralized Mortgage Obligation 

MUNI = Short Dated Municipal Securities 

MM= includes commercial paper 

BMO e Global Asset Management 
Source: eondEdge Solutions 7 



Standard Holdings 
01/31/2018 

Sector 1 Par (000) Issuer Name 
. 

Quality 
Coupon

(%) 
. 

Maturity 
Mkt Value 

($) 
% Held 

(MV) 
. 

Avg Life Eff Dur 

CASH 11,037 Aaa 1.15 Avg Life=0.1 11,037,000 3.99 0.083 0.077 

7,979 CASH & EQUIVALENTS Aaa 1.15 2/28/2018 7,979,000 2.89 0.083 0.077 

3,058 CASH & EQUIVALENTS Aaa 1.15 2/28/2018 3,058,000 1.11 0.083 0.077 

TSY 46,535 Aaa 1.35 Avg Life=1.5 46,240,672 16.73 1.511 1.464 

485 UNITED STATES TREAS NTS TSY 0.75 3/31/2018 485,734 0.18 0.167 0.162 

1,500 UNITED STATES TREAS NTS TSY 2.88 3/31/2018 1,518,082 0.55 0.167 0.162 

1,025 UNITED STATES TREAS NTS TSY 0.63 4/30/2018 1,024,599 0.37 0.250 0.245 

2,500 UNITED STATES TREAS NTS TSY 1.00 5/15/2018 2,501,968 0.91 0.333 0.286 

1,000 UNITED STATES TREAS Bill TSY 0.00 5/17/2018 995,770 0.36 0.290 0.291 

2,500 UNITED STATES TREAS BILL TSY 0.00 5/24/2018 2,488,525 0.90 0.310 0.311 

1,350 UNITED STATES TREAS NTS TSY 1.00 5/31/2018 1,349.842 0.49 0.333 0.330 

1,000 UNITED STATES TREAS NTS TSY 1.38 7/31/2018 998,550 0.36 0.500 0.497 

1,775 UNITED STATES TREAS NTS TSY 1.38 9/30/2018 1,778,632 0.64 0.667 0.659 

2,000 UNITED STATES TREAS NTS TSY 1.38 11/30/2018 1,996,364 0.72 0.833 0.822 

2,500 UNITED STATES TREAS NTS TSY 1.25 12/31/2018 2,487,726 0.90 0.917 0.905 

250 UNITED STATES TREAS NTS TSY 1.50 12/31/2018 249,399 0.09 0.917 0.904 

650 UNITED STATES TREAS NT$ TSY 1.63 3/31/2019 650,826 0.24 1.167 1.138 

2,000 UNITED STATES TREAS NTS TSY 1.63 7/31/2019 1,987,220 0.72 1.500 1.471 

2,000 UNITED STATES TREAS NTS TSY 1.50 11/30/2019 1,982,890 0.72 1.833 1.794 

2,000 UNITED STATES TREAS NTS TSY 1.38 12/15/2019 1,976,211 0.72 1.917 1.837 

2,000 UNITED STATES TREAS NTS TSY 1.25 1/31/2020 1,965,160 0.71 2.000 1.967 

2,000 UNITED STATES TREAS NTS TSY 1.38 1/31/2020 1,970,160 0.71 2.000 1.965 

2,000 UNITED STATES TREAS NTS TSY 1.38 2/15/2020 1,981,489 0.72 2.083 1.992 

1,000 UNITED STATES TREAS NTS TSY 1.63 3/15/2020 994,905 0.36 2.167 2.065 

1,000 UNITED STATES TREAS NTS TSY 1.38 3/31/2020 987,676 0.36 2.167 2.115 

2,000 UNITED STATES TREAS NTS TSY 1.50 4/15/2020 1,979,441 0.72 2.250 2.152 

3,500 UNITED STATES TREAS NTS TSY 1.38 4/30/2020 3,449,406 1.25 2.250 2.196 

1,000 UNITED STATES TREAS NTS TSY 1.50 5/15/2020 987,641 0.36 2.333 2.234 

2,000 UNITED STATES TREAS NTS TSY 1.50 5/31/2020 1,973,030 0.71 2.333 2.277 

1,000 UNITED STATES TREAS NTS TSY 1.63 7/31/2020 985,250 0.36 2.500 2.440 
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. Coupon . Mkt Value % Held . 
Sector 1 Par (000) Issuer Name Quality (%) Maturity ($) (MV) Avg Life Eff Dur 

1,500 UNITED STATES TREAS NTS TSY 1.50 8/15/2020 1,483,093 0.54 2.583 2.465 

1,000 UNITED STATES TREAS NTS TSY 2.13 8/31/2020 1,005,841 0.36 2.583 2.487 

1,000 UNITED STATES TREAS NTS TSY 1.75 10/31/2020 990,558 0.36 2.750 2.665 

1,000 UNITED STATES TREAS NTS TSY 2.63 11/15/2020 1,014,684 0.37 2.833 2.676 

AGY 159,535 Aaa 0.69 Avg Life=0.5 159,426,037 57.68 0.484 0.194 

5,000 FHLMC DISC NT AGY 0.00 2/5/2018 4,999,300 1.81 0.014 0.014 

1,000 FEDERAL FARM CR BKS AGY 1.36 2/6/2018 1,003,272 0.36 0.017 0.017 

855 FHLB DISC NT AGY 0.00 2/8/2018 854,786 0.31 0.022 0.022 

2,500 FHLBDISC NT AGY 0.00 2/9/2018 2,499,275 0.90 0.025 0.025 

1,000 FEDERAL HOME LOAN BANKS AGY 1.40 2/12/2018 1,000,728 0.36 0.033 0.033 

5,000 FHLBDISC NT AGY 0.00 2/14/2018 4,997,650 1.81 0.038 0.039 

5,000 FHLB DISC NT AGY 0.00 2/15/2018 4,997,500 1.81 0.041 0.041 

1,535 FHLB DISC NT AGY 0.00 2/16/2018 1,534,171 0.56 0.044 0.044 

3,000 FHLB DISC NT AGY 0.00 2/22/2018 2,997,750 1.08 0.060 0.061 

10,740 FHLB DISC NT AGY 0.00 2/23/2018 10,731,515 3.88 0.063 0.063 

1,500 FEDERAL FARM CR BKS AGY 1.59 2/26/2018 1,500,482 0.54 0.083 0.072 

2,800 FEDERAL FARM CR BKS AGY 1.46 3/2/2018 2,806,997 1.02 0.083 0.083 

3,500 FHLB DISC NT AGY 0.00 3nt2018 3,495,625 1.26 0.096 0.096 

4,755 FHLB DISC NT AGY 0.00 3/9/2018 4,748,723 1.72 0.101 0.102 

2,000 FHLB DISC NT AGY 0.00 3/19/2018 1,996,620 0.72 0.129 0.129 

1,300 FEDERAL HOME LOAN BANKS AGY 0.88 3/19/2018 1,303,365 0.47 0.167 0.129 

3,000 FEDERAL HOME LOAN BANKS AGY 1.43 3/19/2018 3,005,406 1.09 0.167 0.130 

3,000 FHLB DISC NT AGY 0.00 3/21/2018 2,994,720 1.08 0.134 0.135 

2,000 FEDERAL HOME LOAN BANKS AGY 1.58 3/23/2018 2,001,283 0.72 0.167 0.063 

2,800 FHLBDISC NT AGY 0.00 3/23/2018 2,794,876 1.01 0.140 0.140 

1,500 FEDERAL HOME LOAN BANKS AGY 1.46 3/26/2018 1,502,242 0.54 0.167 0.150 

1,300 FEDERAL NATL MTG ASSN AGY 0.88 3/28/2018 1,302,599 0.47 0.167 0.154 

3,490 FHLBDISC NT AGY 0.00 3/28/2018 3,482,950 1.26 0.153 0.154 

2,500 FHLBOISCNT AGY 0.00 4/2/2018 2,494,125 0.90 0.167 0.168 

1,300 FHLBDISCNT AGY 0.00 4/6/2018 1,296,737 0.47 0.178 0.179 

1,500 FEDERAL HOME LOAN BANKS AGY 1.42 4/6/2018 1,501,459 0.54 0.167 0.014 

3,500 FHLB DISC NT AGY 0.00 4/13/2018 3,490 ,270 1.26 0.197 0.198 

2,305 FEDERAL FARM CR BK$ AGY 1.61 4/16/2018 2,307,652 0.83 0.250 0.042 

1,500 FEDERAL HOME LOAN BANKS AGY 1.42 4/25/2018 1,500,309 0.54 0.250 0.067 
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. Coupon . Mkt Value % Held . 
Sector 1 Par (000) Issuer Name Quality (%) Maturity ($) (MV) Avg Life Eff Dur 

2,000 FFCB DISC NT AGY 0.00 4/26/2018 1,993,420 0.72 0.233 0.234 

1,500 FHLBDISC NT AGY 0.00 4/27/2018 1,495,005 0.54 0.236 0.237 

2,500 FHLB DISC NT AGY 0.00 5/2/2018 2,490,875 0.90 0.249 0.250 

2,500 FHLB DISC NT AGY 0.00 5/4/2018 2,490,675 0.90 0.255 0.256 

2,500 FHLB DISC NT AGY 0.00 5/11/2018 2,489,975 0.90 0.274 0.275 

1,750 FHLB DISC NT AGY 0.00 5/15/2018 1,742,685 0.63 0.285 0.286 

2,000 FHLB DISC NT AGY 0.00 5/16/2018 1,991,560 0.72 0.288 0.289 

4,000 FHLB DISC NT AGY 0.00 5/18/2018 3,982,800 1.44 0.293 0.294 

3,250 FFCBDISC NT AGY 0.00 5/21/2018 3,235,635 1.17 0.301 0.302 

1,000 FEDERAL FARM CR BKS AGY 1.65 5/25/2018 1,001,065 0.36 0.333 0.066 

1,250 FFCB DISC NT AGY 0.00 5/31/2018 1,243,962 0.45 0.329 0.330 

2,000 FEDERAL HOME LOAN BANKS AGY 1.41 6/12/2018 2,001,412 0.72 0.333 0.028 

1,500 FEDERAL FARM CR BKS AGY 1.50 7/20/2018 1,501,211 0.54 0.500 0.049 

1,150 FEDERAL FARM CR BKS AGY 1.71 8/1/2018 1,153,281 0.42 0.500 -0.004 

1,500 FEDERAL HOME LOAN BANKS AGY 0.00 8/2/2018 1,499,925 0.54 0.500 0.077 

2,000 FEDERAL HOME LOAN BANKS AGY 1.44 9/26/2018 2,000,420 0.72 0.667 0.063 

2,000 FEDERAL FARM CR BKS AGY 1.43 9/28/2018 2,001,233 0.72 0.667 0.149 

1,000 FEDERAL FARM CR BK$ AGY 1.66 10/3/2018 1,002,771 0.36 0.667 -0.001 

1,300 FEDERAL NATL MTG ASSN AGY 1.13 10/19/2018 1,297,839 0.47 0.750 0.710 

1,000 FEDERAL HOME LOAN BANKS 1 .40 Aaa 1.65 1117/2018 1,003,190 0.36 0.750 0.015 

1,000 FEDERAL HOME LOAN BANKS AGY 1.47 11/8/2018 1,001,256 0.36 0.750 0.011 

1,750 FEDERAL HOME LOAN BANKS AGY 1.48 11/23/2018 1,751,049 0.63 0.833 0.053 

1,000 FEDERAL FARM CREDIT BANKS 1. Aaa 1.41 12/5/2018 1,002,982 0.36 0.833 0.084 

1,500 FEDERAL FARM CR BKS AGY 1.51 12/20/2018 1,501,545 0.54 0.917 0.044 

2,500 FEDERAL HOME LOAN BANKS AGY 1.46 12/21/2018 2,501,240 0.90 0.917 0.046 

1,000 FEDERAL HOME LOAN BANKS AGY 1.46 1/11/2019 1,000,973 0.36 0.917 0.017 

2,500 FEDERAL FARM CR BKS AGY 1.51 1/23/2019 2,502,465 0.91 1.000 0.051 

1,105 FEDERAL NATL MTG ASSN AGY 1.38 1/28/2019 1,098,817 0.40 1.000 0.978 

1,500 FEDERAL FARM CR BKS AGY 1.83 2/25/2019 1,506,578 0.55 1.083 0.059 

1,300 FEDERAL NATL MTG ASSN AGY 1.00 2/26/2019 1,292,272 0.47 1.083 1.053 

1,000 FEDERAL HOME LOAN BANKS AGY 1.48 3/14/2019 1,000,919 0.36 1.083 0.023 

1,500 FEDERAL FARM CR BKS AGY 1.71 3/15/2019 1,505,580 0.54 1.167 0.029 

1,000 FEDERAL FARM CREDIT BANKS 1. Aaa 1.40 4/10/2019 1,000,614 0.36 1.167 0.424 

1,500 FEDERAL FARM CREDIT BANKS 1. Aaa 1.42 4/15/2019 1,513,753 0.55 1.250 0.187 
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. Coupon . Mkt Value % Held . 
Sector 1 Par (000) Issuer Name Quality (%) Maturity ($) (MV) Avg Life Eff Dur 

1,500 FEDERAL FARM CREDIT BANKS .9 Aaa 1.43 4/24/2019 1,499,862 0.54 1.250 0.211 

1,000 FEDERAL FARM CREDIT BANKS .9 Aaa 1.44 4/25/2019 1,000,490 0.36 1.250 0.051 

2,000 FEDERAL HOME LOAN BANKS AGY 1.63 6/14/2019 1,993,003 0.72 1.333 1.343 

1,000 FEDERAL FARM CR BKS AGY 1.75 6/20/2019 1,004,955 0.36 1.417 0.041 

2,000 FEDERAL FARM CREDIT BANKS 1. Aaa 1.42 6/27/2019 2,002,521 0.72 1.417 0.386 

1,500 FEDERAL HOME LOAN BANKS AGY 1.48 7/26/2019 1,499,732 0.54 1.500 0.052 

1,500 FEDERAL HOME LOAN BANKS AGY 1.51 8/28/2019 1,500,083 0.54 1.583 0.056 

2,000 FEDERAL FARM CREDIT BANKS 1. Aaa 1.42 9/13/2019 2,003,186 0.72 1.583 0.090 

2,500 FEDERAL FARM CR BK$ AGY 1.74 10/24/2019 2,510,721 0.91 1.750 0.048 

2,000 FEDERAL HOME LOAN BANKS AGY 1.50 1/23/2020 2,000,285 0.72 2.000 0.036 

1,000 FEDERAL NATL MTG ASSN AGY 1.50 2/28/2020 992,625 0.36 2.083 2.025 

2,500 FEDERAL HOME LOAN BANKS AGY 1.75 6/12/2020 2,477,205 0.90 2.333 2.303 

OGVT 5,505 A3 2.56 Avg Life=0.7 5,535,386 2.00 0.679 0.681 

1,980 NEW JERSEY ECONOMIC DEV AUT Baa1 2.42 6/15/2018 1,986,046 0.72 0.333 0.369 

1,000 LOS ANGELES CNTY CALIF REDE AA- 2.06 8/1/2018 1,010,735 0.37 0.500 0.494 

2,000 INDUSTRY CALIF PUB FACS AUT AA 3.04 1/1/2019 2,014,265 0.73 0 .917 0.900 

525 FLORIDA ST BRO ADMIN FIN CO Aa3 2.16 7/1/2019 524,340 0.19 1.417 1.383 

CMO 22 Aaa 4.50 Avg Life=0.3 22,211 0.01 0.333 0.340 

22 FHLMC 4459- NB AGY 4.50 1/15/2020 22,211 0.01 0.333 0.340 

CMBS 446 Aaa 1.66 Avg Life=1.0 446,097 0.16 0.989 0.360 

33 FNMA 2015-M07- ASQ2 AGY 1.55 4/25/2018 33,001 0.01 0.083 0.162 

3 FNMA 2015-M3- FA AGY 1.55 6/25/2018 3,002 0.00 0.417 0.137 

22 FNMA 2015-M4- FA AGY 1.54 9/25/2018 22,008 0.01 0.583 0.137 

30 FNMA 2015-M0S- FA AGY 1.50 11/25/2018 30,045 0.01 0.583 0.137 

40 FNMA 2015-M15- ASQ2 AGY 1.90 1/25/2019 39,994 0.01 0.583 0.612 

115 FNMA 2015-M13-ASQ2 AGY 1.65 9/25/2019 114,641 0.04 0.833 0.858 

203 FNMA 2015-M12- FA AGY 1.68 4/25/2020 203,405 0.07 1.417 0.123 

MM 52,250 A-1+ 0.00 Avg Life=0.1 52,181,590 18.88 0.087 0.087 

3,500 MICROSOFT CORP A-1+ 0.00 2/6/2018 3,499,125 1.27 0 .016 0.016 

1,250 PROCTER AND GAMBLE CO A-1+ 0.00 217/2018 1,249,700 0.45 0.019 0.019 

3,000 MICROSOFT CORP A-1+ 0.00 217/2018 2,999,130 1.09 0.019 0.019 

2,500 CHEVRON CORP NEW A-1+ 0.00 2/8/2018 2 ,499,200 0.90 0.022 0.022 

3,000 CHEVRON CORP NEW A-1+ 0.00 2/9/2018 2,998,920 1.09 0.025 0.025 
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. Coupon . Mkt Value % Held . 
Sector 1 Par (000) Issuer Name Quality (%) Maturity ($) (MV) Avg Life Eff Dur 

1,250 APPLE INC A-1+ 0.00 2/12/2018 1,249,450 0.45 0.033 0.033 

5,000 WAL-MART STORES INC A-1+ 0.00 2/13/2018 4,997,300 1.81 0.036 0.036 

1,500 COCA COLA CO A-1+ 0.00 2/14/2018 1,499,235 0.54 0.038 0.039 

2,500 APPLE INC A-1+ 0.00 2/15/2018 2,498,425 0.90 0.041 0.041 

3,000 WAL-MART STORES INC A-1+ 0.00 2/20/2018 2,997,660 1.08 0.055 0.055 

3,500 PROCTER AND GAMBLE CO A-1+ 0.00 2/21/2018 3,497,025 1.27 0.058 0.058 

1,500 WAL-MART STORES INC A-1+ 0.00 2/26/2018 1,498,395 0.54 0.071 0.071 

1,000 COCA COLA CO A-1+ 0.00 3/2/2018 998,750 0.36 0.082 0.082 

2,500 COCA COLA CO A-1+ 0.00 3/8/2018 2,496,100 0.90 0.099 0.099 

1,000 APPLE INC A-1+ 0.00 3/12/2018 998,490 0.36 0.110 0.110 

3,500 PROCTER AND GAMBLE CO A-1+ 0.00 3/13/2018 3,493,910 1.26 0.112 0.113 

2,500 APPLE INC A-1+ 0.00 3/20/2018 2,494,800 0.90 0.132 0.132 

3,500 APPLE INC A-1+ 0.00 3/23/2018 3,492,510 1.26 0.140 0.140 

1,000 PROCTER AND GAMBLE CO A-1+ 0.00 3/26/2018 997,700 0.36 0.148 0.148 

2,000 COCA COLA CO A-1+ 0.00 4/4/2018 1,994.460 0.72 0.173 0.173 

1,000 COCA COLA CO A-1+ 0.00 4/11/2018 997,340 0.36 0.192 0.193 

1,750 COCA COLA CO A-1+ 0.00 6/4/2018 1,741,495 0.63 0.340 0.341 

1,000 COCA COLA CO A-1+ 0.00 8/6/2018 992,470 0.36 0.512 0.514 

OTHR 1,500 Aaa 0.00 Avg Life=1.8 1,499,280 0.54 1.750 1.763 

1,500 FEDERAL FARM CREDIT BANKS 1. Aaa 0.00 11/4/2019 1,499,280 0.54 1.750 1.763 

Total: 276,830 Aaa 0.74 Avg Life=0.6 276,388,273 100.00 0.576 0.400 
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College of DuPage 1/31/2018 

Average Life Market Value % of Total 

0-6mo 
6 mo - 1 yr 
1 yr - 2 yrs 
2 yrs - 3 yrs 
Total 

$ 188,100,058 
$ 37,594,046 
$ 21,302,844 
$ 29,391,324 
$ 276.388,272 

68.1% 
13.6% 

7.7% 
10.6% 

100.0% 

Note: 
Securities with average life of 6 months are in the 6 mo - 1 yr category. 
Securities with average life of 1 year are in the 1 - 2 yr category. 
Securities with average life of 2 year are in the 2 - 3 yr category. 

Percent Ownership of Gov't Money Market Fund 

As of 1/31/2018 0.33% 
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Disclosure 

Terms 
Par = Face value of Bond 
Quality= Rating from Moody's 
Coupon = The security coupon rate or the weighted average coupon of the bonds in a portfolio 

Mkt Value ($) = Market Value 
% Held (MV) = Percent weight of the security in the portfolio based on market value 
YTW = the lowest potential yield that can be received on a bond without the issuer actually defaulting. 
Eff Duration= Effective Duration -An option-adjusted measure of a bond's (or portfolio's) sensitivity to changes in interest rates 
Maturity= The security maturity from the date of the report or the market value weighted average maturity of t he bonds in a portfolio 

Port Mkt Val {000) =Portfolio Market Value 
Quality= The Moody's security rating or the market value weighted average quality of the bonds in a portfolio 
Average Life = The weighted average time to receipt of principal payments (including scheduled pay-downs and prepayments) 

Sector Abbreviations 
Cash=Cash invested in Money Market Fund 

TSY= Treasury Securities 
AGY=Agency Securities 
OGVT= Longer Dated Municipal Securities 
CMBS= Commercial Mortgage Backed Security 
CMO= Collateralized Mortgage Obligation 
MUNI=Short Dated Municipal Securities 
MM= includes commercial paper 
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Disclosure 
The purpose and nature of this piece is informational and educational. The analysis and views expressed in this proposal reflect personal views about the 
subject and not related to any specific security recommendations. The information and statistics in this report have been obtained from sources we believe 
are reliable but we do not warrant their accuracy or completeness. We do not undertake to advise the reader as to changes of our views in the future. This is 

not a solicitation of an order to buy or sell any securities. Past performance is no guarantee of future results. 
Certain of the statements contained herein are statements of future expectations and other forward-looking statements that are based on management's 
current views and assumptions and involve known and unknown risks and uncertainties that could cause actual results, performance or events to differ 
materially from those expressed or implied in such statements. We do not undertake to advise the reader as to changes of our views in the future. Actual 
results, performance or events may differ materially from those in such statements due to, without limitation, (1) general economic conditions, {2) 

performance of financial markets, (3) interest rate levels. 
BMO Asset Management Corp. is a non-custody investment adviser. Comparison of account statements from the qualified custodian to those from the 

adviser is recommended. Please refer to the statement of assets of your qualified custodian as your official book and record. 
This is not intended to serve as a complete analysis of every material fact regarding any company, industry or security. The opinions expressed here reflect 
our judgment at this date and are subject to change. Information has been obtained from sources we consider to be reliable, but we cannot guarantee the 
accuracy. This publication is prepared for general information only. This material does not constitute investment advice and is not intended as an 
endorsement of any specific investment. It does not have regard to the specific investment objectives, financial sit uation and the particular needs of any 
specific person who may receive this report. Investors should seek advice regarding the appropriateness of investing in any securities or investment 
strategies discussed or recommended in this report and should understand that statements regarding future prospects may not be realized. Investment 
involves risk. Market conditions and trends will fluctuate. The value of an investment as well as income associated with investments may rise or fall. 
Accordingly, investors may receive back less than originally invested. Investments cannot be made in an index. Past performance is not necessarily a guide to 

future performance. 
BMO Global Asset Management is the brand name for various affiliated entities of BMO Financial Group that provide trust, custody, securities lending, 
investment management, and retirement plan services. Certain of the products and services offered under the brand name BMO Global Asset Management 
are designed specifically for various categories of investors in a number of different countries and regions. Products and services are only offered to such 
investors in those countries and regions in accordance with applicable laws and regulations. BMO Financial Group is a service mark of Bank of Montreal 

(BMO). 
Investment products are: Not FDIC Insured - No Bank Guarantee - May lose Value. For additional firm information please refer to Form ADV which is made 

available by visiting http://www.adviserinfo.sec.gov/ 
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COLLEGEOF DUPAGE b. 
FISCALYEAR 2018 GENERAL FUND BUDGET AND EXPENDITURES by DIVISION 

January 31, 2018 
As of January 31, 2018, 15 of 26 Payrolls have occurred (57. 7%) 

EXPENDITURES{l) FUTURE TOTAL UNCOMMITTED %OF BUDGET 
DIVISION ANNUAL BUDGET YEAR TO DATE COMMITMENTS COMMITTED BALANCE COMMITTED 

EDUCATION FUND 

President $ 909,944 $ 490,49!1 $ 6,000 $ 496,499 $ 413,445 54.56% 

Board of Trustees 
Board of Trustees Administration 79,816 24,149 24,149 SS,667 30.26% 

Office of General Counsel 393,418 162,696 6,659 169,355 224,063 43.05% 

Boardof Trustees Total 473,234 186,845 6,659 193,504 279,730 40.89% 

Legislative Relations 332,842 138,564 847 139,411 193,431 41.89% 

AcademicAffairs 
Academic Affairs Administration 11,280,290 5,053,823 270,125 S,323,948 5,956,342 47.20% 
Business&Technology 11,618,558 6,333,688 180,300 6,513,988 5,104,570 56.07% 
Arts, Communication & Hospitality 12,629,977 6,686,384 293,280 6,979,664 S,650,313 55.26% 
Biology& Health Sciences 14,226,410 7,632,909 348,697 7,981,606 6,244,804 56.10% 
Llberal Arts 11,753,336 6,468,138 1,887 6,470,025 S,283,311 SS.05% 
Social/BehavioralSciences 9,120,404 S,073,530 1,700 5,075,230 4,045,174 SS.6S% 
library 4,964,051 3,100,093 123,266 3,223,359 1,740,692 64.93¾ 
Math & Natural Sciences 10,549,567 5,797,520 26,137 5,823,657 4,725,910 55.20% 
Continuing Education 2,684,441 1,005,623 31,405 1,037,028 1,647.413 38.63¾ 

Academic Affairs Total 88,827,034 47,151,708 1,276,797 48,428,505 40,398,529 54.52% 

Student Affairs 15,829,498 7,732,702 284,937 8,017,639 7,811,85!1 50.65% 

Advancement 
Development& Foundation 1,278,874 571,689 11,390 S83,079 695,795 45.59% 
Marketing& Communication 4,290,99S 1,854,895 587,920 2,442,815 1,848,180 56.93% 

AdvancementTotal 5,569,869 2,426,584 S99,310 3,025,894 2,543,975 54.33% 

Information Technology 14,151,417 7,370,124 530,828 7,900,952 6,250,465 55.83% 

Planning & Inst. Effectiveness 873,018 319,755 1,063 320,318 552,200 36.75% 

AdministrativeAffairs 
Administrative Affairs Admln. 355,422 199,575 266 199,841 155,581 56.23% 
BusinessAffairs 2,093,452 1,100,034 491,380 1,591,414 502,038 76.02% 
Police 2,248,611 1,278,350 28,100 1,306,450 942,161 58.10% 
Financial Affairs 4,000,231 2,044,562 48,056 2,092,618 1,907,613 52.31¾ 
Risk Management 363,863 189,589 8,S13 198,102 165,761 54.44% 
General Institutional 11,115,237 8,649,351 78,675 8,728,026 2,387,211 78.52% 
Budget Office 170,230 85,812 85,812 84,418 50.41% 

AdministrativeAffairs Total 20,347,046 13,547,273 654,990 14,202,263 6,144,783 69.80% 

facllltles 4,193,567 1,950,032 S30,301 2,480,333 1,713,234 59.15% 

Human Resources 2,769,543 1,306,135 170,898 1,477,033 1,292,510 53.33% 

Public Relations 1,151,331 589,424 25,038 614,462 536,869 53.37% 

Total Education Fund: $ 155,428,343 $ 83,209,645 $ 4,087,668 $ 87,297,313 $ 68,131,030 56.17% 

OPERATIONS& MAINTENANCEFUND 

Facilities $ 14,781,336 $ 5,985,903 $ 750,25S $ 6,736,158 $ 8,045,178 45.57% 

General lnstitiutional S39,000 471,432 471,432 67,568 87.46% 

Total Operations & 
Maintenance Fund: $ 15,320,336 s 6,457,335 s 750,255 $ 7,207,590 $ 8,llZ,746 47.05% 

Total General Fund $ 170,748,679 $ 89,666,980 $ 4,837,923 $ 94,504,903 $ 76,243,776 55.35% 

NOTES: 

(1} The expenditures are based on unaudited numbers from the general ledger. 



b. 
College of DuPage 

FV2017 & FY2018 Education Fund Committed Expenditures 
FV2018January 
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$40,000,000 monthly 
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c.COLLEGEOF DUPAGE 
Operating Cash Available to Pay Annual Operating Expenses 

as of January 31, 2018 

Net% of Operating Cash/Investments Available to Pay Operating Expenses 

Net of Board Approved 

Without Restrictions Fund Balance Restrictions 

Total Operating Cash/Investments 

Current Fund Balance Restrictions 

Information Technology Plan 
Retiree OPEB Liability 

Recapitalization Plan 
Draft Capital Investment Projects 

Current Fund Balance Restrictions 

$ 241,403,643 $ 241,403,643 

(5,000,000) 
(12,000,000} 
(52,900,000) 
(54,300,000} 

{124,200,000} 

Net Operating Cash/Investments 241,403,643 117,203,643 

FV2017 General Fund Expenditures* 157,224,775 157,224,775 

Net% Of Operating Cash/Investments 

Annual Operating Expenses 

Available To Pay 
153.5% 74.5% 

* - Includes $156.0 million of expenditures, plus $1.2 million of transfers out. 



COLLEGE OF DUPAGE 
Summary of Asset Disposals 

Quarter ended December 31, 2017 
d. 

Asset Type 

Capital 
Capital 
Non-Capital 
Non-Capital 

Disposal Method 

Sold 
Trade-In 

Junk 
Donation 
TOTAL 

# of Reference Items 
{see detail pages) 

2 
3 
7 
2 
14 

Acquisition 
Cost 

$ 24,326.00 
56,669.00 
N/A 
NIA 

$ 80,995.00 

Book Value 

$ 

NIA 
NIA 

$ 

$ 

$ 

Disposal 
Proceeds 

1,500.00 
3,700.00 

5,200.00 

Notes: 1) Asset disposals are classified by "Asset Type" (Capital & Non-Capital}, and then by "Disposal Method». 

2) The current capitalization threshold for the College is $5,000 which is used by the majority of Community Colleges 

in Northern Illinois. 

3) Acceptable disposal methods include but are not limited to sealftd & e-mail bids, local and online auctions, 
trade-ins, donations, scrap sales and junk disposals (for items with no economic value). 
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COLLEGE OF DUPAGE 
Capital Asset Disposals (Sold) 

Quarter ended December 31. 2017 

Type 

Capital 
Capital 

Disposal 
Method 

Sold 
Sold 

Asset Data 

Reference 
Item Description 

1 1 0· Bin Friction Collator 
2 Sprint 500 Booklet Maker 

Acquisition Data 

Date Method Cost 

05/22/2007 Purchase $ 12,158.00 
05/2'2/2007 Purchase 12,168.00 

Book Value 

$ 

Disposal Data 

Date Reason 

11/30/2017 Non-economical 
11/30/2017 Non-economical 

d. 

Proceeds 

$ 750.00 
750.00 

Total $ 24,326.00 $ $ 1,500.00 

Notes: 
1) The COD Print Shop was disposing of two (2) pieces of 11 yr. Old equipment (reference items I & 2 above) and received the highest quote of $750 for each piece of equipment. 
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COLLEGE OF DUPAGE 
Capital Asset Disposals (Method: Trade-In) 

Quarter ended December 31. 2017 

d. 

Asset Data Acguisition Data Disposal Data 
Disposal Reference 

Type Method Item Description Date Method Coat Book Value Date Reason Proceeds 

Capital Trade-in 2002 Ford F350 - (pick-up truck) 04/24/2002 Purchase $ 34,605.00 $ 10/06/2017 Obsolete $ 3,000.00 

Capital Trade-in 2 BT Prime Mover - {hand held forklift) 04/22/1994 Purchase 12,604.00 11/09/2017 Obsolete 350.00 

Capital Trade-in 3 Forklift 11/29/1984 Purchase $ 9,460.00 11/09/2017 Obsolete 350.00 

Total $ 56,669.00 $ $ 3,700.00 

Notes: 
1)Facilties purchased one (1) new 2017 Ford F350 Regular Cab (4x4 pick up truck) with the above referenced 2002 Ford pick-up truck used as a trade-in. 

2) The COD Warehouse traded in two (2) aged forklifts (rsference items 2 & 3 above) and received a tradlil in value of $350 for each fork/If/ as part tof the purchase of one (1) new forklift. 
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COLLEGE OF DUPAGE 
Non-Capital Asset Disposals (Method: Junk) 

Quarter ended December 311 2017 

Asset Data Acquisition Data 

Type 
Diapoaal 
Method 

Reference 
Item Description Date Method Cost Book Value 

Non-Capital Junk 1 23 pcs. Panels, Brackets and Old carts NIA NIA NIA $ 

Non-Capital 2 10 pcs. Table & tops damaged 
Non-Capita! 3 3 pcs.Broken Office Chair 
Non-Capital 4 1 pc. Broken Office Chair 
Non-Capital s 3 pcs. Broken File Cabinet 
Non-Capital 
Non-Capital 

6 
7 

2 pcs. Broken Office Oesk 
1 pc. Broken Office Table $ 

Notes: 
1)Above reference Items 1·7 wem dlsposed ol as Junk because of obsolescence ordamagebeyond repair. 

2) NIA • Not avallabl&. 

Date 

10/11/2017 
11/15/2017 
10/1312017 
11/15/2017 
11/17/2017 
12/18/2017 
12/18/2017 

DisposalData 

Reason Method 

Obsolete Junk 

d. 

Proceed& 

$ 
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COLLEGE OF DUPAGE 
Non-Capital Asset Disposals (Method: Donation) 

Quarter ended December 31, 2017 

Type 
Disposal 
Method 

Asset Data 
Referenoe 

Item Description 

Acquisition Data 

Date Melhod Cost Book Value Date 

Disposal 

Reair.on 

Data 

Method 

d. 

Proceed& 

Noo-Capital 
Non-Capital 

Donation 
Donation 

1 

2 

4 boxes 100 ml bottles· Science Lab 
15 pcs. Volumetric Flasks • Science Lab 

$ 12/05/2017 Not needed Donation 

Note&: 
1) Above referenced Hems 1 & 2 were oonate<:I to local high schools. 
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Item 7c 
February 15, 2018 

COLLEGE OF DuPAGE 
SPECIAL BOARD MEETING 

BOARD INFORMATION 

1. SUBJECT 

Grants and Gifts Status Report. 

2. REASON FOR CONSIDERATION 

The Board is provided with a monthly update of grants and gifts. 

3. BACKGROUND INFORMATION 

The attachment reports the current status of operational public and private 
grants to the College of DuPage and the College of DuPage Foundation, and 
status of cash donations and in-kind gifts to the College of DuPage 
Foundation. 

Staff Contact: Karen M. Kuhn, M.S., CFRE 

Assistant Vice President, Institutional Advancement 

Barbara S. Abromitis, Ed.D., CFRE 
Director, Grants 



  
  

 

  
       
   
  
  
   
  
   
   
   
 
  
    
  
   
   
     
   
   
      
    
  
    
   
    
    
    
    
     
    
 
  
      
     
   
   
 
  
  
  
   
 
 

  
  
  
 
  
 

College of DuPage Foundation 
Monthly Gift Summary Report 
Updated December 1 - 31, 2017 

Fund ID Fund Description Gift Count Cash Stock Pledge Balance Gifts-In-Kind Planned Total 

G620 / 35 A.R.C. Memorial Scholarship 3 $270.00 $0.00 $0.00 $0.00 $0.00 $270.00 
R603 / 30 ACT-SO (Afro-Academic, Cultural, Technical and Scientific Olympics) Program Suppor 2 $6.66 $0.00 $0.00 $0.00 $0.00 $6.66 
R695 / 30 Athletic Department Support 1 $3,150.00 $0.00 $0.00 $0.00 $0.00 $3,150.00 
G588 / 35 August Zarcone Memorial Endowed Scholarship 1 $250.00 $0.00 $0.00 $0.00 $0.00 $250.00 
G825 / 40 August Zarcone Memorial Scholarship Endowment 1 $40.00 $0.00 $0.00 $0.00 $0.00 $40.00 
D612 / 20 Automotive Service Technology Program Support 2 $7.00 $0.00 $0.00 $0.00 $0.00 $7.00 
G932 / 35 Automotive Technology Scholarship 2 $7.00 $0.00 $0.00 $0.00 $0.00 $7.00 
R607B / 30 Belushi Artist-In-Residence Program Support 4 $38.76 $0.00 $0.00 $0.00 $0.00 $38.76 
G978 / 35 Betty and Ron Krupp Veterans Scholarship 1 $10,000.00 $0.00 $0.00 $0.00 $0.00 $10,000.00 
G921 / 35 Bordeaux French Study Abroad Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
G348 / 35 Brian Fugiel Memorial Scholarship 1 $251.00 $0.00 $0.00 $0.00 $0.00 $251.00 
D624 / 20 Buffalo Theatre Ensemble Program Support 6 $1,100.00 $0.00 $0.00 $0.00 $0.00 $1,100.00 
R693 / 30 Business and Technology Program Support 2 $0.00 $0.00 $0.00 $5,975.00 $0.00 $5,975.00 
G268 / 35 Cancer Federation Scholarship 2 $34.00 $0.00 $0.00 $0.00 $0.00 $34.00 
G700 / 35 Carol Stream Community College Scholarship 5 $550.00 $0.00 $0.00 $0.00 $0.00 $550.00 
G475 / 35 Carter Carroll Excellence in History Award 19 $4,120.00 $0.00 $0.00 $0.00 $0.00 $4,120.00 
D690 / 20 Center for Entrepreneurship Fund for Workforce Development Support 2 $25.00 $0.00 $0.00 $0.00 $0.00 $25.00 
G273 / 35 Certificate of GED Scholarship 2 $40.00 $0.00 $0.00 $0.00 $0.00 $40.00 
G971 / 35 Chief George Graves Scholarship 2 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00 
G168 / 25 Christopher & Karen Thielman Culinary & Hospitality Scholarship 1 $3,000.00 $0.00 $0.00 $0.00 $0.00 $3,000.00 
G167 / 25 Christopher & Karen Thielman International Field Studies Scholarship 1 $3,000.00 $0.00 $0.00 $0.00 $0.00 $3,000.00 
G302 / 35 Classified Personnel Committee (CPC) Scholarship 4 $25.38 $0.00 $0.00 $0.00 $0.00 $25.38 
R622 / 30 Cleve Carney Art Gallery Fund 6 $160.00 $0.00 $0.00 $118,500.00 $0.00 $118,660.00 
G827 / 40 Cleve Carney Endowed Art Fund 3 $510.00 $0.00 $0.00 $0.00 $0.00 $510.00 
G912 / 25 College of DuPage Foundation's Impact Scholarship 2 $3.84 $0.00 $0.00 $0.00 $0.00 $3.84 
G915 / 25 College of DuPage Foundation's Returning Adult Scholarship 12 $114.00 $0.00 $0.00 $0.00 $0.00 $114.00 
G918 / 25 College of DuPage Foundation's Single Parent Scholarship 17 $405.06 $0.00 $0.00 $0.00 $0.00 $405.06 
G904 / 25 College of DuPage Foundation's Textbook Scholarship 8 $92.00 $0.00 $0.00 $0.00 $0.00 $92.00 
D627 / 20 Culinary & Hospitality Program Support 4 $32.00 $0.00 $0.00 $0.00 $0.00 $32.00 
G309 / 35 Culinary Student Scholarship (Teen Culinary Challenge) 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
G828 / 35 Distinguished Alumni Scholarship 2 $350.00 $0.00 $0.00 $0.00 $0.00 $350.00 
G455 / 35 Donald Carter Memorial Scholarship 2 $154.00 $0.00 $0.00 $0.00 $0.00 $154.00 
R699A / 30 Dr. Donald and Helen (Gum) Westlake Endowed Fund for Student Productions 1 $250.00 $0.00 $0.00 $0.00 $0.00 $250.00 
G975 / 35 Dr. Robert J. Frank Endowed Scholarship 1 $500.00 $0.00 $0.00 $0.00 $0.00 $500.00 
G150 / 25 Early Childhood Education Program Support 2 $16.00 $0.00 $0.00 $0.00 $0.00 $16.00 
G892 / 35 Eileen M. Ward Textbook/Instructional Materials Endowed Scholarship 6 $3,550.00 $0.00 $2,500.00 $0.00 $0.00 $6,050.00 
G220 / 25 Ellen Johnson Memorial Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
D703 / 30 Engineering Program Support 2 $350.00 $0.00 $0.00 $0.00 $0.00 $350.00 
G942 / 35 Everyone Matters Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
D692 / 20 Fashion Program Support 2 $0.00 $0.00 $0.00 $405.00 $0.00 $405.00 
R612 / 30 Fine Arts Program Support 4 $1,070.00 $0.00 $0.00 $400.00 $0.00 $1,470.00 
G347 / 35 Flexible Steel Lacing Endowed Scholarship 1 $3,500.00 $0.00 $0.00 $0.00 $0.00 $3,500.00 
G345 / 35 Floral Design Memorial Scholarship 1 $500.00 $0.00 $0.00 $0.00 $0.00 $500.00 
G838 /35 For the Love of Chocolate Foundation Scholarship Fund 1 $0.00 $0.00 $2,000.00 $0.00 $0.00 $2,000.00 
D704 / 30 FUEL Pantry Support 7 $69.24 $0.00 $0.00 $0.00 $0.00 $69.24 
G902 / 25 G.E.D. Scholarship 4 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00 
G900 / 25 General Scholarship Fund 108 $9,644.62 $0.00 $260.00 $0.00 $0.00 $9,904.62 
G589 / 35 George Macht Endowed Scholarship Fund 2 $0.00 $55,178.52 $0.00 $0.00 $0.00 $55,178.52 
G926 / 35 Glenn Hansen Leadership Scholarship 8 $230.00 $0.00 $0.00 $0.00 $0.00 $230.00 
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College of DuPage Foundation 
Monthly Gift Summary Report 
Updated December 1 - 31, 2017 

Fund ID Fund Description Gift Count Cash Stock Pledge Balance Gifts-In-Kind Planned Total 

G406 / 35 Greg Joos Memorial Scholarship 2 $23.08 $0.00 $0.00 $0.00 $0.00 $23.08 
R648 / 30 Homeland Security Program Support 2 $2.00 $0.00 $0.00 $7,925.00 $0.00 $7,927.00 
R643 / 30 Honors Program Support 2 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00 
D629 / 20 Horticulture Program Support 5 $205.00 $0.00 $0.00 $0.00 $0.00 $205.00 
D701 / 20 HSTI Program Development and Training Program Support 2 $2.00 $0.00 $0.00 $0.00 $0.00 $2.00 
G230 / 35 John Belushi Memorial Scholarships for Music and Theater 1 $50.00 $0.00 $0.00 $0.00 $0.00 $50.00 
G927 / 35 John Modschiedler, Advisor Emeritus, Phi Theta Kappa Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
G711 / 35 Lake Park District 108 Scholarship 2 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00 
R703 / 30 Lakeside Pavilion Program Support 1 $250.00 $0.00 $0.00 $0.00 $0.00 $250.00 
R659 / 20 Library Program Endowment 2 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00 
R672 / 30 Lifelong Learning Program Support 4 $14.00 $0.00 $0.00 $0.00 $0.00 $14.00 
G155 / 25 Lifelong Learning Scholarship 2 $6.00 $0.00 $0.00 $0.00 $0.00 $6.00 
G714 / 35 Lyons Township High School District 204 Scholarship 2 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00 
R705 / 30 MACtastic Treat Seats - Tickets for Kids and Families Endowed Program Support 8 $1,706.92 $0.00 $0.00 $0.00 $0.00 $1,706.92 
G943 / 35 Marriott Chicagoland Business Council Hospitality Scholarship 2 $2,000.00 $0.00 $0.00 $0.00 $0.00 $2,000.00 
R619 / 30 McAninch Arts Center General Fund 67 $10,031.00 $0.00 $1,722.30 $900.00 $0.00 $12,653.30 
D694 / 20 Meteorology Program Support 2 $1,100.00 $0.00 $0.00 $0.00 $0.00 $1,100.00 
D693 / 20 Music Program Support 2 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00 
D660 / 20 New Philharmonic Orchestra 69 $29,690.00 $0.00 $0.00 $0.00 $0.00 $29,690.00 
G130 / 25 Nursing Alumni Scholarship 4 $2,029.00 $0.00 $0.00 $0.00 $0.00 $2,029.00 
D702 / 30 Paralegal Program Support 2 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00 
G992 / 35 Paralegal Studies Program Scholarship 3 $25,007.00 $0.00 $175.00 $0.00 $0.00 $25,182.00 
G983 / 35 Raymond and Virginia Link Vocational Scholarship 1 $50.00 $0.00 $0.00 $0.00 $0.00 $50.00 
G100 / 10 Resource for Excellence Fund 57 $17,011.48 $0.00 $0.00 $13,749.00 $0.00 $30,760.48 
R656 / 30 Ronald Lemme Lecture Series 9 $825.00 $0.00 $0.00 $0.00 $0.00 $825.00 
G835 / 35 Scalise Family Fashion Program Scholarship 2 $450.00 $0.00 $0.00 $0.00 $0.00 $450.00 
G469 / 35 Second Year Nursing Scholarship 2 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00 
G115 / 25 Student Crisis Emergency Support Program 2 $19.22 $0.00 $0.00 $0.00 $0.00 $19.22 
R702 / 30 Student Leadership Academy Program Support 2 $6.66 $0.00 $0.00 $0.00 $0.00 $6.66 
R708 / 30 Student Life Program Support Fund 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
G931 / 35 Student Need Scholarship 2 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00 
G989 / 35 Study Abroad - Criminal Justice Scholarship 2 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00 
G520 / 35 Study Abroad Scholarships 4 $220.00 $0.00 $0.00 $0.00 $0.00 $220.00 
G967 / 35 The Christopher Drop Welding Scholarship 2 $4.00 $0.00 $0.00 $0.00 $0.00 $4.00 
G563 / 35 The Honorable Bonnie M. Wheaton Endowed Scholarship 3 $1,050.00 $0.00 $0.00 $0.00 $0.00 $1,050.00 
G938 / 35 Troy Scholarship for Engineering 2 $25.00 $0.00 $0.00 $0.00 $0.00 $25.00 
G939 / 35 Troy Scholarship for Nursing 2 $25.00 $0.00 $0.00 $0.00 $0.00 $25.00 
D632 / 20 Veteran Services Program Support 15 $3,436.00 $0.00 $0.00 $0.00 $0.00 $3,436.00 
G135 / 25 Vocational Skills Program Support for Special Populations 4 $14.00 $0.00 $0.00 $0.00 $0.00 $14.00 
G405 / 35 Walter R. Jones Memorial Endowed Scholarship 1 $100.00 $0.00 $0.00 $0.00 $0.00 $100.00 
D697 / 20 WDCB Employer Matching Gift Revenue (EMG) 7 $291.15 $0.00 $240.00 $0.00 $0.00 $531.15 
D687 / 20 WDCB Future Fund 2 $39.19 $0.00 $0.00 $0.00 $0.00 $39.19 
D696 / 20 WDCB Individual Gifts 2,332 $177,793.46 $0.00 $0.00 $0.00 $0.00 $177,793.46 
D695 / 20 WDCB Underwriting 18 $10,725.60 $0.00 $950.00 $0.00 $0.00 $11,675.60 
G965 / 40 William W. Steele Memorial Scholarship Endowment 2 $80.00 $0.00 $0.00 $0.00 $0.00 $80.00 
R701 / 30 Youth Leadership Program and Scholarships 6 $14.68 $0.00 $0.00 $0.00 $0.00 $14.68 

Grand Totals: $337,872.00 $55,178.52 $7,847.30 $147,854.00 $0.00 $548,751.82 
2,941 Gift(s) listed 
2,690 Donor(s) listed 
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College of DuPage Foundation 
Monthly Gift Summary Report 

January 1 - 31, 2018 

Fund ID Fund Description Gift Count Cash Stock Pledge Balance Gifts-In-Kind Planned Total 

G620 / 35 A.R.C. Memorial Scholarship 2 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00 
R603 / 30 ACT-SO (Afro-Academic, Cultural, Technical and Scientific Olympics) Program Suppor 2 $6.66 $0.00 $0.00 $0.00 $0.00 $6.66 
D612 / 20 Automotive Service Technology Program Support 2 $7.00 $0.00 $0.00 $0.00 $0.00 $7.00 
G932 / 35 Automotive Technology Scholarship 2 $7.00 $0.00 $0.00 $0.00 $0.00 $7.00 
R607B / 30 Belushi Artist-In-Residence Program Support 4 $38.76 $0.00 $0.00 $0.00 $0.00 $38.76 
D624 / 20 Buffalo Theatre Ensemble Program Support 1 $50.00 $0.00 $0.00 $0.00 $0.00 $50.00 
G268 / 35 Cancer Federation Scholarship 2 $34.00 $0.00 $0.00 $0.00 $0.00 $34.00 
G700 / 35 Carol Stream Community College Scholarship 4 $50.00 $0.00 $0.00 $0.00 $0.00 $50.00 
G475 / 35 Carter Carroll Excellence in History Award 13 $2,540.00 $0.00 $0.00 $0.00 $0.00 $2,540.00 
D690 / 20 Center for Entrepreneurship Fund for Workforce Development Support 2 $25.00 $0.00 $0.00 $0.00 $0.00 $25.00 
G273 / 35 Certificate of GED Scholarship 2 $40.00 $0.00 $0.00 $0.00 $0.00 $40.00 
G971 / 35 Chief George Graves Scholarship 2 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00 
G302 / 35 Classified Personnel Committee (CPC) Scholarship 4 $25.38 $0.00 $0.00 $0.00 $0.00 $25.38 
R622 / 30 Cleve Carney Art Gallery Fund 2 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00 
G827 / 40 Cleve Carney Endowed Art Fund 2 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00 
G912 / 25 College of DuPage Foundation's Impact Scholarship 2 $3.84 $0.00 $0.00 $0.00 $0.00 $3.84 
G915 / 25 College of DuPage Foundation's Returning Adult Scholarship 10 $104.00 $0.00 $0.00 $0.00 $0.00 $104.00 
G918 / 25 College of DuPage Foundation's Single Parent Scholarship 18 $155.06 $0.00 $250.00 $0.00 $0.00 $405.06 
G904 / 25 College of DuPage Foundation's Textbook Scholarship 8 $44.00 $0.00 $0.00 $0.00 $0.00 $44.00 
D627 / 20 Culinary & Hospitality Program Support 4 $32.00 $0.00 $0.00 $0.00 $0.00 $32.00 
G455 / 35 Donald Carter Memorial Scholarship 2 $154.00 $0.00 $0.00 $0.00 $0.00 $154.00 
G150 / 25 Early Childhood Education Program Support 2 $16.00 $0.00 $0.00 $0.00 $0.00 $16.00 
D703 / 30 Engineering Program Support 2 $660.00 $0.00 $0.00 $0.00 $0.00 $660.00 
D692 / 20 Fashion Program Support 1 $0.00 $0.00 $0.00 $3,250.00 $0.00 $3,250.00 
R612 / 30 Fine Arts Program Support 2 $80.00 $0.00 $0.00 $0.00 $0.00 $80.00 
D625 / 20 Football Program Support 7 $1,600.00 $0.00 $0.00 $0.00 $0.00 $1,600.00 
D704 / 30 FUEL Pantry Support 6 $49.24 $0.00 $0.00 $0.00 $0.00 $49.24 
G902 / 25 G.E.D. Scholarship 4 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00 
G900 / 25 General Scholarship Fund 93 $19,569.62 $0.00 $0.00 $0.00 $0.00 $19,569.62 
G926 / 35 Glenn Hansen Leadership Scholarship 9 $442.00 $0.00 $0.00 $0.00 $0.00 $442.00 
G406 / 35 Greg Joos Memorial Scholarship 2 $23.08 $0.00 $0.00 $0.00 $0.00 $23.08 
R648 / 30 Homeland Security Program Support 2 $4.00 $0.00 $0.00 $0.00 $0.00 $4.00 
R643 / 30 Honors Program Support 2 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00 
D629 / 20 Horticulture Program Support 2 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00 
D701 / 20 HSTI Program Development and Training Program Support 2 $2.00 $0.00 $0.00 $0.00 $0.00 $2.00 
G230 / 35 John Belushi Memorial Scholarships for Music and Theater 1 $50.00 $0.00 $0.00 $0.00 $0.00 $50.00 
G711 / 35 Lake Park District 108 Scholarship 2 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00 
R659 / 20 Library Program Endowment 2 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00 
R672 / 30 Lifelong Learning Program Support 4 $14.00 $0.00 $0.00 $0.00 $0.00 $14.00 
G155 / 25 Lifelong Learning Scholarship 2 $6.00 $0.00 $0.00 $0.00 $0.00 $6.00 
G714 / 35 Lyons Township High School District 204 Scholarship 2 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00 
E219 / 20 MAC Madness Event 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
R705 / 30 MACtastic Treat Seats - Tickets for Kids and Families Endowed Program Support 5 $296.92 $0.00 $0.00 $0.00 $0.00 $296.92 
R619 / 30 McAninch Arts Center General Fund 42 $4,669.20 $0.00 $5,300.00 $950.00 $0.00 $10,919.20 
D694 / 20 Meteorology Program Support 2 $80.00 $0.00 $0.00 $0.00 $0.00 $80.00 
D693 / 20 Music Program Support 2 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00 
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College of DuPage Foundation 
Monthly Gift Summary Report 

January 1 - 31, 2018 

Fund ID Fund Description Gift Count Cash Stock Pledge Balance Gifts-In-Kind Planned Total 

D660 / 20 New Philharmonic Orchestra 11 $3,340.00 $0.00 $2,500.00 $0.00 $0.00 $5,840.00 
G130 / 25 Nursing Alumni Scholarship 2 $4.00 $0.00 $0.00 $0.00 $0.00 $4.00 
D702 / 30 Paralegal Program Support 2 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00 
G992 / 35 Paralegal Studies Program Scholarship 3 $1,014.00 $0.00 $0.00 $0.00 $0.00 $1,014.00 
G893 / 35 Paul W. and Katherine T. Hedburn Impact Scholarship 1 $252.00 $0.00 $0.00 $0.00 $0.00 $252.00 
G983 / 35 Raymond and Virginia Link Vocational Scholarship 1 $25.00 $0.00 $0.00 $0.00 $0.00 $25.00 
G100 / 10 Resource for Excellence Fund 19 $449.48 $0.00 $0.00 $0.00 $0.00 $449.48 
G469 / 35 Second Year Nursing Scholarship 2 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00 
G115 / 25 Student Crisis Emergency Support Program 2 $19.22 $0.00 $0.00 $0.00 $0.00 $19.22 
R702 / 30 Student Leadership Academy Program Support 2 $6.66 $0.00 $0.00 $0.00 $0.00 $6.66 
G931 / 35 Student Need Scholarship 2 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00 
G989 / 35 Study Abroad - Criminal Justice Scholarship 2 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00 
G520 / 35 Study Abroad Scholarships 2 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00 
G967 / 35 The Christopher Drop Welding Scholarship 2 $4.00 $0.00 $0.00 $0.00 $0.00 $4.00 
G563 / 35 The Honorable Bonnie M. Wheaton Endowed Scholarship 2 $50.00 $0.00 $0.00 $0.00 $0.00 $50.00 
G326 / 35 Tom Galloway Memorial Scholarship 1 $1,641.60 $0.00 $0.00 $0.00 $0.00 $1,641.60 
G938 / 35 Troy Scholarship for Engineering 2 $25.00 $0.00 $0.00 $0.00 $0.00 $25.00 
G939 / 35 Troy Scholarship for Nursing 2 $25.00 $0.00 $0.00 $0.00 $0.00 $25.00 
D632 / 20 Veteran Services Program Support 8 $1,593.78 $0.00 $0.00 $0.00 $0.00 $1,593.78 
G135 / 25 Vocational Skills Program Support for Special Populations 4 $14.00 $0.00 $0.00 $0.00 $0.00 $14.00 
D697 / 20 WDCB Employer Matching Gift Revenue (EMG) 14 $412.05 $0.00 $2,561.15 $0.00 $0.00 $2,973.20 
D696 / 20 WDCB Individual Gifts 1,395 $31,101.07 $0.00 $0.00 $0.00 $0.00 $31,101.07 
D695 / 20 WDCB Underwriting 26 $15,498.00 $0.00 $5,215.00 $0.00 $0.00 $20,713.00 
G965 / 40 William W. Steele Memorial Scholarship Endowment 2 $80.00 $0.00 $0.00 $0.00 $0.00 $80.00 
R701 / 30 Youth Leadership Program and Scholarships 6 $14.68 $0.00 $0.00 $0.00 $0.00 $14.68 

Grand Totals: $87,688.30 $0.00 $15,826.15 $4,200.00 $0.00 $107,714.45 

1,806 Gift(s) listed 
1,607 Donor(s) listed 
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College of DuPage Foundation 
Fiscal Year 2018 Gift Summary Report 

Year-to-Date as of January 31, 2018 

Fund ID Fund Description Gift Count Cash Stock Pledge Balance In-Kind Planned Total 

G620 / 35 A.R.C. Memorial Scholarship 13 $414.00 $0.00 $200.00 $0.00 $0.00 $614.00 
R603 / 30 ACT-SO (Afro-Academic, Cultural, Technical and Scientific Olympics) Program Support 7 $19.98 $0.00 $66.69 $0.00 $0.00 $86.67 
R695 / 30 Athletic Department Support 1 $3,150.00 $0.00 $0.00 $0.00 $0.00 $3,150.00 
G588 / 35 August Zarcone Memorial Endowed Scholarship 2 $300.00 $0.00 $0.00 $0.00 $0.00 $300.00 
G825 / 40 August Zarcone Memorial Scholarship Endowment 1 $40.00 $0.00 $0.00 $0.00 $0.00 $40.00 
D612 / 20 Automotive Service Technology Program Support 9 $21.00 $0.00 $70.00 $6,581.00 $0.00 $6,672.00 
G932 / 35 Automotive Technology Scholarship 7 $21.00 $0.00 $70.00 $0.00 $0.00 $91.00 
R607B / 30 Belushi Artist-In-Residence Program Support 23 $304.70 $0.00 $80.00 $0.00 $0.00 $384.70 
G978 / 35 Betty and Ron Krupp Veterans Scholarship 1 $10,000.00 $0.00 $0.00 $0.00 $0.00 $10,000.00 
G921 / 35 Bordeaux French Study Abroad Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
G348 / 35 Brian Fugiel Memorial Scholarship 1 $251.00 $0.00 $0.00 $0.00 $0.00 $251.00 
G928 / 35 BTE Stage Management Scholarship 2 $1,600.00 $0.00 $0.00 $0.00 $0.00 $1,600.00 
G948 / 35 Budilovsky Literary Endowed Scholarship 1 $25.00 $0.00 $0.00 $0.00 $0.00 $25.00 
D624 / 20 Buffalo Theatre Ensemble Program Support 14 $2,150.00 $0.00 $0.00 $0.00 $0.00 $2,150.00 
R693 / 30 Business and Technology Program Support 3 $10.00 $0.00 $0.00 $5,975.00 $0.00 $5,985.00 
G268 / 35 Cancer Federation Scholarship 5 $68.00 $0.00 $374.00 $0.00 $0.00 $442.00 
G700 / 35 Carol Stream Community College Scholarship 23 $785.00 $0.00 $520.00 $0.00 $0.00 $1,305.00 
G475 / 35 Carter Carroll Excellence in History Award 36 $6,730.00 $0.00 $200.00 $0.00 $0.00 $6,930.00 
D690 / 20 Center for Entrepreneurship Fund for Workforce Development Support 12 $130.00 $0.00 $250.00 $0.00 $0.00 $380.00 
G273 / 35 Certificate of GED Scholarship 7 $120.00 $0.00 $400.00 $0.00 $0.00 $520.00 
G971 / 35 Chief George Graves Scholarship 13 $3,633.00 $0.00 $200.00 $0.00 $0.00 $3,833.00 
G168 / 25 Christopher & Karen Thielman Culinary & Hospitality Scholarship 1 $3,000.00 $0.00 $0.00 $0.00 $0.00 $3,000.00 
G167 / 25 Christopher & Karen Thielman International Field Studies Scholarship 1 $3,000.00 $0.00 $0.00 $0.00 $0.00 $3,000.00 
G302 / 35 Classified Personnel Committee (CPC) Scholarship 21 $147.34 $0.00 $253.86 $0.00 $0.00 $401.20 
R622 / 30 Cleve Carney Art Gallery Fund 11 $370.00 $0.00 $110.00 $118,500.00 $0.00 $118,980.00 
G827 / 40 Cleve Carney Endowed Art Fund 7 $525.00 $0.00 $105.00 $0.00 $0.00 $630.00 
G215 / 35 College of DuPage Faculty Association Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
G912 / 25 College of DuPage Foundation's Impact Scholarship 9 $134.68 $0.00 $42.32 $0.00 $0.00 $177.00 
G915 / 25 College of DuPage Foundation's Returning Adult Scholarship 34 $236.00 $0.00 $1,220.00 $0.00 $0.00 $1,456.00 
G918 / 25 College of DuPage Foundation's Single Parent Scholarship 71 $1,396.10 $0.00 $1,890.96 $0.00 $0.00 $3,287.06 
G904 / 25 College of DuPage Foundation's Textbook Scholarship 34 $258.00 $0.00 $430.00 $0.00 $0.00 $688.00 
D627 / 20 Culinary & Hospitality Program Support 16 $1,154.00 $0.00 $352.00 $0.00 $0.00 $1,506.00 
G309 / 35 Culinary Student Scholarship (Teen Culinary Challenge) 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
G977 / 35 DeLara Family Scholarship 1 $0.00 $0.00 $9,000.00 $0.00 $0.00 $9,000.00 
R629 / 30 Dental Hygiene Program Support 1 $250.00 $0.00 $0.00 $0.00 $0.00 $250.00 
G828 / 35 Distinguished Alumni Scholarship 2 $350.00 $0.00 $0.00 $0.00 $0.00 $350.00 
G455 / 35 Donald Carter Memorial Scholarship 14 $924.00 $0.00 $0.00 $0.00 $0.00 $924.00 
R699A / 30 Dr. Donald and Helen (Gum) Westlake Endowed Fund for Student Productions 4 $650.00 $0.00 $0.00 $0.00 $0.00 $650.00 
G975 / 35 Dr. Robert J. Frank Endowed Scholarship 1 $500.00 $0.00 $0.00 $0.00 $0.00 $500.00 
G320 / 35 DuPage Area Moms Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
G150 / 25 Early Childhood Education Program Support 9 $48.00 $0.00 $176.00 $0.00 $0.00 $224.00 
G892 / 35 Eileen M. Ward Textbook/Instructional Materials Endowed Scholarship 8 $10,808.77 $0.00 $2,500.00 $0.00 $0.00 $13,308.77 
G836 / 40 Eileen M. Ward Textbook/Instructional Materials Scholarship Endowment 1 $100.00 $0.00 $0.00 $0.00 $0.00 $100.00 
G220 / 25 Ellen Johnson Memorial Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
D703 / 30 Engineering Program Support 8 $2,612.00 $0.00 $0.00 $0.00 $0.00 $2,612.00 
G891 / 35 Esther Rowe Dodge Scholarship 1 $0.00 $0.00 $7,500.00 $0.00 $0.00 $7,500.00 
G942 / 35 Everyone Matters Scholarship 6 $1,042.00 $0.00 $0.00 $0.00 $0.00 $1,042.00 
D692 / 20 Fashion Program Support 5 $0.00 $0.00 $0.00 $4,781.00 $0.00 $4,781.00 
R612 / 30 Fine Arts Program Support 10 $2,230.00 $0.00 $800.00 $400.00 $0.00 $3,430.00 
G347 / 35 Flexible Steel Lacing Endowed Scholarship 1 $3,500.00 $0.00 $0.00 $0.00 $0.00 $3,500.00 
G345 / 35 Floral Design Memorial Scholarship 1 $500.00 $0.00 $0.00 $0.00 $0.00 $500.00 
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College of DuPage Foundation 
Fiscal Year 2018 Gift Summary Report 

Year-to-Date as of January 31, 2018 

Fund ID Fund Description Gift Count Cash Stock Pledge Balance In-Kind Planned Total 

D625 / 20 Football Program Support 7 $1,600.00 $0.00 $0.00 $0.00 $0.00 $1,600.00 
G838 /35 For the Love of Chocolate Foundation Scholarship Fund 2 $2,500.00 $0.00 $2,000.00 $0.00 $0.00 $4,500.00 
D704 / 30 FUEL Pantry Support 29 $630.72 $0.00 $512.28 $0.00 $0.00 $1,143.00 
G902 / 25 G.E.D. Scholarship 15 $605.00 $0.00 $125.00 $0.00 $0.00 $730.00 
D626 / 20 General Athletic Program Support 1 $75.00 $0.00 $0.00 $0.00 $0.00 $75.00 
G808 / 40 General Scholarship Endowment 2 $1,025.00 $0.00 $0.00 $0.00 $0.00 $1,025.00 
G900 / 25 General Scholarship Fund 411 $52,686.11 $0.00 $9,950.14 $0.00 $0.00 $62,636.25 
R661 / 30 George Macht Culinary & Hospitality Program Support 1 $100.00 $0.00 $0.00 $0.00 $0.00 $100.00 
G589 / 35 George Macht Endowed Scholarship Fund 2 $0.00 $55,178.52 $0.00 $0.00 $0.00 $55,178.52 
G926 / 35 Glenn Hansen Leadership Scholarship 30 $1,077.00 $0.00 $1,805.00 $0.00 $0.00 $2,882.00 
G406 / 35 Greg Joos Memorial Scholarship 8 $119.24 $0.00 $230.76 $0.00 $0.00 $350.00 
G821 / 40 H. Claire Walters, RN Memorial Scholarship Endowment 1 $20,000.00 $0.00 $0.00 $0.00 $0.00 $20,000.00 
G959 / 35 H. J. Kleemann Engineering Scholarship 2 $310.00 $0.00 $0.00 $0.00 $0.00 $310.00 
R648 / 30 Homeland Security Program Support 5 $6.00 $0.00 $20.00 $7,925.00 $0.00 $7,951.00 
R643 / 30 Honors Program Support 11 $38.00 $0.00 $100.00 $0.00 $0.00 $138.00 
D629 / 20 Horticulture Program Support 12 $345.00 $0.00 $200.00 $150.00 $0.00 $695.00 
D620 / 20 Horticulture Student Competition Support 1 $1,500.00 $0.00 $0.00 $0.00 $0.00 $1,500.00 
D701 / 20 HSTI Program Development and Training Program Support 7 $6.00 $0.00 $20.00 $0.00 $0.00 $26.00 
G201 / 35 Iyer Chemistry Scholarship 1 $100.00 $0.00 $0.00 $0.00 $0.00 $100.00 
G177 / 35 Jesse J. Lopez Give a Kid a Second Chance Scholarship 3 $5,000.00 $0.00 $10,000.00 $0.00 $0.00 $15,000.00 
G238 / 25 Jill Johnson Hall Memorial Scholarship 2 $1,250.00 $0.00 $6,250.00 $0.00 $0.00 $7,500.00 
G230 / 35 John Belushi Memorial Scholarships for Music and Theater 18 $773.06 $0.00 $0.00 $0.00 $0.00 $773.06 
G927 / 35 John Modschiedler, Advisor Emeritus, Phi Theta Kappa Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
G419 / 35 Keiser Accounting Endowed Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
G711 / 35 Lake Park District 108 Scholarship 7 $30.00 $0.00 $100.00 $0.00 $0.00 $130.00 
R703 / 30 Lakeside Pavilion Program Support 4 $550.00 $0.00 $0.00 $375.00 $0.00 $925.00 
R602B / 30 Learning Commons Program Support 1 $150.00 $0.00 $0.00 $0.00 $0.00 $150.00 
R660 / 20 Library Development Support 2 $220.00 $0.00 $0.00 $0.00 $0.00 $220.00 
R659 / 20 Library Program Endowment 7 $60.00 $0.00 $200.00 $0.00 $0.00 $260.00 
R672 / 30 Lifelong Learning Program Support 17 $8,796.76 $0.00 $64.00 $0.00 $0.00 $8,860.76 
G155 / 25 Lifelong Learning Scholarship 8 $21.00 $0.00 $57.00 $0.00 $0.00 $78.00 
G834 / 35 Louise Beem Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
G714 / 35 Lyons Township High School District 204 Scholarship 7 $30.00 $0.00 $100.00 $0.00 $0.00 $130.00 
E219 / 20 MAC Madness Event 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
R705 / 30 MACtastic Treat Seats - Tickets for Kids and Families Endowed Program Support 40 $3,412.84 $0.00 $846.16 $0.00 $0.00 $4,259.00 
G943 / 35 Marriott Chicagoland Business Council Hospitality Scholarship 2 $2,000.00 $0.00 $0.00 $0.00 $0.00 $2,000.00 
R662 / 30 Marsh Project Support 1 $73.00 $0.00 $0.00 $0.00 $0.00 $73.00 
G314 / 35 Mary Daly Endowed Scholarship 1 $50.00 $0.00 $0.00 $0.00 $0.00 $50.00 
G446 / 35 Mary Mack Scholarship 8 $430.00 $0.00 $0.00 $0.00 $0.00 $430.00 
R619 / 30 McAninch Arts Center General Fund 218 $44,205.50 $0.00 $8,279.30 $11,567.80 $0.00 $64,052.60 
D694 / 20 Meteorology Program Support 6 $1,330.00 $0.00 $0.00 $0.00 $0.00 $1,330.00 
G454 / 35 Morrissey Dental Hygiene Scholarship 1 $1,500.00 $0.00 $0.00 $0.00 $0.00 $1,500.00 
D693 / 20 Music Program Support 8 $80.00 $0.00 $100.00 $0.00 $0.00 $180.00 
G958 / 35 Naperville Community Gardeners Scholarship 5 $32.00 $0.00 $0.00 $0.00 $0.00 $32.00 
G501 / 35 Naperville Rotary Charities and the Rotary Club of Naperville Scholarship 1 $40,000.00 $0.00 $0.00 $0.00 $0.00 $40,000.00 
D660 / 20 New Philharmonic Orchestra 145 $59,325.00 $0.00 $5,600.00 $0.00 $0.00 $64,925.00 
G996 / 35 Norman F. Hallis Memorial Scholarship for Automotive Technology Excellence 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
G130 / 25 Nursing Alumni Scholarship 8 $2,058.00 $0.00 $44.00 $0.00 $0.00 $2,102.00 
D702 / 30 Paralegal Program Support 7 $60.00 $0.00 $200.00 $0.00 $0.00 $260.00 
G992 / 35 Paralegal Studies Program Scholarship 6 $26,021.00 $0.00 $161.00 $0.00 $0.00 $26,182.00 
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College of DuPage Foundation 
Fiscal Year 2018 Gift Summary Report 

Year-to-Date as of January 31, 2018 

Fund ID Fund Description Gift Count Cash Stock Pledge Balance In-Kind Planned Total 

G969 / 35 Patriot Scholarship 4 $46.11 $0.00 $0.00 $0.00 $0.00 $46.11 
G893 / 35 Paul W. and Katherine T. Hedburn Impact Scholarship 1 $252.00 $0.00 $0.00 $0.00 $0.00 $252.00 
G429 / 35 Phi Theta Kappa Scholarship (Justine Kawalek Memorial) 1 $25.00 $0.00 $0.00 $0.00 $0.00 $25.00 
G983 / 35 Raymond and Virginia Link Vocational Scholarship 14 $1,400.00 $0.00 $0.00 $0.00 $0.00 $1,400.00 
D607 / 30 Red Grange Bowl Support 1 $500.00 $0.00 $0.00 $0.00 $0.00 $500.00 
G100 / 10 Resource for Excellence Fund 160 $22,589.50 $0.00 $1,926.56 $18,234.00 $0.00 $42,750.06 
G997 / 35 Rocio Automotive Technology Scholarship 2 $1,002.00 $0.00 $0.00 $0.00 $0.00 $1,002.00 
G998 / 35 Rocio Computer & Internetworking Technology (CIT) Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
R656 / 30 Ronald Lemme Lecture Series 17 $2,064.00 $0.00 $0.00 $0.00 $0.00 $2,064.00 
G961 / 35 Ruth Walbeck Memorial Scholarship 2 $1,250.00 $0.00 $6,250.00 $0.00 $0.00 $7,500.00 
G835 / 35 Scalise Family Fashion Program Scholarship 2 $450.00 $0.00 $0.00 $0.00 $0.00 $450.00 
D680 / 20 Sculpture Program Support 1 $50.00 $0.00 $0.00 $0.00 $0.00 $50.00 
G469 / 35 Second Year Nursing Scholarship 13 $96.00 $0.00 $100.00 $0.00 $0.00 $196.00 
G115 / 25 Student Crisis Emergency Support Program 11 $1,232.66 $0.00 $192.34 $0.00 $0.00 $1,425.00 
R702 / 30 Student Leadership Academy Program Support 7 $19.98 $0.00 $66.69 $0.00 $0.00 $86.67 
R708 / 30 Student Life Program Support Fund 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 
G931 / 35 Student Need Scholarship 6 $50.00 $0.00 $80.00 $0.00 $0.00 $130.00 
G989 / 35 Study Abroad - Criminal Justice Scholarship 8 $80.00 $0.00 $100.00 $0.00 $0.00 $180.00 
G520 / 35 Study Abroad Scholarships 13 $605.00 $0.00 $220.00 $0.00 $0.00 $825.00 
G967 / 35 The Christopher Drop Welding Scholarship 5 $8.00 $0.00 $44.00 $0.00 $0.00 $52.00 
G563 / 35 The Honorable Bonnie M. Wheaton Endowed Scholarship 7 $1,125.00 $0.00 $525.00 $0.00 $0.00 $1,650.00 
G326 / 35 Tom Galloway Memorial Scholarship 1 $1,641.60 $0.00 $0.00 $0.00 $0.00 $1,641.60 
G938 / 35 Troy Scholarship for Engineering 14 $162.50 $0.00 $212.50 $0.00 $0.00 $375.00 
G939 / 35 Troy Scholarship for Nursing 14 $162.50 $0.00 $212.50 $0.00 $0.00 $375.00 
G947 / 35 US Bank Scholarship Fund 1 $2,500.00 $0.00 $0.00 $0.00 $0.00 $2,500.00 
D632 / 20 Veteran Services Program Support 40 $7,278.78 $0.00 $205.00 $0.00 $0.00 $7,483.78 
G527 / 35 Veterans Textbook Scholarship 1 $100.00 $0.00 $0.00 $0.00 $0.00 $100.00 
G135 / 25 Vocational Skills Program Support for Special Populations 20 $5,233.00 $0.00 $142.00 $0.00 $0.00 $5,375.00 
G405 / 35 Walter R. Jones Memorial Endowed Scholarship 1 $100.00 $0.00 $0.00 $0.00 $0.00 $100.00 
D697 / 20 WDCB Employer Matching Gift Revenue (EMG) 38 $1,475.75 $0.00 $3,110.00 $0.00 $0.00 $4,585.75 
D700 / 20 WDCB Events 1 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00 
D687 / 20 WDCB Future Fund 10 $50,152.52 $0.00 $0.00 $0.00 $0.00 $50,152.52 
D696 / 20 WDCB Individual Gifts 11,631 $493,283.51 $274.60 $690.80 $779.85 $0.00 $495,028.76 
D699 / 20 WDCB Merchandising 4 $175.00 $0.00 $0.00 $0.00 $0.00 $175.00 
D695 / 20 WDCB Underwriting 139 $105,096.20 $0.00 $7,615.00 $0.00 $0.00 $112,711.20 
G237 / 25 Wilbur Walker Dodge Memorial Scholarship 2 $1,250.00 $0.00 $6,250.00 $0.00 $0.00 $7,500.00 
G966 / 35 William W. Steele Memorial Endowed Scholarship 4 $140.00 $0.00 $0.00 $0.00 $0.00 $140.00 
G965 / 40 William W. Steele Memorial Scholarship Endowment 7 $240.00 $0.00 $800.00 $0.00 $0.00 $1,040.00 
R701 / 30 Youth Leadership Program and Scholarships 22 $47.04 $0.00 $143.62 $0.00 $0.00 $190.66 

Grand Totals: $1,057,583.45 $55,453.12 $102,661.48 $175,268.65 $0.00 $1,390,966.70 

13,777 Gift(s) listed 
5,269 Donor(s) listed 
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College of DuPage 
FY18 Grants Awarded Report 
July 1, 2017 - January 31, 2018 

ALLOCATED GRANTS 
Project Start 

Grantor Project Title Department Director Type Amount Date 

Illinois Community CTE Leadership 
College Board Improvement CTE Toler State $50,000 1/15/2018 

Illinois Community 
College Board 

FY18 Adult Ed and 
Literacy Program 

Continuing 
Education Daniel Deasy Federal 

/State $2,417,595 7/1/2017 
Corp. for Public 
Broadcasting Community Service Grant WDCB Dan Bindert Federal $159,775 

IL Dept of Commerce 
& Economic 
Opportunity 

FY18 Procurement 
Technical Assistance 
Center Grant 

Continuing 
Education/ 
Center for 
Entrepreneurship Rita Haake 

Fed/ 
State $102,000 7/1/2017 

Perkins Postsecondary 

Illinois Community 
College Board 

Career and Technical 
Education-Program 
Improvement Grant 

Academic Affairs 

(CTE) Jonita Ellis Federal $1,249,386 7/1/2017 

Illinois Community FY16-17 Adult Education Continuing 
College Board & Family Literacy Grant Education Daniel Deasy State $1,434,260 7/1/2016 

ALLOCATED GRANTS (Includes grants where it was necessary to develop a concept or project 
and follow comprehensive guidelines for proposal submission in order to receive allocated funds. 
Adherence to reporting requirements and ability to measure successful program outcomes determines 
the level of the award.) $5,413,016 

End         Date 

6/30/2019 

6/30/2018 

6/30/2018 

6/30/2018 

6/30/2018 

12/31/2017 

Note: New Entries in Bold 

Description 

Support for additional advising for CTE students 

Federal and State allocated portion to support 
ABE/GED/ESL programming across the district. 
Community service grant to provide support for 
WDCB Radio Station. 

To support assistance for small business owners 
through the Center for Entrepreneurship. (Federal: 
$60,000; State: $42,000) 

Federal allocation for unrestricted general program 
funding of  Career and Technical Education program 
activities. 
Second half of State allocated portion to fund 
ABE/GED/ESL programming across the district. 
(FY 16 to Dec. of FY 17) 
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College of DuPage 
FY18 Grants Awarded Report 

Note: New Entries in Bold July 1, 2017 - January 31, 2018 

             COMPETITIVE REBATES 
Project Start Grantor Project Title Department Director Type Amount Date End         Date Description 

COMPETITIVE REBATES (Includes rebates from State, Federal and Private Agencies where the 
application was in competition with other proposals and awards were made to a select number of 
organizations based on the quality of the submission.) $0 
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College of DuPage 
FY18 Grants Awarded Report 
July 1, 2017 - January 31, 2018 Note: New Entries in Bold 

COMPETITIVE GRANTS 
Project Start 

Grantor Project Title Department Director Type Amount Date End         Date Description 
Bayer increase habitat and nutrition sources for local 
CropScience Fee a Bee Horticulture Ensweiler corp. $5,000 1/30/2018 12/31/2018 bees 

Illinois Arts Council General operating MAC Raffel/ Martinez State $42,200 1/1/2017 8/31/2017 General operating support for programs at the MAC 
IL Board of Higher IL Cooperative Work Cooperative work-study programs for 47 students in 
Education Study Student Affairs Gustis State $34,466 1/1/2018 8/30/2018 8 programs/majors 

Internal Revenue VITA: Volunteer Income Business Beverly Carlson Service Tax Assistance 
Federal 

$13,500 8/1/2016 7/31/2018 To provide support  for expansion of the VITA 
program run by the  Accounting Dept. each year. 

Arts Midwest Touring Funds MAC Martinez private $4,000 8/7/2017 Support for Savion Glover performances 

Illinois Community FY 17 Special Student Affairs Michael Duggan College Board Populations Support 
State $10,000 7/1/2016 6/30/2017 

To provide funding for an intern to assist in program 
for students with developmental disabilities 

Illinois Community Bridging the Gap-Math Mathematics Mary Hill College Board State $15,000 7/1/2016 6/30/2017 
Funding for study and implementation of 
Transitional and Co-requisite Math courses. 

COMPETITIVE GRANTS (Includes grants from federal, state and private grantors where the 
proposal was in competition with other proposals and awards were made to a select number of 
institutions based on the merits of the project and proposal.) $124,166 
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College of DuPage 
FY18 Grants Awarded Report 
July 1, 2017 - January 31, 2018 Note: New Entries in Bold 

Grantor 
Nat'l Science 
Foundation 
IL Sec. of State 

Project Title 
R. Noyes Scholarship 
Program 
Work Skills Enhance. 

Department 

STEM 
Literacy 

SUB-AWARDS or IN KIND GRANTS 
Project 
Director Type Value Start Date 

Huvaere Federal $3,000 10/1/2015 
Deasy private $9,925 8/3/2017 

End         Date 

9/30/2020 

Description 

$1,000/year for 3 years for STEM activities 
subaward from JD Norman Industries 

SUB-AWARD OR IN KIND GRANTS (Includes donations that have been granted to the 
institution for a particular period of time.) $12,925 

FY18 Total Grants Awarded as of January 31, 2018 $5,550,107 
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VENDOR DONATIONS RECEIVED 
BY THE COLLEGE* 

YTD as of January 31, 2018 

JULY 2017 

no activity 

AUGUST 2017 

Sodexo America, LLC 

20,000.00 Annual Gift 
20,000.00 

SEPTEMBER 2017 

no activity 

OCTOBER 2017 

no activity 

NOVEMBER 2017 

no activity 

DECEMBER 2017 

no activity 

JANUARY 2018 

no activity 

* Not processed through the COD Foundation 
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Item 7d 
February 15, 2018 

COLLEGE OF DuPAGE 
REGULAR BOARD MEETING 

BOARD INFORMATION 

1. SUBJECT 

Construction Change Orders for Board Information. 

2. REASON FOR CONSIDERATION 

Change orders will be funded from the designated project’s overall budget and fall 
within the approved budget. These change orders are presented for information 
because they fall below the $100,000 threshold and percentage of contract 
requirements. 

3. BACKGROUND INFORMATION 

These Change Orders are issued for Board Information in accordance with 
Administrative Procedure 10-90 (copy attached). 

a) Referendum-Related Projects 

College Requested Changes: TEC Food Service Project, Integral Construction 
#01, #02, #04, #07; BIC Honors Commons Renovation, Integral Construction 
#02, #03, #04; HSC Cadaver Lab Cooling System, Ideal Heating #02; HSC 
Adjunct Offices Renovation, RoMAAS #02; and TEC Learning Commons West, 
RoMAAS #01. 

Errors and Omissions: TEC Food Service Project, Integral Construction #03, 
#06; TEC Learning Commons West, RoMAAS #02. 

Unexpected Code Required Changes: TEC Food Service Project, Integral 
Construction #05 

Unforeseen Conditions Changes: HSC Cadaver Lab Cooling System, Ideal 
Heating #01; HSC Adjunct Offices Renovation, RoMAAS #01 

b) Capital Budget Projects 

College Requested Changes: Continuing Education Office Renovation, Integral 
Construction #01. 
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Item 7d 
February 15, 2018 

SUMMARY OF CONSTRUCTION CHANGE ORDERS 

a) REFERENDUM-RELATED PROJECTS 

 TEC – FOOD SERVICE PROJECT – INTEGRAL CONSTRUCTION, INC. #01: 
CREDIT ($1,132.00). College Requested Change. This credit change request 
reduces the project cost by deleting the acoustic ceiling system, associated HVAC 
return grille and the fire alarm device in the Audio Visual storage closet. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

Integral Construction, Inc. $75,032.00 $0.00 ($1,132.00) $ 73,900.00 

Total this C.O. ($1,132.00) 

 TEC – FOOD SERVICE PROJECT – INTEGRAL CONSTRUCTION, INC.  #02:  
$576.00. College Requested Change. This change request increases the project 
cost resulting from a Sodexo request to relocate the phone away from the cash 
register area onto a nearby wall, improving customer service at the counter. The 
work involves adding conduits in the walls in order to relocate one phone line and 
one data line. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

Integral Construction, Inc. $75,032.00 ($1,132.00) $576.00 $ 74,476.00 

Total this C.O. $576.00 

 TEC – FOOD SERVICE PROJECT – INTEGRAL CONSTRUCTION, INC. #03: 
$332.00. Errors and Omissions Change. This change request increases the project 
cost to relocate a smoke detector in the Dry Storage closet, from the structure 
above to the newly installed acoustic ceiling system. The design documents did not 
indicate relocation of this device. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

Integral Construction, Inc. $75,032.00 ($556.00) $332.00 $ 74,808.00 

Total this C.O. $332.00 
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Item 7d 
February 15, 2018 

 TEC – FOOD SERVICE PROJECT – INTEGRAL CONSTRUCTION, INC. #04: 
$1,498.00. College Requested Change. The College elected to incorporate the AV 
storage room into the scope of this project in order to put it into service earlier. The 
timing of this decision allowed the majority of the design to be completed and 
inserted into the bid package, however, MEP design to relocate the light switch, 
HVAC controls, run new conduits and remove abandoned conduits, was completed 
after bidding and is incorporated into the work as a change order. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

Integral Construction, Inc. $75,032.00 ($224.00) $1,498.00 $ 76,306.00 

Total this C.O. $1,498.00 

 TEC – FOOD SERVICE PROJECT – INTEGRAL CONSTRUCTION, INC. #05: 
$284.00. Unexpected Code Required Change. The initial Board of Health review 
comments required a grease interceptor, which was incorporated into the project, 
based on common flow conditions. The Board of Health completed their final review 
after the project was bid, and required a larger capacity grease interceptor, thus 
increasing the size of the unit and related piping, which increased the material cost 
of this code-required system. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

Integral Construction, Inc. $75,032.00 $1,274.00 $284.00 $ 76,306.00 

Total this C.O. $284.00 

 TEC – FOOD SERVICE PROJECT – INTEGRAL CONSTRUCTION, INC. #06: 
$3,746.00. Errors and Omissions Change. The bid documents incorrectly included 
PVC sanitary drain and vent piping code, but the College design standards require 
more durable and costly cast iron piping and hubs allow this material. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

Integral Construction, Inc. $75,032.00 $1,558.00 $3,746.00 $ 80,336.00 

Total this C.O. $3,746.00 

 TEC – FOOD SERVICE PROJECT – INTEGRAL CONSTRUCTION, INC. #07: 
$63.00. College Requested Change. This change request reimburses the 
contractor for the Village of Glen Ellyn review of the subcontractor’s Fire Protection 
submittal drawings. The permit fees were excluded in the original contract. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

Integral Construction, Inc. $75,032.00 $5,304.00 $63.00 $ 80,399.00 

Total this C.O. $63.00 
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Item 7d 
February 15, 2018 

 BIC – HONORS COMMONS RENOVATION – INTEGRAL CONSTRUCTION, INC. 
#02: CREDIT ($3,000.00), College Requested Change. This credit change request 
reduces the contract amount by deleting solar shades from the contractor’s scope of 
work. The College has competitively priced these shades and will purchase direct at 
a lower cost. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

Integral Construction, Inc. $153,332.00 $450.00 ($3,000.00) $150,781.00 

Total this C.O. ($3,000.00) 

 BIC – HONORS COMMONS RENOVATION – INTEGRAL CONSTRUCTION, INC. 
#03: CREDIT ($1,425.00). College Requested Change. This credit change request 
reduces the contract amount by deleting glass shelves from the contractor’s scope 
of work. After bid award, the shelving specifications changed to better meet end 
user needs. The College determined that purchasing these revised shelving units 
directly would yield a cost savings. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

Integral Construction, Inc. $153,332.00 ($2,550.00) ($1,425.00) $149,356.00 

Total this C.O. ($1,425.00) 

 BIC – HONORS COMMONS RENOVATION – INTEGRAL CONSTRUCTION, INC. 
#04: $514.00. College Requested Change. This change request reimburses the 

contractor for the DuPage County permit drawing review and the inspection fees 
related to the project’s fire protection system. The permit fees were excluded in the 
original contract. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

Integral Construction, Inc. $153,332.00 ($3,975.00) $514.00 $149,870.00 

Total this C.O. $514.00 

 HSC – CADAVER LAB SUPPLEMENTAL COOLING SYSTEM – IDEAL HEATING 
COMPANY #01: $2,011.00. Unforeseen Conditions Change. This change request 
increases the contract amount for additional field measuring, engineering, 
fabrication and labor costs necessary to re-route the ductwork around the existing 
process water piping that was inaccurately shown on the as-built records, and was 
determined to be in conflict with the planned routing during the on-site trade 
coordination. 
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Item 7d 
February 15, 2018 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

Ideal Heating Company $216,999.00 $0.00 $2,011.00 $219,010.00 

Total this C.O. $2,011.00 

 HSC – CADAVER LAB SUPPLEMENTAL COOLING SYSTEM – IDEAL HEATING 
COMPANY #02: $3,416.00. College Requested Change. The recently completed 

phase I project produced return air volumes at dissection tables that met code and 
project requirements. However, these volumes limited future reductions of the 
building’s overall static air pressure by unexpectedly affecting other areas of the 
building. This change order reimburses the contractor for additional cross-
connecting ductwork within the lab, which enables future adjustment flexibility 
without affecting the entire building. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

Ideal Heating Company $216,999.00 $2,011.00 $3,416.00 $222,426.00 

Total this C.O. $3,416.00 

 HSC – ADJUNCT OFFICE AREA RENOVATION – ROMAAS, INC. #01: 
$1,486.00. Unforeseen Conditions Change. The original project design anticipated 

re-using existing pendant lighting fixtures in the renovated space. After existing 
fixtures were disassembled, it was determined that two of the fixtures contained 
ballasts that were incompatible with the emergency lighting circuits in the huddle 
rooms. This change order is for the purchase of two new, readily available, ceiling 
mounted lighting fixtures and a related relocation of one sprinkler head to 
accommodate the new light fixtures. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

RoMAAS, Inc. $51,900.00 $0.00 $1,486.00 $53,386.00 

Total this C.O. $1,486.00 

 HSC – ADJUNCT OFFICE AREA RENOVATION – ROMAAS, INC. #02: $264.00. 
College Requested Change. The drywall partition length was increased to provide 
additional screening of the exposed sides of lockers located near the entry area. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

RoMAAS, Inc. $51,900.00 $1,486.00 $264.00 $53,650.00 

Total this C.O. $264.00 
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Item 7d 
February 15, 2018 

 TEC – LEARNING COMMONS WEST– ROMAAS, INC. #01: CREDIT ($2,165.00). 
College Requested Change. This credit change request reduces the contract 
amount by deleting solar shades from the scope of work. The College has 
competitively priced these shades and will purchase direct at a lower cost. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

RoMAAS, Inc. $53,900.00 $0.00 ($2,165.00) $51,735.00 

Total this C.O. ($2,165.00) 

 TEC – LEARNING COMMONS WEST– ROMAAS, INC. #02: $520.00. Errors and 

Omissions Change. This change request increases the contract amount to include 
welding of hollow metal wall frame sections. Frame specifications allowed 
knockdown style frame construction, but the College design standards required 
more costly welded frame construction. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

RoMAAS, Inc. $53,900.00 ($2,165.00) $520.00 $52,555..00 

Total this C.O. $520.00 

b) CAPITAL BUDGET PROJECTS 

 CONTINUING EDUCATION OFFICE RENOVATION PROJECT – INTEGRAL 
CONSTRUCTION, INC.  #01: $514.00. College Requested Change. This change 
request reimburses the contractor for the DuPage County permit drawing review 
and inspection fees related to the project’s fire protection system. The permit fees 
were excluded in the original contract. 

Original Change Orders Amount of This New Contract 
Contractor 

Contract Amount to Date Change Order Value 

Integral Construction, Inc. $80,232.00 $0.00 $514.00 $ 80,746.00 

Total this C.O. $514.00 

Staff Contact: Bruce Schmiedl, Director of Facilities Planning & Development 

http:80,746.00
http:80,232.00
http:2,165.00
http:53,900.00
http:2,165.00
http:51,735.00
http:2,165.00
http:53,900.00
http:2,165.00


 



  
   

 
   

   
 

  
 

 

 
  

  

    
 
  

  
 

    
     

   
 
  

  
 

     
  

 
 

 
 
 

         
 
 
 
 

Item 7e 
February 15, 2018 

COLLEGE OF DuPAGE 
REGULAR BOARD MEETING 

BOARD INFORMATION 

1. SUBJECT 

Construction Status Overview provided for Board Information. 

2. REASON FOR CONSIDERATION 

The attached spreadsheet provides a brief summary of the status of College 
construction projects in various phases of development. This is being submitted to 
update the Board on the progress of activities to date. 

3. BACKGROUND INFORMATION 

The attached spreadsheet represents proposed projects, projects in progress and 
projects completed during this fiscal year. 

(See attached spreadsheet) 

Bruce Schmiedl, Director of Facilities Planning and Development 



 

   

          

      

        

          

  

  

         

  

       

           

     

       

        

     

 

       

       

          

  

        

    

        

    

        

       

  

    

       

       

      

      

       

 

 

     

       

       

        

       

     

      

 

      

     

      

        

      

        

       

        

 

       

      

        

         

         

 

         

        

  

 

  

Board of Trustees Meeting College of DuPage Construction Projects Update 
February 15, 2018 

COMPLETED 

Project Name 

SSG Miller/COD Student First Responder Honorarium 

Infrastructure (Campus Wide Security Cameras) 

HEC Street Scene Acoustic Upgrades 

BIC Mail Room Upgrades 

TEC Food Service Venue 

Origin/Scope 

Origin: Request from College Board. 

Scope: Design, fabrication and installation of a multi-panel graphics display 

containing five shaped metal panels containing photographs and text, set 

before a solid surface dot matrix background image of SSG Miller, together with 

a three panel bas relief containing metal plaques with names of fallen COD first 

responder and veteran alumni. 

Origin: COD Police Department. 

Scope: Furnish and install 55 pole mounted cameras and associated wiring at 

various locations throughout campus. 

Origin: Request from Fire Science, SLEA and Continuing Education leadership. 

Scope: Furnish and install new full height to structural deck, sound isolation walls 

adjacent to existing walls separating the Immersive Training street scene from 

four existing shared classrooms. Work includes sound insulation, partition sealant, 

acoustic-rated glazing and sound isolation gasketing around all doors and 

penetrations. 

Origin: Request from College leadership for alterations to improve working 

conditions for occupants. 

Scope: Improvements include replacement of outdated and mismatched 

mailroom furnishing and fixtures, infill of an existing overhead door opening with 

new storefront system to admit natural light, plus new carpeting and paint 

finishes. 

Origin: Request reportedly received from west campus occupants regarding 

lack of convenient access to food services. 

Scope: Installation of peak-hour food service counter consisting of coffee 

brewing/dispensing, pastry display, self-service reach-in refrigeration, 

microwave station, dry storage closet, cabinetry, menu signage and condiment 

counter. Work includes all electrical, plumbing, HVAC and lighting 

infrastructure. 

Anticipated Benefit/Timing 

Graphic design installations honoring a deceased District 502 Medal 

of Honor recipient together with fallen first responders and veterans 

who attended COD. Contractor bids received and award 

approved by Board March 16, 2016. Fabrication and installation 

completed June 16, 2017. Dedication ceremony held July 6, 2017. 

Expanded security coverage of external areas. Cameras installed 

and power has been extended to camera locations. Completed 

July 28, 2017. 

Acoustic upgrades will reduce sound disturbances within classrooms 

when training occurs on the street scene when utilizing gunfire and 

shouting of verbal commands, during incompatible class sessions. 

Work commenced April 3rd (material staging, demolition). West 

Classroom construction is substantially complete. Awaiting mid-

August delivery of vestibule panels for full completion. Beneficial 

occupancy/turn-over ocurred June 16, 2017. Classroom vestibule 

acoustic panels were installed August 28. Project is complete. 

Improve working conditions for occupants, plus provide improved 

mail sorting fixtures with new, more functional and flexible units. Plan 

being confirmed with users. Campus architect (Bailey Edward) hired 

to prepare necessary construction drawings. Mail room 

furniture/equipment bids received August 4, 2017. Furniture vendor 

had internal production issues. Complete. Occupants moved in 

November 28th. 

Provide convenient access to food service for west campus 

occupants who cannot easily utilize east campus services due to 

class schedules, inclement weather and distance to SRC. Equipment 

approved for purchase at May 18, 2017 Board meeting. Campus 

Architect (Bailey Edward) engaged and prepared permit drawings 

(to Glen Ellyn). Bidding complete and approved at the September 

Board meeting. Construction complete. Food service is open for 

business. 

Actual Cost 

$82,845 

$550,000 

$280,000 

$83,000 

$226,000 

Page 1 of 5 



 

   

       

       

        

       

      

          

         

      

         

        

      

    

        

       

   

       

         

      

       

       

 

     

    

      

      

        

       

    

       

   

     

      

        

     

     

          

       

  

     

      

      

    

       

        

     

    

     

      

      

         

     

        

  

  

Board of Trustees Meeting College of DuPage Construction Projects Update 
February 15, 2018 

IN PROGRESS 

Project Name 

Public Safety/Student Gallery 

HSC Cadaver Lab Upgrades 

Partnership Hall 

SRC 2000 Audio/Visual Upgrades 

Origin/Scope 

Origin: Request from College leadership. 

Scope: Security enhancements to existing SRC dispatch office. Work will 

include installing new secure doorway at the east end of the dispatch office, 

together with new service counter cabinetry in the SRC/SSC corridor. All 

necessary electrical, lighting and data infrastructure will be provided. Gallery 

work will include installation of new store front glazing systems matching 

existing, together with the relocation of HVAC supply and return grilles plus new 

lighting for artwork displays. 

Origin: Request by Anatomy & Physiology faculty and Health Sciences 

leadership. 

Scope: Renovate and upgrade existing cadaver lab to include new epoxy 

flooring, new sealed acoustic ceiling tiles, surgical lighting, ventilation, new 

stainless steel cabinetry, plumbing, audio visual equipment and dissection 

tables. 

Origin: Request from College leadership to showcase academic and corporate 

Partners whom consistently participate with COD to serve our students. 

Scope: SRC/SSC corridor enhancements utilizing a combination of graphic and 

electronic media displays. The enhancements will provide flexibility for regular 

updating of materials and participating partnerships. 

Origin: Request for improvements from Conference & Events, Multi-Media 

Services, Employment & Employee Relations, TLC, Admissions & Outreach, 

Career Services, Student Life, and Public Services,. 

Scope: Improve acoustics, lighting, sound system, electrical distribution/flexibility 

and projection capabilities, and refit the existing obsolete master control room. 

Anticipated Benefit/Timing Anticipated Cost 

Provide improved security and protection to existing dispatch $92,000 

central communication system, more prominent and readily 

identifiable, centralized location of public safety services. The 

gallery will provide space for Technology Program students to 

showcase their design projects and promote the achievements of 

their programs. Contractor award approved at May 18, 2017 Board 

Meeting. Gallery complete and turned over to users. Project 

substantially complete. Punch list items (gallery storefront) remain. 

Optimize room layout to improve faculty/student safety and $784,584 

improve teaching environment and ability to expand curriculum 

offerings. Construction drawings complete. Contractor award 

approved at May 18, 2017 Board meeting. Construction is 

substantially complete. Training and close-out anticipated during 

November 2017. Supplemental HVAC was approved at the October 

2017 Board meeting. Completion anticipated by late February 2018. 

The enhancements will enable educational and corporate partners $356,400 (order of 

to improve the quality of the presentations highlighting their magnitude estimate) 

respective offerings to our students and will aid in the recruiting of 

future COD students by presenting academic and career 

relationships that exist at COD. Graphic design contract approved 

by Board March 16, 2017. Stakeholder meetings complete. 

conceptual designs presented June 6th. Designs were presented to 

the President October 20th. COD partner input being finalized. 

Anticipated completion September 2018. 

The proposed improvements will correct existing technical $1,700,000 

deficiencies and improve functionality, flexibility and expand 

College presentation and event capabilities. The improvements will 

enable the requesting providers to better serve the needs of 

students, faculty, staff and community. RFQ/QBS process is 

complete. Architectural services were approved at the April 20, 

2017 Board meeting. Construction drawings are complete. Bidding 

complete and being presented to the Board for approval. 

Construction to occur between May 1, through September 28, 2018. 
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Board of Trustees Meeting College of DuPage Construction Projects Update 
February 15, 2018 

IN PROGRESS (contd.) 

Project Name 

BIC Honors Commons Conversion 

TEC Learning Commons 

HSC 1235 Adjunct Office Reconfiguration 

SRC North Entrance Replacement 

BIC Adjunct Office Expansion 

Origin/Scope 

Origin: Request from Honors Program leadership. 

Scope: Demolition of existing Honors office and adjacent student lounge, 

BIC3531, 3531A and 3533 to create two offices, two assistant work stations, 

appropriately sized student lounge together with all required electrical, lighting 

and data infrastructure. 

Origin: Request from Academic and Learning Commons leadership. 

Scope: Subdivide the existing 1,670-sf reading room into two spaces. Construct 

a new 1,050-sf Learning Commons by adding a partition with glazing similar to 

the existing Tilton Learning Commons space in SRC. Provide eight work carrels 

with computers and individual four-person collaboration tables with seating for 

forty students/tutors. Additional electrical/data infrastructure will be provided to 

support check-in activities. The remaining 620-sf will remain a student reading 

area with seating for sixteen. A 56-sf AV storage room will be created within this 

space. Existing vending machines will be relocated to the lower level entry 

lobby. 

Origin: Request from College leadership. 

Scope: Reconfigure existing office workstation plan into an open work space 

plan similar to those found in BIC 2A07 Adjunct Office, plus add one small 

conference room and two huddle spaces for one-on-one faculty/student 

meetings. 

Origin: Request from Facilities, Administration and Public Safety 

Scope: Remove existing deteriorated and obsolete revolving doors and 

replace with new vestibule and canopy. 

Origin: Reported request from adjunct faculty for student meeting spaces. 

Scope: Expand existing Adjunct Faculty office BIC 2A07 into adjoining small 

classroom BIC 2500, to provide four additional faculty/student huddle spaces 

and one supervisor office. All existing classes in BIC 2500 can be rescheduled to 

alternate locations starting Fall 2018. 

Anticipated Benefit/Timing 

Provide spaces which will enable Honors leadership and faculty to 

better serve the needs of Honors Program students from one 

convenient location to utilize for program planning, events 

coordination, advising and counselling. Preliminary in-house design 

concepts were reviewed with Honors Program leadership and 

faculty. Campus architect has been hired (Perkins + Will). Permits 

received July 19, 2017. Bidding completed July 24, 2017. 

Construction is complete and turned over for occupancy. 

Academic support Learning Commons space currently does not 

exist on the west campus. The existing TEC 1016 reading room is 

underutilized and has sufficient area to serve both needs. Students 

whose classes are primarily on the west campus are more likely to 

seek out these services if they are co-located with their classrooms. 

By subdividing this space, the Learning Commons team could 

provide centrally located services for students on the west campus. 

Campus architect has been hired (Cordogan Clark) and 

construction drawings are complete. Bidding is complete and was 

approved at the October Board meeting. Construction in progress 

with completion anticipated February 9, 2018. 

Provide spaces which will enable adjunct faculty to conduct one-on-

one meetings with students while creating a more open 

environment for faculty users. Preliminary in-house design concepts 

were reviewed with College leadership and faculty. Campus 

architect has been hired (Bailey Edward). Construction drawings are 

complete. Bidding is complete and was approved at the October 

Board meeting. Construction in progress with completion anticipated 

late February 2018 with furniture delivery. 

Existing revolving doors are deteriorated and difficult to service and 

cannot be secured or monotored by campus electronic security 

system. New storefront systems will create a canopy and vestibule 

providing protection from inclement weather for pedestrians and 

bus patrons and enable all associated entrance doors to be 

secured and monitored by the college electronic security system. 

Contracts were approved at the September 2017 Board meeting. 

Permits received December 18th. Construction in progress. 

Completion expected by mid-March 2018. 

Current huddle space in BIC 2A07 (2 conference rooms) and HSC 

1235 (zero conference rooms) is insufficient for faculty to meet 

privately with students. This project will create huddle rooms in which 

adjunct faculty can schedule time to meet and work with students. 

Architect hired, construction drawings in progress. Construction 

expected to commence in June 2018. Anticipated completion in 

August 2018. 

Anticipated Cost 

$264,600 

$127,310 

$142,250 

$584,782 

$302,400 
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Board of Trustees Meeting College of DuPage Construction Projects Update 
February 15, 2018 

IN PROGRESS (contd.) 

Project Name 

MAC 153 Renovation 

SRC Northeast Entrance Replacement 

SSC 2201 Development Office 

Innovation DuPage 

General Counsel HR Attorney's Office 

Origin/Scope 

Origin: A request from Academic Leadership to update and remodel the room 

to meet contemporary teaching needs. 

Scope: Reconfigure seven existing tiers with individual seating into four larger 

tiers with collaborative seating, power and data to enable student groups to 

connect to the classroom projector to present their work. Acoustics and finishes 

will also be improved. 

Origin: Request from Facilities, Administration and Public Safety 

Scope: Remove existing deteriorated and obsolete revolving doors and 

replace with new vestibule and canopy. 

Origin: A request from the President and Student Affairs Leadership. 

Scope: Converting the existing meeting space into offices for Institutional 

Advancement. Work will include two offices, associate administrative work 

stations and a waiting and display area for promotional materials. 

Origin: A request from Continuing Education Leadership. 

Scope: Collaborate with the Village of Glen Ellyn, to provide incubator space 

by renovating approximately 8,500-sf of the existing Village Administration 

building. 

Origin: A request from College Leadership. 

Scope:  Expand existing office suite north into existing service vestibule and 

portion of adjacent conference room and modify an existing office in order to 

accommodate construction of one additional office, conference room and 

secure storage. 

Anticipated Benefit/Timing 

Originally constructed in 1986 to teach theater and lighting, the only 

upgrades have been to replace worn seats and routine 

replacement of projection systems. The existing seven tiered space 

does not allow flexibility to facilitate discussions or other types of 

pedagogies that do not involve primarily lecture. The renovation 

from seven tiers to four tiers would lend itself to interactivity between 

students and provide sufficient workspace and access to power and 

data to facilitate group projects. The renovation will also improve 

exiting safety. Construction drawings in progress. Construction 

projected to start June 2018 due to class schedules. Anticipated 

completion in August 2018. 

Existing revolving doors are deteriorated and difficult to service and 

cannot be secured or monotored by campus electronic security 

system. New storefront systems will create a canopy and vestibule 

providing protection from inclement weather and enable all 

associated entrance doors to be secured and monitored by the 

college electronic security system. Bailey Edward Architects 

selected after obtaining quotes from three architects with whom 

that college has had satisfactory relationships. Design phase is in 

progress. Bidding anticipated in late February. Project completion 

anticipated by August 2018. 

The new space will provide a more inviting and welcoming location 

and environment to introduce prospective donors and supporting 

patrons to the College of DuPage. Campus Architect hired, 

construction drawings in progress. Anticipated completion end of 

June 2018. 

Create a cooperative business incubator enhancing the services 

provided by the Colleges Center for Entrepaneurship together with 

NIU Rev 3 and DuPage Impact. Schematic design in progress with 

possible project completion and grand opening anticipated by late 

December 2018 pending confirmation of schedule with Construction 

Manager. 

Creation of new office and conference space will facilitate the 

hiring of an HR attorney together with conference space and secure 

document storage. Soliciting proposal from Campus Architect. 

Completion anticipated in July 2018. 

Anticipated Cost 

$295,000 (order of 

magnitude estimate) 

$343,000 (order of 

magnitude estimate) 

$302,115 

TBD (upon completion 

of bidding) 

$258,180 
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Board of Trustees Meeting College of DuPage Construction Projects Update 
February 15, 2018 

PROPOSED 

Project Name 

Origin/Scope Anticipated Benefit/Timing Anticipated Cost 

Project Name 

Field Studies Storage Facility (Deferred) 

BIC/SSC Misc. Office/Dept. Relocations/Upgrades (Hold) 

DEFERRED/CANCELLED 

Origin/Scope 
Origin: Request by Field Studies program leadership 

Scope: Design and construct a field storage facility of unconfirmed size to 

house program equipment. 

Origin: Request by Academic Affairs and Student Affairs leadership 

Scope: Redesign and reconfiguration/reallocation of space within BIC and SSC 

surrounding the SSC Atrium. 

Anticipated Benefit and Reason for Deferment or 

Cancellation 
Enable program faculty to consolidate equipment currently 

contained in multiple on-and off-campus locations into a single on 

campus facility. Facility would enable staff to make repairs and train 

students in use of equipment. 

Anticipated Cost 
$621,000 (order of 

magnitude estimate) 

Reason for deferment: May be more efficient to incorporate into 

other construction. 

Enable a more efficient and logical grouping of related spaces to 

improve operating efficiency. 

$360,000 (order of 

magnitude estimate) 

Reason for hold: Concept being revisited. 

Page 5 of 5 



 



                   
         

 
  
  

   
 

    
   
 

   
 

     
 

 
    

 
 

     
   
 

    
 

   
   
 

      
   
 

   
   
 

    
   
 
 
 

Item 8 
February 15, 2018 

CONSENT AGENDA 

a. Administrator Reappointments 

b. Compensation for Classified, Managerial and 
Administrators 

c. Loyola Paramedic Hospital Training 

d. Contract for Orchestra Conductor July 1, 2018 – 
June 30, 2020 

e. Contract for Orchestra Manager July 1, 2018 – June 
30, 2020 

f. Extension of Lease for Office Space at 2525 Cabot 
Drive, Lisle, IL 

g. Acceptance of Treasurer’s Surety Bonds 

h. Bond Counsel Services Agreement with Kutak Rock 
LLP 

i. Radio Research Consortium Contract to provide 
Nielsen Audio PPM Data for WDCB 

j. Apple Computer Purchases for the FY18 IT 
Replacement Plan 

k. TouchNet Payment Suite Application Subscription 
Program (ASP) Agreement Extension 



   
   
 

   
 

    
   
 

   
 

   
 

    
 
 
 
 
 
 

l. General Contractor for Student Resource Center 
(SRC) Conference Center Upgrade Project 

m. Reimbursement of Expenses to Dr. Ann E. Rondeau 

n. Minutes of the January 18, 2018 Regular Board 
Meeting 

o. Personnel Action Items 

p. Financial Reports 

q. Web Re-Design for College of DuPage 



 



  
   

 
   

   
 

  
 

  

  

    

 

     

            

 

   

         
        

             
    

              
           

  

           
        

 

         
           

Item 8a 
February 15, 2018 

COLLEGE OF DuPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

Reappointment of Administrators. 

2. REASON FOR CONSIDERATION 

Board Action is required to appoint administrators for each fiscal year. 

3. BACKGROUND INFORMATION 

In accordance with Board Policy and Procedure 15-240, Administrative 
Assignments, all administrators will be considered for reappointment annually 
and will be issued employment contracts up to two (2) years in duration, 
depending on service time, upon recommendation of their supervisor and with 
the approval of the President and the Board of Trustees. A list of administrators 
and their contracts for the 2018-2019 fiscal year is attached. 

4. RECOMMENDATION 

That the Board of Trustees approves the reappointment of administrators on 
the list provided for the 2018-2019 fiscal year. 

Staff Contact: Linda Sands-Vankerk, Vice President, Human Resources 
Mia Igyarto, Interim Associate Vice President, Human Resources 



  
   

 

  
 

  
   

 
 

   
 

             
      

 
 
 
 
 

          
 
 
 

          
 

 

 

Item 8a 
February 15, 2018 

BOARD APPROVAL 

SIGNATURE PAGE 
Reappointment of Administrators 

ITEM(S) ON REQUEST 

That the Board of Trustees approves the reappointment of administrators on the list 
provided for the 2018-2019 fiscal year. 

Board Chairman Date 

Board Secretary Date 



 

  
  

 

     

     

 

    
 

    

     

 

    

     

 

  

 

    

   
 

    

     

 

    
 

    

     

 

   

 

    

  

 

    

   

 

    

     
 

    

   
 

    

   

 

    

  

 

    

   

 

    

  

 

    

  

 

   

  
 

    

  

 

    

  

 

    

    

 

    

   

 

    

   
 

    

       

COLLEGE OF DuPAGE 
2018-2019 ADMINISTRATORS 

NAME CURRENT TITLE APPOINTMENT TERM 

Abromitis, Barbara Director, Grants July 1, 2018 – June 30, 2019 

Benté, James Vice President, Planning & Institutional July 1, 2018 – June 30, 2019 
Effectiveness 

Berliner, Donna Director, Information Systems July 1, 2018 – June 30, 2019 

Boone, Charles Dean, Arts, Communication and Hospitality July 1, 2018 – June 30, 2019 

Brady, Scott Controller July 1, 2018 – June 30, 2019 

Brady, Thomas Associate Dean/Director Homeland Security July 1, 2018 – June 30, 2019 
Training Institute 

Caputo, Brian Vice President Administration & Treasurer July 1, 2018 – June 30, 2019 

Cassidy, Joseph Dean, Continuing Education & Executive July 1, 2018 – June 30, 2019 
Director Economic Development 

Chaudhry, Ahmad Dean, Biology and Health Sciences July 1, 2018 – June 30, 2019 

Collins, Mark Associate Dean, Adjunct Faculty Support July 1, 2018 – June 30, 2019 

Dowling, Earl Vice President, Institutional Advancement July 1, 2018 – June 30, 2019 

Fay, Kristine Dean, Business & Technology July 1, 2018 – June 30, 2019 

Hunnicutt, Marianne Dean, Social & Behavioral Sciences and the July 1, 2018 – June 30, 2019 
Library 

Igyarto, Mia Interim Associate Vice President, Human July 1, 2018 – June 30, 2019 
Resources 

Ivory, Joanne Associate Dean, Continuing Education July 1, 2018 – June 30, 2019 

Jerak, Susan Dean, Student Development July 1, 2018 – June 30, 2019 

Jorgensen, Laurette Director, Marketing & Creative Services July 1, 2018 – June 30, 2019 

Kness, John General Counsel July 1, 2018 – June 30, 2019 

Kostecki, James Director, Research & Analytics July 1, 2018 – June 30, 2019 

Kuhn, Karen Assistant Vice President, Institutional July 1, 2018 – June 30, 2019 
Advancement 

Martinez, Diana Director, McAninch Arts Center July 1, 2018 – June 30, 2019 

Martins, Sandra Dean, Liberal Arts July 1, 2018 – June 30, 2019 

Martner, James Director, Compliance & Internal Audit July 1, 2018 – June 30, 2019 

McIntosh, Jennifer Associate Dean, Library July 1, 2018 – June 30, 2019 

Millush, Mary Ann Director, Legislative Relations and Special July 1, 2018 – June 30, 2019 
Assistant to the President 

Montes, Nathania Associate Dean, Counseling and Advising July 1, 2018 – June 30, 2019 



 

 

   

 

    

    

 

    

  

 

   

 

  

 

    

  

 

    

   

 

    

  

 

    

  

 

 
 

 

    

 

 

  

 

 

 

 

 

 

 

 

Mullin, Joseph Chief of Police July 1, 2018 – June 30, 2019 

Overstreet, Kirk Associate Vice President, Academic Affairs July 1, 2018 – June 30, 2019 

Parks, Wendy Director, Public Relations & Communications July 1, 2018 – June 30, 2019 

Roberts, Ellen Director, Business Affairs July 1, 2018 – June 30, 2019 

Sands-Vankerk, Linda Vice President, Human Resources July 1, 2018 – June 30, 2019 

Schrader, Thomas Dean, Math and Natural Sciences July 1, 2018 – June 30, 2019 

Smith, Jane Director, Enrollment Services and Registrar July 1, 2018 – June 30, 2019 

Administrative Vacancies/Openings 
Provost 

Associate Vice President, Student Affairs 

Assistant General Counsel – Labor Relations & Employment 

Director, Planning, Construction & Facilities Operations 

Director of Nursing 

Director Athletics & Recreational Programs 



Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Barbara Abromitis hereinafter referred to as the "Administrator;" 

WITNESSETH: 
Whereas, the College's President has recommended the Administrator's appointment as Director, Grants of 
College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Director, Grants of College of DuPage from July 1, 2018 to June 30, 2019. 
The Administrator will perform the duties and carry out the responsibilities of the position, as specified in 
Board Policy and the Job Description and such other related duties as are assigned from time to time by or 
at the direction of the President and/or the Board of Trustees, in accordance with Board Policy pertaining 
to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $117,630.12 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 

1 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and James Bente hereinafter referred to as the "Administrator;" 

WITNESSETH: 

Whereas, the College's President has recommended the Administrator's appointment as Vice President, Planning 
& Institutional Effectiveness of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Vice President, Planning & Institutional Effectiveness of College of DuPage 
from July 1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the 
responsibilities of the position, as specified in Board Policy and the Job Description and such other related 
duties as are assigned from time to time by or at the direction of the President and/or the Board of 
Trustees, in accordance with Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $210,114.04 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
Contract or under any Board Policy during the term of this Contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. As Vice President, Planning & Institutional 
Effectiveness and a member of Cabinet, this employee contribution will be paid by the institution as part 
of your compensation package. Employees of College of DuPage do not pay into Social Security except for 
the 1.45% contribution toward Medicare. If you are not a current SURS annuitant but your status changes, 
you are required to immediately notify the office of Human Resources. Failure to do so may result in 
penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause including, but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 
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4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the Contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed one (1) year as 
provided in the Community College Act Section 3-65, as amended, or an amount not to exceed 75% of the 
annual base salary under this Contract, determined at the sole discretion of the College. 

5. Applicable Law and Policies: 
a. This Contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this Contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator’s Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Donna Berliner hereinafter referred to as the "Administrator;" 

WITNESSETH: 
Whereas, the College’s President has recommended the Administrator's appointment as Director, Information 
Systems of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Director, Information Systems of College of DuPage from July 1, 2018 to 
June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the position, 
as specified in Board Policy and the Job Description and such other related duties as are assigned from 
time to time by or at the direction of the President and/or the Board of Trustees, in accordance with 
Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $184,444.26 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
Contract or under any Board Policy during the term of this Contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

- Willful misconduct with regard to the employer 
- Refusal to perform the employee’s duties or to follow the written direction of the Board or the 

Administration 
- Commission of a crime involving dishonesty or fraud 
- Abuse of alcohol or drugs 
- Gross malfeasance or nonfeasance 
- Insubordination and/or failure to follow directions 
- Gross negligence in the performance of the employee’s duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the Contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed one (1) year as 
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provided in the Community College Act Section 3-65, as amended, or an amount not to exceed 75% of the 
annual base salary under this Contract, determined at the sole discretion of the College. 

5. Applicable Law and Policies: 
a. This Contract will not be construed to contradict or violate any applicable federal or state law.  Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b.  All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this Contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator.  The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this ___________ day of _____________________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Charles Boone hereinafter referred to as the "Administrator;" 

WITNESSETH: 
Whereas, the College's President has recommended the Administrator's appointment as Dean, Arts, 
Communication and Hospitality of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Dean, Arts, Communication and Hospitality of College of DuPage from July 
1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of 
the position, as specified in Board Policy and the Job Description and such other related duties as are 
assigned from time to time by or at the direction of the President and/or the Board of Trustees, in 
accordance with Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $156,809.74 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten {10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Scott Brady hereinafter referred to as the "Administrator;" 

WITNESSETH: 
Whereas, the College's President has recommended the Administrator's appointment as Controller of College of 
DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Controller of College of DuPage from July 1, 2018 to June 30, 2019. The 
Administrator will perform the duties and carry out the responsibilities of the position, as specified in 
Board Policy and the Job Description and such other related duties as are assigned from time to time by or 
at the direction of the President and/or the Board of Trustees, in accordance with Board Policy pertaining 
to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $153,900.00 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Thomas Brady hereinafter referred to as the "Administrator;" 

WITNESSETH: 
Whereas, the College's President has recommended the Administrator's appointment as Associate Dean/ Director 
C.E.and Homeland Security Training Institute of College of DuPage and the Board has approved such 
recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Associate Dean/ Director C.E. and Homeland Security Training Institute of 
College of DuPage from July 1, 2018 to June 30, 2019. The Administrator will perform the duties and carry 
out the responsibilities of the position, as specified in Board Policy and the Job Description and such other 
related duties as are assigned from time to time by or at the direction of the President and/or the Board 
of Trustees, in accordance with Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $125,618.09 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
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above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 

5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Brian Caputo hereinafter referred to as the "Administrator;" 

WITNESS ETH: 
Whereas, the College's President has recommended the Administrator's appointment as Vice President, 
Administration & Treasurer of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Vice President, Administration & Treasurer of College of DuPage from July 
1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of 
the position, as specified in Board Policy and the Job Description and such other related duties as are 
assigned from time to time by or at the direction of the President and/or the Board of Trustees, in 
accordance with Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $215,009.17 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
Contract or under any Board Policy during the term of this Contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. As Vice President, Information 
Technology and a member of Cabinet, this employee contribution will be paid by the institution as part of 
your compensation package. Employees of College of DuPage do not pay into Social Security except for 
the 1.45% contribution toward Medicare. If you are not a current SURS annuitant but your status changes, 
you are required to immediately notify the office of Human Resources. Failure to do so may result in 
penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause including, but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 
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4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the Contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed one (1) year as 
provided in the Community College Act Section 3-65, as amended, or an amount not to exceed 75% of the 
annual base salary under this Contract, determined at the sole discretion of the College. 

5. Applicable Law and Policies: 
a. This Contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this Contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board ofTrustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Joseph Cassidy hereinafter referred to as the "Administrator;" 

WITNESSETH: 
Whereas, the College's President has recommended the Administrator's appointment as Dean, Continuing 
Education & Executive Director Economic Development of College of DuPage and the Board has approved such 
recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Dean, Continuing Education & Executive Director Economic Development 
of College of DuPage from July 1, 2018 to June 30, 2019. The Administrator will perform the duties and 
carry out the responsibilities of the position, as specified in Board Policy and the Job Description and such 
other related duties as are assigned from time to time by or at the direction of the President and/or the 
Board of Trustees, in accordance with Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $164,186.04 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
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above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 

5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board ofTrustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and M. Ahmed Chaudhry hereinafter referred to as the "Administrator;" 

WITNESSETH: 
Whereas, the College's President has recommended the Administrator's appointment as Dean, Biology and Health 
Sciences of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Dean, Biology and Health Sciences of College of DuPage from July 1, 2018 
to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the 
position, as specified in Board Policy and the Job Description and such other related duties as are assigned 
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with 
Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $133,380.00 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Mark Collins hereinafter referred to as the "Administrator;" 

WITNESSETH: 
Whereas, the College's President has recommended the Administrator's appointment as Associate Dean, Adjunct 
Faculty Support of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Associate Dean, Adjunct Faculty Support of College of DuPage from July 1, 
2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the 
position, as specified in Board Policy and the Job Description and such other related duties as are assigned 
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with 
Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $114,912.00 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Earl Dowling hereinafter referred to as the "Administrator;" 

WITNESSETH: 
Whereas, the College's President has recommended the Administrator's appointment as Vice President, 
Institutional Advancement of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Vice President, Institutional Advancement of College of DuPage from July 
1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of 
the position, as specified in Board Policy and the Job Description and such other related duties as are 
assigned from time to time by or at the direction of the President and/or the Board of Trustees, in 
accordance with Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $205,200.00 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
Contract or under any Board Policy during the term of this Contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. As Vice President, Student Affairs and a 
member of Cabinet, this employee contribution will be paid by the institution as part of your 
compensation package. Employees of College of DuPage do not pay into Social Security except for the 
1.45% contribution toward Medicare. If you are not a current SURS annuitant but your status changes, 
you are required to immediately notify the office of Human Resources. Failure to do so may result in 
penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause including, but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 
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4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the Contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed one (1) year as 
provided in the Community College Act Section 3-65, as amended, or an amount not to exceed 75% of the 
annual base salary under this Contract, determined at the sole discretion of the College. 

5. Applicable Law and Policies: 
a. This Contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this Contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Kris Fay hereinafter referred to as the "Administrator;" 

WITNESS ETH: 
Whereas, the College's President has recommended the Administrator's appointment as Dean, Business & 
Technology of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Dean, Business & Technology of College of DuPage from July 1, 2018 to 
June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the position, 
as specified in Board Policy and the Job Description and such other related duties as are assigned from 
time to time by or at the direction of the President and/or the Board of Trustees, in accordance with 
Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $133,380.00 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 

2 



Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Marianne Hunnicutt hereinafter referred to as the "Administrator;" 

WITNESSETH: 
Whereas, the College's President has recommended the Administrator's appointment as Dean, Social & Behavioral 
Sciences and the Library of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Dean, Social & Behavioral Sciences and the Library of College of DuPage 
from July 1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the 
responsibilities of the position, as specified in Board Policy and the Job Description and such other related 
duties as are assigned from time to time by or at the direction of the President and/or the Board of 
Trustees, in accordance with Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $133,380.00 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of Du Page 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Mia lgyarto hereinafter referred to as the "Administrator;" 

WITNESSETH: 
Whereas, the College's President has recommended the Administrator's appointment as Interim Associate Vice 
President, Human Resources of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Interim Associate Vice President, Human Resources of College of DuPage 
from July 1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the 
responsibilities of the position, as specified in Board Policy and the Job Description and such other related 
duties as are assigned from time to time by or at the direction of the President and/or the Board of 
Trustees, in accordance with Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $184,680.00 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. For the current fiscal year, your 
appointment begins July 1, 2018 and ends June 30, 2019, or earlier at the discretion of the President. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
Contract or under any Board Policy during the term of this Contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the Contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This Contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this Contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Joanne Ivory hereinafter referred to as the "Administrator;" 

WITNESSETH: 
Whereas, the College's President has recommended the Administrator's appointment as Associate Dean, 
Continuing Education of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Associate Dean, Continuing Education of College of DuPage from July 1, 
2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the 
position, as specified in Board Policy and the Job Description and such other related duties as are assigned 
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with 
Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $110,594.14 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Susan Jerak hereinafter referred to as the "Administrator;" 

WITNESSETH: 

Whereas, the College's President has recommended the Administrator's appointment as Dean, Student 
Development of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Dean, Student Development of College of DuPage from July 1, 2018 to 
June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the position, 
as specified in Board Policy and the Job Description and such other related duties as are assigned from 
time to time by or at the direction of the President and/or the Board of Trustees, in accordance with 
Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $145,023.68 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board ofTrustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Laurie Jorgensen hereinafter referred to as the "Administrator;" 

WITNESSETH: 

Whereas, the College's President has recommended the Administrator's appointment as Director, Marketing & 
Creative Services of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Director, Marketing & Creative Services of College of DuPage from July 1, 
2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the 
position, as specified in Board Policy and the Job Description and such other related duties as are assigned 
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with 
Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $121,118.11 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of Du Page 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and John Kness hereinafter referred to as the "Administrator;" 

WITNESS ETH: 
Whereas, the College's President has recommended the Administrator's appointment as General Counsel of 
College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed General Counsel of College of DuPage from July 1, 2018 to June 30, 2019. 
The Administrator will perform the duties and carry out the responsibilities of the position, as specified in 
Board Policy and the Job Description and such other related duties as are assigned from time to time by or 
at the direction of the President and/or the Board of Trustees, in accordance with Board Policy pertaining 
to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $186,323.65 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
Contract or under any Board Policy during the term of this Contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. As General Counsel and a member of 
Cabinet, this employee contribution will be paid by the institution as part of your compensation package. 
Employees of College of DuPage do not pay into Social Security except for the 1.45% contribution toward 
Medicare. If you are not a current SURS annuitant but your status changes, you are required to 
immediately notify the office of Human Resources. Failure to do so may result in penalties up to and 
including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause including, but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 
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4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the Contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed one (1) year as 
provided in the Community College Act Section 3-65, as amended, or an amount not to exceed 75% of the 
annual base salary under this Contract, determined at the sole discretion of the College. 

5. Applicable Law and Policies: 
a. This Contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this Contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and James Kostecki hereinafter referred to as the "Administrator;" 

WITNESSETH: 

Whereas, the College's President has recommended the Administrator's appointment as Director, Research and 
Analytics of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Director, Research and Analytics of College of DuPage from July 1, 2018 to 
June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the position, 
as specified in Board Policy and the Job Description and such other related duties as are assigned from 
time to time by or at the direction of the President and/or the Board of Trustees, in accordance with 
Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $148,770.00 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Karen Kuhn hereinafter referred to as the "Administrator;" 

WITNESSETH: 
Whereas, the College's President has recommended the Administrator's appointment as Assistant Vice President, 
lnsititutional Advancement of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Assistant Vice President, lnsititutional Advancement of College of DuPage 
from July 1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the 
responsibilities of the position, as specified in Board Policy and the Job Description and such other related 
duties as are assigned from time to time by or at the direction of the President and/or the Board of 
Trustees, in accordance with Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $152,638.02 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Diana Martinez hereinafter referred to as the "Administrator;" 

WITNESSETH: 

Whereas, the College's President has recommended the Administrator's appointment as Director, McAninch Arts 
Center of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Director, McAninch Arts Center of College of DuPage from July 1, 2018 to 
June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the position, 
as specified in Board Policy and the Job Description and such other related duties as are assigned from 
time to time by or at the direction of the President and/or the Board of Trustees, in accordance with 
Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $145,391.31 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Sandra Martins hereinafter referred to as the "Administrator;" 

WITNESSETH: 

Whereas, the College's President has recommended the Administrator's appointment as Dean, Liberal Arts of 
College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Dean, Liberal Arts of College of DuPage from July 1, 2018 to June 30, 2019. 
The Administrator will perform the duties and carry out the responsibilities of the position, as specified in 
Board Policy and the Job Description and such other related duties as are assigned from time to time by or 
at the direction of the President and/or the Board of Trustees, in accordance with Board Policy pertaining 
to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $133,380.00 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System {SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and James Martner hereinafter referred to as the "Administrator;" 

WITNESSETH: 

Whereas, the College's President has recommended the Administrator's appointment as Director, Compliance & 
Internal Audit of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Director, Compliance & Internal Audit of College of DuPage from July 1, 
2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the 
position, as specified in Board Policy and the Job Description and such other related duties as are assigned 
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with 
Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $174,430.36 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board ofTrustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Jennifer McIntosh hereinafter referred to as the "Administrator;" 

WITNESS ETH: 
Whereas, the College's President has recommended the Administrator's appointment as Associate Dean, Library of 
College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Associate Dean, Library of College of DuPage from July 1, 2018 to June 30, 
2019. The Administrator will perform the duties and carry out the responsibilities of the position, as 
specified in Board Policy and the Job Description and such other related duties as are assigned from time 
to time by or at the direction of the President and/or the Board of Trustees, in accordance with Board 
Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $105,267.60 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of Du Page 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Mary Ann Millush hereinafter referred to as the "Administrator;" 

WITNESS ETH: 
Whereas, the College's President has recommended the Administrator's appointment as Director, Legislative 
Relations and Special Assistant to President of College of DuPage and the Board has approved such 
recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Director, Legislative Relations and Special Assistant to President of College 
of DuPage from July 1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the 
responsibilities of the position, as specified in Board Policy and the Job Description and such other related 
duties as are assigned from time to time by or at the direction of the President and/or the Board of 
Trustees, in accordance with Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $147,556.37 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
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above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 

5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of Du Page 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Nathania Montes hereinafter referred to as the "Administrator;" 

WITNESSETH: 
Whereas, the College's President has recommended the Administrator's appointment as Associate Dean, 
Counseling and Advising of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Associate Dean, Counseling and Advising of College of DuPage from July 1, 
2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the 
position, as specified in Board Policy and the Job Description and such other related duties as are assigned 
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with 
Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $136,376.28 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Joe Mullin hereinafter referred to as the "Administrator;" 

WITNESS ETH: 
Whereas, the College's President has recommended the Administrator's appointment as Chief of Police of College 
of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Chief of Police of College of DuPage from July 1, 2018 to June 30, 2019. 
The Administrator will perform the duties and carry out the responsibilities of the position, as specified in 
Board Policy and the Job Description and such other related duties as are assigned from time to time by or 
at the direction of the President and/or the Board of Trustees, in accordance with Board Policy pertaining 
to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $134,167.03 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
Contract or under any Board Policy during the term of this Contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, "police officer "employees contribute 9.5% of their gross compensation to 
SURS plus .5% of their gross compensation to SURS health insurance on a pretax basis. Employees of 
College of DuPage do not pay into Social Security except for the 1.45% contribution toward Medicare. If 
you are not a current SURS annuitant but your status changes, you are required to immediately notify the 
office of Human Resources. Failure to do so may result in penalties up to and including termination of 
employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the Contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed one (1) year as 
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provided in the Community College Act Section 3-65, as amended, or an amount not to exceed 75% of the 
annual base salary under this Contract, determined at the sole discretion of the College. 

5. Applicable Law and Policies: 
a. This Contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this Contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of Du Page 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the" Board" and Kirk Overstreet hereinafter referred to as the "Administrator;" 

WITNESSETH: 
Whereas, the College's President has recommended the Administrator's appointment as Associate Vice President, 
Academic Affairs of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Associate Vice President, Academic Affairs of College of DuPage from July 
1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of 
the position, as specified in Board Policy and the Job Description and such other related duties as are 
assigned from time to time by or at the direction of the President and/or the Board of Trustees, in 
accordance with Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $133,380.00 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Wendy Parks hereinafter referred to as the "Administrator;" 

WITNESSETH: 

Whereas, the College's President has recommended the Administrator's appointment as Director, Public Relations 
and Communications of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Director, Public Relations and Communications of College of DuPage from 
July 1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities 
of the position, as specified in Board Policy and the Job Description and such other related duties as are 
assigned from time to time by or at the direction of the President and/or the Board of Trustees, in 
accordance with Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $139,536.00 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 

1 

http:139,536.00


5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employmen\ Contract 

This agreement, entered into by and between the Board of Trustee~ of College of DuPage District 502, hereinafter 
referred to as the" Board" and Ellen Roberts hereinafter referred to as the" Administrator;" 

WITNESSETH: 
Whereas, the College's President has recommended the Administrc)tor's appointment as Director, Business Affairs 
of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Director, Business Affairs of College of DuPage from July 1, 2018 to June 
30, 2019. The Administrator will perform the duties and carry out the responsibilities of the position, as 
specified in Board Policy and the Job Description and such other related duties as are assigned from time 
to time by or at the direction of the President and/or the Board of Trustees, in accordance with Board 
Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $108,397.95 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

I 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board tqi change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Se.curity except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be termiinated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not I1imited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the con ract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance pay ent in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the allege. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Linda Sands-Vankerk hereinafter referred to as the "Administrator;" 

WITNESSETH: 

Whereas, the College's President has recommended the Administrator's appointment as Vice President, Human 
Resources of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Vice President, Human Resources of College of DuPage from July 1, 2018 
to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the 
position, as specified in Board Policy and the Job Description and such other related duties as are assigned 
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with 
Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $210,114.04 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
Contract or under any Board Policy during the term of this Contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. As Vice President, Human Resources and 
a member of Cabinet, this employee contribution will be paid by the institution as part of your 
compensation package. Employees of College of DuPage do not pay into Social Security except for the 
1.45% contribution toward Medicare. If you are not a current SURS annuitant but your status changes, 
you are required to immediately notify the office of Human Resources. Failure to do so may result in 
penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause including, but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 
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4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the Contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed one (1) year as 
provided in the Community College Act Section 3-65, as amended, or an amount not to exceed 75% of the 
annual base salary under this Contract, determined at the sole discretion of the College. 

5. Applicable Law and Policies: 
a. This Contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this Contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Tom Schrader hereinafter referred to as the "Administrator;" 

WITNESSETH: 

Whereas, the College's President has recommended the Administrator's appointment as Dean, Math and Natural 
Sciences of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Dean, Math and Natural Sciences of College of DuPage from July 1, 2018 
to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the 
position, as specified in Board Policy and the Job Description and such other related duties as are assigned 
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with 
Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $130,000.00 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Board of Trustees of College of DuPage 
Administrator's Employment Contract 

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter 
referred to as the "Board" and Jane Smith hereinafter referred to as the "Administrator;" 

WITNESSETH: 

Whereas, the College's President has recommended the Administrator's appointment as Director, Enrollment 
Services and Registrar of College of DuPage and the Board has approved such recommendation; 

Now, therefore, it is agreed by and between the Board and the Administrator as follows: 

1. The Administrator is appointed Director, Enrollment Services and Registrar of College of DuPage from July 
1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of 
the position, as specified in Board Policy and the Job Description and such other related duties as are 
assigned from time to time by or at the direction of the President and/or the Board of Trustees, in 
accordance with Board Policy pertaining to Administrative Assignments. 

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an 
annual salary of $138,508.49 in accordance with the Board's salary policies and procedures and the 
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the 
period July 1, 2018 through June 30, 2019. 

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this 
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this 
contract or under any Board Policy during the term of this contract. 

As an employee of the College of DuPage, you will be participating in the State Universities Retirement 
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their 
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not 
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS 
annuitant but your status changes, you are required to immediately notify the office of Human Resources. 
Failure to do so may result in penalties up to and including termination of employment. 

3. The Administrator's employment may be terminated whenever, in the discretion of the President or 
designee, the Administrator has failed to meet the performance expectations set by the College. 
Additionally, an Administrator's employment may be terminated for cause, including but not limited to, 
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other 
inappropriate or unprofessional conduct including but not limited to: 

Willful misconduct with regard to the employer 
Refusal to perform the employee's duties or to follow the written direction of the Board or the 
Administration 
Commission of a crime involving dishonesty or fraud 
Abuse of alcohol or drugs 
Gross malfeasance or nonfeasance 
Insubordination and/or failure to follow directions 
Gross negligence in the performance of the employee's duties 

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in 
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3, 
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months 
of compensation, determined at the sole discretion of the College. 
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5. Applicable Law and Policies: 
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any 
provision herein that contradicts any applicable law will be considered null and void without invalidating 
the remainder of this agreement. 
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby 
incorporated into this agreement. 
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual, 
employee has no right to any rollover or automatic extension of this contract for any time-period beyond 
the term approved by the Board. The employee understands that any right to a rollover of this contract 
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by 
the Board would be inconsistent with the Community College Act Section 3-65, as amended. 

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the 
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator 
must return the executed agreement to the Human Resources Department within ten (10) days of its 
approval by the Board of Trustees. 

Dated and returned this _____ day of _________ 2018 by: 

Administrator 

Board ofTrustees approval received at the meeting of the Board of Trustees on February 15, 2018 

On the behalf of the Board of Trustees, 
College of DuPage Community College District #502, 
Counties of DuPage, Cook and Will, 
State of Illinois 

President 
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Item 8b 
February 15, 2018 

COLLEGE OF DuPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

Compensation for Classified and Managerial staff, and Administrators. 

Increase compensation for Classified and Managerial staff, and Administrators. 

2. REASON FOR CONSIDERATION 

Board Action is required to approve compensation paid to Classified and 
Managerial staff each year. 

Board Policy 15-255, Administrator Compensation, states: “Compensation for 
current administrative staff will be set annually by the Board of Trustees and will 
be based on performance, comparative market data and recommendations 
submitted by the College President. Administrators will be provided fringe 
benefits as determined by the Board.” 

Board Policy 15-230, Vice President’s Compensation, states: “Salary increases 
for Vice Presidents subsequent to the initial salary will be determined by the 
President and approved by the Board of Trustees.” 

3. BACKGROUND INFORMATION 

Contracts have been completed and approved by the Board of Trustees for 
CODAA (8/18/17) and CSA–Painters, Groundskeepers, Mechanics and 
Carpenters (7/7/16) along with extensions for FOP (7/28/16) and Operating 
Engineers (7/7/16) extending these contracts through FY 2019. All of the above 
contracts include an increase to the salary schedule pool equivalent to the Urban 
Consumer Price Index – CPI-U (as published by the Bureau of Labor Statistics 
(BLS) in December of the year prior to the increase) plus 0.5% (minimum 
increase of .5%, maximum increase of 3%) for FY 2018 and FY 2019. 

As recently reported by the BLS, the 2017 CPI-U was 2.1%. Accordingly, the 
2019 increase to the salary pools for the groups listed above is 2.6%. 



  
   

 
 
 

         
            

            
            

      
 

             
   

 
       

    
 

 
           

                       

        

      

                   

 

           
          
                

               
      

           
         

 

  

            
           

  

 
         

           

  

Item 8b 
February 15, 2018 

The recommended compensation increase pool for Managerial and Classified 
staff, and Administrators for FY 2019 is consistent with the compensation pool 
increases for other employee groups. Our philosophy has been to offer all 
employee groups the same with respect to increases to compensation pools and 
this is consistent with that philosophy. 

The projected FY 2019 salary pool increase for these employee groups is equal 
to $1.1 million. 

Salary Projections 

Employee Employee 
Group Count FY2018 Pool Increase FY2019 

Classified Staff 660 $ 28,217,017 $ 733,642 $ 28,950,659 

Managerial Staff 130 10,013,497 260,351 10,273,848 

Administrators 34 4,911,889 147,148 5,059,037 

Total 824 $ 43,142,403 $ 1,141,141 $ 44,283,544 

The salary projections above are based on the active employee directory and 
planned personnel movements as of January 21, 2018. Employees hired 
between April 1 and June 30 of the current year will not receive a salary increase 
unless they need to be brought to the minimum of their assigned range on the 
salary schedule effective July 1. 

Final FY 2019 budget allocations for employee compensation will be approved 
by the Board upon the FY 2019 Budget approval. 

4. RECOMMENDATION 

That the Board of Trustees approves a 2.60% increase to the compensation 
pools for the Classified staff, Managerial staff, and Administrators, effective July 
1, 2018. 

Staff Contact: Linda Sands-Vankerk, Vice President, Human Resources 
Mia Igyarto, Interim Associate Vice President, Human Resources 



  
   

 

  
 

  
 

          
 
 

   
 

              
           

 

 
 

          
 
 
 

          
 

 

Item 8b 
February 15, 2018 

BOARD APPROVAL 

SIGNATURE PAGE 

FY 2019 Compensation for Classified and Managerial Staff, and Administrators 

ITEM(S) ON REQUEST 

That the Board of Trustees approves a 2.60% increase to the compensation pools for 
the Classified staff, Managerial staff, and Administrators, effective July 1, 2018. 

Board Chairman Date 

Board Secretary Date 
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Item 8c 
February 15, 2018 

COLLEGE OF DUPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

New Loyola Paramedic Hospital Training Program. 

2. REASON FOR CONSIDERATION 

Aggregate spend for Fiscal Year 2019 that reaches $25,000 or more must be 
approved by the Board of Trustees. 

3. BACKGROUND INFORMATION 

This purchase represents the instruction of the students enrolled in Paramedic 
sections at Loyola Hospital for the Spring 2019 semesters. This new agreement was 
approved in December 2017. College of DuPage offers Paramedic Training through 
affiliated area resource hospitals (Central DuPage, Edward, Good Samaritan and 
Loyola). Training cost is equal to that at other partner hospitals. All training and 
education is completed at the hospital training site. Each program has its own start and 
end dates, class dates and times, and approved providers for field training. Only 
resource hospitals can provide Paramedic Training per the Illinois Department of 
Public Health. This program is 32 credit hours, as they all follow the national curriculum. 

Hospital Course # Course Name Semester Amount Student Total 
s 

LOYOLA FIRE 2274- Paramedic I 2019SP 8 credits @ $135/Credit 30 $32,400 
TBD Hour=$1,080 

LOYOLA FIRE 2275- Paramedic II 2019SP 8 credits @ $135/Credit 30 $32,400 
TBD Hour=$1,080 

TOTAL $64,800 

The Fire Science program is requesting annual approval of expenditures for Loyola 
Hospital in order to support the Paramedic Programs. The total amount requested for 
Fiscal Year 2019 is $64,800.00 for Loyola Hospital (Estimating full enrollment of 30 
students per section Spring 2019). This represents a pass through of tuition to the 
host hospital as the provider. 

The Illinois Public Community College Act provides the Board of Trustees the power 
to enter into contracts with any person, organization, association, educational 
institution, or governmental agency for providing or securing educational services 
(110ILCS 805/3-40) 

http:64,800.00


  
  

 
 

 
  

 
 

  
 

            
        

 
 

  

Item 8c 
February 15, 2018 

Budget status: 
FY2018

Forecasted Annual YTD Available

GL Account Spend Budget Spend Balance

01-10-00181-5308001 258,120$       376,920$      -$           376,920$    

Fire Science : Instructional Service Contr

FY2019 Request 64,800$      

*Anticipated FY2019 Budget adoption date is June 21, 2018.

FY2019 - Proposed

4. RECOMMENDATION 

That the Board of Trustees approves the Fiscal Year 2019 Paramedic Hospital 
Training Program expenditures for Loyola Hospital totaling $64,800.00 

http:64,800.00
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Item 8c 
February 15, 2018 

SIGNATURE PAGE FOR 

New Loyola Paramedic Hospital Training Program 

ITEM(S) ON REQUEST 

That the Board of Trustees approves the Fiscal Year 2019 Paramedic Hospital 
Training Program expenditures for Loyola Hospital totaling $64,800.00 

Board Chair Date 

Secretary Date 

Staff Contact: Dan Krakora, Manager, Fire Science and Paramedic Training 

http:64,800.00


 



 
  

   
 
 

   
   

 
 

 

 

 

 
  

 
                

    
 

    
 

              
  

 
   

 
        

          
             

      
 

      

        
  

         
  

     

       

         
   

    

         

         
          

 
         

 

    
     
     
      
   
    
     

Item 8d 
February 15, 2018 

COLLEGE OF DUPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

Contract to engage an Orchestra Conductor for the July 1, 2018 - June 30, 2020 McAninch 
Arts Center (MAC) seasons. 

2. REASON FOR CONSIDERATION 

A contract exceeding the statutory bid limit of $25,000 must be approved by the Board of 
Trustees 

3. BACKGROUND INFORMATION 

Kirk Muspratt has served as the Orchestra Conductor for the New Philharmonic since 
2008. The current contract will expire on June 30, 2018. The two-year contract is 
renewed in January so that planning for the next season can begin in a timely manner. 
The MAC orchestra conductor services, include: 

 Provide artistic vision for the organization 

 Select repertoire and guest artists (in collaboration with the Director of the McAninch 
Arts Center) 

 Audition and selection of orchestra musicians, opera artists, directors, and 
contracted artistic staff 

 Assist in fund development and sponsor solicitation 

 Assist in budget development and work within budgetary constraints 

 Assist in marketing and public relations as requested- Arts Center has final approval 
of all marketing 

 Participate in arts engagement and education activities 

 Strive to maintain and grow audience and assure good welfare of the organization 

 Provide direction to orchestra including orchestra manager, librarian, and personnel 
manager. (Official supervisory responsibilities will be assigned to COD employees) 

A standard concert year shall include but not be limited to: 

 The following events: 
o 1 New Year’s Eve show – 3 performances 
o 1 pops concert – 2-3 performances 
o 2 classical concerts – 2 performances each 
o 1 concert opera 
o 1 summer pops concert 
o Nutcracker series at the MAC 
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o School stage concerts 
o Outreach and arts engagement events 
o Young people’s concert competition 
o All marketing, fundraising, and public relations events associated with the 

support of these concerts/ productions. 

Mr. Muspratt has a unique combination of expertise and experience in managing a 
professional orchestra. The services of individuals possessing a high degree of 
professional skill where the ability or fitness of the individual plays an important part is 
exempt from bidding under Illinois Public Community College Act, 110 ILCS 805/3-
27.1(a). 

FY2018

Annual Annual YTD Available

GL Account Budget Budget Spend Balance

05-60-11701-5309001 139,230$    158,900$      -$              158,900$      

New Philharmonic/DOT : Other Contractual Services Exp

FY2019 Request 52,500$        

FY2020 Request 54,000$        

Total Request 106,500$      

*Anticipated FY2019 Budget adoption date is June 21, 2018.

FY2019 - Proposed

4. RECOMMENDATION 

That the Board of Trustees approves a two-year (FY19 and FY20) contract for orchestra 
conductor services for Kirk Muspratt, Chicago, Illinois, for a total expenditure not to 
exceed $106,500.00. 

Staff Contact: Diana Martinez, Director, McAninch Arts Center 

http:106,500.00


  
   

 

 

 

 
 
 

   
   

 
  

 
 

    
 

                
    

 
 
 

   
 

          
          

 

 
 
 

   
 
 
 
 

  
 

 
 

Item 8d 
February 15, 2018 

COLLEGE OF DUPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

SIGNATURE PAGE FOR 

Contract to engage an Orchestra Conductor for the July 1, 2018 - June 30, 2020 McAninch 
Arts Center (MAC) seasons 

ITEM(S) ON REQUEST 

That the Board of Trustees approves a two-year (FY19 and FY20) contract for orchestra 
conductor services for Kirk Muspratt, Chicago, Illinois, for a total expenditure not to exceed 
$106,500.00. 

Board Chair Date 

Secretary Date 

http:106,500.00


  
 

 

 

 

 

    
  

 
 

 
 

  
 

 
    

  
 

 
  

     
    

 
 

 
 

 
  

 

  

  
 

  
  

  

   

       
 

    

  

  
 

 
  

 

  
   
    
     
   
  
    
    
  
  

 

  
 

 
 

 
 

 
 

Performance Agreement between 
College of DuPage and Kirk Muspratt 

This Agreement entered into this day February __, 2018 by and between McAninch Arts Center at 
College of DuPage, 425 Fawell Boulevard, Glen Ellyn, IL  60137, a body corporate and politic and Kirk 
Muspratt, through William Reinert, William Reinert Associates, Inc., 163 Amsterdam Ave., #334, New 
York, NY 10023 acting as agent for Kirk Muspratt. 

Kirk Muspratt will provide services to College of DuPage as a consultant to New Philharmonic at the 
McAninch Arts Center.  His title shall be Music Director/ Conductor of New Philharmonic. 

TERM 
The term of this agreement shall be from July 1, 2018 through June 30, 2020, which aligns with the 
funding in the foundation budget. 

PAYMENT 
Payment to Kirk Muspratt: 
$52,500 year 1 - July 1, 2018 - June 30, 2019 
$54,000 year 2 - July 1, 2019 - June 30, 2020 

Kirk Muspratt will be provided with local hotel accommodations for no more than 2 nights per year at 
the Hilton. 

SERVICES TO BE RENDERED 
Services shall include all responsibilities related to Music Director/ Conductor of New Philharmonic. 

 Provide artistic vision for the New Philharmonic orchestra programs 

 Select repertoire and guest artists (in collaboration with the Director of the McAninch Arts 
Center) 

 Audition and selection of orchestra musicians, singers, artists, directors, and contracted 
artistic staff 

 Assist in fund development and sponsor solicitation 

 Assist in budget development and work within budgetary constraints 

 Assist in promotion and public relations as requested- Arts Center Director has final approval 
of all marketing 

 Participate, manage and create arts engagement and education activities 

 Strive to maintain and grow audience and assure good welfare of the organization 

 Provide direction to orchestra including orchestra manager, librarian, and personnel manager 
(Official supervisory responsibilities will be assigned to COD employees) 

A standard concert year shall include but not be limited to: 

 The following events: 
o 1 New Year’s Eve show – 3 performances 
o 1 pops concert – 3 performances 
o 2 classical concerts – 2 performances each 
o 1 concert opera 2 performances 
o 1 summer pops concert 
o Nutcracker series at the MAC – 4 performances 
o 1 other event – performances 
o Outreach and arts engagement events 
o Young people’s concert competition 

 All marketing, fundraising, and public relations events associated with the support of these 
concerts/ productions. 

Any outside or additional New Philharmonic engagements shall be addressed separate from this 
agreement on a per event basis. 

Final approval of concert season lies solely with the Director of the McAninch Arts Center. 

1 



  
 

 

 

 

 

 
 

 
  

    
  

   
 

 
 

  
 
 
 

 
 

   
 

 
 

 
 

 
 

 
 

  

  
 

 
 

 
 

 
 

 
 

   
 

   
   

  
 

 
   

 
 

  
 

   
   

   
   
  
  
  

Performance Agreement between 
College of DuPage and Kirk Muspratt 

RESTRICTIONS 
During the term of this contract Kirk Muspratt may accept outside engagements that do not conflict 
with the interests of the New Philharmonic orchestra rehearsals and performances. If Kirk needs to 
miss a rehearsal, it is his responsibility to find a replacement and pay that replacement. It is Kirk’s 
responsibility to have any rehearsals recorded and to get notes from any missed rehearsals from his 
replacement. 

It is understood that Kirk Muspratt also serves as the music director of the Northwest Indiana 
Symphony Orchestra (NISO) and that New Philharmonic and NISO will collaborate artistically; 
however, the staff, marketing, funding partners, and public relations resources of the McAninch Arts 
Center and the New Philharmonic will not be directed towards NISO events by Kirk Muspratt or any 
College of DuPage or New Philharmonic employee without the approval of the Arts Center Director. 

LIAISON 
While performing, the services outlined in this agreement it is understood that Kirk Muspratt will report 
to and work with the Director of the McAninch Arts Center and communicate through the established 
hierarchy and protocol through Orchestra Manager for any administrative, marketing and foundation 
support. 

TAXES 
Kirk Muspratt will be responsible for all state and federal taxes due related to income from the above 
services.  No check will be presented without completion of a W-9 form. 

INSURANCE 
It is understood that Kirk Muspratt is self-employed and must carry at his own cost and expense any 
insurance coverage, such as, workers’ compensation, medical, property, liability, and auto related to 
the above-mentioned services. 

INDEMNIFICATION 
Kirk Muspratt agrees to hold College of DuPage, its trustees, officers, directors, agents, successors, 
and assignees, harmless from any and all losses, damages, injuries, claims, demands, and expenses, 
including attorney’s fees which may arise during the performance of this agreement. 

TERMINATION/ RENEWAL 
This agreement may be terminated for cause by College of DuPage at any time, in the event that Kirk 
Muspratt does not fulfill the agreed upon responsibilities, or in the event the New Philharmonic does 
not meet 80% of its fundraising or sales goals. Performance will be reviewed on an annual basis in 
March of each year.  Both parties shall work in good faith to resolve any concerns that arise during the 
course of this process.  Review/renewal of this agreement will commence in good faith by both parties 
by January 30, 2019/20. Both parties understand and accept that renewal is dependent on the 
financial strength of the MAC and the New Philharmonic Fundraising efforts. 

This agreement and attachment 1 (payment schedules) constitutes the entire understanding between 
the parties.  In consideration, thereof, all parties agree to the conditions set forth and above. 

CERTIFICATION 
All independent contractors must also certify below regarding the status of any educational loans as 
required by state law effective January 1, 1988.  (Must check one) 
_____ I certify that I am not in default on an educational loan guaranteed by the State in 

the amount of $600.00 or more. 
_____ I certify that I am in default on an educational loan guaranteed by the State in the 

amount of $600.00 or more and I agree to make arrangements for repayment of 
this loan with the maker or guarantor within six months from the date of this 
contract. 

2 



  
 

 

 

 

 

 

    
 
 
 
 
 

  
 

 
 
 

  
 

  
 
 
 

  
 

  

Performance Agreement between 
College of DuPage and Kirk Muspratt 

I agree with the terms stated above and certify that I have received a copy of the agreement. 

______________________________________ Date: ________________ 
Kirk Muspratt, Artist 

______________________________________ Date: ________________ 
Diana Martinez 
Director, McAninch Arts Center 

______________________________________ Date: ________________ 
Brian Caputo 
CFO and Treasurer for College of DuPage 
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Performance Agreement between 
College of DuPage and Kirk Muspratt 

Kirk Muspratt BO#_________ 
Music Director, New Philharmonic Orchestra 

July 1, 2018- June 30, 2019 (FY2019) 
Payment Schedule Contract Attached 

DATE AMOUNT 

July 31, 2018 $ 4,375.00 

August 31, 2018 $ 4,375.00 

September 30, 2018 $ 4,375.00 

October 31, 2018 $ 4,375.00 

November 30, 2018 $ 4,375.00 

December 31, 2018 $ 4,375.00 

January 31, 2019 $ 4,375.00 

February 28, 2019 $ 4,375.00 

March 31, 2019 $ 4,375.00 

April 30, 2019 $ 4,375.00 

May 31, 2019 $ 4,375.00 

June 30, 2019 $ 4,375.00 

TOTAL $52,500.00 
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Performance Agreement between 
College of DuPage and Kirk Muspratt 

Kirk Muspratt BO#_________ 
Music Director, New Philharmonic Orchestra 

July 1, 2019- June 30, 2020 (FY2020) 
Payment Schedule Contract Attached 

DATE AMOUNT 

July 31, 2019 $ 4,500.00 

August 31, 2019 $ 4,500.00 

September 30, 2019 $ 4,500.00 

October 31, 2019 $ 4,500.00 

November 30, 2019 $ 4,500.00 

December 31, 2019 $ 4,500.00 

January 31, 2020 $ 4,500.00 

February 28, 2020 $ 4,500.00 

March 31, 2020 $ 4,500.00 

April 30, 2020 $ 4,500.00 

May 31, 2020 $ 4,500.00 

June 30, 2020 $ 4,500.00 

TOTAL $54,000.00 
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Item 8e 
February 15, 2018 

COLLEGE OF DUPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

Contract to engage an Orchestra Manager for the July 1, 2018 - June 30, 2020 
McAninch Art Center (MAC) seasons. 

2. REASON FOR CONSIDERATION 

A contract exceeding the statutory bid limit of $25,000 must be approved by the Board of 
Trustees 

3. BACKGROUND INFORMATION 

Paula Cebula has served as the Orchestra Manager for the New Philharmonic since 
2008. The MAC relies on the expertise of an outside contractor to provide orchestra 
management services, including: 

• Assist Orchestra Director in implementing Director's artistic vision for the 
organization and planning of concerts 

• Contract guest artists 
• Contract orchestra musicians with personnel manager 
• Budget development and work within budgetary constraints 
• Assist Marketing and Donor Relations Coordinator and MAC Director in fund 

development, donor stewardship and sponsor solicitation 
• Assist Marketing and Donor Relations Coordinator with marketing and public 

relations 
• Organize arts engagement and education activities with MAC Education and 

Engagement Coordinator 
• Maintain and grow audience and assure the good welfare of the organization 
• Provide direction to orchestra librarian and personnel manager 
• Schedule auditions, rehearsals and performances 
• Serve as the liaison between the MAC staff and the orchestra for technical, 

marketing, press, scheduling, programs and outreach coordination. 
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Ms. Cebula is a resident of District 502 and has a unique combination of expertise and 
experience in managing a professional orchestra. The services of individuals possessing 
a high degree of professional skill where the ability or fitness of the individual plays an 
important part is exempt from bidding under Illinois Public Community College Act, 110 
ILCS 805/3-27.1 (a). 

FY2018

Annual Annual YTD Available

GL Account Budget Budget Spend Balance

05-60-11701-5309001 139,230$     158,900$ -$         158,900$ 

New Philharmonic/DOT : Other Contractual Services Exp

FY2019 Request 40,000$   

FY2020 Request 40,000     

Total Request 80,000$   

*Anticipated FY2019 Budget adoption date is June 21, 2018.

FY2019 - Proposed

4. RECOMMENDATION 

That the Board of Trustees approves a two-year (FY19 and FY20) contract for orchestra 
management consulting services for Paula Cebula, 606 High Road, Glen Ellyn, IL 
60137, for a total expenditure not to exceed $80,000.00. 

Staff Contact: Diana Martinez, Director. McAninch Arts Center 

http:80,000.00


 
 

  
   
 

  
 
   
 
 

             
  

 
 

   
 

          
          

     
 
 
 

           
 

 
 
 

 

          
 

Item 8e 
February 15, 2018 

BOARD APPROVAL 

SIGNATURE PAGE FOR 

Contract to engage an Orchestra Manager for the July 1, 2018 - June 30, 2020 McAninch Art 
Center (MAC) seasons 

ITEM(S) ON REQUEST 

That the Board of Trustees approves a two-year (FY19 and FY20) contract for orchestra 
management consulting services for Paula Cebula, 606 High Road, Glen Ellyn, IL 60137, for a 
total expenditure not to exceed $80,000.00. 

BOARD CHAIR DATE 

BOARD SECRETARY DATE 

http:80,000.00


   
 

 

 

 

 

 

 

      
    

   
 

     
  

 
 

        
 

 
 

   
   
 

 
 

     
 

    

   

   

    

    
  

     

   
 

   

   
   

 
  

 

  
   

 

    
 

 
   

  
 

   
 

 
     

  
 

 
    

   

Independent Contractor Agreement 
between 
College of DuPage and Paula Cebula 

This Agreement entered into here on June 30, 2018 by and between McAninch Arts Center at 
College of DuPage, 425 Fawell Boulevard, Glen Ellyn, IL 60137, a body corporate and politic and 
Paula Cebula, 606 High Road, Glen Ellyn, Il 60137. 

Paula Cebula will provide services to College of DuPage as a consultant to New Philharmonic at 
the McAninch Arts Center. Her title shall be Orchestra Manager. 

TERM 
The term of her agreement shall be from July 1, 2018 through June 30, 2020 (two years). 

PAYMENT 
Payment to Paula Cebula: 
$40,000 per year 
Payments will be made on or before the last day of the month in 12 payments per the attached 
schedule. 

SERVICES TO BE RENDERED 
Services shall include all responsibilities related to Orchestra Manager of New Philharmonic. 

 Assist Orchestra Director in implementing Director’s artistic vision for the organization 

 Contract guest artists 

 Contract orchestra musicians with personnel manager 

 Assist MAC Director in budget development and work within budgetary constraints 

 Assist Marketing and Donor Relations Coordinator and MAC Director in fund 
development, donor stewardship and sponsor solicitation 

 Assist Marketing and Donor Relations Coordinator with marketing and public relations 

 Organize arts engagement and education activities with MAC Education and 
Engagement Coordinator 

 Strive to maintain and grow audience and assure good welfare of the organization 

 Provide direction to orchestra librarian and personnel manager (Official supervisory 
responsibilities will be assigned to COD employees) 

A standard concert year shall include but not be limited to: 

 classical concerts, pops concerts, Nutcracker series at the MAC, SchoolStage concerts, 
concert opera and concert salons, outreach and arts engagement events 

 and all marketing, fundraising, and public relations events associated with the support of 
these concerts/ productions. 

Any outside or additional New Philharmonic engagements shall be addressed separate from her 
agreement on a per event basis. 

Final approval of concert season lies solely with the Director of the McAninch Arts Center. 

RESTRICTIONS 
During the term of her contract Paula Cebula may accept outside engagements that do not 
conflict with the interests of the New Philharmonic. 

LIAISON 
While performing the services outlined in her agreement it is understood that Paula Cebula will 
report to and work with the Director of the McAninch Arts Center. 
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Independent Contractor Agreement 
between 
College of DuPage and Paula Cebula 

TAXES 
Paula Cebula will be responsible for all state and federal taxes due related to income from the 
above services.  No check will be presented without completion of a W-9 form. 

INSURANCE 
It is understood that Paula Cebula is self-employed and must carry at her own cost and expense 
any insurance coverage, such as, workers’ compensation, medical, property, liability, and auto 
related to the above mentioned services. Certificate of Insurance must be provided to College of 
DuPage prior to service. 

INDEMNIFICATION 
Paula Cebula agrees to hold College of DuPage, its trustees, officers, directors, agents, 
successors, and assignees, harmless from any and all losses, damages, injuries, claims, 
demands, and expenses, including attorney’s fees which may arise during the performance of her 
agreement. 

TERMINATION/ RENEWAL 
Her agreement may be terminated for cause by College of DuPage at any time, in the event that 
Paula Cebula does not fulfill the agreed upon responsibilities. Both parties shall work in good faith 
to resolve any concerns that arise during the course of her process. Review/ renewal of her 
agreement will commence in good faith by both parties in February 2018/19. Both parties 
understand and accept that renewal is dependent on the financial strength of the MAC. 

COD and Mrs. Cebula may terminate this Agreement at any time, in whole or in part, with or 
without cause, upon written notice to the other party. In the event her Agreement is terminated 
for convenience, Ms. Cebula shall be compensated for work properly rendered through the date 
of termination, as can be documented to the reasonable satisfaction of COD. COD shall have no 
liability to Paula Cebula beyond the date of termination. In no event shall Ms. Cebula be 
compensated for anticipated profit or lost opportunity. Her agreement and attachment 1 (payment 
schedule) constitutes the entire understanding between the parties.  In consideration hereof, all 
parties agree to the conditions set forth and above. 

CERTIFICATION 
All independent contractors must also certify below regarding the status of any educational loans 
as required by state law effective January 1, 1988.  (Must check one) 
_____ I certify that I am not in default on an educational loan guaranteed by the State in 

the amount of $600.00 or more. 
_____ I certify that I am in default on an educational loan guaranteed by the State in the 

amount of $600.00 or more and I agree to make arrangements for repayment of 
this loan with the maker or guarantor within six months from the date of this 
contract. 
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Independent Contractor Agreement 
between 
College of DuPage and Paula Cebula 

I agree with the terms stated above and certify that I have received a copy of the agreement. 

_____________________________________ Date: ________________ 
Paula Cebula, Orchestra Contractor 

______________________________________ Date: ________________ 
Diana Martinez 
Director McAninch Arts Center 

______________________________________ Date: ________________ 
Brian Caputo 
CFO and Treasurer for College of DuPage 
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Independent Contractor Agreement 
between 
College of DuPage and Paula Cebula 

Paula Cebula BO#_________ 
Orchestra Manager, New Philharmonic Orchestra 

July 1, 2018- June 30, 2019 (FY2019) 
Payment Schedule Contract Attached 

DATE AMOUNT 

July 31, 2018 $ 3,330.00 

August 31, 2018 $ 3,330.00 

September 30, 2018 $ 3,330.00 

October 31, 2018 $ 3,330.00 

November 30, 2018 $ 3,330.00 

December 31, 2018 $ 3,330.00 

January 31, 2019 $ 3,330.00 

February 28, 2019 $ 3,330.00 

March 31, 2019 $ 3,340.00 

April 30, 2019 $ 3,340.00 

May 31, 2019 $ 3,340.00 

June 30, 2019 $ 3,340.00 

TOTAL $ 40,000.00 
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Independent Contractor Agreement 
between 
College of DuPage and Paula Cebula 

Paula Cebula BO#_________ 
Orchestra Manager, New Philharmonic Orchestra 

July 1, 2019- June 30, 2020 (FY2020) 
Payment Schedule Contract Attached 

DATE AMOUNT 

July 31, 2019 $ 3,330.00 

August 31, 2019 $ 3,330.00 

September 30, 2019 $ 3,330.00 

October 31, 2019 $ 3,330.00 

November 30, 2019 $ 3,330.00 

December 31, 2019 $ 3,330.00 

January 31, 2020 $ 3,330.00 

February 28, 2020 $ 3,330.00 

March 31, 2020 $ 3,340.00 

April 30, 2020 $ 3,340.00 

May 31, 2020 $ 3,340.00 

June 30, 2020 $ 3,340.00 

TOTAL $ 40,000.00 
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Item 8f 
February 15, 2018 

COLLEGE OF DuPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

Extension of the Lease of Office Space at 2525 Cabot Drive, Lisle, Illinois 

2. REASON FOR CONSIDERATION 

A contract exceeding the statutory limit of $25,000 must be approved by the Board of 
Trustees. 

3. BACKGROUND INFORMATION 

On February 22, 2007, the College executed a lease with Corporate Lakes Property, 
LLC, for 7,855 square feet of space on the second floor of the office building at 2525 
Cabot Drive in Lisle, Illinois. The lease will expire on April 30, 2018. The College’s 
Center for Entrepreneurship is currently located in the space. 

The Center for Entrepreneurship will be relocating to the Glen Ellyn Civic Center in 
November 2018 to when the renovation of space for the Center for Entrepreneurship 
in that building has been completed. 

Corporate Lakes Property, LLC, has agreed to extend the lease of the space at 2525 
Cabot Drive through November 30, 2018 so that the Center for Entrepreneurship can 
remain in the building until its new space in the Glen Ellyn Civic Center is ready for 
occupancy. For the extension period, Corporate Lakes Property, LLC, has agreed to 
an annual lease rate of $21 per square foot. This compares favorably with the current 
lease rate of $24 per square foot. 

Budget Status 

FY2017

Prior Year Annual YTD Available

GL Account Spend Budget Spend Balance

01-90-00833-5601001 194,414$      200,000$  128,983$  71,017$    

General Institutional - Ed : Rental Facility

FY2018 Request 28,000$    

FY2019 Request 69,000$    

Total Request 97,000$    

FY2018

 *YTD Spend equals actuals plus 

committed as of 01/30/2018. 



  
   

 

 

 

       
      

          
 

      
 

 
  

 
           

             
            

 
 

             
          

 
 

  

Item 8f 
February 15, 2018 

This purchase supports Goal #8 of the Strategic Long Term Plan (Infrastructure): 
Maintaining, improving and developing structures, systems, and facilities 
necessary for the delivery of high quality education and meaningful cultural events. 

This purchase complies with state statute, Board policy and administrative 
procedures. 

4. RECOMMENDATION 

That the Board of Trustees approves attached lease at a cost not to exceed $97,000 
during the 2018 and 2019 fiscal years and authorizes the Board Chairman, President, 
or Vice President for Administration and Treasurer (CFO) to sign the document. 

Staff Contact: Brian W. Caputo, Vice President for Administration & Treasurer (CFO) 
Joseph C. Cassidy, Dean, Continuing Education & Extended Learning 
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Item 8f 
February 15, 2018 

BOARD APPROVAL 

SIGNATURE PAGE FOR 

EXTENSION OF LEASE OF OFFICE SPACE AT 2525 CABOT DRIVE, LISLE, ILLINOIS 

ITEM(S) ON REQUEST 

That the Board of Trustees approves the attached lease at a cost not to exceed 
$97,000 during the 2018 and 2019 fiscal years and authorizes the Board Chairman, 
President, or Vice President for Administration and Treasurer (CFO) to sign the 
document. 

BOARD CHAIR DATE 

BOARD SECRETARY DATE 
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___________________________________________________________________ 

Item 8g 
February 15, 2018 

COLLEGE OF DUPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

Acceptance of Treasurer’s Surety Bonds 

2. REASON FOR CONSIDERATION 

The Public Community College Act (110 ILCS 805/3-19) requires that a surety bond 
be secured for treasurers in the amount of 25% of the amount of all bonds, notes, 
mortgages, moneys and effects of which the treasurer has custody. 

3. BACKGROUND INFORMATION 

Presently, the College has approximately $300 million of investment securities and 
moneys on hand exclusive of bond proceeds. On-hand bond proceeds amount to 
about $3 million. Separate bonds are required for each of these two amounts of 
investment securities and moneys. Thus, bonds of $77 million and $765,000 are 
appropriate to satisfy the 25% statutory coverage requirement. 

Through the Illinois Community College Risk Management Consortium (ICCRMC), 
the Ohio Casualty Insurance Company has provided the attached two bonds in the 
amounts of $77 million for the statutory treasurer’s bond and $765,000 for the special 
issue (bond proceeds) treasurer’s bond. A.M. Best Rating Services (a Nationally 
Recognized Statistical Rating Organization) has assigned the rating of “A” to the 
Ohio Casualty Insurance Company. This means that the insurer possesses excellent 
financial strength. 

The premiums for these bonds are included in the College’s annual premiums paid to 
ICCRMC. The ICCRMC annual premiums will include $73,500 for the statutory bond 
and $6,500 for the special issue bond. 

This matter supports Goal #7 of the Strategic Long-Range Plan (Financial 
Stewardship): College of DuPage is committed to the careful and responsible 
management of the resources entrusted to its care. 



  
       

 

  

 
  

 
            

              

 
            

Item 8g 
February 15, 2018 

4. RECOMMENDATION 

That the Board of Trustees accepts the attached statutory treasurer’s bond and 
special issue bond for the period from March 13, 2018 through March 13, 2019. 

Staff Contact: Brian W. Caputo, Vice President for Administration & Treasurer (CFO) 
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Item 8g 
February 15, 2018 

SIGNATURE PAGE FOR 

ACCEPTANCE OF TREASURER’S SURETY BONDS 

ITEM(S) ON REQUEST 

That the Board of Trustees accepts the attached statutory treasurer’s bond and special 
issue bond for the period from March 13, 2008 through March 13, 2019. 

BOARD CHAIR DATE 

BOARD SECRETARY DATE 

3 



-------

---------

~Libert):
\pl Mutual. The Ohio Casualty Insurance Co1npany 

SURETY 

BOND No. 404019983 

KNOW ALL MEN BY THESE PRESENTS: 
That we Brian W. Caputo 

of 

Aurora IL 60504 

(Insert Full Name [top line] and Address [bottom line] of Principal) 

as Principal and The Ohio Casualty Insurance Company , a corporation organized and existing under the 

laws of the State of New Hampshire , (hereinafter called the Surety, are held and firmly bound unto 

The College of DuPage Community College District 502 and Board of Trustees 

425 Fawell Blvd. Glen Ellyn IL 60137 
(Insert Full Name [top line] and Address [bottom line] ofObligee) 

in the aggregate and non-cumulative penal sum of Seventy-Seven Million and no/100 -----------------

($77,000,000.00 ) DOLLARS, for the payment of which, well and truly 
to be made, we bind ourselves, our heirs, executors, administrators, successors and assigns, jointly and severally, firmly by these 
presents. 

WHEREAS, the said Principal has been elected or appointed to (or holds by operation oflaw) the office of Treasurer 

for a term beginning on March 13, 2018 and ending on March 13, 2019 

Now, therefore, the condition of this Obligation is such that if the said Principal shall well, truly and faithfully perform all official 
duties required by law of such official during the term aforesaid, then this obligation shall be void; otherwise it shall remain in full 
force and effect, subject to the following conditions: · 

First: That the Surety may, if it shall so elect, cancel this bond by giving thirty (30) days notice in writing to The College of 
DuPage Community College District 502 and Board of Trustees and 

this bond shall be deemed canceled at the expiration of said thirty (30) days, the Surety remaining liable, however, subject to all the 
tem1s, conditions and provisions of this bond, for any act or acts covered by this bond which may have been committed by the 
Principal up to the date of such cancelation; and the Surety shall, upon surrender of this bond and its release from all liability 
hereunder, refund the premium paid, less a pro rate part thereof for the time this bond shall have been in force. 

Second: That the Surety shall not be liable hereunder for the loss of any public moneys or funds occurring through or resulting from 
the failure of, or default in payment by, any banks or depositories in which any public moneys or funds have been deposited, or may 
be deposited, or placed to the credit, or under the control of the Principal, whether or not such banks or depositories were or may be 
selected or designed by the Principal or by other persons; or by reason of the allowance to, or acceptance by the Principal of any 
interest on said public moneys or funds, any law, decision, ordinance or statute to the contrary notwithstanding. 

Third: That the Surety shall not be liable for any loss or losses, resulting from the failure of the Principal to collect any taxes, licenses, 
levies, assessments, etc., with the collection of which he may be chargeable by reason of his election or appointment as aforesaid. 

SIGNED, SEALED and DATED January 19, 2018 --~-~----------

The Ohio Casualty Insurance Company 

Attorney-in-Fact 

F-109 c 4/99 
PAGE l OF 2 

http:77,000,000.00


OATH OF OFFICE 

STATE OF I.LL f '/'JOIS. 

} ssCounty of 1)L{ p(A gf: 

1, --------'-~_/L_1_A-N------'W'-------.. _e,,_~ _____________f_u_ii_o _ 
do solemnly swear ( or affirm) that I will supp01i, protect and defend the Constitution of The United States and_t~ Constitution of the 
State of I.l.,L,/ 1\)()l S' and that I will discharge the duties of my office of -rR€8SUflt K... 0 f 

(!,ol, l., f::C:se o f 'DuPA b-15 with fidelity; that r have not paid or contributed, or 

promised to pay or contribute, either directly or indirectly, any money or other valuable thing to procure my nomination or election (or 
appointment), except for necessary and proper expenses expressly authorized by law; that I have not knowingly violated any election 
law of this State, or procured it to be done by others in my behalf; that I will not knowingly receive, directly or indirectly, any money 
or other valuable thing for the performance or non-perfonnance of any act or duty pertaining to my office than the compensation 
allowed by law. So help me God. 

Sworn to and subscribed before me this ef:~ day of ~'ANli A-f-f , J..0/f 

OFFICIALSEAL 
VERAI HUMPHREY 

NOTARYPUBLIC-STATE OF ILLINOIS 
MY COMMISSION 05,25/21EXPIRES 

F-109 c 4/99 
PAGE 2 OF 2 



ACKNOWLEDGMENT BY SURETY 

STATE 
OF Missouri -------------

City of St. Louis -------------
} ss. 

On this -------=1~9~t=h~____ day of _ __,,J~a~o~i............_______ _ 2018 , before me personallyrnr.._,y 

appeared _______ a_L_._C_h_o_r_e_n , knmvn to me to be the Attorney-in-Fact ofC_y~n_t_h_1_· _________ 

The Ohio Casualty Insurance Company 

. , the corporation 
that executed the within instrument, and acknowledged to me that such corporation executed the same. 

IN WITNESS WHEREOF, I have herew1to set my hand and aflixed my official seal, at my ollice in the aforesaid 
County, the day and year in this certificate first above \Hillen. 

My Commission Expires: 09/05/2021 
(Seal) 

LEAH L JUENGER 
r-Jo1ary Public, Notary Seal 

State of Missouri 
St. Louis City 

Cornrnission # 17302084 
.Sommission Expires 09-05-2021 
,···"=-

Notary Public in the State of Missouri 
City of St. Louis 
Commission# 1730208:t 

S-0230/GEEF2/98 



___ 

THIS POW!;:R OF ATTORNEY IS NOT VALID UNLESS IT IS PRINTED ON RED BACKGROUND. 
This 1'1ower of Attorney limits the acts of those named herein, and they have no authority to bind the Company except in the manner and to the extent herein stated. 

Certificate No, 7704127 
Liberty Mutual Insurance Company 

The Ohio Casualty InsuranceCompany West American InsuranceCompany 

POWER OF ATTORNEY 
KNOWNALL PERSONS That The Ohio Casualty Insurance Company is a corporation duly organized under the laws of the State of New Hampshire, BY THESE PRESENTS: that 
Liberty Mutual Insurance Company is a corporation duly organized under the laws of the State of Massachusetts, and West American Insurance Company is a corporation duly 
organizedunder the laws of the State of Indiana (herein collectively called the "Companies"), pursuantto and by authority herein set forth, does hereby name, constitute and appoint, 
Brittany D. Clavin; Cynthia L. Choren; Debra C. Schneider; Heidi A. Notheisen; JoAnn R. Frank; Karen L. Roider; Kelsey M. Jones; Pamela A. 
Beelman; Sandra L. Ham 

all of the city of St. Louis state of MO if there be more than one named, its true and lawful attorney-in-fact each individually to make, execute, seal, acknowledge 
and deliver, for and on its behalf as surety and as its act and deed, any and all undertakings, bonds, recognizances and other surety obligations, in pursuance of these presents and shall 
be as binding upon the Companies as if they have been duly signed by the president and attested by the secretary of the Companies in their own proper persons. 

IN WITNESS WHEREOF,this Power of Attorney has been subscribed by an authorized officer or official of the Companies and the corporate seals of the Companies have been affixed 
thereto this 30th day of March 2Q11__. 

The Ohio Casualty InsuranceCompany 
Liberty Mutual Insurance Company 
West American InsuranceCompany 

By: ---'-',/;:21-"-'-;M"~/:_,__~--,.-;,;:;;:~:~_ 
David M. Carey.Assistant Secretary STATE OF PENNSYLVANIA ss 

COUNTYOF MONTGOMERY 

On this 30th day of March himself to be the Assistant Secretary 2017 , before me personally appeared David M. Carey, who acknowledged of Liberty Mutual Insurance 
Company,The Ohio Casualty Company, and West American Insurance Company,and that he, as such, being authorized so to do, execute the foregoing instrument for the purposes 
therein contained by signing on behalf of the corporations by himself as a duly authorized officer. 

IN WITNESS WHEREOF, subscribed on the dayand year first above written. I have hereunto my name and affixed my notarial seal at King of Prussia, Pennsylvania, 

::':-"'e;,'i'- COMMONWEALTH OF PENNSYLVANIA /)PAs;--<"<~ ~~ 
.:;- ', M.,(,Notarial Seal 
/.- Teresa Paste!la, Notary Public By: ~--------.,..,..--------

Upper Merion Twp, Montgomery County Teresa Pastella, Notary Public 
My Commission Expires March 28, 2021 

~.fomber, Pennsylvania Association of Notaries 

This Power of Attorney is made and executed pursuant to and by authority of the following By-laws and Authorizations of The Ohio Casualty Insurance Company, Liberty Mutual 
InsuranceCompany,and West American Insurance Companywhich resolutions are now in full force and effect reading as follows: 

ARTICLEIV- OFFICERS-Section12.Power of Attorney. Any officer or other official of the Corporation authorizedfor that purpose in writing by the Chairman or the President, and subject 
to such limitation as the Chairman or the President as may be necessary to act in behalf of the Corporation may prescribe, shall appoint such attorneys-in-fact, to make, execute, seal, 
acknowledgeand deliver as surety any and all undertakings, and other surety obligations. Such attorneys-in-fact, set forth in their respective bonds, recognizances subject to the limitations 
powers of attorney, shall have full power to bind the Corporation by their signature and execution of any such instruments and to attach thereto the seal of the Corporation. When so 
executed,such instruments shall be as binding as if signed by the President and attested to by the Secretary. Any power or authority granted to any representative or attorney-in-fact under 
the provisions of this article may be revoked at any time by the Board, the Chairman, the President or by the officer or officers granting such power or authority. 

ARTICLEXIII- Executionof Contracts - SECTION5. Surety Bonds and Undertakings. Any officer of the Company authorizedfor that purpose in writing by the chairman or the president, 
and subject to such limitations as the chairman as may be necessary to make, execute, or the president may prescribe, shall appoint such attorneys-in-fact, to act in behalf of the Company 
seal, acknowledge and deliver as surety any and all undertakings, and other surety obligations. Such attorneys-in-fact set forth in their bonds, recognizances subject to the limitations 
respectivepowers of attorney, shall have full power to bind the Company by their signature and execution of any such instruments and to attach thereto the seal of the Company. When so 
executed such instruments shall be as binding as if signed bythe president and attested by the secretary. 

Certificateof Designation The President acting pursuant to the Bylaws of the Company, authorizesDavid M. Carey, Assistant Secretaryto appoint such attorneys-in- of the Company, 
fact as may be necessary to act on behalf of the Company to make, execute, seal, acknowledge bonds, recognizances and deliver as surety any and all undertakings, and other surety 
obligations. 

Authorization- By unanimous consent of the Company's Board of Directors, the Company consentsthat facsimile or mechanically reproducedsignatureof any assistant secretary of the 
Company,whereverappearingupon a certified copy of any power of attorney issued by the Company in connection with surety bonds, shall be valid and binding upon the Company with 
the same force and effect as though manually affixed. 

I, Renee C. Llewellyn, the undersigned, The Ohio Casualty Insurance Company, and West American Insurance CompanydoAssistant Secretary, Liberty Mutual Insurance Company, 
hereby certify that the original power of attorney of which the foregoing is a full, true and correct copy of the Power of Attorney executed is in full force and effect and by said Companies, 
has not been revoked. 

IN TESTIMONY WHEREOF,I have hereunto set my hand and.affixed the seals of said Companies this 19th day of ____ -::a,_,,'l-------, 20__ 1_8_ 

843 of 2000 
LMS 12873 022017 
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~Liberi): 
~ MutuaL The Ohio Casualty Insurance Company 

SURETY 

BOND No. 404019984 

KNOW ALL MEN BY THESE PRESENTS: 
That we Brian W. Caputo 

of 

Aurora IL 60504 

(Insert Full Name [top line] and Address [bottom line] of Principal) 

as Principal and The Ohio Casualty Insurance Company , a corporation organized and existing under the 

laws of the State of New Hampshire , (hereinafter called the Surety, are held and finnly bound unto 

The College of DuPage Community College District 502 and Board of Trustees 

425 Fawell Blvd. Glen Ellyn IL 60137 
(Insert Full Name [top line] and Address [bottom line] ofObligee) 

in the aggregate and non-cumulative penal sum of Seven Hundred Sixty-Five Thousand and no/100 -----------

---------------- ($765,000.00 ) DOLLARS, for the payment of which, well and truly 
to be made, we bind ourselves, our heirs, executors, administrators, successors and assigns, jointly and severally, firmly by these 
presents. 

WHEREAS, the said Principal has been elected or appointed to ( or holds by operation of law) the office of Treasurer 
Spec i a I Issue Bond 

for a term beginning on March 13, 2018 and ending on March 13, 2019 

Now, therefore, the condition of this Obligation is such that if the said Principal shall well, truly and faithfully perfonn all official 
duties required by law of such official during the term aforesaid, then this obligation shall be void; otherwise it shall remain in full 
force and effect, subject to the following conditions: 

First: That the Surety may, if it shall so elect, cancel this bond by giving thirty (30) days notice in writing to The College of 
DuPage Community College District 502 and Board of Trustees and 

this bond shall be deemed canceled at the expiration of said thirty (30) days, the Surety remaining liable, however, subject to all the 
tenns, conditions and provisions of this bond, for any act or acts covered by this bond which may have been committed by the 
Principal up to the date of such cancelation; and the Surety shall, upon surrender of this bond and its release from all liability 
hereunder, refund the premium paid, less a pro rate part thereof for the time this bond shall have been in force. 

Second: That the Surety shall not be liable hereunder for the loss of any public moneys or funds occurring through or resulting from 
the failure of, or default in payment by, any banks or depositories in which any public moneys or funds have been deposited, or may 
be deposited, or placed to the credit, or under the control of the Principal, whether or not such banks or depositories were or may be 
selected or designed by the Principal or by other persons; or by reason of the allowance to, or acceptance by the Principal of any 
interest on said public moneys or funds, any law, decision, ordinance or statute to the contrary notwithstanding. 

Third: That the Surety shall not be liable for any loss or losses, resulting from the failure of the Principal to collect any taxes, licenses, 
levies, assessments, etc., with the collection of which he may be chargeable by reason of his election or appointment as aforesaid. 

SIGNED, SEALED and DA TED _J_a_n_ua_ry~1_9,_2_0_1_8 _ 

Brian W. Caputo 

~ JI 
I 

The Ohio Casualty Insurance Company 

By:0 Li~o..d. c..toorn 
Cynthl.Choren Attorney-in-Fact 

F-109 c 4/99 
PAGE1OF2 
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OATH OF OFFICE 

STATEOF J;LLlNOlS 

} ss
County of 1) l{ P~e~ 

I, ~ rLI AN W . C.JlPLl 10 
do solemnly swear (or affirm) that I will supp01t, protect and defend the Constitution of The United States and the Constitution of the 
State of ..:X.l L { NO I S and that I will discharge the duties of my office of TREfl.JUf!.£R, 0 P 

e.JJlLEG-6 OP vuf/J,6-t with fidelity; that 1 have not paid or contributed, or 
promised to pay or contribute, either directly or indirectly, any money or other valuable thing to procure my nomination or election ( or 
appointment), except for necessary and proper expenses expressly authorized by law; that I have not knowingly violated any election 
law of this State, or procured it to be done by others in my behalf; that I will not knowingly receive, directly or indirectly, any money 
or other valuable thing for the performance or non-performance of any act or duty pertaining to my office than the compensation 
allowed by law. So help me God. 

Sworn to and subscribed before me this __ day of _.J"_IJ_N_ll_/i_:__fl_Y_c______ y_~"J.,~s_--~ --'------J_o_f 

OFFICIALSEAL 
f 
( VERAI HUMPHREY 

. JnTARY PUBLIC·STATEOF ILLINOIS 
'OMMISSIONEXPIRES:05/25/21 

F-109 c 4/99 
PAGE2 OF 2 



-------------

ACKNOWLEDGMENT BY SURETY 

STATE 
OF Missouri 

c;ty of St Louis } ss. 

On this 19th day of January 2018 , before me personally ----~--------

appeared Cynthia L. Choren , knmm lo me lo be the Attorney-in-Fact of -------"-------------------

The Ohio Casualty Insurance Company 

, the corporation 
that executed the within instrument, and acknowledged lo me that such corporation executed the smne. 

IN \VITNESS VVlfEREOF, I have herew1to set my h,md and affixed my official seal, al my office in the aforesaid 
County, the day and year in this certificate first above written. 

My Commission Expires: 09/05/2021 
(Seal) 

LEAH L JUENGER 
Notary Public, Notary Seal 

State of Missouri 
St. Louis City 

Commission# 17302084 
My Commission Expires 09-05-2021 

L~ 
Notary Public in the State of Missouri 
· City of St. Louis 
Commission # 17302084 

S-0230/GEEF 2/98 



.THIS ,POWER OF ATTORNEY IS NOT VALID UNLESS IT IS PRINTED ON RED BACKGROUND. 
Thjs Po.wer mfAttorney limits the acts of those named herein, and they have no authority to bind the Company except in the manner and to the extent herein stated. 

Certificate No. 7704126 

Liberty Mutual Insurance Company 
The Ohio Casualty InsuranceCompany West American InsuranceCompany 

POWER OF ATTORNEY 
KNOWNALL PERSONS That The Ohio Casualty Insurance Company is a corporation duly organized under the laws of the State of New Hampshire, BY THESE PRESENTS: that 
Liberty Mutual Insurance Company is a corporation duly organized under the laws of the State of Massachusetts, and West American Insurance Company is a corporation duly 
organizedunder the laws of the State of Indiana (herein collectively called the "Companies"), pursuantto and by authority herein set forth, does hereby name, constitute and appoint, 
Brittany D. Clavin; Cynthia L. Choren; Debra C. Schneider; Heidi A. Notheisen; JoAnn R. Frank; Karen L. Roider; Kelsey M. Jones; Pamela A. 
Beelman; Sandra L. Ham 

all of the city of St. Louis , state of MO if there be more than one named, its true and lawful attorney-in-fact each individually to make, execute, seal, acknowledge 
and deliver, for and on its behalf as surety and as its act and deed, any and all undertakings, bonds, recognizances and other surety obligations, irt pursuance of these presents and shall 
be as binding upon the Companies as if they have been duly signed by the president and attested by the secretary of the Companies in their own proper persons. 

IN WITNESS WHEREOF,this Power of Attorney has been subscribed by an authorized officer or official of the Companies and the corporate seals of the Companies have been affixed 
thereto this 30th day of March ~-

The Ohio Casualty InsuranceCompany 
Liberty Mutual Insurance Company 
West American InsuranceCompany 

U) 
(I) 

$ 
C: STATEOF PENNSYLVANIA ss 

...d~ COUNTYOF MONTGOMERY =s§
l!:!C> On this 30th day of March himself to be the Assistant of Liberty Mutual Insurance 2017 , before me personally appeared David M. Carey, who acknowledged Secretary 
(.) (I) Company,The Ohio Casualty Company, and West American Insurance Company,and that he, as such, being authorized so to do, execute the foregoing instrument for the purposes o.2therein contained by signing on behalf of the corporations by himself as a duly authorized officer. 
,_ res 
(I)> IN WITNESS WHEREOF, subscribed on the day and year first above written. I have hereunto my name and affixed my notarial seal at King of Prussia, Pennsylvania, 

COMMONWEALTH OF PENNSYLVANIA =~~ 
ft "C Notarial Seal By:t'~-~~-iii Teresa Pastella, Notary Public 

Upper Merion Twp., Montgome~J County Teresa Pastella, Notary Public .2 l!:! 
My Commission Expires March 28, 2021 (1)0 fA),i)-c, Member, Pennsylvania Associ:::itton of Notaries 

0$
c: resThis Power of Attorney is made and executed pursuant to and by authority of the following By-laws and Authorizations of The Ohio Casualty Insurance Company, Liberty Mutual 
(I) 

ft,_ 

.... InsuranceCompany,and West American Insurance Companywhich resolutions are now in full force and effect reading as follows: 
C>(/)
res(I) ARTICLEIV- OFFICERS - Section12.Powerof Attorney. Any officer or other official of the Corporation authorizedfor that purpose in writing by the Chairman or the President, and subject C>,_ 

to such limitation as the Chairman or the President may prescribe, shall appoint such attorneys-in-fact, to act in behalf of the Corporation as rnay be necessary to make, execute, seal, t::.S
o.5 acknowledgeand deliver as surety any and all undertakings, and other surety obligations. Such attorneys-in-fact, set forth in their respective bonds, recognizances subject to the limitations 
E powers of attorney, shall have full power to bind the Corporation by their signature and execution of any such instruments and to attach thereto the seal of the Corporation. When so ,_$

ft 

executed,such instruments shall be as binding as if signed by the President and attested to by the Secretary. Any power or authority granted to any representative or attorney-in-fact underores....,_ 
the provisions of this article may be revoked at any lime by the Board, the Chairman, the President or by the officer or officers granting such power or authority. "C >,

::u 
resc: ARTICLEXIII Execution - 5. Surety Bonds and Undertakings. for that purpose in writing by the chairman or the president, - of Contracts SECTION Any officer of the Company authorized 
> (I)....,_ and subject to such limitations as the chairman or the president may prescribe, as may be necessary shall appoint such attorneys-in-fact, to act in behalf of the Company to make, execute, 
0 ,_ seal, acknowledge and deliver as surety any and all undertakings, and other surety obligations. Such attorneys-in-fact bonds, recognizances subject to the limitations set forth in their zB respectivepowers of attorney, shall have full power to bind the Company by their signature and execution of any such instruments and to attach thereto the seal of the Company. When so 

executedsuch instruments shall be as binding as if signed by the president and attested by the secretary. 

Certificate of Designation - The President of the Company, acting pursuant to the Bylaws of the Company, authorizesDavid M. Carey, Assistant Secretary to appoint such attorneys-in
fact as may be necessary to act on behalf of the Company to make, execute, seal, acknowledge and deliver as surety any and all undertakings, bonds, recognizances and other surety 
obligations. 

AuthorizationBy unanimous Board of Directors, consents reproducedsignatureof any assistant secretary of the - consent of the Company's the Company that facsimile or mechanically 
Company,whereverappearingupon a certified copy of any power of attorney issued by the Company in connection with surely bonds, shall be valid and binding upon the Company with 
the same force and effect as though manually affixed. 

I, Renee C. Llewellyn, the undersigned, Assistant Secretary, The Ohio Casualty Insurance Company, Liberty Mutual Insurance Company,and West American Insurance Companydo 
hereby certify that the original power of attorney of which the foregoing is a full, true and correct copy of the Power of Attorney executed is in full force and effect and by said Companies, 
has not been revoked. 

::,:,· 
ro . 

"Ci 
tJ) 
tJ) 
(I) 
c:: 
tJ) 
::i 

.Cl 
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Item 8h 
February 15, 2018 

COLLEGE OF DUPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

Bond Counsel Engagement Letter - Kutak Rock LLP 

2. REASON FOR CONSIDERATION 

State law requires that a single contract exceeding $25,000 be approved by the 
Board of Trustees. 

3. BACKGROUND INFORMATION 

The College is preparing to refund certain series of outstanding general 
obligation (GO) bonds. A bond counsel is a key participant in the process of 
issuing bonds. Major services provided by a bond counsel include, but are not 
limited to: 

 Opining on the tax-exempt status of the issue. 

 Providing advice on the terms and structure of the financing. 

 Reviewing the official statement for legal sufficiency. 

 Preparing various documents associated with the issuance of bonds, 
including the bond resolution. 

 Providing general legal advice related to the issue. 

A legal notice for a Request for Proposal was published on December 22, 
2017 in the Daily Herald; the invitation was posted to the College of DuPage 
Purchasing Website and distributed to in-district Chambers of Commerce. 
Fourteen (14) vendors were directly solicited. Twenty-seven (27) vendors 
downloaded the RFP documents. A Pre-Proposal meeting was held on 
January 4, 2018 at 2:00 p.m. in BIC Room 1B03A at 425 Fawell Blvd, Glen 
Ellyn, IL. 60137. A public opening of the proposals was held on January 
12, 2018 at 11:00 a.m. in the College of DuPage Purchasing Department 
Conference Room (BIC 1B03A). The following individuals were in 
attendance: Ellen Roberts (COD Director, Business Affairs), Jacoby 
Radford (COD Purchasing Manager/Recorder), John McGarry (COD 
Buyer/Facilitator), John Gandor (COD Fixed Asset Manager and 

1 



  
   

 

 

       
   

      
  

 
 

  
 

         
               
        

 

           
       

       

   

          
 

 

 
 

            
             

             
            
              

  
 

Item 8h 
February 15, 2018 

Facilities/Construction Accountant/Agent of the Board), Scott Brady (COD 
Controller), Dave Virgilio (COD Assistant Financial Controller), Jordan 
Towne (COD Expeditor). Five (5) proposals were received. One 
women/minority owned businesses submitted a proposal. 

One (1) proposal was rejected. The Proposal arrived after the time due 
and was returned to the company. 

The submitted Proposals were assessed by an evaluation committee 
consisting of the five staff contacts listed at the end of this transmittal. The 
committee assessed the proposals based upon three criteria: 

 Qualifications of the responding firm and professionals to be assigned 
with emphasis on technical expertise and experience. 

 Capacity to satisfy the College’s requirements. 
 Proposed fees. 

The evaluation committee’s assessments of the proposing firms are quantified 
below. 

50% weight 35% weight 15% weight

Firm Name  

IceMiller Legal Counsel 20.5 10.25 18.5 6.48 25 3.75 64.00 20.48 2

Kutak Rock, LLP 23 11.50 22 7.70 25 3.75 70.00 22.95 1

Locke Lord, LLP 21 10.50 20 7.00 15 2.25 56.00 19.75 3

Pugh, Jones & Johnson, PC 17 8.50 17 5.95 15 2.25 49.00 16.70 4

Winner selected on highest WEIGHTED score
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2018-R0008 Bond Counsel 

Services

Evalution Criteria Categories

Evaluation Results
Qualifications

Capability to 

meet/exceed 

expectations

Proposed Fees 

for Services

The cost assessment was based on the (current) refunding of the College’s 
2007 GO bonds with $39.4 million outstanding. The 2007 bonds were selected 
as the basis for the cost assessment because those bonds are now callable 
and possess the clearest potential for reasonable savings upon refunding. The 
cost of Kutak Rock’s services for the refunding of the 2007 bonds would be 
approximately $28,000. 
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Item 8h 
February 15, 2018 

Based upon the evaluation committee’s assessment of the proposing firms as 
well as its reference checks and interview with the highest ranked firm, the 
committee found Kutak Rock LLP to be best qualified to provide bond counsel 
services to the College. During the evaluation process, Kutak Rock 
distinguished itself as a highly competent and experienced firm. The firm has 
offices nationwide with a total of 324 partners, 81 of which practice in public 
finance. The firm has 11 attorneys working in its Chicago office. Since January 
of 2014, Kutak Rock has served as counsel over 950 long-term, fixed-rate 
issues. Approximately 40 of these engagements have involved Illinois 
governments or governmental agencies. Overall, the firm has served as the 
bond counsel for more than 400 higher education facility issues with an 
aggregate principal amount of $16.1 billion. Since 2012, Kutak Rock has been 
annually ranked as either the third, fourth, or fifth most active bond counsel firms 
on a national basis. No opinion of the firm with respect to the tax-exempt status 
of a bond issue has ever been the subject of any court action. 

The attached engagement letter articulates the terms for the engagement of 
Kutak Rock. The engagement is for a length of two years with the option for 
two additional one-year terms. 

FY2017

Prior Year Annual YTD Available

GL Account Spend Budget Spend Balance

01-90-00833-5305004 -$           30,000$    -$         30,000$    

Bond Legal Counsel Services

FY2018 Request 30,000$    

*YTD Spend equals actuals plus committed as of 01/31/2018.

FY2018

This procurement action supports Goal #7 of the Strategic Long-Range Plan 
(Financial Stewardship): College of DuPage is committed to the careful and 
responsible management of the resources entrusted to its care. 

This purchase complies with state statute, Board policy and administrative 
procedures. 

4. RECOMMENDATION 

That the Board of Trustees: 

a) Approves the attached letter effecting the engagement of Kutak Rock LLP 
as the College’s bond counsel; 

b) Authorizes the Board Chair, President, or Vice President for Administration 
and Treasurer (CFO) to sign the letter on behalf of the College; and 

c) Authorizes the payment of all costs incurred in connection with the 
engagement. 

3 



  
   

 

 

 
           

      
    
    
      

  

Item 8h 
February 15, 2018 

Staff Contacts: Brian W. Caputo, VP for Administration and Treasurer (CFO) 
John F. Kness, General Counsel 
Scott L. Brady, Controller 
David Virgilio, Assistant Controller 
Robert L. Hayley, Budget Manager 

4 



  
   

 

 

 

    
      

   
 
 

   
 

     
 

           

      
          

        

  
           

 
 
 
 
            

                  
 
 
            

                
 
 

 

 

Item 8h 
February 15, 2018 

SIGNATURE PAGE FOR 
BOND COUNSEL ENGAGEMENT LETTER -

KUTAK ROCK LLP 

ITEM(S) ON REQUEST 

THAT THE BOARD OF TRUSTEES: 

A) APPROVES THE ATTACHED LETTER EFFECTING THE ENGAGEMENT OF KUTAK ROCK 

LLP AS THE COLLEGE’S BOND COUNSEL; 
B) AUTHORIZES THE BOARD CHAIR, PRESIDENT, OR VICE PRESIDENT FOR 

ADMINISTRATION AND TREASURER (CFO) TO SIGN THE LETTER ON BEHALF OF THE 

COLLEGE; AND 

C) AUTHORIZES THE PAYMENT OF ALL COSTS INCURRED IN CONNECTION WITH THE 

ENGAGEMENT. 

BOARD CHAIR DATE 

SECRETARY DATE 

5 



ATLANTAKUTAK ROCK LLP 
DENVER 

FAYETTEVILLE
SUITE 3910 

IRVINE
ONE SOUTH WACKER DRIVE 

KANSAS CITY 

LITTLE ROCKCHICAGO, ILLINOIS 60606-4614 
LOS ANGELES 

MINNEAPOLIS312-602-4100 
FACSIMILE 312-602-4101 OKLAHOMA CITY 

OMAHA 

www.kutakrock.com PHILADELPHIA 

RICHMOND 

ROGERS 

SCOTTSDALE 

SPOKANE 

WASHINGTON, D.C.February 1, 2018 
WICHITA 

Brian W. Caputo, Ph.D., C.P.A. 
Vice President, Administration and Treasurer (CFO) 
Administrative Affairs 
College of DuPage 
Room 2130 
Student Resource Center (SRC) 
425 Fawell Boulevard 
Glen Ellyn, IL 6013 7 

Re: Bond Counsel Services 

Dear Dr. Caputo: 

The purpose of this engagement letter is to set forth ce1iain matters concerning the role we 
will serve and the responsibilities we will assume as bond counsel to the College of DuPage (the 
"College") in connection with the proposed issuance of bonds as described in the College's 
Request for Proposal number 2018-R0008 distributed December 22, 2017 (the "RFP"), 

SCOPE OF ENGAGEMENT 

In this engagement, we expect to perform duties relating to the refunding of general 
obligation bonds issued in 2006 and 2007, as well as other potential issuances or refundings 
through December 31, 2021. 

In paiiicular, and in accordance with the College's RFP and our response thereto dated 
January 10, 2018 (the "RFP Response"), we would expect to provide the following legal services, 
in accordance with our professional responsibilities as bond counsel and industry standards, with 
respect to any such issuance of bonds (the "Bonds"): 

1. Provide the College with legal advice and assistance on (a) financing 
structures and techniques, options and methods, including payment terms, credit 
enhancement and bond specifications; (b) federal and state tax matters as they relate to the 
College's financing; and (c) federal and state securities issues as they relate to the College's 
financing, 

http:www.kutakrock.com


KUTAK ROCK LLP 

College of DuPage 
February 1, 2018 
Page2 

2. Confer with the College's underwriters, financial advisor or other 
consultants, and its general counsel, and attend meetings relating to the College's 
financing, including meetings with rating agencies if requested by the College. 

3. Participate in and direct the development and preparation of all legal 
documentation necessary to complete the College's financing in accordance with the 
College's timetable, including any and all indentures, leases, subleases and other related 
documents. 

4. Assist in the formation of any necessary building corporations or other 
entities necessary to meet state law requirement. 

5. Assist the College in the development and preparation of preliminary and 
final official statements to assure the disclosure of all material facts within the lmowledge 
of the attorneys or which can be ascertained through due diligence. 

6. Prepare and provide a written opinion as to the legality of the proposed bond 
issue, including the tax exemption of the Bonds, in form and substance acceptable to the 
marketplace in accordance with industry standards. 

7. Prepare and provide any and all resolutions, and all closing documents 
required to accompany delivery of the financing documents. 

8. Prepare and provide the no-arbitrage certificate and related tax documents 
for the financing, including filing Internal Revenue Service Form 8038G and other 
incidental federal tax forms. 

9. Arrange for, organize and direct the closing of the College's financing. 

10. Prepare closing transcripts for all paiiies to the financing. 

11. Perform all other functions customarily within the scope of the duties of 
bond counsel. 

12. Promptly advise College officials of any legal or regulatory developments 
which may impact the financing. 

13. Perform such other functions as shall be reasonably requested by the 
College. 

Our bond opinion will be addressed to the College and the underwriters or direct purchaser 
for the issue, and will be executed and delivered by us in written form on the date the obligations 
are exchanged for their purchase price (the "Closing"). 



KUTAK ROCK LLP 

College of DuPage 
February 1, 2018 
Page 3 

The bond opinion and all other legal opinions which we provide, including, if an official 
statement is used, a "l0b-5 opinion" in our customary form in accordance with industry standards 
(the "Legal Opinions"), will be based on facts and law existing as of the date of the Closing. In 
rendering our Legal Opinions, we will rely upon the certified proceedings and other certifications 
of officers of the College and other public officials and other persons furnished to us without 
undertaking to verify the same by independent investigation. During the course of this 
engagement, we will further rely on you to provide us with complete and timely information on 
all developments pertaining to any aspect of the Bonds being issued and the security therefor. We 
understand that you will direct members of your staff and other employees of the College to 
cooperate with us in this regard. 

The following duties are not included within the scope of the fee structure provided in this 
engagement letter, but may be available from our firm under the terms of a separate engagement 
or agreement with the College when and if necessary. 

(a) Pursuing test cases or other litigation. 

(b) Representing the College in Internal Revenue Service examinations or 
inquiries, or Securities and Exchange Commission investigations. 

(c) Preparing requests for tax rulings from the Internal Revenue Service, or 
no-action letters from the Securities and Exchange Commission. 

(d) The performance of rebate calculations for the bonds. 

(e) Monitoring compliance with continuing disclosure obligations for the 
bonds. 

ATTORNEY-CLIENT RELATIONSHIP 

Upon execution of this engagement letter, the College will be our client and an 
attorney-client relationship will exist between us. Our services as bond counsel are limited to those 
contracted for herein except as otherwise subsequently agreed upon in writing; the College's 
execution of this engagement letter will constitute an acknowledgment of those limitations. 

CONFLICTS 

A review of our records and database does not disclose any cunent conflicts of interest. If, 
in the course of our representation, we become aware of any potential conflicts of interest, we will 
so apprise you and will resolve the same in accordance with the rules of professional responsibility 
applicable to us. 



--------------
--------------
--------------

KUTAK ROCK LLP 

College of DuPage 
February 1,2018 
Page 4 

TERM OF AGREEMENT 

This engagement shall be for a period commencing on the date of acceptance of this letter, 
and terminating upon the issuance of all of the obligations. It may be terminated by either party 
for any reason at any time. 

FEES 

Fees for the various services described above will be determined as set forth in our RFP 
Response, or as otherwise agreed to in writing between us and the College. 

RECORDS 

At your request, papers and property furnished by you will be returned promptly. Our own 
files, including lawyer work product, pertaining to the operations of the College will be retained 
by us. For various reasons, including the minimization of unnecessary storage expenses, we 
reserve the right to destroy or otherwise dispose of any documents or other materials retained by 
us after the completion of any legal matter. 

If the foregoing terms are acceptable to you, please so indicate by returning the enclosed 
copy of this engagement letter dated and signed by an authorized officer, retaining the original for 
your files. We look forward to working with you. 

KUT AK ROCK LLP 

Accepted and Approved: 

COLLEGE OF DUPAGE 

By ___________ _ 

Name: 
Title: 
Date: 

4850-1251-1579. l 
1-5952 



 



  
   

 
   

   
 

 
 

 

 

  
 

            
 

    
 

               
 

 
   

 
           

            
            

              
           

           
           
            

           
              
            

             
         

 
             
               

             
  

 
      
     
     
     

 
                

            
  

 

Item 8i 
February 15, 2018 

COLLEGE OF DuPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

Radio Research Consortium Contract to provide Nielsen Audio PPM Data for WDCB 

2. REASON FOR CONSIDERATION 

Contracts that exceed the statutory limit of $25,000 must be approved by the Board of 
Trustees. 

3. BACKGROUND INFORMATION 

WDCB purchases the Nielsen radio ratings Personal People Meter (PPM) audience 
estimate data provided by Radio Research Consortium in order to provide a 
reasonably accurate measure of the size of our listening audience. Nielsen’s ratings 
data is the only industry standard data widely accepted as the standard way to 
measure radio audiences. Radio Research Consortium is the sole vendor providing 
this Nielsen data to public broadcasting stations, including WDCB. Every radio 
station with a substantial audience subscribes to this service. Furthermore, the 
ratings data is crucial to WDCB’s ability to sell underwriting announcements – a 
major WDCB revenue source. Also, as a Corporation for Public Broadcasting 
grantee, WDCB is required as a condition of its grant agreement, to measure our 
listening audience in order to prove that we meet established minimum listening 
standards to remain eligible for CPB grant funds. Nearly $400,000 in annual revenue 
for WDCB is dependent on our ratings data. 

WDCB has consistently utilized this data over the last several decades. The current 
contract was initiated in 2017 for a cost of $13,140. Radio Research Consortium has 
extended this contract an additional three years at reasonable increases per year as 
follows: 

2017 - $13,140 (Paid) 
2018 - $13,600 
2019 - $14,140 
2020 - $14,780 

Approval of this extension will result in a total cost of $55,660 over the four years. 
This contract would lock in pricing, and potentially avoid increased annual payments 
through 2020. 



  
   

 
 

 

 
 
 

  

 
 

              
           
            

             
            

             
             

            
  

 
          

            
            
              
            

  
 

  
 

              
             
        

 
 

        
 
 

  

Item 8i 
February 15, 2018 

Budget status 

FY2017

Prior Year Annual YTD Available

GL Account Spend Budget Spend Balance

05-90-00829-5309001 94,531$     212,000$    110,964$    101,036$    

AUX WDCB: Other Contractual Services Exp

FY2018 Request 13,600$      

FY2019 Request 14,140        

FY2020 Request 14,780        

1st year contract payments 13,140        

Total Request 55,660$      

FY2018

 *YTD Spend equals actuals plus 

committed as of 01/30/18. 

This contract supports goal #7 of the Strategic and Long Range Plan: College of 
DuPage is committed to careful and responsible management of the resources 
entrusted to its care. Specifically, Strategic Objective 7.2 states: “Develop a financial 
model that identifies new revenue sources while eliminating the reliance on State of 
Illinois apportionment funds.” WDCB’s use of Nielsen Data is crucial and necessary 
to our ability to successfully secure hundreds of thousands of dollars in annual 
revenue from corporate underwriting donations, as well as an annual grant from the 
CPB. This represents a significant portion of the revenue that funds WDCB’s 
operations. 

This purchase complies with State Statute, Board Policy and Administrative 
Procedures. Contracts for goods or services which are economically procurable from 
only one source, such as the purchase of magazines, books, periodicals, pamphlets 
and reports, and for utility services such as water, light, heat, telephone or telegraph 
are exempt from bidding under Illinois Public Community College Act, 110 ILCS 
805/3-27.1 (l). 

4. RECOMMENDATION 

That the Board of Trustees approves a 3-year extension to the current contract for 
Nielsen Audio PPM Data from Radio Research Consortium, PO Box 1309, Olney, MD, 
20830, for a total expenditure of $55,660. 

Staff Contact: Dan Bindert, Station Manager, WDCB 
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Item 8i 
February 15, 2018 

SIGNATURE PAGE 

Radio Research Consortium Contract to provider Nielsen Audio PPM Data for WDCB 

ITEM(S) ON REQUEST 

That the Board of Trustees approves a 3-year extension to the current contract for Nielsen 
Audio PPM Data from Radio Research Consortium, PO Box 1309, Olney, MD, 20830, for a 
total expenditure of $55,600. 

Board Chair Date 

Secretary Date 



 



  
  

 
   

   
 

 
 

 
  

 
         

 
    

 
              

   
 

   
 

           
          

          
              

       
 

          
           

             
        

 
            

              
         

 
             

          
           

          
 

                 
            

         
              

                 
          

          
          

Item 8j 
February 15, 2018 

COLLEGE OF DUPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

Apple Computer purchases for the FY18 IT replacement plan. 

2. REASON FOR CONSIDERATION 

A single purchase exceeding the statutory limit of $25,000 must be approved by the 
Board of Trustees. 

3. BACKGROUND INFORMATION 

This purchase represents equipment purchases identified for replacement in the FY18 
Information Technology Replacement Plan. This item includes replacement devices 
for Graphic Design, Continuing Education, Photography, and Public Relations. The 
table identifies the area to be replaced, the primary users, physical location, type of 
system, and previous acquisition date. 

During the information technology planning process, lifecycle technology needs are 
discussed and reviewed by Information Technology and the respective Academic and 
Administrative areas of the College. The results of the planning process are 
incorporated into the Strategic Information Technology Plan. 

Based on previous experience and industry standards, the expected lifecycle of this 
equipment is 4 years. The equipment removed will be disposed of following the 
College’s procedures for the disposal of obsolete equipment. 

The purchase also includes equipment for new initiatives identified in the IT planning 
process including iPads for surveying students regarding services provided by 
Counseling and Advising Services, expanding a laptop cart to support additional 
enrollment in Graphic Design, and for new staffing needs. 

A legal notice for an Invitation for Bids was published on January 12, 2018 in the Daily 
Herald; the invitation was also posted to the College of DuPage Purchasing Website 
and distributed to in-district Chambers of Commerce.  Twenty-two (22) vendors were 
directly solicited. Forty (40) vendors downloaded the bid document. A public opening 
of the bids was held on January 29, 2018 at 2:00 p.m. in the College of DuPage 
Purchasing Department Conference Room (BIC 1B03A). The following individuals 
were in attendance: Jacoby Radford (COD Purchasing Manager/Recorder), John 
McGarry (COD Buyer/Facilitator), John Gandor (COD Manager, Fixed Assets and 



  
  

 
         

       
         

 

  

   

    
 

              
           

            
        

 
               

            
 

             

 
  

 
 

 
 

 

     
   

 

   

  
   

 

   
 

   

      

      

  
  

 
  

  
 

 
  

     

 
          

 
 

Item 8j 
February 15, 2018 

Facilities/Construction Accountant/Agent of the Board), and Keith Zeitz (COD 
Manager, Office and Classroom Technology). Three (3) bids were received from the 
following companies; no women/minority owned businesses submitted a bid: 

 Apple, Inc. (Apple) 

 CDW Government, LLC (CDWG) 

 SHI International Corp. (SHI) 

One (1) bid from Apple, Inc. was rejected. Apple submitted an Alternate Proposal, 
however, the bid was incomplete and non-responsive to the proposal submission 
requirements. The Bidder failed to submit the required bid form, signature page, 
certification and conflict of interest disclosure. 

CDGW submitted a bid with optional bid prices as outlined in the table below. The 
recommended award is to the lowest responsible bidder for each line Item. 

Following is a recap of the bid tabulation (lowest bid price in bold): 

CDW SHI 
Item 

Qty Description Government International, 
# 

LLC Inc. 

$59,926.25 Opt. 1 

1 25 27-inch iMac with Retina 5K Display; Z0TR $58,952.50 

$59,263.00 Opt. 2 

$49,089.69 Opt. 1 

21.5-inch iMac with Retina 4K Display; 
2 39 $47,783.58 

MNDY2LL/A 
$48,048.00 Opt. 2 

3 1 15-inch MacBook Pro - Silver; Z0UD $2,419.00 $2,399.70 

4 6 15-inch MacBook Pro - Silver; MJLQ2LL/A $10,686.06 $11,069.64 

15-inch MacBook Pro - Space Gray 
5 1 $3,897.49 $3,877.07 

MacBook; Z0UC 

15-inch MacBook Pro – Silver high end; 
6 1 $2,769.00 $2,584.38 

Z0UE 

7 30 iPad Space Gray; MP2F2LL/A $8,819.70 $9,435.00 

The following table describes the allocation of the equipment purchase: 

http:9,435.00
http:8,819.70
http:2,584.38
http:2,769.00
http:3,877.07
http:3,897.49
http:11,069.64
http:10,686.06
http:2,399.70
http:2,419.00
http:48,048.00
http:47,783.58
http:49,089.69
http:59,263.00
http:58,952.50
http:59,926.25


  
  

 

 
               

              

              

               

               

           

           

             

          

 
  

         

 

Item 8j 
February 15, 2018 

Space name Primary users Building Room Type of system Replaces Date Qty. 

1 Graphic Design Students MAC 259 iMac 27 inch iMac 2013 Fall 2014 25 

2 Continuing Education Students SRC 1126 iMac 21 inch iMac 2013 Spring 2014 25 

Photo Output Rooms Students MAC 282 iMac 21 inch iMac 2013 Fall 2014 6 

Public Relations Staff BIC 1D04 iMac 21 inch HP 600 G1 Spring 2014 8 

3 Graphic Design Staff Staff MAC 250A MacBook New New 1 

4 Graphic Design Students MAC 252 MacBook New New 6 

5 Graphic Design Faculty Faculty MAC 257A MacBook MacBook 2014 Fall 2014 1 

6 

7 

Spare/Future Use 

Counseling and 
Advising Services 

Staff 

Students 

SRC 

SSC 

2012 

3200 

MacBook 

iPad 

New 

New 

New 

New 

1 

30 



  
  

 
 
 

  
 

 
 

      
       
      

      
        

  
 

       
        

        
         

      
        

 
 

       
  

 
  

 
         

       
   

 
          

             
 

 
 
 

          
  

Item 8j 
February 15, 2018 

Budget Status 

FY2017

Prior Year Annual YTD Available

GL Account Spend Budget Spend Balance

01-90-90111-5409002 567,910$    1,608,000$ 1,101,762$ 506,238$    

IT Plan : Non-Capital equipment

FY2018 Request 135,103$    

*YTD Spend equals actuals plus committed as of 01/31/2018.

FY2018

This purchase supports Goal #8 Infrastructure of the Strategic Long Term Plan; 
specifically Strategic Objective 8.4: Revise, integrate and implement the 
Information Technology Strategic Plan in order to enhance student success, 
maximize institutional effectiveness and ensure hardware and software are 
reliable, secure (from data breaches) and are user friendly to students, employees 
and other stakeholders. 

The iPad purchase also supports Strategic Long Term Plan Goal #6 
Innovativeness; specifically Strategic Objective 6.2: Develop a process to 
systematically seek student perspectives and ideas in order to enhance the 
student experience. In addition, this purchase aligns with Goal #3 Student 
Centeredness, specifically Strategic Objective 3.3: Develop innovative ways to 
gather quantitative and qualitative data from students about their needs and act 
upon that input. 

This purchase complies with State Statute, Board Policy and Administrative 
Procedures. 

4. RECOMMENDATION 

That the Board of Trustees approves the purchase of line items 1, 2, 3, 5, and 6 
as outlined in the above to SHI International Corp., 290 Davidson Ave., Somerset, 
New Jersey, 08873 for a total expenditure of $115,597.23. 

That the Board of Trustees approves the purchase of line items 4 and 7 as outlined 
in the above to CDWG Inc., 230 N. Milwaukee Ave., Vernon Hills, IL 60061 for a 
total expenditure of $19,505.76. 

Staff Contact: Dr. Currier, Vice President, Information Technology, Facility Operations 
and Construction 

http:19,505.76
http:115,597.23


  
  

 
  

 

 

    
 

       
 
 

   
 

        
         

   
 

          
             

 
 
 
 
             

          
 
 
             

          

 

Item 8j 
February 15, 2018 

BOARD APPROVAL 

SIGNATURE PAGE FOR 

APPLE EQUIPMENT PURCHASES FOR THE FY18 IT REPLACEMENT PLAN 

ITEM(S) ON REQUEST 

That the Board of Trustees approves the purchase of line items 1, 2, 3, 5, and 6 
as outlined in the above to SHI International Corp., 290 Davidson Ave., Somerset, 
New Jersey, 08873 for a total expenditure of $115,597.23. 

That the Board of Trustees approves the purchase of line items 4 and 7 as outlined 
in the above to CDWG Inc., 230 N. Milwaukee Ave., Vernon Hills, IL 60061 for a 
total expenditure of $19,505.76. 

BOARD CHAIR DATE 

BOARD SECRETARY DATE 

http:19,505.76
http:115,597.23


 



  
   

 
 

   
   

 
 

 

 
  

 
        
 

 
    

 
     

 
 

   
 

                
                

              
               

              
               

 
               

        
 

           
     

             
             

     
                

 
              

            
              

              
          

 
             

            
            

              

Item 8k 
February 15, 2018 

COLLEGE OF DuPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

TouchNet Payment Suite Application Subscription Program (ASP) Agreement 
Extension 

2. REASON FOR CONSIDERATION 

A contract exceeding the statutory limit of $25,000 must be approved by the Board of 
Trustees. 

3. BACKGROUND INFORMATION 

All students are required to pay their tuition and fees at the time of registration. 
Students may pay by cash, check, and credit card, or enroll in a payment plan. The 
College offers various payment plan options to students who are unable to pay their 
tuition and fees in full at the time of registration. The College uses the TouchNet 
Payment Suite software to accept and process payments and to issue student refunds. 
TouchNet is also the tool we use to create and administer student payment plans. 

The College worked with TouchNet over the past fiscal year to upgrade the credit card 
swipe devices to improve PCI compliance. 

Credit card payments are authorized, batched, and submitted to our processor, 
Elavon, and electronic check payments are batched and formatted for acceptance by 
our bank, JP Morgan Chase, through TouchNet. The original decision to contract with 
TouchNet was made in 2012 after the College had reviewed and evaluated product 
offerings by various vendors. The initial Application Subscription Program Agreement 
(ASP) with TouchNet was dated January 25, 2013 and expires on March 31, 2018. 

Access rights to additional TouchNet software was added to the ASP in the First 
Addendum dated December 17, 2014 for e-Refunds, and the Second Addendum was 
added April 28, 2017 for EMV Client (chip card capability). The College seeks an 
Extension Agreement for use of the TouchNet software for the 5-year period April 1, 
2018 through March 31, 2023 with the Addendum agreements co-terminus. 

In the event that this extension agreement is not renewed, the College would 
immediately lose the ability to process non-cash student payments and to offer 
payment plan options to students since the TouchNet system contains all the 
underlying engines to accomplish these activities. TouchNet is a best in breed in higher 



  
   

 

 
 

            
              

 
 

  

   

   

   

   

   

   

 
   

 
 

  

 
 

            
              

          
            

   

          
            

         
         

        
 

  
 

           
            
             

   

Item 8k 
February 15, 2018 

education financial solutions and the College has been very satisfied with the 
partnership thus far. TouchNet integrates with Colleague and is a preferred partner of 
Ellucian. 

Student Payment Statistics for Fiscal Year 2017 

Payment Category Volume Total Dollars 

Credit card payments 83,669 $20,757,042 

ACH payments (electronic checks) 12,395 $3,246,909 

Payment plan enrollments 31,466 $22,506,446 

Payment plan set-up fees collected 17,607 $440,175 

Payment plan late fees collected 6,104 $183,120 

Estimated Fee Schedule 

Year 1 Year 2 Year 3 Year 4 Year 5 Total

119,000$    126,140$    133,708$    141,732$    150,235$    670,815$ 

Contract Period

Budget Status 
FY2017

Prior Year Annual YTD Available

GL Account Spend Budget Spend Balance

01-90-16765-5304004 1,563,370$   1,929,303$  1,756,625$  172,678$     

Information Technology : IT Maintenance Services

FY2018 Request (Apr-Jun) 30,000$       

Future Commitements (FY2019-FY2023) 640,815$     

Total Request 670,815$     

*YTD Spend equals actuals plus committed as of 02/01/2018.

FY2018

This contract supports Goal #7 Financial Stewardship of the Strategic Long Range 
Plan: Careful and responsible management of the resources entrusted to its care, as 
well as Goal #8 Infrastructure: Maintaining, improving and developing structures, 
systems, and facilities necessary for the delivery of high quality education and 
meaningful cultural events. 

This purchase complies with State Statue, Board Policy, and Administrative 
Procedures. Purchases and contracts for the use, purchase, delivery, movement, or 
installation of data processing equipment, software, or services and 
telecommunications and inter-connect equipment, software, and services are exempt 
from bidding in accordance with 110 ILCS 805/3-27.1. 

4. RECOMMENDATION 

That the Board of Trustees approves the Extension Agreement with TouchNet 
Information Systems, Inc., 15520 College Boulevard, Lenexa Kansas 66210 for a total 
expenditure not to exceed $670,815.00 for the five-year period April 1, 2018 through 
March 31, 2023. 

2 

http:670,815.00


  
   

 

 
 

 
             

    
        

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Item 8k 
February 15, 2018 

Staff Contact: Brian W. Caputo, Vice President for Administration & Treasurer (CFO) 
Scott L. Brady, Controller 
Eugene Refakes, Accounting Operations & Financial Systems Manager 

3 



  
   

 

 
 

 

 

    
 

       

  
 

   
 

           
            
             

   
 
 
 
 
             

          
 
 
             

          

 

Item 8k 
February 15, 2018 

BOARD APPROVAL 

SIGNATURE PAGE FOR 

TOUCHNET PAYMENT SUITE APPLICATION SUBSCRIPTION PROGRAM (ASP) 
AGREEMENT EXTENSION 

ITEM(S) ON REQUEST 

That the Board of Trustees approves the Extension Agreement with TouchNet 
Information Systems, Inc., 15520 College Boulevard, Lenexa Kansas 66210 for a total 
expenditure not to exceed $670,815.00 for the five-year period April 1, 2018 through 
March 31, 2023. 

BOARD CHAIR DATE 

BOARD SECRETARY DATE 

4 

http:670,815.00


EXTENSION AGREEMENT 

TOUCHNET INFORMATION SYSTEMS, INC. 
15520 College Boulevard 
Lenexa, Kansas 66219 
United States 
("TouchN et") 

and 

COLLEGE OF DUPAGE 
425 Fawell Boulevard 
Glen Ellyn, IL 60137-6599 
United States 
("Client") 

THIS EXTENSION AGREEMENT is made by and between TouchNet and Client, as 
those terms are defined above. 

WHEREAS, the parties entered into an Application Subscription Program Agreement 
dated January 25, 2013 which expires on March 31, 2018, a First ASP Addendum dated 
December 17, 2014, which expires December 31, 2019, and a Second ASP Addendum dated 
April 28, 2017, which expires April 30, 2022 (collectively, the "ASP Agreement"), and the 
parties now desire to extend and continue the ASP Agreement and make the agreements co
terminus; 

NOW THEREFORE, the parties, intending to be legally bound, agree as follows: 

1. Definitions. Unless otherwise specifically defined herein, all terms defined in 
this Extension Agreement shall have the meaning ascribed to such terms in ASP Agreement. 

2. Modification of the ASP Agreement. This Extension Agreement shall be on the 
same terms and conditions as contained in the ASP Agreement excepting as follows: 

a. The term of the ASP Agreement shall be extended commencing on April 
1, 2018 and continuing through March 31, 2023 so that the agreements are co-terminus. 

b. The annual Application Subscription Program Fee ("ASP Fee") for the 
TouchNet Payment Gateway Credit Card and ACH Engines, Bill+Payment Client, 
Bill+Payment Account Center, TouchNet Payment Plans and u.Commerce Central (with 
dashboard) software shall be $99,869.04. The annual ASP Fee for the eRefunds software 
shall be $15,280.65, and the annual ASP Fee for the EMV Client software shall be 
$3,850.00. Consequently, the combined annual ASP Fees for the afore-listed software is 
$118,999.69. TouchNet reserves the right to increase the ASP Fees by not more than six 
percent (6%) per year over the applicable amount for the immediately preceding year. 
The aforementioned ASP Fees are due and payable on or before March 1, 2018. Payment 

91A.20591 12/5/2017 

http:118,999.69
http:3,850.00
http:15,280.65
http:99,869.04


for each subsequent year's ASP Fee, adjusted as provided for herein, shall be due 
annually in advance of commencement of the next annual period, and within thirty (30) 
days of Client's receipt of invoice. 

3. Integration Provision. Except as expressly modified herein, the ASP Agreement 
shall remain in full force and effect. 

IN WITNESS WHEREOF, the parties hereto have hereunto affixed their respective 
corporate seals, attested by the hands of their respective officers, duly authorized in that behalf, 
on the day and year first above written. 

TOUCHNET INFORMATION SYSTEMS, INC. COLLEGE OF DUP AGE 

SIGNATURE: _______ _ SIGNATURE: _______ _ 

BY: Daniel J. Toughey BY: ____________ _ 

TITLE: Senior Vice President TITLE:_________ _ 

DATE: DATE:-------------
*Contract must be executed by Client on or before February 28, 
2018, or TouchNet may elect to reject the contract, inclusive of 
pricing. 

91A.20591 12/5/20172 



 



  
   

 
   

   
 

 
 

 

 
 

  
 

   
  

 
 

  
 

       
  

 
 

  
 

    
 

     
    

 
   

  
   

 
   

   
  

   
  

   

  
 

  
    

 
  

Item 8l 
February 15, 2018 

COLLEGE OF DuPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

General Contractor for Student Resource Center (SRC) Conference Center 
Upgrade Project. 

2. REASON FOR CONSIDERATION 

Construction projects that exceed the statutory limit of $50,000 must be approved 
by the Board of Trustees. 

3. BACKGROUND INFORMATION 

The SRC Conference Center Upgrade Project includes updated audiovisual 
equipment and controls, presentation lighting, acoustic enhancements, together 
with floor and wall finishes. A location map, floor plan of the existing area and 
architectural renderings of the renovated area are included in this request. 

A legal notice for an Invitation for Bids was published on December 21, 2017 in 
the Daily Herald; the invitation was also posted to the College of DuPage 
Purchasing Website and distributed to in-district Chambers of Commerce. 
Ninety-five (95) vendors were directly solicited. Twenty-five (25) vendors 
downloaded the bid document. A Pre-Bid meeting and site visit was held on 
January 4, 2018 at 11:00 a.m. in the College of DuPage Purchasing Department 
Conference Room (BIC 1B03A).  A public opening of the bids was held on 
January 26, 2018 at 10:00 a.m. in the College of DuPage Purchasing 
Department Conference Room (BIC 1B03A).  The following individuals were in 
attendance: Jacoby Radford (COD Purchasing Manager/Recorder), John 
McGarry (COD Buyer/Facilitator), John Gandor (COD Manager, Fixed Assets 
and Facilities/Construction Accountant/Agent of the Board), Don Inman (COD 
Senior Project Manager), Bruce Schmiedl (COD Director, Facilities Planning & 
Development) and representatives from nine (9) companies. Nine (9) bids were 
received. Three (3) women/minority owned businesses submitted a bid. 



  
   

 
   

 

     

   

    

   

      

     

    

     

    

     

    
 

 
 

 
 

 
   

 
 

 
 

 
 

  
  

    
 

  
 

 
 
 
 

Item 8l 
February 15, 2018 

The following is a recap of the bid tabulation. 

General Contractor for SRC Conference Center Upgrade Project 

Vendor Total Bid 

Integral Construction, Inc. $963,200.00 

**RoMAAS, Inc $1,044,900.00 

Accel Construction Services Group, LLC $1,123,900.00 

Paul Borg Construction Company $1,197,000.00 

Troop Contracting, Inc. $1,295,000.00 

Pacific Construction Services, Inc. $1,343,401.00 

**Burling Builders, Inc. $1,405,260.00 

**Manusos General Contracting, Inc. $1,629,000.00 

Lite Construction, Inc. $1,670,000.00 

** Women Business Enterprise / Women/Minority Business Enterprise 

Recommended award in bold. No alternatives were requested in this bid package; therefore, 
none are offered in the bid responses.  

A successful scope review meeting has been conducted with the lowest bidder, 
Integral Construction, Inc., who has successfully completed several projects at 
the College. 

Budget Status 

FY2017

Prior Year Annual YTD Available

GL Account Spend Budget Spend Balance

03-90-36825-5804001 -$            1,509,702$  481$            1,509,221$  

Audio Visual System Upgrades : Building Remodeling Exps

FY2018 Request 963,200$     

*YTD Spend equals actuals plus committed as of 01/31/2018.

FY2018

This purchase supports Goal #8 of the Strategic Long Term Plan: Maintaining, 
improving and developing structures, systems, and facilities necessary for the 
delivery of high quality education and meaningful cultural events. 

This purchase complies with State Statute, Board Policy and Administrative 
Procedures. 
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Item 8l 
February 15, 2018 

4. RECOMMENDATION 

That the Board of Trustees awards the SRC Conference Center Upgrade Project 
to the lowest responsible bidder, Integral Construction, Inc., 320 Rocbaar Drive, 
Romeoville, IL 60446 for the lump sum bid amount of $963,200.00. 

Staff Contact: Bruce Schmiedl – Director, Facilities Planning & Development 

Location Plan SRC Conference Center 

http:963,200.00


  
   

 

 

Item 8l 
February 15, 2018 



  
   

 
 
 

 

 
 

 
 

  
 

 
 

 
      

   
    

 
 
 
 
 
 

         
 
 
 

         
 
 
 

Item 8l 
February 15, 2018 

BOARD APPROVAL 

Signature Page 

General Contractor for SRC Conference Center Upgrade Project 

ITEM(S) ON REQUEST 

That the Board of Trustees awards the SRC Conference Center Upgrade Project to the 
lowest responsible bidder, Integral Construction, Inc., 320 Rocbaar Drive, Romeoville, 
IL 60446 for the lump sum bid amount of $963,200.00. 

Board Chairman Date 

Board Secretary Date 

http:963,200.00


 



 
 
 

 
 

 
 

 

 
  

          

 

    

         
           

             
               

            
         

          
  

 

   

           
            

        

 

  

            
         

  

 

Item 8m 
February 15, 2018 

COLLEGE of DuPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

Approval of reimbursement requests for Dr. Ann E. Rondeau, President. 

2. REASON FOR CONSIDERATION 

Pursuant to Dr. Rondeau’s Employment Contract, “expenses for potential 
reimbursement may include . . . [r]easonable out-of-pocket expenses that the 
President incurs for travel and other activities undertaken by the President on behalf 
of the College; . . . to facilitate the performance of the President's job duties.” 

The Board's reimbursement of such expenses “will be subject to the President's 
monthly submission of appropriate expense reports and substantiating documentation, 
and reasonable review and approval by the Board Chair and/or the Board at a public 
meeting.” 

3. BACKGROUND INFORMATION 

Dr. Rondeau has submitted expense reimbursement requests, copies of which are 
submitted with the present resolution. Those requests have been reviewed. The Board 
is being asked to approve the permitted expenses. 

4. RECOMMENDATION 

That the Board of Trustees authorizes the reimbursement to Dr. Ann Rondeau in the 
following amount for the expense reports submitted: Total $747.32. 
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Item 8m 
February 15, 2018 

SIGNATURE PAGE 

Approval of Reimbursement Requests for Dr. Ann E. Rondeau 

ITEM(S) ON REQUEST 

That the Board of Trustees authorizes the reimbursement to Dr. Ann Rondeau in the following 
amount for the expense reports submitted: Total $747.32. 

Board Chair Date 

Secretary Date 



Page 1 of 2 

Expense Report 

Report Name: January 2018 Cell Phone Reimbursement 

Employee Name : Rondeau, Ann E. 

Employee ID : 

Report Header 

Policy : Employee Business Expense 
and Travel 

Business Purpose : Cell Phone Reimbursement 

Report Key : 18062 

Report Id : 38286DA44EA849488026 

Report Date: 12/13/2017 

Approval Status : Not Submitted 

Currency : US, Dollar 

Transaction 
Date 

01/13/2018 

Expense Type 

Authorized Employees Only-
5705002 

Allocations : 

Business Purpose : 

Vendor Vendor City Payment 
Name Type 

Verizon Verizon Acworth Cash 

100.00% ($101.08) 01-00781-80-No 

Cell Phone Reimbursement 

Amount 

$101.08 

'"' 

Note: The sum of allocation amounts may not exactly match the expense amount due to rounding. 

Report Total : $101.08 

Personal Expenses : $0.00 

https://www.concursolutions.com/Expense/Client/print_ cpr.asp?type= 1022&opt=P AR_ RE... 2/6/2018 

https://www.concursolutions.com/Expense/Client/print


Page 2 of 2 

Total Amount Claimed : 

Amount Approved : 

Company Disbursements 

Amount Due Employee : 

Amount Due Company Card : 

Total Paid By Company : 

Employee Disbursements 

$101.08 

$101.08 

$101.08 

$0.00 

$101.08 

Amount Due Company : $0.00 

Amount Due Company Card From Employee : $0.00 

Total Paid By Employee: $0.00 

resident 

~¥ z! &,~ 
Date 

Vice President, Administration and Treasurer (CFO} Date 

Chairman, Board of Trustees Date 

https://www.concursolutions.com/Expense/Client/print_ cpr.asp?type= 1022&opt=PAR _RE... 2/6/2018 

https://www.concursolutions.com/Expense/Client/print


 

 

 

 

verizon"' 
Billing period Dec ñô, òðñ÷ - Jan ñó, òðñø 

P.O. BOX ôððò Account number 
ACWORTH, GA óðñðñ Invoice number óö÷õøòõõö÷ 

KEYLINE 
/òòñøðöôóñó/ 

See last page for payment information. 
Questions? Visit vzw.com/contactus 

The Verizon Plan Medium óGB $ôõ.ðð 

$õñ.ööpage ó 

Surcharges 

Taxes and government fees 

$ò.óø 

$ò.ðô 

$ñðñ.ðø 
Due February õ 
Autopay February ò 



  

• 

• @ e 

Billing period Dec ñô, òðñ÷ to Jan ñó, òðñø  | Account # | Invoice # óö÷õøòõõö÷ 

The Verizon Plan Medium óGB 
ó GB Shared Data Unlimited Talk and Text 
Monthly charges (Jan ñô - Feb ñó) $ôõ.ðð 

$ôõ.ðð 

This month's data usage Used/Allowance 

ð.óöó of ó GB 

ð.óöó GB 

This month's estimated top activities* 
Social Web & Apps Chat 
óõ% òù% ù% 

*Top activities are estimated for general information purposes only. 

Unbilled data usage for Nov ñô - Dec ñó 
ð.ðòò GB 

This unbilled usage brought your total shared usage for 
Nov ñô - Dec ñó to ð.õùò GB. 

Usage history 
Dec ñô - Jan ñó ð.óöó / ó GB 
Nov ñô - Dec ñó ð.õ÷ð / ó GB 
Oct ñô - Nov ñó ð.øô÷ / ó GB 

ò 



  

    

Billing period Dec ñô, òðñ÷ to Jan ñó, òðñø  | Account # | Invoice # óö÷õøòõõö÷ 

iPhone öS 

This month's data usage Unbilled data usage for Nov ñô - Dec ñó 

ð.óöó GB ð.ðòò GB 

This month's estimated top activities 

Social Web & Apps Chat 
óõ% òù% ù% 

Smartphone line access (Jan ñô - Feb ñó) $òð.ðð 

Device payment òñ of òô ($÷õù.ùù/òômo) $óñ.öö 
$ùô.ùø remaining after this month (Agreement ñóðòù÷ò÷öõ) 

$õñ.öö 

Surcharges 
Fed Universal Service Charge $ð.÷ù 

Regulatory Charge $ð.òñ 

Administrative Charge $ñ.òó 

VA Gross Receipts Surchg $ð.ðó 

Local BUS Lic Surchg $ð.ñò 

$ò.óø 

Taxes and government fees 
VA State ùññ Fee $ð.÷õ 

VA Communication Sales Tax $ñ.òù 

$ò.ðô 
Surcharges and taxes are charged per line. To see your surcharges and taxes in full detail, view your bill in My Verizon. 

ó 



  Billing period Dec ñô, òðñ÷ to Jan ñó, òðñø  | Account # | Invoice # óö÷õøòõõö÷ 

Additional information 
Device Payment Schedule 

Listed below are the dates of your future payments for 
device payment agreement ñóðòù÷ò÷öõ. 

Schedule Of Future Payments Due 
Payment òñ: February õ, òðñø 
Payment òò: March õ, òðñø 
Payment òó: April õ, òðñø 
Payment òô: May õ, òðñø 

÷ 
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verizon"' 

Billing period Dec ñô, òðñ÷ to Jan ñó, òðñø  | Account # | Invoice # óö÷õøòõõö÷ 

You're all set. 

Autopay scheduled 
$ñðñ.ðø will be charged to your credit card 
on February ò. 

My Verizon 
Use the My Verizon app to manage your 
account, pay your bill, check data usage,
 and much more. 

Go paper-free 
Enroll in paper-free billing; the easy, 
clutter-free way to manage and pay your 
bill. Enroll at go.vzw.com/paperfree. 

VN 

Bill date January ñó, òðñø 
Account number 
Invoice number óö÷õøòõõö÷ 

Total Amount Due 

Will be submitted to credit card on ðò/ðò/ñø 
DO NOT MAIL PAYMENT $ñðñ.ðø 

P.O. BOX ñõðöò 
ALBANY, NY ñòòñò-õðöò 

/ñòòñòõðöòù/ 

óö÷õøòõõö÷ðñðõøø÷ùóòù÷ððððñððððððñðñðøððððððñðñðøö 



•o • 

Questions? Visit VZW.com/ContactUs or call ñ.øðð.ùòò.ðòðô. 

Change your address at VZW.com/changeaddress 

Written notations included with or on your payment will not be reviewed or honored. 

Please send correspondence to: 

Verizon Attn: Correspondence Team 

P.O. Box ôðø 

Newark, NJ ð÷ñðñ-ðôðø 

Automatic Payment Enrollment for Account: 
By signing below, you authorize Verizon to electronically debit your bank account each month for the total balance due on your account. The check you send will be used to 
setup Automatic Payment. You will be notified each month of the date and amount of the debit ñð days in advance of the payment. You agree to receive all Auto Pay related 
communications electronically. I understand and accept these terms. This agreement does not alter the terms of your existing Customer Agreement. I agree that Verizon is not 
liable for erroneous bill statements or incorrect debits to my account. To withdraw your authorization you must call Verizon. Check with your bank for any charges. 

ñ. Check this box. ò. Sign name in box below, as shown on the bill and date. ó. Return this slip with your payment. Do not send a voided check. 

http:account.To


https://www.concursolutions.com/Expense/Client/print_ cpr.asp?type= I ... 

Expense Report 

Report Name : ICCCP/CAO/CSSO Joint Meeting Jan 2018 

Employee Name : Rondeau, Ann E. 

Employee ID : 

Report Header 

Policy : Employee Business Expense and Travel 

Business Purpose : ICCCP/CAO/CSSO Joint Meeting 

Report Key : 18063 

Report Id : 8B2588F5A0B34F67973F 

Report Date: 02/06/2018 

Approval Status : Not Submitted 

Currency : US, Dollar 

Transaction Date 

01/26/2018 

Expense Type 

Hotel-In State-5502001 

Business Purpose : 

Vendor Vendor Name 

Marriott Hotels Marriott Hotels 

ICCCP/CAO/CSSO Joint Meeting 

City 

Normal 

Payment Type 

Cash 

Amount 

$285.50 l\.... 

01/25/2018 Personal Car Mileage-In State-5502002 

Allocations : 

Business Purpose: 

100.00% ($128.62) 01-00781-80-No 

ICCCP/CAO/CSSO Joint Meeting 

Cash $128.62 

!\ 

Note: The sum of allocation amounts may not exactly match the expense amount due to rounding. 

Report Total : $414.12 

Personal Expenses : $0.00 

Total Amount Claimed : $414.12 

Amount Approved : $414.12 

Company Disbursements 

Amount Due Employee : $414.12 

Amount Due Company Card : $0.00 

Total Paid By Company : $414.12 

I of2 2/6/2018, 12:29 PM 

https://www.concursolutions.com/Expense/Client/print


https:/ /www.concursolutions.com/Expense/Client/print_ cpr.asp?type= 1 ... 

Employee Disbursements 

Amount Due Company: $0.00 

Amount Due Company Card From Employee : $0.00 

Total Paid By Employee : $0.00 

nterna Date 

'2S~t-Lc1~" 
Vice President, Administration and Treasurer (CFO) Date 

Chairman, Board of Trustees Date 

2 of2 2/6/2018, 12:29 PM 

www.concursolutions.com/Expense/Client/print


  

 

 

 

  

MARRIOTT 

DATE REFERENCES CHARGES CREDITS BALANCES DUE 

-

MARRIOTT 

BLOOMINGTON - NORMAL MARRIOTT GUEST FOLIO 

317 
ROOM 

RONDEAU/ANN/DR
 NAME 

224.00
   RATE 

01/26/18
    DEPART 

08:15
 TIME 

8059 
ACCT# 

KING COLLEGE OF DUPAGE 01/25/18 11:53
TYPE 425 FAWELL BOULEVARD ARRIVE TIME 

41 60137 

ROOM 

CLERK 
ADDRESS

VSXXXXXXXXXXXX1135
   PAYMENT MRW#: 

01/25 TELECOMM BASEHSIA  12.95 
01/25 ROOM  317, 1  224.00 
01/25 CITY TAX  317, 1  13.44 
01/25 ST TAX  317, 1  13.44 
01/26 GRILL 2924 317  21.67 
01/26 CCARD-VS 

XXXXXXXXXXXX 
285.50 

PAYMENT RECEIVED BY: VISA  
.00 

See our "Privacy & Cookie Statement" on Marriott.com 

BLOOMINGTON - NORMAL MARRIOTT 
201 BROADWAY AVE 
NORMAL, IL  61761 
PH# 309-862-9000 FAX# 309-862-9001

This statement is your only receipt. You have agreed to pay in cash or by approved personal check or to authorize us to charge your credit card for all amounts charged to you. The amounts shown in the credit column opposite any credit card 
entry in the reference column above will be charged to the credit card number set forth above. (The credit card company will bill in the usual manner.) If for any reason the credit card company does not make payment on this account, you will 
owe us such amount. If you are direct billed, in the event payment is not made within 25 days after check-out, you will owe us interest from the check-out date on any unpaid amount at the rate of 1.5% per month (ANNUAL RATE 18%), or the 
maximum allowed by law, plus the reasonable cost of collection, including attorney fees. 

Signature X 

OPERATED UNDER LICENSE FROM MARRIOTT INTERNATIONAL, INC. OR ONE OF ITS AFFILIATES 

http:Marriott.com


&&&401 && & 
BLOOMINGTON-NORMALMARRIOTT 

****JESSE'SGRILLE**** 
73257 ANNA 2 

CHK 2924 TBL 22/3 
GST 1 

26 Jan'18 7:30 AM 
************** 2 ************* REPRINT 

1 ADULT BFSTBUFFET 15.95 

SUBTOTAL $15.95 
OTHER $4.00 
TAX $1.72 

PAYMENT $21 . 67 
Change Due 

CHARGETIP$ 
$0.00 

$4.00 
ROOM/ACCTCHG $21.67 

A008059R00317 

----------- CheckClosed-----------
26 Jan'lB 7:33 AM 



CAO/CSSO/ICCCP Joint Meeting 
Thursday, January 25, 2018 

1 p.m. - 4 p.m. 
Heartland Community College 

Community Commons Building (CCB) 1406/07 

1:00 Welcome and Introductions 

1 :15-2:45 Frank Garrett and Zaria Udeh (Robbins Schwartz) will have the floor. 
Topics to include free speech, campus demonstrations and academic 
freedom (in and out of the classroom) relative to free speech and 
social issues. Best practices and policies to be shared. 

2:45-3:15 Kathy Almy (ICCB) will discuss compliance with the Postsecondary 
and Workforce Readiness Act. 

3:15-3:45 Judy Marwick (Harper College) will share the work done by the 
Placement Scores Review Task Force and recommendations made by 
the CAOs and CSSOs. 

3:45-4:00 Brian Durham (ICCB) will talk about issues that have emerged 
regarding recruitment under the Career Agreement. 

4:00 Adjournment 



ILLINOIS COUNCIL 
() t. ( ( • 11' 11 l l I 11 I ! \ ( : ( J I l l :.'_ l' 

PRESIDENTS 

Executive Briefing Agenda 
Thursday, January 25, 2018 

4 p.m. - 6 p.m. 
Heartland Community College 

Community Commons Building (CCB) 1406/07 

I. Welcome- John Avendano 

II. ICCCP Budget and Dues Update 

III. Phi Theta Kappa Update - John Avendano 

IV. Legislative Issues - Liz Brown 

V. IBHE Strategy 

VI. Dual Credit 

VII. Other 



ILLINOIS COUNCIL 

PRESIDENTS 

Presidents' Forum Agenda 
Friday, January 26, 2018 

9 a.m. - 10:30 a.m. 
Heartland Community College 

Astroth Community Education Center (ACEC) 2210 

I. Welcome & Introductions -John Avendano 
A. Special Guest - Dr. Al Bowman, IBHE Executive Director 
B. Summary of Executive Briefing Discussions 

II. ICCCP Budget and Dues Update 

III. Report from ICCB Meeting-John Avendano 

IV. Report from IBHE Meeting - Lori Sundberg 

V. Reports from Committee Chairs and Liaisons/fask Forces 
A. CAREER Agreement 

VI. Legislative Update - Liz Brown 



ILLINOIS COUNCIL 

PRESIDENTS 

Presidents' Council Agenda 
Friday, January 26, 2018 
10:45 a.m. -12:00 p.m. 

Heartland Community College 
Community Commons Building (CCB) 1406/07 

I. Welcome and Introductions -John Avendano 

II. Approval of Minutes - Jonah Rice 

III. Treasurer's Report-Jonah Rice 

IV. Legislative Update - Liz Brown 

V. ICCB Report-Karen Hunter-Anderson 

VI. ICCTA Report - Mike Monaghan 



Booking Business Travel 

Request ID : 3MGD 
Approval Status : Not Submitted 

Employee Name: Rondeau, Ann E. 

Ema~ Address : rondeau@cod.edu 

Defaut Manager Name : Mosher, Jill M. 

Default Manager Email: mosher@cod.edu 

Country of Residence : UNITED STATES 

Sender Name : Frye, Tracey A. 

Ema~ Address : fryetr@cod.edu 

Default Manager Name : Millush, Mary A. 

Default Manager Email: millush@cod.edu 

Country of Residence : UNITED STATES 

. Attendance at January 25-26, 2018 ICCCP/CAO/CSSO President's Joint Meeting & ICCCP
Purpose . p 'd , /C 0res1 ent s Forum ounc1.1 , ,rc,~1,,.,, , 

Expenses 

Transaction Date 

01/25/2018 

Expense Type 

Hotel-In State-5502001 

Entry Description Foreign Amount 

$240.00 

Amount 

$240.00 

01/25/2018 Personal Car Mileage-Out of State-5503002 240 miles round trip $130.00 $130.00 

01/25/2018 Parking-In State-5502001 Parking/hotel $15.00 $15.00 

01/25/2018 Meals Itemized-In State-5502001 

Printed on 12/18/2017 03:48 PM 

$102.00 $102.00 

/, 

Date 

Date 

• ./."1 1,110/,..,f\l'i '1,,10 T 

mailto:millush@cod.edu
mailto:fryetr@cod.edu
mailto:mosher@cod.edu
mailto:rondeau@cod.edu


https :/ /www.concursolutions.com/Expense/Client/print _cpr.asp?type= 1 ... 

Expense Report 

Report Name: Jan. 2018 CHEA Board of Directors Mtg 

Employee Name: 

Employee ID : 

Report Header 

Policy : Employee Business Expense and Travel 

Business Purpose : Business Meeting 

Report Key: 18064 

Report Id: 09537D2149D84F19B730 

Report Date: 02/06/2018 

Approval Status : Not Submitted 

Currency : US, Dollar 

Transaction 
Date 

01/31/2018 

Expense Type 

Transportation - Taxi/Limo/Bus/Subway 
/Other-Out of State-5503001 

Allocations : 

Business Purpose : 

Vendor Vendor Name 

Uber Uber 

100.00% ($31.62) 01-00781-80-No 

Business Meeting 

City 

Washington 

Payment 
Type 

Cash 

Amount 

$31.62 

01/31/2018 
Transportation-Taxi/Limo/Bus/Subway/Other-
In State-5502001 

Business Purpose : 

American 
United Cab 

Business Meeting 

American 
United Cab 

Chicago Cash $115.50 '\ 

01/29/2018 
Transportation - Taxi/Limo/Bus/Subway 
/Other-Out of State-5503001 

Allocations: 

Business Purpose : 

Capital Hilton Capital Hilton 

100.00% ($60.00) 01-00781-80-No 

Business Meeting 

Washington Cash $60.00 
·"\ 

01/28/2018 Parking- Out of State-5503001 

Allocations: 

Business Purpose : 

Laz Parking Laz Parking 

100.00% ($20.00) 01-00781-80-No 

Business Meeting 

Washington Cash $20.00 

"' 

01/18/2018 Airfare/Train - Out of State-5503001 

Allocations : 

Business Purpose : 

United Airlines United Airlines 

100.00% ($25.00) 01-00781-80 

Business Meeting 

Chicago Cash $25.00 

Rondeau, Ann E. 

1 of2 2/6/2018, 1:02 PM 

www.concursolutions.com/Expense/Client/print


https://www.concursoIutions.com/Expense/C lient/print_ cpr. asp?type= I ... 

Company
01/18/2018 Airfare/Train - Out of State-5503001 United Airlines United Airlines Chicago $537.10

Paid 

Allocations: 100.00% ($537.10) 01-00781-80-No 

Business Purpose : Business Meeting 

Note: The sum of allocation amounts may not exactly match the expense amount due to rounding. 

Report Total : $789.22 

Personal Expenses : $20.00 

Total Amount Claimed : $769.22 

Amount Approved : $769.22 

Company Disbursements 

Amount Due Employee : $232.12 

Amount Due Company Card : $0.00 

Total Paid By Company : $769.22 

Employee Disbursements 

Amount Due Company : $0.00 

Amount Due Company Card From Employee: $0.00 

Total Paid By Employee : $0.00 

Virector, Internal Audit Date 

}J?~H,{,7~, 
Vice President, Administration and Treasurer (CFO) Date 

Chairman, Board of Trustees Date 

2of2 2/6/2018, 1:02 PM 

https://www.concursoIutions.com/Expense/C


 

 

 

  

 

  

 

 

 

 

 

 

... ~ .r., 
Map data Cl2018 Go, 

Frye, Tracey 

From: Ann Rondeau <annrondeau74@gmail.com> 
Sent: Wednesday, January 31, 2018 12:08 PM 
To: Frye, Tracey 
Subject: Fwd: Your Wednesday afternoon trip with Uber 

Ann E. Rondeau, EdD 
President, College of DuPage 
Vice Admiral, US Navy (Ret) 

Begin forwarded message: 

From: "Uber Receipts" <uber.us@uber.com> 
Date: January 31, 2018 at 12:37:17 EST 
To: <annrondeau@cox.net> 
Subject: Your Wednesday afternoon trip with Uber 

$31.62 

1 

mailto:annrondeau@cox.net
mailto:uber.us@uber.com
mailto:annrondeau74@gmail.com


 

  
 

 
      

 

  

 

  

    

  

 

 

 

  

 
 

 

 

 
 

 
 

 

 
 

 

 

  

  

 

 

 

 
     

 
  

 

 

 

     

  

 
 

 

 

    

 

  

  

***** 

I 

Thanks for choosing Uber, Ann 

January 31, 2018 | uberX 

12:12pm | 

12:37pm | 2 Aviation Cir, Arlington, VA 

You rode with Maher 

17.53 00:24:47 uberX 
miles Trip time Car 

Add a tip 

Did you know you can order food delivery through Uber? Try Uber Eats and get 20% off your 

first order with the code 20ubereats. Download the app today. 

Your Fare 

Trip fare 31.36 

Subtotal $31.36 

2 



  

 

  

  

  

 
   

 

   

 

 

 

 

      

 

    

        
 

  

3

Wait Time (?) 0.26 

CHARGED

$31.62 
Personal ••••

Issued by Rasier

Receipt ID # 4fbffa61-3179-49d4-8f28-2bf45e554dbd
xid4fbffa61-3179-49d4-8f28-2bf45e554dbd 
pGvlI2ANUbXFfyEOgxta1RMV082993

Earn 4% 

back on 

dining, 3% 

back on 

hotel & 

airfare, 2% 

back on 

online 

purchases, 

and more 

with the 

Uber Visa 

Card.

Learn 

more

-

• 
•· " " " .. ., 

• 
UBER '" 

,. ,. 
" .. ~ 

., 

• ,. • • ., • • • 

--• ·=E ., • ., • ,. I " 
,. ---- .. 

• ,. 
'" .. ., • " 

,. 

• 
YOUR j\JMv1 E VISA 

• 

• 



--------

17zank you for riding with us! 
.'I , 

Tlme Date 

Received from: 

Cab fare from' 

To; 

Driver: 

Cab#: 

Account#: 

312-829-4222 312-243-2537 
yellowcabchicago.com checkertaxichicago.com 

A •• D 

773-248-7600 
773-248-7600 312-226-8880 

americanunitedtaxiatfillation.com bl uediamondtaxi .com 

mEz~m~ m~, €9>~m1@~ 
(See reverse side) 

Amerinn un1te,1 
Cab#2772 

7?.3-248-7600 
Chica:10, IL 

01.i.31/1817:09 

DIST.... 24 • .JO 
FARE 95.00.. ,$ 

TECH.,.$ 0. 50 
TIP.... $ 20, 00 
rnrRAS,$(1,1](1 

TOTAL 50.. $ 11.5, 

Uisa i:::x:x::<

NI[) 44510050099? 

Auth08068D 

Si:1n Here: 

Call .311 for 
comF-1irnentsand 
,on1F·hi r, ts 

http:americanunitedtaxiatfillation.com
http:checkertaxichicago.com
http:yellowcabchicago.com


Tranaet: 0000000056166 

Capital Hilton 
Thank you for parking at the Capital Hilton 

Ticket: 674107 \/J\L.~TSpot:443 

Lleense/State: 
Color: /\Jo S.-Z.f:• 'P,la.t,ut;. 

Make/Mod: 

Garage Loe: Main Garage 
Request Loe: Main Location 
Arrival Date: 01/29/2018 07:34:20 
Trans Date: 01/29/2018 13:10:07 -

Customer: RONDO, ANNE 
Cashier: Desean 

Park Chrg: 60.00 Daily 

Ttl Charge: 60.00 VISA 
Customer: ANN RONDEAU 

Last4: -
Approval: 00280D 

Signature: 

I llllll lllll 1111111111111111111111111111 
1r6741071r 



REPRINT 

LAZPARKING570-lOS 
655 15TH NWSTREET 

WASHINGTON,DC20005 
01 28. 2018 20:58:24 

CREDITCARD 

VISASALE 

Card:; xxxxxxxxxxx• 
ChipCard: VISACREDIT 
AlD: AOOOOOOOOJ1010 
ATC: OOCA 
TC: CC968A958DFDD1BB 
SEQ:;: 20 
Batch:;; 306 

, INVOICE 20 
Appro'ial O-l702D 
Entry Read 
Mode: Issuer 

SAlE $20.00AMOUNT 

CUSTOMERCOPY 



UNITED 
Baggage 

Issue Date: 27 

Receipt 
JAN 2018 ORD ATO 

A STAR /\LLIANGC MCMGCR •!t'" 

Baggage Document 

0162603120031 

Description 

First Bag Fee 

Qty 

1 

Fees 

$25.00 

Methe 

Visa 

l of Payment 

:XXXXXXXXXXX-

Ticket Number 

0167039827482 ANN R •NDEAU 

Confirmation: 

FF16DC UA 

Routing 

ORD - DCA 

Total Baggage Fees: 
Excess Baggage Terms and Conditions: 

All excess baggage is subject to space availability. 

Receipt for payment must be presented at bag check. 

For refunds or adiustments. see !Jnited reoresent~tive 

USD $25.00 

AGENT REFERENCE: GG ESC BAG 



® 

GLOBAL 
BUSINESS TRAVEL 

Meet intelligent business travel 
Upgrade your business with travel savings, 
technology, lnsights, and expertise. 

GLOBAL 
BUSI NESS TRAVEL 

Generated: 19 January 2018 16:47 GMT 

Invoice Booking Reference NBSTXC 

Trip ID - 11410542976 

Passenger Name(s) 
RONDEAU/ANN Agent WS 

COLLEGE OF DUPAGE American Express Global Business Travel 
15100 NW 67th Ave. 
Suite 300 

Miami Lakes, FL, 33014 

Phone: See itinerary remarks details 

Fax: See itinerary details 

4.1 MM Invoice S_34 02June_C 

Page 1 of 3 

Thank you for booking your trip with us. 

All of your travel arrangements can be found on the following pages of this itinerary. 

Please check your travel details IMMEDIATELY to make sure they are correct. If your travel arrangements are 
NOT ACCURATE, please contact American Express Global Business Travel WITHIN 24 HOURS OF 
PURCHASE for regular transactions, or BY MIDNIGHT ON THE SAME DAY OF PURCHASE FOR 
EXCHANGE TRANSACTIONS, in order to avoid potential airline change fees. 

To access your trip details online, visit https://mytrips.amexgbt.com 

We hope you have a pleasant trip. 

Prior to booking, please review your company's corporate travel policy in detail or check with your travel manager to ensure the booking is in compliance 
with your company's corporate travel policy. 

Fulfilment of this offer or service will be managed by the advertiser. If you do not wish to receive marketing on your itinerary in the future, you can change 
your preferences by opting-out in your travel portal; https://mytrips.amexgbt.com 

GBT US LLC d/b/a American Express Global Business Travel 

https://mytrips.amexgbt.com/doctravelerappWeb/ruleEngine/track.do?docSourceId=123891050&pznOfferId=570&clickSource=DOC
http:https://mytrips.amexgbt.com


--

Page 2 of 3 

Invoice Information 

Invoice Date 

Invoice 

18 January 2018 

2103275 
Dossier / Booking 
Number 

NBSTXC-1S 

Invoice Details Charges 

Ticket Number 0167039827482 Ticket Base Fare 464.65 

Airline Name UNITED AIRLINES Ticket Tax Fare 63.45 

Passenger Name 

Flight Details 

RONDEAU/ANN 

27 Jan 2018 UNITED AIRLINES 

0616 N Class 
CHICAGO O'HARE INTL,IL/WASHINGTON 
NTL,DC 

31 Jan 2018 UNITED AIRLINES 

Total (USD) Ticket Amount 
Online Ticket Fee 

Total 

528.10 

9.00 

537.10 

3695 N Class 
WASHINGTON NTL,DC/CHICAGO O'HARE 
INTL,IL 

Credit Card Information 

Charged to Card 9.00AX XXXXXXXXXXX 

Charged to Card 528.10AX XXXXXXXXXXX 

Payment Details 

Charged by American Express Global Business Travel 9.00 

Charged by Airline 528.10 

Total Invoice Charge USD 537.10 

Saturday 27 January 2018 

Chicago (ORD) to Washington (DCA)02:00 PM 

Airline Booking Ref: FF16DC 
Carrier: United Airlines Flight: UA 616 Status: Confirmed 
Operated By: United Airlines 
Origin: Chicago, IL, O'Hare Intl Arpt (ORD) 
Departing:Saturday 27 January 2018 at 02:00 PM Departure Terminal: TERMINAL 1 

Destination: Washington, DC, Ronald Reagan National Arpt (DCA) 
Arriving: Saturday 27 January 2018 at 04:53 PM Arrival Terminal: TERMINAL B 

Additional Information 

Class: Economy Distance: 594 Miles Estimated Time: 01 hour 53 minutes 

Aircraft Type: Airbus Industrie A319 Seat: Not Assigned 

Meal Service: Food and drinks to purchase 

Frequent Flyer Number: UAFGP79280 

Number of Stops: 0 

GBT US LLC d/b/a American Express Global Business Travel 



Page 3 of 3 

Wednesday 31 January 2018 

02:45 PM Washington (DCA) to Chicago (ORD) 
Airline Booking Ref: FF16DC 
Carrier: United Airlines Flight: UA 3695 Status: Confirmed 
Operated By: /republic Airlines Dba United Express 
Origin: Washington, DC, Ronald Reagan National Arpt (DCA) 
Departing:Wednesday 31 January 2018 at 02:45 PM Departure Terminal: TERMINAL B 

Destination: Chicago, IL, O'Hare Intl Arpt (ORD) 
Arriving: Wednesday 31 January 2018 at 03:59 PM Arrival Terminal: TERMINAL 2 

Additional Information 

Class: Economy Distance: 594 Miles Estimated Time: 02 hours 14 minutes 

Aircraft Type: UNKNOWN Seat: Not Assigned 

Meal Service: Food and drinks to purchase 

Frequent Flyer Number: UAFGP79280 

Number of Stops: 0 

Additional Messages 

****************************************** 

For Changes And Cancellations That Cannot Be 

Completed Online Please Call 855-431-2417 

If Calling Outside Us/Canada Please Call 
602-734-9109. 
Domestic Flights - A Valid Government Issued Photo Id 

Is Mandatory. 
Please Check In 90 Minutes Prior To Departure. 
All International Destinations - Additional Documents 

Such As A Visa May Also Be Required. Please Reconfirm 

Flights With The Airline 72 Hours Prior To Departure. 
Please Check In 2-3 Hours Prior To Departure 

Depending On Destination. Check With Our Office For 
Complete Instructions. 
Tickets May Be Non-Refundable, Non-Endorsable 

Non-Changeable And Only Valid On The Same Carriers. 
Changes May Result In Penalties And Additional Fees. 
Some Fare Restrictions Require Changes Be Made 

Prior To Departure Date And Time Or The Ticket Will 
Have No Future Exchange Value. 
*************************************************** 

Tickets May Be Non-Refundable, Non-Endorsable 

Non-Changeable And Only Valid On The Same Carriers. 
Changes May Result In Penalties And Additional Fees. 
Some Fare Restrictions Require Changes Be Made 

Prior To Departure Date And Time Or The Ticket Will 
Have No Future Exchange Value. 
*************************************************** 

Trip Name-Chea Board Mtg Annual Conference - JAN 2018 

IMPORTANT INFORMATION 

For important information regarding your booking, in particular, in relation to the conditions applying to your booking, 
managing your booking and travel advisory, please refer to www.amexglobalbusinesstravel.com/booking-info. 

American Express Global Business Travel (GBT) is a joint venture that is not wholly-owned by American Express Company 
or any of its subsidiaries (American Express). American Express Global Business Travel, American Express and the 
American Express logo are trademarks of American Express, and are used under limited license. 

GBT US LLC d/b/a American Express Global Business Travel 

www.amexglobalbusinesstravel.com/booking-info


Booking Business Travel 

Request ID : 3MGA 

Approval Status : Not Submitted 

Employee Name: Rondeau, Ann E. 

Email Address : ~ 

Defaut Manager Name : Mosher, Jill M. 

Default Manager Email: mosher@cod.edu 

Country of Resdence: UNITED STATES 

Sender Name : Frye, Tracey A. 

Emai!Address : frvetr!Q:COd.edu 

Defaut Manager Name: Millush, Mary A. 

Default Manager Email: ~ 

Country of Resdence: UNITED STATES 

Purpose : Attendance at January 2018 CHEA Board of Directors Meeting and Annual Conference 

Expenses 

Transacti:rn Date Expense Type Entry Description Foreign Amount Amount 

01/28/2018 Airfare/Tran - Out of State-5503001 $300.00 5300.00 

o1;2s,:201 s MeaG ll:emized·Out of State-5503001 $276.00 $276.00 

Comment: Frye, Tracey A. (12/18/2017): S69 X 4 days 

01/28/2018 Parking- Out of State-5503001 $160.00 5160.00 

Comment: Frye, Tracey A. (12/1812017): 4 days 'Q>$40 per day 

01127/2018 Transportatian · Taxi/Limo/Bus;Subway/Other-Out of State-5503001 Transportatbn to/from a!oport and meeting bcaton 5250.00 $250.00 

Printed on 12/18/2017 03:29 PM 

Date 

1,.,/10/-,f\1"7 '1,,-,0 T 
·"' 1 

http:frvetr!Q:COd.edu
mailto:mosher@cod.edu
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Council for 
Higher Education Accreditation 

Board of Directors and Executive Committee Meetings
CHEA Annual Conference and CIQG Annual Meeting: A Global Forum

Capital Hilton Hotel, Washington, DC 

Board Meeting and Executive Committee Meeting
Please check the appropriate boxes. 

Sunday, January 28, 2018 

Board Dinner YES, I will attend NO, I will not attend 
6:00 p.m. – 8:00 p.m. 

Monday, January 29, 2018 

Board of Directors Working Session 
9:30 a.m. – 11:30 a.m. YES, I will attend NO, I will not attend 

Lunch 
Noon – 1:00 p.m. YES, I will attend NO, I will not attend 

Board of Directors Public Session 
1:00 p.m. – 2:30 p.m. YES, I will attend NO, I will not attend 

2018 CHEA Annual Conference and CIQG Annual Meeting
Board members are cordially invited to attend the conference and annual meeting as guests of CHEA. 

2018 CHEA Annual Conference 
January 29 – January 31 YES, I will attend NO, I will not attend 

2018 CIQG Annual Meeting: A Global Forum 
January 31 – February 1 YES, I will attend NO, I will not attend 

Board Member Name: 

Hotel Information 
Capital Hilton Hotel
1001 16th Street NW 

Washington, DC 20036 
Phone: 202-393-1000 

Room reservations: CHEA will make your room reservation through a master account and send you a 
confirmation via email. Please complete the following: 

Check-in date: 
Check-out date: 
Number of nights requested: 

Check-in: At the time of check-in, please provide a credit card for incidental charges. 

Cancellation: Should you need to cancel your reservation 48 hours or less prior to the meeting, please 
contact the hotel directly. If you do not cancel, CHEA will be billed for the room. 

Please complete this form and return it to Joél Espinoza by COB, December 16, 2016.
Email: espinoza@chea.org ▪ Fax: (202) 955-6129 

mailto:espinoza@chea.org


 



  
 

 

    

                                                                                 
      

     
  

 
  

 
    

 

 
 

       
 

 
    

       
   

    
 

    
 

    
   

 
    

 
 

 
    

 
 

 
  
   

 
        

     
     

   
 

     
  
 

Item 8n 
February 15, 2018 

BOARD OF TRUSTEES OF COMMUNITY COLLEGE DISTRICT NO. 502 
COUNTIES OF DuPAGE, COOK AND WILL 

STATE OF ILLINOIS 

THURSDAY, JANUARY 18, 2018 

REGULAR BOARD MEETING ~ 6:00 P.M. 

MINUTES 

HELD ON CAMPUS IN SSC-2200, GLEN ELLYN, IL 

1. CALL TO ORDER / PLEDGE OF ALLEGIANCE / ROLL CALL 
At 6:00 p.m., Chairman Mazzochi called to order the January 18, 2018 Regular Board 
Meeting of the College of DuPage Board of Trustees. Chairman Mazzochi led the 
Board of Trustees in the Pledge of Allegiance. 

Chairman Mazzochi asked Secretary Fenne to call the roll. 

Present: Trustees Alan Bennett, Charles Bernstein, Christine Fenne, Dan Markwell, 
Deanne Mazzochi and Frank Napolitano. 

Absent:  Student Trustee Anthony Walker and Trustee Joseph Wozniak. 

A quorum was present. 

Also Present: John Kness, General Counsel; Dr. Ann Rondeau, President, staff 
members, representatives of the press and visitors.  

Please Note: 
Student Trustee Anthony Walker arrived at 6:07 p.m. 
Trustee Joe Wozniak arrived at 6:58 p.m. 

2. CLOSED SESSION (SSC-2200 – 6:00 p.m. – 7:00 p.m.) 
Motion: At 6:02 p.m., Chairman Mazzochi entertained a motion that the Board of 
Trustees moves into closed session. Trustee Bennett moved and Vice Chairman 
Napolitano seconded the motion. 

John Kness, General Counsel read the reasons indicated for closed session as 
follows: 

Special Board of Trustees Meeting 12/14/17 Page 1 



  
 

 

    

  
    
     
     
 

   
   
  
 

      
   
  
 

     
    
     
     
   
 

      
   
    
 

   
   
     
      
   
 

     
  

    
 
   
 
  
   
 

  
    
  

 
   

 
     

     

Item 8n 
February 15, 2018 

1. The appointment, employment, compensation, discipline, performance, or 
dismissal of specific employees of the public body, including hearing testimony 
on a complaint lodged against an employee of the public body or against legal 
counsel for the public body to determine its validity. 

2. Collective negotiating matters between the public body and its employees or 
their representatives, or deliberations concerning salary schedules for one or 
more classes of employees. 

8. Security procedures and the use of personnel and equipment to respond to an 
actual, a threatened, or a reasonably potential danger to the safety of 
employees, students, staff, the public, or public property. 

11. Litigation, when an action against, affecting or on behalf of the particular public 
body has been filed and is pending before a court or administrative tribunal, or 
when the public body finds that an action is probable or imminent, in which 
case the basis for the finding shall be recorded and entered into the minutes of 
the closed meeting. 

21. Discussion of minutes of meetings lawfully closed under this Act, whether for 
purposes or approval by the body of the minutes or semi-annual review of the 
minutes as mandated by Section 2.06. 

29. Meetings between internal or external auditors and governmental audit 
committees, finance committees, and their equivalents, when the discussion 
involves internal control weaknesses, identification of potential fraud risk areas, 
known or suspected frauds, and fraud interviews conducted in accordance with 
generally accepted auditing standards of the United States of America. 

On roll call voting aye: Trustees Bennett, Bernstein and Markwell, Secretary Fenne, 
Vice Chairman Napolitano and Chairman Mazzochi.  
On roll call voting nay: None. 

Chairman Mazzochi declared the motion passed. 

Student Trustee Walker arrived at 6:07 p.m. 
Trustee Joe Wozniak arrived at 6:58 p.m. 

3. RETURN TO OPEN SESSION 
At 7:03 p.m., Chairman Mazzochi announced that the Board of Trustees has returned 
to Open Session. 

Chairman Mazzochi asked Secretary Fenne to call the roll. 

Present: Student Trustee Walker, Trustees Alan Bennett, Charles Bernstein, 
Christine Fenne, Dan Markwell, Deanne Mazzochi, Frank Napolitano and Joseph 

Special Board of Trustees Meeting 12/14/17 Page 2 



  
 

 

    

 
 

 
 

  

   

      
  

 
  

   
 

 
   

  
   

  
 

   
     

   
 

 
   

  
 

    

  
 

   

  
 

 

     
      
   

 
    

   
  

    
   

 
 

Item 8n 
February 15, 2018 

Wozniak. 

A quorum was present. 

4. PUBLIC COMMENT 

 Richard Jarman spoke regarding HLC presentation in February 

 Jackie McGrath spoke regarding the start of the Spring semester; faculty 
tenure and retirements. 

5. REPORTS 
a. Chairman’s Report 

Chairman Mazzochi attended the Martin Luther King Breakfast at Benedictine 
College.  Chairman Mazzochi enjoyed talking to the people who are working at 
the College and to see the joy and excitement they have in helping students 
achieve. Chairman Mazzochi also noted that Tenure decisions are on the 
Agenda this evening; this is an important milestone for these candidates. 
Chairman Mazzochi stated that a lot of hard work and careful consideration has 
gone into these decisions. 

b. Student Trustee’s Report 
Student Trustee Walker attended New Student Orientation. Student Trustee 
Walker also noted that he put together a transference binder of reference 
materials for future incoming student trustees. 

c. President’s Report 
Dr. Rondeau introduced the following: 

Earl Dowling, Vice President Student Affairs & Institutional Advancement 

 Update on Foundation 

Dr. Donna Stewart, Interim Vice President Academic Affairs 

 Faculty Tenure Candidates 

Dr. Charles Currier, Vice President Information Technologies & Facilities 

 Bruce Schmiedl presented the American Institute of Architects Prairie 
Chapter 2017 Excellence Award for Adaptive Re-Use / Preservation / 
Restoration to the Board for the Naperville Center Renovation. 

d. Academic Committee 
Trustee Bennett noted that at the end of February Research and Analytical 
Corporation will be partnering with the Internal Auditor to conduct an audit to 
determine the compliance of alignment of course syllabi with the active course 
file. Results of the audit will be included in the COD May Interim Monitoring 
Report to the Higher Learning Commission. The next Academic Committee 
will meet again in early March, 2018. 

Special Board of Trustees Meeting 12/14/17 Page 3 



  
 

 

    

  
  
 

  
    
    
    
     
     
     
    
     

 
       
  
 
    
  
 

   
   

  
 
   
       
    

 
      

      
  

 
 

        
     
 
     
      
        
     
     
      
      
      
      
     
      

Item 8n 
February 15, 2018 

6. PRESENTATIONS 
None. 

7. INFORMATION 
The following items were provided to the Board for Information: 

a. Personnel Items 
b. Financial Statements 
c. Gifts & Grants Report 
d. Construction Change Orders 
e. Monthly Construction Update 
f. WDCB-FM Radio Station Audit 
g. In-Kind Quarterly Donations 

Trustee Bernstein asked that on Item 7b: Financial Statements if it would be possible 
to see current year along with prior year? 

Chairman Mazzochi also noted that all of the Trustees also made donations to the 
Giving Campaign. 

8. CONSENT AGENDA 
Chairman Mazzochi asked if there were any Consent Agenda items the Board would 
like to pull and vote on separately. 

Secretary Fenne requested the following item be pulled: 
8d:Printing, Mail Preparation and Postage Expenses for Community Publication 

Engage. 

Motion: Chairman Mazzochi entertained a motion to approve the Consent Agenda 
with the above item pulled. Trustee Bennett moved and Trustee Markwell seconded, 
that the Board of Trustees approve the Consent Agenda consisting of the following 
items: 

a. Approval of Tenure for 26-members (see list below) of the Faculty at the end of 
their probationary years of employment at College of DuPage. 

1. Steven Accardi, English, Liberal Arts Division 
2. Julie Alvin, Nursing B.N.A., Biology & Health Sciences Division 
3. Karen Batke, Nursing B.N.A., Biology & Health Sciences Division 
4. Tony Bowers, English, Liberal Arts Division 
5. Mia Boyd, Cosmetology, Arts, Communication & Hospitality Division 
6. Sarah Butler, Psychology, Social/Behavioral Sciences & Library Division 
7. Yumei Dang, Mathematics, Math & Natural Sciences Division 
8. Lisa Ely, Respiratory Care, Biology & Health Sciences Division 
9. Andre Guerra, Economics, Social/Behavioral Sciences & Library 

Division 
10. Thomas Hard, Biology/Anatomy & Physiology, Biology & Health 

Special Board of Trustees Meeting 12/14/17 Page 4 



  
 

 

    

     
     
      
     
     
       
     
      
     
        
     
     
       
     
      
     
      
      
      
     
      
     
       
     
 
     
       
   
 
     
         
    
 
   
 
    
        
   
 
       
     
 
      
      
      
 

Item 8n 
February 15, 2018 

Sciences Division 
11. Jennifer Hill, Mathematics, Math & Natural Sciences Division 
12. Peter James, Business, Business & Technology Division 
13. Donna Kanak, Nursing A.D.N., Biology & Health Sciences Division 
14. Michael Maddox, Culinary, Arts, Communication & Hospitality Division 
15. Robert Moorehead, Sociology, Social/Behavioral Sciences & Library 

Division 
16. Melissa Mouritsen, Political Science, Social/Behavioral Sciences & 

Library Division 
17. Steve Santello, Computer Information Systems, Business & Technology 

Division 
18. Anitha Saravanan, Nursing A.D.N., Biology & Health Sciences Division 
19. Bradley Sward, Computer Information Systems, Business & Technology 

Division 
20. David Taylor, Biology/Anatomy & Physiology, Biology & Health Sciences 
21. Azure Thill, Psychology, Social/Behavioral Sciences & Library Division 
22. Georgina Trausch, Mathematics, Math & Natural Sciences Division 
23. Dan Vitale, Accounting, Business & Technology Division 
24. Lisa Vondra, Diagnostic Medical Imaging-Sonography, Biology & Health 

Sciences Division 
25. Andreas Vrettos, Electro-Mechanical & Electronics, Business & 

Technology Division 
26. Esperanza Wilson, Surgical Technology, Biology & Health Sciences 

Division 

b. Purchase of the ACCUPLACER Test Units for the Testing Center from College 
Board, 250 Vesey, New York, NY 10281 for a total expenditure not to exceed 
$50,525.00. 

c. Three (3) year contract with Ellucian Company L.P., 2003 Edmund Halley Drive, 
Suite 500, Reston, VA 20191 for the Talent Management Suite licenses and 
implementation not to exceed $372,220.00. 

d. Item Pulled. 

e. Skylight Replacement for the Student Resource Center Library to the lowest 
responsible bidder, NSS Exteriors, 4650 West 120th Street, Alsip, IL 60803 for the 
total amount of $419,246.00. 

f. Purchase of a Manual Precision Surface Grinder from Innovate Technologies, 761 
N. 17th Street, Unit 5, St. Charles, IL 60174, in the amount of $40,032.00. 

g. Purchase of equipment as outlined in the below table form Riverside 
Technologies, Inc. (RTI), 748 N. 109th Court, Omaha, NE 68154 for the total 
amount of $188,690 in accordance with the five-year partnership agreement. 
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Item 8n 
February 15, 2018 

h. Contract for a leadership development program with Center for Creative 
Leadership, One Leadership Place, Greensboro, NC 27410 for an expenditure not 
to exceed $81,522.80. 

i. Board Policy No. 10-40: Unrestricted Fund Balance – Second Reading. 

j. Anticipated FY18 payments for the Interim Benefits Professional Consultant 
through no later than June 2018 in a not-to-exceed amount of $75,000.00. 

k. Approval of By-laws for recommendation to the proposed Innovation Center. 

l. Reimbursement of Dr. Ann Rondeau’s expense report in the amount of $101.04. 

m. Minutes of the December 14, 2017 Special Board Meeting. 

n. Personnel Action Items 

o. Financial Reports 

p. Financial Services Agreement related to the Engagement of Speer Financial, Inc., 
and to pay all costs incurred in connection with the Agreement. 

q. Three (3) year contract from January 1, 2018, through December 31, 2020 for debt 
collection services with Alltran Education, Inc., 840 S. Frontage Road, Woodridge, 
IL 60517, for a fee of 20% of actual monies received from their collection efforts. 

r. Approval of Resolution authorizing the non-renewal of Janet Petrine as a 
probationary employee and the dismissal of Janet Petrine as an employee at the 
end of the Spring Semester, 2018. 

s. Purchase of ALEKS testing units and services from McGraw-Hill Global Education 
LLC, (ALEKS Corporation, 15460 Laguna Canyon Road, Irvine, CA 92618) in an 
amount not to exceed $90,000.00. 

t. Approval and Support of Board Vice Chairman Frank Napolitano for nomination as 
ACCT Regional Director or Director at Large. 

On roll call voting aye: Student Trustee Walker, Trustees Bennett, Bernstein, 
Markwell and Wozniak, Secretary Fenne, Vice Chairman Napolitano and Chairman 
Mazzochi. 
On roll call voting nay: None. 

Chairman Mazzochi declared the motion passed. 
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Item 8n 
February 15, 2018 

PULLED ITEMS: 

Item 8d 
Motion: Chairman Mazzochi entertained a motion that the Board of Trustees 
approves the purchase of printing, mail preparation and postage of Engage magazine 
for the 2018 fiscal year from Precise Printing Network, Inc., 2190 Gladstone Ct., Suite 
A, Glendale Heights, IL 60139, for a not-to-exceed expenditure of $194,320.00. 
Trustee Markwell moved and Trustee Bennett seconded the motion. 

Secretary Fenne questioned the expense of the paper weight, noting that the lesser 
grade of paper will save money and still maintain the quality of the item. 

Laurie Jorgensen noted that the specifics have not yet been decided, but that the 
lesser grade of paper can definitely be used. 

On roll call voting aye: Student Trustee Walker, Trustees Bennett, Bernstein, 
Markwell and Wozniak, Secretary Fenne, Vice Chairman Napolitano and Chairman 
Mazzochi. 
On roll call voting nay: None. 

Chairman Mazzochi declared the motion passed. 

9. APPROVAL: Financial Report: AlphaGraphics Wheaton 
Motion:  Chairman Mazzochi entertained a motion that the Board of Trustees 
approves the Financial Report: AlphaGraphics, Wheaton. Vice Chairman Napolitano 
moved and Trustee Markwell seconded the motion 

On roll call voting aye:  Student Trustee Walker, Trustees Bennett, Bernstein, 
Markwell and Wozniak, Vice Chairman Napolitano and Chairman Mazzochi. 
On roll call voting nay:  None. 
On roll call abstaining:  Secretary Fenne 

Chairman Mazzochi declared the motion passed. 

10. TRUSTEE DISCUSSION 
Secretary Fenne indicated that she will be working with the new SLRP committee and 
will be requesting input from the Trustees. 

Chairman Mazzochi congratulated the newly tenured faculty candidates and Trustee 
Bennett on his 50th wedding anniversary. 

11. CALENDAR DATES / Campus Events (Note: *= Required Board Event) 
The next meeting will be Thursday, February 15, 2018: Regular Board Meeting @ 
6:00 p.m., SSC-2200. 
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Item 8n 
February 15, 2018 

12. CLOSED SESSION 
Motion: At 7:41 p.m., Chairman Mazzochi entertained a motion that the Board of 
Trustees moves into closed session. Secretary Fenne moved and Student Trustee 
Walker seconded the motion. 

John Kness, General Counsel read the reasons indicated for closed session as 
follows: 

11. Litigation, when an action against, affecting or on behalf of the particular public 
body has been filed and is pending before a court or administrative tribunal, or 
when the public body finds that an action is probable or imminent, in which 
case the basis for the finding shall be recorded and entered into the minutes of 
the closed meeting. 

29. Meetings between internal or external auditors and governmental audit 
committees, finance committees, and their equivalents, when the discussion 
involves internal control weaknesses, identification of potential fraud risk areas, 
known or suspected frauds, and fraud interviews conducted in accordance with 
generally accepted auditing standards of the United States of America. 

On roll call voting aye: Student Trustee Walker, Trustees Bennett, Bernstein, 
Markwell and Wozniak, Secretary Fenne, Vice Chairman Napolitano and Chairman 
Mazzochi.  
On roll call voting nay: None. 

Chairman Mazzochi declared the motion passed. 

13. ADJOURN 
Motion: At 8:12 p.m., Chairman Mazzochi entertained a motion that the Board of 
Trustees adjourns. Trustee Bennett moved and Trustee Markwell seconded the 
motion. 

Motion passed on a voice vote. 

Chairman Mazzochi declared the January 18, 2018 Regular Meeting of the Board 
adjourned. 

Christine Fenne, Secretary 

Dated: February 15, 2018 

Deanne Mazzochi, Chairman 
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Item 8o 
February 15, 2018 

COLLEGE OF DuPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. USUBJECT 

Personnel Actions. 

2. UREASON FOR CONSIDERATION 

Board Action is required to ratify and approve personnel actions. 

3. UBACKGROUND INFORMATION 

a) Ratification of Administrator Retirements 

b) Ratification of Faculty Retirements 

c) Ratification of Classified Retirements 

4. URECOMMENDATION 

That the Board of Trustees ratifies the Administrator Retirements, Faculty 
Retirements and Classified Retirements. 

Staff Contact: Linda Sands-Vankerk, Vice President, Human Resources 



  
   

 

 
 

 
 

        
       

 

              
     
 

 

               
 

               
 

               
  
 

 

               

Item 8o 
February 15, 2018 

RETIREMENTS 

Years of 
UName UTitle UDepartment UEnd Date TypeU UService U U U 

ADMINISTRATOR 

Charles Currier VP, Information Technology, Information Technology 06/30/2018 Retirement 11 Yrs. 6 Mos. 
Facilities Oper. and Construction 

FACULTY 

David Ficht Professor, Mathematics Math and Natural Sciences 08/06/2018 Retirement 18 Yrs. 10 Mos. 

Beatrice Jaynes Professor, Mathematics Math and Natural Sciences 08/06/2018 Retirement 19 Yrs. 10 Mos. 

Robert Nichols Professor, Computer Business & Technology 08/06/2018 Retirement 16 Yrs. 2 Mos. 
Information 

CLASSIFIED 

Barbara LoCicero Childcare Assistant I Early Childhood Center 06/01/2018 Retirement 15 Yrs. 1 Mos. 
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Item 8p 
February 15, 2018 

COLLEGE OF DUPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

Financial Reports: Treasurer’s Report, Payroll Report, Accounts Payable 
Report, All Disbursements Excluding Payroll, and Budget Transfer Report. 

2. REASON FOR CONSIDERATION 

Regarding orders and bills consistent with Section 3-27 of the Illinois Public 
Community College Act, Policy 10-65 requires that checks for items not 
previously approved by the Board shall require individual approval by the Board 
of Trustees for amounts of $15,000 or over. We have listed all items for the 
month, including those over $15,000, which will include the small subset of 
items over $15,000 which is consistent with Section 3-27 of the Illinois Public 
Community College Act and not previously approved by the Board. 

3. BACKGROUND INFORMATION 

(a) Treasurer’s Report – The Treasurer’s Report goes to the Board for approval 
every month except July. The Treasurer’s Report includes the receipts and 
disbursements for each month on strictly a cash basis. 

(b) Payroll Report – This report includes disbursements from accounts payable 
related to Payroll items including taxes, SURS and benefits greater than 
$15,000. This report is presented to the Board for approval each month. 

(c) Accounts Payable Report – This report includes all Accounts Payable 
disbursements greater than $15,000 excluding payroll items included in the 
Payroll Report. This report is presented to the Board for approval each 
month. 

(d) All Disbursements Excluding Payroll – This report includes all 
disbursements for the month excluding personal payroll disbursements. 



  
   

 
              

             
       

 
            

     
       

 
         

           
           

                
          

          
             

             
      

 
 

 
 

  
 

           
          
   

 
 
 

           
     
 
 
 
 
 
 

 

 

 

 

 

 

 

 

 

 

Item 8p 
February 15, 2018 

(e) Budget Transfer Report – This report is presented to the Board for approval 
on a monthly basis. The budget transfer report lists the funds, descriptions, 
amounts and reasons for the budget transfer. 

(f) Legal, Professional, and Search Fees - Request approval for payment of 
Legal Fees, Professional Fees and Search Fees. This report is presented 
to the Board for approval each month. 

(g) Travel Expense/Requests- Estimated travel expenses that exceed the 
maximum allowable rates set forth in Exhibit A of Administrative Procedure 
10-190, or total estimated travel expenses that exceed $5,000 or $15,000 
for group travel, must be approved by the Board by roll call vote at an open 
meeting. If estimated travel expenses are below the maximum allowable 
rates but actually incurred expenses end up exceeding the maximum 
allowable rates, the expenses must be approved by the Board by roll call 
vote at an open meeting prior to reimbursement. This report is presented to 
the Board for approval each month. 

4. RECOMMENDATION 

That the Board of Trustees approves the Treasurer’s Report, Payroll Report, 
Accounts Payable Report, All Disbursements Excluding Payroll and Budget 
Transfer Report. 

Staff Contact: Brian Caputo, VP Administration, CFO and Treasurer 
Scott Brady, Controller 



  
   

 
 

   
   

 
  

 
 

    
  
 
 

   
 

             

    
 
 
 
 
 
            

                  
 
 
            

                
 
 

Item 8p 
February 15, 2018 

COLLEGE OF DUPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

SIGNATURE PAGE FOR 
FINANCIAL REPORTS 

ITEM(S) ON REQUEST 

THAT THE BOARD OF TRUSTEES APPROVES THE FINANCIAL REPORTS FOR THE PERIOD ENDED 

JANUARY 31, 2018. 

BOARD CHAIR DATE 

SECRETARY DATE 



A. Treasurer's Report 

Collegeof Dupage 
CommunityCollege District No. 502 

Treasurer'sReportas of 1/31/18 

Chase Concentration and Credit Card Accounts 

Beginning Balance $ 12,893,842 

Current Activity 
Cash Receipts 8,829,352 
Cash Disbursements (7,839,665) 
Wire Transfers/Bank Charges/Voids 5,701,331 
Payroll (4,249,607) 

Total Monthly Activity 2,441,411 

Ending Balance $ 15,335,253 

Cash 
Chase Concentration Account $ 14,054,085 
Chase Credit Card Account 1,281,168 
Total Cash $ 15,335,253 

DisbursementSummary 
Invoices less than $15,000 

Checks • Vendors $ 763,937 
Echecks• Vendors 830,278 
ACH transfers • Vendors 6,186 
Wire transfers • Vendors 14,899 

Sub-totalVendors $ 1,615,300 

Checks- Employees $ 
Echecks• Emplo1ees 

14,905 
35,no 

Sub-totalEmployees $ 50,675 

Checks• Student Refunds $ 307,045 
E-commerce• Student Refunds 928.533 

Sub-totalStudents $ 1,235,578 

Total invoices less than $15,000 $ 2,901,553 

% Electronic 62.58% 

Invoices$15,000or more 
Checks- Vendors $ 452,354 
Echecks- Vendors 2,820,529 
ACH transfers • Vendors 1,646,320 
Wire transfers • Vendors 18,909 

Total Invoices $15,000or more $ 4,938,112 

% Electronic 90.8% 

!Total Cash Disbursements $ 7,839,665 

Invoices$15,000or more 
Payroll Related $ 2,338,251 
Accounts Payable Related 2,599,860 

Total Invoices $15,000or more $ 4,938,112 



Payroll •JANUARY 2018 

DirectDeposits 
Check& 
Total Payroll 

%Electronlc 

Payroll Disbursements -January 2018 

'HECKNUMBER litllllilS~I, 
IM'A640 01/08/18 

IM'A647 01/18118 
IM'A649 01131/18 
IM'E0064786 01/04/18 
IM'E0065006 01118118 
IM'A641 01/0&'18 
IM'A646 01118118 
IM'A648 01/31118 
IM'E0064788 01/04/18 
IM'E0065007 01118118 
IM'E0064789 01/04/18 
IM'E0065008 01/18118 

College of DuPage 
Community College District No. 502 

PAYROLLREPORT 
CASH DISBURSEMENTS THAN$15,000GREATER 

Gron Net 
$6,416,933.82 $4,155,365.35 
$129,370.99 $94,241.90 

$6 546 304.81 $4,249,607.25 

Payroll Related Disbursements: Withholdings and Taxes 
Grand Total Payroll Disbursements 

PAYEE QESCBIPDANNAME 
Oepanmen1 Wi1hholding 1/5/18 Payroll ol TreaslJry Tax· Federal 

099a11men1of Treasllry Wi1hholding 1/19118Tax. Federal Payroll 
Oepar1mentof T reas1J1y Wi1hholdi!l9 212/18Tax· Federal Payioll 
DuPageCredij Union Credit Union. PR Deduction 115118 
DuPageCredil Union Cfedit Union· PR Deduction 1/19118 
IDES-Magnetic Withholding PayrollMedia Un~ Tax-Slate 115/18 
IDES-Magnetic Withholding PayrollMedia Un~ Tax-Slate 1/19118 
IDES·MagnetleMediaUnit Tax· State 212/18 Wrthholding Payroll 
SUAS·Slal& Retirl.'ment Employee Conuibutions. PayrollUniversity System Retirement 115/18 
SUAS-SlaleUniversity System Retirement • 1119/18 Retirement Employee Con!Jibutions Payroll 
Valic Retirement Services Annuities·1/5/18 Payroll 
Valie Retiremetit Annuities· PayroUServices 1/19118 

TOTAL 

B.Payroll 

97.8% 

Al4Qll.llI 
$410,765.39 

$351,718.11 
$347,550.17 
$28,069.26 
$27,85928 

$131,796.35 
$132,321.80 
$132,797.01 
$270.063.49 
$2~,961.52 
$121,278.02 
S114,070.84 

$2,338,2$1.22 

http:2,338,2$1.22
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Co11eceof DuPage 
Community Collece District No. 502 

ACCOUNTS REPORTPAYABLE 
CASH DISBURSEMENTS 1'HAN $15,000 GREATER 

January 2018 Olsbursemenl$ 

Accounts Payable Disbursements· January 2018 

CHECKSISSUED ACCOUNTING JANUARY2018FORINVOICESGREATERDURING MONTH· THAN$15,000 

CHECK NUMl!EII PAYEE NAME DESCRIPTION~ 
IM'023032S 011111/18 Airgas,Inc Equpmenl- ln,lruclional 
IM'E0065026 01118/18 MIBIENTTOURSINC O\tlerConuar:111,11Serv!us bpe<>se 
IM'0230339 01118/18 AmerleanExpress Tr.wel RelatedSe<Vi:tsCo,loc TraveHMolSme 
IM'0229656 12/15/2017 Ugl1t Chee~ voided month8ar1)1zQn olllewEng\aM Inc issued In prior month; in eu11en1 
11.1'0230326 01/111118 Ugl1t Olhe< Serv!oos8ar1)1lon olNewEnglandInc Conll8Clllal Expense 
IM'E0064115 01/tl,t/18 of Dupage F<l(Ully ProfessionalCollege Assoc Outs 
IM'E0065003 01/111/18 ot Dupage F,cully Assoc OutsCQ11eg& frofasslonal 
IM'0229797 01/12/18 eo1urrt,laAnis1sMa~1 OlherContra,;lual ExpenseServices 
IM'0230327 01/18/18 CoiurrtlaMists Management Othe<Con111ctUal £xpenseServices 
ui·omna 01/tl3/18 S11um ExpenseCo"""™'•lttl Edison-Cuol Eleclri:ily 
IM'0230476 01/J0/18 Edison-Carol Eloclri:ilyColM'OOl,oalttl S11um Expanse 

Corrvrunfy Hea-h Consoiwm IM'E0065004 01/111/18 College Mtlf<alHO PrelTiJm • 0-imer 2018 
IM'E0065118 011'29/18 CorporatelalolsPropeny Ren!alFacilily 
IM'E0055120 Oltn'18 DAOES Funds Held In CustodyofOlbars / Rtnlll hcilily 
IM'E0055005 01/18/18 of11no11 2018Della Dental DenialPPO Plenwm DecermB< 
IM'A640 OI/Oe/18 ol Treasuiy WlhhoklingTax. Fedefal !ltl)tl1l1Vlnl 
IM'A647 01/18/18 Iles>-• WlhhoklingolTreasuiy Tax• Fede<sl 
IM'A648 01131118 olTreasuiy Tu. FedsfBI Oepanmenl Wlhholding 
IM'E0065029 01122/18 DugganBellKb.lLC legol Seiv~ Expe<\s• 
IM'022tl738 01,113/18 Oynew Enerw Servns. LlC Eletlricey£xponse 
1M'E0065123 01/30/18 Good Samartan EMSS • Parame\lle !'log lnstruclional Comroc1sSarvict 
IM'E006S027 01122/18 IntegralConmit1ion.Inc. OttierC.,nlr&elvtlSeivi:nExpBnse 
IM'E0064no 01/ll3/18 Nicor Enerchange GasE,cptnse 
IM'E006S033 0lfll/18 Nicor Ene<cllange GasExpanse 
IM'E006S034 01'l3118 NicorGas GasExpanse 
IM'E0064787 01/04/18 Altll«tcts,Inc. ServtasPedonnance rt M.ainttnance 
IM'0230329 01/111/18 Slandard Coff11•"Y Premium 2018Reliance Us 1n;U1ance Life lnsuranca Ottcerrber 

IM'E0065124 01/30/18 Ttchoologie$, EquiJmenl• lnSlrucllonal Rive<side Inc. 
IM'W505 01/111/18 tntsm11lo11al S1udietSa~EeoiedesTrol; P0<1tt Traval • F"iefd 

IM'E0065030 01/l2118 SchuylerRoellel CrisllamPC £xponseugal Sarw:BS 
IM'E0064788 01/IW18 Uni,er>fy System £"!)1ayeeRelillfll8fl1SURS·State Re!Kemenl Conlrt)utions 

IM'E0065007 01/18/18 Uni,er>ly System Eirploytt Relimme<rtConlrl>utlons$URS-Stile Re!wemenl 
IM'0~740 01/1)4/18 Urban $,rvi:e,Inc. S&M:es£xponseEt8Yi.1or Olher Coo1,r1c1uel 
IIA'E0064771 01/tlJ/18 1/&geol Glt!n El~n. llfnois Wa1&1-StwageExpense 
OA'E0065121 OlfJ0/18 Wa1e1 Expense\/llageolGlen El~n.111inc,;; -Sewage 
IM"E0065125 OlfJ0/18 Reed l.esk0<ky ServicesExpenseWts!lake Archk«IUIBI 
IM'OZl0:141 OlfQ/18 XeroxCorporaJlon Rental-Equpment 
IM'E0061790 OIIIM/18 Conmioic41ions, AdVM~lngE,cptnseZSMder Inc 
111'£0065028 OlfQ/18 Inc AdVen1s1n9ZtbnderConm,ni:alions, . E,cptm 

TOTAl 

Purr:hues for approval 201810bt paid InFebruary 

ConsullbEduarle<:h HyundlllEngine, Tr.lnln9 Mettrltls Vocallon11 
kiutg!f lntemation1I, Wall*lemInc. 
OmniUpdlto,Inc. Web Con\tnt Mana9tmtnl 
Te~Atomicrnc. X·rrt Equlpmt<tl 
Zahinder lne. SocltlMt<llt,Stan:hEnginel OnlfntCommuniarliont, M<~l1lng. Redo, 

C.Accounl$ Payable 

AIIOUNT 

$17,858.00 
$20,000.00 
$31,283.00 
-$22,921.25 
W.921.25 
$27,132.00 
$27,132.00 
$38,000.00 
$17,000.00 
$56,559.74 
$ti0,5099a 

$1,118,89571) 

$16,52306 
$232,910.47 
555,628.35 
~5.362.70 
~8.70825 

~5.300.00 
~1.594.31 

$11M16.i7 
$21,600.00 
$25,Cq3.00 
$57,997.59 
$74,73625 
$.39,126.63 
$15,187.87 
$45,305.11 
$2228200 
$18.909.00 
$25,008.70 
$17,615.86 
$17,665.70 
$21,%7.50 
$24,137.51 
S21.551.l'.l 
$18,52500 
147,36419 
516.01990 
552,4..11268 

$2,5!!9.W,AC 

$20,755.00 
$17,933.60 
$18,000.00 
$19,528.15 
$18,688.57 

$12,903.92 

http:12,903.92
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http:5.362.70
http:555,628.35
http:232,910.47
http:56,559.74
http:17,000.00
http:38,000.00
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D. All DlsburNfflllfll& E1tlvdlng P«yn>II 
Collegeol OuPage 

CommunityColltgoDlstllctNo.50l 

ACCOUN'IS ANO REPORTPAYABLE PAYROLL 
CASHDISBURSEME!ITS 

..,.,,""Y31, 2011 

CHE<:MSISSUEDDURING MOKTllACCOUNTING •Js....,, 201e 

Ch.ek numlJar ~tne• Ol'dt< luued to tbid1nls ""'ch Incheck number uquence f18P'·All sludenll 81'8covlnld under IhaFamily Educational R'9hls and Prlvac~ Ac1(FeRPA). Cheeks ltsflld Include payroll aish.. clud11ched<s mult5 
dlsburaamtnta made to .,..,do,..111d govemment 1genckls toremployee payroll deduc1lons. 

To viewlnvolcu on line, click the hyperlink bffllw10takfyou to Ille Col!tgt'a hom. p,-gt. 

h1tp:l®W1.cod.l!dulal/9u® Hice ol thu, resillto k'planning and [tpOrting documrolsiinyoiees -!!§R• 
CIiek 'AboutCOD': then click •cooFinancial Documents•; 1111n lnvolcas and Sflecl a monthcl!ckThln! P"" 

APTYPE PAYEE CHECl(DATE CHECKNO. AMOUNT DESCRIPnON 
l!woitt<SIS,000 Aiy$SaWMI 11115/17 IM-0228563 s ~-001 Cllecklssti<dinpriormoolh:vo«ledncuRJOImonlh 

ln'IOQ,:$15,000 c~~en1ecn.~. 12/13117 IM'0229:348 s IJ.C8325JOllckis8uodnpriorrnonlh:wiled ncurrentirallh 

Jrwoloe415,000 Sal00ISJ)«\l.ly,n: 12/13/17 555 17,460.001. IM'C229 s Cht<kisS<ledinpriormon¥>;110l(Hdlncum,n1ll'Clnlh 
IM>ot<$15,000 C'flZenloeh,lnc. 12/13/17 12 IJ.50Z.251Check~ Inl)!IO<monlh; monlhIM'02296 $ volled lncurren1 

Jrwoloe>S15,000 s 122,921.251Blltlizoo Llghl rt Now England, Inc. 12/15117 IM'0229656 Chtckissuo<Ii1priofmooh;-incuR10lmmlh 

IIYOIOt>S1 C(lrMICl'l'loWlillEdi!a,,CorolSlmam IM'ow.1738 $ 56.:;59.74£lociri:ityE""'1s,5,000 01/00/18 

lrWolot>S15,000 i>,,,egyEnergySeMm, u.c 01/00/18 IM'0229739 $ 116,51897Elom:ity~ 
ln'l!b>$15,000 111mn StMct.lhC. 01~118 IM'02297t0 $ 21.957.50 O!her(;(<lllae1uaJStlVieesE>:pwt e1,va101 

BlfflaR!Ganos,PC OIIIW18 IM'02297,1 s 345.11 Wago~ents
-· <$15.000 
lrM>a415.000 G111I .. H911rE!Ullial GuarirllyCorporatm Oll04/18 IIA'0229m $LBJc 577.38Wa11<~anto 
-415.000 Illinoiso,i,arvnontofRMnue 01/04/18 ~A'0229743 $ 116.16 WagoAssi<rrnanls 

l<M>lc&415,000 ln!&matlcnal rt ~II~ 01/04/18 IM'02297~ $ 671.13Pro1ass0\81lk\lc,n E~ft81'S Oun 
Otlk•o1GftM8.S1&8ffl$ 01/04/18 11.1·02297,5 $ 913'5 Wage~

-· <$15,000 
SCOU IM'Ol:197,6 

lnvoi:9415,000 ThoRoonayLawFirm, PC 01/04118 IM'<Z!9747 s 150.18W.goAsoigm,ents 

ln1'0ie1415,000 SI.Ile Qisbur-ent Unit 01/04/18 IM'0:!297"8 s 3,931.84W.91Assig'ml!flt8 

ln1..:•415,000 Taian&Ktsanes 01/1)4/18 1M·amm s 541.~ WsgtAssJgffl..U 

lrll'Dic8 U.S. 0!1>811mint 01/04118 $ Wa11t~tnl$ 

lrM>i:t415.000 P8!VIS\Mllia 01/04/18 $ 542.JS Wage~e/11$ 

<.$15.000 d Edwllloo IM'Ont7$0 181.119 

10Y0i:t415,000 Wel1mln,Wt:rtJo<g&Rt!I Co.,LPA 01/D4118 IM'-0229751 $ UU8 wege~= 
lnl'Cl:t 415,000 HQmtOtt)f)I.eo,.,,e,.G,.,.. 01110/18 IM'Q229787 s 2,696.70oi,,..~ 

lnYOl:a Pom>a~er-Glen Eltjn IM'Q2297111 s 12.000.00 USl'SP-d 415,000 01/10/18 

ln...:1 <$15,000 AT&T-CarolSUiam 01n1118 IM'-02.?9789 $ 1,180.14T~E-
lnl'Ol:e<$15,000 AT&T,Carol Simm 01111/18 IM'0229790 $ 1.s,0.40 T~E-
lnYOlc8<$15,000 AJ&T,CarOISlroam 01111118 IM'0229791 $ 2,384.12 Ttlephont Elipor,st 

IMYOltt<SIS,000 AT&Tf.lct>lllly 01/11118 IM'll229792 $ 24124 OtlaSupplin 

lnYOic141S,OOO SmFomo1 Enrenalnm«rl. 01/11118 IM'-0229793 $ Stivffl E'l)tf'<Sainc. 4,800.00 Olhtr C(t,!111(1UIJI 

IM\Xt <$15,000 01/11118 IM'-0229794 $ 36.84IT t.lalnlwnct StMctsCorncas1- Coq,cratioo 
lrwolel 415,000 Rmrvt- 01111/18 IM'll229795 $ 10,000.00Pilney Bowes Pl!IPBld 
lnYolcl41S,OOO MIilican Fnimt Ca,po,allcn 01/12/18 IM'0:!29796 s 2,196.60 Olhar Co:mt!ual s.m:.. Expeosfl 

lnYolce>$15,000 CoM>bl9M1$1SMa/le9tfflMI 01/12118 IM'0229797 $ 38,000.00~, Ccr!Bt1ualSeMees~• 
lffloict415,000 SonilrolChica= Wasl 01/12/18 IM'0/129798 s <4.?8.00Ren111Fecllily 
-..s15,000 ABl81l,11C 01117MB IM'0229!10!! $ 1.511.0!IM.11ntenar.:•SeMcts e-
WW01ce A.F.M.U.P.F!N IM'0229!10EI $ 71226 o,,.,Con1rac11li!l ~<$15,000 01117/18 s..w:., 
1Mla<$15,000 A.F.M. 01/17/18 i/,1'022$810 $ 1,055.20Olhor SelVi:nExpens,&E.P.Finl Conl78J:IUal 

1M>ot<$15.000 AmtrunAssoc.forPs111logal 01/17/18 I 475.00OU$$AAFPE E<ualioo IM'o:12961 s 
IMla 415.000 J<nlhanlbill1>wlel 01117/18 IM'OZ:29612 $ 150.00 Olhel~ISeMcesE,pense 

inYDlc441S,OOO ..,..,,,.~, 01/17/18 IM'-0229813 s Plj!MO!s1200.00 Ra!ictt H,a11hcato 

-415,000 Aa:UnlltEl<wnentOo~IUCllon. D1/17/18 s 47.00 Rolusclli!l>asal~,.h:. IM'02:2ff14 

~<$15,000 81nhlak 01117/18 IM'OZ!HIS $ 225.00OIM<C- ~Mm E"l)e<Ut 
lnYai:t41S,000 Adair Entarprit,a1, Inc. 01117/18 IM'OZ29916 s 432.SOMalnleMOCIS.Mct$~ 
im'Dice41S,ooo Cem-ir 01117118 IM'-02.29817 s 19.71 FIRb H1kl n Cus1ody rt Olhe<s 
lrll'Di:t415,000 -AutoPellS 01/17118 IM'-02.29818 $ 787.00_, s~ 
lnYoi:t41S.000 AWCES 01/17/18 IM'0229819 $ 899.00Outs 
lnYOi:a<$15,000 Aigas,lnc. 01/17/18 IM'022S820 s,n4.19 Equilln>ffr!$ -lnMICllonal 

lnl'att 415,000 AIWantn_OltComl)8/l'/, 01117118 IM'11229821 $ 4,661.10Vehlda Sl,lll)lles lne. 
ln,ox:1415,000 EliasAlaris 01/17118 IM'-0229822 $ 450.00 Oh, CMtrac11111StM,,sE,.,.,,.. 

ln...:1 <$15,000 01/11118 lf.1'02.29823 s aroBildingCosu12876 Bool<s 
ln,oca <$15,000 Allarclf',lj)!I srd Food S.Mcl Inc. 01/17118 IM'0229$24 s 2,686.07Equip,,ent• lnslN:lmal -
lrwote <St5,000 Al:isnc1Pij19rBildfood S.rvi:1 n:. 01117118 IM'02m2S $ ,82.67 Pu~1o1R11,11t 

IRl'OlcB Allit<IEleelroni:l IM'ow.1826 s 2,196.12Ncl1-Cep;&alequlpmt'11<$15,000 01/17118 

ln'IOic1415,000 Alllila10f l Mlsl Managemltfl, 01117/18 IM'0229e27 sR800/d$ Inc. 47.'SI M,tltisilgE"'°""' 
lrwoice<SIS,000 Alsoo,Inc. 01117/18 IM'0229e29 $ 710.70 ln!IAAIWISUl)plios 

i1WolcB<Sl5,000 hnalgarnatodawd Ctiago 01117MB IM'0229fl30 s 600.00 San,jlnlere~ 

kWolce<SlS,000 Ml/lll0ll.()00\,U.C 01117/18 IM'0229631 $ 5,976.JSlloolc$endBinck'qCosls 
lnwi:c<SIS,000 Millican laa,y Assoelation. CHOICEMa11Ui1e 01117118 ~A'0/1298:32 $ 52.20 Bow andllmrngCoSls 
11Mlict415,000 Angolo 01117/18 IM'~ $ Exponst •l.ocllCej,ulds Fresh Malkets 159.88 Conft18f1Cl!M1mg 

-<$15,000 Caro1Angl81 01117/18 IM'on9834 $ 2.20000 Ro!iretH-PB)ffl00!$ 

lflYOn<S15,000 llura-1<3 01117118 IM'OZ29SlS s 1,600.00 R11i<ff Hw:tlcalt P1;,nents 
WWO!ce<S1S,ooo Ale<naJl<Un~om,~ 01117118 IM'0:!29636 s SeMo&7'5.65 lno1ru:1mal Ccnrr&t!s 

IM>ot<$15,000 AmellS1MI SIW{Coml)any D1/17/18 IM'0229637 s 475.00 fnslnl:liNI Siw'ies 

lnvOiet<$15.000 TheMtn1ft G""41, Ire. 01/17118 IM'-0.!29a.lll s 411.SO hSlnl:lilnll S1.1¥)lie:s 

i111'01o8415.000 AacandL.. m;,g Hoifugs, U.C 01117/18 1"1'0228839 $ 76.01 Bookswl!i>dr,gC:WS 
lnvoict41S,OOO TIitMsoe~lt<I Prw 01117118 IM'11229840 14,375.76Olhe<Ctfflrac11111$ SeMcss e~ 

In...:•415,000 Cittefarid Ted1>1csl 01/17118 $ Oil1tlMalariallAssoclallonfo, Education IM'-0229841 BO.DO &Sq,pliasE-

lnYDica415,000 AT&T-Carol S1nll<1l 01117118 IM'Dm842 $ 42,71 T~E-
lnYOi:e AT&T 01117118 $ Olher C<lnlreaual e-415.000 Mobily IM'Oll29tl43 W.00 Strl«s 
lnYDict415,000 M.1"'-AU~ 01/17118 IM'0/129644 s 200.00 C<xi-EllpMle 
lnYOi:1415,000 .i...tcm.11lc0clolslhC 01117/18 s 225.00 F-~1Mant......:1StM:o E,cpono&. IM'0229fl45 

ln,'OCa 8ol<ar& 01/17/18 IM'02296t8 $ 211.JOBooksenclllildi>gCOIisdt!.,000 Tay,o,lkds 

ln\lOte <515,000 11811: 01/17/18 s 86.00 OlherConnelUll StMctt Expen$tCartiied Marttm S.MCU IM'0/129847 

lrwolts 415,000 Derle~Bargtr 01117/18 ~A'~ $ 2200.00 Ralil.. Htall,ca1t Pa)ffiMIS 

lrwoltl 415,000 lM!l8arotr 01117/18 11.1·~9 $ 1200.00 R11ic Htalllca<tP8)fflanls.. 

lrwoi:• <$15,000 umS.rkoo.!i! 01/17/18 11,1'02;!9850 $ 220000 Rell< .. Heol:hcalt Pa;,nants 
Baront's~ GIK!El¥1,Inc, 01117118 fM'Oll29e51 s 35300 Canlerence/M.!eting EIHISS • Lml 

-· <$15,000
lfflOlcl<$15,000 J8MiferBarrt1t 01"7/18 fM'o:!29852 s 10000 Olhl<ConmictualS&Mcts Elll)tn&e 

Pa1llclaBtlrn<lffl• 01/17118 fM'Q22985J s 2.200.00Rc!iraHlallhca1>Psymoor,
-· 415,000
lnwicc 415,000 AmoBe!Z 01M7/18 IM'-0229854 900.00RtlirHHsallhc:aras Ps,mentt 

8om>Otnia1Co. 01/17/18 IM'Dmll>S 2,1,0.14 ~SIJCll)lits 

lnYolct<SIS,000 01/17118 IM'112298S6 $ 1,200.00 Rtlltff H .. llhcara Pa)111ffl~ 
ffi0let41S,OOO Diann_, $ 
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D. All DlsburMl!llntl Enl\ldfng Poyn,11 
Colltgt ol lM'ege 

CommunityCol!ltll'Dlmk1No.502 
ACCOUlll'S AND REPORTPAYAlllE PA'IIIOLL 

CASHDISIIURSEIIEH'IS 
Janwy 31, lOII 

CHECKSISS\JEO ACCOUNTING 2011DUAING MONTH·Jenuary 

ClmknulT'bar aquence order u:tlUdNchtelcl lnulld 10 SIU dentsMIich re111ns E<lucalional Rights and Privacy At:l(FERPA). ChKk$ ll.lttd lnefudt pr,n,11 cash In check number gaquence gaps. All studenlaare coVll'td under !ht F1111lly 
dllburwnenlamada to vendors and gollffflmenl a;enclas for employee payrOII dtductlon1. 

To v!ewlnvok:fl on line, click 111, hyptlllnk~elOwto bib Yl)IIto 1ha Collage•, lloma paga. 
hlt~~twww.c2!!.~@22ij!lDHic.£ gl !!J~er•~•n~i! lanning and r£22rting documonls/'invoicos.a !l!x 

Click • AboutCOD'; lhan cllclc 'COD Flnanclal Documenbl'; 1han click ThirdPll1y lnvok:u andMIKIamonth 

APTVPE PAYEE CHECKOATI: CHECKNO. ANDUKT DESCRIPTION 

lnYolcf<S1S.OOO SusanSantai 01/17118 IM'0229657 $ 2.200.00 RelirtaHeallllcWP.r,,,,enlS 

molco,:$15,000 EllenBet~- 01117118 IM'om658 $ 1200.00R&tntHtallh:att P..,,.eru 

IW!lloo,:$1 Nanlle- 01117118 11.1'0229959 752.16 R11iree H.....,.,. P..,,.eru5.000 s 
-41 5,000 Erik~ 01/17118 11.1·~ $ 25.00 Lockt<lltposit!Pay>blo 
i<Mlct,:$15,000 Nlldialltils 01117118 IM'OZ!$861 $ 130.00 Consvla/lt$ E>:i>en>t 
lt!Yoiee<S1 BobBiedl<t IM'ome62 $ 130.00 COl\$Ol!an1SE,:penst S,OOO 01117118 

En:~ 01117118 IM'0229863 $ 40000 Olhf<Con- SeM:esEll)enst
-· ,:$15,000
lnl'Oi:•<$15,000 Mt/Solt 01/17118 IM'o:!29864 $ 130.00CmsulanloUl)IIISO 

lna:a <$15.000 Brosiy erd Hlstas, Inc. Dl/17118 IM'02:29&65 $ 1.270.64Bool<s Bmilg Costa1111<1 

lnooi:e ,:$15,000 Bc11'1oist, 01117/18 1M'022$866 $ • ln$!J\l:lion31 Inc 1,055.00 Equipmenl 

lnYOi:e415,ooo P•1rtia~ 01117/18 IM'OZ2S867 $ 2,200.00 Rtllree Heallhca1e Pa)'!lents 
ln...:a 415,000 ArlalBtallllold 01117/18 IM'a229868 $ 36.54Fin11H1kllnc.siodyolO'llt<S 

lnYOi:8<$15.000 i<ay818Uil( 01/17/18 JM·Q229869 s 900.00~iraa H111thcam Pa)fflenb 

lnYOi:e<$15,000 JOMilarBraun 01/17/18 IM'0229870 $ 1~.35 SM!en!Wot1<e<NON.CSWI' 

IIWolce<$1S,000 BteachingTtd'tnologi&S,lnc. 01117118 IM.0228871 s 6'1000 1rdtMtionalS~s 
1/IYOlce 81eal<IIIOJ uc IM'11229872 $ 816.00Pu- Aesalt415,000 e,ve,age tllinolS, 01/17118 to< 
lffloicl<$15,000 Bmk's, Inc. 01/17118 IM'0229673 $ 102.68FilancialCha"""'&~anls 

ln\O,:t<:$15,000 Clara Brin 01117/18 IM'0229e74 $ 25000 CiflotCull11<11111ISe<VCISE>!>etlS8 

llwo~•415,000 B,..ntll's 01/17118 IM'022S87S $ 67.98 ln!IOJCIICINIS~s 
n.olc8<$15,000 8/'0\\ntl!s,h: 01117118 IM'0229876 $ 201.50 IIISIIUCIICINISUl)l)ll&S 

l>Wl:1415.000 M,!IYButidey 01117/18 IM'0229877 $ 1.200.00Rllli:teHas""'311 Paymenls 

1Mn415,000 Bu~"""'' ke Han!Ml11• \'he!M 01/17/18 IM'022987$ $ 6.72 OlherS<.lllJ!it, 

IIYOltt41S,OOO Blffl)etlo 81J1"'8t 01/17118 11.1'0229879 $ 27.17 hi$\I\ICIIQl\al~$ 

1nYob<S1S,OOO Thclmas~e, 01117118 11.1'0229680 $ 900.00Relir.at1tall>Qa1tP.r,,,,ert1s 

molot<$15.000 8USnt$$V/N!t 01117118 11.1'0229881 $ 50.00 P-rms 
lnwioa<.$15.000 l<atlnC.esat 01117118 IM'ometZ $ 1.200.00R- Htalllcara Pljffl8(1ls 

Ma,yC&tltpl 01117118 IM-ome8:l $ 2,905.80Re!Wet-Pa;men!s- 415,000 
inYoludlS,000 CNn-·Tureno Balce,y,Inc. 01117/18 IM'OZ29884 $ 67.5-4IM1NclloNI~ 
ltMlioe,:$15,000 Ma/lonCepeo:I 01117118 IM'0229885 $ 1,60000 Rfll111 HMllhca,. Pa;,nenis 

lnl'CD 415,000 C.ldnalHU!III 01/17/18 1M·Q229886 $ 658.31 lnslru:liNI S~ 
Con,.,,.,. o1AcademicBildR1'8archl1lfllliesf1llln)!$ 01117/18 IM.0229887 $ 5.168.62BooksandBmilg Costa'"""'' ,:$15,000 

Ina:• <$15,000 OonlltlCarlsm 01117/18 IM.0228888 $ 90000 Rtliree Heallhcate Pa)fflentS 

IIIYOl:1415,000 CarolSVfatllF•e Protection District 01117118 11,1•0229889 s 6,160.00~lfeciltf 

lnl'Ok• <$15,000 C8'lol ln1elne110NI LLC 01117118 IM'D229il90 $ 523.20 MIUC!lonalSI.Wlles 
,....,. <$15,000 Clli:allOCoslime Compeny 01/17/18 IM'0229691 s 24.99 lruln.<funalSl,wlios 

IIWOice Chiagoflldenrlmof Musiaafls IM'0229692 $ 660 OfletCmiratlualSeM,tsE>!>fns,,:$15,000 01117118 

l1Wolce Clvil\yW-r&Company IM'02ffll93 4,189.001,1,tnier.anot E-<$1S,000 01/17118 $ ~Mm 
IIWOica<$15,000 Cllonltlto1Hlgl\er 01117"8 $ 9!1.00 Ot>t1 Cmi11C1uel Se<vlotse11ocal'cn IM'Ot1296~ EJ,pM$8 

MiaChu 01117/18 IM'02291!1S $ 1,200.00 Rllli:te Htaha11 Paymenls 
'"''"'' <$15,000 
!<wolct415,000 Ph)'IMCirllla 01/17118 11.1·~ $ 2.20000 Reine Hoallllcaro Paynlfflis 

ffflolct<$1S,OOO CleatCl\amtlO\ilooQI,Inc. 01117118 IM'0229897 $ 1,400.00Acmnisl19E,q)MSI 
1Mlica<$15,000 Clil!«ILa/SOMllen 01117/18 $ 7.175.00AmiSeM:es~LLP IM'0229898 

moict<$15,000 Col!t!llolDuPago 01/17118 IM'o:!29ffl $ 218.14 11111nx:1iona1S~, 

I/\Yoa41S.OOO Col!egflolDl4"'J"Foondalin 01117118 11,1•o:m900 $ 57.50 MCent•11laj)QSitliabilil)' 
rr..ota<$1S,000 CQrnea~ 01117/18 IM'0229901 $ 4,30US r,rept,onee-
™""'<$15,000 SeMees IM'0229902 s SOll.71Tale!lhOnt~Come.,~ Comme/Cial 01117/18 

-415,000 ComtiSlSpol19tt,UC 01/17/18 1M•0229903 $ 8,14439 AdvtflismE,cpanso 

woi(,t<.$15.000 ComceSlSi,oliv,t, UC 01/17118 IM.0229904 $ 2,800.00 Advtnlwlg E,cpanso 

lnYOlol Colr.moowNJlh S1roam IM'0228905 107.35EloclriceyEtlptnse,:$15,000 Edison-Carol 01/17118 $ 

lnYolo&,:$15,000 COOV!lissiotl 01117118 s 1,900.00OlltSon.-a:redilalion 11,1·0229906 

1nwo415,000 Commlrlca!IWl!tvO!YilgF!N 01117118 IM'Ol!29907 $ 2,34869 Oilltl(:a'j18ClualStMcesE-

lna:t <$15,000 ShailoComptm 01/17/18 lf.1'0229908 $ 2.200.00l!olirt11H1111hci11Psymeni. 

lna:1 <$15,000 Conelnslnmertls 01/17118 IM'0229908 $ 2$284 !n<ln.<ti:lnalSl,wlin 

in..,;:, 415,000 Conse1VF$ 01/17118 IM'022S910 $ J.036.001,1,ti'>teNnCtSIJA)lltS 
lna:a <$15,000 COMOl1Mn P,wan>$ 01/17118 111'01129911 350.00 Outso1O!thklli: T,alning $ 

lnYOCa Crnste!ia11ooMs LLC 01117/18 IM'02299l2 $ 1.1142.00AdvlllisngEi,p,n..415.000 
1/WOl:e Coostn.<livlPl&vir,i'lgs 11.1·0229913 $ 432.65 lnslnx:liJnal~s <$15,000 01117118 

ln..olte <$1S,000 cons..,..we. LLC 01117118 IM'om914 $ 250.00AcmrtisilQE-
lrll'olca<SIS,000 CopltyM~Hospi1.tl 01/17118 IM'0229915 22s.oo$ II\IIOJCllonalSE<vll»C~18C1$ 

ln\0,:1 <$15,000 M.Conon 01/17118 11,1'0229916 $ 2,200.00 Rei~ .. Hoal:hcalt P4;,nen!S 

IIWOlco<$15,000 Coot1yol1l Coci,ora11on 01/17/18 IM'Ol:29917 $ 2.805.00 Trav&l Mon&g,monl ·OIAol Slsla 

n.olce415.000 Cly!feCo,: 01117/18 IM'-022$918 $ 1,200.00 Roii11e HiOiltatePa,ments 

IWOlct<$1S.OOO Ct.11'1Comm\1llcillloo$ 01117/18 IM'll229919 $ 147.00PUl)llealloo$ 

RoodaC111'1o!d 01117/18 IM'11229920 s Ccr11,en,:i/Mtt11ng LooaJ35.oe e-. 
-· <$15,000
moict<$15.000 RonniBCraggd 01117/18 IM'll229921 $ 130.00CrosultanlsE-

inl'oltf415.000 Cribl RHdl, Inc. 01117118 1M•11229922 s 14$.00OllltS\WlitS 

moiot41S,OOO O~rahC~ 01/17119 IM'0229'32J $ 1.074.00 Relilo Hullllcoro Paymoris 

™"'".s1s,ooo Je~11yCIM10 01117118 IM'0229924 $ 2.200.00Aelirtt Htelllare Pa)fflff'lls 

kMlio8<$15,000 O'Map,,LLC 01117/18 IM'OQ29925 s 254.07 lnslructlon&I~ 
lnvoiol ,:$15.000 Dentl!)ly 01117118 IM'0229&26 $ 1,544.00 ln&lnx:lionalStflll)iios 

-415,000 DeptofVe1,rans 01117118 $ 282.10 Oihfr Fe<ie"'IOol>t1m1anlalNian 11.1'0229927 Sources 

ln"1ico<$15,000 ~.Qfve11111nsNfan 01117118 $ Sou=IM'0229928 235.00 O!Mrfede,al GoYe/T'/llenlal 

lnwii:o415,000 Oopl.o1VeleMS Men 01/17118 VA'0229929 s 1,176.00~ ft<lt/81 Gc-,t/fflltnlal Soutets 
ln"1ico,:$l5,000 IJts)l.olVotOfa/l/SNran 01117118 111·022ff,)() $ ~8.00 01twt G<mllll!lmlllFlld811I Sooms 

lnYOlol415,000 lli;1cPondAfl~li:s 01117/18 IM'~I $ m.75 0!1;;.s~ 
lnYOi:a JeOQutliieOlal IM'0229932 752.16 RE!l11t Pe)'mtnl$,:$15,000 01117/18 s Htallhca1e 

lnua <$15,000 Carol),>O<dus 01/17118 IM.0229933 s 1.200.00AtlltH Haallh:818 Pe)fflenlS 

lna:t <$15,000 JmtDa'ntl 01117/18 IM'0229934 $ HHltta/'8 P&)'!lltnb 1,600.00Ri'!iraa 
lnl'Oi:e415,000 ~Dcd9tCl>,y$lerJeei, 01117118 11,1•0229936 s '5.48 P-IOrRosalt 
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D. All DllburNffllflll E•elJding P,yn,11 
Collt,jaot01JP1go 

CommunityColl'9"Olmel 111'.$01 
ACCOUNTS ANO AEPORTPAYABLE PAYROLL 

CASHOISBURSEMENTS 
Jlllllll'f~l.201, 

CHECKSISSUEDDURING MOKTHACCOUNTING ·J•nuaryll>I& 

Checknumlle< 141quenu order excludes check.t luued tosludenlll \'.ttlch mull9 In check number stquenca gaps. All sludenls are coveredunder tttaFamlly Educa11onal Rights 1111d fistedIn elude payroll ¢uhPrivacy Act (FEAPA). Chfcu 
dilburuments mid• lo midon, and govemfflffll agencies tar emplOl'ff payroll dllduc11ont. 

To viewlnvolcaon IIM,click Ill• hy-pffllnkbelow lo taklyoulo 1ht Colltgt' s homa pag1. 
httR;lf!!:l!l:! ula!22~!12H ia~l!iD9 ~ll!! lfR2!ling d M!!WJ!Jl11gsu&! R! ,Cgd.fl!! i!:eQ( !!If ~CMtdttil/J! ~ ~

CIiek 'About COD'; 11\en click •cooFlnll\ClalDocuments•; 11\en cllck Thkd Party Invoicesand selm a monttt 

AP TYPE PAYEE CHECKDATE CHECICNO. AMOUHT DESCAIPTION 
lroYoi:e415,000 E& MCoowlng,Inc. 01117118 0229937 s !,penoeIM" 1.403.50Advtl11silg 

lroYoi:t<SIS,000 Edtx:al.:nJ 01117/18 IM'0229938 sMuse s,M:s 116.83l!ooo andBmi>gCosts 
-41 5,000 Ellioll~Supplf Co. h:. 01117/18 IM"0229ffl $ 227.39 Pu"""'5e IOI Re,a~ 
.,_ 41 5,000 Else~r 01117/18 IM'0229940 $ 6,680.<lo!l!oooan:!Bi>d.-.gCo5!$ 
inYiln<$15,000 EistvlttTestnO 01/17118 IM'~ 1 $ 2.100.00IIS!N:llonalSaMe•~• 
IWObt<S15,000 AllllnEngeldthl 01"7/18 1"1"11229~2 $ H111thcara900.00Rtti1'8B Pa~,nts 
moiot<$15,000 Engmamg Rts00""' 01/17/18 IM•11229943 $ 7.M-1.76OlllofCmi18<1ualStr.ictS E-

ChtriEl'dman Ot/17/18 IM·l)22~ $ 900.01) Rtliree Hnllhcllre Pa)l'lltntS 

IWObt 41 5.000 CNl!e$EIIOOol 01117/18 IM'02289•S $ 1,60000 RtllM Heelh:are Paimt11t1 
SusanErton 01117/18 IM'0229~6 s 90000 Rallnte Huhln, Payment, 

- <$15,000 

- <$15,000 
moiot <$15,000 Eix:li!S.Ylfll9",Ud 01/17118 11.1'0229947 s 534.115 Purclla'" lotRH81t 

EYQq\laWaterT~ LI: 01/17118 l'-1'0229948 $ ,50.00 M.>nlfflll\OtStr,,mE-
ffi0iot<S1S.000 Ewen, Inc. 01/17/18 IM'O'lm49 $ 579M M.!n!enanc4SUl)l)llts 
1nYcb <$15,000 F..i.igns · NlptMlfe 01/11/18 lf.1'0229950 ,85.90 M11i"llffl!ll0t 

- <$15,000 

s ~s 

™'""' Fastsi<J111,lloptM111 01/11/18 IM'O'lm51 $ S\4)1)1ts~<$15,000 816.31CilllrMBtllrillls& 
11.,;oe <$1S,000 F~·Nai,<erwr. 01/17/18 lf.1'0229952 $ 25$.44 Otier Material$ &S<p$ Ell>ff\S• 
ill'Ole4t41S,OOO FMCtSelttn Inc. 01117/18 IM'022m3 s 2<1o!21l.lalnlenanctSmtu Ell)tllSt

™'""' Ferouson Ir«:. 01117/16 IM'0229954 $ 611.l!O l.lan!enaroe s.w;.,415,000 Enlorpmes, 

lnYDEt415.000 Fisll<trScienlllc Ccmpany 01/11118 IM'0229955 s .e:!.69 lnitn.dional~ 
1n.,;oe <$15.000 F-tSF?ich 01/17/18 11,1·022ms $ 90000 Rem Pa)ffltfl!s11taldlean1 
ln,o1ctd1S,ooo Ft,,e Comtrs 1-Ht C~eners 01117118 IM'0229957 s 1.3!,S.25~tConlleCIWISM'asE-
lnYoc9415,000 flmSclel1lilio 01/17118 IM'0229958 821.67 lnsllUcilonals Sl!>Pks 
lnl'Oi:•<$15,000 l.loryFb!tn·S- 01117118 IM'0229959 s U00.00 Rlli""HtailtlcmPav,nms 

lnl'Oi:•415,000 Colltgi DI DuPoga 11.1'02:29960 s 658.89 lnsllUciilnal~sFol1911'1 01/17118 

lnl'Oi:9415,000 Fol~lfs Coll* DI DuPage 01117/18 IM'0:!29961 s 11689II\Slruelional~ 
lnl'Oi:t <$15,000 Valt<it F- 01/17/18 IM'om9(;2 $ 900.00 Relirtt-Pa;,nM!s 
lnl'Oi:0415,000 PlamelaF011no IM'02299(;3 $ 2.200.00R- Pqn<ru01/17/18 H&allhcale 
lnl'Oi:1415,000 Morl<Foso 01117/18 IM'OZ:29964 s 560.00°"8r Coolractoal S.ricn E,ipe,,se 

IINOi:e415,000 Jeff11yFox 01117/18 111·~ $ 2.200.00 Rot<•• H9alltart Poymen!J 
lrwcl:edlS,000 SotF,we,, 01117118 IM"0229966 $ 1,966.75OIiier CG'tr.i(tual S.rw:es E-
IMOOl:t415,000 Flt<!- Coo1l)anY 01117/18 lt.1'0229967 7.566.90 Feclllllts s,Me,Flit Equll)lnt11I $ M.!llttn11ru E-
lrr;oi(:1415,000 F1Hl.in:1Salos 01"7/18 IM'0229968 $ 230.00lns1rufulalSI.Wilts 
lrwoi:a <$15.000 Tarane•F• 01117/18 IM"D229969 $ 1200.00 Rtlinu1l-laanta11PaymlOts 
lrwolce<$15,000 T0<0Fu~ 01/17/18 IM·0229970 $ 130.00Ccr.$u11UUE-
IIWOlce<$15,000 G.E.RllldioldCooll),1IIY 01/17/18 IM'0228971 $ 14,887.00OINtC<lniltlCIUIIISIMCU E>l)tl\U 
lnl'Oico415,000 Gttse Poai:1 01117118 IM'0229972 660.00OlhHCa1113C!ual$ StMctsElipenSe 
,,...,.,. <$15.000 01/17/18 1!1'0229979 s 1,200.00Rtlim Haallhclra Ps)ffltnts- G'°'9'~S 
lrwolce<515,000 Carol Glanz 01/17118 lf.1'0229974 s 1200.00 Rtliru Heantar1 Pa)fflents 
IIWOlct Revere E~llc SllP!)I\' 01117/18 lf.1'0229975 $ 2,39UO!,laf,!ena,uSIJ!)piles<$1S,000 
lnwli:1415,000 GlorlaGol,c 01/17/18 IM'Oll:19976 1,20000R!!ln>&s H1el!Nt111'11~ 

'™'~·<$15,000 Ph)'li,Goodman 01/11/18 IM'O'lmn s 1.200.00Al!lrot Ht1hlrt1 Pa)menl> 

Invoice415,000 WanilaGielloW 01/11/18 lf.1'11129879 $ 1.200.00 R•liro Htallllca11 Pa)fflenls 

i'Nol:t<SIS,000 Gralng\lr GIOYt 01117/18 lf.1'0229980 $ ~"1.33 lnslnx:lloNl~s-eo,,.,,el$ 
IM>ice<$15,000 Gravi:.rr.:. 01117118 IM'0229981 $ 645.00 IT Maj'l(.,_e SeMOOS 

-415,000 G11yHooseP~ng 01/17118 IM'0229962 s 211.50Booo aool!mrlgCos1s 
rw,)lctd1S.OOO C>.nlelGulli!z 01/17118 IM'0229993 $ 232.00 Bool<sandBildin\lCo$!1 
IWObt<$1S,OOO Gu11men 01/17119 11.1·~ sendMl.l'N Assxlatts, Inc. 3200.00 ~rCOl'IIJ'aC1WIStl\lce,sE-
IWObt<$1S,OOO Gyloml'tocb:liono,LLC 01/17118 ll,l'onm5 s 3S.64Mallte,,anceS<ps 
inwa <$15,000 H-O·HWlllf Ttd1nologf,Inc. 01/17/18 ~A'~ s 2~.00 1.1on1....-.:a~, 
lnYole+415.000 Sal\!hH!dley 01/17n8 IIA'o:129967 s 1,600.00RBIYHHnJll'ntt Pa,nm 

1"'olot415,000 Je.vineKa99My 01117/18 IM'Q229988 s 1.60000 R11<eeH!oa-P1;,nm 
inYole+ £ugtntHellongran 01117118 1M'on9989 s Pa)'IMIU415,000 900.00 Atlitee Heallhealt 
irMli:t <$15,COO MtrgrtHemilloo 01117118 11,1•0229990 $ 1200.00 Rl!kee-rtPe)fflW 

11Mlioe415.000 RodnlyH~ 01117/18 lr.1'0229991 $ 1,400.00Aeticntitalh:81eP1)mtnts 
lrwolee415,000 HaMIISSoliw.rtl'le. 01/17/18 IM"OU9992 $ 420.00lnsln.da\815~ 
ln\'Olee<$15,000 SusanHanls-Mil<lltll 01/17/18 IM'022m3 $ 1,200.00 Rl!i, .. He.illhca1ePa)ffletlt$ 

lnvoic•<$15,000 Su!ziMtlla11n18n 01117118 IM"0228984 $ PS)'!lt/11$1,200.00 R«lrae Healll>eare 
IIIYDi:9415,000 Htrvaol Busilos>Scllool Publishng 01117/18 IM"0229995 s 193.50p-
lnYOi:9415,000 HclS!WjF_.ililies~lanenance,Ud 0\/17118 IM'll229996 s 399.90 hslrui:lmslSuppliu 

lnl'Oi:t <$15,000 HellxLiT\~ed 01/17/18 IM'0229997 $ 917.82 insWClicnalS~s 
lnvoc, <$15,000 Htn,YScllth 01/17/18 lf.1'0229998 $ 2.m.22 frd!Nc11cna1Suppiits 
lnu, 415,000 HFOChi:agollC 01/11/18 IM'0229999 s MMl!enanc6S1M:esE>l)tnse<lo!SOO 

lnYQi:9 Ma,yHilllf IM'0230000 $ 1.200.00 R•lirte H11h111 Pa)ffletll$415,000 01117118 

lrwcl:e dlS,000 TeresaKellman 01/11/18 lf.1'0230001 $ 2.200.00 Rolir" Htallla11 Paymeni, 

lnYOi:t<$15,000 Holl• IM'0230002 2,20000 Reli'tt KfalOll:are Joo/Ct 01117118 $ l'e)"'ffl> 
lrrtOCI<$15,000 Jt<lilhHo<n 01/17118 11.1'0230003 s Hoallh:'1112200.00 R- i'a)!!lff'IIS 
1rwoce.s1s,ooo JimHug<jns 01117118 IM'0230004 s 2200.00 Rlli"9t HoallmlroPS)fflM!s 

lrwcl:e <$15,000 ICN-CMS 01/17/18 IM'0230005 s 2.930.00IT Mairttnanot Strvi:n 

lll¥Olct<$15,000 llinois Ht.ltlland lM,Y System 01/17118 IM'0230006 s 31.S0 OlhfrC0"1mt\lal SeNi:esE>:per\$f 

lnYoieodl5,000 lmpmtEl11rpt1SeS 01/17/18 IM'W30007 $ SuppiitsE>:pe,,$t176.16 O!Mr M.11«111$& 
,....,.415,000 lrlooastN>lishilg 01117/18 IM"OZJOOCe $ 219.79 8o<t.ssrdBnlngCos!$ 
IM'Olc•<$15,000 W'11>Coipo<;11ion 01117/18 $ s~IM'02.llllll» 387.83Mantoane, 
IIWOlc1d1S,OOO l'i!llralixlPanners 01117/18 IM'0Z300t0 $ 2.17120 ITMaintnanceSar.ic&i 
lnYoieo41S,OOO 1.8. Pm, Ire. 01/17/18 11.1·0230011 12U3 ~Mi!BlndlngCo$!$eoo.,,,,y, $ 
_,<$15,000 /./. !(ellef &Assa:~t ... h:. 01/17/18 IM'0230012 s 130.00h51rui:!m!IS~• 
IIWolct41S,000 TtnYJaooon 01/17/18 1M•0230013 s 2200.00 Rtfintt Hsantara P&)'mtnts 

rn.ol:t<SlS,000 Rl:hilnl./anor 01/17/18 IM.0230014 $ 3,08&.00OtlHlrMalarialS EllPtl\Se&SWPfies 
fm<Ji:, 415,000 Rmaklltral< 01117/18 lll'Ol?3001S $ 2,200.00R<lll11• Pa)ffltnl>Hteltllcara 
ll'o<Ji:8<$15.000 /KR Holdings 01/17/18 s 52425 J.l&ilt.....,.,.Slf't¥:OSEliptlll5tIR: IM'Ol?:!0016 
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o. A111>1,1>U<.... m11EixludngPayron 
Collt9<tolo.,.,. 

Coffl111untt, No.!02Cotttgt1>11111ct 
ACCOUNTS AND PAlROlL REPORT PAVABLE 

CASHDISBURSEIIEKTS 
J1n11!11J31.20te 

CHECKS DORING MONT!I•Ja1111ery2018ISSUED ACCOUNTING 

Chtcknumber aequence onler excludu chtd<l luued ,o atudenllwhich tuulla Incheek11umbers.q11t11c•g,pt. Allttudtn!A>ue ~""'11 under lltt Femily Edue«Uanal R!ghla and PtlvacvAc1 (fERPA). Chtckll llsled In crude payroll ttlh 
dl1burMMtnl$ made10 vendorund gol'ffilmen1 &9fflCIH lotfflployH payrolldeduc1ions. 

To viewlnvoicu on Int, click ttl!t hyperSnkbllow to takeyou to !ht Coll,gt'1 home page. 

hllQ;/!tt!(tlH!!ll ice 2! lhf Qtuil!C!l~l!!ionl!rncea2n ,ng document~n vnic~•" !I!• ,~ u{l~gu!/llH ind 
CIiek 'About COO'; llttfl clfck'COD FinancialDocumtt11$'; lhtfl cl!ck Thln1 Party lnwictnnd stllci I manllt 

AP TYPE PAYEE CHECK CHECK AMOUNT OESCRJPnONOAlE HO. 
lfrlon4• 5,000 Sa/llllJoha/!Yn 01/17/18 •7 $ 425.000lhtl C<lnlrae1ue1 ExpenseIM.02300 ~ 

- 41 5,000 C"61eme.JoMsot1 01117118 lf.1•0230019 $ 13~ Fi.rm Hellin Cosl0<t;~ Ollior> 
lmon41 S.OOO .lohllmntSUl)l)ly 01/17118 IM.0230019 s 170.00 M.Nll1!181lOtS,wi<1 

-415.000 MaJ<i,es 01/17118 IM·0230Q20 s 1200.00 Rtlire, Hullllcare Paym,n1a 
lnwiot<$15.000 Jo/nu.Mid 01/17118 IM'~I $ 1.150.00Ollle1C<lnlrae1ua1~£-
IM>iclt<.$15.000 Chaltl!ttJ\ri:l(ll 01/17/18 IM'0230022 $ 2,200.00 Rtllro Holll\ca111 Pi!)'IIM(s 

-<S1 5.ooo KaminesNIJ:J&TnJCkRepair.Inc. 01117118 IM'02.l0023 s 26.00 lnS!f\dionalS1M:1 Conlnlcls 
lnYolot<S1 AM!t!Kapptt 01/17118 1~1·0290024 900.00R1li111Htllllh:arB.Pay,,,,ru5,000 s 
lnYolot<$1 Oonat!Kss\ IM'0230025 s 2.20000 Reli'ffllfflll>i:arePa~5.0DO 01/17"8 

lnwia<.$15.000 KCW 01117/18 IM'0290026 $ 8,240.00Fldllies Melnlenance Sel\lc6e-
lnvolet415.0DO EdWatdl<ies 01/17118 IM'02300l!7 900.00 Rew.. flta1111C311 $ Paymeru 
lnYolct415,000 KHklrT,act.s 01117118 IM'0230028 s 2-3«>.00CilllrConlractualS.l'o'i:nE,cpenst 

lnvoico<$1 01/17118 $ 1.60000 Relirff llff~e P.r,,,>en1$S.ODO IM'0230029 

l<Mli:0415.000 ZiUKaire<i 01/17118 11,1'0230030 $ 120000 ReliN Htalh:att Pa-,ments 
lnl'Oi:8415,000 l,lkanclal(ouri 01/17/18 11,1·0230031 s 2,200.00 Reine_,,.,. Paymonts 

lrll'Oie•415,000 £-Kram .. 01117/18 11,1'0230032 $ 1.600.00Rllli<teHNlllc8r1 Payments 

lnl'Oiel<.$15.000 Chrislo!)hlrl(n, 01117/18 IM'0230033 s 300.00Con$ullallt$UW<$t 
lnl'Oiee41S,OOO ~o,ljnKl'tlon 01/17/18 IM'023(1(1)4 $ 1.600.00Relirff-Pa;,nems 
lnl'Oiee41S,OOO E<Ml'dKve!OI 011'7/18 P.1'0230035 $ 1.600.00 RellcteH-.P1;,nen1S 
ltl'IOi:a415,000 IAaryL.aAu. 01117/18 ~A'Ol30036 s Paymeots2200.00 Relicte HNllhc:a<I 
ln'IOi:1<.$15,000 Labsollroa 01117/18 IIA'0130007 s 1,039.50 ln<lnrirllll S14)1lits 

lnYOice Laforo, 01/17/18 11.1·0230004 1.550.00 OlhetContla(:1\lalSeMCesE,pe~ 415,000 s 
lnYOi:e415,000 ~l.alna<dlla 01n7/18 IM'0230009 $ 130.00 COI\SUl!.1ME,penst 
lnl'Oi:t 415,000 M~L.8Mtrs 01117/18 IM'o.>30040 $ 152.16 Rt!lru Httllhcare Pt)ffltnlS 
lnl'Oi:1415,000 Alanl&Mr,g 01117/18 11,1•0230041 $ 900.00A1!i1HHlalh:.811Paymtnts 
ln,oco 415.000 Llj)ocl.n:. 01111118 1M'OZ!0042 s 14,898.40Mar.. nanc• SIQlits 
lnYO'e&415,000 Laoy~!<III 01/17118 1M'Q230043 s 1.400.00 Relirte ~llhcare Pa)fflenu 
lrwolc&<$15,000 L.11l)IO,lnc. 01/17/18 11,1•0230044 $ 2,495.00ll«NllmfflE-
IOYOl:e<SIS.000 Elklaws 01117118 IM•0Z30045 $ 14329 tl<ll>Teachr,o~-PT 
ltn'Oic141S,OOO -ewlllll<e 01117/18 1M·023()()4l; $ 2.108.-14 RelllH H1111!ar1 PB)'!!llnl, 

lrwoi:e 415.000 Ellenl.111J<1 01/17118 IM'llt30047 s 1.500.00Rtliru Hea!h::al'I Payment.I 
lrwolc& k<l~r 01/17118 IM'0230048 $ 1,366.67 Rt1iree Hnllt1Ure Pa)fflE'lls 415.000 

lrwolca415.000 Ftenkl-H 01/17118 IM'023004S $ f'll)fflfl'ls1,025.00 Rtllru Heallhca111 
lm<Ji:1415,000 01/17118 1~1·0230050 s Pa\'llllf1lsBaolllrallmmo 900.00 Rtllfff H81111urB 
lrM)i;f415.000 Lon's><• H3!tlwale-Gltn 01/17118 s 200.17MllnllMl<>tSerw:n E:q,onsoEll)n 1M•02:ioos1 

lrwolce<515,000 Calheme Leveille 01/17118 11.1'0230052 s 120().00Relilt HHIIM!re f'a)'IIMIS 
1™llce<SIS,OOO Lax-.LTO 01/17118 IM'02:l0053 s 5'2.38 1n$11UC1lcMISIJl)plles 

Colefttl.oosty 01/17118 IM'0230054 s 1.201).00Aew.e Hoalltter1 Paym,,U 
-· 415,000
-<.$15,000 LOEX 01117/18 IM'0230055 $ 90.00 Oller Conlnctusl S.iw:,. ~ 

-415,000 '--Id Alea Cha- 01 01117/18 IM'0230058 $ mooDun 
lnYolot<.$15,000 Peintlaloo,,rlt 01117/18 11,1"0230067 $ 1,600.00 Aelirff HtalhcattP.r,,,>en1$ 
lnYolot<$15,000 lunen1lnl,oo,loo,lnc. 01117/18 11.1'0230068 s Sel'o'i:es100.00IT MaWenonoo 

lnYoiOt<.$15,000 R"'selll.Jn!slJtlm 01/17/18 IM'0230069 s 1.600.00Rllicte Htalhcart Paymeots 

lnYOl»d15.000 Ro56MacM 01/17/18 IM'0230060 s 1.60000 Rohtet Hldhwt P•ymeots 
lnvoioo,:$15,000 MlandaMed<en 01117/18 1M'02300&1 $ 25.00 La:kerD~Payable 
IJMlu 415.000 Pe!ro< Maher 01117/lS IM'W300Ei:I 300.00 HO!\OlilUIIs SeMtes 

-415.000 MichaelM,11:z..w 01/11/18 IM'0230063 1200.00 R1tirat Paymentss H18'1hc111• 

lnl'Oiet415.000 M,olnolt 01/17/18 IM'0Zl0064 s 2.550.00NmCll)itllequpnanl 

ln\'Oiet415,000 t.larte"YCltaringFami¥ 01/17118 IM'Q23006!> s 292.88 Mlilu,nanc• S.NCtSE,ipenst 

1nu, 41s,ooo li'd!Ma!thes+ 01/17118 IM'otl00ii6 $ 2,200.00 Rtlirte ~lltlC810 Pa)'l\eOIS 

lnYOi::e .000 01/17/18 $ Peymtnl~<.$15 MiryMarier 11,1·0230061 2,200.00 Alllrae Heallhc4rt 

lnl'Oiee415 .000 M!JIMILII> 01/17/19 s ..1"1'0230068 1,324.89hstJu:1ooalSiwi 
lnl'Oiet415,000 ManuelManilez 01117/18 IM'0230069 s 1.200.00Relil'II Heentara Paymtn11 
ltla:1415,000 Manhew & Co 01/17118 IM'0230070 $ 201.64BoounBindinQ())s!sBendtl ..Int. 
lnYOica<$15,000 Jo-Ann 01/17118 IM'0230071 $ Heelh:a111Mll%l'ach 1.533.33Rt11111e f'll)'Mt<lls 

lnYci:e415.000 HaroldMcAnh::h 01117118 111'0230072 s H11lllu11Payme<11s1,600.00Ro11rae 
ln\\11:e415,000 General Me<lieel 01/17118 IM'Ol!30073 $ 2.2£,1).18lnsln,clionalSl4ll)linMtl<U$011 ~ten 
lnYOi:1415,000 RosM\81)' 01117118 IM'0.-?30074 $ Pa;,ntn1aMcKinney 90000 R11ito Healll\c;lra 

lnl'Oi:o<SIS.000 McMeslerCanSIWl'f 01/17118 IM'0230015 s SI.Wiles1,300.87t.111ntena11Ce 
lrwot&415,000 Medlinelrwslrits 01117/18 IM'0230076 s 2.M6.54 lnslNCllonal5'.!>Pios 
lrwolce415,000 M&Nllls•N3j)et\'ille 01/17/18 $ Sq,pliesIM'02300n 30620 lnsl""11ona1 

IOYOl:t415,000 MFAllll$ti:C<,!\peny 01117/18 IM'0230078 $ 1.01325 Non~l~enl 
ltwoic1415,000 M,Sox 01117118 11.1'0230019 $ 9900RemalFaelli!y 

IM"t• <$15,000 Mi!wtJ~•m-• Otslgn Canpoliim 01117/18 11.1'0230080 s 300.00 IMIIUCllonalS<4)1)1i&$ 

lliansMlt"llra 01/17/18 IM'0130081 s 750.00Fm!sHok!n Cusbly d Ott,.., 
-· <$15,000
lnYOlce lhomasMl!<nen 01/17/18 IM'0Zl0082 1.600.00 Rehte• H"8lltal• Poymonts415,000 s 
lm"t' 41S,DOO J<nylAHlet 01117/18 11,1·- 90000 Re1,,o Hea11hcare s PeymenlS 
lnYol<t<.$15,000 K)i,Milett 01/17/18 1M'0230084 $ 225.00Olhe<Conl18(1UIIISeMcesE-
_,415,000 JMaltlt'lli<y 01/17118 1M'02300BS s 6,250.000lhe<CmlflldualS.r.'tts floi,,m8 
lmlct<$15,000 MooreMeolcel LLC 01/17/18 l!A'Ql:30086 s 2S1.31lnslructmalSICl!Jlie• 
IM>i:a<SIS.000 ti.w:yMonln 01/17118 1M•02300t7 $ 1,200.00 Rtlirte H&alll1ee18 Paymf!U 

lwoict415,000 JoonMooi• 01/17118 11,1·- $ Heellhtat11f'a)fflHIIS1,200.00 R41111118 

ll1Wltt<$15.000 MotionSalt 01/17/18 IM•Q230089 s 4,106.91 --~· I\YOlct<S1S,000 Mollonll'dl$!rie$ 01117/18 11.1·0230090 $ 266Sl Mllnl8118110t5<.wlill 

1nv<>a<S1S.ooo MSC lncl1s11Jll 01/17118 $ 1,s,e.02 E~ •lnlln,c!ilulS\¥191Y 11.1"0230091 

lnvoioo<$1S.OOO Rd!t~Mmlock 01/17118 IM'0230092 s 1.201).00 i'a',fflmRe1nttlffllllQl111 

lmOlo!<.$15,000 WdliamMyera 01117/18 11.1'0230093 s 2.108.44AIiiff Hoal!llcare Payments 

lrriolcfd15,000 NAB 01/17118 IM'0230004 $ 360.00OllerCorrtradualS1rvi:nupflns. 

lnYOlct<S15,000 Na\lonalA$$0Clallcna£duc81tlnllPIOGllffl!ltnl Dl/17/18 11.1·0230095 $ 1.~00 Oues 
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D. All Dillllln<mffllt ElclUdln\1P..,..,I 
Colttgeo! D\IPag, 

eomm1111ty No.w.ieon*DIS!tle1 
ACCOUNTS AND REPORTPAYABLE PAYROU. 

CASI!DISBURSEMENTS 
Jllllllll'f 31.2011 

CltECl<SISSUED ACCOUNTING •January2011DURIIIQ MO!ITII 

Check number sequence on!., t1clud11 check! tu.,td to 9bldenls Which multi Incheck number &fC\uence gaps. All s1udtnl$Ml covenld unde, 1111 F•mll-fEducalionllRlgllls andPrivacyAc! (FEAPA~ Chtckll llrted ltlclud• pa)TOII «-h 
dlsllul'Hfflellls made to vendors and qovemmen1 egenclH lor employee pa)Toll dtduc!fcn1. 

To Ylewlnvok11on lfnt,clleklllt hyptfllnkbt!OwtolakaY<)Uto lhaColleqe'ahomepage. 
hltl!~~.c~~ !lJ!tll~o llDHi~t a l lhe ~r•~idcn!/lllanning and r•l!!!!ling dQi;~men11[in~!ll~~9,3SR• 

Clkk 'About coo·;1111111click ·cooFinancial Document.'; lhM cllckThlrd Putt lnvciceundMltct• month 

APTYPE PAYEE CHECKD.lffE CltEClCffO. AMOUNT DESCRIPT!OH 
lnue 41 5,000 SmiaNw.111t 01117/19 IM'~ $ 25.00 l.lld<erllflpos<lsPryablt 

IO,Q<:I<$1S,000 NtwRaade1>P1HS 01/17118 IM'~7 $ S,42&.14hSW:li0naJSIJPl)l!es 

lnYOl:e41 5,000 Ne- ol lllno<sLtaming Re,001te1 Commlflity 01117118 IM'Ol!aoo98 $ 1,SJo.90OlhKCcnltMtual~E-
IRYOlte Jill&- IM'0290099 $ 752.16Re!iM Heallhcill f'll)ffltft!S <$15,000 01/17118 

lrMlice<$15.000 NOl!htmlllml$ Uni'ie!Siy 01/17/18 IM'0230100 $ 30,.1!8 Tulioo A11i'nbuc'11!ntt11~ 

.. ,,,:e<:$15,000 t/oYIIIJlctlrc 01/17118 IM'023010I $ 1,41$.U llan!$MIIOIS!Wies 
iw0ice<S15,ooo Oflic$Dll)OI 01/17118 IM'0:130102 $ 8,247.77 O!fietSuppll$s 

-<S1s.000 Ra)ffic)lld01$rln 01/17118 11.1'0230113 $ 1,600.00 Reine Htslll>:9/e Pa)ffletis 

l'M>lco<S15,000 Omnlgr.lj:lll:s. 01117/18 $ 141.55Bool<sand"""""'CoslsInc. IM'0230114 

l1Yoot<S 15,000 Op,n Tebfo.n,, 01/17/18 IM'0230115 $ 420.50CiflerConlnclualServi:n~ 

'™'--<S 15.000 01/17/18 IM'0230116 $ 527.62 Olher CorllJ'ae1llaJOrac1tCoq,o,aoon Servi:ISExpense 
1nv010t PhilpOrsi 01/17118 IM'0230117 s P4ifl\Ml$41S,ooo 7>2.16Relirettltall>call 
lnvOIOt415,000 Wi!lllmOnega 01117118 IM'OZIOll8 $ 450.00 OUiirConlraclual Sarvi:es E-
k1Yoi;e<$15.000 Roo&ldOfl<>SM 01/17/18 IM'OZI0119 $ !J60.00Relicae PaymmHtalllcara 

lr1Yoce<$15,000 HowaroOwans 01117118 1M'0230120 s 1,600.00 Reli<tt H~ Ps)fflents 

lnl"Oiee415.ooo KuanOwans 01117/18 IM'0Z30121 s 1,200.00 Rtll<ttHt.allhcaltPejfflt/11$ 

ln'IOi:t415.000 P4GOralHeallh 0\/17118 IM'0Zl0122 $ 237.521061n.cilooalS~ 
ln'IOi:1<$15.000 I~ H8111111 IM"OZ.!1)123 2.727.77Olt>lfConlractutlS.rvictsE,ponsePACHS O<:x:upellcn:!l 01/17/18 $ 
lrMJi:1415,000 Kin Pack 01/17/18 IM'OZ.!1)124 $ 1,900.00Retiree P1)ffl1ntsHeallhc:a11 
lrwci:edlS.000 P.anltlfi,Lion 01/17/18 IM'0230l25 $Holdr,gsCo<p 564.00lroslrue1inllSUlll)lfeS 

lnYOl:e415.ooo Vrun1Pwcine 01117118 IM'0230126 $ 1,200.00 Rtlllff He.!llhelltt Pe)ffltn1$ 

Pei,edpCommt.111calloM 01/17118 IM'02J0127 $ 389.00 Corlaranoo/Mfffr,g ~ -Local 
''"''"" <$15.000
lnYOicl Poton 1rdllsll1&s . 01/17/18 IM'0230128 $ 7,321.02FacililitsM1i1tl08ll:1SIM:1 "-1S1 <$15,000 Inc

10\'0'(8<$15.000 P•tton"°"'"Sy,lerns 01117/18 IM'0230l29 $ 3,936.71 OlhK Ccln!r.>ttual Stl\li;e$ e.-
IAl'Olce41S.ooo JwenPau1 01/17118 IM'02ilOISO $ 1,200.00 R<llltM HeeltlcarePa)fflfnl~ 

fnl'Olc•<$15.000 PCIASalts,lnc 01/17118 IM'0230131 $ 283.00OtfiotSL!lf)IIIS 

tr.<Ji:e 415,000 KaltlOm&Pecal<I 01/17/18 IM'0230132 $ Heallhcani1,600.00Ra~,,. Paymanll 

IIYO~t415,000 RMdPorot 01/17118 IM'0230133 $ 225.00 Ci'llerC<lnlraetual~~ 
WIYOlct<SlS,000 Pe!)'l!Pu~es 01/17/18 11.1'0230134 $ '53.51 PurmaselorResatt 

IM>\:o<$15,000 lng(tdPtlf-ffl!! 01117/18 11.1'0230135 s 1.200.00AIiiff t!tallm!R p...,.,,,_ 
l1Yoot<S 15,000 Cllrisl'tlt<SM 01117/18 IM'0230136 s 2.20000 Rtli:u Ktaitlcara P..,,.aru 
!nwu<$15.000 OPll!rl.t!o 01117/18 D.1'0230137 $ 1.60000 Aeli:ff-tP•,mm 

Philllflll<allPl!Hono<Socio!y 01117118 IM'0130138 $ 6500 Fl.llds~ O!MrsInCU$1<1dyol- 415,000 
lnYolct415,000 C!latlO!laPil!er 01117118 !M'OZJOl:!9 $ 900.00Reli<.. Htall1cattP4)fflMIS 

kmQ<$15,000 PilneyBowts 01/17/18 !M'OZJOl40 $ m.25 R1n1&1,~ant 

lrMJico<$15,000 Pi!m &Assoclale,, Lid. 01117118 !M'0Zl0!41 $ uso.ooMa-• S.M>tS .,_,,. 

llwoiet <$15,000 WlffialnPopelar 01/17/18 IM'0Z3014l $ 1,200.00 Reli<ae H-e Pajfflt/11$ 

IIIYOi:a Pta>.,ir/GasTe<:h 01/17/18 ll.!"0230143 $ 4,937.78 Equ~tnl -ll\$WCllonal 415.000 
lnu, 415,000 PRETRAX,INC 01/17118 IM'CIZ.!0144 $ 4,523.46O!t,e,C<nnittualS.l'tlctsE-

IOYOica PRFGmphlcs 01/17118 IM'0230145 59052 OfliotSup;Jlit1<$15.000 $ 

IIW<li:edl5,000 ProtoonaCtfllury Pranoooos 01117118 IM'0230146 $ 318.00 OffiotSupplies 

hwol:e<StS.000 P!bll':RadioE>d,ango IM'0230l47 $ 500.00Olh!< ~s01/17118 Ccnl18Ctual £,penst 
lnl\?l:o<SIS.000 P<IUiel.ll'ucclO 01/17118 IM'0230148 $ 1.l!00.00Rellnll Heallhelltt f'll)'Mt!ll> 

lfwoi:s<SIS.000 OuHICofl)Ol81JOtl 01117/18 IM'0230150 $ 97.99 OtfiotSl4)plie, 

lfwoi:•<$15,000 Quillan& Falish Musi: Coo,pany, Inc. 01117118 lf.1'0230151 $ 1,282.40 llon~•pcal 1Quipn,nl 

Ra(ialion D9teclionCcmpany 01/17118 11.1'02301S2 $ 1~s.oo lnsl-S~s 
-· <$15.000 
IWOlce415.ooo Ot19anU'IRamfale 01117/18 11.1'0230153 $ 2S.OOLocl:t<Dt!)OSl(SPeyal)le 

rr.'Olct <SIS.000 RamrodOlsli!Mors 01/17118 IM'Ol301S4 s 187.78l.l&lnttnanet~$ 

GeryRMh 01/17/18 IM'0230155 s 1,20000 Rlliff t!tal!llc:araPaymaru
-· 415,000
llYl>ct<Sl5,000 JwlillRasmusstn 01117118 IM'0230156 $ 1,200.00Retiae HtaClcara Paymaru 

lnYoltt<$15,000 Ma!l<Rasm.,.,-n 01117/18 IM'o.?30157 s 1.200.00 Relirff tlNlt\calt PaymenlS 

111Y01ct415,000 C41NmtRa~ 01117/18 IM'0230158 $ 2.200.00Rt!i<.. H<alh:al&Pa;,nenis 

l<Mliot<S15,000 K- Reed 01/17118 IM'0Zl0151l $ 1,200.00 R11ic1t HoallhcartPa)mants 

-415,000 MaryRtflOf 01117/18 l!,!'0230160 $ 1,200.00Ret~.. H~1t Peymants 

IOl'OIOt Rel'tf& Sui:!JIY IM'02JOl61 358.91Bulldr,gR~~415,000 Elt!Clric 01/17118 $ 
IOVOlo&41S,OOO C\lnit Ai:h1fr 01/17/18 IM"0230162 s 1.296.00R,11,., Haallhc4rt Pe)fflenl$ 

IOl'OIOt<$15,000 Ricoh llSA. Inc 01117/18 IM'02JOl63 $ 5.61) OfluS~, 

lnl'Oi:t 415,000 01117/18 l'-1'0230164 $ Huntr;e11P&)'llenls900.00 R01i111 

ln>'Olet415.000 J~Rogtll 01/17118 IM'0230l6S $ 1,600.00 Rtlltee Healltlcare P&)ffler'U 

ln<'Oict GIC,ge~ IM'Ol!30166 1,200.00 Rt11n11 l'llymtr,1$415,000 01/17118 $ Heellhcare 

IOYOictdlS,000 .Jos<l)hRo!l<t 01117/18 IM'0230167 1,308.00l!t\111H111t1car1$ Paymenls 

lnYoi:t 415,000 Ro,,man &U111fiakl 01/17118 IM'0230168 $ aro CostsPubl. 378.3!Boolc.s Bil<ling 

lrwoi:e415,000 FrO<I~ 01/17/18 11.1'0230169 $ 1.200.00Retitee Htalltgre Pa~s 
, • ..,.. <$15.000 Sjt,laRudolph 01117118 11.1'0230170 s 1.200.00Reine Htellh:alt Pa,mMls 
,...,.. <$15,000 R..mpelSIWISkin.Inc. 01/17/18 IM'0230111 s 37.00 °'1tr:11,11111in 
lfwoi:1dlS.OOO J<mRllllio'll>ltl 01117118 1M'0230172 $ 25.00 Locke<DapositsPa)'lblt 

kw<Jice S8geN>lc81ions,lrc. IM'o.>30173 407.788coll111'4 Casts415,000 01117/18 s Bin(mg 
IIWOl:e<$1S,000 F,art.SW.,ir,i Ot/17/18 !M'0Z30174 s 752.16 Rell<tt Ht.a!hca11 Pajfflt/11$ 

fnl'Olct41S.ooo SAS llllll<Ae Inc. 01/17/18 !M'0Zl017S $ 10.540.00Comp,.le,Sottwell 

r,..,;,, <$15.000 Rcb<n Sane<11tld 01/17118 IM"0230176 $ 1,600.00 Re!w1t HNlltx:81tPsjmeots 

SctntAA Technologits. Inc. 01/17118 1~'02.!0177 $ 89.00 Olht<Contra<lualSIM:ts e:.i,e ... 
-· 415,000
lnYOlct<:$15,000 DorisSmot1z 01/1711& IM'0230l78 $ 800.00 Rf!lree He.!llf'are Pa)fflerlS 

lnYOlce<SlS.000 SctJ001 01/17118 $ en! BindingMtdll M5<1Cll1'S ll\'0230179 149.,S Bool.s Cosls 

IM>lct<:$15.000 SchoolSl)t<:~lty.lnc. 01117/19 IM'0230180 $ 7,450.00hs!lufu1alSI.Wllts 

Mtl1<elronBroa<l:asl~ions 01/17118 IM'0e30181 $ 294.00MaillalW'lCIIS1M:1sE,ipens+
-· 415,000
lrM>ict415,000 StwJ,lrc. 01/17118 IM'0:130182 $ 8~.15 Mai'llenanotS<,pplio 

-.,415,000 Dan111S+11tt 01117/18 111'0230183 $ Serviees1,035.00 ll'tltr C<lnlraetual E'l)!nlt 

lnYoltt415,000 Slra'l)MI 01/17118 11.1'0230184 $ 1,646.46 Ml'tl\iSligE)q)MSt 

l<Mlu<S15,000 smw Mod!a Dt/17118 sSlb<,!t,an Gro.,p 11.1'0230185 1.845.00Mvarlisng E,q,,n,. 
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D.ADOlsb\xumen!S Pl'll()IIEwclidlng 
ColfotltatDuP1go 

C1lmmunllfc,in• DltlrielNo. SO:! 
ACCOUll!SPAYABLE PAYIIOU.ANO REPORT 

CASHDISBURSEMENTS 
Jonlllll'f31,U11 

CHECKSISSUED ACCOUIITING J.,uary2018DURING MONTH· 

Check numb4r Nquenca order•xc!udts checks Issued All 111\Jden!S Rights andPrivacyAcl(FEAPA~ ChKkl llsfed lncNds payroll cash lo student&v.tilchresults In checlc numb If Mquenct g•ps. artcovtnld under Iha Family Edul)811onal 
disburs!fflellls IM!e to vendors and govemmll\l agencla& foremplo'{ff p,yrolldeductlona. 

To 'iltw lnvoicH on lfnt, click 11\thypff11nk-w to tau you to lht Coll~a'ahom. page. 
hllR:~ ,cod.!!!!ulabouf/offica of 1neQltt!!fen!/lllaaoing iOd ctlll!~!og ~2kl!~!JWig~a!l:n,alQ! 

CIiek ·Aboutcoo·;thenclick·cooFln111cialDocuments':llltn cllckTllltd p., ,, In~ andstied• monlh 
AP TYPE PAYEE DATE AMOUNT DESCRIPTlONCHECK CliECICHO, 

l<Mli:1<$15.()00 c.roi. Shomian 01/17/18 IM"0230186 s 752.16 Ao!lroe P6j'!11t111SH11ill'ta11 

lnvoi:e<$1S.OOO HtlonSllul~W 01111/18 IM"Q230l87 s 2.003.33Rtlintt Htalltulll Paymenli 

ln\'01:e<$15,000 SlgnWallhousl 01117/18 IM'0230l8' $ ~2.20 OtlieeS<wiBS 
lnl'Oke<$15,000 t1anySll>t111ei1 01117118 $ upe<l'ltIM'll2:!0l89 6,000.00 Ofler C<lnlraClllillS'!M0t$ 
ln\'Olc1<$15,000 M.lriaSIZemole 01117118 IM'0290190 $ 1,200.00 Ae11M t!ttlloolre Pa)!WIIS 
lnl'Oica<$15.000 Rd>t<ISUe<n<n 01/17/18 IM'0230191 $ 1,200.00 R!l.i'ee fltaltl-ate PS)1l\M(s 

lnYOte<$15,000 LroaSl1Mr 01/17/18 ll.1'0230192 $ 1.31667Reli'" HiallhcMtPB)'/Mf'/1s 
lnYO~e<$1S,000 Ai:ISntlg!OYO 01/17118 11.1'0230183 s 90000 R<li'teHtalhart Paymeru 
l!wolctd15,000 RootnSdlit 01117118 ll.1'02301!'4 s 1,900.00 Reli'te Htalhcalt Pajffle/U 
l'Mlb,($15,000 MarlaSo!er 01117/18 IM'0230l95 s 1.200.00 RQllrH HWlhcarePt;,MIU 

IMlico<.$15.000 Si,olc.lnc. 01/17/18 1M'02:J0196 $ 13.66TlltlW'I Expense 

lw0ioll<$15,000 Spn 01/17118 IM'0230197 $ 53.62 Telt!>lml£xptnst 
lnYolot<$1S,OOO Slandard andA"""'1<mo 01117 IM'o.>30198 $ 3.20000 M11r.1enane, ~..lncMlrial EQ<llmtnl 118 Seiviots 

lnYolot<$15.000 RollleS1eele 01117118 1M'0Z30l99 $ 1,600.00Rellree_,. Pe)'llenlS 

moi:t<SIS,()00 Jeanene Slelntlr 01/17/18 IM"ll230200 s 900.00 A,llree Htallhca11 Pe)fflenl$ 

lnvoi:td15.000 S\aphen&CBS 01117/1$ IM"ot30Zl)1 s 868.00 toslru:tmalS~ 

ll'Mli:e<$15.000 BtvsrlySlfli,ens 01117/18 IM"oz:!0202 $ 1,600.00 RCHi"e Hollllca11Pa)ffllflls 
lnYOi:t<$15,000 Joal\SleV<!ftS 01111/18 IM"IJ230203 $ 90000 RE!lreeHeelllg11 Pa)ffl= 
lnYocedl5,000 CelolSl....an 01/17/18 IM'Q23Q204 s 2.200.00RollroeHeall'tare PB)"lenlS 
in..,;;,<$15,000 R\Dl/lSllllhl 01117118 IM"02.30205 $ Paymtfit1.200.00RtlinttHt11th:::8/'I 

lnYOlca<SIS,000 Su'l>eh Renlail 01117118 IM'0230206 s 526.50~-EQuipmfol 
ln\'01:1<SIS,000 Ci'dy~ 01/17118 IM'02aa207 s 45000 O\tlerc«,/raeiwlStlffiSupense 
lrM>i<I<$15,000 c:.nrad 01/17118 IM'023020!l 1,600.00 Raliree Heellhc8n,f'a)"l«llsSllbella s 
ln,oice <$15,000 HtltnSl)rnallslli 01/17118 IM'0230209 $ 1,20000Rati'MKU!thc:arl_,.._....s 

lnYOlct<$1S,OOO T- Inc 01/17118 IM'0230210 $ 50000 Nlieelicn$ 
lnYOlc,<$15,000 TrNyTe,n~~i11 01/17118 IM'0230211 s 25.00~kel Del')Sit$Payable 
1™'"'8 <.$15,000 WlillamTtManl 01117/18 IM'0:130212 s 4,455.00 fllhtrContttttoal SeMces E,pense 

lnYOlca415,000 Te1111ttS.W,~ 01117118 IM'0:130213 $ 2-13.391ns1nx:1ma1S,wiios 

lnYolot<$1S,OOO MsL.cnlilaTeny 01117118 IM'0230214 $ 220000 Relirta Hd>t'a<o Pe)fflenls 
llYolce415,000 "fheetrtf,¢$,USA 01117118 IM"W30115 $ 4,650.00 Olher Contr.lC1~ SeMces Expense 
IMli:o <$15,()00 Rollend 01/17/18 s 160.00Conoul!al>ISE-ThlH IM"0230216 

lnYOiet<$15.000 NancvThanas 011171\e IM"(l230217 s 900.00RtUtn HMIU'aft Ps)mtnls 

lrMllot<$15,000 lhom5ooRaUltrS 01117/IS IM'-0230218 $ 298.75l!co1<s Brong Coslt am 
1n,o;;. <$15,000 l>anlho~ 01/17/18 IM'0230219 $ 1,200.00 R,iiree Healllleaie Pa)ffl~ 
lnvoi:1<$15,000 T111tMail,IZM 01117/18 IM'0230220 $ 72.211Publlc81lons 

Tb 111ut C<nraCIU81lnua <$15,000 Lasto .. i 01/17118 IM'Q2.!QU1 s 2SOOor.., Se<'llctsEXl)MSO 
ln\'Oke<$15.000 Trillrlo Media Cm,pany 01/17118 IM'0230222 $ !M0.00Mtt/1isMEJq>tnst 

lnYOl:e415,000 tlfdTum,r 01117118 11.1·0230223 $ Paymtn111.218.00Relir1t HtBllhc:ara 

lnYOlct<$15,000 ~l'fllt/U~szek 01/17/l8 IM'01130224 $ 1,200.00RelirttHoNl>carePaymer,11 

lnl'Oict<$1S,OOO IMi!e<ITelMl~.Lir; 01117118 ll.1'023022S s 6,000.00Ofler CetmCII.IIISeMetS ~ 
ln,-oice415.000 Fo,ma\iln IM'0:130226 s 1,000.00k}l,ft:fScholaM~Uwalsiyolfhe A.'lalffli!lfCel 01117/18 
lnYOlct<$15,000 lmllmyo!M•- 01/17118 IM'0230e27 $ 1,427.00TuioonRtinbulM!ll0<1t.CIMslitd 

lnYOl:t415,000 olNorth 01/17118 IM'0:!30228 $ 4¥00 Trel'tl•Ol.lo!SllteUnive™1)' 080/gia 
1™'"'8 415,000 Un/1!1 01/17118 s 9,48.?.02LongT em, Ca,. • l11$Uranet Lift1-aC~OI~ IM'023a129 
t,ooi;o<$15,000 Un!ed Partel SaMCt 01/17/18 IM'0230230 s 817.43 l'ostogt 

ffi01ct<$15,000 USSports Vmo 0111711$ 1M"0230231 $ 318.36 Non-Capilal equpneol 

IM!loe<$1S,OOO Veriw1 Wi1eies.s 01117118 IM'0230Z32 $ 114.00Ct!IPhOne-e 
moiot<$15,000 VMiv Oper.,q Ccmpany 01117/18 IM•DZ30.'33 $ 4,286.46Off~Suppiies 
11Mi:t<$15,000 VnOeslgn 01117/18 IM'0230234 $ 2,200.00AdYe<llsngE-
111YOi:t<$15,(IOO R)'lflVmt 01/17118 IM"ll2.!ll235 s 2S.OOLocllar~Payeblt 
lnYOC:t VWRFI.Rli>g, 01117118 IM"0230.?.36 s 9,022.18 llon-Cepilal oquiJntnl415.000 Inc 

lnYOi:o Lov<aWalllce 01117118 IM'0230Z37 $ 1,200.00 R<tliro Hea!IIU" Pa)ffltflll 415.000 
ln,oca <$15,000 JohnWantl 01/17118 IM'0113Q238 !100.00 11t11111 Pa)fflff'ls$ Htelll>Ure 

lnvo\:e <$15.000 A11100Walllt!I 01/17/18 IM'0:130239 $ 900.00OthlrC<ro8CMrl5eMCtSElq)ens. 

lrwolce<$15,000 .. LLC IM'0230240 596.15lnsln.dlonal\YanlsNa11Jr81Sciooc1Est 01/17118 $ $\wiH 
lnYOlc•<$15,000 Waslt~olllinai$•West 01/17118 IIA'0:130241 $ 6,700.43 Retu,e Oispasal e-,ss 
10\oicl 415,000 LhdaWelsl»<g 01117118 ~A'0:130242 s 1.200.00 Rali'teHtaAAcatt Pa;menis 

lrwo~, 41s.ooo OtniH WarmH 01/17118 OA'0:130243 $ 1,200.00 R111rteH&allhcal&Pa;,neru 

Warner 11.1•0230244 $ 2,200.00Aal'WHHN'llhcaltPaymtnts 

lnwlc4<S1S.ooo Wt.SI&S<ln$Towr,g,Inc. 01117/18 1M"0230245 $ 95.00 IAlli'olenne Seiviots ~.. 
towioo41S,OOO Wa!ISUllltbenT,ave~IS 01/17118 IM"0230246 $ E,pinse • Loc:al 

lfflolct415.000 Sandra 01117118 

1,895.20Conleienct/Mffli1g 
-<$15,000 Waslam Ms Assoc~las 01/17/18 IM"02:!0247 $ 5,200.00Olhe< SeMcesE'l)MS<IondSou1tMm Cooln!(jual 

IM!loe<$15,000 Whealon lli$1ri:t 01117/18 IM"0230248 200.00Coof1rffll11MttlngPa11< $ E,q,,rue · l.oc:81 

1Mra<$1S,OOO Al,,sl!Will<ils 01/17118 IM"OZ30Z49 $ 300.00Cons<,IW,lse-
lnYDilt<$15,000 Wdllam St1ldl0s IM'1123C12SO $ 5~.oo lns!nlcllcnal~sMcKinley 01117/18 
lnYoi::td15,000 Jarn..Wrilial!IS 01117/18 IM'0231l251 s 1,607.40 Retiree Ht1111>care Pa)ffleNS 

ln\'oi:td15,(IOO Wray Cly TN:k Repaw. Inc. 01117118 IM'~30252 $ 2,960.53Marnerarx:aS..W:tsE"""'51 
lnl'Oictd\5,000 Ht-lit Yf/1\!1 01/17118 11,1•0230253 $ 2,200.00 Relh• Htalhcarl Pay,,,er«s 
lrl\'oi:&<$15,000 l'Af'M.lLC 01117118 IM.0230254 s 3,000.00Advenisi1!1E"""'51 
ln¥0<:1<$15,000 \\M. F. M,vM Coin~ny 01117118 tM'0:130055 $ 168.1)4Melnl1<1111C$Sl4>!111$ 
lnYOi:8 ll'M. F. Mlyt<Coinpany 01/17/18 tM'0230Q56 $ 249.66Mtln1""'1Ct~<$15,()00 
lnY01ce<S15.(IOO WM. F. Mt)'tf Company 01117118 IM'0230257 $ 15.38MarillK1fttS~ 
lnYOkt<$15,000 C,tlyWo/f$(01 01117118 rM'=s8 $ 1,695.00 Cllh<r Cc'1t~ual Sarvicas E,pom1 
lnYOlca l,laryWcffltro\l IM'OZJ0159 $ 2.200.00Rellree P&)'l!lenls<SIS,000 01117/18 He.tllhce11 
lmoico 415,000 Wosn-Fm 01/17118 IM'll2:ltll60 $ 750.00AdvMlsngE"Pfl\St 

IMOOk$<$15,000 X.roxCcq,ocolioo 01/17/18 IM"Ol30261 s 13,951.28 Ren(al • Equipmenl 

lnYOlct415,000 Yankee Peddlif.Inc. IM"OZ30Z62 $ 13,939.99Booi<umBrxmgB001< 01117118 eo.i, 
l!wolct<$1S,OOO ..to.lmel.lmllowslcl 01117118 1~1'11230263 $ 90000 R<11irttHeall'<o" Pa)ffltnla 
lrwoict <.$15,000 U>ei!Z&MSl<y 01/17118 IM'0230264 s 1,600.00Reint Htalll>c1re~$ 
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I>.All Dlsbu""""lfftf Ercludlng P.l'jT1)11 
Collegto!DuP.tgt 

CommunityCol"'91 Dltltld No.502 
ACCOUNTS AHO Rf.PORTPAYABLE PAYROU 

CASH DISBURSEMENTS 
Jtnuary 31.2011 

CHECKSISSUED ACCOUNTING Jumty:!011DURING MONTH• 

Checicmmber uqueno ordwuclu~uehtclal luuld gaps. Ansludenls are covered underthe F.imllr Educllllo!lll Rlght.t and PrivacyAct(Ff.RPAl.Checllalistedhelude payrollcnh10 sludents ""1lchresulla inchtck numlar ff<IUIIIIOI 
dlsllunaemtnt.tmadtlo vendora and gowmlllfl\t agencies for ~loyee pay,oll dllC!uctlona. 

To view ln1111lcH on Jina, cBckthe hyptflinkbelow toW.. ~u 10 lht Colltgt't home page. 
bHg:l/www.c!!!! odu/aboutloNi<t 01 !M ~ru id~n!/l!lannigg a[!I! ~l!!lrl ing !!2'!.urMntslinvai<ci .asg, 

Clk:lc·About coo·;then t!ielc·cooAn,nclal Docul!lfllts•; 11\en cllckThirdPartvlnvolcu and aeltt1 a1110nlll 
APTVPE PAYEE CHEC~l>All: CHECKNO. AMOUNT OESCRIP'TlOH 

lrWola,<$1S,000 ZogcsU.C 01117/18 IM'o.!30Zf6 $ 629.6!>OlllOfMatariall&S~sE-

SlitandGailfs, PC 01/18/18 IM'0Zl0276 $ 345,11Wa11<Asslg',rrlffl•- 415,000 
l<Mliot<:$15,000 Chi(;;><Jo ol MUKians IM'0230277 $ 171.60 ~Ocro1111t1ualS.MOtSE>i>tflSI Ft<J<tta!ion 01/18/18 

11To'Oi:a41S.OOO Chicago Ft<lela1k)tl 01/18/18 1M"Ql.3Q278 s 2S7,40O!l>tr SeMOtSE>i>tn!•ol Mus,;ians C<lnlrec11.111 

lnl'Oi:e415,000 G!1alLalts H\tlel EiM:al!on Goatamy COIJlO!llioo D1118/18 IM"02.30279 $ 6'.!029 Wago~s 

llll'Oi:t<S15,000 lnlamalmal Union ofOl)trall1gE,,g- 01/18118 IM'0230280 $ 671,13 Prolnsioo81Dva1 

IOYol:t<$15,000 CIJOIJaci<Doli.al< 01118118 IM'll2ao:!81 $ 41538 WageAMipn8nls 

hwolcs 415,000 ()11ic$olGleMB,Slasms 01118118 IM'02:l028l! s 91385Wal)t~~ 

PeMS','l\'rilSCDU 01118118 IM'02:l0283 s $42,39Wege~
-· <$15,000 
.. ,,,,. <$15,000 nit Rocntyl.aw Firm, PC 01118/18 111'023(1284 $ 109.64Ws0t~enis 

_,415,000 5111& Uril 01/18/18 IM'0230285 $ 3,942.03Wano'-''""'tolsOiibtx>lmenr 
-<S1s,ooo Tala/1&K1sanu 01111!/18 ~A'Ol30286 $ 541~ WageMS9"\lnts 

ffl01oo41S,000 U.S. Deoanment ofEdt.alioo 01/18/18 IIA'0230.287 $ 18689 WageMSlgffienlS 

™"""<$15,000 Wlllmen.W~JRe1$Co,LPA 01118/18 IM'02:!Q288 s 224.88ll'al)t As$1gnl!\enl$ 

EtnployeaR1i1'1) 8oml*"1AlfCld 01/18/18 IM"~ s 66.70 TraV1H1 Dist/ InSlate 

EmployetRtmt> WiiamAndtrsoo 01/18118 11,1·112= $ 2,69674 TOIV8l•1nllis111nS1ats 

EmployetRffl1b KarenAl!OISen 01/18/18 IM"ll230292 $ 54,37 lrdllllCliooalSupi,tiea 

EmployttRtinb Tlmlas Brady 01/18/19 IM'll230293 $ 31,97 lnsllUC!lonalS~s 

Employ+tFltinb ft..nr.il1r&Jlar 01118/18 lf.1'112302$4 $ 100.00Tuilm Reioou"8!11<tt-Cla$$illed 

Emptoytt Rtinb Roos~Corwnls 01/18118 IM'023~ $ 1.191,12 TraYOI •Ct.Iol S<als 

Eml)tl)'86Ramb Tre'IOfCip~no 01118118 IM'0230096 $ 1,048.SS Tra~·Ot.!olSlate 

Eml)i1/MRainb Si'MDcnalQIII 01/18/18 IM'023«!97 $ 73,76 Ouos-Fea,iy 

Ellll'b'/ttRtino Jsmesfi>l>lf 01/11!/18 11.1'0230298 $ 8.00 MileageIn Db1rid 11n Slate 

El11C)lo\>HR1rnl) MortiaFl'l/ll< 01/18118 ~A'Ol:!0299 $ 363.71 Tra,el • CM of Slat• 

e.-.aR1ioo S;irjoojfli$$ 01/18/18 IIA'OZ!OOOO $ 162.16 Outs·Faeull)' 

EmptoyloRlinb JtMKer GlMlell 01/18/18 11.1·0230301 s 24929 MieageInOislri:tI In Slate 

MalyJl.tm!s 01/18118 IM'ot30302 $ 46.'ISOIIM<S<4)1)1i&s 

EmploytlRt,nt, ChrishKlm 01/18118 11,1•11230303 $ 110.00001111Ca11rano,&MallilgUl)lnst 

EmptoreeRffnb /ol'nK/ltS$ 01118/18 IM"ll23Cl304 $ 37,3.? Travel• InOislltn Stale 

EmployffRlinb Mt!KrS!i: 01/11!/18 lf.1'0230305 $ 1.538,12 Tul\lorl R.--,C,,Sliied 

E,,\ployffRtinb 01/18118 IM'0230306 $ 350.00 TuilmRombursemMt-COOA 

Elfl/llO'ltaA1int> 

- le~ 
EJ11!)i)'/teRekllb Haalhefltsm 01"8/18 IM'0230307 $ 199.00 Tuilion-rsemonl-Cles$llle<I 

Eml)tl)'86Rernb BriltlMOWI 01/18118 IM'023030ll $ 1.529.SOTuitir:nRtimbulMfflant-facutty 

Em'*>'IHRoinb 1lenlMllll!enn;in Ot/18/18 IM'02:l0010 s S0.00 T~ Re«nburwmant-ClasslHJd 

E~t Rsirb JullaNs•by 01118118 IM'0230011 s 111,87 Milotg& In OISUICI / InSlatt 

E~Relmb Roollad f>alal 01/18/18 11.1·=•z s 150.00Outs · Faruky 

EmployetR- V&W1Plavsi: 01118118 IM'0Z30313 $ 100.0I lnstru:liooalSui,;,tias 

EmpllytlRff!lb JennaPoll'f 01/18/18 IM'0230314 $ 696.13 T,evel • Outol Slall 

Employff Rmb M.11NwRam 01118/18 IM"Q2.!0315 s ,1n Tra'l\ll·OutQ/Slale 

Empioyttlleinb ~Rogt<s 01/18/18 IM'Q230316 s 300.00 Tuklon R&-ent-COO~ 

Employtt Fltinb Bruoa Sdrnladl 01118/18 IM'll230317 $ 7:39.00Dun 
111'0230318 1,488.12Tuililn RORJ<J""'1\trt-F,cult)' 

Eml)tl)'86Rainb EmSulivall 01118/18 IM'0230020 s 63.63 lnslrut11QnalS\cll)lies 

E,,\jll>/BaRainb MarlaTtlamantn 01118/18 IM'0230021 s 110.00 Olher Confe<enet 3 Mtel"'l E-

E"'4)1:r/teReinb llonnkl TU!tl61 01/11!/18 IM'0230023 $ 1.044.79TraYOI-Ot.!ofS\8\t 

En.,l;r/,le Rernb Raul Valadarts 01118/18 IM'Ol30024 $ 125,00 T"1ioo Rtfnbulitfflant-Cla.slitd 

l<Mli:1>$15,000 Ai<gu,lnc. 01118/18 ~A'01:3032S $ 17,858.00 Equipment· lfl61n><:lional 

lnWJi:1>$15,000 ll.llt>llon lrc. 01118/18 IIA'0230326 $ 22,82125 Olhlt Contrtel"'I SIM:H E-

Eml*l'/lt Rtmb M\":l\ae!SIB<* 01118/18 $ 

\q'II ol New Eft91and, 

lnl'Oi:e>515,000 Cotumb!:IMIii~Management 01/18/18 IM'Q2311327 s 17,000.00Olhe<CcNra<lualSeM:tsE""°""t 

lnYOl:e>$15,000 RelancaSlardordu, ins.nnce C<>mpany 01/18118 IM'o.?303.!9 $ 45,306.11Uf11nsu111U 

lnYOi:141S,ooo Kartn- 01118/18 IM"02J0330 s 1,200.00Qt\11 Coolreclual Stm:es E""""8 

lfflOk• <$15,000 /osepl\Mo 01/18/18 IM"ll230331 225.00Ot!er C<lnlrat:1ual s Serius E>!Jtnsa 

tnYolct<$15,000 t.msayM<o 01/18118 IM'0230332 $ 22S.00 OlhstCcMt:IWISeriieu~ 
1mn <$15.000 CotayCr'<ltr 01111!/18 IM'0230333 $ 3-00000OthlrConlractualSeMm Ell)MSt 

ffl01oo41S,OOO DuPege Clllefs o1Pok:• Assa:ialion 01/18/18 IM'0230334 $ 27500 Oun. Mnin111111m 

lnYOU415.000 OuPege Chiefs OI"*•Assoc~liln 01/18/18 IM'02300:JS $ 275,00Oues·Clessil~ 

ln;oo!et<$15,000 ~D.rl&r,l<I 01118/16 11,1'023Qll6 $ 225.00OlllOfContooual Sel'li:es E"l)$nst 

lnWJi:9415,000 IYIIIIII Rini 01/18/18 IM'Ol30337 $ 2,000.000ttwtCooc111ClualS1MmE-

Klll\erinBWebof 01/18118 IM'OZ30338 $ 3,600.00 Olhsr CcNIWdual Elljl6nSISIM:•• 
'"""'' 415,000 

T1111'61 CG,. Inc. IM'02.l0339 31,283.00Tra'l!!l·OUIOISW• 

11\YOtce415,000 Omrtr8-&R~!IILLP 01122/18 IM'll230340 $ 4,500.00LtgalServloe$ 
ln,oco >$15,000 Amlri:an EJll)les.s Reistad So<w:11 01/1$/19 s 

E-
ln'<'Okt>11s,ooo X.mx Co!J)oo,1k)tl 01122/18 IM'0230341 $ 47,:364,19Allnlal-EqtJi!rnlttl 

lnwte41S,OOO Hl'lnc. 0111.l/18 IM'02303SS $ ~36 IT Mani"'""'°' S.rw:es 

-•415,000 Shac!fsolLlgtll,LlC 0111.l/18 IM'0230356 s 373,00 ~IC<Mmant 

IM!co<$15.000 lonHosai:t. Ot/25118 IM'02:l006:l s 800,00OlhtlCcffltac11111Sarvi:n EllpenD 

lnl'olal<S15,000 JaniotKrischar 01125/18 11.1"0230064 $ 400.00OlllelContr.1t1~S&l'li:esE,pens. 

ftl(aMom,a, 01/25/18 IM'0l30365 $ 225.00OlllOfContraclualSaMcos ElQltnst 

lnYOOB Eri1Ptny IM'0231Xl66 225.000lhffConlm<tual E,i,cnr,i 
kMllot41S.OOO 

415,000 01/25118 $ SOM:CS 

lnl'Oi:a415,000 Ai<ges,Inc, 01/25/18 IM'Q2303o7 s 550.14 lnsUut:110r;JJSI.Wfles 

ln,oi:e 415,000 AT&TCotJ,omm 01/25118 IM'0230368 s 1121 Ttlei,10nt Elll)lft$$ 

lnYOi:a<$15,000 AT&TCc<potalioo 01125118 IM'112J0369 s 4,822.65T8'ejJ1lOOle-... 

lnYOi:1415,000 AT&T•Carol51mm 01125/18 IM'023G370 s 517,43 Te~~ 
IM'0230371 Telepl\OneExpenseAT&T·c.wl SIINm 01125/18 $ o.as 

-· 415,000 49,26 Tlkopl\One 

IWolct415,000 AT&TMobili!y 01125/18 IM'0230073 $ 7026 Olhar Mslerlals& S~s E,ptnse 
IM'O~e<$15,000 AT&T-caretStresn 01125118 IM'023W2 $ Expenst 

SBMcts Elq)ellSt tnvolcl 415,000 NyelaBa!IMly 01/25118 ~!'0130374 $ 228.00OlllOfCootnictual 

llvoicc415,000 College •Pslly Cash Poli:• 111'0130375 $ 49,00 Ql11QtS~nOIDupage 01/25/18 

frM>a<$15,000 Cornea,Sjlo!~I. UC 01/25118 IIA'02:l1Xl76 s 12,@7.16 AdVtn1$i,gE>l>t!ISt 

lnvolol<.$15,000 ll<y,JnOahl 01/25/18 IU-0230377 s 800.00Olhsr c.nrrec1ua1 SeMoe5E'l)IIISf 
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I>.Alll>lsllu,_fflll Exeludfn9Pll'/roll 
Colltgeol DvP•go 

CofflmunltfCQl!egtD1$11~1No. 502 
ACCOUNTS AHO REPORTPAYABLE PAYROLL 

CASHDISBURSEMENTS 
Janua,y31, 2015 

CHECKSISSUED ACCOUNTING J"""'ry2018DURING MONTH, 

Checknu- sequence onleJexclude.I checks Issued 10 llllldenta wlllch rtwlls In check numbe, uquancegapt. AQ t!UdMls are covertd under Ille Family Educatfonal Rights and Privacy Act(FERPAJ.Chec:u !IsledlncNda payroUcash 
dlslMJrMlnfflllmade lo vendors and go~t ageneltt ror emploYffp1yrntl dt<luCllona. 

To villw lnv01ce1 on lint, dld(lhe hV!lffllnk below to takeyouto lite Collegl'a homtt paga. 

htt11:Hwww.t od.edu~l1!!!!V2ffici lanning ai, ~ 21t!l~ ~tt8J!~n~>.i tm12!1ing dgcymmt:!llnl!llicCS.M23 
Click ·At>o111 coo•;titan dick ·coo Flf\anclal Oocumenl9'; !hen click Third Par!Vlnvolceund street a monfll 

AP TYPE PAYEE CHECKl>Alc CHECKNO. AMOUNT DESCRIPTION 

11Yoct<$15.000 Ml:MlleGosa 0112S/18 IM'0Z30378 $ 130.00CooSIJl\antsfxpe<,se 

l1Yoct<$15,000 Sc:<!IIRomsay 0112S/18 111'0230079 $ 4,500.00 OltMlr ConlractualS.MCn e_. 
ffiOlot<$15.000 Hillm Llsil/N8')ffiill1 0112?118 111'0230470 $ 752.~ Ftr<1$ alOlhersHell n CU$10dy 

ln'lolct41S,OOO JuliU$Tl.llnr 11,1'0230471 $ ~.00 SeMos E,pe~01/30/18 Olhe1Conuac1ua1 

lnYolct<:$15,000 Pt!MellaVartNuis 11.1'0230472 $ 7SO.OO S.McesElll)tlllt01/30/18 Olht<Coo1r.w:1ua1 

k1110Ct<$1MOO Vt<ilonWlrel&!$ 01/31l/18 IM'OZ!OC73 $ 161.Sl CtllPhont-1 
kll'Di:t415,000 VlllagoolCarolSir..,,, OI/J0/18 11.1'0230474 $ 118.26 Warar, Sawa91 Elcpoost 

lnl'Di:e415,000 W!agtolWt<lrnonl 01/J()/1$ IM'0231)47S $ 99.14Waler,Sewai!tE,ipenoe 

lnl'Di:e>$15,000 Edi!oo-c.rol 011.l0/18 $Commoriwe.llh Stream IM'0230476 60,50UI Elecitlc:i'fE-
1n,.,;ct 415.000 Funnyvaiemne Pr•$$ 01131/18 IM'023064S $ 10000 Olhe<Cm1!8duelS...nsEJll)tns<I 

ln,oc1>$1S,000 OepenmtnlofTreas.I)' Ol/!18/18 IM'J.640 s 456,128.09•-ru-Fll<loral 

lrwoi:1>$15,000 10ES-Magnt1i: 01/1)6/18 IM"A641 sMtd"e UM 131,196.35 l'lllhholdr,gTu,SIBtt 

IIWOicB<SIS,000 lllfnois of Rffffl<lt 118 $Dt!>Brlmont 01/17 IM'A642 401,.$4Ho!eVMot1nex 
1"'10ict<$15,000 llnoisllti);l""*'1of Rt\'E<'Ue 01/17118 IM'A643 $ 171.16Ho!&'/Mol1Har 

llmis 0e!)&Mmffl o/AfYMUG 01/17/18 IM'A644 s 2,817.00 Salos Tu 
-· 415,000 

llnois0epertrntntolll6Y8i1Ut 01/17/1$ IM'AS-15 s 2,781.00Salts Tu™''"415,000 
lwOlct>$15.000 IDES·~lir: ModiaUril 01/18/18 IM'A&46 $ 132,321.80w~ Tax· Slale 

l'NOll:1o>S1S.OOO o«,e""""'QI Trmu,y 01/18/16 IM'AW s 400.~6.36 ~Tax· ft<ll!ral 
molco$15,000 IOES-~Mldla~ 01131/18 IM'M48 $ 132,797.01 W"""*"1gTax-S1alt 

lnwicoS 15,000 Dlll8rlm8'11QITn,asu,y 01/31/18 IM'A&49 $ 392,850.17Wlllmili19 Tu • F tdoral 

En~>l0'1te HMlhtr Gra&NXKdl IM'E006426$ (28.00J W(1 monr,YOicled mono,Reirj) 11/30/17 $ ChB<t. inDrior i1C1Jn1nt 

lnYolot415,000 RUIIIKl<inan 0111)3/18 IM'E0064734 $ 150.00OIMrCon11ae1ualStMCes E-
lnvolot<S15,000 CIMmlNT,Inc. 01/ll3/18 IM'f0064135 s 1,514.59 OIMrSl.!)S)ll&S 

1n...,,.41s,ooo k,yf<S.McM 01/03118 IM'E0064736 $ 371.00Olht< Coottac1ua1 EllpO!lOtS.rvicBS 

lnl'Oiee415,000 ACT, Inc, 01/03118 IM'E0064737 $ 18.00 lr\MlcliNI S.iv,;e CmlfllCla 

ln,alee 415,000 MldWt~Sa~.U.C 01/03118 1"4'£0064738 $ 711.90Mai'llenanctS~s 
ln,oi:1 415,000 8mysBewra11t0fj101 01/03/18 IM'E0064739 $ 4694 IMUu:lbr\al SIJP!)lles 

lnwict 415,000 BkkMMa\eriels 01/03118 IIA'E00647~ s 295.78 hslrucfunalSuppliu 

lrwoi:e 415,000 BIOtdcastEleclmics Inc 01/03118 ll"'E0064741 s 2,160.00 Ma~B"""'9$1MCHE'l)O(ISO 

lrwcl:e 415,000 C~ Fo,&A!ls<l<ialn 01.i00/19 IM'E0064742 $ 13,000.00 ,\dvtl11$ngEJl)!ft$e 

lrwoi:o415,000 Ca/OlrlaBlolo\lleal 01/03/18 IM'E0064743 s 13823 Nt!UC11011alSIJl)l)llts 

ln1oic1<$15,000 Inc. OII00/18 IM'E0064744 6,590.00AdYel1isi,gE'l>'flStCWl:!er'rledt, s 
lnl-oi:e<SIS.000 ClarusCorporam 01!00/1$ IM'E0064745 $ 1,620.00A<MlltisilgE""""8 

lrWolct<SlS,000 Can~t1 °"""'11 WarahooS1 01/IXl/1$ IM'E0064746 $ Gl80 lnllructicnal~ 

ll\'Olc141S,ooo Ge,yGandMU$'c,Ire, 01/IXl/18 IM'E0064747 s 1.890.00Cltltrsupplles 

GlencerMbt)SJIM 01/03f18 IM'E006474B s 6'15.00Mwmsl1gExpense
-· 415,000
i.-o~. <.$15,000 Grailgcr-llawnfflGrove 01/IX!/18 IM'E0064749 $ 607.96 IAln!CIWCl~S 

-<$15,000 H?lnc. 01/03118 IM'E0064750 $ 6034 ITMail!"""""'StMCH 

lnfNyT~liQn Mana9'ffltn\, 0111)3/18 IM'E006C7S $ 951.00OltMlrContr.l(loalLLC I S.MCes E~0$11 - <S 1 S,000 
l<Mliot<$15,000 lnteMC!lonl.ledls Holdi,g';, lnC 01/03118 IM'f0064732 $ 3A71,20hMn~~ 
lrM)iot<.$15,000 JMACoosttu:lm,Inc. 01/03118 IM'E0064753 $ 12,000.00 8uii!no Rtmodllilg Expense 

lnvolot 415.000 Im Rapscal Ccnlsr, LLC 01/0311$ IM'E0064754 $ 11.85Olt>lrCont,aclualStrw:n EJll)lf\SQ 

In"*'>415,000 l.larqueeEven! Group, kle. 01/113118 IM'E00647SS $ S.28-1.00Conlerencel),!u!"'le_. ·LAxal 
lnl/DCO Midway 01/03/18 $ SeMCtS<$15,000 S18N~.Inc. IIA'E0064736 8,906.61CUSlOdlal 
lnl'Di:t415,000 1-Soo.!llns 01/00/18 IIA'E0064l'Sl' s 1,224.000lhe<Cool18ciual E,por,stSBMC&S 

lnl'Di:e<$15,000 NIUOO 01,11.l/18 IM'E00647$8 s 104.00Maill:11WK•SI.C)plie1 

lnYOi:t415,000 N~ American 01/00/18 IM'E00647S9 $ 6,504.06Mai>!~S~s 
lnYOi:t415,000 Pwbiions IM'E0064760 $ 9".30-l!isingE"llfflStPad<lo<l< 01/00/18 

lm'oi:1415,000 Premle<O,:,hlllltnlcSel\'ict$,lne. 01/03/18 IM'E0064761 s 1,200.00 lnsW:llcnalSIJ!ll)Kes 

irll-OC:B PraserMl'laQ\le IM'E0064762 $ 418.62lnSlructlonalS~s<$1S,000 0111)3/18 

ln\'Olcl<SIS,000 StlesEn1tlJ)rist 01/03/18 IM'E0084783 $ 104.00°'1ar ,_ & StWlies"-1se 

lfflolce<SIS,000 S.,w:n 0111)3/18 IM'E0064764 $ 2,428.80 CifllrCa11Bc1\Jal ~..SWeri Staffing Strvcts 

lrr.oic1<SIS,000 Taylot&Fr.incl$GI0\9,LLC 01/03118 IM'E006476S $ 1.345.008o0ksend8indingCO$!$ 

T..ia Product, Inc. 01/0l/18 s S~111'£0064766 501.57 IMIIUClloMI 
-· 415,000
lrWolct<.$15,000 rmt1rPnxll:ls Co..Ire. 01/113118 IM'E0064767 $ 505.201""11UC1m11Stps 

lffiOlct<SfS,000 Uline 0111)3/18 IM'E0064768 $ 30037 Olfi:1 Si«>lit• 

-<S15.ooo VillagtofGlenEt,,l,llinol$ 0111)3/18 IIA'E006476.9 $ 4,804.25wmr • StwagtExpenso 
11Yoct>$15,000 Nlcorfnerma/1\)t 0111)3/18 IIA'E0064no $ 57,997.59GasEJll)tnst 

->$15,000 Vlageo1GianEt,,,.111nois 01/03118 IM'E0064nl s 24,137.SlW:!lar·SrwogeE-

E~eeReinb JeMilQ/Chiawlal 01/1)4/18 IM'E0064n2 $ 85.Q:!M.ltagt InlliM:t / In Stilt 

~Rekllb K.alhl~ Otll18l·PM<lllf 01/04118 IM'E0064"3 $ 347.97DIies•Facuity 
~A1inb AobOl101,on-Kota, OIJOC/18 IM'E0064m 1,523.83Tulllo<Is Rt-·Facull)' 

E1n91QyB1JR1inb S1aphanilDolan 01/11,t/18 IM'E0064n5 s 2!i0.72 TulmR1-~led 

EmplOyBIJ Sllel)1Eber'llltl IM'E0064n& $ 54.00 Tuililn R1-~itd llsinb 01/IW18 

~Remb Ht!enG!>.lla 01/04118 l~l'E0064m s 2727 Tuililn A1i11bu="1!.ci.sdied 
Emp17fHR1inb NancyHafltS 01/04118 IM'E0064ns s 148.GSTullicnAMnb<JISflllent-Cltl.s,I~ 

~R1inb Jane K~lb 01/1)4118 IM'E006-ln9 $ 765.00OU.s -foc<My 

Emploj'tBReinb I Chonln 01/04/18 IM'E0064780 $ 43.34 Mill!ag1In Dis1ri<:t I kl Slslt 

Emploj'ttR11mb Lcrll,l(t,la,nara 01/1)4/18 ll.l'E006C78 $ l!..-bo-.COOAI 344.00 Tuitc,n 

EmployeeRefnlt> AnnRondeav 01/1)4/18 IM'f00647ll2 $ 126.CMC&IIPhcnt~11¥'1'.B 

Employlt RIRl JantSmlln 01/ll4/18 IM'E0064783 $ 120.00Coo11rm1/Mu!llgElll?MS'I• !.«al 

Emploj'ffR1im 01/0411a ll,!'£0064784 $ 1,000.00Ttililn Rainl>l.rstmcnl-Cla5'i!ie<I 
lucia -

ffl\'Olct>$15,000 ~OIOl,pageFacultyA$sge 011114/18 IM'E0064715 $ 27,132.00PO)l~Ouas 

moic1>$1S,000 DuPagt Credit Union 01f!Mlf8 IM'E00647S!i $ 28.069.26CledkUnlon 

. w,oice Plf!o<manca Inc. 01/0l/18 1M'E0064787 s 15,187.1171r Maill..-1 S.Nlcf$>$15,000 Art!lttecto. 
ffiO!cB>$15,000 Urivan,iy R&l,amanl O!IIM/18 IM'E0064788 $ C<>nlribulmsSURS-Slat• Syslllm 287,679.35Efll)la/tl R&liramenl 

IWOlct>$1S,000 VaieRs~S.rw:as 01/04/18 IM'E00647t9 $ 121.27'-02Alvlulie, 
ffiO!c1>$1S,000 Convn1.11lca!lons. 01/04/18 IM'E0064790 sZellndsr Inc. 16,019.90Ac!Ye~ Expense 

Collage 0101J1)6ge fO<nlati)n 01/04/18 1M'E0064791 $ 1,703.00Ch&ri1.11,1tCoM~ 
-· <$15,000 
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o. All Oiffll!Rfflfflll Excluding p.,,.,.,11 
Colloglot Du!'.,. 

Comm111ity Ho.SO'lCollegeDlstlle1 
ACCOUNTS AND PAYROLL PAYABLE REPORT 

CASHOIS8UASElrl£Kl'S 
J.,...,.,31,:io,, 

CHECllSISSUED ACCOUNTING •JanuaryDURING MOH'lll :!01' 

Chtcknumber uqueni:11ordw ,ia:ludN chew Issued lo atudents "11lch ruulls Inchecl(number sequence gaps. All fludenta at11 CO'ltftdundt< !NIFamilyEd\leational Rlgl!ls and Prm.cy Acl(FEAl'A). Checb llsltd Include pal"(>II ea1h 
dlsllutltffltnll made lo vemfo111111d govemment agencits for employNpayroll deductions. 

To viewlnvoicu on lim,, ellell tilt hyp,r~nkbtlowto bib yiiu to the College's home page. 
htt11:l/'oV,/W.od.e<lut;i~Q tf'!!;f ot !ht ll'~~idl!!~~lanning and r!llQrling documentlllinvoices.ai n• ~

CIiek •About COD';then click ·coo FlnanclalDocuments•; Mltc1amonththenclick Third P..-:v lnvolcN 1111d 

Al>TYPE PAYEE C!IECKDATI: CHECKNO, AMOUIIT OESCAIPTION 

ltlVole+ S.IIOO 01/IM/18 $ 347.30 Pn,lessilnal<S1 l!mis Fraltmal Oroar DI Pole• IM'E0064792 ou .. 

llli10<$Edluliln~ion 01/04/18 IM'E0060783 $ 188,76 Pn,le5-$lCtlalOl>es - <$15,000 
lnYoice41S.IIOO 11.w118E<ltl~Solutilns 01~18 IM'E0064794 $ 10 • .ws.10 fle>itllt$9«>dlngNXMt$ 

lrMlic•41S.000 PaUlaCet>ula 01/10118 IM'E0064795 3.200.00 Oflar Con!nitl\lal$ Se Mee> E,cpen>a 

lnYoice KaronDiooman IM'EO(l64)S6 1.49!1.40 S.M:n E,cpeo,. 41 S.OOO 01/10118 $ Ohr Conlf8Clual 

ln'IOlco41S,ooo Ora~Mut.-ty 01/10118 IM'E006-1757 1.00000 QlherCon1nciual E,pe<\>1s Sorvicea 

lnv0iet415,000 l<i1<MU!!)lan 01/\ll/18 IM'E0064799 4.2>0,00O!herCoffltaclUlls Services E-

ln'll'.li:o41S.OOO ~lnNadel OIN0/18 IM'E0064799 s 1,155.00 Olher Conira~ Servl:es E,pens. 

lnvOieo415,000 P!tsS~-11< 01/10118 IM'E0064800 s 625.00OlhtrContractualSarvicas E>1p1nso 

ln,oi:s 415,000 :l8Groop 01110118 IM'E\)()648()1 $ 3,645.02Marit"""'•S~ 
lnvOiee<$15.000 MISSalellitt,anr,111li:olms 01/lll/18 IM'E0064802 $ 350.001!1$1rue1ionlJIS~ 
ln,,01:t <$1S,000 M>beryCorpaallon 01110/18 IM'E0064803 $ 11388 NotH:apl\;Itq111p!\enl 

Alles Bo!>ca1. . IM"E0064804 $ 125.39MaillononceSl.Wllesme 01/10/18
-· <$15,000
lrwoi:e <SIS,000 Au!oTn.d<G- 01/1()118 IM"E0064905 $ 625.00Maill8C\lnce EKPtOstSarvi:ts 
lnl'Olce415,0DO B&HFolo& EladlUla Co,poo,lioo 01/l()lta IM'E0064806 $ Mattria!s1,1'4.oe Auclio/V'1$""1 

llwolce<SIS,000 81UeriesPlus-Gl$/IE..,,. 01/10/18 IM"E0064807 $ 2,25$.!.5Mai'olet111nc:tS1Jl19116 
111\,ilce Bullalo Ensemble 01110/18 $ MC«>ltrOt!>OS'llllolly<$15,000 The.!ttt Corp. 1M'E0064808 1.m.is 

llvoi:e<:$15,000 Burris Equipmenl ComPMY 01110,19 IM'E0064809 s 60.32 Moi11ena,x:,eS~s 

moict<S1S,IIOO Cairs 01/10/18 IM'E0064810 $ 2,040.00Cmsuitn,EJll)tflSI 

tnvon<S1S,IIOO (;a,cl Fax& A$socia.lH 01/IC/18 IM'E0060811 $ 14,685.01-~1$i>9E-
trr.'Olco,:$15.000 ClllnpvttrDlsonolWarehov>1 01/IC/18 IM'E0060812 $ 8.204,01 tion-Cepcalequipnl!,n! 

l<Mllot415.000 ConllnenialC-!ltenl:f'roduclS.Inc. 01/10118 IM'E00&4813 $ 264.24 Otier supplies 

kMl<>e Crallsman Co. 01/IQ/18 IM'E006-1814 $ 78.62 Bool<slrd->vwv,eo.t,415,000 Boo!< 
-415,000 DAOES 01/10118 IM'E006o\81S $ A,768.50Renta)Faeili!y 

lnl'Olct415,000 Dt.l<wConira(I StM:es. inc. 011\ll/18 s SE<>lctsE-!M'E0064816 7.025.00MalffllftlllCe 
lnvOie&415,000 E8SCOJnfOffllalion 01/10118 $ 2,106.87P-1\oni;Services IM'E00648t7 

lnl'Oi:e415,000 EdtlardCoo& C001!lMY 01/10118 IM'E0064818 $ 1!94.38Non-Cai,lolequpnont 

ln'IOlce<SIS,000 FunCcffllllSlSystem,. Ud 01110/18 IM'EO\l64419 $ 590.00Non-QliJMIequpnont 

ln..ct 415,000 Gtailgtt • Ool\ne,sGIIWO Ol/lll/18 IM'E0064820 $ 2SUO ~ltqUClffl&nl 
lnvOieo415,000 GrMJlal<tsK.,..Sl)ate 01/10/18 IM"E00641121 $ 99.00 Office SI.Wilt> 

1n,o,es 415,000 HBOil!Clam 01/1()118 IM'E00641l22 s 6UI 8ool.s.,., Bmilo Cost, 
lrlYCl:e415,000 Inc IM'E0064823 $ 2.52600 ~l)ilalequipmenlHollArlll<fflical, 01/l()lta 

in,,,;:e<SIS,ODO Hone)'\'elllNerna1ionllr.1ne. 01/10/18 IM'E0064824 $ 11,64SS8FaellilitsMailt!<lllleoSemeE-
lnl'Oico415,000 11Publl:BrolidcaS1'10CW!cll 01/10118 1M'E0064825 $ 1,000.00Oil1HCcnll&dual~E-
lrwoce <S1s.ooo lnlnit> T ranSl)Ollllin LLC 01l1M8 IM'E0064828 532.00Oihtr Ca1111~ual Elq,emaManagornont, s SeMo&s 
,,.'Ole.415,000 JCli;hl 01/IC/18 IM'E0064827 s 559.90 l.lanlenanotSl4ll)lils 
11'1\'0ice JMAConSll\lCllon,lne. IM'E0064~8 $ 8,000.00~R~E-•<$15,000 01/10118 

moi:•415.000 Mall<Mtfl'm. P!tm:IS 01/10118 IM'f0064829 s 451.91Otfrct~S 

ln'IOlc9415.000 Ma~n l""ltmanl Sales 01/tll/18 IM'E0064830 $ 2.42027 Foall~sManlonooceSaMOOE,cpense 

!rwolct<S15,000 MediaSuitt,Inc, 011\ll/18 IM'EOW831 $ ~00 Ol\trCaitractualSarvtn E,q:>ense 

11V01ce<S1S.ooo Mlto¥ily 1ne 01110/18 IM'E0064832 8,750.$7 CuSIOdlalS.~ Slal!i>g, s 
-415,000 llaflln$1Mlen!SCOIJ) 01N0118 IM'£0064833 s 584.75MOlnlM!IICS~SE-

lnYoic>t<:$15,000 Nt..., 01/10118 IM'E0064834 $ 4.29.13 Moill""'1C1 S,w!its 

lnvolct41S,OOO D'Raill'fAulol'ar1s 01/lll/18 IM'E0064113$ $ 67.44 Mani,._• S,wlits 

lnYolce<$1S.ooo Pa@el<Pubicalicru 01/1()118 1M•E00648:l6 $ 140.30-llisii\l~ 
lr1Yoct415,000 Pffllns+Wdl.lne. 01110/18 IM'E0064837 $ 13,71M.20BulldlngR~E,ipenst 

lnYO(ce<:$15,000 Pocke!Nurs. 01/10/18 lll'E0064a33 $ 1,618.77 ~ISupplle.> 

lnvOiea415,000 Pos!IMIPJ\ll110!lons 01/10118 IM'E0064839 s 611.1!2 Aaveflis>,gEll)tMt 

ln'IOi:o<$15,000 Solu!1011S 0111()118 IM'E0064840 s 1,127.00O'lletConll&duol f;pensiPm Educalion n:. S.,..,.. 

lnY0i:o415,000 Relriglraliln En!arpfisos, n:. 01/10/18 IM'E0064841 $ 8,65-4.12ManllM/lOtSorw:oae_. 
1n...,;:1<SIS.ODO Sc;,N,a,~i:,n 01/IC/18 IM'E0060812 $ Soril:u e-•7500 1,1,\i',!enanc+ 

lrr;oi:1415,0DO Saill/olc~ we~ 01/10118 IM'E0064843 $ S11\'icss798.00 Maln!enanc+ E"l)lft$6 

lrwoice<S15,000 c,,-1on 01/10118 $ 880.00 c.n-e-Aa:e5S LLC IM'E00601!44 

kll'Olce<$15,000 Spmglha<t, 11C 01110118 IM'EOO\l,1845 $ 583.00 °""'Con!nictualSorw:••"-'>a 
lnl'Olce415,000 UnNO<Sity System 01110118 IM'E0()6,1848 $ 2,098.11 SURS 8" Ria Pa;menls Sl/!lS·S1ale Rolilemenl 

lmoi:• <$15,000 Tt$1.\Produet, 01/10l18 s eo.64lnsllUClloNIInc ~A'E00648<47 SUJ:l)ks 

l'Mliot415,000 Tl1><.Clt 01/10118 IIA'E- 4,432.00ArmlllslngExpeMtMedia Group $ 

lkl!BdSoplx:&Grea>1Buslars 01/10118 IM'EQ06484!l 6,405.00 Focillits Mai'lleN1nce $ S.M:o EJll)tllS& - <$15,000 
11VOic.415,000 wirei»use Direct. n:. 0\/1()118 1M•£00648ii0 $ &.029.25Equi)menl • Q!fice 

Empt,y,eA1inb Char1e~Boa!e 01111/18 ir.l'E00648SI $ 6SCj7 "'1AAlclioNIS~ 
~1Roinb 58,ahBom 01/11/18 IM"E00641152 $ 120.00 Tlillon AembulsemeN-Faculy 

En,,1oyn Rsinb JoltjnC=it( 01111/18 IM'E00641Y.>3 $ 465.41 Advtfti""'}EXl)tllSI 

E~Rernb Ka)laCl\ew,llor 01/11/18 IM'E006485' $ 1'5.00 Olll!<C#lerorot&Mnlilg~ 

Elll!Kl)'HR1inb JudilhCoates 01/11118 1M'E0064855 $ 418.87 Traval-Outo/Sla!e 

Emt,loyooRami JoanOipltro 01/11/18 IM'EOOtl41156 s 67,15 Olhtr~ 

E~Ramb Ja111!0ylr 01/11/18 IM'E0064857 $ 230.88 TraveHn0islllnS1&1e 

~Rlnb Mell$laEA:lOI 01/11/18 IM'E0064858 $ 7P.O,ITuilionRei'nlxrrt.tment.Clamied 

EmploytlRam ~li'fFelrt»nk 01111118 IM'f0064859 s 3')3,47Dues-F0<ully 

EmployeeRtinb Jamil Fradtncks 01/11/18 IM'E0064860 $ 99.99 lnslndicflal~ 

Emploj'eeR'linl) Yirgii.SG&mlf 01111118 IM'E0064861 $ 9.10 Miltogo In Oislri:11 InS1"te 

EmployteRtcnb HtltnGball 01/11/18 IM'E00648e2 $ ~-00 Dut$•Cltl$SiCiod 

l:mployttReinb KayGer1<tn 01111/18 IM'E0064863 $ 85.00 IMINC!lonel S~ 

EmployttReinb AndraGvena 01/11/19 IM'E0064$64 $ 725.00 Tutlm Aem1>wsemen1-Fecu1y 

EmployttReinb Root!IHl)!ey 01/11118 IM'E0064&&5 s 83.08 OUts 

Employtt Remb DonreKan!lk 01/11118 IM'E0064866 $ 80,) Rsinbursofflent,Facul!yT<.ili()n 

Eml*>l'f*Remb J.IITISSKosll<l! 01/11118 IM"E0060867 $ 140,00Oots·Mtli'istralOti 
Empt,reoRainb Anil&ltonertl 01/11/18 IM'E0064868 $ 25.00 Tulkn R1mwrstfflltrl-Cla$siled 

Empt,reoReinb DiaNMlll1iloZ 01/11118 IM'EOOtl41189 $ 334.11 Oh,~. 
Empi)yt<llloinb BlifgelMcf•rlaro 01/11/18 IM'E006-l870 $ 245.10 TuililnRlinborsement-Cia>Sliad 
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D. All 01-..,."11s £u!udln9 PtJIOII 
C.ilt80ol DuP19a 

ComfflU!lltf Dlsl1lclNo.!02Coll11ge 
ACCOUNIS AND PAYROLL PAVA8L.E REPORT 

CASHDISBURSEMENTS 
Jenua,y31, 2011 

CHECKSISSUEDDUAIHG IIONTIIACCOUNTING • Januuy 201' 

Chteknumbe, aequence orderexcludn cheeks Issued fa 111udent, ,mlch rts11HaIn chtck numbtr ,equene>tgapt. All f!Ud1111ur• COffltd ulldtr the Family EduCl!loNI Rlghlund Pr1¥81:yAct (FERPA). Chei:ks llrted Include payroll ush 
dlsburH111enlsmadtlo vendor, and government 19encltsfer tmplO)'ff payro(l dtductlont. 

To vltw lnwk>Hon llnt, cllcktht hypeilfnk btrowlo uke youto Iha Colltgt's home page. 
hll2,lm .~o~.edull!boWobi<1J ot th• w sid~n!/lllanning a od rego(llog d0<:umcnt!linvo1'cs,as gx 

Cllclr ·About coo·:then click·cooFlnanclal Oo<:uments•; then cliclc Third Pa, 1vlnwku and fflect • monlh 

AP TYPE PAYEE CHECKDATE CHECKNO. AMOUNT DESCRIPTION 

E~ell 1inb 1.a.. enM. 01/11118 IM'~871 li!i.08 in'IIIUClional $ SW>l*s 

E~R ,mb Jent1Mi*'1 01/11/18 il.!'E0064872 s 5.96 ll\$IIUCllonel~$ 

Emi>lrtteAeinb La11enMofV;ln 01/11/18 IIA'E0064873 $ 29.nt111'el-lnOls1/lnSl&t1 

Ernpa/HRli'nb ~yM1ltllet 01/11118 IM'E0064874 $ .. flit<I96.011Tuifun R.-mburstment-C~ 

E~1R m1> AotionMoo 01/11/18 IIA'E--75 $ 1,027.10Tu4iln Rainbul1fffl1nt.Clnsilied 

E~R mC> UsaO'Raili'f 01111118 IM'E0064876 $ 830.00 Tlitlcr> llein-1.Cla~ 

E~Allrnb JaNrayPapp 01111/18 1M'E00648n $ 12S.OODues -Feculy 

EmployeeRemb And<eaPoi!ts 01/11118 1M'E0064378 $ 1,850.00 Tli!oo Rainbtmment-fecuKy 

Emplaytl Ramb WdllemRe1hs 01/11/18 IM'E0064379 s 18.99Olhtt Malarials&StlppliesE>i>ono• 
Emploj'tl Rtinll LmaSands-Vamtfi< 01/11/18 IM'E0064all s 6$.CODuu·Aan~ 
Eml)loyteAtinb KaooelhSalll 01/11118 IM"E0064811 s 81.3) M;i.ageInOistri:1/In Sl/118 

EmpioytsFltcnb SherryT,etz 01/11118 "l'ED064882 $ 22.n M... geIn OisUiet/In SUiia 

Emr,loyeeRmb JamesT""'1VICII 01111118 IM'E0064883 $ 1,489.52 Tulliln Rainbu<>llmenl·Fw:ully 

Empt,yet Rmb Jarotoll'alcer 01111/18 IM'E0064884 s 872.10 Tullion Rainbu<'slmlfll.Classlitd 

EmploytaRfinb l/lsWa,1phal 01/11/18 IM'E0064~ $ •lnDist/lnS1alB14.00 TtaV$1 

Empt,yet Reinb Jalftayl'lfl)I) 01/11118 IM'E0064886 2&~ 1,4;1e.agt$ 1nDiM:t/ 1nSlale 

llwolct<$1S,OOO Br&ncl3 01/17118 s l'a)fflt(IISAlleri:o IM'E0064887 1,200.00 RollrM Ht8111'<all 

Elinl)tlllBlilt 01/17/18 IM'E0064888 $ 2,200.00 Roura Heslllura l'a)menls 
-· 415,000
lwoic1<$15,000 Gw<nlol\1161U'11 01/17/18 IM'£00$-1889 $ 205&.34RetifHHealh:ar1Paymerfs 

™>lco<.$15.000 Jamas8t<I< 01/17118 IM'£0064890 $ 2.20000 Rell'tf Healf'<are P•)ffie<U 

l>Yolct-:$15,000 Gn&Carrilr 01/17/18 l!A'£0064891 s 220000 Rmstltalllc'artl'a)!IIM!s 
-<S1s.ooo Saroa COiiey 01/17118 ~A'f0064892 s 1.20000R- f!eelhcatePqneru 
moiot <$15,000 JoCollln$ Oll17/18 IM'E0064893 s 2.20000 Rali:11 Haalllwa Paymenis 

liMliot <$15,000 Md\aelOra&.s 01117/18 11.1'£0060894 $ 2200.00 Reli: .. Htottust Pain,ents 

1nYOio8 Halenflng 01117118 IM'E006189S $ 1200.00 Retitt tlN!lhca1s Pain,en!S <S 15 .000 
lnYOlct415,000 Julia Fitlpalrick-cooi,er 01/17/18 1M·E- s 2.200.00 Relic .. H&allhcal•Pa;,nenl$ 
kM>A<.$15,000 \lictodafo, 01/17118 fM·EQ064897 s 1.200.00 Ra!il .. HMilhc:aitPa)fflonts 

kMli:1<$15,000 Ch61)4Jacooi 01117118 fM·E0064ffi $ 2.200.00 R11ic Hoallta11 Pojffil!Ots .. 

lnl'Ci:e<$15,000 PamalaJanluMly 01117/18 IM'E0064m $ 2.200.00 Relic" Heallhca1e Pa)ffleftl$ 
ln\'01:1415,000 \A'M$Jones IM'E0064900 $ 1.200.00Al!l1e1 Pa)'l\ents01/17/18 He.allhc,111 

JoMKovacll 01/17/18 IM'E0064901 $ 924.00Rt11tHHlallt'caraPs)mants'""*'<$15,000 
lnl'OCe415,000 Palli:lsl<Dnd> 01/17118 IM'E0064902 $ 1,839~ HulltallR<1i199 PB)ffl8flll 

lnl'Cte <$15.000 Joanntl"""' IM'E0064903 1,45000 11t11, H .. 111,:a,e 01/17118 $ .. Pa)ffl1nu 

lnl'Cta <$15.000 Au111\lMasillna 01/17118 1M'E0064904 s 2,200.00 Roll,.. H,allh:ara Paymenls 

M<,oate4McC411hy 01117/18 IM'E0064905 $ 2,200.00~iras HHlttlClm Pavmenb'"""'' <$15.000 
lnYOic8 GiilIAcPl\a 01/17118 IM'E0064906 $ 2200.00 Reliree Honl'Ure Pain,80!, <$15,000 
IM'Olce<$1S,000 WiiamM00/1 01/17/18 IJ,l'E0064907 $ 1,200.00 Rell1&1 Pa)ffltn\sHulll>care 

lnYOkt<$15,000 Sal~- 01/17118 IM'E0064!IOI! s 1.200.00RollrM Htalhall l'a)fflt(IIS 

1n,'0ice<$15.000 Rcboll01!rltn 01/17/18 ff,1'£0064909 $ 2,200.00 Ralirtt Healllu11 Pa)'llffls 

lnYQlce<.$15,000 Sarah Pattm 01117118 IM'E006491 $ Paym,er«s0 1,200.00Retiru Ht&nhcara 

lnYOlct<S15,000 Mlt;,rilPelt<s 01117118 IM'E0064911 s 1.20000 R11i:1ttlta~l'a)me,nls 

IIWOlce<S1S,OOO P1e1,5 Ne™>t IM'f0064912 4,312.50 Other Conlr.lCIUl.l Pl>O!o\lr.,plly 01117118 s Serlice.s E'l)Etl$t 

l'Mlioo<.$15,000 Kartnflandall 01/17118 IIA'E0061913 $ 2.200.00Rlli:eeHtaJt-.:a,a Paymenis 

l'Mlioo<$15,000 8albaraR...-.de'I 01/17118 IM"£0064914 $ 1.200.00R11T80Htdhcata Paymt!<lls 

1nYo1ct ColhySamo<is IM'E0064915 $ 2.20000 Re~~IIY;al•Poin,llftts<$15.000 01117/18 

1nY01c+<$15.000 G""9'S•labe• 01117/18 1M·E0064916 $ 1200.00 Rehl" He,allhca1t Pa)'ll\en!S 
IIMlc:O41S,ooo SusanScl\nl\jl 01117/18 $ Payment5IM'E0064917 2.200.00 Reik" He.allhca1e 
ln'IOiOo<SIS,000 Gt0t9t~ 01117/18 IM'E0064918 $ Payments2.200.00Al!kta He.allhcara 

lnYDi:a415,000 He11ehe1Smlitl 01/17/18 IM'E0064919 $ 1200.00 Aeli11aHtaih;a11 Ps)'nents 

lnvoi:1<$15,000 l'atriciaSl)llx»r 01/17/18 IM'E0064t20 $ 1,400.00Rtliru H&antara Pa,ments 

1nox1415,000 CilallesVond1twa~ 01/17118 IM'E0064m $ 2.200.00 Rt1i1 He.allh::a1e.. Pa)fflenlS 

ln<'Oi:t415,000 GinaW•ivel 01/17118 l~l'E0064922 $ Pa)ffll/llS2.00000 Rtlll&I Heellh::a1e 

lnl'OCI<$15,000 PMMCtwtdlsk 01/17118 IM'E00649Zl s 1,200.00 f\ollnHI Ha111!a11Pll)fflenil 

lnYOi:e 8attyV{jig 01/17/18 IM'E00649.24 $ 2,200.00Rt!i1111 Paymenb<$15.000 H111ttu111 

lnYOte<$15,000 Lisa VO<Xl!Jlttg 01/17118 IJ,l'E0064825 $ 2200.00 Retiree Holll'<are Pa)fflfflla 

lnYOl:1 "'dvanelKI 01/17118 s s.Mces E-<$15.000 Pan, &S<MCO$ IJ,l'E0064926 3.826.25M.lln!erence 
1..... <$15,000 MQelo Cll!)Ulo'S Markels IM'f0064927 s 240.42C<lrl(M8f1:91Meell,gFie.sll 01/17118 E,peMt -LOC.!I 

In,..., <$1S,000 ApplaComl)<Aer 01/17/18 IM'E006-1928 2.8:!S.OO equip,ltrns Non.CBl)ilal 

lnYOlce415,000 AulanllooOi:Bct 01117118 U,!'£0064929 $ S\wfi!S12:2.88 ln'JIIUClional 

lnYOl:1<$15,000 Eloct~ SeNi:e 01/17118 $ 4~7t.OOIMIIIJCllonal~AW>moti-'e IM'E0064930 
_, <SIS.000 BAHF010U~IOnlc$Colpor.,li::n 01/17118 IM'£0064931 $ 1,919.20NntJIVIS/Jal!la1Qll&I$ 

lrwo,;e <515.000 Ball COL Entetpm1s, Inc. 01117118 nA·E00!,1932 $ 6,999.35 Olhar Coot1Ulual SIMCIS E,pens, 

11\'/0ICI BldMMaltrial> 01117/18 IM'E0064933 $ 294.38IO$llUCliNISl.lll)lies<$15 000 
lwolce 415 000 810otninQdalt 01117/18 $ 25.00 Dues(),ambfr of IM'E0064!134 

IMllc1<SIS.OOO Bunll Compeny IM'E0064916 338.36MailleM<leeECllliPmM! 01/17/18 $ Supplies 

-<$15000 Cail>mPant g Gllss 01117118 IM'E0064936 $ 834.00Facilities StM:1 Expense MailttnllfCI 

iWolco<.$15000 Congaga Inc. 01/17118 IM'E0064'37 $ 49$!,3 BOOksnBii<lngCo'JIS1.&B"*'9. 
1nYOlc+415000 CMIJ'alPOi'(COlll(ltallOn 01/17118 1M'E0064938 $ 9,900.00Manien,anuSUl)l)lles 

™*"<$15000 01117/18 IM'E0064939 $ .. lilg Expense· Local Chambe<630 30.00 CcrlareoctaM 

ln\w <$15000 Cilitentech,lnc 01/17118 IM'E0064940 $ 12,880.00-llisilgExptnsa 

lnYoiot<.$15000 CDl'flPU'.ar Y/11&00Use 01/17118 ll.!'£0064941 $ 3,768.73 ln'JIIUttionalS<q,ies Ois.cot.rll 
lnYoiet<SISOOO Dell.OeN:!IOlllr.ol$ 01117118 ~A'f0064942 3,262.24 DM\110!,10 2018s Ptttn1"'1 JVClll,Y 

invoioe41S.OOO Oenoyer~n 01117/18 IM'E0064943 s 1,-463.SSNc,,~I t<l'ilment 
f!r.ooict<.$15.000 E.Qul)mtnlDel)Ol 01/17118 $ StMCOClriraclsIM'E.0064~ 1,225.00 llli111JC1ional 

lnl'Oi:t415.000 HlilmUsll/!laj)e- 01117118 IM•E0064945 $ 3.901.65Conf•1en:I/Mnti'lg •l.oollEJll)OflSI 

lnl'Ci:e<$15,000 ~• IM'E00649'1& $ 36681 Maiit""'"es~Gra)t<u Elt<too-OIBndalt 01117/18 

lnl'Oi:8415.000 GW8el1<htrnerco.h:. 01/17/18 IM'E00649-17 $ 157.64MaintenanceSI.Wlle.s 
HSOi'ect(«n 01/17/18 IM'E0064"8 $ 16.88 Soo;.,em8nli1QCosr. '"""'' 415 ,000 

lnl'OCt415,000 1Hal'l8oan 01/17118 IM'E0064,SO s 61.50 Puithasl lo<R1'818 
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J1111111ry31,201, 

CHECKSISSUEDDURING MONTllACCOUHTIIIG ·J""'!'l ~18 

Cheek numbt< MQueno«dlf ercludNchecks IUUK to studen\s ""k:11molts Incheclcl\umbtr ,tqu.itc• g•ps. Alls!Utfentt collff1IIundtf !ht Famlly Educallonal Rlgh\s andPrivacy Acl (FERPA). Ch1teks ns1e<1,,. lncludt payrollcash 
dlsllursemenls madefa vendorsand govemmtnt tgtncfu for employtt payrom dtduellont. 
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~ttR:i~·1.c2~,£1!ula~2~t1officc en!ll!lannlng and reeon ing l!oeumentsnnvoict ~.as2• al the erosid

CIiek 'AboutCOD'; 11111n cliek·cooFinanclall>oC11mtn1B'; lnvolcuand 891edllltn clickTh ltd p .. amonth 

AP TYPE PAYEE CHECKOf\TE CllEC:«NO. Al!OUN'! DESCRIPnDN 
lnl'Ci:e415.000 iEpl!JU.C 01/17118 IM'E006495I $ 5,589.99tnstruct-SllJ!pits 
ln.ote <$15.000 11inois 01111 IM'E0064~ s 206.00OU..TrutkilgAssocialm 118 

ltM>i:1<$15.000 . LLC IM'E0064!l53 Seivce,Exi>enstlnllnl!yTrwpollalionManag!ffltfft 01/17118 $. 1.370SO Ofltr C<lnlr.iCIUil 

lfll'Oic1<S15,000 JMACotlslrutllon,IR: 01117118 IM"E0064954 s. 2,QI0.00NOl>C~I equipment 
lfflott <$15,000 Ktf\MilsAgeocv 01/17/18 IM'E0064955 $ 1..)6$.50 °"8r ConiraCIUal Se Mees Expensa 

-·<$15,000 lilleAl8a Cllaml><r 01/17118 $ 285.00Ouno1 IM'E0064958 
I.Ne Reps CeHCenter. LLC 01117/18 IM'E0064957 s 75.79 ~r Contmtual S.rw:n Exper,,. 

-· <$15,000
l'M>ot<$15,000 Maci<Av...,.Re(1)11$$11 01117 OA'E0064958 s 74.66-~E-.U.C 118 

-<$15,000 Maria P.lusi:, . 01/17/18 IIA'E0061959 1.475.00 OlhtrConlr.lttual Malia..s Inc s SeMcu E-
Marianna Inc: Ol/17 IIA'E0064960 1.018.34 11'61AX:1inl11S~ lnduSlries, . /18 s- <$15,000 

lnYolct<$1S,OOO MldWay Sucr¢t 0.1roit. 01117 1M'E00&4&61 $ 307.50Mai'lt8il\iWt ~OMDental U.C /18 S81'Vtts 

kM>oe<S15,000 Midway 111C 01117 IM'E00006l $ M28~ SeivcnS1affln9. . /18 CUs!odial 
kMli:1<$15,000 MolorolaSolUll:IIU 01117/18 IM'E0064963 1,224.00Oltle< StivfctsE-•$ Ccnll8Clual 
lnYOi:a<$15,000 MyClllfS1Bliln.LLC 01/17/18 IM'E0064964 s 240.00nstru:1iona1ServttContr.1C1s 
lnYOi:e415.000 NACCE 01/17/18 IM'E0064965 s 900.00OU.. 

lnYOi:a<$15.000 NaJlonalGeogra~ PaMarg,u.c 01117118 IM'E0064966 $ 7,600.00 OltlttCcnlreC1uslStrnotsE,pnso 

lnYOi:o tlavla Btnelk SoMicJls IM'E0064961 s 2.~2.00 HSAMitn Ftn<$15.000 01/17118 

m,oce <S1s.ooo N\.SI.Jgh1ilg.u.C 01117118 IM'E0064968 s 8,190.00Hcl>Cep;&ai~ 
hwote <$1S.000 NoohLi1l!Coo< 01/17/18 IM'E0064969 $ 1.Q96.00Ofl""Sl!ll)ll<s 
lnvolootc$1S,000 Paddocl<Nlli:alicns 01/17118 IM'E0064970 $ 66.00 losln.<1iooal~ 

Pant1SMOt<ilal 01/17118 IM'E0064971 s S<qllies11tM5lr>Jln.<1iooal 
-· <$15,000 

Pe!trson'sa Nelnet Co. 01117118 IM'E0064972 s 237.668ooksend8ildingCom™''"<.$15,000 
-·<$15,000 P111111Br 01/17/18 $ 506.11lnslrucilon&IS~sDftsl Prodt.ds IM'EOO&l973 

ll'M)!ce41S.000 Refrigtfl:iai Enlarpnses, IR:. 01117/18 IM'E00&4974 s 1,067.81 MonttNR:1SeMl&SE,q,e,,so 

llvol,ec$15,000 Relnders.111C. 01117/18 IM'f.006,1975 $ 178.56 Mailt<nar<oStq,lits 
tnwiot<$15,000 RELYmedia 01117/18 IM'E0064!176 $ 4,725.00 I0$11UC1iNISUC>l)lits 

1nYOloll<$15.000 R-T.....-.111C. 01/17118 IM'E00649n s 9,162.00 Equl)menl -losMloNI 

lnvolot415,000 Rotella Pim •V.,,..1on 01/17/18 IM'E0064918 s 642.00 Cool81oru/M<elilg • l.ooal Elll)MSt 
lnv!llct415,000 Sale.sEl>!e~ 01117/18 IM'E0064'79 s 278.00MaillanancoS1Jlll)liu 

lnV!li:a<$15.000 Heallll Heallt 01117118 IM'E0064'80 $ 1.511.70 1/cn-Capilal School Col!i/SPO<IS aquipnerj 

lnYOi:e Sianalln Cleaners ol Unlve<S&ry Ol/17118 $ E-<$15.000 Commons IM'E0064981 28000 Oltltt CcnlreC1U81SfMcfs 

lnua 415.000 S,,,ih8"""1 Past M,1nagemonl 01/17/18 IM'E00649112 s 810.00 Coslcd'alS.MCl5 

l!M)j;ac$1S.OOO $odelll) 01/17118 IM'E0064983 s 3,057.15 Ohl C<lniBllflCI & IAHlilQ Ul)IOSO 

ln,,oco <$15,000 SJ)Ol1SIJl)!)lyGro<Jf),lnc. 01117118 IM'E00649114 $ 2.582.60O'Nrl.laierials&S~~,.. 

lrwolee<$15,000 Spro,,iadsCusklm Col.rtlars 01117/18 IM'E0064985 s 3,990.00 Ofler Comncwal Stl'li:e.sE>:!)en!.8 

Invoice<$15.000 Stevens6 Tait. Ir,:, 01117/18 IM'E006-1986 $ 50.00°'1ar CoolraCIIIOI Sar.icesExpenSt 

_,<S1S.ooo Stive1$~Sor,'ns 01117118 IM'E0064987 $ 6,119.01 Ohr Conlractuel S.rw:ase-,,. 
Stre&ffiGll'jS.111C 01117/18 IM'E006491l8 $ 123820 ~r Cort!IBctt.ta!S.rw:n Exper,,. 

-· 415,000 
- <$ 15,000 Sy,cofoods.Mee 01117/18 IM'E0064~9 s 1.130.22O!Mr Mattlial$ &SuppliesE-
i1vob <$15,000 Tsjt>r&FrancisGro<Jf), 01117/18 s 476.808oot(s8J'd8hdt>QC0$!$U.C IM'E0064990 

kMlloe415,000 TeSIIIPi,w:e, h:. 01117118 IM'E0064$91 $ 138.86 lnSlnclima1Suppffl$ 

frMlict415,000 Tova,SnowPloltsslcNIS,Inc. 01/17/18 IM'E0064992 $ 8,665.00 Maillanance Sorvim Expense 

lnl'Olca<$15.000 TritMleMediaGi,q, 01117118 IM'E0064993 $ s.~.ooAdl'tl11$ingE-
Tn/ll&F111 01/17/18 IM'E0064994 $ 325.00 Ol>e<CcnlreC1U81S-sE-

-· <$15,000
ln,ota <$15,000 1'/cytslne. 01117118 IM'E0064"5 s 3,000.00Oltltt Cattracwals.r.ioe< E-

ln-.oico415.000 Unl'lersalMl<fcalIR:. 01/17118 IM'E0064996 $ 145.$5 
-- s.w; .. 

lrwoi:e<S15.000 Visilr1SeMca""". (IV) 01/17118 IM'E0064991 $ 6,807.28Visl0n Prsm EC 2011 Signl!tu,a 

lnl'Ci:a415,000 VIS0g!aj)tjc 01117118 IM'E0064998 s 7,QI0.16 PriiliiQ E.spense 

in'aolcB W.NINl>a<.m,111C. 01117/18 IM'E0064999 s 13.799.88 lnslrutlloMI S<cPes<$1S.000 
!n,ojce <$1S.ooo wesiPa)fflanlCerU< 01117/18 IM'E0065000 $ -401.00Bool<sordBmilgCosrs 

W~W8stll,U.C 01117118 $ SIM:85 ExpenseIM'EOO&SOOI 803.72Olher ConlnctUBI 
-· <$15,000
lwOice415,000 WorldPoillECC. lnc. 01117/18 IM'£00i6002 $ 3,456.75 11\S!ruclionalS~ 

1nvolc11>S15,000 c.it1tg1olD~g• Feru!lyM1J>C 01/11!/18 IM'E0065003 s 27,132.00 PiamlonalOuu 

ffi0ioe>S1S.OOO Q)fflm111ily Coosorlit.m 01/18/18 s 1,118,895.79 HOPremioX11s-CollegflHBBllh IM'E0065004 Medical O!cemw12018 

tnwiot>$1S,OOO Dellal>E<olalollllinols 01118118 IM'EOO&SOO> s 55,&211.36 2018DentalPPO Pllmim Oecambef 
frlYl)lt:e,$15,000 OuPegt Credit~ 01118/18 IM'EOO!iii006 $ 27,859.26CttdiUnlon 
lnvolot,$15.000 SIJRS-S1ite 01118/18 $ RetirementlMlvo™)'Reinment System IM'E0065007 287,627.22Em~ Coolrtulions 
lnvolca>$15,000 ValcRe!<tmB!llStrnots 01/18/18 IM'E0065008 s 114,070&4l\nnUilles 

EmpcyQtRemb i:M!\i~ 01/11!/18 IM'E0065009 $ 567.38 Tra'll!!-ln Oisllln Stale 

Empl<,/HR1iro JostMeru 01/18118 IM'E0065010 $ 1.270.6$Tr.ovel• OIA DISialB 

Emf)loyteRem, Sher;4Eill"'*I 01118/18 IM'E0065011 s 150.00Outs·Clas.sifild 
EmployeeRn C)"llliaFISl< 01118/18 IM'E0065012 $ 65.00Ou&s-C~~ 

Empioye<R- AmllerGa~r 01111!/18 IM'E0065013 $ InDls1,ic1I InS1&16:W23 Mi11091 

Empioye< r.rrn.yGcnurez 01118/18 IM'l:0065014 $ 1,&00.00 Reinbtrslmsnl<:~ISilildRfftlb Tuition 

EmplorffReinb tmolhyHtnnr>g:18(1 01/11!/18 IM'E0065015 $ 34.99 Ou&s·Facul!y 

Empl)yttWnb Balbar&Muwtl 01118/18 IM'E0065016 s 151.9STllillonRemblnMltN<:ltlssifted 

E""*1,ffRffltb Adlelilf.ltu 01118/18 1M'E0065017 s 8.56 OlhetCcnlarence&M&elilllElrpense 

EmpJoyttRa inb Oal'dOutKtU8 0111811& IM'E0065018 $ 195.00OtMS•Facully 

Err¢'19• Rmb At,wtf'asQu,,lo 01/18118 IM'E0065019 $ 142.00Dllt$·Facully 

En~nRemb Jultl'\Wltla 01/18118 s EXl)WeIM'E0065020 60.32Atmr1isln9 
lnv0lo&415,000 COl!fg<DI Oupego fotnlaliln 01/18118 IM'E0065021 $ 1,618.00Cha- Conlribllllons 
lnllDCO415,000 IKlnols Ordero!Polee IM'E0065022 3$7.30Profa!lSionalf ral81NI 01/18118 $ Dllfi 

lnV!li:•<$15.000 lllil01sEduca1ionAssocla11on 01118/18 IM'E006SOll3 $ 20328Pro11wona1ouos 

ln,oi:a <$15.000 NaW1lllnlllt Solufum 01/18118 IIA'E0065004 s 10,406.10flext)rtS~-• 
1nl'0i::a VIiiage , lllrlO<S IM'E0065025 502.40 Hot&IMO!elTwc <$15,000 DI Glen Ell'Jn 01118/18 $ 

AM81EITTTOURSINC. 01119/18 1M'EOO&S028 20,000.00OlhttCoolllld1111s SaMt:es E-
-· >$1$,000
ln,'li:a >$1S.OOO lnlogral Inc. IM'E0065027 25,463.00Olh,etConlreC1U81 EJll)tmlConslrucilon. 01122/18 $ s.r;,,, 

lnYOi:e>$15,000 - Comrn..,.,.lm, 1nc. 01/22118 IM'f()()65()28 s 52,482.68Adve<ll$ftgE-e 
~BartsdlLLC 01/22/18 IM'E0065029 $ 41,594.31 LtgalSeNUSE,penst 

-· >$15,000 
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0. All DIIIMwnenls ElN:kJding Peytoll 
Colltgt ofDuP1111 

Com1nunlly Dltlrict 502Col~ II<>. 
ACCOUNTSPAYABLEAND PAYROLi. REPORT 

CASI!DIS8URSEMENlS 
J1n111iy31.2011 

CIIEQ<SISSUED ACCOUNTING Jwua,y<!OIiDURING UOHTH. 

Check nl/fflbN stqutnce orclff exeludK checb !iWtd to81\Jdtnl.t""'lch mull9 rn ch11eknumbN&eque111:.gaps. All 81\Jde!llt .,. co..mt lllldlll'lht FamnvEduea11onelRightsInd Privacy Acl (FEAPA).ChecksTlSffillnclllde payrofl cash 
dtabumMenll madeto ¥1!tldo111 and govemmmt agenclH foremplolfl payroR dtdut1~n$. 

To•iewinvolcu on lint, cllck lilt hyplf!Tnk bt!Gwto tau v<iuto the Colltgt 's home page. 

bl11!0~'www.cod&!!~l!il2Yll2U!i.2 • I Tt!t eresiden!1Jll.lnning and r~ ing d~~~l!IY2!!:~UH!! 
C8ck 'About COD'; then cllek"CODFinancial Docu"*'ll$'; 1hfflcBckThlnlParty llwolceundealtcl a rnanltl 

AP TYPE PAYEE CHECKDATE CltECKffO. AMOUNT DESCRIPTION 

ln...,1>$1S.000 ~Rech<& CrisllamPC 01/W19 IM"E00650JO s 25.00!l.70 LegalStiw:ese-,se 

Ralhje&W~ld. U.C Oll'l2/ta IM'ED06503 $1 14,450.74Le9111$tM>t5~se
'""""' 41 5.000 
Empioytt Roinb l!ta!lltr Grunllusdl Oll'l3/19 IM'E0066032 $ 28.03 Tv«lonRunbvll-.Qasolied 

lllYOiel>$15,000 tffll,Eneni,ange 01/13118 lil'ED065033 s 74.13625 Gase-

IIWolce>$1S.OOOIC N;:,i,Gas 01/13/18 IM"E0065034 $ 39,126.63 Gasflq>e(lS& 

ln'IO!ce<$1S.ooo Kir1<MUS!lratl 01/'l~/18 IM"E0065035 $ 4~.00 °""'Con1raduals.,,_ E.q,enso 
iWolce<$15,000 IIMPRltlT,-.C. 01124118 IM'E0065036 s 3,207.68 ln$IIUCl~I StM:t Coolraru 

ffl00t<$15,000 AMoooJ'-"'l)•Ulnc. 01/24118 IM'E0065037 $ 705.00 fll>ds Ktij InCUSl0dyol01t\6o; 

ffiOOt<$15.000 A<h'8P;edWimg Inc. 01/24118 IM"f0065008 2.189.00 0111trContractua1Servi:esElf)WaSoMJons. s 
lnYOlot41S,000 AliodGaragtlloo<lnc. 01/24118 IM"E0065009 s 1.376.51Faci!iosMai11'°'nceSeMCaE-

1rr,'01ce<$15,000 M>b<olfVijeo Pu:,lisllr,g 01/24118 IJ,!·f~ $ 7500 llcwll/ldBmr,gCosls 

lfMlte 415,000 kt.raPura ENel])Mls, inc. 01124118 OA'f006'5041 $ 978•8 Man1i,n,n1S.IV10t$~ 

111'o'DC1<$15.000 86Hl\l!o&Ele<1IMl:sCo<))olellon 01124118 IM'f006:504l s 30690 ~·~~· 
lnl"Oi:t415,000 Badgtfl!tml 01/24118 IM"E~ s 58000 -si>gEJipe,,.. 

lnOli:t 415,000 ~le,l/SA Oll'l4/18 IM'EOOOi',OU s 45000 Pmlil9 E"l)OOSO 

lnl"Oi:1415,000 a.,y Mar1<tl"') Gloup,lne. 01124/18 IM'E006S045 $ 19900 SS CosryCtfller,s;,,.ge 

lnYOi:t415,000 BC Tt<Ml:aL INC. 01/24118 IM'E0065049 $ Servi:HExpen$t6,20001 Mai11enenc. 

lnYOi:e4t5.000 Bli:kMMlll.lrials 01/24119 IM'E0065047 s 114,72 O!fteSl.!>Plles 

lnYOi:a415.000 8Joomi,¢ale Chambtr ol Oll'l4/18 IM'E0065049 s 210.00OIJts 

In...,, <$15.000 Cero!N 81Q1o1J!cal 01/24118 IM'E006S048 $ 15.43 lnMJaionals~, 
1...,ic,<SIS.000 CenilOPl>O!o 01/14118 IM"E0065050 s 1,025.00 Oillu~OICll>ll~E'l)Ense 

C=o8ayllC 01/14/18 IM"EOO!IS051 s 269.00 Pmmgf-
'"'""' 415,000 
lrwolce415.000 Cengil)tLumr,g, lrw::. Oll'l•l18 IM"E00&5052 $ 600.00011,arCMlractualS.rvioesExpense 

IIWolce41S.ooo Ol~en!e<:11, 01124118 sInc. IM'E006S053 8,00000 Adlotltisr,gE,pensa 

11Wolcc415,000 C<lmpu1e,~Warellou'l8 01/24118 IM'E0065064 s 2.532.89E~·Offi:• 
lll\'Oiec<$15,000 IMOYallons. 01/24118 s & SU11911e~ Educallonal Inc. IM'f0066065 2,.Wl.69Ot>erMaitril.!s E'f)fflse 

lnYOltt<$15,000 Elloeian 01/24118 IM'E00E6066 s 1,125.00Consu,.ant, E,cponse 

Sys!MII<. 01'l4118 Conlnldua1lrwolct41S,000 Fllbricmo!e Inc. IM"f00&5057 s 2-239.46OOll!r S.rvi:n E"llfl(lSt 

molce<$15,000 Hlltonllsle/N,911\'llle 01/24118 IM'E~ $ 34.37 eonrernehAuli19 EJll)Ct'IS• •lo<al 
-415.000 Fnttdcm 91yGIOIJI). 01/24118 IM'f00650:l9 $ 1.soo.00Non-Capl.alequ~Scit<IIKrc LLC 

lnv0iot<$15.000 Glem!lll T'""""i> Hi1> School01$181 01/24118 IIA'f.0065060 s 10,000.00°""' 1nYolct G,ailgef00..no<sGIOY8 01/24118 IIA"E006$061 s 37.18 Man.....,, Supple> 415,000 
lnl'Oi<a Grap,,:$Ill Papeo; IM'E006o062 171.75Olt18f Exp9"'8415,000 01/'l4118 $ Corle,_,.. &MHlll<J 

lnl'Dict415,000 lnlillly T,ansponailon ManagemeN.llC 01/'ZC/18 IM'E0065063 $ 2.$45.00 Oll1e<CcnlraC1ualS.1YCtSf-

lnl'Dica415,000 T odoy. Inc. 01/14118 IM"E0065064 66.45 Bool.si!l1dBindingCosillnfollll8110n s 
lnl'Di:,415,000 LNI Rl!)S CallCtnttf, UC 01/11/18 $ Sef.ic.sf>pensaIM"E0065065 7.58Olhtr Ccn1rac1r>al 

ln.ot:o <$15.000 LoopAel)tes.Inc. Oll'l4118 IM"E006506S $ 2,187.00 Qll>tr~rac1r>al58Motsf>l)l<IM 

ln1<>e1415.000 LYRASIS 01/24118 IM"E0065067 $ 4,200.00 ()'tier Ocnlm11131 ExpenseSoMoos 
,....,. 415.000 Mi!HayOtrl.,l~Delroil. LLC 01/24118 1M"E0065068 s S.'90.00 E~·lnllrutl10nll 

IM'Oiel415,000 Mm11y S18ffilg. Inc. 01124118 IM"E0065069 $ 14,685.91 CuSl<idlalSeNlcts 

lol'Olce415,000 ""'1qri:1,lnc . 01/24118 IM'E0065070 s !>4.17 Noo-Cll)illl~lf1l 

ln\'Olce Mo<MrEiecll(IOIC$ 01/24118 IM'E0065071 $ Z)IIH lnllruc!ionalSl.l>Pils<$1S.ooo 
lffloi:c<$15,000 NACSfMdallon Olf.1-4/18 IM"f006507l! $ 1.211.001-,Scho!alships 

-·<$15,000 OEIProdll:t! IIA"E0065073 $ 25200 OlhtrMalth&I>& E,pense01/24118 SIJl)l)llts 

rr.-o!ct<$15,000 P-Pt.DIUlilnl 01/24118 IM"f0065074 s 1.67610 hlvlrtisilgErcponso 

lnYOlot<S15,000 Pt1101e1111 Eqvi)ment 01124118 IM'Eootl507S $ 18500 Mantenne Sa~ Te<:MOIO!lles Exile""' 
1nY01ot Pla<PJOSPt.15,ln: 01/24118 $ 86'~ Olht<supples<$15,000 IM"E0065076 

lrMlu 415,000 PocktlNurs. 01/24118 1M'E0065077 $ 236.12 ll>sW:liorlalSIJSl!)lle~ 

1nvo1ot RNtrSidl TldmlogllO, lrc. 01/14118 IM'E0065078 s 1,51300 0!11:eSI.Wllts<$15.000 
lnl'Olc<I415,000 ~ 01/'l'118 IM'E006501P $ 195.30OIIMfCorloraoot&MHlnj Expense 

lnl"Di:t<$15,000 SClnXIOIC~Wtst Dll'ZC/18 IM"E0065060 $ 22500 Mai>!enanotS.r.t:es E"l)ffost 

lnl'Dice<S15.000 frop,tosbyGeo,ge 01/14118 IM"ED06SO!l1 s 521150Oll>trM.!l&rlll$&S<-'J)lllie$E"l)MM 

lnl'Di:, 415,000 WastPi.iJliwlgCorporaliln Ollit4118 IM"E0065062 $ 56&.44lnsw:lmal S.MCt Conlra<tl 

lnl'Dict<$15,000 WilamEHay&Ccfflpany 01124118 IM"E0065063 $ 3,000.00 OU\arCcruaclu!JS.M:01e-, .. 
EmployteRelnt> JarnnAllen 01/2S/18 IM'E006S06• s 530.00 F..-.cislletl 11CUll<ldyofOlhora 

EmployteReinb Btr.1a1·M~rlcl< 01125/18 IM'f0065066 713.S1Tral"tl-0..olSlattOfShall>d111 s 
EmployetReinb l.8u11lloo·N'dlolas 01125/18 IM'E0065087 s 58.00 Tum, Rffnbursement.f~ 

EmployfffleffiJ ErinColera 01125118 IM'f00E6088 s 241.69 O\lls,Ciassifild 

EmpioyttRecnt> M>!Cham~I$ 0112S/18 IM'E00E6089 $ 95.00 OIi&$ 

Em'*'tffReinb KelllCon~t 0112S/18 ~A'E0085090 $ 455.00 lllles·Cl!sol~ 

Empl)yleRcinb .bonOj)lom IIA'E006S091 33.07 01N<Malert&ls&SUf)l)lles01125118 $ E,pe~ 

Em~R4inb GibHIE990 01/15118 IM'E0065,COO s 58.68 Trani • Outol S11!lo 

Emi*>)'HRtmb llocheltFav.11, Oll'ZS/18 1M'EOOGS094 s 14.i4 OIIMfCU'l1111not& Mnlilg E,i,tl\St 

E"""°'"R•inb .AMaGey 01/15118 IM'E006509S $ 36373 lnSN:IW~s 
E"WI" Rtinb Dom~ 01/25118 IM"E006S096 s 97l!.16 Tr.wel-M)1slflnSla1, 

E~eReinb ElizabelllGomezdo laCasa Olmt18 IM"E0065097 $ 107.02~'1Dlslrli:111nS!a1e 

E~Ren>b IW!ilfHar<letl()II 01mt18 lf.rE0065098 s 3:23.&2OU!arCooforarw::1 ~& M..mg 

Empl,yttAan>b Edlll\J;K>O 01125118 IM'E006Slm s 1,850.00 Oflerec,,f8fOOC8&Mtc!il<Jf-,S1 

Etnpby!o Ol!lraJelfay 01125118 1M"E0065100 $ 89.89 Ml1$8gt IJnSlaltRainb InO!slric:1 
~Rainb Cmrl(Ja 01/2.5118 IM"EOOf,6101 s 93.67 Mlltagt In Ols1rle1 I In SI.lit 

~Reinb K,yslil&l.8SotJa 01/25118 11,1·~1()2 s 270.10 Cont,oocl/Mlltfug E'l)MSI • l.CC3l 

EmployeeRen>b IChfnlir 01/IS/18 IM'EOOf,6100 $ 406.•6MilUIJ8In llis1ri:1 / In Slllt 

Empla/'ieR1mb .lamts Ludden 01125118 IM0£006S104 $ 276.14 TUllcnllenitmemenl·FaeUly 

EmpioyHRainl> OiarallalliloZ 01/25118 IM'E0065105 s 1,622.36Pul'Chast1orRes;aJt 

EmployeeReinb MaranMelllin 01/25/18 IM'E0065t06 s 40.18 Bookl8nd BndlngCos!s 

Employff Relmb Jant!Millon OlflS/18 IM'E0065107 $ 18.99 hslrutfmlS!JppliBi 

Empioytt Relnlb KknCtrlfMonil 01/15118 IM'E006S1CI! $ 2.064.99 Oltler$®1i6 

EmployeeRffllll O.vdOuellil11 01/IS/18 IM'E0065109 s 3,091.90 Traval-OIAOISlale ~-Emplo;'ffR1mb Olmt18 IM"E0065110 $ 22.88 Otrc,Sl4ll)lias 
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0. AllOlfllv'*"'IIIIUErcludfngPayroll 
Cobg"°I DuP•!IO 

Colllnlunltr lcl No, 501 Coli.gt DltU
ACCOUNTS AND R8'0RTPAYABLE PAYIIOLL 

CASH 019BUASEMEIIT!I 
Jtnu.t!J31, l:011 

CHECKSISSUED ACCOUNTit/G J.,uwy201JDUAINQ 11011111. 

Checknumbersequence order ~xcludff chtcb ~util to students whichrtSUIIS In elltck numbtf taqUlftCt 91pa. All ttudtnta 1111covtl'td undtf tht FamllyEducrtlONI Rlgl!ls ~d PrlYliev Aet (FERPA). Chkk$IL!led lnc~t pairollcash 
dlsburwmentamadt to vtndor• end govtmm.em egancltsfor emp!oYff pairoll dtduetlona. 

To view Invoices on lint, cllctclhthY11e11!nlcb1!owtotabyou !o!htColltgt's homepage. 
b~ll~ ,;;!!!1 1!!!'.!! ~ !llll!L!n i~g ~~m11111:1/21<: !.~11lill2 l!ia o( th f 1fsid!1 oiog and r!'l!!!l:l lm,: e1 ISQ

Clicl( ·~111 coo•;than click•cooFlnanc!alDocuments'; thin cllck'l!llrclP111v lnvolctt and ulact amonth 

AP TYPE PAYEE CHECXOATI: CHECKNO. AMOUNT DESCRIPTION 
Empl>/et Ae~ MelissaScnell2 011251 IM·E0065m $18 9.!,2 M~lnOistricl/l'ISla!e 

EmlllOYH Re~ J.N Sdl~n 01125/U IM.[0065112 $ ,2.02 1,111eag,1nll!llriclll'IS1.11e 
EmpioyeeReioo CliarltsStt.ie 5118 fll06S113 s 43.16 CMftttneil/Mee\ilg •l0CII0112 IM• E.q)e/\16 
Employff Reiroo llmsSUlim)i 8 E0065114 s S.95 Mi11111 Olf2511 1M· lnllislricl/l'IS!ale 
Empl:Jl'ff Rem, Malgoo>IIWerin 01/25/18 11,1•[ 0065115 $ 4,36 Mi,.go InDislricl/l'IS1818 

Eml)cl)'leRemt> JU'IIVIWl\1e 01/25/18 IM.E0065118 $ 139.89Qlher$uppl!t~ 

fmp,o'fl!eRelml> Sallmal~I 01~ 8 1M·E0065117 $ 479.82 Olhtt~~ 
IIWOl:t 41 5,000 YaleReillemen1SeMces 01129118 IM'E006S118 s 4,000.00Nm(l(IS 

ln,.,;;1>$15,000 Corpon,1eLek.. Proi,of1y 01129118 1M'E0065119 $ 16.52306RonlalF.ocility 

IM'Oi: OAOES 01/29118 IM'E0065120 23.2,910.47 Oihefit >S15,000 s FlJlds HK! ii CU'll<ldycf 

IM'OCI >$15,000 Vi!agt 01 Glen El',,1,llli,ois 01/30l18 IM'E0065121 s 2Ui61.33 Walt<· SWo\gtErpwe 

lrwole• 41 5,000 Vil'lgt 01 Glen Etin. 111mis 01/30/18 IM'E0065122 $ 4,120.20 Welt< • SowagtElope,n.& 
ltMJlct >$15,000 EIASS P,og 01/30118 1M'E0065123 $ StM:t Coolll<D GoodSama1W> • P•11me<li: 21,600.00 IM1ruc1iooal 

Ri;ersidtT~.fnc. 01/30118 IM'E0065124 s 22,2&2.00EQui,nent• 1n,,truccooa1 
- · >S 15,000 

I >$15,000 le~ IM'Eooe.5125 18.52li.00Artl>itt«U<al 
lrwoltt41 5,000 EmmaNoc<k 01131/18 IM'E0065126 $ / In Sl&tt 
IM'OC We~illktflee<! 01/.30/18 $ S.r.t:es E-

46,64 Mifeegt lnOlslrle1 
lfwoi:e<Sl5,000 Cr11gRtbou 01131/18 1M'E0065127 2.47S.OO S.Mces Ek;lffiSO $ OihtfCootnictual 

MNr-r,J WimgSo1t.1ms.1nc. 01131/18 IM'E0065128 $ 2.309.65 OIN1C"11rB<tualS.McuE-'"""'*415,000
IIWOICt<SIS,000 "'1led 01/31118 IM'E00651it $ 198.00Facl~iH""1nieoaraGaraoe Door Ire. S.l\'i:e E-
lnYokt<SlS,000 APFIC. 01131/18 IM'EOOE6130 $ 1,390.00ConlerencelMurnoe-. 1.cca1 
1n..... ,<S15,000 01131/18 ~A'E006S131 $ S.l\'i:es Elj)tnSfl Alh!t!lco-Oll<Brook 4,430,ISOlhetCorf111Cluel 
ln,<Jite <$15,000 ,tJlaniicEquipntnlSpecialists,l'lc. 01131/18 IIA'f006S132 s 12,000.00Equipmtnl• Office 
lnl'Olct<SIS,000 B&HFO!O&Ele<:eron~~io<1 01131/18 IM'E006$133 $ 82.lSnsw:lionalSUll!)l!eS 
lrwoltt <SIS,000 BlllmoNI S.l\'lce&Saki$,Inc 01/31118 IM'l:0065134 $ 433.44 Manenanai SeMees Elll)tftS4t Aelffoelallcn 

BuH.llo'lht•~•Ensemble 0113111' $ 750.28M CtnlerOtposi LlabiilyColp, 1M'E006513S
'"'"'" 415,000
lnwict 415,000 Buikfars 01131118 $ 10,150.00OihatCMlr1tlualStM:ts E'l)lflsc Land.h:. IM'E0065136 

inYOlct<SIS,000 av~rienot. ire. 01131/18 1M·EOOGS137 s 2.4118.80OltlffC<ln!~u;,1Sen/<t$E'l)lf'de 

-t<SIS,000 CillscnParo!&Gills.-s 01/31118 111·[0065138 $ 130,10lnstNc!lcnal$~$ 
IIWOlot t:a<OlNBlologlcal 01/31/18 1M.EII06S13S $ 82994 lnslrutlicNlSIJl)l)llts<$15,000 
lnwl:t <$15,000 Che4 .. Inc. 01/31118 1M·E006S140 s 2,956.00CMferenct/1.leo!i,g -local I>'(Raq sl • CIIR lnduslrfes, E-
rwoict415,000 Ccmpt.(11 Warlhoust 01131/18 IM'E0065141 2.211.02Hm.CepilafaquipmtnlDisax111 s 
lnYOltt<S1S,000 C<nle<enet Inc. IM'E0065142 $ 255.00 E~·OtfctTecMOIOgifJ&, 01131/18 

~415,000 Ccldo9an Inc. 01/31/18 IM'E0065143 $ 7,l53.61 AM!eelllalSeMoesClalt l Asso,:lales, Elptl\$1 

ll1Yllu415,000 Coqx,18\aLsl.M Pn,pt<ty 01/31/18 1M·E0065144 s 1323),78 lleniaJFaellly 
llYolot <S 15,000 Comlryl<i<htn. Fon Wllynt 111131/18 IM'E0065145 $ 250.96 1ns1rucc1ona1Sq,plios 

...,,IC9<S15,000 D.nlirooi;&COI!) 111/31/18 IM.E0065146 $ 5,992.00~·lnSlnxtmll 
lnYolct<SIS,000 0£PCO~UC 01131/18 IM'E0065147 $ 1~00 Mllitttnan:t s.,,;ces e-
IM>iee<S15,000 DoPigeCoon!'/He.lilt>Otpenmem 01/31/18 IM'E0065H8 $ 100.00 OlherCo01tacll.ll1Ser.1eesE,pense 
1Mlico415,000 Eru:allonallrmYrl.mi, 01/31/18 IM'E006510 s s~,e,p.,,..loc. 576,35 Olhtr Malenal!I& 

-<$15,000 EllmrdDon& Qmpany 01131/18 1M'E0065150 s 541.59 IM1nx:1ionals.C)l)les 
_.s,s.ooo Foresllnet<>ii.'t$,LIII 01131118 IM'E0065151 s 2,44$52 AIMJrli!ing~ 
mioo <$1S,000 G P Salli$ PIOMOl\on$ 01131/18 !l,l'f00651S2 $ 5-sal1d Inc 336,(M ll\$INCllonal 
IMlico 415,000 Ga,yGaroMuse, Inc. 01131/18 IM'E0065153 $ 2,980.00Oihtf5l!)l)ilt$ 

lnv0io&<S15,000 Orai>gtr • Oot.na<s(lro,a 01r.!1/18 IM'E0066154 s 797.'8 Mail!anneS<wles 
lnvolctdlS,000 Gttal Lil<es Space IM'E00(6155 $ 99.00 Ol!i:eS~KYII< 01/31118 

""°""'<$1S,000 Gr&a1tt Assoclall0n 01131/18 IM'E00(615' $ 7.00 OlresQ'H&n, 01 lndusuy &Commerc• 
1rMD 415,000 liouHolOoor,,l'lc 01131/18 IM'EOOE61S7 486.39 Faclllli&s Serw, flq)(IOSe$ Mentenara 
l/!Voief415,000 ll-l1Y18tan 01131/18 IM'E006S1S8 $ 127.50 Pu<tle.sllo<Restle 

1nvo1ct l(X;TA IM'f006S1S9 $ 560.00OUts415.000 01131/18 
llC 11.1·£0065160lnYOie&41S,OOO lmllcll Technot>glts 01/31118 $ 2,890.00--S•Ni:es E,ipt"5+ 

inYDtt<$15,000 1no1iute Lea<ltl>llip & Dev 01/31119 IM'E0065161 $101 E.oelfetta ..Inc 2,80000 lnsW:llon:!lSeMetC<lnlnCIS 
lnl'Oi:t <$15.000 lnlarionforBu1i>m,Inc. 01131118 1M·Eooos16Z s 9,55646 Equipm,nf •O!lct 
lnl'Oi:&415.000 ln!e•5'1ciion inc. IM'E0065163 s 3,41120 -~isilgE-Mt<la HOl:liigs, 01131/18 

!Touch8iornetrics, 01/31/18 $ 10,000.00Equiptnen!,nswc,ior181LlC 111·EOQ65164 
-· 415,000
lnl'Dica415,000 Jllll T edmfogi&s,Inc, 01/31/18 IM.E006S165 $ 164.00ManrenanotSell'ices E-
ln\'lli::t415,000 JMA CooSln.dioo, Inc. 01131/18 IM'E0065166 s 14,925.00 O!l,ai Callracrual Elq,ensts.mo.s 
lnl'lli::a<$15.000 CQ<nm"11CoJions 01131118 $KnJ/l!PII Inc 1M•E0065167 3,000.00MYtrlisilgEllJfflS" 
ln"lict 415,000 LB MedWaslt S.Mees 01131/18 IM'E0065188 $ m.20Ra~Dilj)os.llE>i>tnsfl 
ln,oc:1 <$15,000 Len'•h:• H.,,,,.,,., 1nc. 01/31/18 1M·E0065189 $ 14.78lrdlrucclonal~s 
inYaice41S,COO Uslt Ania Chanffl 01 01/31/18 IM'E0065170 s :!S.00Outs 
lol'Oi:t 415,000 Ma1Q<1M 01/31/18 $ 118.96OIiier~,E....t010\Cl,Inc. IM'E0065171 

lnYOte415,000 lne. IM'E0065172 1.281.00Foalllios S1Mct E-McQlm lndl.1${fits, 01131/18 $ Man..,...,, 

k1\'0i:t <$15,000 Mtdll:81~enl Lie 01131/18 s 101.00 11\$\rue!ional IM.E0065173 sw,pits 
ln,oca <$15,000 m1,,ayOe<MISIW)' Oalroif.LLC 01/31/18 lt.l'E006517• $ 2n.soMalnlenne StMces ~ 
lnwlcedlS,000 Mm,,y 01131/18 IM'E006517S $ 9,009.98c_,s.,v,oesSllttng, Inc 

lnY0<:8415,000 -.Inc. 01131/18 IM'E0065176 $ 2,376.00 ln61nJ:liNls.«,ies 

lnl'Ol:e<$15,000 CNl!\btr 01 Cann>e~e 01/31118 IM'E00(6177 $ 2500 Coo/8111<'(8/MU!ng11.lpeMle E'l)tllifl • Lccal 

ln,oca <$15,000 Norlhtffillf,noiSBat*llow 01/31118 IM'E006S178 $ 5,96Z.OO Manrmooe SeM<e ExpenstFacllilies 
ln-.oco41S,DOO rlt.lC'Mlilll~ 01/31118 IIA'EOOf6179 $ 799.00Oues 
lnYOice O'Rtii'(A<M>Pa/1$ IM'f0065180 $ 54.99 ManaoanoeSl.lll)liM415,000 01/31118 
IIWOl:e<SIS.000 OEIProclJi:ls 01131118 111·E0065181 s 3-17.SOManenanot SIJlll)li6• 
lnl'Ol:1<$15,000 P-Pl.tllcallons 01/31/18 IM'E0065182 $ 1,861.-42Pmti>IJElll)eft$$ 
lrr,oi<:o<SlS,000 PBl\fflOflOontsl 01/31118 1M·E006S183 $ 1,344.SllnWUcll0nalSUl)!l~S 

Pro111sooa1Nurv,gEnriclvnonts 01131/18 1M·E00651114 s 3,302.00IM1n.<liooo!Senric1Con1raets'""""*<$15,000 
IIIYOlce l\ay O'Htnon Co., Ire, IM'E0065185 $ 159.00Olltr$t.lll)lies<$15,000 01131/18 

lnll?lca415,000 R!YolsldtTe<tnllogles,Inc, 01/31/18 IM'E006518a s 12,Sl!7.00Non~!~ 
lnwice <SIS.GOO Floy- Canpant .. LLC 01/31/18 IM'E0065187 s 287.001ns1rucc1ona1~s 
lnYOite<$15,000 Sqla1Ur1c1ew11 DI lffit'""'I Commons 01/31/18 IM'E00651BB $ 302.SO~r CoolradwlStnricesE.,po/\16 

IIWO!ce Snap,c,r\, 01131/18 $ StrwtsE)q)e(lsc<$15,000 Inc, IM'E0065189 42.90 MatltfNl'CI 
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0. All 0111,ummlnll E1<luding P•y,oll 
Collfgt o!DuPage 

Ccmmunl!JCo!ltgt Dinlc! No.502 
ACCOUNTS ~EPORTPAYA8l£ AND PAY!IOU. 

CASI! l>ISBURS™ENTS 
,,,.,.,., 31, 2018 

CHECKS OURIN!l MONTH•J.,,""720taISSUED ACCOUNTING 

Check number a,equen0t onler••erudKchttlcl l$$(Hd tottud1n111v.tllchresullarn check number s.quenca gaps. All '1Udenls are com adunder Iha Famlt, Edueatlonat Rights and Privwcy Ac1(FERPAI, Cllttb Esled Inc~• payrollcash 
dllburNmenll made to Vllldott and govemmenl agencies lor emplo)'H payroll deduc11ons. 

To~ lnvolcHon Bne, click 1M hl1)ttlinkbelowtoUkt you10IlleCollege'• home page. 
h!!Qjliw~·&2d.~uf!ll2Ylt.2tlia lanning and t<'(!Q g d6Cumcnt~ invoi«s.:1S(!X 211~!: 21l§i<l2n!b;! r1in

CIiek ' About COD'; !Mn cllc:lc' COD Financial Dowmen111·: ll!en clkk ThirdPartylnvolnsend &eltt1emonlh 
APTYPE PAYEE CHECKDATE Cl4ECKNO. MIOUIIT DESCRll'TION 

lnl'Oi:o415,000 Smilrol Chaootam Wt<t 01/Jl/18 IM'E0065190 s 20000 ~•Conl111<luelS.l'licesElll)O<ISI 
lrwol:B<$15,000 SeMOIS 01131/18 IM'E006Sm $ 7UO 0111e<Con1taC1ua1 e-SwtrsS\3Ning S.Mces 
lrwol:e 415,000 S\TtamGII'/$.Inc Olf.ll/18 IM"ED065192 $ 98.06OlhefConl18CIUII E-S.r.>lcts 
l""'1cB<$15,000 IMl\'tlsllyRtllremtto! 01/31118 IM"E0065193 s 5,463.14SURS6'!I.RulePaymenl,SURS·S11llt Sr,;wn 
ln,oico <$15,000 S1¥11/lk-Pl.:lurn 01/31118 IM'E0065194 s 728.008ool<sandBooingCosl1 

TtslaProdt.<t,lnc, 01/31/18 IM'E0065185 $ <7.6' lnSW:li0nllSI.IPl)lles
'""''" <$15,000
lnYOlct<SIS,000 Ttblle MediaGn,up Olf.ll/18 IM'E006Slgij $ 1.750.00AdYt<llsi,gEJl)!ft$<I 
ffil)lee<SIS,000 Ulne 01/31118 IM'E0065197 $ 46128 hs!lu:lmalSuppllas 

IM>ict<$15.000 Unmrsa!Elec1rlc 01/31/18 IM'Eooe.5198 $ 132.00Eq~ • lmtru:tmal 

l'Mli<t415,000 Wttl·AI 01/31118 IM'E0065199 5,HOOO NQn-Capil.tl $ eq~ 
WroowlO!heWO<l<IComm. Dtf.31118 IM'E0065200 $ 3,610.00M>elllst\QElll)Wt- <$1S,000 
V(mngSU~t\c . 01/31118 IM'f0005rol $ 7,441.85 Oll!&rMst8fills&$IR)IIME,penso - <$15.000 

kMlct <$15,000 v.-rs OlM/18 s 9,64850 lntemalianlllIM'W504 Travel.f itkl SIi.dies 

Poor. 18.90900IM!tlMlionalIIIYOC$>$15.000 SaitEailed81 Tillis 01/18/18 IM'WSOS $ Travel•fi<l:I Slooies 
lnl'OletdlS,000 Holb<lld<Tra1>$1 01/26118 HA'WS06 $ S.250.00lnwNlloMI Travel ·F~ld Sludlt$ 
Sludor(Aali.nls Ch«ks ls.sued inl)l1olmcn1li; ,_ il(U"enl ffl(ll\11\ s 112,09386)S1udtntRefundsVoldt,dCht<k$-14-
Sllx!trtRelll'ds S1udentRefunds s 210.157.11S1udtntRefundsria Toudml ACH. 2t711Bnsac1ions 

S1UWIIAel,ros Refunds 319,13929S1went wa • 330111<\laciionsS1ooont s Rt!IJ'<ls PaperChe<k 

SluclMIRelll>ds Refunds $ 718,376.IC S1udenl ,ta Cttdi Cards· 1659 ll'aMar:110n$S1ucient Rt!r.r.d$ 

ll'OTALVEHOOR DUlllNG MONTH $ 7.636.NOMPAYlilEIITS TIIEACCOUNTING 

Rm,nclliltlon10TololCnh l>ltbunenl"1ll: 
P1rmenttoAtphlgt1phltl Includedon 11p111te 1111no11 $ PrWlng-. Boltd agtnrfalllffl: 2.1114.00 E)peMt 

S 7.$391664.68 
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D. MlDlaboBlm,nt& Emudlng P....,..11 

Ct>llege01 ou~ 
CommL11ity No. 502 Collt<JtOll1rlcl 

ACCOUNTS AND PAY~OLL PAYABLE REPORT 
CASHDISBURSEME!ITS 

JanUll'f31,lOI& 

CHECKSISSUED ACCOUNTINO , J1n<llll'f 2011DURING MOHTN 

Checknunilff 5equance checlalluullcl to $!\ldenawhich ruulls Inch11:k numbel' siquenct Family Edueational Rlghta end PrlYa.:y (FEAPA). lllftd Include l)a)TOUca1horder ui:lud• gaps, All sfudenll arecovtnld underlht AC1 Checa 
dlsl)u,-u, madtlo egenclu for employee pa)Toll deduc1ions. vendort Ind gol'emmen1 

To vlewlnvolcuon llnt,dld<lhthyper~nkbllowto tlkeyou !othtCoDega',homtpage. 

htt!l:/iwl11W ~·~ •t :ll!nv2ili1tb!~• ,tod.<!du/abou~:ii1ttce 21 Illa R•~il! ~nlll!la~r,ing 'iROrting ~g[~1!!1
Click •Abo\11 COD' ; thenCIiek'COD Flnanclal Documents'· thencllckThlrd pa, 111Invoices and Mltc1 amonth 

AP TYPE PAYEE CHECXDATE CHECKNO. AMOUNT DESCRIPTION 

tn.oic.<$1S,000 388- 01/l(il8 IM'E0064a01 s 3,645.02 Marnffl!/Q 5'.!>Plits 

rr.-olce415,000 IR:. IM'E006S036 3.21)7.6$ in'llructioNI !IMPRINT, 0112~18 $ S.l'lica Cootraru 

ffiOico415,000 41MPRlllf,lnc. 0111))118 IM'E0064735 s 1.514,S9 O!hersuppllts 

A8e>l),LLC 01117/18 IU'0229606 s 1.571.06 Malntemnca SeMctsE-
-· 415,000
1'1Yoict41S,OOO AMoooJ-4Uh:: . 01/2#18 IU'E0065007 $ 705.00Finis Hel:JInCuslodyofOlno<s 

ffi0iet415,000 A.F.M. 01117 ll,1'~9610 $ 1,055.2001hirContradu!I&E.P.fll'd /18 SaM:n ~,.. 

lnYolct41S,000 A.F.M.&EP.Finl 01117118 IM'oml09 s 71226Olhtr Connctual S....:e, E~"° 

In"*• ms~eHi!tComl....calilns 01110118 IM'E- s 350.00 l!\IUuc\ional~ 415,000 
kNoir:1415,000 MFPE metlcan As.soc.lo/Pa~! Educallcn 01117118 IM'0229611 $ 475.00D111s 
IOYO<:$ 1.atmW8"!tll 11 IIA'<l231l23'l 900.0001rwt SaM:tsEllpenSO415,000 01/178 $ Coo1ract"81 

lnYO\:e415,000 Ooc1.111ont 01117118 IM'0229814 $ 47.00 ReltMlli!Jp>!,al~><eu<,,1.1 Oasw:ton. Inc. 

lrwolce41S,000 l.:r'fli;S.IViees Ollll3/18 1M'E0064736 $ 371.00OlhE<Coil!eCt""IS....:esE-
IIM>ic1415,000 ACT, Inc. 01/ll3/18 IM'E0064737 $ 16.00 instrue11::ro.1 Sel'lica CoollaC1S 

lnl'Oice4t5,000 .-.S.irEnl111X1eses, 01/17 IM'll22981& 432.50MMtlenaoceInc. 118 s S.rvt:asE-

Em~Rtinb Adtla/Aailz 01118/18 IM'E0065017 $ &M11ln1E,ptoso8.56 Olhlrcal,,.,.,, 
ifflo1:1141S,OOO ~vanceAAPIJ\$ 01/17/18 IM'Oll29818 $ 787.00 1n1u,ie11<nl1Supi,lits 

f1Mlioa415,000 Advance<! 0111 1M'E0064926 3,82j),2SMaln!ene001l'atls& SM'tOts 7/18 $ servt:u e-
1M>U<$15,000 Mtan:ld WimgSolilons,Inc Ol/31/18 IM'E0065128 s 2,309.65 O!her Corua<1uel Sei'lioesExpense 

ffiOloa-:$15,000 Advar<ed Solwoos,inc. 01124118 IM'E0065008 $ 2,1119.00 Ul)fflSIWimg Olltr Cootracfus!S.rvi:to 

1W01ot41S,000 AWCES 01117118 IM'02291l19 $ m.ooau.s 
rr.-olce415,000 ~-Inc 01125118 ll.4'0230367 $ $S0,14 lnslruciional S<,ppies 

fnwi:o 415,000 Aigas, Inc 01/17/18 IM'0:!29m $ •lnslructloMI6.774,19EQ<,i,ment 

lr!Yoiea>515.000 A.i9BS,IR: 01118118 IM'023002S $ 17,858.00 Equpn1nt , lnslruclional 

lnl'Olce415,000 Al Wanen Oil ComPMY, Inc. 01117118 IM'0229t!l $ 4,6$1.10Vlllicla~ 

lnvoi:1415,000 Alln~,vem 01"7118 IM'OZ298S9 $ 752.1&AellreeHt.llhcaltPaim-
lnvoi:1415,000 JlanleM'1Q 01117118 IM'0230041 $ 900.00RlllreaHtalll'tcaltPe)'Tlenrs 

Invoice415,000 -rtlsmskv 01/17/18 IM'QZ.!Q264 $ 1,600.00Rtli111Haalthca1ePs)fflents 

IIWOl:e415,000 All)ris 01117/18 rw022$W $ 128.76Boof!sam Bmr,g Costs 

ln\'0\:1 415,000 Allee~ 01/17118 IM'OZ30193 $ 900.00 Rtll'ff He.tllh:are Pa)fflants 

IOYOi<:1415,000 AllanEnQeldehl 01117118 IM'11229!»2 $ 90000 fltllree Heallh:are f'a)fflenlS 

,_,415,000 A11iw1ce Food Se!Vi:t Inc. IM'Q2291125 s 482.57PurmasalotReSl!lePoc>1rlllld 01/17118 

lrwolce<StS,000 AIW,oaP.aparamFoodS.M:oInc. 01117/18 lf.1'0229824 $ 2,666.07 Equipmlfll,tlslru:lional 

IIM>ice415,000 AIKt<lE~s 01/17119 IM'OZ29826 $ 2.1H.•2Non-CaDilal1Quiplne<1 
lfflol:e 415,000 r\llit(IG.!tal)t0oo<lnc. 01131118 IM'E006S12!1 s 19'.00 Facllillts t.lelnlenances.tvtt E"l)enst 

lnYol:<415,000 rllhodGaragoDoorfl>:. 0112.n8 IM'E0065009 s 1,376.51F-~s MalnlMMCts.l>'lc+~ 
rr.-on<S•S.000 rllligato< h:. IU'0229W 47.57 Mv1,rlisr,g Rtalnls & Misl Managemont. 01/17/18 $ E,q,,n,a 

rr.-olce<S15,000 A!sco,lne. 01117118 ll,l'0229m $ 710.10 lnslructicnal~s 

e ....... ,R,mb #f$$11Pasquale 01118118 IM'EQ06.5019 s 142.00Duts·hc~ 

lnYoi:><$15,000 ~V{- 01117118 UA'OZJ0.249 s 300.00Cons1/llen1SEJq)ense 

lnYolct415,000 Al)"SSOWil<.hs 11/15111 IM'0228563 $ (300.00)C1>mlssuedlnl)liofmllll'.h-<1Ntenlmcnlll 

1nvolr:•41S.000 Alnak)altl8lod 01111118 IM'OZ2!1830 $ 600.00B<mlnt.t,.,tBank~ Chica90 
1nYoica415,000 .Amenda 01117118 $ 25.00 Jm<er~Paj!llloMa<ken IM'0230061 

lnl'Oi:1<$15,000 Mll.!ffl.eotn,LLC 01/11/18 ll.!'0229831 $ 5.976.3SBool<sandBi>d,igColfS 

Ell\l)IOyeeReinl> AmbtfGamtl 01/18118 IM'E0065013 $ 39323 Mil&agolnOisttclllnSl8te 

ln'Mict415,000 AmbetyC<><l>o<alion 01110/18 IM'E0064803 $ 1111!8llon-Copilal IQUp!lenl 

IOYOi<:a,$15,000 AMBIENT INC. 01/19118 IM'E006SOZ6 $ 20,000.00~I $f,w:es EJi)enstTOURS Conlre<lUOI 

lnl'Oi::e415,000 Ambrosa 01124118 $ 75.ooBool<swBr.d<l!lCostsVdto f'IA)liSMg 1M'E0065040 

In*• >$15,000 EJqJies.s StMcts Co..Inc. 01119118 IM'0230.139 $ Trawl•OUlo!SlaleAml<i:M Traffi Rtl:!18<1 31.2113.00 

hwo~•<SIS,000 AmericanFrame Corporallcn 01/IZ/18 IM'0229796 s 2.196.60011,e1C<nrae1ua!Str\iot$Elq)ense 

IIM>ict415,000 AmericanUnsy Associaron. CHOICE Ma!}8Zila 01/17/18 IM'0229632 $ 5220 Bool<samBmc,gCosls 
Eml)t>)'etAffnb A/1\lD,,unber; 0112S/18 IM'E0065069 $ 9500 o-., 
Eml)t>)'etRff!lb ""9XISII: 01118118 IM'0230006 s 1.5311.12Tuili:lnAfmbur;ement-Cl&ssilito 
~Reinb AndroGuem, 01/11/18 UA'f0064864 $ 725.00Tuiti,n Rtfflbursemen1-Faculy 

El1',j)liryeefltinb Anclrta~BS 01/11118 IM'EQ064878 $ 1,850.00Tuioo Reinbursamen1-F~ 

™"'841S,000 And111Wleake 01117118 IM'OZ)()()C6 $ 2,106,44AetiteaKtaMa1• Payments 

ffiOico,:$15,000 H<t/8olt 01/11/18 $ E,pens.IM'OZ291164 130.00 Ccr<sU!Wlt$ 

lnl'Olct415,000 Coi,oo's Frtsh Mo11<81s 1M'E0064927 240.~ Conlerenct/Meelt\Q La:GIAn!)elo 01/17118 s EJl)!,IIS8, 

1nl'Olce41S,000 Angelo 01111/18 s l<lCeCai)IM& Fresh Ml11<e4s IM'll229833 159.88 Conl1rarull.lffl'1Ql:Jr!)M$l. l 

Em!)llyQeRemb 1""'L- 01/11/18 IM'E006486$ $ 25.00 TullionRoinll<.rsemffl-Cl!Mifiod 

ln,oica 415,000 N$!10Zlarsl<I 01/18118 1~1'0230336 225.00 QINr Con1111C!uol EJi>enst$ s.-. 
lnl'Oi:e415,000 ,1m l.edllinu 01117118 IM'0230048 s 1,366.61Rt1JruHNl!tUre l'a)fflfnls 

Em~Reinb ,lmR<nlMu Dl/04118 IM'EOOM782 $ 126.04 Call Ptmt Allow9nca 

Eml)loyttRemb IIMaGay 01125118 lt.l'E0065095 :Jm.73 losln.<ti<J\al$ Sq,plias 

lnY0«:141~.ooo IMe lltl! 01"7118 11,1'0229654 $ 90000 Rtli'ffHe..,,..,, Pa;,neru 

IM'Oic&415,000 olj)p!IComl)U!ar 01/17118 IM'E006492!1 $ 2,825.00Non-C;j,ial~ 
APTM:. 01/31118 IM'£00!6130 $ 1,390.00Coor•1M:11Mttl1tog .Locale-

-· 415,000
ln\'01;1415,000 AQuoPuttEntt1Jri$4s.1ne. Oll'Z4/16 IM'E0065041 $ 879.46ManteNR:ISe<w;es~,a 

lffloice415,000 rlniMII<UnlfomlS.MCe~ 01/17118 fM'OZ298l6 $ 745.65 ln,slJUCliona!Setviet~raa.s 

loYolct415,000 AtialBll!Nforo 01/17118 IM'lllffl!ill s 38.54F.msHtkllnCIISlod)'o10illtl'$ 

frNOlc1i415,000 AmalSI.le!S!Wf Company 01117/18 IM'0:!20837 s 475.00fnslnrinalS~s 

™"'841S,000 hacero LNming lloldings. U.C 01/17/la IM'Gm839 $ 76.01Bool<sam Bmr,g Costs 

llvoiot,:$15,000 Assoc~llOnfor Ed<l:alicn IM'OZ2Sll41 $ 80.00 Ma18rial$Cereer end T-al 01117118 ~ &$lwlils EJi>enst 
lnvoiot<$15,000 AT&T·C.rolSlraam 0112S118 IM'0230312 s 4926 Tal~E-

1W01ot AT&T,Carol Slrwn 01/25/18 s E-<$15,000 IM'0230371 0.95 Telel)h0no 

lnl'Olctd15,000 AT&T,Carol Slraam 01125118 IU'0230070 $ 517.49 Talap&me~ 

lnl'Oi:e41S,000 AT&T• Carol Slream 01117118 11,1'0229842 $ 42.71 Talophont upe<IM 

lnvoica415,000 Al&T-C.rolSVum 01111118 OA'0229791 s 2.3"4.12 Te~Expen,.. 

ln\UCO<$15,000 AT&T·CsrolS!Rsm 01/11/18 111'0229790 $ 1,540.40 TeltplloME,:pwo 

lnYOi:e415.000 AT&T, Carol Slr,11111 01/11118 IM'0229789 $ 1,180.14Teltpho,t E,pen"° 
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0. All DltblJl-nlS Ex.:llldlngPayroll 
Cclif91of~,.,. 

COffllllvnllyCol~ Dls1rlclNo.502 
ACCOUNTS AND PAYIIOLL PAYA81.1: REPORT 

CASI!OISIIURSEMENTS 
J1fflll<'{ 31, 2011 

CIIECl<SISSUEDDURING IIONJH • .111,""YACCOUIITING 2011 

Check numbef sequence order ue~" checM i.tutd to tWdtnta Whk:tt ruuns Tncheck number sequene. gapa. All t11Jdanta ancolllf'td under Iha Family Eaueallonal Rlghl.und Pr!v1evAC1(FEAPA~ Checka llsled lncludt paynill cull 
dltbursamenls made to vendors and 90l'tfflm1111 ll!l'lflCIHfor en,ployNpayroll deduC11ont. 

ToviewInvoices on lilt, click flt hyperllnkbelow to tab Y1JUIOtht Co~ega•a home p.191. 

hng~/.Nww.~2l!-~u/ aboy flll!!l!; 21 I~! g•ul1!1nt/~lanning !!:!d re~n ing d2t~!!!llnl!/!nv2w:&S..tt ~! 
Cltck ' About COD';then click ·cooFinancial Documents'; then cllck Thin! p .. • lnvoicea and MlfCt a monl/l 

AP TYPE PAYEE CllECKOA'Jl: CHECKNO. AMOUNT DESCRIPTION 

lll'.l)kl 415,000 ATUCDf1)0lll\a'I 01125118 IM'Ol30369 $ 4,622.65To~~,. 

lro,ik, 415,000 AT&T 01t:is/18 s 11.21Te~Expeos,COIP)lalim IM'Ol30068 

lnY000415,000 AT&Tl<lo!lllily 01125118 11.1'0130073 $ 70.26OlhtrMe1tf\lls&S~ E-

-415,000 AT&TMoblllly 01117/18 IM'Olffl<43 $ ,462,00O,,,arCmiraetualSeMces E1Pe11$1 

-41S,OOO AT&TMrolily 01111/18 IM'02297t2 $ 24124 OlficB S,wlie$ 

lnvolot<$1S,OOO Alhlalm -Oak Bmol< 01131/18 IM'E00!6131 $ ~.430.75Olh,rConlll<lualS.rvx:a,EJll)lflSB 

lnvoc:1415,000 Allanli:~nl~ .lnc. 01/,11/18 IM"E006S132 $ 12,000.00 Equipmffl•Offict 

lnYoi:1415,000 AUasBolx:al. . 1M'E- s 125.39Ma.-.,en&ne,S~Inc 01110/18 

lnl'Oiee415,000 Ao1allaMosl&M 01/17/18 IM"E0064904 $ 2,200.00 1144;,.. H1Bilhct11Paimtn1s 

lnl'Oice415,000 AulDTn.d<Grot.1) 01110/18 IM'E006480S $ 825.00Mmsnanco S1MC1s Elfper,S& 

lll¥0k1415,000 Aulan81i:llooo.lr,: 01/17118 IM'ow.1845 s 225.00 •~ilititsM1t1!tNR:BSIM,tElcpensi 

Au!onair>Oi!ICt 01117/19 IM'E0064929 s 122.116lns!IUCllcna1~$ 
-· 415,000
ln,<Jic1<$15,000 _,E1ectrori:sS.Ni:1 01/17/18 IM'E006-1930 $ 4,S79.00lnSIIUCI~~$ 

iwOltt <$15,000 BaH f010& Eltlclronics Co/f)or,lltln 01131118 IM'E006S133 $ 62.35 1ns1nx:1m1&.!,plies 

lrr.'ob41S,OOO B&H &EIIC1fmlCS 01/24118 IM'E~2 $ IQl!imootfOID Co,po,ill0n 301.90Non,Cej>MI 

rr..oice<SIS,000 B6H folD &Eleclrooic> 01117 IM'E0064931 $ 1.919.:/0 ~!$\llllMl!Brialt Co,poo,101 118 

11Mlico415.000 B6H FO!O &E~s Co,poBlicn 01/10/18 IM'E- $ 1,744.06~MaW~I$ 

ilMlie9415.000 8edgtr Ht181d 01/24118 IM"E0065043 $ 580.00Mtertls;igE-

lnl'Oi:1415,000 a.bf& Ta)'orflo<is 01117/18 IM'llm846 $ 21130 aooi.sam BmilQ Cos!> 
lnl'lli:a 415,000 B;i<,cc,rtiied 1A1rtN111 01/17/18 $ 96.00 OlntrCcnl""1tJalSIM:ese.i,.....S.iw;as IM'll229847 

,so.ooln'IOi:1415,000 llanMMle.USA 01/24118 IM'E0065044 $ P/1nlilgE,;,tftle 
Pa)fflff'IIS 

Elllployffllfffl> Blrbara IAuwall 01/18119 IM'E006S016 $ 157.95TullionRt--Classiled 

lol'Olce<SIS.000 S.roaraRi.mell 01/17118 IM'E006-1914 s 1,200.00 Rtlirlt HUlll>earlPavn>aru 

fnwico$15,000 Balblzon 01 PirHfn91aR!, 01/18/18 ll.1'0130026 s 22,921.25 OfltrCcn1raclllllS.Nie.,~ 

l""°"e <$15,000 Ba11>111Lemmt 01117115 IM'°'130050 s 900.00flt1l1HHHIII\Call 

Ll!lht Inc, 
_,$15,000 a.rt.Ion~I 01HtwEllg\lnd,Inc, 12/1$117 IM'Ol2$E68 122,921.25) !slold In prior i>tuTtl'II ffiCf\lh$ Ched< fflonlll:VOlcled 

)M'Ol29t$1 353.00Conf111R:IIIIAH!i,g • LOC8I 

lnvDlct41S.000 BatttlitsPu-Glen Ell),1 01/tll/18 IM'EOOS®7 $ 225$55 Mat1!enaR:B~ 

l<Mlco415,000 G:o\.!>, 01/24118 $ 

-<$1S.000 Blrone's01Glt!nEt,,,,he. 01/17/18 $ E-t 

BayMarl<8C"') Inc. IM'E006504S 189.00SS ~Center/Slgnag• 

lnl'Oiee415,000 SCT-1.INC 01/24/18 IM'E00660«i $ 6,200.01MelnleMnCI~Me!$ Expense 

lnYOl:1<S1S.OOO Ban COL Er«1rpnses, 01/17/18 $ 6.999~ OillltCoocniclualInc, IM'E00641132 s.Mces E-
1nl'Ok1415,000 BanMair 01/17/18 IM'022S81S $ 225.00OIIMfCmllC1oalSffi,:., flfl)enSe 

lrwoica415,000 . IM'0229855 s 2,740,14ln!IIUClicnaJSuc,pknBencoOt<>I.IICo 01/17118 

lrwo,:a 415,000 Benlemi>Nel!tl 0111()/18 IM'E0064799 s 1,155.00 Olt>erCoMr.1e1ua1~~t4 

ltwolcl415,000 Be!lyWlllig 01/17/18 IM'E0064924 $ 2.200.CORai11eHesllh:erel'a',flle,nls 

ln',>o\:o<$1S,OOO S.vtrlfS1fll)hBnc 01117118 ll.!'0130202 $ 1,600.00R11i:"HtallhcartP8)'11181'!S 

™'""9415,000 Bt,erlfUIISZlk 01/17/18 IM'OZ!0124 s 1.200.00Reli:ttKtalhcartPayments 

1nYOitt 8illmolt Seriieo&s.10, n: 01/31/18 IM'E006St34 $ 433,4' M1ln1enane1SM'iot$f-415.000 RtlrlQeralion 

-415.000 8m(s Bovirago Dt!)O! 01/D3118 IM'E0064l39 $ 46,9"1l""1M:1malS'"'llts 

81;;kArtMIJ1rials 01124118 tM·EOIJ6o0<7 $ 114.72Ol!ictS,wlit> 
-· <$15,000
lnl'lli:1415,000 BilckMMaWi31$ 01/17/18 IM'ED064!13l $ 294.36inSll\fclionalSt.Wlit> 

lnl'Oi:a415,000 Bllcl<MM.!!ellall 01/0011$ IM'ED0647~ 295.78nsllVCNNI$ SI.IPl)lits 

lrwolce415,000 Blillan<1Ganes,PC 01118/18 IM'013W& s 345.11 WailO~S 

lnYOlct41S,000 Blill 111d Ganes,PC Ot/lM/13 IM"0229741 $ 345.11Wago~S 

lffloi:141S,ooo BtoomngdaltChamberol 01124118 IM'E006SOl8 s 210.00 Dutt 

Bloonl~Cl'.mbtrcC 01/17/l8 IM'E006-1934 s 25.00 Dilts 
-· 415,000
-415,000 BobBledke 01/17118 VA'0:!:29662 $ 130.00~Exptns, 

E~oRemb SornltjeanAlfonl 01118/18 IM'OZl0:289 s 6/i,70 Tral't! • InO'l1/In SIBtt 
Boosiyerd HS•tes,Inc. 01117/18 IM'OZ29865 $ 1,270.64~end8lnllilgCOSI$

- 415,000 
lnvoiCe415,000 8o<rqoi,t,Inc 0l"7/18 1t.1·02291166 $ 1.055.00 Eq,)iJmenl -IO<IIN:llonal 

81e.,ctw,g Inc. 640.00 1ros1ru:1m111 

1nu1415.ooo 81e&UINBt•erage lllinoi$, LLC 01/17/1$ IM'0229872 $ 816.COPON:l'ra$$IOrRall8it 

lrwcte 415,000 Blffll&Mitrtoo 01117/18 IM'E0064837 s 1,200.COfl<!IIH Heallllcare l'a)fflenll 

EmpioyHRtmb BrianMorlJI 01/18118 IM"0230308 s 1,529.50Mloo R1-·Facuky 

Em~llffntt Bridge!McFailand 01/11118 IM'£0064870 s 245.70 TuilionR1mburslmenl-Cla$$lled 

kwOicl415,000 llmk"s.lnc. 01/17/18 IM'Ol29673 102.68Fifw,cialC1\81915~ 

lnl'lli:1<$15,000 Te<:hloi>9iH. 01/17/18 IM'D229871 $ St.Wlit> 

s & 

lffiolc1415,000 Broa<l:.tSIEltlcllonlc:$.lnc. 01/03/18 IM'E.C06C741 $ 2,180.00MalnlWOCIS4Mm E"P'™ 

IM>b<S15,000 Browner, 01117/18 IM'022967S $ 67.98 IM1ruc11ona1Sia,lles 

1Mliot4IS,OOO ~11'$.lnc 01/17118 IM'0229676 $ 2(11.50 1"'1nrilnlll S,w1its 

Eo,plo'/91R1inb 8111Ce 01118/18 1M'll2.!0317 $ 739.00 O..s Schmltdl 
1nYo1et 8fY!II\Oahl IM'0230377 BOO.CO S.Nits E-415.000 01/l!S/18 $ OlhtfConll8dual 

lnYOi:1415,000 BooFooastEnlarlllmon.tnc. 01/11118 1~1'022S793 $ 4,800.00 Olhtr Cool11t1ual E-SeMcM 
lnwi:1415,000 BullaloThea!reE,,s,mbloec,p_ 01/.)1/18 IM'E006513S $ 750.21M~erOfl!)OSll..iabay 

ln<eo:e415,000 Bullelo'lhtallt Enstmt>!e Colp. 0111~1a IM'E0064808 s 1,295.ZSMCenterOepmliall<l!y 

111\'01:e.SIS,000 Buikema'skt Hant-Nalt 01/17118 s 6.72 Oll,er sl.f4)llts -\\1\Hkll\ 11.1'0229678 

. ~A'E0065136 10,150.00OfltrConlractual ~ 

lnYOicl415,000 Bu,,perlOB_, 01/17/18 111'0229679 s 27,17 111$1ruc1iontl~ 

l<M)c1<.$15,000 Comparr; IM'EC06035 s 335.36Mant!<IIOCeSIR>lits 

ln1<Jic1<$15,000 BIJiklffll.rlnd,h: 01131118 $ Serw:es 

Blrlls EQulpment 01117/18 

lrwolal<.$15,000 BuTi, f<JjpmootCom!>MY 01/lll/18 IM'E0064$00 $ 60.32 MelnlenanctS~ 

rr,,lo&<$1S,OOO Busf'llssWnk 01/17118 IM'0229891 $ 50.00 PIA>a1icns 

mia,$15,000 BYElfl)<!>rience.lnc 01/.)1118 IM'E0065137 $ Olhtr Cool11C1ual Elj)eClse2,409.IIO SeMcos 

lnl'Oict<$15,000 Ctlrs 01/10/18 IM'E0064810 $ 2.~000 ~se_... 
tnl'Oi:1415.000 Cwnpap Tunlnf)Bwry, Inc. 01/17/15 lf,1'0229884 s 67.54 lnstlUClkmlSWts 

lnYOice415,000 Cll)licnAct... uC 01110/18 IM'E006-18U s 880.00 ~Expen$1 

lnwi:1415,000 ~Heallh 01117118 1!1'0229886 $ 658.31 1n•rut1icntl~ 

ln,oca 415,000 tallsonl'a'11&Glns 01/.)1/18 111'£0065138 s 130,10 ln$!ruc1ionol S'"'1its 

lrwoi:a 415,000 Cal1sonl'at'i &Gless 01117118 IM'E0064936 $ 834.00flcililies M,itlenanco SBMCI Expon'8 

lrwolee415,000 Ctro!Angltt 01117/18 IM'~ $ 2.200.00Racl11eHi.allhcarePa)fflents 

lrwolee415,000 C.rol Fo, & Asaocia\., 01/lll/18 1M·EQ064811 $ 14,685.01M,e,1""9E-

2 

http:14,685.01
http:2.200.00
http:10,150.00
http:1,295.ZS
http:4,800.00
http:2,180.00
http:1,529.50
http:1,200.CO
http:1.055.00
http:1,270.64
http:1.200.00
http:1,600.00
http:2.200.CO
http:1,155.00
http:6,200.01
http:122,921.25
http:22,921.25
http:1,200.00
http:1,744.06
http:4,S79.00
http:Aulan81i:llooo.lr
http:2,200.00
http:12,000.00
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D. All Olst,u,...,,f1111 Eutudtng Psyn,n 
Colltgtol DuPagt 

Commul\llrColl"91Dlmld No.!OZ 
ACCOUNTS AHO REPOAfPAYABLE PAYROU 

CASHDISBURSl:IIENTS 
J..,u,,y 31, 2018 

DURIIIG MOIITIICIIECKSISSUED ACCOUll!ING •J"""'X2011 

Clleck numbt< WJUtllctonltl' excludes chacks ISS<Jed to students which MUl!S In elltck num~ ttquence gaps.Atl rtudents are covered undtl'llle FarnR1 Educallcnal Rl9hls and Privacy Act(l'EIIPA), Chtcica llrted Include payrollc.uh 
disbu!'ffllMnls madtto vtndoll and govtmll!4nt agencies deductions.f1lrempfoyHpayn)II 

To view Jnvolots on line, cllck lhe h)'Pfllfnk l)elowto take)'OUlo lhe Collage'• home page. 
~tt11,t,lwm.t!ll!-£!!l!!•~!ll.!!l!IH!£!!~t th2 2rasldMI/Rlannlng and rt~orting dotumtnlslinv2ictS,a!!!l 

CIiek ·About coo··111enc1ielc·cooflnanclal Oocuments': 1hen clielc Tlllrd P•• lnvok$$ end aelea a montll 
AP TYPE PAYEE CHECKOATI: CKECKNO. AMOUIIT DESCRIPTION 

lnW>ica<St Cerol For &Auoelam IM'E00647<1;1 $ 13,000.00 Acmfllg\g E,:pwt S,000 01/03/18 

lflYDica<St CerolGIW IM'0229974 1,200.00 R11t He.!lhcaltPa;,nentsS,000 01117118 $ .. 

ln,ci:9 41 5,000 C1ro1JicklMill< 01118118 $IM'0:231l2B1 415.38wa.... , .......... i. 

lnYOl:e<S1S,ooo C1rol Sl1WBJ1 01117/18 IM'O!:lOi!O' $ 2.20000 R,i; .. H'8iltx:alaPa,monts 

ll1YOl:a41S,OOO Carol S1rea111 llislir:t 1t.1·om.m $ 6,160.00 A101.11Faciity F"n Pmttcli>n 01117/18 

lnYOie141S,OOO Carole Slleiman 01117/18 IM'0230186 $ 752.16 Aetkte Heallhca,ePa)ffltnl$ 

1,..,.,,415,000 CelOli'ollBlologi:81 01131118 IM'E0065139 $ 829.94 1Rs1ru:1ma1Sui,pl!M 

lnl'Okt 415,000 CarolrlaBoogul 01/24118 1M'E0065049 s 15.43lnsln.t:lioo8JSuppliu 

ltwolc1<S1S.000 c-.. Booga1 01100118 11,1·E0064743 $ 1382:l hsln.ciimalSl.l)pli8s 

-•dtS,000 c:aiot,,,llo<kus 01/17/18 IM·-OZ28933 $ 1,200.00 11441, Healt'1eare.. Parm= 

tM>a415,000 c.rot,,11\veton 01/17/18 1M•0230034 $ Parm1n1>1,60000Rtllree Hee111U1e 

tMlicl415,000 C.,,..Pho!o 01/14118 IM•ED065050 $ 1,025.00Olllelc.ntr&<iualSeMctsE"I><""' 

lwOil:o415,000 Ca,yll'olfson 01/11/18 IM'0230258 $ 1,695.00 Oll>tr c.ntoooal Stm:os Eiq,,n,. 

111Yo!et41S,ooo C.S.OS.yLLC IM'E006505 $ 269.00 Pr'nmgEll>t"'6 Ot!Z4118 I 

Mloe<$1S.OOO cau..m,uveii. 01/17118 lf.1'0230062 s 1,200.00Reir1tHeallM!re Pa~s 

lrM>ico415,000 Ce\hemeRall*e 01/17118 111'0230158 $ 2,200.00RetneHtilll>ma Pa)!llltlls 

lnll!li:a<$15,000 Ca\hyS&ddorls 01/17118 IM'E0061915 $ 2.200.00Rsli'te H<ai!l'tere P"1ffl!(l(s 

lr1Yol:t41S,000 C8111.Mdimir 01/17118 IM'()22ff17 s 19.11 FllldsHttlnCuslodyo!Olhar, 

lnYolee<$1S,DOO C-!Mmr,g,n:. 01/24118 IM'E00&5-062 s 61)1)00Olhtr Contra,:lual Ser.ic"' Expanso 

lnW>ica<$15,000 Cengagt lea~. lnr;. 01117/18 IM'E0064&37 s 496.S38cl0ksend8ndingCO$!$ 

lnua 415.000 01/17/18 IM'E0064938 s S<.,pj)litsCenl!il"9lyCO<!>()f1111M 9,900.00MalntenM:e 

ln'lli:e<SIS,000 Csrrol lnl1maimal, llC 01117/18 IM'0229890 s 523.20 1""1ru:1iooal~ 

lnYoi:e415,ooo Chalnl>o<SlO 01117/18 IM'E0064ffl $ 30.00 Conle1,n:eh,lHli'9EJll)On<8• loc31 

EmploytcRemb ChaMsBoorle 01n1118 IM'E0064851 $ 694.57 IM1Ne1ioNl$t,q)lits 

lnl'Oies415.000 Ch&ll&sEllctll:ln 01/17118 IM'0229~ $ 1,600.00 Re!kee Heellhcart Pe)'ll\enl$ 

Employffluffib CllarlosS!et!a 01/25/18 IM'E006St13 s 43.16 Coohnrncc/Mtt!noEll>""" • Local 

""1okl41S,OOO Cllll<i.sVanclerwat! 01117/18 tM·E0064921 $ Z.200.00 Ro!irn ~lltare Ps,msnts 

lnl'Oiel415,000 Chal!olteJuliell:h 01/17/18 1M·~ $ 2,20000 R«lree Heel!IUre Pa,.ment5 

k'Mlict<.$15,000 Cllwtts Pu•,., 01/17118 1"1'0230139 $ 900(11)R<HlraH1althcaraPsrm1n1> 

_,.s1s,ooo CholbyR&QUasl 01/31118 $ 2,956.00Cml1n1rr:t11,1fflngE""""" • lJx:al•CBR lrduslrits, lrc:. IM'E0065140 

IIYoloo41S,OOO Ch!<iEl!lman Dl/17/18 IM'02mu $ 90000 Rttiree Hollllc>re Pav,nt<U 

Mloe<.$15,000 Cll!<ytJecklon 01/17118 lil'E0064891l s 2,200.00 RtUro Healllgra Pa)!IIE<\IS 

inYOa<.$15,000 Chty>Mo.Jomson 01117/18 IM'0030018 $ 13.55 Finl> Hel:I InCl/SICdiolOlhet> 

1mo1oe O>agoCos1una Coo,pany 01117n8 IM'022999t s 24.99 lnsl...,lonal&JPl)ifs dlS.000 
in.,toe <$1S.000 Chleagofe<i... tmol Musicians 01/18118 111'0230278 $ 257.40 Olhtr Connr:IUal Ser.icesE>:pan,a 

frMliot«$15,000 Chlc1!QO 01/18118 IM'0230Z77 $ Ser.ices E>:penst fed$,.tt,n olMO$leians 171.60 OlhtrContlae1Ual 

IIMli:t <$15,000 Chkago Ft<leleltln o1Musician$ 01117118 IM'0229e92 $ 6.60 Olhtl1Contrac1UatStM:tsE-

ln~415,000 ChrisPetersen 01/17118 IM'02:l01:!6 $ 2.200.00R,i. .. Hta""'1<> Pa;,nents 

E~Relmb ChriS{iitK.i\k 01118118 $ 110.00O\harConlttOOCBIM'0231l31)) & Mff<ilg l:,j>t<m 

lnue <$1S,DOO Chfbl00herl0iz 01117/18 1M'0l30033 $ 30000 CCl\$ullanl$£,:peMt 

lflYDica<$\S,000 Ch11$1y Ce<1\pa11y IM'0229!193 $ 4,188.00Malnleoanc1Se"1ots£-W-& 01/11/16 

ln;u;e 415.000 ChronkteolHq\OIEducallon 01/11/18 IM'02.29~ $ 98.00 Olhe< Services E,pen&a Conl18Ctual 

lnl'Ol:e415,000 CmySufflllll 01/17/18 IM'02.!0207 $ 450.00O\ho,CmllllCIUIISIM:ts E,;,ensa 

lnYOl:t415,000 Inc. 0112'118 IM.E0065053 $ 6,000.00M.-tr1itilg Elll)Of>Se Cilizentech. 
l-•415,000 c~~enilCh.". 01/17118 1M·E0064840 $ 12,880.00Mvt<11$jngE,w,se 
IOYOict<.$15,000 Ctl.ttntech,". 01,lll/18 IM'E0064744 $ 6,590.00Mwlltlsl>gE-

lrwotc• 415,000 Ciinnlach,n:. 12/13'17 IM.0229612 $ (3,502.25)Cllacklsswdil prlotmonth;l'Oiled In cuMMtmonlh 

lnl'Qlct415,000 Cilllenl!!Ch,n:. 12/13'17 IM'0029:!411 $ (3,00325/Checklssutdil prlotmonth;>l?ll!dlntun"1tmonlh 

lnl'Olct<S15,000 ClartBrill 01/17118 IM'Ol2m1A $ 250.00 °""'Conlnicwals.,v;,.,Exp,mc 
-•415,000 Clarus(;Q,po,;lli)n 01/03/18 IM'E006ol74S $ 1,621).00A(Mlfisii9"-1,. 
!-.415,000 C1tat C"1m14 Inc. 01/17/18 111'0229697 M00.00 Mvel!is11ge-OUIOOOI, s 
lnYolc1r415,000 C~lenllP 01/17/18 111'0229696 s 1,175.00A<dls.Mcos Ell>en$8 

-415.000 C~Co• 01117/18 IM'0:!29919 s 1.200.00 R11i<"~tP8j!11(1(115 

ffl0loe<$15,000 Colt1tel.indsa!y 01117118 IM'0l30054 s 1.20000 Relit .. HN!ltwt Paymenls 

lrMlica«$15,000 ColleQtolOUl'aoe 01/11/16 IM'0229m s S\q)1its218.14 II\IINC!ilnal 

lrMlica<$15,000 CotltgOolDl.l>&ge·POllyCoshPOlico Ol/25/18 IIA'0Zl0375 $ 49.00 OlfkcS~ 

lnvol:t>$1S,OOO CollagaolDl.lll9"feadyAssoc 01/18/18 IIA'E0065003 s 27,132.00 Pmft5'irlal 0"8S 

lrM>i<•>$IS,DOO Cotl*ol~gef8MY""""' 01.I04/18 IM"E0064785 $ 27,132.00 Pn,fassionalOUIS 

lnW>ica41S,000 CollegealDupegef«.l1clalion 01/18118 IM'ED065021 $ 1,618.00 Charilable C<:,wWic,1$ 

ln'li:e 415,000 Collegao1OupegeFounde!IM 01/0C/18 IM'E0064791 $ 1.103.00Cllmab!eConltt<Alons 
lnYOl:t415,000 For.rxlafun IM'0229900 $ 57.50 MCtniarDeposillialJilly CollegtofD1133g,, 01117118 

In...,, >$1S,000 Collff>NMiNMaN~ 01/18118 IM'0:!30027 $ 17,000.00 O'N1Con111t1ualSc<w:osEll>eflS8 

lnl'Oies>$15,000 ~M1$1$Mane!)elllMI 01/12/18 IM'02297!l7 $ 38,000.00Oltltrc«mctuelSM'us E-

ln¥01c•415,000 Comcasl 01/17/18 IM'0229901 $ 4,308.95TalcphontEll>MS* 

ltwolcedlS,000 Comca.st Sffiiccs IM'DZ!9902 $ 502.11 TalophonflCommortial 01117/18 Elg)e<lsa 

1,..,.,,415,000 Comc;as1 Co/1)018~ 01111/18 IM'012979-I S.r.ica&HOldilg,s $ 3684 ITMai'<!enani:,, 
lnloica <.$15,000 ~$Jlollgll.LLC 01/25/18 11.1'0230376 $ 12.031.16 Mvofllg\gEJ<pel\M 

lrWo~t<.$15,000 Comcas! 11c IM'o:!29904 s 2,800.00MArtlsngExptMtSt,oti<J,I. 01/17/18 

lrWolc1d1S,OOO Q:mcast Spoil,µ. LLC 01117/18 IM'~ $ 8,144.39 "'1VfflisilgE,cpcnsa 

llYolce41S,ooo Ccm<r,issi:)noaA(:(t<!(llati:rl 01/17118 IM'0228ll06 $ 1,900.00llu!s 

tMlicl<.$15,000 Can-Ith S!rtam IM'0:129905 $ 107.35El«tlfciyE-E<lllJCln-Cero! 01/17/18 

lnwico$15.000 Canma,woalth Suoem 01/30/18 1"1'0230476 $ t;0,509,98E<lllJCln-Cerol Ele<1rldlyE-

1nYo1c11>$15,000 Canrnmw111th Slraam 01/00/18 IM'0229738 $Edison-Coro! 56.559.74 Eltc1nelyE-
_.s,s.ooo C,:,,,m,.nutm, R11'01vrl9 01/17118 IM'~7 $ Cmni~oalSem:osE,p,n,sFllld 2,~8.69 01111, 

CollegeHeallh 01/18/18 IA~lc1JIi1Yoloe>$15,000 C,:,,,mir,ily c,n,~1111111 IM'E0065004 $ 1,119,&95.79 HO Pr.,....,. O-r2018 

lrM>ico«$15.000 Canf)l.ler Warthouse IM'E0065141 s 2,211.02 Non-Capilal Dlscc\l'll 01131/18 1<1uipnlent 

lrMlica<$15.000 Coml)IA,rllis<ol.t1lW3rohouse 01/2-4118 IM'E00650:l4 $ 2,Sll.89 E<Mlffll!ll· Ofl'ct 

ln\'olot41S.OOO Com!ll,larDisaxll!Wuellousl 01117/18 IM'E00$49,11 s 3.7611.13lnslru:lional~ 

lnYOiet<SIS,000 C0111!)1.11r 01110/18 $ 8,20401 Non-Cei>MI ~DisaxlllWlierous6 IM'£006481Z 
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D. All Dltbu-enu E>cludlng P,t'ft1111 
Collfsool DvPago 

CommunityCollfgt OltltlelNo.~ 
ACCOUNTS AHO R!i:PORTPAYABLE f>AVR<lLL 

CASH OISBURSEIIENTS 
Ja,ua,y31,ZOia 

CKECKSISSUED ACCOUNTING •J.,,,,.I'/DURING MOHT!t 201& 

Check number a;equenc. onltr e1cM1t1 dltekl luued to students ..,,!ch results 1nc!IKk number HQuenee 91pt. undtt 1114>Alleu>dtnttare <»WWed Farnff~ Educ.tllonal Righi• and P1m,cy Act(FERPAJ. Checllr. llsled Include p1y,0IIcash 
dllbursemen\s made to vendors and govtmment agtn¢lff fur en,pl0¥ff payn>IIdldllc:tlcnt. 

Tollltwr1wok:as on line, cDck Ille hY11trllnltbefowll)takeyouto llte COiiege's Mm• pagt. 
hHQ:/t\wtw !Jll2 gl th!t grr::~til~![Q nlfu'i s.s,c~.~W:abf;! HG lj!nning an2 ri22rting i2~ums.i ni.•0ic~ sg:x 

Cliell ' About COO'; llttn dick 'CODF1nancla1Docuffl4!nls'·thancrlctc Third Parlvlnvok:fl.,d telectamonlh 

AP TYPE PAYEE CHECKDATE CIIECKHO. AMOUNT DESCRIPTION 
lnl'olca41S,OOO ComPl.4111lisa><mWBrohouse 01/03/18 OA"f00647~ $ 638.80 lnslrudlonal ~$ 

lnl'olct415,000 Cc,nelnSIMltfll& 01117/18 IM"Q22fl09 $ 252.64 lnslrudional 5'wits 
lnYoi:1415,000 Conft<tnet T ICff10i>gies, 01131 IM'E00&;142 2$500 EQui>msnt1ne 118 $ • ~• 
lnl'Dico41M00 ConredSz~rla 01117/18 11,1·- $ 1,600.00 Rttitff ~re Pa)'fflents 

lnl'Dice415,000 Coowifs 01117118 IM'0229910 $ 3,036.00Malnt...an:e S~Jts 

lnl'0\:e<S1s.ooo Cmsooiimatl\aldemleand Aa,.ai\11 Lllralltsln llli\ois 01/17118 IM'll2291!87 $ 5,468.628<dsand61ndi1QColl$ 
IIWOlc&415,000 ConoooiLOn 01/17 IM"ll229911 s 350.00lluoso1Oltllha"1c Tranrn Progra111S 118 

lnYOlc8 C011$1ella!ic,,ArlsUC /1$ s Mffl!i~E,ipenst415,000 01117 IM"0229912 1,8-12.00 

lrMll<e<St5,000 C01111111C1iYtl'\l~$ 01/17/18 IM"ll229913 $ 432,65nstlll:licnllS~ 
lrwoi:•415,000 Coosimtf!lest, LLC 01117118 IM"022S914 $ 25000 i\dYtlllsingE-

lnl'O~t 415,000 COfiilantalCartxric PIOd...:ts Inc 01/10/18 IM"E~813 s 35424 Olhef~ 
lwolct<SlS,000 Cq,loyMemorialHot!j)ital 01117119 IM'll229915 $ 225.00 N!ruc1m81Ssrri:1Con1rae1s 

IWOl:e<$15,000 Co<ll09in , Inc Olf.ll/18 $ S.ricts~Clill< & NSOciala&, IM'E006S143 7,35361 -oclu131 

llYoiot<$15,000 Cc<eyCrlde1 01/18/18 IM'0230:l33 s 3,000.00 Ofit!C011rae1ua1St<vie,$Expen.it 

Emiio'lt• Ccc.yl<ll< 01@18 1M'E0066101 s 93.67 Mllt.aQtlnD!slllcl/lnS1a11Remb 
1rtYo1otdlS.000 Q)<pc(a1sI.dos PIO!)lrty 01/31/18 IM'E006!>144 $ 13,233.78 RmlFecllly 

lrtYolot>$15,000 Co<i,olele~$ P-rty 01/29118 IM"E0065119 $ 16,523.06 RwlFacili!y 

CMuy KKl\en.Fer\warne 01131/18 IM"£006514S s ~s250.36IMIIUC110oal 
-· 415.000 
lfMliee<SIS.000 Couil)'ai,ll.lonagemtnlCcrpolallon 01117118 IM"OZ29917 $ 2.SOS.00 Ttal'tl·OIAolS!att 

lnl'olca415,ooo C111f11m1nllookCo 01/10/18 IM"E0064&14 s 78.62 liooksooo8indilgCOl!s 
lnYoi:e415,000 Crai9Rebou 01131118 1M"E00651V s 2,475.00OtherCootractua,1Sarvi:as.uplnst 

lnl'Dica<$15,000 CtalnCofflrn1111Callons 01117/18 IM'022891$ $ 147,00 Plbleatms 

Cri!i:al Inclnl'Dice415,000 R&&<h, . 01/17118 IM'D229922 $ 14S.00 OlherS<J[)l)li.s 

lnl'Dice415,000 CUMRichlor 01/17/18 s HMilhc418IM'02301&2 1,296.00RO!l<ot PB)'lllel\1$ 

EmpioyttRtfllb C)'11hi3Fs 01118/19 IM"E00650t2 $ 65.00 lluos·Cl!s.aied 

OPelrizu> 01117/18 IM'0230137 $ 1,600.00RteilUHeantaraPa,mtot, 
-· 415,000
lnl'Oics415,000 Oanlho<!lt 01/17119 IM"0230ll19 $ 1,200.00 Rellrts Heallhc.lre Pa)ffl..U 

IM'O~I415,000 01/31118 IM'l:0065146 $ •lnWu:llor'<llOonalmnb!Cotp 5,9'32.00 Equl[)mtrll 

Jfflolct<SlS,000 OonielGurlitz 01117/18 IM'0229983 $ 232.00 Booksam Bmm Cos1s 
lll<luo:$15,000 D.u'O!IS.ii.r 01/17118 IM'0230183 $ 1,006.00ot>e<C<Nrac1ualSeM:osExpen,. 

l'Mllct<.$15.000 OAOES 01110/18 IM'E0064815 s 4.76l!SO RerMIFeeilily 

in.o1a1>$15,000 DAOES 01129118 IM'£0065120 s 232.910.47FLl\i1$Htlj InCUSlalyclO\heis 

1W01oe Darl!N 01117/18 IM"omt48 s 2,200.00 Aalilff Htallroara P,lj!l1ar!S 41 S.000 Borg,r 

in.olal<$15.000 D'Ma~nllC 01117118 IM'ot2m5 $ 254.07 lnllrudicnals.C)l)hs 

Emol:f/H DaliclGoldbe,g IM'E006SO'l6 $ 972.16 Tral'tl· lnDl!lllloSlalt Ram, 01125/18 

E~tsRemb D1mOua11111 01125118 1M·EC065109 $ 3,091.90Ttavtl·OIAo1S18tt 

E~Raff>I> OamOuoH•tt• 01/18/18 IM"E00651l18 s 195,000111s• Foculy 

lnvoi:1415,000 Deborah 01117118 $ 1,074.00RtticMHtafflx::aftCroro,ig IM"022992.3 Ps~tnts 
Empla,MRamb OtbraJa~ay Oll'lS/18 IM"E006S100 $ 8999 MireageInOi$lri:I / In Slat• 

lnl'Dice415,000 Oe1taO<ffllclll\inol$ 01/17118 l!l"E0064!142 $ 3,2EK.24Otnl.llOMOPrem1<.111Jar>ua,y2018 

lnl'Dicl>$15,000 Dalla Dornil cl llfmls Ot/18118 IM'E0065005 s 55,628.3, Oenlal PPO Ptemll.m Oectfflbe<2018 
IM"0:!3(1243 1.200.00Rt!ilHH1111hc111 

ln,oco <SIS,000 Oenoyer-Oei,peo 01/17118 lt.l"E0064943 $ l,483~ 1/m,Capilalaquiplltfll 

kwoice<S15,000 Oen!S!ll'/ 01117118 11,1·11229926 s 1,544.00inS!l\l:tVIIISt.lPl)ll$s 
ln\'Olca lltpamlmolT181S<JY IM'A649 s 392,850.17 W!lhholdlngTex-Fe®tal 

ln\'Oi:a415,000 0-V/am,n 01/17/18 $ PS)fflenl$ 

>$1S,000 01131118 

1n\'Olc1 ~ 01118/18 $ WilhhotlrlgTu-Ftdtml>$1S,000 ol TIIOlll)' IM"A647 400.~6.36 

l>.<Jict>$15,000 Oepal1ffltnlo1Treas,.ay 01/IJ6/18 IM'A640 $ 458,1:!$.09WlltrotlilgTu• Flldttil 

DEPCOEn!t~. LLC 01131118 IM'E006S147 $ 1.$60.00Mt~a Stl'Wts E"PfflSI 
-· <$15,000 

IM'oz.m:lO 54800 Qfler Flldt111I Souroes 

lrWO!ct<.$15,000 o~ olV1t•om1Jfalr$ 01117/18 1!,!•0229929 $ 1,176.00 ~, Fedetal Go>ieMenlal Source.s 
llwloedlS,000 ~DI Vateran• Affair> 01/17118 IM'0229'3Z8 $ fe®tal Gcmtnmtl'll&I 

lwOlet415,000 ~.olV81ttan$Al!alr$ 01117/18 $ GoYelMllflllll 

235.00Oll>tr Soutee.s 

lrM>iot41S.OOO Del)!,DI Vt!etanS ""-i,s 01117/1$ lf.1'0229927 $ 2112,10OtherFlderalGavammtNISoun:n 

Etrc>lo'/l•Roitrb D!Ma MMlntZ 01125118 IM"E006510S $ 1,622.36 PU<Cll&Sero<Rasale 

E~loytsReili> Dla111Mlt1ileZ Ot/11118 IM"ED064869 $ 334 71 Olhe<~s 

lnYOlce DianaM!aorsl<a 01/17/18 IM'0230061 s 750.00 F...,.. HeklInCuslod)'DIOillHS415,000 
Ernpl7jHRarnb OlaMSzal<On',i 01125118 IM"E006S114 s 5.$ MilagtlnllislrictllnSlala 

lnl'Dica415,000 Oi8MBM!tl D1117118 IM'lll?21!856 $ 1,200.00 Relitlf H1911R;a11P&)ffltflll 

lnl'Dica415,000 Do.Pm! Alhltli:> 01117118 IM'otm31 $ m.1sO!!ietS~s 
ln"ll:e 415,000 OonallCsrloon 01/17/18 IM'0229ffll 900.00llt\111<1 l'a)'lfflS$ Het111'<818 

lnl'0\:1415,000 [)onatjl(e~ 01117118 IM'0230025 $ 2,200.00RairHH18lh:anl Pa)mMIS 

EmployffReinb DonNKanall 01111118 IM'E006416& $ 84.93 Tuition Reinbu""'""11•Fatully 

ElnplOj'lltReinb Oari&TumM 01118/18 IM"OZ31)3ZJ $ 1,044.78 Ttal'tl • o..tol Slale 

Dori,Schert, 01/17118 IM"0230178 $ 900.00 Ae-t!Hlhcatt Paymen1$ 
-· 415,000
irno~edlS,000 Oml<erBdllo&RsalllUP 01/22/18 IM'~ s 4.500.00Ltgal S.Ni:os Elipense 

lnYOica CIIJlllllll~-.LLC IM'E00660.?9 $ 41.594.31LogalS.rti:ts E,ponsl>S15,000 01122/18 

lwO~•<$15,000 Dit.sna Cont111(1 01110/18 IM"E0064816 $ 7,025.00 Manterwce S.ri<>es ElqienM SeMcts,Inc. 
l'Mllct415.000 DuPagoChiefsolPolca Assocltm 01/18/18 IM'0230335 s 275.00Dues-Cll~led 

™*<l<SlS.000 DuPage Chiefs o1Pole•Associatm 01/18/18 IM'~ $ 275.00au., . Amlnstralor> 

lrM>iot<$15,000 DuP1ge Col."1yHeellh 01131118 $ 100.00Olhff Cmirac1ualStM:os E,i,,nMDepa~- IM'E00651<8 

lnYolc,t,$15.000 DuPage Cted~ lMl:n 01118118 IM'f0065006 s 27,85926Cte<!lUnlOn 

lnvolot>S15.000 DuPogs Cll!d~ lffliln 01/04118 IM'f0064786 $ 28,06&26CtldkUnlOn 

lrMll0t41S,000 Oupagellc>:1g, J11p 11,1·~ 95.48 Pllltllase 1Df Chry<it1 01/17/18 $ Rasalo 

lnvtlt:o>$15,000 Qj!1ffl Ene,gySeNi:•~LlC 01/03118 IM'Om.'39 $ 116,516.97Eloclri:ity~ 

ln-<.$15,000 E&MCo<lsullfnO, 01117/18 IM'022m7 $ 1.~50 MoettisiigE>:pens.sInc. 
lnl'Dice<S15,000 EBSCOlnfoonafons.M:Os 01/10/18 1M•f0064817 $ 2.1011.87Nlll:albns 
~Rant, EdithJB!XI 01/25/18 IM.E0065099 $ 1,\IS0,00OlhetConf61Wt&MffllngE,pense 

lnYDi:141~.ooo EdlX*ional lne. 01131/18 IM"E0065149 $ 576.35Olt,tr Malorial> E'l)tnHIM0Yall00$, &S~ 

lnl'Dica<$15,000 EducallcMI1Movallons,Inc. 01124118 IM"E006SOSS $ 2.,ou& Oihff~1a1ana1< e.,...&St.wlit• 
lnl'Dica4l5,000 Edl"'111cMI 01117118 $ w Bmw,gMusic S.l>ice IM'D229938 116.83eoou cosi~ 
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D.All Dl,_enu Ex.ludlng P4'f11)11 
Collt91ol Dul'agt 

CommunityCollogeDlsltlelNo.soi 
ACCOUIITS ANO Rfil>OATPAYABI.£ PAYROLL 

CASHDIS8URSEI.IENT9 
JlnUl!l'31,201' 

CH£C~SISSUED ACCOUNTING JIII\III'/2011DURING MOHT!I. 

CIH!cknumberaequance ord.- exi:ludtHhtckSluut<I to sludmtu,1\lch resuHs Incheck number Hquenct gapt, are undtrlh t Family EducationalRightsand Privacy Act(FERPA).Chttkl lbrtedIncludepay,oll arsh All111Udents <»*Id 
dlmul'SfflWHl\smadato ve<ldol'l and goffl11ffleflt eganclafor emplO)'ff payroll deductiona. 

To vllW Invoices on lint,click tile hypetllnk belOwto take)'OIi 10 the COlltge's homt peg a. 
!lHQ;lltam a!l2~!fi.t gt t!Jg gr~~ li!!!ning , n~ •• 22r11!1!1 $!~U~!f/i n:12!m,imi .,l!!l,!1911! n!/J!

C11cl<'About COD'; then cllr:lt 'COD Flnencial Document&'· thencliclc Third P•• '"IMolcU..-.cl-~ afflCn1h 
AP TYPE PAYEE CHECKDA11: Cl!ECOO, ANOUHT DESCRIPTION 

IIMli:e415,000 E11M1n10on,c..._ 01131/18 IM'E0065150 $ 541.591!1$1NC1ioNIS~ 

lnYoi:1<$1~.000 E,l,,anl Oon& Canoanv 01/10/18 IM'E0064818 $ 894.38N~I IOQUlpff\tnl 

lnllOi:1<$15,000 EdM!ldl<lts 01117/18 1M'Q230(127 $ 900.00Reli111H1111hca10Pe)ffltnlS 
HH!tta/'I Ps)menb ln...:1415,000 EdwenlKWICln 01117/18 IM'02.!0035 $ 1,600.00Rtti1111 

ln,oce 415,000 Elia,AIM!s 01117118 IM"0229!122 $ 450.00Oll>tf(;(rjl8Cluals.,,;,,,sE>!>tnsa 

E-lkll 01/17118 IM'E0064888 $ 2,200.00 Rell'" HtalllUre Paymen1, 
-· 415,000
Emploj'HR•inb ElizabtlhGomude laCasa 01/25/18 IM'E0065097 s 107.112Mi,aoolnO!ltrlct/lnSlale 

fn\'oi:e <$15,000 Elllal)elhl<tatMr 01117118 IM'D230032 $ 1,600.00RomoHtsl'rol" Pa.,,....rs 

l'Mlict<:$15,000 Ellon8t,g,Johnm 01/17118 11.1'02298S8 $ 1,20000 R1liru Heallh:m Pa11!!1tf11s 

01/17118 IM'0/130047 $ 1.600.00 Rslirff~ePa)fflms 

-415,000 ElionAuto S.W,Co .. Inc. 01117/18 IM'0229939 $ 227.39 Mh&st ro,Rtsale 

fflOioe415,000 Elu:lan 01/24118 IM'E0065066 s 1,125.00 Coos,i!BntsE:<penst 

IIMli:t 415,000 EISivitr 01117/18 IM'om9'0 $ 6,680.44Bow BroBmilo Costs 

molal<S15.000 Elftnlllil<I 

Otn7118 1 2,700.001n$11\1Clion31 Cc,rjra<U 

IOl'IXO EmmaAbx:k IM'E006S126 $ 46.64 MileaQt / In Slat• 
ltrYoi:8415,000 EmvitrT..i;,g IM'02299-l $ s.rva 

<$15,000 01131/18 InDISlrict 
7,044.76OihHCcnl18CIU81 

In...,, 415,000 EqulpoltN~ 01/17118 IM.E0064"4 $ 1.225.00 l'lslru:1ionalS8MC8c:«mcrS 

lrwoict 415,000 Eli:~ 01/17118 IM'D22$863 $ -I00.00 01111< Sffius 

lnllOi:1415,000 E,,gineemgResourc. 0111711$ lr.1'0229943 $ SeMm El!)tMt 

Cc,rjfl<lual E""°"'" 

ln,olce41S,OOO Enl<Ba'9'1Jld 01/17118 IM'D229!!60 $ 25.00 1.oc1<tr~1Payablt 

in,olce <$15,000 Eril<La~ 01117/18 IM'0:130045 s 143.29 IIM-Teec!\hg Ass91·PT 

ErlkaMolrl!on 0112$118 IM'Oll30365 $ ZZS.00Olltr ~C!ualStMus E-
-· <$15,000
EmployeeReinb EmCo1e111 01125/18 IM'E006S068 $ 241.69 Duu,C~ssilio<I 

-415,000 EmPerry 01/25118 IM'0/l30066 s 22500()!her Cormc1Ual SaMCHEJipe<UI 

E,,.,k>\>HR1inb EmSullivan 01/18118 IIA'0230020 $ 63.61 l11$1rucllonalS\Qlil$ 

lrM>i:t415,000 E..:lld Bfflrege, Lid. 01117118 IM'02299-17 $ 534.06Pun:hllstr«Rt$aie 

ln\'Oi:0415,000 e-~ 01117/18 IM'onm9 $ 900.00Re!KH Htallhc41t PeymenlS 

lnYOl:e415,000 Ewqua water Ttchnologlos Lie 01/17/18 IM'OZ21948 $ 450.00Mail(=• s,rvc,.E.,pen;o 

ln\'Oi:t 415,000 Ewtfl,klc. 01/17/18 IM'D229949 $ S79.58Mai>lenanc1S~ 
lrrtOict<SIS,000 Fallri:rnaleS)'llert1s,Ir.:. 01/24118 IM'E0065057 $ 2,2l'1A6 Oll>e<Cclnlra<:1ualSfn/<osElllt!\$e 

lrrtOic•415,000 Fe.sul/11$-~Mlt 01117118 IM'0229952 s 258.44 OlllorM.!rellels&S\.lpplittE-
ltWolc141S,000 Fastslgns· N•PI- 01117118 IM'02mS1 $ 816.31O!lmMa11rials&~E-

Fastsig>s •NBptrrilt 01/17118 IM'0229SSO s 4'5.90 M>rtensr.:tS!Jpplits 

IMlic4 ,:$15,000 F~eSer~n:. 01117/18 11.1'(11129953 $ 244.21 Mai>!tnene8 SeMctsE"""'6 

-415,000 Fe,gumEtl!~.ire. 01/17118 IM'- $ 611.80MalnttmllCO~S 

lnYolot41S,OOO Flshef Saenltrc Coolpeoy Otn7118 u.1'02299$5 $ -482.69lnslnx:11ooal 

11Wo1c1<S1S.ooo 

S<cl!*s 
lnYOic>o<:$15,000 FNtComers I.fir.Clo.,,... 01117/18 IM'OZl99S7 $ 1.35525OltwlrCon!ract\JalServ,:n E~.o 

lr1Yoi:t<$15,000 fli'IIISt~ic 01/11/18 IM'0229958 $ 82UJ7ll\llruc!ionalSI.R)lits 

Follett's cl DuPage 116.99lrl1iUIIC\lonalSuppit$ 

lnYOl:e415,000 Coltgoof 01117/18 11,1·02.?t960 $ 658.89 fns1nl:!mal SI.Wlft$ 
ln\'Oi:8415,000 ColtOt 01117/18 lr.1'0229961 $ 

Fo11811's 01.faoe 
1n,o;:141S.ooo F0<estkv:an!Mls,I.Id 01131118 IM'E006S151 $ 2.44&.52Mffltis119E,par,st 

lm<>ic1415,000 Ftanets~ IM'0229956 900.00fle!ir.. Hoa1111<a1101117/18 $ Paym,ni, 

IO\'OlCO Fmri<ld»l!H IM'0230049 s 1,0IIS.00 Rtlllff Htal!hc;lre Pa)ffl<fll,<$15,000 01/17/1$ 

lrwolct41S,000 Fllnt.Sa~lill 01/17118 IM'0230174 $ 752.16R.U.... Heaill'tare l'a\ffiffols 

ffllll:e<S15.000 FrtdR~ 01117118 IM'-0230169 $ 1,200.00Re!ilt Htel!llcareP8)111M!s 

Serw.:t E-

1nYo10t Freeu,,ceSatts OA'~ $ 230.60 l11$1rucllonalS\.qllit$ 
tMlioo<$15,000 Fredi~ F•• Equ,pmenl Company 01/17118 IM'0229967 s 7.$6690Facil~s~laill""'""t 

<$15,000 01117118 

1nYo1ct F11odanS<ienlific U.C IM'E00Ei5059 1.500.00 ~IE®'lffitnl 415,000 8t, GtOI.!), 01/24/18 $ 

lnvolot41S,000 futl~Systoms,lld 01/10116 1M'E0064$1& $ 590.00N~IIOQUp!\001 

lnl'Oi:o415,000 FllVlJV3k!ntmP""" 01/31118 11,1•0230645 $ SeMtes Ell)t0$t 100.00O!twtCoolrad1ral 

lnl'Oi:a415,000 GP Sa~uro Pn,mo!ions 1nc 01/31118 IM'E00651S2 $ ;m04 hstJ\rcti:NISLllPit• 
lnYOi:t<$15,000 AlddKonl 01/17/18 IM'0229971 14,887.00Oille< $4Ml1S Ell)8f>S6 $ Cclnlra<!ual 

lnYOlte41S,OOO Geil t.ld'lta 01/17118 IM'E0064906 $ 2.200.00Rell!ff Htelh:a/8 l'a)fflt<'4S 

lm<>ict41S,ooo Mu,c:, kv:. 01131118 IM'E00651S3 $ 2,990.00Ohr~ 

G.E. COffl!lallY 

Gary GBIXI 

lnvo,;1 415,000 GaryGanclM...,, In::. 01/llYIB IM'E00647<7 $ 1,890.00Oflirst.q>/ils 

GeryRasll 01/17/18 IM'023015S s 1.200.00 Relirff~•P">'"'m 
-· <$15,000 

01117118 IM'0:2:29972 $ 680.00Other ServicesCcn!laCtual E,pen;o 

l!YOlco415,000 GeorgtRdro.n 01117/18 IM'Q230l66 $ 1.200.00Rtlil.. HtallhcaltPa)'Tlents 

tnwa 415,000 GeorgtSa1a1>11 01117/18 IM'E006491G $ 1.200.00 Rtli!H H-1• P&)'Tltl\1$ 

1nYoi:o<$15,000 Geo<geSm-.an 01/11118 IM'E0064918 $ 2.200.00Retiree Ps)'lllents 

lnYolct<S15.000 G .. s.Poico 

Heallhc:811 

Emplo'/8eRHllll Glt>tnEaot 01125/18 IM'E0065093 $ 5858 Ttavel•OIAofSlale 

lnYOl:a415,000 GilaCarrl&r 01/17/18 IM'E0064891 s 2,200.00 Refl!ff Heal!lare Pa)fflffl$ 

ln'IOl:o415,000 GillWenltll 01117118 IM'E0064822 $ 2,000.00Ro!ilffH111'ro!teP.l)!llffls 

1n,o;:o 415,000 GlanwMagaiile 01/0l/18 IM'E0064748 s 695.00M>arlisi>g~SI 

lrwoic• <$15,000 Glenbenl T01',nsl!lp llisl 87 01/24118 IM'f0065060 s 10,000.00ou.,Hlg,SCl>ool 
lrwolc1415,000 GlofioGolec 01117118 IM'0:!29976 $ 1.200,00 RetnetlfiltleattPa)ffl8fflS 

Piog D,!'EOO&S123 21,600.00 IM1NciloMI S.rvlotCc,rj,a~, 
-· >$15.000 

GoodStmaritan EMS$ • P•18me<lie 01130118 $ 

llwi:•415.000 GIUlljlf GIOYB 01/31118 IM'£000SIS4 $ 797.48Mahl.,..,, St.q>/il;•Downers 
lnwct<S15.000 Gtaw,g1t•Dollne<sGIIWl 01m11a IM'f0065()6I $ 37.18 Maill...,...,St.Wlit• 
lnl'olol415,000 Grai,ger-llol<no<sO- 01110/18 IM'E0064820 $ 251.00 IIOM:apjtal equipmtnl 

IM'E0064749 607.96 Mai11snanoo lr1VOlct41S,000 Glffl9II. °""'"" OMXl/18 $ SU1)911esG""'8 
lrwoi:t 415,000 Gr.lll98r•Dol,ntrs0.,.,.. 01117118 IM'ow.1980 $ '9.33 lnstn.<lma!Sl!,plit; 

lrwoi:o415,000 Grai,lllcslllPepetS 01/24118 IM'E0065062 171.15Otler ConCo<tne1 .. lilg E-s & M 

ln,ci;e 415,000 Glllvi:,fnc 01117118 IM'022ml $ ~.00 ITMul!en!ir'USeM:n 

lnl'Ol:I <$15,000 G111jl»r Ht~ IM'f0064946 $ 366.81 Mlnterm:1S~Ek!clri:-Glendalt 01117118 

ln,oi:e 415,000 Grtatl.llresH~r£auca!iooGlllraf1YCOfl)O(llion 01118/18 ~A'0?.!0279 $ 69029 W3geAMqmenb 

lrwoi:• 415,000 Grea1LsktsHl!lMrEoucaric,,G\lilratqCO<pontm 0111)4118 IM"02297~ $ &n.38WaQt~lflll 

G11BlI.SJ<K1'nl< 01/31/18 IM'E0065156 $ 99.00 OfllctSUA)llts.. Spec1 
-· 415,000
Invoice<$15,000 0ml l.8J<n KIW< Space 01/10/18 IM'E0064821 $ 99.00 Olfa,Sl.lll>llas 

llwi:•415,000 GreawO'K;re A&S<leialionof 01/31118 $ 7.00 Dut5lndu~ry&Cooimen:o IM'E006S156 

s 
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D. All Dltlllir.....,11 E.ocludlng P11Poll 
Colltgeo( DuP•!i" 

CGn\lllvolt,Colleg,,0"1riclNo.!02 
ACCOUNTS AND REPORTPAYABLE PA'IIIOU. 

CASHOISBUASEMENIS 
J,..,.rr s1, 2011 

Cl!ECKSISSUED ACOOUIITINQDURING MOlllll. JM"'!'f 201& 

Check numbe< fflluenu onler•xcludo d11cb lolwtdto StUdtnl! which mulls In check number &equenc,e gap a.All S!udents ar• oo~ Righi! and Privacy Ael (FER PA). Clnclca llmd in elude payroll cash undtr eie Famny Educ8111)n11 
dl&bulUll\tnll made to Vffldors and goV11!fflmenl agenelu for employ.. p,yrol dtduc:tlon$. 

To vlllW lrworces on 8ne, cllck Ille hyperlink llelow to uu you 10 lht Colltgt'• hOme page. 
httg:/M'\\'41 l~nning ins! ra'!orting ~&u~nts:Jin~icos.a~:t ,C~.~~ a~~!J~ft~t 2r lh! Q'H~~n!lQ

Cilek ' Abaut COO'; !hen click ' COD Flnenelal Dot\lmenta": 11\en tllcl<Thlrd Pat vlnwkiHMdttlt<:lamonlh 
APTYPE PAYEE CHECKDATE CIIECl<NO. AMOUlfl' DESCRIPTION 

lnYOi:1415,000 Gran,wMut,oy IM'E0064lW $ 1.000.coOll'ot<01/10/18 CcNtaaual Sf<victs Elll)tl'(Se 

IIWOi:e GreyHoosoP•""'"""' IM'02299&2 211.508ool.s CoSls415,000 01/17/18 s ard Bi>di)g 

Gunman As<Dcial.ts, OIIM<Cml11t1oallnYOi:e415,000 andM- Inc. Ol/17n8 lf.1'0229984 s 3.200.CO Strrots Ul)tffii 

111,..., GWB<?Melmer 01/11/18 IM'E0064!'47 $ SIC)l)lies<$15.000 Co.Inc 157.84 Maf>!&nanoo 

-•415.000 G""1dot/nllMI 01117118 s ~'IM'E0064881 2.06634 RelltM Htellt>C;lre 
iwoice 4 I 5,000 G)1onll'mrlms, LLC 01117/U IM'0229985 s 35.84 Mrli11enanc•S~s 

-•41S,000 K;lm\8So/t,<atoInc. 01117118 IM'0229992 s ..io.oolnsln.dionals.w;., 
IWOl:o41S,OOO Ha/CldMcN'ileh 01/17118 11,1'0230072 s 1,600.00 Relir10 Htalllcar• P•innnts 
IMlcl 415,000 H&nySl!.'e!>11ln ~A'0230189 s MOO.CO Seiw:es E-01117118 Other Ccnl7aC\UII 
inYMlt415,000 H1Mllll8U1fllssSchoolPlblishilg 01117/18 ~A'0:229995 $ 193.50Nibli>'ls 
1nvolot415,000 HBDi11<1ean 01117/18 IM'£0()64~8 s 16.BB lkdsand"""""Costs 
1n¥*t <$15,000 HBDlrecl!Xffl 01110/18 tM'£006l822 $ 6691 -- andBmil\lCosts 

Hds.at,F«iil~sMail(en&net.lld 01117118 IM'OZ29996 $ :m.so Si.a>litslnslruciional 
-· 415.000 
E"1)1oyHRenib H111ht1G1nobusch 01/23118 IM'f006S032 $ 28.03 MienR&1nbl/,-en1-Classlfie<I 

EmployoRKntt H1a11>11 111.l0/17 IM'E0064268 $ 128.03)Chtd<ls<suedinpno<rnonlh;....i.d InCUIIMlfflOnlhG-!dl 
Em!)IO'/teReinb Hea111t•l1st11 01118/18 IM'0230307 $ 199.00 Tlilicn Ramtx.mmlfll-Classilie<I 

1nu1 415.000 Hetle/Mlle\Wog 01/17/18 IM'02.l02S3 $ 2.20000 Rtli11t He.t~re Pa)fflO!ll$ 

IIMlil:a<$15.000 Ht!enFlftg 01/17/18 IM'E006489S $ 1.200.00 AtlltM lieallt,:ate l';\)ffl8NS 

Emi)loyttl!t<nb HelenGbala 01/11118 IM'E0064862 $ 402.00Dues. Clas$jle<I 

Einployff!Wnb HtllnGllt\a 01~/IS IM'E0064m s 2127 Mien R1in--Cl!.sslie<I 
lnYolce<$1S,OOO -Shullaw 01117118 IM'0230187 s 2.033.33Rtlir11 HHlltul'I Paymffl'.s 

Htlt<IS~ 01/17118 IM'0230IIO'J s 1,200.00 Reliree Heallllca"l'ay!Mols
-· <$15,000
fnl'Oice<S15,000 Hmlmiled 01/17118 IM'0229997 s 917.IIZ insllUClloNI S1.!)1)11$s 

ffi0lce41S,OOO H""'f Schlil 01117/18 IM'0229998 s 2,n922 lnsln.dklnal~$ 

lrWOll:t415,000 Hel3dle1Smilh 01/17118 IM'E0064919 $ 1.2()1).00Rt!li'"HtalhcartP•)fflants 

IMlcl<.$15.000 HFOChicagollC 01117/18 IM'om9!19 s Se<ms Elg)enus.ool.lail!et'llllC& .. 

IM>ot<.$15.000 HillooUslt/Nel)llMllt 01/2-4118 IM'E- 34.37 Conft1MC1Al1tling • local s Elllltf\$& 
Hillm U>lo/Nal)IMllo 01/17/18 s E'l)ff1Se• loul IM'f0064!'45 3,901.65 eonra,..,.&IMMlf10 - <$15.000 

lnvolct <$15,000 HiltonLi!ia/N81)1MIII 01/28/18 IM"Ol:30470 $ 752.40Fims Hok! inCus1ody or~ 

H-O·Hwaler Te<hn0109Y, 01117/18 $ 2.33500 Maritenanc1 S'"'1itth;. IM'022ffl6 
-· 415,000
lnwi:odl5,000 Holbtool<T1avel Olf.!6/18 IM"W506 $ 5.250.00lnleinaliNI r1a,~1-Fielci S1Udie.s 

lnYOi:1415,000 HollAnatomal.1nc. 01/10/18 IM'E0064823 $ 2.526.00NoM:epltalequlpmeN 

ln,alca<SIS,000 -•DtllO!·OownfflG""" 01/10/18 IM'0229187 s 2,696.70Oillef~ 
ln'IOi:1415,000 Honty.,ell lne. 01110/18 IM'E00648.?4 s 11.84558 FacdiliH Strnoo~selnteinalional. MarntllOJ'k:a 
ln,oco <$15,000 l!ouseolDoots,lnc 01/31118 IM'E006SIS7 $ 48&.39 FacHitluMarit...,.,aSernct~se 

1.,.... <$15,000 tlol'llnlo...n. 01/17118 IM'0230120 s 1,60000RtlltM Heelll>ca" l'a)ffltftls 
lrwolce415,000 l<Plhc. 0111):)118 IM'E0064750 s 6034 IT Msfll"""'e S.MCes 
'""'1ce<$1S,OOO HPlnc. 01/23118 IM'0230055 $ 4636 rrMaill&<\Bli'UServtn 

Eml)k>rM ICI\Mlln 01/25118 IM'E006SHXI 408.46M~ /In S<al.t Rainb s InDi'llr>:1 

Em~Reimb ICl1soI.in 01104118 IM'E00647!10 s 43.34 M~ge lnDl$1tli:lllnSl.ltt 

-41S,OOO IH&vel!un 01/31/18 IIA'E006!,158 $ 127.50 P\Jthsselo!Resala 

IM>ot41S,OOO 1Hal't~ 01117/18 IM'E0064950 $ 61.50 PIJn:na,.fa<Rtsaltl 

1M>ot<$15.000 lanliosac\ Olf.!S/18 IM'0Z30363 $ &oo.00OlhlrCcnW<lualStrw:n E-

ffiOlct415.000 ICCTA 01/31118 IM'E0065159 $ S!ill.00OU&S 
1nYo1ct<$1$,000 10/·CMS 01117/18 IM'0230()Q5 $ 2.930.00rTMarnenancaSor.ices 

IIM>CO>$15,000 IDES•MaQM= Uri! 01/31118 IM'AS48 $ 132,797.01Ml<IIII Wl/mldilg Tu • Slats 
l<Mlica 10£S·Mtgne!lt Unll 01118118 IM'A646 $ 132,321.80 Tar• SI.Ito :415,000 MQ<lle Wlhholclin!I 
ln'IOi:a>$15,000 Ml<lla 01/WlB IM'A541 $ 131,79USW'-in!I Tu• Slat•10£S·MaQMllc Unil 
lnYOi:a415,000 i£pltLLC 01/17118 IM'E0064951 S.S89.'l8lnlllUC!lonal$ Supplies 

ln'IOi:a415,000 Co..n::d IM'EOO&l.!!25 1,000.000tr,e, Ca11rac1uelS.Nlct$II Plblc BIOtdcaslin9 01/10/18 s ~ 

1...... 415,000 lllinoisDl!);lrtmento1RtvenU1 01/17118 IM'WS s 2,781.00 S.lffTu 

ln,oic1 <$15,000 llli10!$~111!\fflor f!mnUI 01117/18 IM'A6'1C s 2,817.00Seres r,, 

111.... <.$15.000 De1>1nmen1 01117118 s11mo1> or Rfvtnue 1M'A643 171.16 lio!~alTar 

lrwolct <.$15,000 ll!mis Dllpa!lmant 01/17/18 $ .wl.!ICHot-el Texor Rsveoot IM'A642 

1... k. 415,000 IllinoisDllpartmanlDI Ravt!WC 01/1)4/18 IM'0:!29743 $ 116.16Wag1~tnts 
fn,olce415,000 llllnolsEduc;illonMSOeiaticn 01118/18 IM'E~ $ 20328 Prol1uionalDues 

tMJioa415.000 llli1olsE~ucallonMSOClell::n 01/1)4/18 IM"E0064793 $ 18,!.78 Pro!1ssionalOues 

-<$15,000 lllinols OnlKcl Polloo 01/18/18 IM'E0065022 357.30 PICfuslONIO..s Fra11mal $ 

rwo1ot415,000 lllmil F11tamal Onltf or Pob 01~/18 IM'E0064792 s 351.30PI0!15Siot>a1°"8S 

IMl1oe415,000 lllr\ol$-lar<IU)Qr(Sys!em 01117118 IM'0230006 s 31.5001tM<Con111e1ua1StMcesE)l)tll<II 

lrMlico<$15,DOO lllino1$T111tkrog~~lion 01117118 IM"E0064S52 $ 208.00~ 
1"Yoi:a4l5.000 lmrollTachnologles 01/31118 IM'E0065160 $ 2,890.00Manletlllnet511'<\:n EJll)et'llt llC 
lnYOlc8415,000 lms,mlEnllfl)liH, 01117118 IM'0230007 s 176.16 Oth&rl,18\ellals&~~ 

lnvaica415,ooo lnlilityT~li)nMena9'fflent,LLC 01/24118 IM'E0065063 s 2,545.00 Oillar Conlractual Ser.icts Ell)Mst 

lnUI <$15,000 !nllnltyTIW!)Ollali)n~.LLC 01117/18 l!.1'£0064953 $ 1,370.50 Ofler Con1ndualSerw:n Elrpsnse 

lnue 415.000 !t.nag!<nenl, Olllll/18 IIA'E0061~ s 53200 Other Comml\liil Serw:n E,pense Wility TraftSl)OIIOlm llC 
ln,oca 415,000 hlnity Tllrllj)OIIBlion LLC 0111)3118 IM'E00647SI $ 951.0001h<lrConll3CtoatSeiw:esE~stMaNgsment. 

ln\'01:e415,000 hlobes8Publl!ll>i1il 01117118 IM'0230008 $ 213.79Bowond 8milQCosts 
In,..., <$1S,000 1110ffll81lon Inc. 01124/18 1M"E0065064 6$.45 i!<lc:*$31'1BhlilgCosls Today, $ 
1..... <.$15.000 1ng00Pe!amt1 01/11/18 IM'll230135 $ 1,200.00 Rell11t Hulth::811Pa)fflenu 

lrwolce415,000 lnP"'Corpolalion 01/17/18 IM'02.!000I s 387.83Ma,,!&Mnc. SI.Wilts 
in..~. 415,000 lr>sliMa ~· 01131119 IM'E006Sl61 sletlf8(111s/lip &a., .. Inc 2,800.00-S1MC1Conlrnl:IS 
_,s15,ooo lnlbg!alCoMNCtiln.Inc. 01122/18 IM'E006S027 $ 25,4113-00Qtller Ca,lrlClual Serw:a Eli>tfKI 
.. 'Oleo 415,000 lntegrallooPa<1nirs 01/17/18 $ StNieesIM'0230010 2,171.20 IT M&lnlenanr:e 

11Wo1at lnttriols lor Bus....,, Inc. 01/31/18 IM'E0065162 9.556.46fq""'1ent·Offie•415.000 s 
!WOloe415,000 Unloo Engin.,,s IM'0230280 671.13 Prol,s.sma10Un lntemalional ofOl)era1ing 01/18118 $ 

1Mlc1<$15,000 lntelMllonelUnlollofo,,erew,g~ 01,1)4/18 11,1'0229744 $ 671.13PJolU."iCINIIOIJH 

IM>il:.<$15.000 lnla!StClion Hol:li'llls, 011.!l118 IIA'E0065163 s 3,471.20M<e~E,qiel\stMe<fia Inc. 
lnYolet415,000 lnla!MCticn Holdilgs, 0111)3/18 IM'f0064752 $ 31171.201'tMisr,gE'l)eMtMt<lia h:. 

6 
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D. AllOl11N,-,nll E,;d\ldlngPr,N>I 
Colltgeo1OuP•gt 

CommunityCol"'9tlOlollk:I No. !02 
ACCOUIITS AND PAVROl.l REPORTPAYABLE 

CASHDISBURSEMENTS 
J1nu1ryll,20ff 

CHECKSISSUED ACCOUNTINGOURINQ MONTll.Jenue,y 2011 

Check number a,equencun!er ucludn lot11Jdtn1.t rtSUllsInchick number aequen0t g11111. Educll11onal Privacy Act (FERPAJ. Chttlca ll1bldIncludepa)'f'OIIcashclltckll 1$$1Hd -m1lch An 8llldentur• oomtd undlt'tl!e Family Alghll 111c1 
dlsl)urstmtnls madelo ~endorsand 90V1mmenl payrollagencies tor IIT4)10ytt dtd~t. 

To~JewInvoiceson lint, cllck u,, h!Pfllink belowto Ilka you 10 Ille co1r.ge•1homtpage. 
h!!Q:l.hwtw,t!2~;M!llli~~ tti~ ~ U!:!:!;:!m .ast121 cn1 ~iiSl~ n![gJ nning inS! re22rting d!i!£ lilinvoit~s x 

CIiek 'About COD'; tl!en elk:!< 'COO Flnanclal Documenll'· lhen elide ThirdPe•"'lnvolcuand ult<:! amonth 
AP TYPE PAYEE CHECKDATE CHECKNO. AMOUKT DESCRIPTION 

lrwote 415,ooo lsabelltRllld 01118118 »A'0:130037 s 2,000.00OlhetConlt8CtualS1MmE-
lnl'Oltt <$15,000 ITOUCl>Blc,tntll'c•.LL 01/31 IM'E0066164 $ 10,090.00EquiJntfll- lllllbmlooal C 118 
ltM>lc1<$IS,OOO JMo<ltleYSl.y 01/17118 IMW3008$ s 6.250.CO01ht<COOll!ICl111IS.lvi<11EJll)lflSI 

™'"'415,000 J.B. Pmct ColnpMy, " · 01117/18 IM'W3001I $ 121.'3 Bool$anc18indinQ(A)!ls 

f<l\<>lce415,000 JJ. Ktlef&Asso<la\es,Inc 01/17/18 IM'0Z30012 $ 13000 lnslluc!i:mlSupplln 

lwO~t41S,000 JlckRooors 01/1M8 1M'QZJ0166 $ 1,600.00 Rell111 H11ha11f'a)fflents 

rtYOlct<$15,000 1<1cque~D1tn 01117118 IW022ff32 $ 75V6 Re!irnktalltu/'8 Pa\fflBnlt 

Eml*>)'e&Reinb lat:queliMRaulllnd 01125118 IM'ED065HO $ 22.8,1O!foetS<,pi)li<s 

Ellll)t,/H Reinb Jsm.SAlltn 01125118 IM'ED06501W s 5.10.00Fire HellInCustot(OIOtiffl 
01/11 IM'E0064890 Pa)ffltnlS 

E~~Remb Jamesfi</ler 01118/19 l!.1'0230298 s 8.09 MiCAanalnDisloct/lnSlala 

lnvolo&415.000 JamesJudd 01/17/18 lf.1'02300l!1 $ 1,150.00 Other ConlnctllalS.MltS Exptnse 
IE.mctmt Rai"nb Jamest<osleckl /18 IM'E00641l67 s Dues· Mmi11S1ral0<$ 

lnwlot<$15,000 JamlSS!lrl< /U $ 2,200.00 Ra1ire< Heelhc8111 

01111 1-W.OO 

EmploylHJRemb Jllmfll<nlen 01/25118 IM'E006510. $ 276.14 rUlfun Reinburttment·Facully 

E~Remb Jilll\OSTt.ffl&vdl 01/11118 IM'EOO&l883 s 1.489.52TuifurlReinbllrsemll<ll·Facully 

kwoicl <$15,000 Ja11>tSWlllia1nS 01/11118 IM'0230I.IS1 $ 1.607.40Relit.. Haallhca(aPa;,noru 

Em"'1YHRH1lll JemitFttdttlcks 01/11118 IM'f0064860 $ 99.99IIISIIIIClioNIS~ 

Empla/t1Rernll JSlll Kleb 01/1)4/18 IM'f0064779 $ 765.00Oues-Facully 
J,,,. Schw<n 01125118 UA'EOOE6l12 s 42.02 Mioaoe InOistmI In Slate 

EmployeeRH1111 JaneSmilll 01/1)1/19 1M'E00$4783 s 120.00Corl11-1"!i>g E'l)OnSI, loc81 

ln...,i:a 415,000 JaoetnPaul 01117/18 11,1•o.>30130 $ 1,200.00Rtlirn Heal1h:s•ePa)fflenls 

EmployffRtmb Janetewalcer 01111/18 1M·E- $ 872.10MienRe-en1-C1tssilied 
EmployffRefflll """"Mmm 01/25118 IM'E0065107 s 1899 -SUl)piles 
EmployffR,;lnb .lano4Mmoo 01/11118 IM'E0064872 s 5.96 lutnJc!malSupptias 

IIYl<>lcl415,000 Jani:el<ris<her 01/25118 IM'02.30364 s 400.00OlhlrC<rmcllJalStM:es f,p"'3 

EmployMReinb .l.1<t6!0)'t/ 01/11111 IM'E00648S7 s 230.61 Tiavtl • InDi$I/In 51&1• 
lwOicc<$15,000 inc. IM'ED06S16S 164.00 Mllnlenaroce 

Empla/teA-

JBHTt.:Moiog~>. 01131118 s S.Mces E,pens. 

IM)i;9 415,000 JCLidll 0111~18 IM'E0064827 $ 559.90M•iller.anc:1~ 

-415.000 Jeanetta 01/17118 IM'0:130200 $ 900.00Rllli:HtloallhcartPa)'!ll<OlsS{ailar 
IWOico415,000 Juntnel\asrnU'J.Sen 01117118 IM'0:130156 $ 1.20000 Reli'et~tP.l)ffltOls 
l/1Y0iot Ja&nneti&QQ<ll!y IM'0:12'3988 $ 1,roo.00 Ralie.tl!,allhcattPa)ffl41'1!s <$15,000 01117118 

lfM)IO&415,000 JBffrayCuto ~A'0:129924 2.200.00Rt!ir.. H&allhcart01/17/18 $ Ptjfl>M!S 

lfM)I0&<$1S,OOO JeHr,yFo, 01117118 IM'~9$65 $ 2.200.00RalicH H .. llt-.:actP1lffl'1115 

~Remb J1N11yPapp 01111/18 11.1'£0064888 $ 2822 MiltageInOistm / In SlalB 

E/nillafHRamll Jlll11yPepp 01111/18 IM'E0064877 $ 12S.00Diits•Faeully 
Emi)loyes JtM& Pot~ IM'OZlll314 $ 698.13navel -Out <iiSl811Ramil 01/18118 
ln,clc• 415,000 JtnnilarBarrett 01117/18 JM'Q2:2i852 100.00OlhttCon111c1ua1$ Str,;cas E1ponso 

1n,oc1 <$15,000 JeMilerllta111 01/17118 IM'OZ29'70 $ 139.35SwilenlWorlcttNON.CSWP 
EmptoyctRtmb JtMlar EMier 01118/18 IM'Oil30294 $ 100.00Tu!IOnRsmb~8fflfnl-Ci3ssilied 

Emplo'/t1Rtinb JcmllorChla""'8 01/04118 1M'E0064772 s 6!102 MK- InDlslrlctlInSlate 
EmployffRecnb Jim1u Ginrntl 01118/18 IM'0230301 $ 249.29MilAAnAlnlllslricl/lnSli!lo 

JenyMliler 01/17118 IM'02300e3 $ 90000 Roli:81Htallicara Pa)ffltfll& 
-· <$15.000
irMli:1415,000 JlmHllll\l~ 01117118 IM'0:130004 s 2.200.00 Reli:ff~e~ 
lwoi:e415,000 JKR HOl:frlgs 01117/18 IM'0230016 s StMcts e-Inc. 524.25 M&lnttmn:e 
lnYolct415.000 JMACcnslru:lm,Inc, 01/31/18 IM'E00\!5166 s 14,925.00 OlhtrCootradualSsMOtSElq)Wt 

tNolct<$15,000 JIIACOl'ISlru:\al, 01117 IM'E00649$1 weo00 CQ<Ji)montInc 118 $ Non,Caj)MI 

Inc IM'E006o1828 9.000.00BulllinQ e-u 
iM>iot<SlS,000 JMACcnsllllC!l::lll, 0111)3/18 IM'E0064753 $ 
iM>iot<SlS,000 JMACcnsllllC!l::lll, 0111(1/18 $ 111,mQdeiinQ 

Inc 12,000.00BuildinQR~~se 
lnYO<,t<$15.000 JoCollilS 01/17/18 IM'E0064893 $ Pt)ffien1$2.200.00Re!<et Heal\llc.t1e 

En~eeRemb JoanOip;tro 01/25118 IM'E0065091 $ 33.07OlhOf &SoppllesMa11rlols E-

E~Aemb JoanQ;clforo 01/11/18 IM.E0064856 $ 67.15OlhetMWlifs 
1......,.415,000 JoenMonis 01/17118 IM·023006il $ 1,200.00R+Jir.. Htakall P&)ffllOls 

11Mli:t<$15,000 JoenStt""'5 01117118 1M·DZ30203 $ 90000 Atilt$(>Htel\tull P.l)l!le<IIS 

lnl'Olee<$15,000 Jo-AnnMazliam 01/17118 IM'll230071 s 1,53333RallrMHael\lica111Pa;,nen1s 

lnl'0ic•415,000 JoonntLeone 01117118 IM'E0064903 s 1,450.00RttirH Htalncal'I Pa~enb 
ln,oi:1 <$15,000 Joameum1rows1<1 7/18 $ 900.00 Roin, H...-.cara Pa)ffltfll• D111 lf.1'0230263 
EmplafHRtmb J<mKMs.-s 01/18118 IM'0:130304 s 37.32Tiavel• lnlli!JlllnSl.llB 

lnl'Oi:e415.000 J<mKo\wl 01117/18 IM'E0064901 $ 924.00 Reli:fftltallhcattPt)fflt'lls 

in¥01:e415,000 .kmRulkow!l<i 01/17/18 IM'0:130172 s 25.00 locket DepositsPaYllblt 
,_. <$15,000 J<mWSff;l 01117118 IM'0230236 $ 900.00Ralic.. H .. llhcactPayn,cru 

EmployffMnb 01118/18 IM'0230306 $ 3&000Tl/ffl011Rem-ont.COOA 

.-.-oi:e 415,000 J<ms1onsS<wy 01/17118 11,1'0130019 $ 170.00MelnlenarnS~ --· 
lwOlce415,000 JoNrlhanAlltlbantl 01117/18 IM'02291l12 $ 15000 OlhOfCorirtdual Stl'ites E>PeM• 

Em~Relnb JoseM4<tl 01118118 IM'E006S010 $ 1.270fl! T11vol· O\JtolStat1 

lwO<c41S,OOO Josf!)hMo 01118/18 1M•0230331 $ 22500 OillefC<ln\taCIU.,IStm;os IE,ptnH 

Eml)loyMRtinb ~C..Sdy 01/11118 1M•f0054ar.3 $ 465.41AdvtMlslnOE-
-415,000 JoHijlRorl<B 01/17118 IM'll230167 $ 1,30800 Rtlm H-111 Pa;,ntnts 

lfM)I0&41S,OOO Joyce-'be! 01/17118 IM'llm813 $ 1,:ioo.00 Rat&uHtalhcan Payment• 
ifMlct<.$15,000 Jojiet Hoitt 01/17118 IM'0230002 s 2,20000 Reli:ff Kffllhcart P.,.._ 

~1Rsinb Jt<f<IIICoat 01111/18 IM'ED064855 s 448.87 Tlll'tH)U!cl Slai... 
lmolct<$l5,000 JldllHom 01117/18 IM'0:130000 s 2.200.00 RaiiraeHeallhcaltPaj11\lru 

lnvolc<t415,000 Jt*I ~\ri(t.,Q)cpt< 01/17118 IM'E006"189e $ 2.200.00Ralit.. H.. llt-.:actPajm8'115 

Empl>yttRemt> Mltltwby 01118/18 IM'0230311 $ 111.87 Mlltage In lltm:l l In Sllto 

lnwi::t <$15,000 J\M'lucl<11 01/J0/18 $ S.ril:n E,qi•ns• IM'0:130471 500.00OillefCIY>ira~ual 
lnl'Qica<$15,000 Jt.NOcmtt Ot/17118 IM'0229934 s 1,600.00 Rt1lrt1t Htel\llee1ePi)fflel!IS 

ln\'01:e415.000 Jllle- 01117/18 1M'0230099 $ 752.16Rt1intt H1tlll'tl11 f'a)fflenlS 

Emploj'MRelnb JUSllnW!ta 01125118 IM.E006$116 $ 13$.8')Ottlt/11<4¥>1it• 
Employtl Rtioo JUlllnWll!a 01118/18 IM'E0065020 $ 6032 M-tn~Espenu 

in.oce 415,000 Kammtihilo& Tcu:kRO!)Bir.lnc 01117/18 s St<\tt Coffllac1SIM'D230023 35.00lnslruclloMI 
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o. Al 0r,1111,.... en11ExcludlnoPr,rol 
Mege ol DuP19t 

c ..... nlty Collogt Ob111ctl!o.l502 
ACCOUNTS AND REPORTPAYABLE PAYROLL 

CASH DISBURSEMEIITS 
J1n111,ya1,2011 

CffECICS DURINll MONTI!.J"""!'X:WitISSUED ACCOUIITING 

Checknumller aequenot on!ertae!lldtt Chtckl luiltd Ill sludtnll "1ilcll raruttsInchecknumber sequenot MIi, Ab IIIUdena aruoYll'tdunder the FamilyEducational Rlghtund PtlvtcyAet (FERPA). Cll~kl IL!led Inc~, P•ll'OR easll 
dlsbulltffltnlt mllllato m,dors and governmentaganclesfor l!ffll)loYltpayiolldelluct!ona. 

To view lnvoleas on lint, cllckll!a hypeillnk below lo Ilka )'OUlo lht Collegt'a homep1gt, 

ntteJ1WYtw.~.OOYlabomtgttictgt 1~~ l!!t~~n~1H!ning in~ rmrting ~2S:!i!m~t~in!!,2~!H!iQ" 
CIiek •.1.bout COO';then dick •cooFlnanclal Oocumtnls'· thanclk:tcThirdp~ Invoicesand selectamonth 

AP TYPE PAYEE CHECKDATE CHECKNO. AMOUHT DESCRIPTION 

lnl'Oi:t<:$15.000 Ka<tn- 011111/18 IM'0230330 $ 1,200.00 Oltwlr Conlru:MlSlr.i:n E,ipeo,. 

Elll!)IOyeeRemb KalenAllrltsen 011111/18 IM'0:130292 54.37 11'4111>C1i)n/JI $ ~ 

ln'IOi:o<$1S,COO K.trenc.tsar 01117/18 IM'022'31J62 $ 1.200,00R- HealthcarePe;,nenl$ 
ln'IOi:o<$15,000 Karen Dlckffllen 01110/18 IM'f0064796 $ IA98..0 OillOfContracluelS1r/i:es E'll<Mt 

lmoi:1415,000 Ka1on°"""5 01/17/18 11.1'0230121 $ 1,200.00ReU111 P1ym1ntlHM!lhcara 

lnwli:e 415,000 01117/18 $ ~,a PaymentsIJ,l'E/J061913 Z.200.00Retirea 
lrwots 415.ooo KalherineP..-nl 01117/16 IM'o.>30132 $ 1,600.00At!lr" HeallhcarePa)ftlents 
lll'IOlca Ka1"'1mtWtbff ll.4'0230338 3,60000 0lht< SIMcts Elfl)tl\flt 

Karen-J 
415,000 01/1Bl18 $ Ccril8Cluel 

EmployffRernb KalhlotnOtX11<-Mlkllt! Oll!M/16 IM'E0064m s 347,97Outs . F8CUII)' 

lnl<>ice<Sl5,000 KayBntOlik 01/17/18 IM"Q2:29669 s 900.00RitilH H&allta/'11Paymtnts 

Eml)l:)rttflffnb KllyG1rlcon 01/11118 IM'E0064&63 $ 95.00lrdtlllellOnalSt.WilfS 
Eml)l:)rttRoinb KllJl;ICl>w/a!Ot 01/11/18 IM"E0064l!S4 $ 145.00Oitltrc«ler-&Mffti,o~ 
1Mlicc415,000 KCW 01/17118 IM'll230026 9,240.00F .. Hitle> SeMccEliP<nsos Moi11MM<t 

EmployMRoinb Kci!hCallee 01f.2S/18 IM'E0065090 s 455.00 Duos, Ctassilitd 

KllnMillsNJ8't:f 01/17/18 IM'E0064955 $ 1,316.50OUlel Coo!raclUII StM:ts E>l>fflss- 415,000 
-41S,ooo KllMefll(Dlbel 01117/18 IM'0230028 $ 1,600.00 Aeliu l!fantgn, l'a~s 
WWOloe41S,OOO -Rl'!d 01117118 IM'0230159 s 1,200,00 Atin. l!fallh:8ntP..,,,,en1s 

~1Roinb Ksmet!SC<III 01111118 IM'E0064881 $ 61.3S Mil11gt1lnDisloo/lnSlalo 

E~ellemb Kan1M111sltlll\8/I 011111/18 IM'0230310 $ 50.00 Tuilm Rcinburscment-Cltsdied 

1nYolot l(ilfl<Track$ 01117/18 lt.1'0230028 2.34000OlhcrConlracMISeNi:es~415,000 $ 

lnl'Oloo<$15,000 t(;nl'a(~ 01/17/18 lt.1'0230124 $ 1,900.00R111'.et-P1j1Tlelll$ 

Ern!J17,'11R1mb Kinbe!lyMottis 01125118 IM'£0066108 $ 2.064,99OlhcrSl!)Sllits 

lnl'Oi:e415,000 Xilt-M-tt 011,ll/18 IM'E0065())6 $ 4,250.00OltM!rCooltlctulllSIMCBS£,peo,. 

ln\'Oi:t <$15,000 Kilt-MU!l)llltt 01110/18 IM'E0064796 $ 4.25(1,000111111Ccniru1ue1~r,;co~ 

EmplayoiR1m1> K!ls(N-13¢<1 01125/18 IM'ECOOS008 $ ~.62 Olhl<COtttrenct&"1ttlin!IEJl)l<l5e 

Ina• 415,000 C(irnmu,cations 011.11116 IM'fOO&Sl67 $ 3,000.00AdvefllsnjE,q)er,&&K!Unl!)!) Inc 
Eml)loyteRernl) KN<lm LaSooa 01/25118 IM'E0065102 s 270.10Coolan,nc,/Mffli1Qe- .Local 

lrwcte 415,ooo K~Mint!t 01/17/18 IM'ot.3()()114 s 225.00Olhl<Ccrirl!ClualSfM:ts Elfl)COSI 

lnllllr:t41MOO Lab'JOl.rte 01/17118 IM'oi30037 $ 1,009.50-Supl)l!es 
lrM>icl415,000 LaFon:e 01/17118 IM"ll230038 $ t,SS0.00 Oilltr C(inlltlduel StMafs EJl'tn&$ 
1n,..;;e 415,000 Laport,Inc, 01/17118 IM'll2.!0042 s 14,896.~ Marunarx:eSI.Wilts 

lrwolcs41S,OOO Lanyl.Bnoo 01/17/18 IM'0:130043 $ 1,400.00RalirHHtallhcal"IPaymero 

lfflo~e 41S,ooo La~.lnc . 01117118 IM'Q2300!4 $ 2.•&5.00Re<'lilfflenlEl!lMl<I 

ffl'loicc<SlS,000 L8m-k$ D11!7/18 IM'022S83S $ 1,600.00 Rein. l!felltt.lre Pa)!!lel'lls 

Empbyff Roinb LBm8u1HllcholtS 011.25118 IM'E0065087 $ 58.00 TUltm ~--F ..ully 

Empbyff Roinb LB'"onMilligill 01/11/18 IM'E0064871 $ 12:2.06lnslnx:!iooal~, 

Eml)b'JteRtlmb l.8\ltnM0<9M 01111/18 lt,l'f0064873 Z9.77Tr>\'Ol$ • In 0~ / In S<tte 
WWOloe<$1S,OOO LB -Me S.Ni:es 01/Jl/18 lt,1'£0065188 $ nuo AsliM Olsp)sal E>:penw 
lrMliot415,000 l...-s 1<;1 Haldw8re Inc 01/31/18 IM'£006S169 $ 1'4.7&I0111NC110MIS~ 
ff,'l)lot<.$15,000 tm 1v;, Ho"'"9ni-GltnE~ 01/17/16 IM'02300S1 $ 209.17Maiil""""• s..-~ 
inYolc+41S.OOO ttsliBanjtf 01/17/18 IM'~9 $ 1,200.00RtUru Healltara P1ym1nts 

lnYoi;o<:$1S,000 l<!'MSJcints 01/17/18 IM'E0064900 $ 1,200.00 Rtli1 .. Htellhca1eP1)'1'8nts 

lnl'Di:t 415,000 l.,Mtel,LTO 01/17118 IM'OZ300S3 $ S92.31lnsW:!tlrelSr.wlitS 
lnl'Oi:8415,000 LmoBsrllco.!ls Ot/17118 IM'0229850 $ Z,20000 Roll!MH1311h:artP&)ffltnts 

ln'IOiee415,000 LmaMameo 01/17/18 IM"Q230066 s Z,200.00Rt(illtl HH!lta/'11 Payments 
Emploo/Qt Linda Salllls•Vriel1< IM'E0064ee<I $ 88.00 Dues. Admnstra!O<IRimi! 01/11118 

IO\'OCI<$15,000 Linda~! 01/17118 IM'0230192 $ 1,31667 ReilMHeelillclJrePa)ffitllls 

lnwli:o <SIS,000 Linda Welsl)etg Dl/17/18 11.1'0230242 s 1,200.00Rm• HtelllUre Pa)fflt<'U 

lrwoi:e 415,000 LmsoyM<o IM'Q230332 22S.DO~, c.mi.etuelSHYloes01118/18 s Elfl)fnse 
EmptoyeeAt'11b l.ildWflAUOlilr 01/11/18 IM'EOO!l.\874 $ 9602 Tuililn Reimu"*'""1!-Classlitd 

1:mployffRttnb ll$aO'R1ily 01111/18 IM'E0064876 $ mooTuilionRtinburscmm-Cltwitd 

ln1<>ice<$!S,OOO llsaY~rg 01/17/18 IM'E006492S s 2,200.00Aslite tlla- Pqnen!S 

LlsltmsChamlltfof 01/31118 IM'f0065170 $ 25.00 Dues 
-· <$15,000 

of IM'EJ)064956lnYolct41S,OOO lisleAIII Chaml>ef 01/17/18 $ 285.00 OtiH 

U.C IM'EOO&SQ6S 7.58 Olh<r Ser.i:11E,ipeose 

IM>n<StS,000 U.t AepsCalCtnlff, U.C 01/17118 IIA'E0064957 $ 7S 79 OillefContiaclualSer.i:*S E-

l>Yolc1o415,000 LiviReps CBI Cenl•1. UC 01/00/18 IM'£00647S4 $ 11.esOihef~raduelS1McesE-

l'r,'Ob.$15,000 LO£)( 01/17/18 IM"Q2300!6 $ 90.00 01"'!, C<nradutl Ser.'tes £>pens& 

fnYOl:o41S,ooo LM llepsCa~Cen!4<, 01124/18 $ ConllBctutl 

11wa<S1S,OOO lonbardIm Cllambe•01 01117118 IM'otl00ii6 $ 295.00OUt$ 

lnwiot415,000 lCCl)Act/llC$,ln: 01/l4/18 1"1"£0065066 $ Z.,87.00 Olller C(inlradual S.r.'ffl< E,penso 

E~aR,mb lcriMcllamllnt 01104118 IM"E006478t s 344.00 Tuklon Rem-tN-COOA 

l.cunll'/alla<:B 01/17/18 IM'Q23Q237 s 1,200.00 RttirN HHllmlrl Pa)ffitlll;- 415,000 
fm!>kl\>OtAemb Lucll!Sloic:a 01104118 IM'E0064784 $ 1,000.00Tuilioo--C'aMlit<I 
lnYDct<$15,000 Llrile11Slni&gral'cn, 01/17/18 IM'0230058 s 10000 IT 1\ail!enaruS.Ni:t<Inc. 

lnl'Oi:t <$15,000 LYRASIS 0112<4118 IM'E0065067 s 4,200.00 Oltwl1Conilee1wlS.M:HE>:!)<!,nM1 

lnWlice415.000 M,C<i!Joo 01/17/18 IM'0229916 $ 2.200.00Rl!ilet tl&almate Pqneri!s 

ln'IOi:1415,000 MackAYtnUtRO<Xl<lls 01/17/18 $ 74.66 hlvlrtisilghpeoseII, u.c IM'E00649S\l 

EmpJoyHRelnb ~laWariu Ot/2S/18 IM'E006S115 $ In Oi$1riel 4.36 Mileage / InSlit• 

lnwli:t 415,000 -Maillnet 01117/16 IM'0130069 $ 1.200,00 Reik .. Heallhca1ePa)'fflf'II$ 

ln,oce 415,000 i~ 01/17118 ~1'0230064 $ 2.550,00 NOl>-Cepl\81 ~ulpmtnl 

lrwolce4l5,000 MM!tny Cl1onr,g Famt/ 01/17/18 IM"02:!006S s 292.88Mail11nanco .. E,penseS.Mc 

Eml)loyttRtln>tl Ma~laFranl< 01/111/18 IM'oi30299 $ 363.71 Tm1l,OutolSlol1 

Eml)loyffRsimb Moren McK&llln Dl/25118 IM"E006St06 $ ,o.78BoounBindin9Co.a 
IOl'Oi:S Mlf\l!lntlMcCelllty lr.!"£0064905 s 2,200.00 Atllrte Heelllart Pa)N"U <SIS,000 01117118 

IIWOICe MargelHarnillm 01/17/18 IM'll229990 s 1,200.00 Ramo H1sllllcsrt Pa)!lltnls415,000 
lnl'Olce415,000 Mali!$ Mu,ie, lnr:, 01117/18 IM'E0064959 1,475.00 Clf>or S.M<Maf\11 s Coooticlual .. U1)811M 

lnYOl:0415,000 Melle 01117/18 IM'0230180 s Pa;,non!sSizemore 1,200.00 Rein. t<tall'<II• 
lnYoico415,000 Ma!IIISoief 01117/18 lf.1'0230195 s 1,200,00 Relirettl+alhcaltPa)11le<'IIS 

Empbyff~b MlriaTala.man(n 01/1Bl18 IM'02300Z1 $ 110.00 Olhtr CoofeMCI &Mlt!lng E-
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D.All Dlstllnfn,Mts Etellldi1g Pt)'roll 
Colfqatol OUP1go 

~n,1i11ty Cotteg,, Dinicl No.501 
ACCOUNTS AND PAYAOLL PAYABLE REPORT 

CASHDISBURSEMENTS 
Janu,wy~,.201, 

CHECKSISSUED ACCOU!lllNG •JanuaryDURING IIOHTII 2018 

Checlc number sequtn(t Ol'dlfucl\ldN ched<s Issuedto sludents whk:hresults Incheclc number fflllltne• gapt. All studt11tsan1col/tiedunder theFamlt, Edueallonal Righi&and PrivacyAcl(FERPA~ Checb fllltd lnc!udt payrolltt.111 
dlsburseme11tslllltde lo vendora and govtmmtnt agt11clu toremployee payroll deducllons. 

To~ inl'Oleuon llnt,clittclh• hype,Dnkbtlow totauyouto 11\tco11tgt·1 home paqe. 
bNgllwww ~!!:!! 11 gl t1>2 gr• IJ!!ffltlQliDDlng i!!!~ t~l!l!rtiog !12~m~ v2im.1Hi• -mll!/•b!!ll!/2 ~~ 1!1-'in

Clfck 'AboutCOD'· thencllck ·cooFin1111elal 11\tflDocuments'; cftckTlllnl P11 "Invoices and Hlect a month 
AP TYPE PAYEE 

-415,000 Monama-s. Inc. 

-41S.ooo Maimc.i,e.,; 
1rWoic. 11.arp,iePBttB<$15.000 

-415,000 l,lar!<ktJ:y Pm! Piw.ru 

lnvoic•<.$15,000 Mar!<Allla 

Mlr!<Fw 
-· <$15.000 
lnYOi:e<Sl5,000 Marl<FIMmU5SM 
lnYOiee Marl<tl\.ab<$1~.000 
lnl'Oi:1415,000 Blol<bll SoMOlli1ar1ce11on 
ln,oico415.000 t,1a1quu lne.Ewnt GIOUl). 

ln¥OCo<$15,000 Inc.!la!quet E.001 GIOUI). 
Mann Salts 

lfflolce415.000 Maryllu;kley 
ltWolce41S.ooo 1mp1o1nant 

lm'I.Xt <.$15,000 MaryCeleaf1C) 

mou415,000 J.liry Floden-Sa~ 
lrWoa415,000 Mary Hiler 

-415,000 t.laryLaRua 

lrM>c<o<.$15,000 MaryMatief 

~<SIS.000 MaryRHief 

1mo1ee<S1~.000 MaryWtmboll 

lnvoi:a <SIS.ODO Manhew &Co.,Inc.B&ndar 
EmploytB ManhewRallnRtnll 

lnYQiee McCann Inc.<$15,000 Industries. 

lnl'Ol:e41S,000 McKa""' GBOIIII Mtdcal CciporatlM 
In...,, 415,000 Mc:-erCanSI.Q)o/ 
lnYoice<$15,000 Media Suitt.Inc. 

!two~•415,000 Madic81Shi,ntntl~ 

llwon<S1S,OOO Madimlroosmts 

Empb-/aaRamb MtllSsaE~ 

Emllb'IB•R•mb Mel!s$.lS<tleMZ 

inYOIOt<S15.000 Menanls· Ka!)eMlle 
IIMllet<SIS,000 MFAll!l8fk;C«npany 
lnYolct<SIS,000 Mi-Bo• 
lnYDi:1<$15,000 M~10t8Jlco 

MicllaelLIMers 
-· 415.000 
lnYQi:e<$15,000 Mi:neelMal:zew:11<1 

EmployffRM\b 1.1\ohHISiack 

IMl?ice415.000 Mi;helltlGosi 

1....,. 415,000 Midwayllfnl/llStWj O.lroil.LLC 
ln1<)ict<.$15.000 0-151.Wj 08~. LLCM11way 

lrwolct 415.000 Mil>faylleNl~Oe!IOll,LLC 

IWolce<S15,000 MidwaySlattng, lrx: 

IM>ot<$15.000 MidwaySlaffr,g,lrx: 
MidwaySl.!fflng,Inc- <$15,000 

1nYolc8<$15,000 M.,_,Sllffr,g,lr.: 

lnvoi:a 415,000 Milway S1Bnng. IR:. 

lnYOice415.000 MilmMSalt,LLC 
ln,u:1415,000 Mltr<a~em OeliiJICanpelilmR<t>olics 
1/IYC\:e<SIS,000 MUChu 
ln\OOl,e Milii.lonts<S1S,OOO 
ln,oice <.$15,000 M~IR:. 
1twoict<.$15,000 Ml/8/lClaKouri 

Empbyee Reinb IAolly.k.noll.as 

tM>lo&<S15,000 tAonoptic•• Inc. 

1M>ot<$15,000 tAoo<e u.c~ical. 

inYOi:t<S15.000 Mon<inS.k 
lnYolee<StS,000 Molionlndus!riH 
lnYDict415,000 MOIO<OlaSolu!ions 
lnYDi:1415,000 -Sol!Aions 
lnYQiee Mouw~~415.000 

lnl'Oi:e415,000 Mslcltaflt Teny 

lnYOlce MSC loouslrial 51w,415,000 
lnYOlct<$15,000 MyChel S\tlion, LLC 

ln,<Ji:e <.$15,000 NA9 
-<$15,000 UACCE 

NACSFOl.lldatlon- <$15.000 
"""*"415.000 Nadiallti>s 

E~Reiml> NaneyMam, 
lrM>ieo415,000 NancytAotiln 

lnYoi:e<S15,000 NancyThomas 
1nvole8<$15,000 N_.;llt Cl18mbtrcl Coimltte8 

ln"li:t41S.ooo NationalAssa:illionolEdocallonalProcuremtlll 

ln"li:a 415,000 11.l!lonlll Pams11, 1.1.C G~ 

lnYOC:114151000 N.l('l lns!M1tnt$ Colp 

lnYOlce415,000 - Bene(~SolU!iMS 
lnYOlce NaWI So1u1m,41S.000 -~ 
In...,, <$15,000 NaWIIBn!~ Solutms 
ln,<1ice<$15,000 Nl>dTume, 

IIWOIC1r41S.OOO Natworl< RtsOUrcesC<)IMlunityd lllnois Leamino 

CHECKDATE CHECKNO. 
01/17118 IM'E0064960 $ 
01/17118 IM'Oi12988S s 
01/17118 IM'E0064911 s 
01/lC/18 IM'EO(l(;l,!29 $ 

01/17118 IM'022~ $ 
01/17118 IM'o;ms&,I $ 

01117118 ~A'o.>30157 $ 

01/17118 IM'0230068 $ 

01117/18 IIA'02JOl81 $ 

01131/18 IM'E006517I $ 

Oll!l3/18 1M•£00647SS $ 

01/Hl/18 IM'E0064830 $ 
01/17/18 IM'02298n s 
01117118 IM'De29e83 $ 
01117118 IM'Oll2S!159 $ 

01/17118 IM'Ol.l30000 $ 

01117/18 IM'Ol.l:!0036 $ 

01/17/18 IM'Ol.l30061 $ 
01/17/18 IM'o.>30160 $ 

01117/18 ~A'02302S9 $ 

01/17/18 IM'0230070 $ 

01118118 11.1'0230315 $ 

01131/18 tM·E0065172 s 
01117/18 1M·=73 $ 
01/17/18 IM'0230075 s 
01110119 IM'EQ06-la31 $ 
01131118 IM'E006S173 $ 
01/17118 IM'01130076 s 
01/11/18 IM"e0064!158 s 
01/2$/18 11,1·e006S111 $ 

01/17/18 IM'0230077 $ 
01/17/18 IM'0l30078 $ 

01117/18 IIA'0Z30019 $ 

01/17118 IM'E0064894 $ 

01117/18 1M•0230040 s 
01/17/18 1M·Q230063 $ 
01/18118 IM'll230319 $ 
01n5118 IM'0:130078 $ 

01/31/18 IM'E006SH4 s 
01/2ll18 IM'E0065068 s 
01/17118 IM'etl0&•101 $ 

01/31/18 IM"e00!6175 $ 

Dl/24118 IM'f006S069 $ 

01111118 IM'E0064962 $ 

01110/18 IM.E0064832 $ 

01/03/18 IM'E00647~ $ 

01/03/18 IM'E0064738 $ 

01/17/18 IM'0230080 $ 

01117119 IM'CX!29$95 $ 
01/17118 IM'll230020 $ 
01/31118 IM'E0066176 s 
01/17118 IM'0230001 s 
01/18118 ll.1'0230302 $ 
01/24118 IM'EOO&S070 $ 

01/17118 IM'0Z30066 $ 
01/17118 IM'a2300e9 $ 

01/17/18 11.1'0230090 s 
01117118 1M·E0064963 $ 

01/00/18 IM'E00647S7 $ 

01/24/18 IM'E0065071 s 
01/17118 IM'Oll:30214 s 
01117118 IM'o:?30091 $ 

01117118 IM"e00649i4 $ 

01/17/18 IM'02300iM s 
01117/18 IM'E.0064965 s 
Olfl4116 IM'E0065072 s 
01/H/18 rM•022$&61 $ 

01/0!118 1M·E0064nB $ 

01/17/18 tM'02300!l7 s 
01117119 IM'Oll:30217 $ 

01131/18 IM'E006S177 $ 
01/17/18 IM'Oil30095 $ 

01/17/18 IM"e0064966 $ 

01110/18 IM'E0064833 s 
01118/18 IM'E0065024 $ 

01117/18 IM'E0064967 $ 
01/04/18 IM'E006479' $ 

01/17/18 IM.02302Zl s 
01117118 IM'll230098 $ 

AMOUNT DESCRIPTION 
1,018.34ln!INClmalSupplin 

1,600.00 Reliru Htalllaro Paym,,u 

1.20000Reliree Htaature Pa)ffl~ 
451.91 Olti:oSl.l'.)plts 
20000 ~mse-
56000 OlherCcnlr.ltlllalSeMeesE,,,..,,. 

1.200.00 Reim Heallhca<tPa;,nenl$ 

1.3209 lr\sUuelloNIS<.Q)llts 

29400 !latll!M'<e StM:ts £,rpel\St 
118 96 Olrwt"-!ll)k, 

5.2S.C.OO E'l)e(lsc • Local Coola1enot!M18fng 

2.•~.21 FacltilitsManttneneaStM:t Expe<,sc 

1.200.00RelltM Hulll'are f'a)ffleNS 

2.00S.80 Ra\m Heslllara f'a)ffi<tlls 

1,600.00 Rali'ea Haallkar1 Paymarrls 
1.20000 RelirH Healllure P;>YffiM!s 

2.200.00RBIWU Pt)fflen!SHtalh:8111 
2.200.00R11i:Ht!oaltt8tePO)ffiel'llS 

1.200.00R1h<MHtallhcartPrymt<11s 

2.200.00Ra!itteHtialihc:alePa)fflents 
201.64~endBi,di,gCosls 
6729 Tra1'81-0l.ldS181e 

1,381.00Faciliits MBrunanc• SBMCa e"""'8 
2.260.18hffllcli:mlSIJPllli<s 
1,300.'7 MaWenences~, 
.00.00 Oll1'fCmr!<lual~E-
101.00lnslnmNIS~ 

2~54 111$1~1Supplits 
78.01 TuiliorlRtmtxl-·Clalditd 
9.112 MHaago lnO!slllclllnSl.11e 

306.20lll61ndlon81~ 
1,01315 Not>CajllBIequ·l)lllent 

99.00 Renl.llFecility 
2,20000 Rf!I, .. Heallhca1aPa)fflOOts 

752.16 R<!liet Heallhc81e Pa)'l!lanl5 

1.200.00Rtlir11 Haallhcall P&)fflt/11$ 
1,488.12MionR1mblnimanl-Fer:uky 

13000 C<rlsullam EJll)tnSI 
277.50Maniwnco~rvices Elll)ft'ISO 

5,890.00Equipment-lnslrucll0nal 
307.50 M1nlBMr<1s.rn:es e-

9.009.98Cu$10diol51Mcts 
14,885.91 CuslOdialSt<'i,oes 

9.~.9-1 CUS1odlalS4IMces 
8,750.67Cus\odiBIS..W:u 
S,906.61QisloclialServicn 

711.90Mai>lwnctSUlll)lits 
300.00 lns!NCli0nalSupi,11es 

1.200.00RalltM HUllhc818 Pa)'lllffis 

1.200.00Ralintl H1111hc811 Pa)ffiMIS 

2.37600 in'llructionalS!.wlitl 
2.200.00Ralirti&Hfalll,cart Pa)ffl..-.!s 

46.25OihelSUl)!)litS 

54.47 Non-Copialequpnaot 
281.31lnS!IUClionalSIQ)lits 

4,10681 Ma~!M'<tS~ 
266.53 ~larll81WteS~ 

1.224.00Olll8fCooiOICIUBISeMc,se-
1,22,.00Oll1'fCa>!r!<lualSffix:ts h,enso 
m.14 lnsW:tcnaJSupl)lits 

2.200.00 A- Het11'1c.1118Pa)ffll<'IS 
1,519.02 Ecp.;p,,1<11-lnstruct\Mal 

24000 lm.!n.<lionll StM:t Coollllcts 
36000 OlherConlnctualSarvicnE,ponsc 

90000 !Ms 
1,21100 Agetq>S<l,ola/$hlp$ 

130.00 C.0..llanls~ 
148.65T<MionRomlllrslmtn1-Cl!sSifiod 

1.20000 llt111HHo1tta11 Paymenl> 

90000 Reiltte Heellllcare Pa)fflflll• 

2500 Coolaooce/Me~ E,rpwt • Loeal 
1,.00.00 Duet 
7,600.00Qlht1ConlnctwSarvcn upanse 

S84.75 Maln!!<'laneeStMots~,. 
10,406.10 F1ext>1eS~lng-s 
2,092,01) HSAMnnFees 

10,406.10Fltri>leSpending-
1.218.00R<!IIHH&allhellllP&)fflanll 
1,530.90 O!lle<Coolr&e1ua1St,i1oese-. 

9 

http:1,530.90
http:1.218.00
http:10,406.10
http:10,406.10
http:7,600.00
http:1,.00.00
http:1,519.02
http:2.200.00
http:1,22,.00
http:1.224.00
http:2.200.00
http:1.200.00
http:1.200.00
http:S,906.61
http:8,750.67
http:14,885.91
http:9.009.98
http:5,890.00
http:1,488.12
http:1.200.00
http:2.260.18
http:1,381.00
http:2.200.00
http:1.200.00
http:2.200.00
http:2.200.00
http:1,600.00
http:2.00S.80
http:1.200.00
http:5.2S.C.OO
http:1.200.00
http:1,600.00
http:1,018.34
http:IAolly.k.noll.as
http:0-151.Wj
http:Marl<tl\.ab


0. All DbbllnlMtnU Ei:c1Udll\g PfY!Oa 
Colif91of DuP1gt 

CllmMunllyColl* Ols!rlcl No. 502 
ACCOUNTS REPORTPAYA9U: AND PAYROLL 

CASI!DISBU~SENEN'TS 
J, ..... 1'(31,2011 

CHECKSISSUED ACCOUNTING • Janua,y 2018 DURING NO!ITII 

Chm number tequtnce ordet 11ckldes checks Issuedto studefltsv.tllchresulls Inchtck number aequenct gllJ)t. All Sl\ldtntt ere eover.d under 111'Fanilly PA). Checb 11:stedEduca1lon11 Righi$ and PlivfeyAct(FER Include payroll cash 
dlsbu~madtto'tffldonrand go-mnmerttagencits lortmploJN payrolldtd\Xtlona. 

To~iewlnvolw.r on line, click 111, hypffllnk btlow11> bib you to 111, Colttga•s home paga. 

hnlill~!!l H:!~i;!-~l,!niQIJ~tf~! gt thg m:e~i~en!mlanning 1nd r!Qorting dS!SU~nl~ nv2t!~!K! X 
CIiek ·About coo•;than cllclc ·cooFlnancfal Dotllfflentt': then click Third P- lnvolcuaid nlect a month 

AP TYPE PAYEE CIIECKOATI: CHECKIIO. AMOUNT DESCRIPTION 
ll1ll?loe 41 5.000 Neuoo 01110/18 IM'EOOG,4834 -129.13Mainlenancos S~ 
1n,..;c,41s.ooo Neuoo 011(11118 IM'EOOG,4158 s 104.00r.lafltlf\OR:O~ 

lrwoict415,000 N<wRwle!sPttss 01117/18 IM'0230091 $ 5,426.14 11\11ruciional Sl4:l)lits 
ln,,oice ,$15,000 Ni::otEntl'MlllOe 01123'18 IM'E00f.5003 $ 7~.736.25GME-
IM'Otl >$15,000 NwEnl"""'9t 01/il3118 IM'E0064no $ ~7.!197.59Ga,E,J,enu 
IIWolce>$15,000IC Ni:>olGas 01/Zl/18 ~A·E- $ 39,126.63Ga,E,cponso 
ln,,okt 41 5.000 NlS Llgtillng. 01117118 s 8,190.00 Nm-Capil!I equpnentLLC ~A'E006'!l68 

ln1<11:141 5.000 01/1l3118 IM'E.OW759 $ 6.504.06Mai\l&nal'(tS~ 
-41 5,000 No!lltq,ICokl< 01/17/18 IM'£0064'69 $ l,!m.00 OflnSUll!)lles --· 

lllr<>is 01131/18 $ Malitenanco 

-41 5.000 t{Ol1hfmllmolS Ul\h>trwf 01"7/18 IM'0230100 $ 305.88 Tulioo Rambl.rsemenl.Cla!Silied 

llwtco41 5,000 No-iaSl)tCllnc 01/17/18 IIA'~101 1,415.11Manenance 

-415.000 t{Ol'1flm Backlbo IM'£006S178 S.962.00 F•clli!Ms S.rv,;t E,q,o""' 

s s~ 
IM>ioo415,000 rlu'sllinlx 01131/18 IM'E006$17t $ 199.00Outs 
-.s1 s.ooo Ny>ll815ney 01/25/18 1M•0231)]74 $ 228.000111t1 Sen>ieosCa1118<1uel EICp<rlSI 

ln>olco<S15,000 OEIProducls 011.31118 IM'E0065181 s 347.SOMai111na,x,oSlWit& 

IMlioo415 .000 OEIProdl>:IS 01/24/18 IM"E0065073 $ 252.00QllletMaltl\'IIS&~sE-
l'l\lolot<.$15.000 Otli>tDt!)OI 01/17/18 1M•02301oz $ 9247.n Ofllcf5'Jpj)llts 

1twoic.<$IS,000 Ofli>to1GiemB.Stoa"" 01/1Bl18 1M·02J0282 s 913.85WageAs,ig\merlls 

1twoic.<$15,000 Otlleto1GleMB.Steams 01/0l/18 IM'll229745 s 513.85Wi<JO~ 
llvoa<.$15,000 Omnlgrajn:s, Inc. 01/17/19 IM'0230114 $ 141.$5 B001,uni1 Bnd<!gCosu 

lnYOIOt Os,on Tobia. 01/17118 IM'OZ3011S s ~.soo-t,er Con!rectuel StMcu E'l)tnS& <$15,000 h:. 

ffiOlot415,000 0tae1e Cclllo<a!ioo 01/17118 111'0230116 $ 527.62Olhtr Co:m<1111I StM:u E,i,,nse 

-<$15,000 O'Rtlt(NliJPal\S 01131/18 IM'E0065180 $ !>4.SSMint"""""~' 
1<Mli:o<$15,000 O'~Mol'W 01111)119 IM'E0064835 $ 67.44 Maiffllanct5":lpli$$ 
lnvoi;e,:$15,000 llriaamsF\amtat, 01/17/18 IM'02301S3 $ 25.00l.cele<Oep)$11sl';Jyal)lt 

E~RKl'>b 01125/18 IM'E0065066 $ 713.51 Travtl-Ol.to1Slal1 
Ot'Shauid111-·-

lnYolctdlS,000 P&G OralHellll\ 01117118 IM'0:!30122 s 237.52 IM1ru:1ional~s 

lnYOi:t<$15.000 PACHSll'Cadence0cc!¥'lllonlllH&altl 01/17118 IM'0:!30123 s 2.1a.n OltwlrConlndualStMltS ~ 

IMYOi:t Pa<ttlCl<Plblulioos 01/31/18 IM'E0065182 $ 1,861.42 Pm!ii9E>:penst 415,000 
lrll'oi:t <$15,000 l'llddock Pi.lllicalm& 01r.w18 IM'E006o507~ $ 1,676.40rldvt111siig~ 
1n..c, 415.000 ~kPlbica!ioos 01/17118 ~A'E0064970 s 66.00 1-IS<w,i&> 
1n..c, 415.000 ~kP~lerls 01110118 ~A·~ $ 140.30h:lvfflisilg£,cpt... 

lnYoi:td15.000 P-k Pltblla!ll0M 0111)3118 1M'E0064760 s ~30 h:lvffli!ilgE>ipense 
ln\'Oi:8415,000 PamllaM>llilo 01117/18 111'0229963 $ 2.200.00 Aaliro He.lllhcalt P&ifl'en!S 

ln,ota 415,000 PamlllaJllll«Ml<y 01117/18 IM'E0064899 $ 2,200.00Aallret Ht.el!hc8re Peifl'W 

lnYOi:t41S.ooo P,lfflf!/1~ 01/11/18 IM'0230057 s 1,600.00Reli111HNllhcalt P1)mW 

PM!her·LICln 01/11/18 IM'023012S $ 564.00 lls!lu:oonlll St.Wlit<Hold~$CCI))'"""'' 415,000
ln1«t 415,000 P'l)t1tlipCo<oo,111ica1lons 01/17/18 IM'02:301V s 389.00 (;crla~lfflingE-·!lx:al 

lnYcct 415,000 P•11i:ilt 01117118 $ 2,20000 Aallrae HeelltlC8raS.lmM/1 IM'022$11>3 Pe)'l!\en!S 

IIIYOlca415,000 P•lrieiaBon,w'.ak 01117/18 1M•OZZ9867 $ 2.20000 Rallrae Heal!tUra Pe)!l1el11S 

ln\'Ok1415,000 P.11rielaKowicll 01/11/18 s H11111lcin1IM'EOOG,4902 1,639.92 Ra11nt11 Po)fflm 

ln,<)ica415,000 P<IUiclaPUC<b 01/11118 $ P&)mantsIM'0230148 1,200.00Rlliru Health::a11 
lnYOtt <$15,000 Pllli:ilt$ptncar 01117118 IM'E0064820 $ 1,400.00 Rellree Ht.llll'Ura Pa)"lenlS 

ln\OO!c1 Pelri:kM3h« 01/17118 IM'o:130062 300.00Honorarkln~415,000 s 
lm'oicl 415,000 Pa,en lndUSIM~ 01/17118 $ Strw:11Inc IM'0230128 1,321.02Facitiu Mafltenanca Exptfflfl 

<$15,000 ,._, 3,536.71 Oflir CmlracllmlStn/<tS Im""• P/1\!en S)'5180\$ 01117/18 IM'0:!30129 $ E-

lrwolc1415,000 P/1\!arsmilt<ul 01/31118 lf.l'E006S183 $ 1,344.57lnslOJC110nal~$ 
lrwolcl <$15,000 PB111raon 01/17118 lt,l'E0064971 $ Supplesilmol HIMSlnslOJCIICINI 

fllYOlce<$1S,OOO PauleC~la Ol/10.rt8 $ SeMCOSlf,1'£006,4795 3,200.00OlherCon!ractllal Eljl8nse 
i\YoioB<$15,000 PCMS!IK.fn:. 01117118 111'0230131 s 283.00Offi:•~ 
-<$15,000 P/lf\M'/MllliaSCOU 01/l!JIS IM'02302il3 $ 54239 wage~ 
lrNolal41S.OOO PIMS)ffll'ia SCOU 01/04/18 il,1'02?;7•6 $ 542.39WageAs$1plen1$ 

irNolal415.000 Ptp$1 PUn:lw3$ 01117/18 IM'0l30134 $ l!Sl.51 PU<thaso rorResalt 
IM>iot>$15,000 Ptlfom,enc.ml!ll&<IS. 01/04/18 s 15,187.87ITMarrtinall:1S1M:nInc. IIA'f00647B7 

-<$15,000 Pmm+V(IU,fn< 01/10/18 IM'£0064t!37 s 13,7~.20 Building ~Re,mocle1ing 
Patarim'a 01/17118 IM'f0064j72 $ Cos!$a Na hat Co. 237.6&lloo\sandBndr,g- <$15 .000 

1twoic.<$15,000 Pel/OleimTecmotogits Equil)mlfll 01/2(/18 IM'E0065075 $ 195.00 Manlen&nct Ser\ic0$ Expense 

IM>i<:o<$15,000 Pt!rontl\lVenNIJI$ O!f.30/18 IM'0Z30472 s 150.000ttl8fC<nllldual5BM:8S £rcp,nse 

-<$15,000 m Thel8l(appe Hom!SociolV 01/11119 1r.1·=1ss $ 65.00 F\Rls Held in CUs!!ldyorO!hffl 

lnl'olct<:$15,000 Plllp0r1i 01117119 1M•0230117 $ 7SV6 Ri!i111 HeallllcaraPa)fflen!S 

kWo1ct Ph)1isCiela 1t.1·Q228896 $ 2,20000 Rtllrae Heelllara Pa)'llenl$ 415,000 01/17118 

i't,ylllsGcodman 01/17118 IM'D2299n $ Ps.)fflents1,20000Re1im t-1111ttun1 - 41$,000 
11Mli:t<$l5,000 Pi'neyBow&s 01117118 IM'Ol!30140 $ 2n.25 Rwl, Equipmonl 

lnYoict<:$15,000 Pizzo&Associalts, Lid. 01/17/18 IM'0230141 $ 2.7$0.00MainlenaneeS.Mm E-
111Yoict<$15.000 Plact<its~.lnc:. 01/24118 IM'E006S076 s 66UO Ot>er~ 

kMli:0<$15.000 l'clekeiNurst 01124118 IM'ED065t>n $ 236.12 lnslndlonalSl.!lPits 

lnYoict<$l5.DOO PcckttNurso 01/l0/18 IM"EOO&lll38 s 1.618.n lnslndional~ 

1twoico<515,000 PosilMIl>romo!ion, 01110/18 IM'E0064839 $ 611.82 MvertisingE>:penw 
ln,oi:e <$15.000 -.~.,. oi.n El~ 01110/18 IM'022971l8 $ 12,000.00 USPS Prepaid 

lnYoi:e<SIS.000 Pra,,ai:~Ted\ 01117118 IM'0:!301.:1 $ 4,937.78EQtlpnent-lns1ndlonlll 

lnYOCt415.000 PrMIII<Oenl.llP-1$ 01117118 IM'E0064!173 s 506.11IM1ru:!iNIS~ 
lnYOi:1<$15.000 Promief~Ink SiM:os, Inc. 01/03/18 IM'E.0064761 s 1,200.00lnsllUl:!mlllSl4l!J!its 

lnYOi:&415,000 PraMfilPlaqus 01/03/1$ IM'E00647& $ 418.62ll\slluc!iNIS~ 
lnl'Ol:t 415,000 Prass PilologO!!fy Not<!loi< 01117/18 IM'EOO&m2 $ 4,312.SO Oll'ot<Conll8CIU11IS1Nl:esEll)fnst 

1n,.,;:,41s.ooo Pres.sPilolograpt,yNe!llc.t 01110/18 IM"E0064aoo s 625.000ttl8fC<nradual Sen>ieos ElepenSe 

in,.,;:• 415.000 PRE TRAX. INC. 01/11118 IM'OZ.!llt"4 $ StM:ts EJll)fflse4,523.-«i01lltfConlrac1ual 

lnYOi:t415,000 PRFGrapllic, 01117118 11,1·0230145 $ 590.52Oltiot~HIS 
ln\'Ol:e415,000 ProEO.atiooSolutalt Inc. 01/10/18 s SeMcu E-IM'E0064"40 1.127.00Ot>tr ConlrectUIII 

lnYOl:1415.000 P!Ofts!i)rlaltl~Eti~en!S 01/31118 1M'E00651&1 $ 3,302.00 lnsln,:!iooal &Mel Con!racls 
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D.All Dlst.ursemtnU P,yroaExcluding 
t'ollf9oo1Du1'"91 

Commur,lly Dlttrlc1Colft<Jt flo.502 
ACCOUNTSPAYABLEAND PAVROI.L REPORT 

CASHDISBURSEIISITS 
Jt"'""Y31,2019 

CHECKSISSUED ACCOUNTING 201'DURING I.IOM!ll,Jalllla,y 

Chectcnumberwquence order ucludN cheek! l$8<.lld to IIUden\s "1llcllresufta In cheek number Mqutnct gap$. Al '111dtntsar• covt1fd underIlleFsnllr EducationalRights and Privacy Act (fEllPA). Chtel<$ IL!lldlncfudepayroll cuh 
dllllursemt11t.tmadtlo vtndons and gonmrntnt 19~ for~lo)'t* payTl)lldeductions. 

To view Invokes on line, cBck lht hyperllnk bt!owll>takt you 10 lht Colltgt't home page. 
hnp;/lwww,Cl>\'.! ot th o prosldenl/planning end repoMi"9 documen1s/invoiees.aspx -fl!Wiib9\IY911icf 

CIiek • Abeu!COD' ; 1/lendk:tc·coo Ffnlnclal Documtnts':1/lenctiekThirdp.rv lnvolceund seltcl a monlh 
APTYPE 

iwoltf 415,000 

lnl'Ol:e415,000 

-· 415,000
IM"O~f<$15,000 
lfflolct<S1S,OOO 

E~R1mb 
lnvolet41S,OOO 

lnYDice415.000 
lnwii:1415.000 
10\'0lcQ415.000 
IM'Olct415,000 
lnwic• <.$15.000 

lnwi:e 415.000 
lnl'Oiee>$15,000 

ln><>ico415.000 

ln\00ic1415,000 
Empto,/&eRei!>b 
lnwiot<.$15.000 

lnl'olct415,000 
Invoice415,000 
lnYDica415,000 
Efflf)loy,loRoinb 
lnwii:e 415.000 
IM'Olcl<$1S.000 
lnl'Oi:1<.$15,000 
lnwict <.$15,000 

™>iot 415,000 
1nYoi:o415.000 
lnYOi:o415,000 
lnYoi:e415,000 
lnll?l:e <$15,000 
lm<>ic141S.ooo 

'"'"'' <.$15.000 
l!wolct<SIS,000 

moioo41S,OOO 

lnYDice4IS.000 

ln,oce415,000 
IIIYOCI415,000 

l<Mlict<.$15.000 

Efflllll','ff Ralmb 
lnl'Oie•415,000 
ln,oi:e415,000 
lnue 415,000 

lrwoict<$15,000 
lnl'Oict415.000 
IAl'Olcl<S15,000 
irMlbt<SIS,000 
lnwiot<.$15,000 
~415.000 
ln\'olct415.000 

PAYEE 

Radlotm~,alon Coml)llllY 

RayO'tltffl)nCo.,lllc. 

RffdPonot 

Rtlllgerallon IncEniell)lis4s. 

RtllanotS1al1(lw Ult lrosuronotCOOlpany 
RELYm&<lle 

R1va1eEf«:lri:Slrppty 

Ri:ooUSA.h: 

RM!1$1dt Inc:.Te<M>fogiis, 

R-l~.lnc. 

~Murr 

RollandThill 

Rol\aljJerak 

AosaMacDuf1 
RostmaryMcKmay 

Royllo<JICcfflpany.llC 
Ru:llllSlralrl 

R1111p11ISl*1Sm.fnc. 

RUlhl<ltlmen 

RyanVn:1 

~Fairba/ll< 

SandraCoffey 
SandraWarner 

Sctnl ~, TtdYlOlogllS,Inc. 

Sd1001Spec~!)'. Inc:. 

CHECKDATE CHECKNO. 
01117/18 IM'OZ301<C<; 
01117/18 IM'E0064923 

01/17/18 IM'0230147 

01117/18 IM"~ISO 
01117/18 IM'~30151 
01117/18 IM'Oll301S2 

01/17118 IM'02301S4 

01/22/18 IM'E0065001 

01118118 
01131/18 
01117/18 IM'o.>30113 

01117/18 IM'a130l33 

01117/18 IM'E0064974 

01110/18 
01/18118 1M'02J0316 
01/17/18 

01/18118 
01117118 IM'EOO&l978 
01111/18 IM'Oll2978S 

01/11/18 IM'0:!30161 

01/17118 IM'0229975 

01117/18 11,1'(1130()14 

01/17118 IM'o.>30163 
01/31118 IM'£006S166 

01/24118 IM'EOO&I078 
01117/18 
0113Q/18 IM'E~124 
01/18118 
0111)4118 
01117/18 IM'0229973 

01/11118 IM'E0064865 
01117118 IM'Oll30092 

01/11/18 IM'E006487S 

01117/18 
01/17118 IM'OZ)Ol76 

01117/18 IM'Ol30191 
01/17118 IM'0Z30194 
Ol/17/18 
01125118 IM"E0065094 

01111/18 IM'0229991 
01111/18 IM-02311216 

01/11/18 IM'0230199 

01/17118 IM'0:!30015 

01/17118 IM'(ll3()()2A 

01/17118 11,1'0230119 

01/17/18 IM'OZ:29920 

01/17/18 IM'0:!29921 

01117/18 IM'E0064978 

01117/18 
01/17/18 IM'0230074 

01/17118 IM'0230166 

01131118 IM'E0065187 

01/17118 IM'0:!30006 

01/18118 IM'0230012 
01117"8 11,1·0130111 

01117/18 ~1'0230059 

01,1)3/18 
01117/18 

01/25118 IM'E006S117 

01117/1$ IM"ll230173 
01/17/18 IM'EOO&l979 
01/llJ/18 IM"EOO&l783 
01/11118 IM'E00648S9 

01/17118 IM'E0064900 

01/17118 IM'E0064892 
01117118 
01/18118 IM'0230300 

01111/18 
01117118 1M'0229987 

01117/18 IM'0230017 
01/17118 l~l'E0064810 

01/18/18 IM'W505 

01/17118 IM'0230115 

01/W18 
01/17118 ~A-0230177 

01117/18 IM'E0064960 

01/17/18 IIA'a130179 

01/17/18 lf.1'0230180 
12113117 

AHDUHT DESCRIPTION 
318.00Off<•SlJ!ll)its 

97.99Offioo~> 
1.282.40tm.Copilol oquipmool 

1,5.00 irdtruclicnal Supplie> 

1.60000 Relirte Hlllllcaro Paymenis 

8.654.12Maillaoer<t S.!Wl&SExpen>e 
300.00TtilionR1moors,m110t(;OOA 

45,306.11Uft lns>Jronct 

2.396.30MaintenanceSU!)l)lles 

5.600!1¥:oS14)1)1its 

1.SIJOOOl!lclSUA)lies 
9,76200 EqUllfflenl- l11$11UC1lontl 

Z:2.28200 Equpnanl • IM1IUCII008I 
1.19112Trovel·OIAolS1lllt 

1.200.00 Rt11ret HtallllcllroPe)'llen!S 

83.011Dun 
1,200.00Resat Htlilull Pa)fflenlS 

1.20000 Ralictt H1•lll1c,11• Paym8111S 

1.400.00Rel,,.. Pe)'nentsHoallheal8 

1,600.00 Reliref Heallllclln1 Pa1manl> 
2,200.00 Re11M Heellure Pa)fflenls 

900.00 A""' Haolll'tare f'a)fflenlS 

1,600.00 Ro!lretHeallhcartPa~ 
900.00RaliraaHtallhear•Pa)'llenl$ 

1,200.00RelifUH1el!IU18Pa)fflenl~ 
150.00 Dve,·Faculty 

37.00 OllerS<Wlil> 
U00.00 R1tite ~, Poy,neru 

25.00 LocktrOei,osil$Payable 
47U2Clltwtll!ll)iios 

407.78eoci<sandllildilgCosts 

271100Mal>lenanctS~ 
lOC.00Olht,Malarlals&~s Elll)tl\$$ 

3'3.47 OU... Faculty 

1,200.00Reliru Healll'clln1 Pa)m81111 

162.16O\fn,F1a.ly 

120.00T~ Rtinbullllfflent-faculy 
1,600.00RIIIIH-lePa)'llllnl5 
425.00OlhttCoot111e1ualS.Mm E,pens. 

18,909.00 ln!emalionll Tr1V11I• Fiot! $11.dies 

(7,450.00)Cheek -.i monlll~ued h l)llol 111Mlh: incunllOI 
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0, AW Dhtbv,-tntJ Enl\/dlng P«yn1II 

Co~ ol Dul'f9t 
CommunityColltgaDlllrk:INo,&02 

ACCOUNlSPAYAIII.E REPORTmD PA'IIIOLL 
CASH DISBURSEMENTS 

J111Wrf31,2011 

CIIECKSISSUED ACCOUNTING JanUl/y2011DURING MONTH· 

Clltetnumb., ttquanc• anseuxciudu checks lssulll 10 111Ud1nts whichmulls In Clltek number seque11ce gaps, All studemaare coYll9d under the FanillyEducilionll Rlghteand PrlYlcy Act (FEAPA), Checks listed Include paynill cash 
dbbunltfflln!S made to vtndors and goffl!lmtnt agineles farffl!PioYN pl'floll dtductlon1, 

To view lnvoffl Oil line, cllckt!MI hyp1dlnk beloW to takeyouto 1111 Collage's home page. 
hhg;b\wrw n l?.nnin n!1 re~orfi!Jg ~25:!i!m~n X.!;~ -~u/ abou~ ffico QI the grti1!1e~ g 11 l1!inv2~H::HQ

Clk:tc · AboUI coo·:thencllck ·coo then elicit Third p., 1v Invoices .,d aaltclFrninclal OaaJfflfnta•: amonlh 

AP TYPE PAYEE CHECKDAlli CHECICIIO, AMOUNT DESCRIPTION 

lnvoict>$15,000 Sc.llU)4f<Roellei C- PC 01/W18 11.1'£0065030 s 2$,008.70i:;;;.iSmi:" El<j)Of\58 

lflYOice415,000 SconRemsay 01/2S/18 IM'0230379 $ 4,500.00 Olhtr Con1ndu8lSarn:o, Ul)l!l,. 

iflYOic8415,000 S..'a>.h:, 01/17118 ll.!'o.>30182 $ 879.15Maiiler.ncaS\ps 

lnl'Cl:o415,000 51\adttoH~. LiC 01/23118 IM'02303S6 $ 373110~I~ 

ElnployteR1inb Sll;w!liliAjga(ri,ar 01118118 1M·Ell065009 s 567.38 T,aw,I -In Dis!I In S18tt 

lnl'Oi:1415,000 Sllal])lint Oln7/l8 1M·o.?.30184 $ 1,846.46-iw E,cpanso 

lrr.oica415,000 ShawSuburbM- 01117118 IM.0Z30185 $ 1.845.00-isilgE,ponso 

iwo~t<S15,000 SheilaCampion 01/17118 IM'0229906 $ 2,2Q0,00Rtl11" He.tllhcal8 Pa)'fflen&s 

Empi)j'ttlltcnb ShlrryTlitl 01/11118 IM'EIXl64882 $ 22.nMIieageInOisttictl In Slate 

Ell\fllOl'eeRe,nb Sha')1Ebe'llltl 01/18/18 IM'E00650II $ 150.00Dvu-Ctassiitd 

Eml)t>JffRtinb Shery!Eberle\l 01/04/18 IM'f0064778 $ 54.00 Tuitin Rtirobursomtrll-Cl!mltd 

-<$15,000 Sign Warthoust 01/17118 IM'Dll30l88 $ 542JOOlfi:8~$ 

ffiOICt415,000 Signa!U11 ol\JnlYel'sary 01131 IM'f0065188 30l.50Otht1C<lr'l!rae1ua1 

Group 

C1tant<1 Commons /18 $ ~~ 

lnYOlct<S1S,OOO Siglalu10 d, Univt118ry 01117/18 $ StMetSE'l)«I$&Ciea<>elS Coomm, IM'E006498I 280.00Olher CooilaC!uel 

E"1lC'/11Roinb SIIY!allc,WII 01/18/18 IM'011301197 s 73.76 o.... f,wiv 

kl\'[)CI <$15,000 Sm- PellMana9ffl\tnl 01/17118 IM'f 0064982 $ 810.00 C11$100ialSt<ms 

lnl'Oi:8415,000 Snoi><,n,Inc, 0113108 IM'E006518' $ 42,90 Ma~• StMm Expense 
IIWoi:1415,000 SodexD 01/24/18 IM'Ell065079 $ 195.30Otle!Conffflft:8&Mttlit!IE,ptn1e 

ln-..i:1 415,000 Sode~ 01117/18 $ &MetingE-111·£00649113 3,057.15 Ollio<Cont.,.._,, 
lrl\'Oice415,000 S(inlaHmrez 01117/18 IM'ot.30fm s 25,110 Lod<aro.i»5ibPavobl1 

1rwo;;1415,000 Sonllrol Wtst 01131/18 1M·E006S190 $ 200.00 OltltfConlractualChi<agolord S.rvi<H EJll)lnst 

IIWOICI<$15,000 SonilrolCtli:l"""""l'IMI 01/14118 lil'E0065060 $ SoMOeS225.00 M.li'l!eoance E,pe0$1 

IIW01Ce415,000 Scnilrol Wasl IM'EIXl64843 s 79600 t.18ntenernCti:agola<'d 01/1Qf18 SeM:!$ E,peMt 

lrM!ic1415,000 SonltttilClli:egolandWell 01112/18 IM'0229798 $ 428,00 Rne lfoally 

IMllct<$15,000 S!,ok, Inc, 01/17/18 lf.1'0230198 $ 13.66 Taltlim>EJll)fllSfl 

lwOlct<SlS,000 SportSuppl'fG~. Inc, 01/17n8 IM'E0064!184 $ 2.58.?60Oltlt1Ma11rial!l&~Exptnso 

-415,000 Spmg,1\111,LiC 01/10118 IM'f0064845 $ $83,00 Othtl c«,,rae1ual~ hl)lftS6 

01/17/18 IM'Cll30197 $ 53.62 T11eptm1~SPMI 
-<$15,000 si,.,,..ieirsCUSk>II\ 01/17118 IM'f0064965 $ "-"8 
- <$15.000 

Co<,,le,s 3,980.00 OlhflrCoolrsclualS.Ni:ts 

lnYOlct41S,000 Sll'1dam lrdustrial enclA"1llm01i'le 01117118 $ 3,200.00 Mantinan:o Stnros fll)Ms<Eq,.,pnlM! HA'OZJ0199 

lnYOlct415,000 ~&Oisllu""""1!Unil 01/18/18 111'02:l0Z85 $ 3,842.03WageM$111ffie<ll$ 

lnvoi:1<$15,000 Slattllisllu-Urit 0111)1/18 111•0229749 s 3,931.84wage•• .........,,,. 
lnl'Oi:e<$15,000 S1ept,eoll.!!es 01117/18 llA'<e!020l $ 888110lnslru:lilnal~ 

StaphanicDolan 01/04/18 1M·Eooi;ms s 250,72 r.-1cnlltinb\lrwnent~ta&Sifiod 

lllYOi:o Slevens& Tall,h:. IM"E006491!6 s 50.00 Olht<ConlractualSeMesE-
Ell\9IOYHRemb 

415,000 01/17/18 

lnl'Oi:0415,000 S1ivtisSlalfin9Serill:es 01fl1l18 $IM'E006519I 71.l!OOltltfCooira<lualSaMctsE"l)tMe 

lrwo,;$<$15,000 SU.eisStalfwlg 01117/18 IM'E0064987 $ 8,119.01OlltlCoo1111<1uolStrvi:uE"""""'SeM:es 

IIWO!ca415,000 Slivors$t>ffinn s,rw:,s 01/03/18 IM'E0064764 s 2.~28.80 0t,t1 Conlr&«ual St<ms EJl)OflSI 

lfflokt 41S,ooo 51r..,,,Guys,lnc 01/ll/18 IM'E0065192 911,06Ot>t1 C<,rjrat1ual s ServimE'l)Ef>Se 

Sttt.mGuys,h: 01/17/18 IM'E00649fa $ 1.238,20Otit1 Ccnlrte1ual ~E-
-· 415,000 

Sua Frenzin 01117118 11.1'0229966 $ 1,966,75 OlhflrCamCl!>alSeMOOSE)qlmse 

inYolal<SIS,000 SunbclAmal> 01/17118 11,1'01130206 $ 52650 Rtnlal•EQIJClfflan 

ln¥0lot41S.OOO SURs.&attllrffl'1i!vRB!,cmentSys1"11 01131/18 ~A'fOOOS193 $ 5.463.lf SUF\5Ill\ AlieP,l)ffll/U 
1'Mlloe<$l5,000 SURS-Slatt RB!K<llllfll 01110/18 lll'E0064&4o $ 2,096.11 SUF\5 6%fW1tPayments 

llvOico<$15,000 

Ulm~ Sys111!1 
1nwiot>$15,000 SURS.SlattUrwe~ Aet•emenlSyslem 01/18118 111·E0065()07 s 281,627.22Emplo)ff Relin,menl~ 

lnYOict>$15,000 SURS.S18t& Syslem 01/t14118 tM·f0064788 287,879.3,S Rtlirl<!lenlUIWa~ Rtll1emer.1 s Effll)t>ya• Con1r'l,mm 

l<wOlee 01/17/18 11,1•0229857 $ 2,200.110 lleaill'QI&Psjfflflllts415,000 RB!i181 

lnvoi:&415,000 SusanE121n 01/17/18 s He.tllhce•tPs)ffllllllsIM'0229!!46 900.00R<tli181 

Invoice415,000 Su,an Hanil·M- 01/11/18 IM"0229993 s 1,200.00 R<l!lret Heallllcalt PS)fflenl$ 

ln,oco 415,000 SIJ'lal'ISdvnu, 01117118 IM'E0064911 $ 2,2110.00 Htallhcall Paiments RallnHI 

IIWOlca415,000 SumMtHadm;in 01/17/18 IM'02m$4 1,200.00R1tirt1 Pe.ymenl$$ H1111hcara 

ln,'Olca415,000 S.... Motm Plclu,es 01131/18 IM"E00651S4 $ mooBool<snBmingCosls 
SjlwlRudolph 01/17/18 11.1'°'130170 $ 1.200,00 Ralirff Heallturo Pa)fflfflla 

-· 415,000
lmoic14lS,OOO Sy,<:oFeed S.rw:a 01/17/18 IM'E0064969 $ 1,130.22 Othtrl.late'111l$&~f"l)<!f,se 

-·<$15,000 Talan&Ktsanes 01/18118 IM'0230i!S6 s 541,39 Wllg1AssiglmW 

trwolct415,000 Talon&K\Sones 01/1)4/18 IM'on9749 $ 541.39 wage~ 

ll'iOlce<SIS,000 Tax!loci<lnc 01/17/18 IIA'OZ30210 $ 500.00P-ticnl 
-41s.ooo Ta,t)f&Fr9nci$ U.C 1M•fQ064990 $ endSnlnllColl$6101.1>, 01/17/18 476.80Boo1<s 
lrMlitt <$15,000 Ta;tx &f,an,:;s GIOI.IP, Olro.l/18 $ -. Coll$U.C 11,1·f0064765 1.345.110 anc111mno 
lnvolot<:$15,000 lareno&F111M 01117/18 IM·0228969 $ 1,200.110Rttirn Heanta11 P1,mltllts 

lnl'Oict41S,OOO TantSaHaffman 01/11118 IM'023000I s 2,2QO,OORt\11" lieallhauo Pa)'lll!l!s 

lnvoi:1<$15,000 Tar,acos.wt C<irnpany 01117/18 IM'023°'1l3 $ 243,311nWlll:ttcrr:!ISIIP9ilts 
ln"'"'e 415,000 Ttn)' Jackson 01/17/18 IM'0230013 2,200.00 Ratim H111lh:811 $ Pa;,nenlS 

IIWOi:8 Tasti Prod...,, Inc, IM'E0065195 $ 47.61 in'l!n,;ti<NIS!wil• 415,000 01131"8 

IIWOlct415,000 Tt$1a Prod...,, Inc. 01117/18 IM'f006499I $ 1311,86lnsln,;tlcNl~s 

lrwoi:e 415,000 Ttsta Pnxluc., Inc, 0111(1,118 11.1'£0064847 60.66 ln&llldloMI$ 5',ppks 

IM'O<S415,000 TtstaProduc.,Inc, 01/03/18 IM'ell064766 $ 501.57IM11\Jc1ionll~$ 

lrwok• 415,000 ThtM:rattG_, 01/17/18 IM'OZ29!1311 $ 5'wlitsInc, 411.50 ln&1Jl>l:lionll 

TheAs.soc\lt,dPIM.S 01/17/18 IM'0229114D $ 14,375.76 Oll'oe<Contr.icl\la!S.rknEJll)llnsa 
-· 415,000
inwi:c41S,OOO Thillc<lneyLawFinn, PC Ol/18118 11,1·02.!0284 s 109.54WageAsslgm\Ml$ 

irMll:8<$15,000 Thtllc<lneyLawFirm, PC 01ill4118 ,,...0229747 $ 130.38l'lagt Asslgm\&1\1$ 

-<$15,000 ~.USA 01/17/18 IM'0230l!1S $ 4,660.00Qfll1(:ajnia1111SffiusE,,i,er,st 

E~lloinb ThomBsBrld'f 01/18/18 IM'02301l93 s 31.87 1nSlnicticnalSupi,lits 

™'1ce41S.OOO ThQfflas~er 01117/18 IM'0229680 $ Pa)fflff'lls900,00 Re1htHtellllc.1iro 

inwa <$15,000 Thc<lla$MH!em.tn 01/17/18 IM'0230082 $ 1,600.00 Rllne Hesilh01re Pa)11>Mls 

1nYOlct4l5,000 Thoma>Robi> 01/17/18 11.1'023016' $ 900.110Rllli:NHcai!llcaRPB)ffl!nS 

1n,Olet<$15,000 ThomsenRNtrs 01117/18 IM'Dll30Z18 $ 2$875 il(,)l$ IndBmngCD<ls 

~Re~ T111noyOmzllilz 01/18/18 IIA'f0065()14 $ 1,800.00 Tu;ttcnRtcnb\lrs,oment~iaulied 

ln,oi;a 415,000 TmeMal)alint 01/17118 lM'02:l02:20 $ 72.2' Pl.lllketlons 
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o. All 01,i.n-ents Ela:ludlngPe1roD 
CoGl80ol DuP111t 

Communli,CollegeO!slrlellie. m 
ACCOUtmi PAVABL£ AND PAYROLL AEPOAT 

CASHOISBURSEIIEN!'S 
J1iw.ry31,2018 

CHECKSISSUED ACCOUNTING JIOU!'J :w18 DURING MONTI!• 

Cheek number atqUtnct onfet•rcludff checkt !ulltd to sludents v.ttlchresults Inchtck numb ff aequenct ~- AD $1\ldentl arecovertd underIlle FamB1 Educll1lon11 Rights and Privacy Act (FERPAJ. Clleeu listed Include payrollcasll 
dlsburumenls madeto vendorsand government agenllu for employttpa)'t')gdeductlon1. 

ToVltw lnvolces on Bne, click !he hype,llnk below to Ukt )'OU 10 till College'sname page. 
hngthw,w.,~ .~~~~!lUQ!!H;t ~f lhl grt~tn!lQl~ning inS!re22rting sio,0!!!2nl:ilin11oicei,a~x 

CIiek 'AbOutCOD'; 11\en click •coo Fi'lanclal Document&·· !hen dlckTllild Per v tnvulc,nand M"'1 a monlll 
AP TYPE PAYEE CH£CKDATE CIIEC1<NO. AMOUHT OESCRIJ>TIOH 

hwol:e <$1S,OOO TIMl'fJ>rodoctsCo.. Inc. 0111)3/18 1M'E0064767 $ 505.20lno1/\lc1malSIJ!l!)lles 

EmployeeRem Tmclhy H~ 01118118 IM'E(1(165(115 s 3-1.99lluts•Fatu!!y 

lo(ll,e~(MJ 01117/18 IM'Q2.l0221 s 25.00 Qlher Ca'll~LIII S.rvicn EJll)Of>S6
'"""'' <$15.000 
lrwoics<$15.000 TomFuler 01117/18 IM'0229970 130.00Cordu!Wo!s$ E-

TDYSr$rm, Pmle,silnall,Inc. 01111/18 1M'E0064992 $ 9,665.00 M.lf'lenenc. SeMee~ E,peMt 
'"'""· <$15,000
Empl)j'ff!Wnb TrtwrCipriaro 01/18118 IM'De3Q296 s 1.CM~.55'""'T •Outor Stat, 
-·<$15.000 Tttmt Media C_,y 01/11/18 IM'lle30W s 540.00 -isi>g ElllltflSI 
IWOl:e<$15,000 T,w,e M4diaGIOVP 01131118 IM'E006S196 $ 1,750.00AdW<lisngElll)lf\St 

ffiO<lt<$15,000 TIMtMtdiaGroup 01/17119 IM'E006093 s S,032.00htl't111$t>gE-
ffiO<lt415.000 Tlil<lleMadiaGroup Ol/lM8 IM'fOOG,4B4,9 s 4,<132.00Adl'enisi,gErpense 
lrM)li:+41S.000 Tmly T1mpeslill 01117/18 IM'0230211 s 25.00 lm.lf ileposillJPsyoblt 

1nYo1ce Tiqllies 17(Geo<gt ll,l'f00&5(!61 528.50Ofl81Malemls& £>:pet,se<$15,000 01/Z4118 $ ~ 

lnwiot<$15,000 TIUlll&F111 01/17118 IM'f006,t!S4 $ 32500Olher COllllac\lJal SeMees Expen'" 
klvoia415,000 TVEytslnc. 01117/18 1M'f0064S9S s 3.000.00 01htrConllac1UalSell'iCe.1 ~ 
11Mli:<<$15,000 U.S. 0fl>Ollm"1l 01/18118 IM'02:30287 $ 196.89 Wage~IS ol Ed\rcallon 
lnl'Olee415,000 u.s. ofEducstoo 01/1)4/18 1M'Q229750Osparlmont $ 181.89Wa ........ .,....,nts 

S14)1l!its 

ln.-oict<$15,000 Ullne 0111)3/18 IM'E0064768 s 300.37011ieSt.W~ 
ln\U:8<$1$,000 Uooed Perce4 Sarv.:e 01117118 IM'0230230 s 897.-13 

Un!ed Sl!)!ic & Gra.. e 8usl1rs 01/10/18 IM'E0064&49 s 6,405.00For:illlosMlllllenenoeSall'iCt Ell>""" 

lnYolct<$15,000 u~ 01131118 1M'E006Slt7 s 48128 los!M:1ilnal 

'""'*'• 
~ 

<$15,000 
IIWol:e<$15.000 UnitadTel<f1~.U: 01/1111$ IM'll2.l0225 $ 6,000.0001twtCa'llllldualS.rvictsE,;,anst 

UniYerialElecl~ 01131/18 IM'E00651i8 832.00 Equil)menl $ • lnsll1Jl:lional 
'""""'' 415.000 
lnYQCSc$15,000 UniWllal me. l~l'ED064996 145.95inStluclicnalMe<llcal 01/17118 s SUll!)IIU 

1rwoce<S15.000 UrivaMYofMa... ltl<ll<lns 01/17118 IM'0231JU7 s R1rnb<MsM>tn1-Cta$Sl!itd1,427.00n,,11011 
lrwolce<$15.000 Urivon.lyofNollh GIOOlia 01/17/18 IM'De:30228 s 485.00T'"""' • Outo1S1it1 
lnYolce<:$15,000 Urive~ of,- .Me,marltotFOtndlllion 01117/18 IM'0230226 $ 1,000.00Ag<ncyS<hola,,,.,. 

UrM!\Ue IM1n11C1 ofmeric;! IM'023002<J s 8,482.02long Term Que· lr,Jl.ranee C<imlltill'Y 01/17118
-· 415,000 

Uillen Eleva1orSeMce. Oli04/18 $ 0'tl~~ua1StlvlctsEJq)!,IISt 
iWolc1o415,000 USSpofl>Vdlo 01/17/18 IM'0230231 s l<M'1>ef1I 
lrwoice,sis.coo Inc. IM'0229740 21.9S7.SO 

318.36Non-Clll)UI 
Empt,yHRemb UleWeslp1\III 01/11118 D,i'E006118S $ 14.00 Trtvtl•lnlli<l/lnSla1o 
l'lw1ot415,000 Velell&FOitNM 01117/18 IM'OZ29962 $ 900.00 Reliff-~s 
-<$15.000 VBll:RSlnmartSo<v.oes 01129118 1M'E006S118 s 4,000.00M'llitles 
1rr.•olot>S15,000 ValeRll1i:emont 01/18118 IM'E006!i008 s 114,070.84AmuilitsS.ricto 

IIM)Q,$15,000 vu:lletitt<nentServices 01/04/18 M'E0064789 s 121278.02-i<s 
1:Mli:1<$15,000 Ve<izon Oll30IIS $ 161.51 Celll'tlcneAIIOWanee Wlreles.s IM'0230473 

lnl'olee<SlS,000 VtrilonWiralas.s 01/11/18 IM'0230232 s 114.03CellPtooeAll>WSl!Ca 
Ve~iYOpa131i>g 01/17/18 IM'0230233 $ Si.wlil>ca,,p,.,y 4,286."6Olfic1 

-· 415,000
lnYDicl Vesa!OUIS IM'W50C $ 9,848.50 lnlemalinll Tm•ol • Filld Slooiu <$15,000 01/12/18 
Empla/teRlim Vtsna Plal'SI: 01118118 IM'Oil30313 $ 10002 h!IJUC1i0re1St.Wies 
ln1U:e 415,000 v,!oria,,.,, 01/17118 IM'ED064897 s 1.200.00Rellrat HaalttUtt Pe)'ffltn1$ 

lnYol:t <$15.000 VillageofC.ml SttNm 0113()118 IM'De3CM74 s 11826 Y/ator•S.wanoE-
ln'l0i:1 <$15,000 Villa9e 01/30/18 $ 4,12020 Villar• S.W&gt E,ponsto1Gttn Ell),i. lllros IM'E0065122 
,......,. <$15.000 Villegeo1Gltrl Ellj1\ lllrlols 01/18118 IM'ED0650:l5 s 502.40 Ko!ellMo(e!Tax 

lnYOlce Vd~gao1Glen Ellyl\, 01/0l/18 IM'f0064769 s • Sewage E,pense <$15.000 llllnols 4,904.25 V/a111 

11Wolce>SIS,000 Vlliago Olf.l0/18 $ •Sowaato1GlenEll)n, lllmi> UA'E0065121 21.SSl.33 W«111 E-
lnYOlce>SIS.COO Vdlagso1OlenEll)n. llliloi> 01/03/18 IIA'E.0064nt $ 24,137.51 W«111,S.,,,,,oe~ 

Villageof We$!/l'O'>I 01/30/18 11.1·~75 $ 99.14We!.ef ~"• Stwags
-· <$15,000
m,o1ts <S1S.ooo Vc,Oesq, 01117118 11,l'or.l023,t $ 2.20000 Mverlisilg~s, 
ll-.i415,000 Vr.cMtPWOM 01117/18 1M'OZ30126 $ 1.200.00Relirtt-P&)'fflllfU 

Empi)'/eeReinb Y>19ri!Gamer 01111/18 1M'E0064861 s 9.10 M114age ln0is1llclllnSlatt 

wwebdlS,000 VisionStM:1Plan•(IV) 01/11/18 IM'E0064997 $ 6,807.28 Vrsiro Slg\a1ltr8PremEC 2017 

l'lwlot<$1S,OOO VISO<lrel)hle 01117/18 IM'E0064999 $ 7,060.16 Prni19E,penst 
1nwiot415,000 WIRF<Nilg.Inc. 01117118 IM'0230236 $ 9.022.18NOI\-C&J)Mlequi)rnent 

1nYo10t W.rll.llSbeim.lnc. IM'ED064999 $ 13,7~.88 -ISUll9iles<$15,000 01/17118 
1rr.'0lct415.000 WondaGlll>o\'f 01/17/18 IM'0229979 s 1,200.00 Rellra HaolttUrt Pe)'ffltnl5 

lnYoite<$15,ooo ~Ills Scienoe 01117/18 sllalU131 Es!., U.C IM'0230i?40 556.15-s~, 
11Mli:t<$15,000 Warehou$tl)jcec1.Inc. 01/10/18 IM'EOOG,4850 $ 9,<-025EquipmerH)llioe 

ln1U:e 415.000 WalleManagtm!tllo11111no1s.w,11 01117118 IM'0230241 s 6,700.43 Re!ust0ispo$,IIE'l)ti'l$t 

ln\U:e 415,000 Wtt}AI 011.ll/18 ll,l'f0065199 s 5,980.00Non-Ce,,il81~ 
ln<'Oi:t<$15.000 Wemn, Werilerg AR,;, Co..IPA 01118118 IM'0230288 $ 224.88Wage~ 

lnYOi:o Wellfflan. ..I.PA 1M'on97S1 224.88Wage~<SIS.ODO We~rg &AK Co 01/04/18 $ 

lo-we <$15,000 W&St&SonsTo-.mg,Inc. 01117118 JM·OZ30245 s BS.DO St<v.ces~Mal1lt<1ar>:e 
lrwolce<$15.000 W&StPO)fflSnt 01/17/18 $ 401.00~end8~CosisCtn<or IM"E006SOOO 

lrM>let<:$1S.000 Wes!Publi,Jlin,jC<lrpoialion 01/'24/18 IM'E0065092 s 569.44lnslnx:lmals.- Coollll<I, 
lrwoic1<$1S W<1$1 Tra\'tlels IM'oi30Z46 1,89520Conlerenct/M<emg,000 SW.ll>en 01/17118 $ E,peflSfl • loo!! 

lnl'OIC1<S15ooo W8'tam8/lcfSovlh1mMs ASsoc~l.. 01111118 IM'D230247 s S,2000001tlffCcnillldualSIM:$$ E-
ltWolct>SISOOO V/a,lla).eRtl<I Lt<koslcy 0113(1118 IM'E006St25 $ SeMces Elll)M$$ 18,525.00 Armiltc1u11I 

:mw41S 000 Vlhe.!10nPaitOi1111C1 01/17118 lf.1'0230248 $ 200.00Ccni1llflCO/Mttli>gUl)ti\SI • L<nl 

tr.>oioo415000 11.. 01117118 IM'E006S001 $ SernctsEll>eflSflVlldeO!)eoWtllllC eol.72OIIIUCoolra~ual 

Empi)'/eeRoinb WlllilmAooooon 01/18118 IM'0230Q90 $ 2.6116.74TIIIVll-!nDlsHlnS!ale 

"""1)1ct<$15000 WIiiia/ii E. HIV & C<mpany 01124118 IM'E0065083 $ 3,000.00°'1e1C~ls.Moos~ 

-<$1S000 Willlam Slldas IM'0230250 $ 518.00 lnslllJClional McKil~y 01117/18 S\wilS 
IM>ic:o<$15,000 WdKamf.loclt 01117/18 IM'E-907 $ 1.20000Reihe Ht81t'<aroPB)fflarts 
IIM)iet<:$15,000 Wdli<mM)'l<l; 01117/18 IM'0Z30093 $ 2,10!1.44RelirttHtallhcattPaymeru 

1nY01et<$15,000 Wdliam Ortega 01/17/18 IM'0230118 s 450.00 OlherConllaCt!lllSeM:esErpeost 

1nYolct415.000 Wdliamflopllar 01117118 1M'02:30142 $ 1.200.00R,licH Ht.tlltll;a!a Pa;,nents 

Empkl'j!)eRernl> WllllltO~th6 01111/18 IM'E0064879 s 18.9901tlffM,111rials&~E"P11101 
lnYoict<$15 w,11am 01111118 $ S.rvicesE'l)Onso,000 TeM&nt 111·0230212 4,455.00 Olher Ccnillldual 

ln1U:e 415 ,000 Wrmt1loV1tt . Oll.!1118 IM.E006S200 sWo~C<lmm 3,61000 AdVt<llshgEl!lfl\le 
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D. All 0111111!1-. Ercl\ldlngP.yt0II 
Collegeel OuPag1 

CommunlftCollllltOlttrk;tNo.li02 
ACCOUNTS ANO REPORTPAYABLE PAYROLL 

CASHDISBURSEMENTS 
J1nu1ry31,2019 

CHEC1(S DURING IIOIITH.Januuy21)18ISSUED ACCOUNTING 

Check numbersequencurder.. cludtt thtcb la.utd to9111dtnta gapa.All111Udenl& Educational Act(FERPA).v.fllchrasulls In cluN:knumber oequence •• tovfflHI unde, llte FM!\lly Rlghtaand Pr!Yacy Checksflsltd Inchidepa~ollcash 
dhiburstmfnls made lo ~ors and government agencies!oremptoY119pr,n,11dtductlon,. 

ToVllwlnvolcu on line, clfckIllehrplflinkb1tow10takeyouto IhaColftge'ahomtpag._ 
hHQJIW\'M.~.~uta~2ft~e gf ll'lt R':Ui~ta~ti[!ni.ngin~ •mrting ~2£~m!ntMn~ic§!S,Hft~ 

Cilek 'AboutCOO': lltan click 'CODFlnanclalDowments•·then cllcklhlrd PaiIvlnvofcu andHie<:!amonth 
AP TYPE PAYEE CHECKDATE CHECKIIO. AMOUHT DESCRIPTION 

lnl'Clee<$15,ooo Wooy~ ,Ire . 01/17118 11.1'0230252 $ 2,960.53Mant1N11CsTnu RO!)IW StM:ts Elipsr,st 

ln.olce415,000 WMing Sunk, Inc 01131118 IM'E00&5.l01 $ 7,441.65OlhtrMattrials&Sl.lll)li11EJiperlSI 

1n...ic1<$15,000 Wl.fl.l,LLC 01/17118 IM'0l30254 $ 3,000.00oldve~ISiigE>iperde 
lnYOi:1 WI.I. 01117118 IM'OZJOIS7 $ 15.38 MalnteMnte S1¥1)1iM<$15,000 f. Mtyer Compaoy 

Wl.l.f.M8V11r 01117/18 $ m.M Man.....,,s1.p5Com""1'/ 01'0230256
'"'""' <$15,000
IIWOICI WM. F. MtylrCmlj)My 01117/18 IM'0230i?.56 $ SIPS<$15,000 168.0CMlillooanc1 
ln\OO!ct41S,ooo w~ Fl>ntECC,Inc. 01117111 •M'c006S002 $ 3,4S&.7$hSll\lcWIIIIISlq)lits 
lrWoleo.:$15,000 \VWl•Fm 01117/18 IM'0Z30260 $ 750.00,\dYtll1$i!gE-
lnwlot415,000 XeroxCOf!IC)tallon 01117118 IM'0231l261 $ 13,9Sl.211R<ffil • E;iull)ment 
,,,..,.,. >$15.000 Xamx Corporation 01/WIS IM'!l230341 s 47,364.19Amal • Equii>nenl 

lnwlot41S.000 YW.H 8ooi<Poddlar. ki: 01117/18 1M•(l2.302$2 s 13,!l9.99BooksIRI Bmilg Costs 

I\Yolct>SIS.000 COIMlllli:.t!IDls 01122118 JM·E0065028 s l\dVt~i$n9E-Zelv1def ,Inc 52,4&2.6$ 
i1Yolc4>$15.000 Ztllnd!< .Inc OIIOC/18 IM'E0064790 s 16,019.90l\dVt~E-Ccmll\\ri:ations
moico 415.000 Z~Kmad 01/17118 IM.0230030 s 1,200.00ReineHealll\:ftaPa)'!lenl$ 
m>i:o<$15,000 Zcgi:5LLC 01/11/18 IM'023026S s 629.65°"81Mrilrials&St.!,pl,,,E"'""'8 
SM1et1R&hros Oltckaissutdfl poofmonth.'tOi:ttdncunaotA'l«lll $ 112.~.861SludeotR1lim, Voided Cho<b • 14111n.,.lions 

S<udMIRalinll 5tU(!en!R1ti.rvJ1 s 210,157.11 Sludeot Relll\d$ ACHw,Touctv>et • 217 t,en'8<1m!i 

Sllld"1RellRls StudMIRellllds s 319.131.29Sludent >laPa!)er ·330t~Relll\d$ Cl'«I< 
SIIXIMI SludonlRellllds 718,376.14 Student >18 Celds· 1659Ui1"5&CllonsRelim, s RellXldsCroolt 
TOTALVENDOR DURING MOHTII s 7,l3UIQ.'9PAlllEHTS TIIEACCOUNTING 

Re<:(IIIClll!loll CUii 011-tJ:lo TOIJI 
P1y1111nllo Alplilgnpllk:s fflH!alon,lockmd on Stptnlle Botrda~ !Um: 1/17/2018 111'02.lltla $ 2,714.00Pml.rlg E-H 

$ 7.0.MU& 
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Collegeof DuPage £. Budget Transfer Report 
CommunityCollege District No. 502 

BudgetTransfer Report 
January2018 

Budget Adjustment Object 
Date Number Fund Dept.No. Department Number Name Debit CreditName Object 

01/02/18 8008871 02 Projec!s 5604001 BuildingRemodeling 1,495.0020999 TBD Exps 

02 20164 Resources BuildingRemodeling 1,495.00BIC 3401-Leaming 5804001 Exps 

B008871Sub1ota1 ApprovalLevel: Controller 1,495.00 1,495.00 

To adjust budget to 81/ow for change approved 2017.order to contract byBOT in December 

01/02/19 B008872 06 01230 Small Bus Dvlt/NonGran 4409001 Other Student Tuition& Fees 1,250.00 

06 01230 5308001 ServiceContr 7,000.00Small Bus DvlVNonGran Instructional 

06 01230 Small Bus Dv!VNonGran 5401002 SuppliesInstructional 8,250.00 

8008672Subtotal ApprovalLevel:Controller 8,250.00 8,250.00 

To adjust budget to ccver IL SBDC licensing fees for five advisors for Entrepf6neurship at the Center Department. 

01/02/18 8008873 01 00285 Welding 5401002 Instructional SO.DOSupplies 
01 00285 Welding 5909018 ssUSPS Postage 50.00 

8008873Subtotal ApprovalLevel:Controller 50.00 50.00 

To adjust budget to cover additionalUSPSpostageexpenses. 

Exps 

01 00394 Lalino Outreach Center 5501001 Conference/Meeting 3,000.00 
01/02/18 8TS122217B 01 00394 Latino Oulreach Center 5302001 Consullants 4,000.00 

Exp· Local 

01 00394 Latino Outreach Center 5409001 Other Materials & SuppliesExp 7,000.00 

BTS122217B ApprovalLevel:Controller 7,000.00 7,000.00Subtotal 

To adjust budget to cover the purchase of student T-shirtspromotingthe Latino Outreach Center. 

00433 & Technology Instructional 100.00 

01 00433 & Technology Dues 100.00 
01/04/18 B008874 01 Dean-Business 5401002 Supplies 

Dean-Business S406002 
B008874Subtotal ApprovalLevel:Controller 100.00 100.00 

Toadjust budget to cover the cost of renewal membershipof organizational in NACCE. 

01/04118B008875 01 00089 Technology Instructional 342.00Manufacturing 5401002 Supplies 

01 00089 Technology 5806001 Equipment 342.00Manufacturing • Instructional 
8008875Subtotal ApprovalLevel:Controller 342.00 342.00 

To adjust budget to cover edditionalexpanseneededto purchase a manualprecisionsurfacegrinder. Initial quote was short $342. 

01/09118B008876 01 00469 Access Dept SS Color Copies 150.00& Accommodations 5909016 

01 00469 Access& Accommodations 5909015 150.00Dept SS Copy Center/Signage 

B008876Subtotal ApprovalLevel:Controller 150.00 150.00 

To adjust budget to cover expensesrelatedto updating coursecatalogsused in working with students. 

COL CE Non-Capital 

05 67001 CDLCE 5602001 Rental• Equipment 1,053.00 

B008877Subtotal ApprovalLevel: Controller 1,053.00 1,053.00 

01/09/18• 8008877 OS 67001 5409002 equipment 1,053.00 

To adjust budget to cover the rental costs of portable lights used in the CDL Truck DrivingSchool. 

Institutional 5909001 

01 00017 Technology 5304001 Maintenance E~ps 
01/10/18 B008878 01 00833 General - Ed Other Expenditure 575.00 

Automotive Services 575.00 

B008878Subtotal ApprovalLevel: Controller 575.00 575.00 

To provide budget temporarily Affairs01/ica voucher errors within the Automotive Depalfmanr.as the Financial sorts through posting Technology 

01/10/18 B008879 01 00431 Dean- Soc&Behav Scien Libra 5503001 Travel· Out of State 34.52 
01 00161 Ed& Care MileageIn District/ In Stale 34.52Early Chllcfhood 5502002 

B008879Subtotal Approval Level: Controller 34.52 34.52 

To adjust budget to cover additionalfundingneededfor In State Mileage. 
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College of DuPage E. Budget Transfer Report 
CommunityCollege District No. 502 

Budget Transfer Report 
January 2018 

Budget Adjustment Object 
Date Number Fund Dept.No. DepartmentName Number ObjectName Debit Credit 

01/11/18 B008880 01 00781 President'sOffice 5401001 Office Supplies 1,000.00 
01 00781 President'sOffice 5503001 Travel • Out of State 1,000.00 

01 00781 Presiden1'sOffice 5406002 Dues 1,000.00 

01 00781 President'sOffice 5705002 Cell Phone Allowance 1,000.00 

B008880Subtotal ApprovalLevel: Controller 2,000.00 2,000.00 

To adjust budget to cover additionalfundingneededfor dues related to HLC PetSistence & CompletionAcadsmyand cell phone allowance. 

01/11/18 8008881 01 00833 Institutional 5309001 Other Contractual Exp 50,000.00General • Ed Services 

01 00833 Institutional 5302002 Advisory 50,000.00General • Ed Financial Services 
B008881Subtotal ApprovalLevel: President 50,000.00 50,000.00 

To adjust budget to cover financialadvisoryse/\licesrelatedto the rsfunding of cettain series general obligation (GO) bonds. 

Dept 41,700.00 
01 00797 Resources 5299901 Employee 8,300.00 

01/11/18 BTS011018B 01 00797 HumanResources 5104501 ManagerialStaff FT 
Human Dept FT Allocated Benefits 

01 00797 Resources 5309001 Services 9,000.00Human Dept Other Contractual Exp 
01 00797 Resources 5302001 ExpsHuman Dept Consultants 59,000.00 

BTS011018B ApprovalLevel: President 59,000.00 59,000.00Subtotal 

To adjust budget to provide funding for the interim professional Resourcesbenefits for lh9 Human Depanment. 

01/12/18 B008882 05 61018 VocationalSkills Dev.CE 5103040 Faculty· Part-Time 9,000.00 

05 61018 Skills Dev.CE 5103044 Non-Teaching 9,000.00Vocational Assign-PT 
B008882Subtotal ApprovalLevel: Controller 9,000.00 9,000.00 

To adjust budget to cover additional needed assignments skills instructots. funding for non-teaching for vocational 

01/12/18 B008883 06 02335 V 15/18 Travel· In Dist/ In State 19,030.00OOLJOCEOIDEI 5502001 
06 02335 OOLJOCEOIDEI 5309001 ServicesE>ip 17,200.00V 15118 Olher Contractual 
06 02335 V 15118 Olher Cont & MeetingE~pa 1,430.00OOLJOCEOIDEI 5509001 
06 02335 DOLJOCEOIDEIV 15/18 5909015 SS Copy Center/Signage 200.00 
06 02335 DOUDCEO/DEIV 15/18 5909017 PaperSS Fleet Copier/Special 200.00 

B008883Subtotal ApprovalLevel: P1esident 19,030.00 19,030.00 

To adjust budget to cover the cost of the Mobile Professional of $17,200, event for local employers EmploymentMakers Development breakfast for the Disability Initiative, 
and anticipated relatedsignagecosts for these events. 

01/12/18 8008884 16815 Audio Managerial 8,000.0001 Television/ 5104501 Staff FT 
01 16815 Audio ProfessfTech 4,500.00Television/ 5102003 Staff, Temporary 
01 16815 Audio 5309001 Other Contractual Exp 3,500.00Television/ Services 

B008884Subtotal ApprovalLevel:Controller 8,000.00 8,000.00 

Toadjust budget to cover temporary and Range relatedto MMS Ops Manager vacancy.contractual 99expenses 

PharmTech 5401002 Supplies 
05 64004 NursingCE 5103092 TeachingFaculty,Overload 3,524.44 

8008885Subtotal ApprovalLevel: Controller 3,524.44 3,524.44 

01/12/18 8008885 05 64001 CE Instructional 3,524.44 

To adjust budget to cover additionalteacherfacultyoverloadcosts for the Nursing Program. 

01/12/18 B008886 05 62008 Youth Camps CE 5501001 Conference/MealingE>ip-Local 608.55 
05 62008 Youth Camps CE 5503001 Travel· Out of State 608.55 

B008886Subtolal ApprovalLevel: Controller 608.55 608.55 

To adjust budget to move LERN expensesconference from local to out of stare. 

01/12/18 8008887 OS 63001 ContractTrainingCE 5909018 ssUSPS Postage 1,000.00 

05 63001 ContractTrainingCE 5909015 SS Copy Center/Slgnaga 200.00 

05 63002 Professional CE SS Color Copies 800.00Training 5909016 
Booesa7 Approval Controller 1,000.00 1,000.00Subtotal Level: 

To adjust budget to cover additionalcopy e,cpenses. 
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College of DuPage E. Budget Transfer Report 
CommunityCollege District No. 502 

Budget Transfer Report 
January 2018 

Date 
Budget Adjustment 

Number Fund Dept. No. DepartmentName 
Object 

Number ObjectName Debit Credit 

01/12/18 B008888 05 62004 High School CE 
05 62004 High School CE 

B008888Subtotal 

Toadjust budge/ to allow for part-time facultyto make copies. 

5909018 
5909017 

SS USPS Postage 
SS Fleet Copier/Special Paper 
ApprovalLevel: Controller 

400.00 
400.00 

400.00 

400.00 

01/12/18 B008889 05 61014 Culinary& TravelCE 
05 62004 High School CE 
05 62004 High School CE 

B008889Subtotal 
To adjust budget to allow for faculty substitutesIn the High School Program. 

5401002 
5103090 
5299902 

InstructionalSupplies 
TeachingFaculty,Temp/Subs! 

PT alloc Employee Benefits 
ApprovalLeval:Controller 

2,000.00 
40.00 

2,040.00 

2,040.00 

2,040.00 

01/12/18 BTS011218B 05 62004 High School CE 
05 62004 High School CE 

BTS011218BSubtotal 

To adjust budget to cover out of state travel expenses for LERN conference. 

5501001 
5503001 

Conference/MeetingExp-Local 
Travel • Ou1 of State 

ApprovalLeval:Controller 
1,026.19 
1,026.19 

1,026.19 

1,026.19 

01/12/18 BTS011218C 05 63001 ContractTrainingCE 
05 63002 ProfessionalTrainingCE 

BTS01121BC Subtotal 

Toadjust budget to cover anticipatedlocal conference/meeting expenses. 

5909018 
5501001 

ssUSPS Postage 
Conference/MeetingE~p-Local 

Approval Level: Controller 
1,000.00 
1,000.00 

1,000.00 

1,000.00 

01/17118 BTS011618A 05 61015 
05 61015 
05 61015 

BTS011618ASubtotal 

Toadjust budget to cover textbookexpenses. 

ComputersCE 
ComputersCE 
ComputersCE 

5909016 
5407001 
5401002 

SS Color Copies 
AdvertisingExps 

InstructionalSupplies 
ApprovalLevel:Controller 

800.00 
800.00 

300.00 
500.00 

800.00 

01/18/18 B008890 01 13290 Conference&Evenls Services 
01 13290 Conference& EventsServices 

B008890Subtotal 

To adjust budget to cover the purchase of a Yamaha rack mount and mixer case. 

5805001 
5409002 

Equipment·Office 
Non-Capttalequipment 

ApprovalLevel:Controller 
3,380.00 
3,380.00 

3,380.00 

3,380.00 

01/19/18 B008891 05 64001 PharmTech CE 5401002 InstructionalSupplies 

05 64005 MassageTherapyCE 5103090 TeachingFacully,Temp/Subst 

05 64005 MassageTherapyCE 5299902 PT alloc Employee Benefi1s 

05 64005 MassageTherapyCE 5308001 InstructionalServiceContr 
05 64005 MassageTherapyCE 5401002 InstructionalSupplies 
05 64005 MassageTherapyCE 5501001 Conference/MeetingExp-Local 

05 64005 MassageTherapyCE 5909017 SS Fleet Copier/Special Paper 
8008891Subtotal ApprovalLevel: Controller 

Toadjust budget to cover additionalfundingneededin the Massage TherapyProgramfor staff and various expenses. 

1,000.00 
20.00 

3,000.00 
1,815.00 

400.00 

1,000.00 
7,235.00 

7,235.00 

7,235.00 

01/19/18 0008892 

B008892Subto1al 

01 
01 

14025 
14025 

ABE, GED, ESL Programs 
ABE, GED, ESL Programs 

5909018 
5407001 

SS USPS Postage 
AdvertisingExps 

ApprovalLevel: Controller 

151.00 

151.00 

151.00 

151.00 

To adjust budget to cover advertisingexpensesin the Daily Herald·Reflejos. 

01/19/18 B008893 01 15065 LeamingCommons 5503001 

01 15065 LeamingCommons 5501001 
01 15065 LeamingCommons 5502002 

B008893Subtotal 

To adjust budget to provide addffionalfundingneededfor local conference/meetings and in-stale mileage, 

Travel • Out of State 
Conference/MeetingExp· Local 

MileageIn District/ In State 
ApprovalLevel:Controller 

2,500.00 
1,500.00 
4,000.00 

4,000.00 

4,000.00 
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College of DuPage 
Community College District No. 502 

Budget Transfer Report 
January 201 a 

E. Budget Transfer Report 

Budget Adjustment 
Date Number Fund Dept.No. DepartmentName 

01/19/18 8008B94 01 00757 FinancialAffairs 

01 00757 FinancialAffairs 
01 00757 FinancialAffairs 

8008894 Subtotal 

To adjust budget to cover upcomingOPEB actuarial valuation. 

Object 
Number 

5301001 

5503001 
5309001 

Object Name 

Audij Services Exps 

Travel· Out of State 
Other Contractual ServicesExp 

ApprovalLevel:Controller 

Debit 

9,740.00 
9,740.00 

Credit 

6,800.00 

2,940.00 

9,740.00 

01/19/18 BTS011818A 05 61014 Culinary& Travel CE 
05 61014 Culinary& Travel CE 

BTS011818ASubtotal 

To adjust budget to allow for additional ful/.!imefaculty needed. 

5308001 
5103092 

InstructionalServiceContr 
TeachingFaculty,Overload 
ApprovalLevel:Controller 

1,500.00 

1,500.00 

1,500.00 

1,500.00 

01/19/18 BTS011818B 01 15065 LeamingCommons 
01 14230 Testing 

BTS0118188 Subtotal 

To adjust budget to cover additionalfundingneededfor student workers. 

5108002 
5108002 

StudentWorker NON·CSWP 
StudentWorker NON·CSWP 
ApprovalLevel: Controller 

8,000.00 
8,000.00 

8,000.00 

8,000.00 

01/19/18 BTS011818C 05 65003 Private Sector CE 5304001 
05 65003 Private Sector CE 5401002 
05 65003 Private Sector CE 5407001 
05 65003 Private Sector CE 5103040 
05 65003 Private Sector CE 5299902 

BTS011818CSubtotal 

To adjust budget to cover additionalfundingneededfor palt·!ime faculty teaching assignments. 

MaintenanceServicesExps 
InstructionalSupplies 

AdvertisingExps 
Faculty· Pan-Time 

PT alloc Employee Benefits 
ApprovalLevel: Controller 

3,500.00 
70.00 

3,570.00 

1,500.00 
70.00 

2,000.00 

3,570.00 

01/23/18 B008895 01 15065 Leaming Commons 5104501 
01 15065 Leaming Commons 5299901 

01 15065 Leaming Commons 5106002 
01 15065 LeamingCommons 5299902 

B008895Subtotal 

To adjust budget to allow approved requestto change a vacantpositionafter budget was approved. 

ManagerialStaff FT 
FT Allocated EmployeeBenefits 

Clerical Part·Time 
PT alloc Employee Benefits 
ApprovalLevel:President 

17,800.00 
356.00 

18,156.00 

17,800.00 
356.00 

18,156.00 

01/23/18 B008896 01 00467 Counseling& Advising Transfer 
01 00467 Counseling& Advising Transfer 

B008896Subtotal 

To adjust budget to cover additionalvehicleexpense. 

5502002 
5502003 

MileageIn District/ In State 
Vehicle Usage Expense 

ApprovalLevel:Controller 

114.60 

114.60 

114.60 

114.60 

01/25/1B BTS012218A 01 00467 Counseling& Advising Transfer 
01 00467 Counseling& Advising Transfer 
01 00467 Counseling&AdVisingT ransler 
01 00467 Counseling&AdvisingTransler 

BTS012218ASubtotal 

To adjust budg9t and cover the purchase of HP Tablet and related accessories. 

5502002 
5909015 

5909018 
5409002 

Mileage In District/ In State 
SS Copy Center/Signage 

ssUSPS Postage 
Non-Capitalequipment 

ApprovalLevel:Controller 
1,600.00 
1,600.00 

1,000.00 
300.00 
300.00 

1,600.00 

01/26/18 8008B97 01 00833 General Institutional • Ed 
01 00833 General Institutional • Ed 

8008897 Subtotal 

To adjust budget to allow funding for search firm se/'\lices for Provost position. 

5909001 
5309001 

Other Expenditure 
Other Contractual ServicesExp 

ApprovalLevel: Controller 
5,000.00 
5,000.00 

5,000.00 

5,000.00 

01/26/18 B008898 01 00793 Honors Progrm 
01 00793 Honors Progrm 
01 00793 Honors Progrm 
01 00793 Honors Progrm 
01 00793 Honors Progrm 

B008898Subtotal 

To adjust budget to cover studen!·relatedtravel expenses. 

5501001 
5401006 
5502001 

5502002 
5909016 

Conlerence/MeelingExp· Local 
Other supplies 

Travel· In Dist/ In State 
Mileage In District/ In State 

SS Color Copies 
Approval Level: Controller 

150.00 
1,300.00 

200.00 
200.00 

1,850.00 

1,850.00 

1,B50.00 
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College of DuPage E. Budget Transfer Report 
CommunityCollege District No. 502 

Budget Transfer Report 
January 201 e 

Date 
Budget Adjustment 

Number Fund Dept. No. DepartmentName 
Object 

Number Object Name Debit Credit 

01/26/18 B008899 01 00434 WorkforceDevelopment 
01 00434 WorkforceDevelopment 

B008899Subtotal 

Toadjust budget to provide funding for out·Of·state travel for staff. 

5309001 
5503001 

Other Contractual ServicesExp 
Travel • Out of State 

Approval Level: Controller 
2,500.00 
2,500.00 

2,500.00 

2,500.00 

01/26/18 8008900 05 13280 
05 13280 
05 00529 

B008900Subtotal 

FY2018Budgetto be reallocated. 

AUX Campus & EventsAdminstrat 
AUX Campus & EventsAdminstrat 

AUX Misc Auxiliary SeNices 

5106004 
5299901 
5909999 

ClericalOvertime 
Fr AllocatedEmployeeBenefits 

UnanticipatedExpenditures 
ApprovalLevel:Controller 

5,249.14 
5,249.14 

4,338.13 
911.01 

5,249.14 

01/26/18 0008901 01 00393 Teaching/LeamingCntr 5401002 InstructionalSupplies 
01 00393 Teaching/LeamingCntr 5909015 SS Copy Center/Signage 

B008901Subtolal ApprovalLevel:Controller 
To adjust budget to cover additionalexpensesrelatedto the January in-service.300 copies of NL survey and 300 copies of CCSSE. 

500.00 
500.00 

500.00 

500.00 

01/26/18 8008902 01 00485 EnrollmentServices 5309001 
01 00462 CampusCentralDept 5401001 

B008902Subtotal 

To adjust budget to cover additionalslgnageexpensesneededto point students to Campus Central. 

01her Contractual ServicesExp 
Office Supplies 

ApprovalLevel:Controller 
2,000.00 
2,000.00 

2,000.00 

2,000.00 

01/26/18 B008903 01 00697 Police Dept 5409002 Non-Capttalequipment 
01 00697 Police Dept 5304001 MaintenanceServicesExps 
01 00697 Police Dept 5509001 Other Corl! & MeetingExp a 

8008903Subtotal ApprovalLevel:Controller 
ro adjust budget to cover additionalmaintenanceexpensesto fix campus call-boxesand Taser trainingfor apolice officer. 

1,300.00 
300.00 

1,600.00 

1,600.00 

1,600.00 

01/26/18 BTS012518A 03 39003 Field Studies StorageFacility 5303001 ArchitecturalServicesExps 

03 39003 Field Studies StorageFacility 5803001 New Bldgs and Additions 

03 39020 Sally Port Endosure 5804001 BuildingRemodelingExps 

03 39005 UnanticipatedFY18 Projects 5309001 Other Contractual ServicesExp 
BTS012518ASubtotal ApprovalLevel:Boardof Trustees 
To adjust budget in accordance with Board Approvaland move fundingfrom defe"ed projects to other contractual servicesexpense. 

681,000.00 
681,000.00 

54,000.00 
567,000.00 
60,000.00 

681,000.00 

01/26/18 BTS012518B 01 15065 LeamingCommons 5103044 Non-TeachingAssign·PT 

01 15215 WritingAssistanceCenter 5104501 ManagerialStaffFr 
01 15215 WritingAssistanceCenter 5299901 Fr AllocatedEmployeeBenefi1s 
01 15290 TutoringServices 5104501 ManagerialStaffFr 
01 15290 TutoringServices 5299901 Fr AllocatedEmployeeBenefits 

01 15065 LeamingCommons 5102002 Profess/TechStaff, Part-Time 20,000.00 
01 15065 LeamingCommons 5299902 PT alloc Employee Benefits 400.00 
01 15215 WritingAssistanceCenter 5103044 Non-TeachingAssign-PT 44,100.00 

01 15215 WritingAssistanceCenter 5299902 PT alloc Employee Benef~s 882.00 
BTS012518BSubtotal ApprovalLevel:President 65,382.00 

To adjust budget to allow for the funding of various staff needs for the Leaming Commonsand expansion of services offeredon the West Campus, WritingAssistance. 
and Tutoring Centers. 

16,782.00 
19,000.00 
3,800.00 

21,500.00 
4,300.00 

65,382.00 

01/31/18 B008904 

B008904Subtotal 

05 
05 

11701 
11701 

AUX New Philharmonic/OOT 
AUX New Philharmonic/OOT 

5107003 
5106003 

ServiceStaff Temporary 
ClericalTemporary 

ApprovalLevel:Controller 
401.00 
401.00 

401.00 

401.00 

To adjust budget to cover temporaryclericalassistantwho worked on the New Phi/harmonic concert. 

s of 5 



Collegeof DuPage E. Budget Transfer Report 
CammunilyCollegeDistrictNo. 502 

Budget Transfer Report 
February2018 

Budget Adjustment ObJect 
Date Number Fund Dept.No. DepartmentName Number ObjectName Oablt Credit 

TBD TBD 03 39026 InstitutionalAdvancementOffice 5303001 ArchttecturalServicesExpense 23,000.00 
03 39026 InstitutionalAdvancementOffice 5804001 BuildingRemodelingExpense 280,000.00 
03 39005 EmergingProjects 5309001 Other Con1ractual ServicesExpense 303,000.00 

TBD Subtotal ApprovalLevel:Boardof Trustees 303,000.00 303,000.00 
To adjust consttUctionbudgetin accorciance with Febtua,y 2nd Conslnlction PlanningMeeting. 

TBD TBD 03 39025 GeneralCounseVHRAttomeyRehab S303001 Arch~ecturalServicesExpense 20,000.00 
03 39025 GeneralCounseVHRAttomeyRehab 5804001 BuildingRemodelingExpense 193,180.00 
03 39025 GeneralCounseVHRAttorneyRehab 5805001 Equipment·Office 45,000.00 
03 39005 EmergingProjects 5309001 Other Contractual ServicesExpense 258,180.00 

TBD Subtolal ApprovalLevel:Boardof Trustees 258,180.00 258,180.00 

To adjust constructionbudgetin accordance with February 2nd Construe/ion PlanningMeeting. 
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COLLEGE OF DuPAGE 

COMMUNITY COLLEGE DISTRICT NO. 502 

BUDGET TRANSFER FROM CONTINGENCY YEAR·TO·DATE THROUGH JANUARY 31, 2018 

FISCAL YEAR 2018 

GENERAL FUND: 

FROM: TO: 

ACCOUNT ACCOUNT 

MONTH NUMBER DESCRIPTION Amount NUMBER DESCRIPTION AMOUNT 

7/2017 0Ml0-0083:Hi000001 Contingency $ (83,000) 01-90-00833·5605001 General Insurance Exp& $ 60,000 

01·90-00835-5202001 Workers Compensation Ins $ 23,000 

Contingency $ {126,606} 01-10-00341·5806001 Equipment • Instructional $ 27,20010/2017 01-!10-00833-6000001 

01-70-00697-5807001 Equipment • Sel'Vice $ 32,722 

01 ·90-00833-5909001 Other Expenditure $ 66,684 

ORIGINAL 

BUDGET TRANSFER IN TRANSFER OUT CONTINGENCY ACCOUNTS• YEAR TO DATE 

$ 2,000,000 $ . $ 209,606
Education Fund 

$ . $ 209,606$ 2.000,000Total Contingency in General Fund 

E. Budget Transfer Report 

REASON 

Item 8 from 6/22/2017 board meeting, to 
authorize the College to pay the FY2018 
ICCRMC Billing. 

Item 80 from 10/19117 board meeting to 
authorize the College to use contingency funds 
to cover FY2017 carryover expenditures for the 
McAninch Arts Center, Public Safety, and MPTV 
groups. 

ADJUSTED 

BUDGET 

$ 1,790,394 

$ 1,790,394 



F.Legal, Professional, and Search Services 

College of DuPage 
CommunityCollege District No. 502 

ACCOUNTSPAYABLEREPORT 
JANUARY2018 

Professionaland Legal Services for approval to be paid in February 2018 

EXPONENT 

DRINKERBIDDLEREATHLLP 

RATHJEWOODWARDLLC 

DUGGANBERTSCH,LLC 

Total s 

178.50 

1,440.00 

1,720.98 

16,598.00 

19,937.48 



G. Travel Requests 
College of DuPage 

Community College District No. 502 

ACCOUNTSPAYABLEREPORT 
GROUPTRAVELREQUESTS$15,000OR GREATER 

January 2018 

Estimated Travel 
EmployeeName RequutlO Request Date Rt11uestName RequestDescription Group Travel C8blgory Amount 

TalDI so.oo 

College of DuPage 
Community College District No. 502 

ACCOUNTSPAYABLEREPORT 

INOIVIOUAL EMPLOYEE TRAVEL REQUESTS $S,000 OR GREATER 
January 2018 

EstimatedTravel 
EmployeeName RequestID RequestDS18 Request Name RequestDeacrlptian Travel Cablgory Amount 

Total $0.00 



 



  
   

 
 

   
   

 
  

 

 
  

 
      

 
    

 
               

 
 

   
 

 
                 
               
                

 
            

        
 

                
           

         
 

           
            

          
          

           
  

              
              
          

         
               

       
 

              
      

Item 8q 
February 15, 2018 

COLLEGE OF DUPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

Web Re-Design for College of DuPage 

2. REASON FOR CONSIDERATION 

A purchase exceeding the statutory limit of $25,000 must be approved by the Board of 
Trustees. 

3. BACKGROUND INFORMATION 

The current version of the College’s website was launched in January of 2012. Since 
then the site has become outdated visually and it is not mobile friendly. In the last few 
years the percentage of visitors who view our site on mobile devices has continued to 
grow and will soon pass the number of visitors who view the site on desktop computers. 

Additionally, as we move toward incorporating Pathways, we will need to support the 
initiative with communication and content on the website. 

In a survey of our students, faculty and staff completed in the spring of 2017, to which 
1,728 students responded, results pointed to additional areas that could use 
improvement: navigation, search, calendar, use of jargon and content. 

Because of the size of this project and the lean size of our web team, an outside firm 
is needed to complete our re-design. The selected vendor will: conduct additional 
research with prospective students, collect input from College leadership and 
constituency groups, conduct additional research as necessary; present to the re-
design advisory committee regarding research and proposed strategy; based on an 
approved strategy, created information architecture, wireframes, conduct user testing 
and present to the committee two options for visual design. Upon approval of the 
design and architecture, final HTML files will be handed over to Omni Update [our 
content management partner] for implemention in the OU Campus content 
management system. The content management system is the software system used 
to create, manage and host our website. The selected firm will consult with the College 
and Omni Update during the implementation process. 

Costs from Omni Update for implementation will be presented to the Board of Trustees 
separately once those costs are determined. 



  
   

 
 

 
         

           
        

     
         

   
      

    
     

        
       

 
 

         
           

     
      

          
     

 

  

   
 

   
 

   

  

  

  

  
 
        

  
 

      

      

    

    

    

     

    

      

Item 8q 
February 15, 2018 

A legal notice for a Request for Proposal was published on December 22, 2017 in 
the Daily Herald; the invitation was also posted to the College of DuPage 
Purchasing website and distributed to in-district Chambers of Commerce. Eight (8) 
vendors were directly solicited. Seventy-four (74) vendors downloaded the RFP 
documents. A public opening was held on January 23, 2018 at 11:00 a.m. in the 
College of DuPage Purchasing Department Conference Room (BIC 1B03A).  The 
following individuals were in attendance: Jacoby Radford (COD Purchasing 
Manager/Recorder), Susan Castellanos (COD Buyer/Facilitator), John Gandor 
(COD Manager, Fixed Assets and Facilities/Construction Accountant/Agent of the 
Board), and Laurie Jorgensen (COD Director, Marketing & Creative Services). 
Seven (7) proposals were received. Three (3) women/minority owned businesses 
submitted proposals. 

Two (2) proposals were rejected. One (1) of the proposals arrived after the time 
due and was therefore returned to the company. The second proposal did not 
contain a complete proposal response and was rejected as non-responsive to the 
proposal submission requirements. The Respondent failed to notarize the 
signature page in accordance with the RFP requirements nor acknowledge the 
issued addenda. The two proposal rejected were: 

 Barkley REI 

 RDW Group, Inc.dba iFactory 

The following proposals were evaluated: 

 Beacon Technology Company 

 Stamats Inc. 

 Converge Consulting 

 Fastspot 

 VisionPoint Media, Inc. 

The submitted proposals were assessed by an evaluation committee consisting of 
eight (8) employees: 

 Laurie Jorgensen - Director, Marketing & Creative Services. 

 Wendy Parks - Director, Public Relations & Communications 

 Lou Demas - Coordinator, Web Design 

 Pat Moriaty - Web Developer & Designer 

 Amy Calhoun - Coordinator, Marketing 

 Jen Duda - Public Info/Web Specialist 

 Melissa Fanella – CE Program Development Manager 

 Kerri Doherty - Admissions & Outreach 



  
   

 
 

   
 

   

   

  

  

  
 

     
 

 
 

              
             
             

             
 

     
           

 

          
     

Web Re-Design for College of DuPage 

Scoring 

Evalution Criteria Inst ructi ons 

Gene ra l Pricing Work Qualifications Goals & Tota l Tota l 

Require ments Process Experience, Object ives Score Wtd. 
& Background Score 

30% 20% 10% 20% 20% 100% 

Name Score I Wtd. Score ! Wtd. Score I Wtd. Score ! Wtd. Score Wtd. Rank 
Score Score Score Score Score 

Beacon Technology 8.44 2.53 7.75 1.S5 7.50 0.75 8.00 1.60 7.94 1.S9 39.63 8.02 3 

Converge Consult ing 7.13 2.14 4.63 0.93 7.13 0.71 8.31 1.66 7.38 1.48 34.56 6.91 s 
Score betwee n 1 

and 10 (highest) 

Fasts pot 7.25 2.18 7.50 1.50 7.94 0.79 7.38 1.48 8.16 1.63 38.22 7.58 4 ea ch Firm for each 

criteria category. 

Firms with the 

4 Stamats 9.13 2.74 8.81 1.76 8.88 0.89 9.13 1.83 8.63 1.73 44.56 8.94 2 
highest tota l 

weighted scores 

May be sched uled 

VisionPoint Media, Inc. 9.50 2.85 8.50 1.70 9.13 0.91 9.13 1.83 9.44 1.89 45.69 9.18 1 for interviews, if 
des ired. 

6 0.00 0.00 0.00 0.00 0.00 0.00 0.00 
-

I I I I I I 
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The committee assessed the proposals based upon criteria set forth in the RFP: 

 Company qualification, experience and background 

 Ability to meet the goals and objectives of the project 

 Work Process 

 General Requirements 

 Pricing fees 

The evaluation committee’s assessments of the proposing firms are quantified 
below: 

Based on the above evaluation the RFP committee met via phone and internet with 
the three top scoring respondents. Based on the RFP responses and the interviews 
with the finalists, the RFP committee recommends Vision Point Media as the partner 
for the Website Redesign. Key contributing factors to the Vision Point score include: 

 The quality of the designs they have created. Unlike some firms evaluated, 
they don’t have a set style. They create a unique site for each school they 
have worked with. 

 They have deep experience working with community colleges so Vision 
Point understands the College’s unique strengths and challenges. 
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 It was clear from their RFP response and in the interview that hey have a 
significant partnership with Omni Update our content management partner, 
clearly understand the OU Campus platform and have created dozens of 
sites within the platform. 

 Their RFP was clear and detailed regarding how they would meet our 
objectives and their work plan was thorough and well thought out. 

Vision Point is a women/minority owned business. 

The time and cost for the redesign of the website will be spread over two fiscal years. 
In the first year, FY18, $200,000 will be expended, and in FY19 $55,000 will be needed 
to complete the project. 

Budget Status 

FY2017

Prior Year Annual YTD Available

GL Account Spend Budget Spend Balance

01-90-00825-5309001 126,004$   423,550$      96,103$        327,447$      

Marketing & Creative Services : Other Contractual Services Exp

FY2018 Request 200,000$      

FY2019 Request 55,000          

Total  Request 255,000$      

FY2018

 *YTD Spend equals actuals plus 

committed as of 01/31/2018. 

This contract supports Goal #5 of the Strategic Long Range Plan: Cooperating and 
collaborating with all stakeholders in order to advance mutual interests, and specifically 
aligns with Strategic Objectives 5.3: Identify and implement optimal methods of 
communicating with and engaging all College stakeholders. 5.5: Modernize College 
of DuPage’s website and other interfaces to improve functionality, information 
accessibility and user friendliness. 

This purchase complies with State Statute, Board Policy and Administrative 
Procedures. 

4. RECOMMENDATION 

That the Board of Trustees awards design services for the College’s Website Redesign 
project to Vision Point Media, Inc., 3210 Fairhill Drive, STE 150 Raleigh, NC 27612 at 
a total cost not to exceed $255,000. 

Staff Contact: Laurie Jorgensen, Director, Marketing & Creative Services 
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BOARD APPROVAL 

SIGNATURE PAGE FOR 

WEB RE-DESIGN FOR COLLEGE OF DUPAGE 

ITEM(S) ON REQUEST 

That the Board of Trustees awards design services for the College’s Website Redesign 
project to Vision Point Media, Inc., 3210 Fairhill Drive, STE 150 Raleigh, NC 27612 at 
a total cost not to exceed $255,000. 

BOARD CHAIR DATE 

BOARD SECRETARY DATE 



 



 
 
 

 
 

 
 

 
 

 

 

 
  

 

  
    

 
  

 
   

   
 

  
 

   
   

   
   

 
  

   
  

  
  

 
   

   
  

 
 

 
   

   
 

  
  

 

Item 9 
February 15, 2018 

COLLEGE OF DUPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

Contract with Delores Olmedo Museum in Mexico to exhibit 26 pieces of rare, 
original Frida Kahlo artwork at the College for three (3) months during the 
Summer of 2020 for a total cost of $450,000.00. 

2. REASON FOR CONSIDERATION 

A contract exceeding the statutory bid limit of $25,000 must be approved by the 
Board of Trustees. 

3. BACKGROUND INFORMATION 

Thanks to Mr. Alan Peterson, one of the founding community members of the 
College of DuPage, and lifetime patron of the McAninch Arts Center, we have 
been presented a unique opportunity to host a world-class exhibit featuring 26 
pieces of the most iconic Mexican female artist of the 20th century, Frida Kahlo. 
Mr. Peterson has a close personal relationship with the Director of the Museo 
Dolores Olmedo, a non-profit organization, and owners of this extraordinary 
collection. With a value of $113,000,000, the proposed loan would consist of 19 
original oil paintings and seven (7) works on paper to be exhibited at the Cleve 
Carney Art Gallery. This exhibition would elevate the status and profile of the 
Gallery, College of DuPage and the MAC, and is an unprecedented opportunity. 

The Academic Affairs Division has identified many and varied ways that the 
exhibit could benefit our students, faculty, and staff. In addition to clear 
alignment with a variety of fine arts and humanities disciplines, there would be 
benefits to all students in terms of cultural growth and awareness. 

There are no Frida Kahlo paintings in any public collection in the Chicagoland 
area. That means that the art we will be showing here may offer the only 
opportunity for people in this region to view her work in person. 

We envision the main exhibition of work in the Cleve Carney Art Gallery, with 
supporting historical exhibits in the McAninch Arts Center Lobby from June 1, 
2020, through August 31, 2020. Also, a high-quality catalog will be produced to 

http:450,000.00
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accompany the exhibition, related theatrical programming will be presented, and 
engaging outreach and educational lectures and events will be offered. 

The fee to be paid to the Delores Olmeda Museum of $450,000.00 is based on 
the value of this rare art, market demand, typical admission figures and historic 
attendance records. 

The exhibit will be open six (6) days per week, and we anticipate at minimum an 
average of 1400 people per day and admission revenue of $1,856,400 based on 
an average $18 entrance fee. Research shows that recent US exhibitions far 
exceeded these estimates. Also, we believe we can raise an additional 
$250,000.00 through grants, sponsorships, fundraising events and donations to 
cover our costs and any unexpected expenses. We project that souvenir sales, 
concession sales, and surrounding related events will generate approximately 
$150,000 for the McAninch Arts Center, and Cleve Carney Gallery. The total 
revenue projection is $2,210,400 

The total surrounding expenses to insure, display, secure, staff and operate this 
exhibit are anticipated to be $2,090,905. 

Budget Status – Not applicable 
The current request is a deposit and will be handled as a prepaid expenditure in 
accordance with generally accepted accounting principles. The College will 
recognize the expenditure in FY2020-21. 

This contract supports the following goals and objectives of the College’s 
Strategic Long Range Plan: 

Goal #5 Relationships, and Strategic Objective 5.6 “Identify, assess and enhance 
College of DuPage’s community outreach activities, with a focus on the visual 
and performing arts.” 

Goal 2: Value-Added Education College of DuPage is committed to going beyond 
standard expectations and providing something more to the students and 
communities we serve. 

Goal 6: Innovativeness College of DuPage is committed to making meaningful 
change that enhances organizational effectiveness and adds new value for 
stakeholders. To accomplish this, we will 6.1 Foster an innovative culture and 
climate by encouraging (risk-free) experimentation and the sharing of best 
practices by all employees. 

Goal 7: Financial Stewardship 7.2 Develop a financial model that identifies new 
revenue sources while eliminating the reliance on State of Illinois apportionment 

http:250,000.00
http:450,000.00
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funds. 7.4 Increase philanthropic giving in order to increase access to education 
and to enhance cultural opportunities for the community. 

This purchase complies with State Statute, Board Policy and Administrative 
Procedures. Contracts for the services of individuals possessing a high degree of 
professional skill where the ability or fitness of the individual plays an important 
part are exempt from bidding under Illinois Public Community College Act, 110 
ILCS 805/3-27.1 (a). 

4. RECOMMENDATION 

That the Board of Trustees approves a contract with Delores Olmedo Museo to 
loan the Frida Kahlo exhibit of 26 pieces to the College for $450.000.00, in 
accordance with the following payment schedule: 

Proposed Schedule of payments 
Deposit of $50,000.00 to be paid upon signing of contract February 2018 
Payment of 100,000.00 July 30, 2018 
Payment of $100,000.00 July 30, 2019 
Payment of $100,000.00 May 15, 2020 (ten days prior to opening) 
Payment of $100,000.00 upon delivery of the art May 25, 2020 

Staff Contact: Diana Martinez, Director, McAninch Arts Center 

http:100,000.00
http:100,000.00
http:100,000.00
http:100,000.00
http:50,000.00
http:450.000.00
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BOARD APPROVAL 

SIGNATURE PAGE FOR 

Contract with Delores Olmedo Museum in Mexico to exhibit 26 pieces of rare, 
original Frida Kahlo artwork at the College for three (3) months during the 
Summer of 2020 for a total cost of $450,000.00. 

ITEM(S) ON REQUEST 

That the Board of Trustees approves a contract with Delores Olmedo Museo to loan the 
Frida Kahlo exhibit of 26 pieces to the College for $450,000.00, in accordance with the 
following payment schedule: 

Proposed Schedule of payments 
Deposit of $50,000.00 to be paid upon signing of contract February 2018 
Payment of 100,000.00 July 30, 2018 
Payment of $100,000.00 July 30, 2019 
Payment of $100,000.00 May 15, 2020 (ten days prior to opening) 
Payment of $100,000.00 upon delivery of the art May 25, 2020 

BOARD CHAIR DATE 

BOARD SECRETARY DATE 

http:100,000.00
http:100,000.00
http:100,000.00
http:100,000.00
http:50,000.00
http:450,000.00
http:450,000.00


  

   

  

 

 

 

 

              

  

 

  

   

  

  

 

 

 

 

 

  

  

 

 

 

 

 

 

 

 

 

   

 

 

 

 

 

 

  

 

  

 

 

  

 

 

 

INCOME 

Frida Kahlo Exhibit - draft budget 

Based on open 6 days week 52 hrs. 100-200 ppl per hour 8000 per week/1 

Donations 

Alan Peterson 

Donors 

Opening Night Gala Event 

Grants 

NEA 

DuPage Community Foundation 

Illinois Arts Council 

Sponsors 

Bank Sponsor 

Other sponsor 

Other 

Other 

Ticket Sales 

Exhibit admissions 

Event admissions 

Merchandise Sales 

Bags, Mugs, Magnets 

Posters 

Tshirts 

$2,210,400 TOTAL INCOME 

EXPENSES 

Concessions Profit 

Art/contract costs 

Contract Artist Fee 

Transport Art to/from airport 

Transport of officials 

Insurance 

Registrar/Appraiser 

Ticketing System 

Venue 

Lighting 

Humidity monitor 

Installation Crew 

Movable walls 

Wall locks 

Security Installation 

Signage/wrap window banners 

Souvenir area shelving 

Merchandising 

License fees 

Merchandise items 

Display shelves 

Marketing 

Fees (PR & Advertising) 

Branding 

Press (promotional event) 

Advertising 

Print materials 

Website creation 

Outdoor banners 

Postage 

Lobby displays 

Educational materials 

Video monitors 

Video creation 

60 Walking tour headsets 

Catalog 

Staffing 

Box office 

Group sales representative 

Gallery Attendants 

Project manager 

Shuttle bus drivers (2) 

3 Parking coordinators 

Security guards 

$2,090,905 TOTAL EXPENSES 

Contingency - Miscellaneous 

NET PROCEEDS 

$75,000 

$10,000 

$25,000 

$40,000 

$115,000 

$50,000 

$50,000 

$10,000 

$60,000 

$25,000 

$20,000 

$10,000 

$5,000 

$1,856,400 

$1,814,400 

$42,000 

$12,000 

$12,000 

$20,000 

$60,000 

$450,000 

$10,000 

$10,000 

$117,635 

$2,000 

$20,000 

$25,000 

$18,000 

$6,000 

$25,000 

$2,500 

$348,000 

$8,000 

$10,000 

$5,000 

$20,000 

$2,000 

$50,000 

$5,000 

$10,000 

$100,000 

$10,000 

$4,000 

$2,000 

$10,000 

$20,000 

$10,000 

$10,000 

$11,000 

$100,000 

$66,690 

$25,000 

$74,800 

$70,000 

$20,000 

$21,600 

$211,680 

$104,000 

$609,635 

$442,500 

$27,000 

$211,000 

$131,000 

$489,770 

$180,000 

$119,495 
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Item 10 
February 15, 2018 

COLLEGE OF DUPAGE 
REGULAR BOARD MEETING 

BOARD APPROVAL 

1. SUBJECT 

Financial Reports: AlphaGraphics - Wheaton 

2. REASON FOR CONSIDERATION 

In previous meetings of the Board of Trustees, Secretary Fenne has publicly 
disclosed her intent to abstain from voting upon motions to approve the 
College’s Financial Reports whenever those reports reflect payments to 
AlphaGraphics of Wheaton, Illinois. In disclosing her intent to abstain, Secretary 
Fenne has read a statement in substantially the following form: 

As it relates to the Policy Manual – Board Policy 15-28 I would like to 
publicly disclose my employment at AlphaGraphics Wheaton. The 
current Financial Reports of the College of DuPage reflect a payment 
to Alpha Graphics Wheaton. My employer has had a relationship with 
the College of DuPage for several years prior to my election to the 
Board and regularly directs invoices for completed projects to the 
College. It is my wish to always be transparent and ethical in my 
actions, therefore I will abstain from voting on these Financial Reports. 

As a result of Secretary Fenne’s abstentions, however, she has been precluded 
from voting upon any portion of the Financial Reports whenever an 
AlphaGraphics item has been included. To remedy this problem of overbreadth, 
it is proposed that, whenever an AlphaGraphics item is to be included in the 
Financial Reports, a separate board item pertaining only to a separate 
AlphaGraphics Financial Report be included on the meeting Agenda. This will 
permit Secretary Fenne to exercise her discretion to abstain from voting as to 
this item only, not to the entirety of the Financial Reports. 
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3. BACKGROUND INFORMATION 

During the month 
Wheaton included: 

of January 2018, disbursements to AlphaGraphics – 

AP TYPE PAYEE 
CHECK 
DATE 

CHECK 
NO. 

AMOUNT DESCRIPTION 

Invoice Alphagraphics 1/17/2018 IM*0229828 $ 2,784.00 Printing Expense 
<$15,000 Wheaton 

4. RECOMMENDATION 

That the Board of Trustees approves the disbursements for AlphaGraphics – 
Wheaton. 

Staff Contact: Brian Caputo, VP Administration, CFO and Treasurer 
Scott Brady, Interim Controller 

http:2,784.00
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BOARD APPROVAL 

SIGNATURE PAGE FOR 
FINANCIAL REPORTS – ALPHAGRAPHICS – WHEATON 

ITEM(S) ON REQUEST: 

THAT THE BOARD OF TRUSTEES APPROVES THE FINANCIAL REPORTS – 
ALPHAGRAPHICS - WHEATON FOR THE PERIOD ENDED JANUARY 31, 2018 

BOARD CHAIRMAN DATE 

BOARD VICE-CHAIRMAN* DATE 

* Secretary Fenne abstained from voting on this item and provided the following statement: 
“As it relates to the policy manual of the Board of Trustees, Policy 15-28, I would like to publicly 
disclose my employment at AlphaGraphics Wheaton. This item pertains to a current financial 
report of the College of DuPage reflecting a payment to Alphagraphics Wheaton. My employer 
has had a relationship with the College of DuPage for several years prior to my election to the 
Board and regularly directs invoices for completed projects to the College. It is my wish to 
always be transparent and ethical in my actions. Therefore, I will abstain from voting on this 
Financial Report.” 


	Cover Page
	Agenda
	1. Call to Order / Pledge of Allegiance / Roll Call
	2. Closed Session (until approximately 7 p.m.)
	3. Return to Open Session
	4. Public Comment
	5. Reports
	d. Budget Committee Report
	a. Chairman's Report
	b. Student Trustee Report
	c. President's Report
	Enrollment Update
	Earl Dowling, Vice President Student Affairs & Institutional Advancement


	6. Presentations
	HLC Update
	Dr. Richard Jarman, Professor Chemistry

	Math Initiative
	Dr. Mary Hill, Professor Mathematics
	Adjunct Faculty Space Briefing
	Dr. Chuck Currier, Vice President Information Technology & Facility and Construction
	Dr. Donna Stewart, Interim Vice President Academic Affairs

	Pathways Update
	Jane Smith, Director, Enrollment Services



	7. INFORMATION
	a. Personnel Items
	b. Financial Statements
	c. Gifts & Grants Report
	d. Construction Change Orders
	e. Monthly Construcction Update

	8. CONSENT AGENDA
	a. Administrator Reappointments
	b. Compensation for Classified, Managerial and Administrators
	c. Loyola Paramedic Hospital Training
	d. Contract for Orchestra Conductor July 1, 2018 - June 30, 2020
	e. Contract for Orchestra Manager July 1, 2018 - June 30, 2020
	f. Extension of Lease for Office Space at 2525 Cabot Drive, Lisle, IL
	g. Acceptance of Treasurer's Surety Bonds
	h. Bond Counsel Services Agreement with Kutak Rock LLP
	i. Radio Research Consortium Contract to provide Nielsen Audio PPM Data for WDCB
	j. Apple Computer Purchases for the FY18 IT Replacement Plan
	k. TouchNet Payment Suite Application Subscription Program (ASP) Agreement Extension
	l. General Contractor for Student Resource Center (SRC) Conference Center Upgrade Project
	m. Reimbursement of Expenses to Dr. Ann E. Rondeau
	n. Minutes of the January 18, 2018 Regular Board Meeting
	o. Personnel Action Items
	p. Financial Reports
	q. Web Re-Design for College of DuPage

	9. Approval: Contract with Delores Olmedo Museum in Mexico to exhibit 26 pieces of rare, original Frida Kahlo artwork
	10. Approval: AlphaGraphics Wheaton Financial Reports
	11. Trustee Discussion
	12. Calendar Dates/Campus Events
	13. Closed Session
	14. Adjourn
	Item 8m Approval President Reimbursable Expenses_Supporting Documentation.docx.pdf
	Expense Report
	January Cell Phone 01.13.18
	ICCCP Joint Meeting-Council & Forum Expense Report
	FOLIO-8059-XLadya
	Breakfast 01.26.18
	Pages from Joint Mtg and ICCCP January 2018 Meeting Packet-REVISED
	ICCCP Joint Meeting-Council & Forum 01.25.18
	Jan 2018 CHEA Expense Report
	Jan. 31 Uber Receipt
	Taxi_Airport to Home 01.31.18
	Parking 01.29.18
	Parking 01.28.18
	Baggage Receipt 01.27.18
	INV2103308_RONDEAU_ANN_KKRRSK
	Travel Request_approved 01.09.18
	CHEA January 2018 Board Meeting Attendance


	NO I will not attend: 
	NO I will not attend_2: 
	NO I will not attend_3: 
	NO I will not attend_4: 
	Board Member Name: Ann Rondeau
	1: NA
	Number of nights requested: NA
	2: NA
	Check Box1: Yes
	Check Box2: Yes
	Check Box4: Yes
	Check Box12: Yes
	Check Box13: Yes
	Check Box14: Off
	Check Box15: Off
	Check Box18: Yes
	BOARD INFORMATION: 
	11: 
	Invest Type HoldingType: 
	302: 
	281: 
	291386778: 
	120 o99c: 
	020 Jfl74Hf  LOL: 
	ooo L: 
	undefined: 
	L: 
	undefined_2: 
	1_2: 
	2_2: 
	3: 
	4: 
	5: 
	1_3: 
	2_3: 
	3_2: 
	4_2: 
	Inception 3212016: 
	Operating Funds  ML 6 Month TBill: 
	063: 
	1_4: 
	2_4: 
	3_3: 
	020 Y1urUJLIloJWlo1JLw0: 
	1_5: 
	2_5: 
	3_4: 
	4_3: 
	Inception 4202016: 
	Bond Funds  30 Day TBiI: 
	Custody Statement Reconciliation: 
	306066884: 
	BMO e Global Asset Management: 
	Portfolio: 
	Benchmark: 
	undefined_3: 
	Contribution to Duration: 
	Row1: 
	Row2: 
	Portfolio  Benchmark: 
	fill_5: 
	fill_6: 
	Row1_2: 
	Aaa Aa A Baa Ba B Caa Ca C D NR NA CASH: 
	20 40 60 80: 
	30: 
	CASH: 
	MM: 
	Total: 
	undefined_4: 
	911 FY17Row1: 
	911 FY17Row2: 
	40000000: 
	Net of Operating CashInvestments Available to Pay Operating Expenses: 
	1_6: 
	2_6: 
	undefined_5: 
	undefined_6: 
	2432600: 
	150000: 
	undefined_7: 
	5666900: 
	fill_4: 
	370000: 
	day of: 
	2018 by: 
	Administrator: 
	President: 
	Dated and returned this: 
	day of_2: 
	Administrator_2: 
	President_2: 
	Dated and returned this_2: 
	2018 by_2: 
	Administrator_3: 
	Dated and returned this_3: 
	day of_3: 
	Administrator_4: 
	President_3: 
	day of_4: 
	2018 by_3: 
	Administrator_5: 
	President_4: 
	Dated and returned this_4: 
	day of_5: 
	Administrator_6: 
	President_5: 
	day of_6: 
	2018 by_4: 
	Administrator_7: 
	President_6: 
	day of_7: 
	2018 by_5: 
	Administrator_8: 
	President_7: 
	Dated and returned this_5: 
	day of_8: 
	Administrator_9: 
	President_8: 
	day of_9: 
	2018 by_6: 
	Administrator_10: 
	President_9: 
	day of_10: 
	2018 by_7: 
	Administrator_11: 
	President_10: 
	Dated and returned this_6: 
	day of_11: 
	Administrator_12: 
	President_11: 
	Dated and returned this_7: 
	day of_12: 
	Administrator_13: 
	President_12: 
	Dated and returned this_8: 
	dayof: 
	Administrator_14: 
	President_13: 
	Dated and returned this_9: 
	day of_13: 
	Administrator_15: 
	President_14: 
	Dated and returned this_10: 
	day of_14: 
	Administrator_16: 
	President_15: 
	Dated and returned this_11: 
	day of_15: 
	Administrator_17: 
	President_16: 
	Dated and returned this_12: 
	day of_16: 
	Administrator_18: 
	President_17: 
	Dated and returned this_13: 
	day of_17: 
	Administrator_19: 
	President_18: 
	Dated and returned this_14: 
	day of_18: 
	Administrator_20: 
	President_19: 
	Dated and returned this_15: 
	day of_19: 
	Administrator_21: 
	President_20: 
	day of_20: 
	2018 by_8: 
	Administrator_22: 
	President_21: 
	day of_21: 
	2018 by_9: 
	Administrator_23: 
	President_22: 
	Dated and returned this_16: 
	day of_22: 
	Administrator_24: 
	President_23: 
	Dated and returned this_17: 
	day of_23: 
	Administrator_25: 
	President_24: 
	day of_24: 
	2018 by_10: 
	Administrator_26: 
	President_25: 
	Dated and returned this_18: 
	day of_25: 
	Administrator_27: 
	President_26: 
	day of_26: 
	2018 by_11: 
	Administrator_28: 
	President_27: 
	Dated and returned this_19: 
	day of_27: 
	Administrator_29: 
	President_28: 
	day of_28: 
	2018 by_12: 
	Administrator_30: 
	President_29: 
	day of_29: 
	2018 by_13: 
	Administrator_31: 
	President_30: 
	day of_30: 
	2018 by_14: 
	Administrator_32: 
	President_31: 
	Dated and returned this_20: 
	day of_31: 
	Administrator_33: 
	President_32: 
	Secretary: 
	Date: 
	I certify that I am not in default on an educational loan guaranteed by the State in: 
	I certify that I am in default on an educational loan guaranteed by the State in the: 
	Kirk Muspratt Artist: 
	Date_2: 
	Diana Martinez: 
	Date_3: 
	Brian Caputo: 
	Date_4: 
	BO: 
	BO_2: 
	I certify that I am not in default on an educational loan guaranteed by the State in_2: 
	I certify that I am in default on an educational loan guaranteed by the State in the_2: 
	Paula Cebula Orchestra Contractor: 
	Date_5: 
	Diana Martinez_2: 
	Date_6: 
	Brian Caputo_2: 
	Date_7: 
	BO_3: 
	BO_4: 
	BOARD APPROVAL: 
	BOARD CHAIR: 
	DATE: 
	BOARD SECRETARY: 
	DATE_2: 
	That we Brian W Caputo: 
	a corporation organized and existing under the: 
	in the aggregate and noncumulative penal sum of SeventySeven Million and no100: 
	WHEREAS the said Principal has been elected or appointed to or holds by operation of law the office of Treasurer: 
	undefined_8: 
	19th: 
	day of Jaoiwry: 
	Cynthi aL Choren: 
	known lo me to be lhe AttorneyinFact of: 
	that executed the within instrwnent and acknowledged to me that such corporation executed the same: 
	Commission Expires 09052021: 
	I: 
	Beelman Sandra L Ham 1: 
	Beelman Sandra L Ham 2: 
	Beelman Sandra L Ham 3: 
	That we Brian W Caputo_2: 
	as Principal and The Ohio Casualty Insurance Company  a corporation organized and existing under the: 
	IL: 
	in the aggregate and noncumulative penal sum ofSeven Hundred SixtyFive Thousand and no100: 
	levies assessments etc with the collection of which he may be chargeable by reason of his election or appointment as aforesaid: 
	undefined_9: 
	OFFICIAL SEAL: 
	19th clay of January: 
	that executed the within instrument and acknowledged to me that such corporation executed the same: 
	undefined_10: 
	JHISfClllFA119RNEY IS NoTVAlltllJNLrfis PRINTED oN REDijACKGHOUND: 
	Beelman Sandra L Ham 1_2: 
	Beelman Sandra L Ham 2_2: 
	BOARD APPROVAL_2: 
	By: 
	Name: 
	Title: 
	Date_8: 
	Board Chair: 
	Date_9: 
	Secretary_2: 
	Date_10: 
	DATE_3: 
	BY: 
	TITLE: 
	DATE_4: 
	Board Chair_2: 
	Date_11: 
	Secretary_3: 
	Date_12: 
	undefined_11: 
	Date_13: 
	Date_14: 
	Chairman Board of Trustees: 
	Date_15: 
	Date_16: 
	Date_17: 
	Chairman Board of Trustees_2: 
	Date_18: 
	Check Closed: 
	26 Jan18 733 AM: 
	Date_19: 
	undefined_12: 
	undefined_13: 
	Date_20: 
	Vice President Administration and Treasurer CFO: 
	Date_21: 
	Chairman Board of Trustees_3: 
	Date_22: 
	Date_23: 
	Received from: 
	Ceb tare lrom: 
	To: 
	Driver: 
	Cab: 
	Account: 
	undefined_14: 
	Tranact 0000000056166: 
	undefined_15: 
	Date_24: 
	undefined_16: 
	Christine Fenne Secretary: 
	Deanne Mazzochi Chairman: 
	BOARD APPROVAL_3: 
	Chase Concentration Account: 
	fill_4_2: 
	14054085: 
	undefined_17: 
	2901553: 
	Direct Deposits ChecksRow1: 
	Alrloc: 
	Bartlzon tvt ol Now Englald Inc: 
	Total_2: 
	Ai90392: 
	lfwoa51sooo: 
	lrwolco15000: 
	12113117: 
	IM02B56l: 
	lnYok415000: 
	SchoolSpocQlylnc: 
	IMC229555: 
	lnYok415000_2: 
	1211317: 
	IMo212: 
	lnYok15000: 
	ilrbizoo Llg11 al Now Eng Inc: 
	12115117: 
	IM022965S: 
	lnYok115000: 
	01oo18: 
	IM02251lll: 
	lnYok15000_2: 
	01oo18_2: 
	IM0225139: 
	EleciriilyEllf1o: 
	lnYok15000_3: 
	Ullm Eloalor Sellico Inc: 
	0UljN8: 
	IM022870: 
	Olher Cootrai se Expo: 
	415000: 
	415000_2: 
	GnI lBku HlgllorEHHlm GuarmiCoqxroon: 
	01wi8: 
	IMG2971: 
	Woge Assiirmonts: 
	kivola 415000: 
	01Al411B: 
	IM022572: 
	Wog Assiirm115: 
	IM022513: 
	W11g11AssurnlllE: 
	lnvolco415000: 
	komatlcrial Mioo al Oporollng Enginoor: 
	tM022SI: 
	Pm411ssionalDu1115: 
	15000: 
	Otb  Glenn B s1  ms: 
	01Al4118: 
	IM022S75: 
	Woge: 
	415000_3: 
	lnvoi0415000: 
	The Rooo8y Law Filffl PC: 
	01Al4118_2: 
	IMIZ976: 
	Wege AssiiPnen: 
	o 15000: 
	Olll4IB: 
	IMIZ9741: 
	Wag AssiiPnen: 
	IM0221748: 
	 15000: 
	Tolan  Klsanos: 
	IMll229749: 
	Wege AsslPnonts: 
	lnmio 15000: 
	lnvoi0415000_2: 
	WollmBn WIDKi  Roi Co  llA: 
	010418: 
	IM0229i50: 
	Iago AsslPnnts: 
	010418_2: 
	IMIZ9751: 
	Wg AsslPnents: 
	 15000_2: 
	lnWlo 15000: 
	PomoorGlenEllyn: 
	01108: 
	IM0229787: 
	OthK: 
	1Mil229788: 
	USPSPIIII: 
	lnWI 15000: 
	lnwto 515000: 
	ATT Crol Slnm: 
	OtMi18: 
	IM02287a9: 
	TelepnnEpenso: 
	0111118: 
	IMD229780: 
	Telepnn EIO: 
	ln00 415000: 
	0111118_2: 
	1M11229791: 
	ln00 15000: 
	TolqmlEpnso: 
	lnoi 15000: 
	llI Forres Enlel1akrmenl lnr: 
	0111118_3: 
	IM0229793: 
	Other CGlnlClualEqerio: 
	I 515000: 
	IT Malenano Sellic: 
	1 515000: 
	01111118: 
	Pilnoy Biwos Prpo: 
	lfwoko 15000: 
	15000_2: 
	Cokrnbl8 MISls Manogemont: 
	mi Conlraclual Sewiros: 
	ir1Yoico515000: 
	Aontalfscllily: 
	415000_4: 
	011M8: 
	Makttonano SeMc Expensa: 
	415ooo: 
	Cootraclllal s Expo: 
	415000_5: 
	AFM  EP Fi: 
	0111m8: 
	IMIZ9il0: 
	Olhor Contraciual  Epero: 
	lnYolc 415000: 
	AAFPE ArnorxanAs lor Pral EHetm: 
	0117118: 
	IM0229111 I: 
	Duos: 
	S1sooo: 
	lnlllca415000: 
	01117IB: 
	IMIZlll12: 
	OthorConttaotual s E: 
	IMIZl813: 
	Rotiroo Hallhcfil Paymorrt: 
	klvoco 15000: 
	iocuro10Doatn10oruclioolnc: 
	IMW28814: 
	Rolu imlI Expon: 
	lrlvoio415000: 
	lnvoio415000: 
	Adair Emorpriso n: 
	OIMl18: 
	IM02281115: 
	OlherC SeMos Epenso: 
	OIM18: 
	IMIZ9816: 
	MalnloServlrs: 
	lnvoi0415000_3: 
	Dir 15000: 
	MancaAUIOPorts: 
	OIMI: 
	IM0229817: 
	IM0229111: 
	fH Ho ii Cuslooy al Olhari: 
	DlrulmI SLRJiio: 
	515000: 
	lnlDiro 415000: 
	Aagas Inc: 
	01111118_2: 
	IM0229819: 
	OVos: 
	01111118_3: 
	IMD22YBll: 
	Equlpmonl  lnstrullnal: 
	lnlDiro 415000_2: 
	In 15000: 
	0111118_4: 
	1MD22Y1121: 
	VehkloSLllllkrs: 
	IM0229822: 
	lnWI 15000_2: 
	01111111: 
	IM02291123: 
	Olhor Cmlreluol Sorvicos E: 
	lnwt 15000: 
	undefined_18: 
	0117118_2: 
	10229824: 
	Equipmenl: 
	lnvoo 515000: 
	01117118: 
	IM112281125: 
	1415000: 
	oJioIElorlrtri: 
	0111m8_2: 
	IM022512S: 
	Purctiao 1or Aosalo: 
	In 15000_2: 
	Migalor Rooollls  Mlsl Managerneol Inc: 
	fll1718: 
	IM0229621: 
	tbCapilol equlpmOJII: 
	 15000_3: 
	0117NB: 
	IM0229629: 
	AmortmE: 
	rucllcrial Scrppli: 
	lfwoko 515000: 
	a1117M8: 
	IM002111JO: 
	lGllnlere: 
	lrwolco 15000: 
	hnazwCWJlLLC: 
	0117118_3: 
	lrwolco 15000_2: 
	1onan libray Aosoclalioo  CHOICE Ma: 
	0117118_4: 
	IM022111l2: 
	Books no BmgCoss: 
	415000_6: 
	0111118_5: 
	IM02233: 
	GoolorMrliI Exponso Lllcol: 
	lnYok415000_3: 
	S15ooo: 
	OIM18_2: 
	IM02291134: 
	Rotweo H Paymorrt: 
	IM022183S: 
	Rotweo Healihcart Pa: 
	415000_7: 
	irerrlallUnilormSevffl: 
	IM0221636: 
	lnolrulmal Serco CclnlCls: 
	rnoiat415000: 
	Amell Sloo SLWllCompany: 
	0111718: 
	IM0229837: 
	ffiOirt 415000: 
	lnolct 415000: 
	01Ml18: 
	IM02298311: 
	I SLRJiio: 
	nolct 415000: 
	Tllo ssoclated Prw: 
	IM0229114ll: 
	and Blndng Costs: 
	Dir 15000_2: 
	ssoclrllioolc career and Termlool Edtlrno: 
	0111118_6: 
	IM0229541: 
	Olher Cmlreluol Servlros EfOrISO: 
	Olher 111111ria  Stppil E: 
	lnoio 415000: 
	ln1io 415000: 
	0117118_5: 
	IM0229842: 
	Telepro Epenso: 
	lnWl0415000: 
	MarlAU: 
	IM0229144: 
	OIiier CclnlClual Srwes Elenso: 
	lnWlo 15000_2: 
	011718: 
	IM0229645: 
	CaiSlllirn5 Eqenso: 
	lnooc 15000: 
	Bokor Taylor Elds: 
	IM022966: 
	FMarnonanc5oricExponoo: 
	lnlDto 515000: 
	a1111118: 
	Books ancl lllndi1g Costs: 
	1 15000: 
	Ooreno Bargor: 
	IM0221fiffl: 
	Olhor Cootracrual s Expo: 
	lnvok 15000: 
	lnvoko 15000: 
	umBarkoo2i: 
	0111718_2: 
	IM9: 
	RotirooPaymorrt: 
	lfwoko 515000_2: 
	0111718_3: 
	IMOmlSO: 
	Rotiroo H Paorrt: 
	IM02298S1: 
	ConloroMootilg Epenso  Local: 
	lnvoko 415000: 
	Jomilr Barran: 
	0111718_4: 
	IM022112: 
	Olhor Conlraciuol Sorc Epenso: 
	15000_3: 
	alrlcia Bolrnoml: 
	011718_2: 
	IM02291153: 
	lnvoico 415000: 
	OMl18: 
	IM0229154: 
	im HlllltalIII FBllllent: 
	515000_2: 
	i1sooo: 
	01111118_4: 
	IM0229855: 
	sLllllkr: 
	IMD22985S: 
	Jlellra HlitGaro PafflOJII: 
	41000: 
	01117MB: 
	IM0Ul857: 
	Aotne Hllllcart Payments: 
	411000: 
	0111m1: 
	IM2i658: 
	Rotnt Hllhcirt Payments: 
	415000_8: 
	11ln Bergeson: 
	miico Sl000: 
	Efik: 
	011718_3: 
	IM022illo0: 
	Rooio Haicnt PainW: 
	locklDopooillPapti: 
	lrlvQSl000: 
	NlldBilbo: 
	011718_4: 
	IMlm9861: 
	Exper: 
	lrvoia SIS000: 
	01117118_2: 
	IMOllle62: 
	C011Jlan Elpens: 
	15000_4: 
	Oln7IB: 
	IM02291163: 
	Olhef Con Servios Enst: 
	lnlmi 15000: 
	MtBolt: 
	lnlffli1 c15000: 
	 orJ Ha11as Inc: 
	01M718: 
	IM0229864: 
	CmsJanExponoo: 
	IMW29165: 
	rrd llmng Cost: 
	lnlrOia S 15000: 
	OIM7118: 
	1M0229851l: 
	EquipmonlmslJllIIDnal: 
	lnlr0io1SOOO: 
	01MltB: 
	IMll229iil: 
	Rilm Heahara Paenll: 
	lnwc 415000: 
	Malllrlns1ord: 
	lnoico 15000: 
	0117118_6: 
	IMll229869: 
	Flnl9HoldlnC4A1odolOllm: 
	lnlllice 515000: 
	Jtmiiar Braun: 
	Reira11 HMlhlra PaUlllfln: 
	Ot17t8: 
	IM0229870: 
	SlWo1er NONCSWP: 
	lrwolce 415000: 
	01117118_3: 
	IMllffii71: 
	lnstnticnalSupplles: 
	lnlOiro 415000: 
	BraaklhrJ Boverage lllno UC: 
	0117118_7: 
	IMD221B72: 
	PulCMSe lor Aesal: 
	Imai 15000: 
	Bmils Inc: 
	0117118_8: 
	IM0229173: 
	FllllllCICharce  enls: 
	lrMlicoS15000: 
	 415000: 
	BrtlllllOls: 
	01718: 
	1111012987: 
	Oflor CmrBC1ual Sorvico6 EJero: 
	01117111: 
	IM029175: 
	lnslniclltw Supplies: 
	415000_9: 
	Brollllellslnc: 
	a111m1: 
	IM0129876: 
	lns1n11tw Suppllos: 
	lrwolro115000: 
	lwyllLldoy: 
	0111718_5: 
	lrwolroS15000: 
	Buikem81s k Hamwara  IMleatM: 
	0117M8: 
	IM0229878: 
	R Hllha Payrnen1: 
	Olhor81lPiiti: 
	lrwolro415000: 
	01117MB_2: 
	IM022ffi9: 
	lr11ncUonal Slppils: 
	lrwolrtd15000: 
	01117li: 
	IM022880: 
	RoliH Htalticara Paymlrs: 
	515000_3: 
	Busi1eS Wea: 
	01117118_4: 
	rnoia 415000: 
	011718_5: 
	w: 
	PLbliatms: 
	lwolct SI 5000: 
	Mrycaagm: 
	R lilllloJ Papnonls: 
	OIM7l11: 
	II: 
	Ro1  P: 
	lnloicf 415000: 
	0111111e: 
	IMIZ19814: 
	lr1JulloNl5Wllos: 
	lnwio41SOOO: 
	MerlonCepeaI: 
	lnllDD 415000: 
	CordinalHlln: 
	0117IB: 
	IMll2298ii: 
	Allroo Hroallhcare Panent: 
	lmI SLWfio: 
	lnlmio 515000: 
	Consortun ol Aladomlc and R1soerth uria n lllilols: 
	0111716: 
	Bookll orrd Bildng Cost: 
	lnlmio 515000_2: 
	01117118_5: 
	IM0228B88: 
	irff H  llhc8ra Paents: 
	lnlmi1415000: 
	0111718_6: 
	IM0229889: 
	lfacilly: 
	lnUi 415000: 
	CollOllnttrnetlonalLLC: 
	lnoc15000: 
	01718_2: 
	IMll22990: 
	lnSIIUCtlnUSuppHo: 
	lnlllice 515000_2: 
	Cgoflldeorlmof Musien5: 
	lnslntmilSuppHs: 
	01IMI: 
	IM0229892: 
	OflerCcnlCualsricoEpeno: 
	lnlolco 1SOOO: 
	01117MB_3: 
	IM02919J: 
	Marr11nanct Servies Epeno: 
	1 15000_2: 
	c a Higher Eclucattn: 
	Ol17nB: 
	IM0129814: 
	OtierCmracluolSenilrtsEpenso: 
	lrMlic 15000: 
	415000_10: 
	FtlC: 
	0111718_7: 
	IM02291115: 
	011718_6: 
	IMOffle: 
	Rotne Hoa lojmenl: 
	415000_11: 
	01117118_6: 
	IM: 
	Mvertis1lEqwa: 
	15000_5: 
	Clila1LarsonlJlen LLP: 
	S 15000: 
	OIM7IB: 
	IM0229m: 
	AwNSIVlosEpenst: 
	415000_12: 
	CoiiegaolDfllFotmaliln: 
	01117118_7: 
	IW0229900: 
	A11Conl1Dojl0Sitlia1Jjlil: 
	IIMlce 415000: 
	01718_3: 
	1M0229901: 
	Telephone Expens: 
	rnoia 15000: 
	Comca51 Commerial Sarwes: 
	415000_13: 
	0117B: 
	IM0229903: 
	Tlephone Elpense: 
	SI 5000: 
	Comce51 S01 LLC: 
	Advodivlg Expon51: 
	0117118_9: 
	IMD221904: 
	AdvodlsilgExponso: 
	lnlDD S 15000: 
	011718_7: 
	IM0229905: 
	EIOClEllponsa: 
	lnvolc 415000: 
	C0111111011nlldilol: 
	DD 15000: 
	Comunlcallans Folvng Finl: 
	0117118_10: 
	IMD22l901: 
	0: 
	01lltl Ccnlraclual Servlcos E: 
	imi415000: 
	01718_4: 
	IM0229908: 
	lnlmia 515000: 
	01117MB_4: 
	IM0229909: 
	lnslruct  SWli: 
	lnOio 15000: 
	Conorv Fs: 
	lnoca 415000: 
	COIISOtlun ol Qprhnli Trang Proam: 
	0117118_11: 
	IM029910: 
	Merr11nanct SUpplles: 
	lnaOee 4151000: 
	011718_8: 
	IM112211912: 
	Mvorlisng Ein: 
	lnOlo 515000: 
	011718_9: 
	1110229913: 
	s 43265 ln51ooal SWie: 
	1™ 1SOOO: 
	Consumrllose LLC: 
	OIM711B: 
	IMll2m14: 
	 25000 lhlvortisiill E: 
	inul1 415000: 
	cpoyMomaia4flospilal: 
	orn111e: 
	 22500 l1ruc11onal 5vu Crjrac: 
	lrMlic115000: 
	011718_10: 
	IM0229ll6: 
	Rel  Hihcwe PaffleltS: 
	  15000: 
	0117118_12: 
	1M022917: 
	TrarHl1A ol S1ele: 
	415000_14: 
	lytleCox: 
	0111718_8: 
	IM0229918: 
	Retiree Haafthrara Pafflrlt: 
	15000_6: 
	CraCommLJlicalkN: 
	15000_7: 
	0111718_9: 
	1M11229920: 
	Plcalkins: 
	S 15000_2: 
	FmiCntggoI: 
	CcnlorenceMeellng E  Local: 
	011118: 
	IMll229921: 
	Cmsulnis E: 
	415000_15: 
	lnY0la 415000: 
	Doboran Crtlborg: 
	0117111: 
	IM0229922: 
	llllr: 
	rnoa d1SOOO: 
	IM022992: 
	Riroo   Illa Pavnllfll: 
	rnoia415000: 
	DAr1afw LLC: 
	Aelitee H80111lare lalllllflls: 
	0111m1_2: 
	lns1n1kml SUpplles: 
	lnvoioo SISODO: 
	Oi17M8: 
	IM0229926: 
	lnooalSuppie: 
	1nvolca415000: 
	Depc of v lloirs: 
	oio 15000: 
	Oln7118: 
	IM11229128: 
	Oilier federal IJOlBrrmonlAI Sounos: 
	oio 415000: 
	oitoV™Alfon: 
	01ior federal Goerrmonlal Sourw: 
	OIM718: 
	01lltl FOltral GaveI Soucos: 
	ln11DD S 15000: 
	undefined_19: 
	lnlDD S 15000_2: 
	01117116: 
	IM0229930: 
	Olhef FlldeI ClovrrnietMI Soo: 
	kllmi1 15000: 
	IMll129932: 
	OfliatS: 
	lno 15000: 
	Carolyn Ooclus: 
	RilJH Heallhcaro Paenls: 
	011718_11: 
	IMll22933: 
	Rollrn Haallhar Polleots: 
	lnlmia 515000_2: 
	lnOie 15000: 
	llooga Chrysler Jaep: 
	01176: 
	IM022993: 
	ReflllllI HMltallI Pellltnb: 
	01117118_8: 
	IM02299il6: 
	Purthase lor Rooalo: 
	1000: 
	1 000: 
	EducalimalMusicSlIM11: 
	0111m1_3: 
	IMW29937: 
	Advodlfflg Eponoo: 
	01117li_2: 
	IM0229938: 
	Brning Cost: 
	1000_2: 
	0111718_10: 
	IM0229939: 
	PuolorA: 
	41000_2: 
	Elsevier: 
	0111718_11: 
	IMD221i40: 
	BoolsardSindflllCosts: 
	15000_8: 
	Elsavler Tostng: 
	01117118_9: 
	IM0229911: 
	rnstrutknalSarvocArci: 
	1000_3: 
	1000_4: 
	Enginooring Rosouno: 
	01m11e: 
	IMC229142: 
	01117IB_2: 
	41000_3: 
	017IB: 
	IM0229944: 
	other Cmlr11ial Smos Epense: 
	flolireo Hoalthoaro Payments: 
	415000_16: 
	C5E: 
	01M7118: 
	ll0228945: 
	Rollree Hlthoaro Pormen: 
	1000_5: 
	41 tOOO: 
	Eocidllld: 
	01M7III: 
	ll0229946: 
	Rlree H1111111hcar111 Psyments: 
	01117111_2: 
	IM0229141: 
	flunhae1orFIHd: 
	41tOOO: 
	011718_12: 
	lr10229941: 
	lailiSrvoE: 
	415000_17: 
	Ewon lno: 
	01117118_10: 
	ll0229949: 
	Mllnlenance Supple: 
	I 000: 
	Ftsigns  Noporillo: 
	011111m: 
	ll022990: 
	Monlenance Stwtio: 
	415000_18: 
	Fastsigns  Noporvillo: 
	ki 4 I 5000: 
	Fastsigns  Naponiillt: 
	011118_2: 
	IM0229951: 
	OlhllrMilrialsSElense: 
	IM0229952: 
	otior Materia 3 S ElOIISO: 
	s5ooo: 
	FSaeenlno: 
	01111118_5: 
	IM02m53: 
	Mllnienanco sr EltnI: 
	1000_6: 
	F010US1 Enlrpriso mo: 
	0111118_7: 
	IM0229954: 
	Moraenao Stwtio: 
	lnwio 415000: 
	Fisher Sionlilc Compan1: 
	In 415000: 
	Fs: 
	011118_3: 
	IM0229956: 
	lnstncionalSiwiM: 
	Aoliree fealtllcore loymenls: 
	m 415ooo: 
	FMI Comers 1Hr cnors: 
	0117116: 
	IM0229957: 
	otier Corrtraotllllsrvloos E: 
	15000_9: 
	FlmSclenlifu: 
	01171111: 
	IM02299ll: 
	lnsuue1ona1 s: 
	mi 41000: 
	Mory FkKonS: 
	mi 415000: 
	Folltfo Collsgo ol DuPog: 
	0111me: 
	IM02299M: 
	AHoalhmoPymm: 
	IM0229960: 
	mroi0415000: 
	Folletf Col loge ol DuPogo: 
	 111199 1nsnx1ona1: 
	lnroio  15ooo: 
	VleliFolinlam: 
	0111711: 
	IM02291Q: 
	AomHeathcarePaymlflls: 
	mi 15000: 
	fllrnoFonm: 
	01171111_2: 
	IMIZPl6J: 
	Aotnto Hoalhcal PoymlfllS: 
	15000_10: 
	Morkfoss: 
	Joflro1Fox: 
	011171: 
	IM0129164: 
	Othor CoolractllRI Srvi Expeso: 
	lllio 415000: 
	IMQ22996: 
	Rotireo Hoa P: 
	lllio 415000_2: 
	SUIIF1Wen: 
	01117n8: 
	IMOU9966: 
	Ollior 1ua1 Srves EperSt: 
	lnwlo 1000: 
	Frodoksn Flro Equirnen1 Cmpany: 
	01117IB_3: 
	IM022995i: 
	Foollllla Mllkltenonco Sorvo EI: 
	lnwlo 15000: 
	ornme: 
	IM02291611: 
	8ctooalScilio: 
	1nw1 415000: 
	TomFullo: 
	OIN718: 
	IMC229959: 
	RelHlI H111tltar111 Flltnlll8: 
	lrotO 415000: 
	IM0229110: 
	CnSuilsrUEltnI: 
	lrotO 15000: 
	GE Rlddiord Company: 
	OtM18: 
	ll0229971: 
	OIiier Cwliraelual Somos E: 
	mOCO 15000: 
	Gooso Poli: 
	01M7IB: 
	ll0229912: 
	other CmiraClual SoMos EtnB: 
	lS15000: 
	Goorga: 
	Carol Gian: 
	01111111_2: 
	ll0229913: 
	l™O 15000: 
	IMC229914: 
	RelirlllI He21tlmlllI flaymnt5: 
	l™O 15000_2: 
	Roero Eleclrc Supply: 
	01M7118_2: 
	ll0229915: 
	supp11e: 
	15000_11: 
	 15000_4: 
	PhiiGoooman: 
	0111118_8: 
	IMlll29916: 
	RMI Hlllloaro Parmnts: 
	0111118_9: 
	ll0229911: 
	RMlroo Hoollhoro Paymonls: 
	lrwolco415000: 
	0111118_10: 
	IM0229919: 
	Aeliroo Hoallhoro Payments: 
	bwolco 415ooo: 
	GroflllOr   Grove: 
	0111118_11: 
	IM0229980: 
	lnslrucllooal Sllpplles: 
	415000_19: 
	415000_20: 
	ore Hoose Pubihng: 
	0111118_12: 
	IM02299BI: 
	ITMainlS: 
	415000_21: 
	0anlo1Gurlilz: 
	0111118_13: 
	IM0229982: 
	om Bmg Costs: 
	IM02299B3: 
	llooksondllnrqCOSS: 
	415000_22: 
	Gurtrnn orKI M Assoctos lno: 
	01171111_3: 
	IM_2: 
	otierControotull s e: 
	15000_12: 
	GordilokJlmoLLC: 
	41 000: 
	HOH WlllflTocmokgy Inc: 
	01lNi: 
	IMomltiS: 
	MaSlps: 
	IMG291116: 
	Mo Swie: 
	415000_23: 
	Sarah Hod: 
	IM0229981: 
	415000_24: 
	JeamoHaggo11: 
	Oll1n8: 
	IM1l22991111: 
	Rotireo llooPymlfllS: 
	1n11it15000: 
	Eugeno Holqron: 
	0111m8_3: 
	1M0229989: 
	RotirooPaymlfllS: 
	lnwio  I  000: 
	41000_4: 
	01m11e_2: 
	IMiZllPll: 
	Re1oo Heallhcoro Poyments: 
	IMD229991: 
	Ret1111 HNltare P11ifmi: 
	415000_25: 
	HarmSollworoo: 
	0117118_13: 
	IMll229992: 
	itlnrlmal: 
	oleo  I 5000: 
	SUsanHarrsMiKIIIII: 
	ON718: 
	IM0229m_2: 
	Relir Heallharo Paym: 
	mi 15000_2: 
	lnwio 15000: 
	HoMlrd Businoss Sctm Publiwig: 
	01n7III: 
	IM022BiB4: 
	Rollros Hlllloaro Pormems: 
	moico 415000: 
	HclSIWFacililiesMullenancoUd: 
	011111111: 
	IMC229196: 
	ffllruclmJSLWias: 
	lnoico 15000_2: 
	lnroi 15000: 
	Henry Schein: 
	01111118_6: 
	ll0229998: 
	kistluimI Scwlies: 
	kistrucllMalSupples: 
	lnoic 15000: 
	MitermeSorteEpenso: 
	lnoio 415000_2: 
	MayHillK: 
	lllio 415000_3: 
	Toresaflollmen: 
	Roliroo Hoallhoro Paymnls: 
	lnWlio 15ooo: 
	lojHollo: 
	AolireeHoallareloymorlls: 
	1nw1 15000: 
	JlillHoln: 
	lroo 415000: 
	Jim HuggOS: 
	RHeaffmlroPlljmlflls: 
	lrotO 415000_2: 
	ICNCMS: 
	ITMaillnarlc9S111rvi111S: 
	lrotO 15000_2: 
	llinois Healnd Lirary S1Stffl: 
	0117118_14: 
	IMlll30006: 
	OherConlraCllal Sorvos expero: 
	lrMlco15000: 
	011ni: 
	I 15000: 
	0111li: 
	IMOJOOCII: 
	Olhor Ma Supplies Epenso: 
	omSWngCOSI: 
	l™O 415000: 
	lnlro Corporatioo: 
	0111718_12: 
	IM02JOOOI: 
	l™O 415000_2: 
	JBPm Inc: 
	0111718_13: 
	IM0Z30010: 
	rrMoosmos: 
	415000_26: 
	lrMlico15000: 
	Olnl111: 
	IM0Z30011: 
	Bools MI Bnlllll Costs: 
	IMll230012: 
	15000_13: 
	T1Jackson: 
	ON7III: 
	IM0230013: 
	RBiilB1I HllthBrlI P8f110: 
	bwolco 415ooo_2: 
	RohordJBnor: 
	omme: 
	ll0230014: 
	Olhor Maloria S s EilOfSO: 
	fmio 415000: 
	Dlllico 415000: 
	undefined_20: 
	JKA Holdngsln: 
	0111718_14: 
	ll0230015: 
	IM0230016: 
	Soms E: 
	lmoc41000: 
	IM02J0017: 
	Olhor cairecuel SeMts Expenso: 
	lnYolct415000: 
	ChoyomeJomsoo: 
	0111718_15: 
	IMo30018: 
	Finis HekJ n Custodj  00r: 
	lnYolct41000: 
	JoMstorwtSuppy: 
	01117118_11: 
	IM02J0019: 
	lnlolc 41000: 
	416000: 
	Jam9iJooI: 
	0111m8_4: 
	IM023002ll: 
	FlolireoHllhcPallllelllo: 
	lr0230021: 
	Otter cairecual Sevces Eiqense: 
	41000_5: 
	011718_13: 
	IM0230022: 
	Rolno Hllhc Pallllellls: 
	41000_6: 
	Kamrnos iJto  True opalr Ir: 
	0111m8_5: 
	IM02J0023: 
	1stndiolal S11W11 Contracts: 
	41000_7: 
	FlmldKappor: 
	01l7M8: 
	IM0231Kl24: 
	415000_27: 
	Dooold Kasi: 
	0117n8: 
	miice41000: 
	011718_14: 
	lr0230026: 
	RllhcJllaTlelU: 
	Fds Mn1   Servlco E: 
	mJice 41000: 
	Edwarolios: 
	0111me_2: 
	lr0230021_2: 
	A flanm P11yr1111ru: 
	mJice 41 000: 
	KHrlaols: 
	0117118_15: 
	IM0231Kl28: 
	av Cootrar11111 Servi  Expon: 
	mJice 41 000_2: 
	undefined_21: 
	lnwi0415000: 
	ZiilaKailld: 
	0111718_16: 
	lr0230029: 
	1110230030: 
	HoaltrcaJI Painem: 
	1no41sooo: 
	MlrandaKwi: 
	0117111_2: 
	IM0230031: 
	Aotno flrollanr Paymonl: 
	1no 15000: 
	ElizabelhKtr1mer: 
	01117IB_4: 
	IM020032: 
	RlirHHidllrfilPaymonl: 
	Die 15000: 
	ClnsloJorKnz: 
	0117118_16: 
	Dic415000: 
	CrtrljnK: 
	011718_15: 
	IM0230l3I: 
	Rotu Hoalhcat Paonts: 
	mic415000: 
	EcltlaroKeton: 
	01111111_3: 
	IM02JOOa5: 
	Rt1r  Heallhcanr Paont: 
	 5000: 
	Mal La Au: 
	ll1M718: 
	IM02J0036: 
	RotlrHlfBllt1caePo: 
	Die 5000: 
	lmiouno: 
	ll11718: 
	IM0230037: 
	mic415000_2: 
	lnDico 415000: 
	undefined_22: 
	ll1M7118: 
	IM023llJ6: 
	00r ContraILOl Servios Elnso: 
	Roccolarnaccii: 
	OMl18_2: 
	IM0230039: 
	ConsulianlEiqense: 
	lnOio 15ooo: 
	MhaI Lanners: 
	lllnl6: 
	IMD2300W: 
	Rttlt110 Hoollhcoro Poont: 
	lnlllio 15000: 
	Lamrg: 
	01116: 
	IM1Zl0041: 
	R111lilBlI HBatttara lllents: 
	lntoi11 415000: 
	Laporln: 
	01111118_7: 
	IM1l230042: 
	lnlltO 415000: 
	La Larson: 
	01IIJ18: 
	IM0230043: 
	RtirH Heallhcro Paent: 
	lnlllco 15000: 
	LalprOn: 
	011118_4: 
	IM0Z30044: 
	RfcnJlimentE: 
	lnlllco 15ooo: 
	WLaws: 
	0111718_17: 
	IM0030045: 
	NonTctg MS9PT: 
	lnllllc15000: 
	owl: 
	01117118_12: 
	IMl23illl4ti: 
	llllli0415000: 
	0111711B: 
	IMll230047: 
	RiMirllI Heetttarei flaymen1: 
	lrwoo 15000: 
	lrwoo 15ooo: 
	0111me_3: 
	IMll23004i: 
	Flolireo Hoalthcarelafflfllls: 
	lrwoio 15000: 
	Elerllllra lomm: 
	Flollroo Hoolthcaro Pallllellls: 
	Floll Hnm laITIOflls: 
	lfrloo415000: 
	Mani Stfwi Expense: 
	1 415000: 
	Calllernoleoll: 
	llelnoHllhcPallllellls: 
	lrrlo415000: 
	415000_28: 
	Colrrt0Uld511: 
	lnsUlhnISupples: 
	A Hollttll P11yn1eru: 
	415000_29: 
	OlnrrCootrarlual Servios Elrporrs: 
	415000_30: 
	Dueo: 
	415000_31: 
	PontlaLowrlo: 
	Hoallhcatt Painem: 
	415000_32: 
	LLrnlll1slnhtara1ioih: 
	IT Mani Sollioos: 
	kvoQ 15000: 
	RllSsoMIJmslrool: 
	Rmreo Hidhrs Poonl: 
	415000_33: 
	flosoMacllull: 
	IM0231161: 
	RotirH H Poonls: 
	miice41oooo: 
	NIWldaMocko: 
	lllMl16: 
	1110230061: 
	LockorDepositParblo: 
	lrwoio415000: 
	tnvoloo415000: 
	MihaIMkzffiski: 
	01111111_4: 
	IM0230062: 
	HonomiunSllltos: 
	01111118_8: 
	lnoie415000: 
	0111718_18: 
	IM1l231lil64: 
	R111tirB11HutthiareP11nts: 
	koie415000: 
	Mrlrbel C1ea1119 Fami: 
	01IIJ18_2: 
	IM0230065: 
	Se Expon: 
	Die 1000: 
	lnlaMathe: 
	011718_16: 
	IM0230066: 
	Flelir Hoalitaro POIIIOnlS: 
	lnIOi111iDDll: 
	1no41sooo_2: 
	MarlILoll: 
	0111118_14: 
	IMD130067: 
	Flell1HHoolitlo8roPollln1: 
	IMll2J0061: 
	mlloctlrnIStWil: 
	1n41sooo: 
	ManuolMaltile: 
	011718_17: 
	lr0230069: 
	R1irIIII HlllllfarI flaymenle: 
	1nc 15000: 
	Mal1hw Bonder  CO Inc: 
	011716: 
	IM0230070: 
	BoolsnBndngCosls: 
	lnKo 15000: 
	lrlloi0415000: 
	0117M8_2: 
	lr0230071: 
	Flollroo Hoolitlo8re Pafflfllls: 
	IM0230il72: 
	Rollno Hllhc laymoois: 
	lnKo415000: 
	MtK Gonoal Modal Corpratin: 
	0117118_17: 
	lr0230073: 
	kinicl Sw: 
	lnllli 15000: 
	RostoialMlKinno1: 
	011718_18: 
	lr0230074: 
	Rouroo Hllhc PaITlefllo: 
	lnllli 15000_2: 
	lkM50I Can StwY: 
	lnlllco415000: 
	MUln lrmiris: 
	0117118_18: 
	IM02J0015: 
	Marrtenaro SUpples: 
	IM02JOOl6: 
	lnsUlkrnrISwos: 
	lnlllco 415000: 
	MonartNaporvillo: 
	01117118_13: 
	IM02J0077: 
	h1slLcik1rl1Stp: 
	lrlllllco 15ooo: 
	MF Alhleti Compen: 
	011718_19: 
	lt10230018: 
	Nonlnt: 
	lnlll15000: 
	Meo: 
	llllltO 415000: 
	MmDoslglC001m: 
	OIM18_3: 
	IMo230019: 
	onlIFacllily: 
	IM02JOOIIO: 
	lfrloo415000_2: 
	llinaMilvska: 
	IM02JOOII I: 
	Fem H  Cuslooy Ott: 
	lrwolco 415000: 
	ThlmasMilemen: 
	011118_5: 
	IMimllJ82: 
	RotirooHolltwrePonls: 
	15000_14: 
	JnyMHlor: 
	lnvooS15000: 
	KilMnott: 
	0111118_15: 
	IM0230063: 
	Rotoo lleallhcr Poon: 
	IMCl230C84: 
	DIiier Conlret1uel Sorlllos E: 
	415000_34: 
	JMdj: 
	IM023llllll5: 
	DIiier Coolrec1ual Srllc  Epomr: 
	415000_35: 
	MoorolLLC: 
	011718_20: 
	IM0230086: 
	lnlntlrnalScwiio: 
	invo15000: 
	011718_21: 
	IM023008i: 
	Flelim Hoalitlo8ro PalllffU: 
	415000_36: 
	415000_37: 
	MorOO liaj: 
	0111118_16: 
	IMDroOOOO: 
	Flollroo Hoolthcare Pafflfllls: 
	IMn2000ll9: 
	MnlonarxoSUpples: 
	415000_38: 
	11m lrwstries: 
	0111m8_6: 
	IM02l0090: 
	MrllilStwli: 
	415000_39: 
	MSC lndus1R11 StwY: 
	0111me_4: 
	lr0230091: 
	EOllipmenlkiseructwl: 
	415000_40: 
	D1l17li: 
	kivolto415000: 
	0117118_19: 
	IMD2a009l: 
	RHoallhcJ11ameru: 
	415000_41: 
	NAB: 
	011718_22: 
	IM02a0094: 
	otrCootractual S111rvills Expnse: 
	515000_4: 
	Nmkrnallissodalm0Eclucelkllallt0Cllemenl: 
	0111718_19: 
	lr0230095: 
	oue: 
	J: 
	dlsburumenl made to vendors and govommont agencln lor employee paIDII dtduclon: 
	In 15000_3: 
	lnoio 15000: 
	NIBW RIYldeira PrSS: 
	011118_6: 
	LcckorDofxsil Pa: 
	0111118_17: 
	11110230081: 
	SLWes: 
	1n 15ooo: 
	m1111rn: 
	IM0231111l8: 
	OlheCciiret1ualSflllcosEpenso: 
	lnoi 15000_2: 
	Jn: 
	NOdhom lllmls Univory: 
	011711: 
	IM0230099: 
	fMim H1tte fllvmenls: 
	15000_15: 
	11110230100: 
	Tuion A1111llburBBIJenlOassnd: 
	15000_16: 
	0117111_3: 
	11110230101: 
	lrwolco15ooo: 
	undefined_23: 
	llwolctS15000: 
	0117118_20: 
	llll02JOI02: 
	OlbSLWes: 
	IM023011J: 
	Aotirn HllrNalo Paimeru: 
	llwolct15000: 
	Omelgrapls Inc: 
	0111718_20: 
	llwolct 15000: 
	011718_23: 
	IMQ230115: 
	llookandCooli: 
	inVDio S 15000: 
	OIBC Coipoiaoon: 
	flllrCorriJilual Silrvills Exptlst: 
	0117111_4: 
	1110230116: 
	OIiier Comractual Senio Expense: 
	lnvolt 15000: 
	lnvolco15000: 
	orn111e_2: 
	1110230117: 
	AotntfloaltNafPa: 
	IM02JOIIE: 
	Oltiir Coolnclual Snis EMporlS: 
	lnvolco 15000: 
	Ilona Olloson: 
	IM1l2JOI: 
	lnvolco 15000_2: 
	HcwfildOwon: 
	OIM18_4: 
	1M0230120: 
	Ro H Poinonts: 
	lnoo  I 5000: 
	0111718_21: 
	IM0130121: 
	Rotlr  Heallhcart Poimem: 
	1no 15000_2: 
	11110230122: 
	In 15000_4: 
	PACHS I Ooupetlinal Hoallh: 
	11110230123: 
	Olhor Goo111cttiol Snis Expn: 
	I 15000_2: 
	Plioo HoldrHJ Colp: 
	01111118_9: 
	IM0230124: 
	Riuliree Healllcara Plltr111ml5: 
	lnoio 15000_2: 
	0111118_18: 
	11110230125: 
	I Supplies: 
	lnoio 15ooo: 
	01117118_14: 
	IM0230126: 
	Rtllm Hoaltbero Pofflents: 
	lnoi 15000_3: 
	PipConwnLlllcaloos: 
	0117118_21: 
	011718_24: 
	11110230121: 
	1 15000_3: 
	Patton Powor Systoms: 
	Facitili8 M11iltnarr11 Se1Vic111 EmnSB: 
	1 15000_4: 
	Dl11111: 
	llll02illl12Y: 
	Olhel ecirac1ua1 Servas Expense: 
	lrwolco15ooo_2: 
	0117111_5: 
	IM02illllilll: 
	fMlroo Hooltbero flllllffl: 
	lollllc15llOO: 
	lCMSaleslnl: 
	01117118_15: 
	15000_17: 
	KaihemPIIC2fd: 
	011718_25: 
	111102JOIJ2: 
	Roliroo  Poyrnni: 
	fflOiO 15000: 
	01117MB_5: 
	llll02ilIIJl: 
	OIiier Cciirat1ua1 se Expense: 
	lrwolcoS15ooo: 
	PepslPuos: 
	15000_18: 
	0111718_22: 
	IM02301J4: 
	flllchrlseforAosale: 
	llwolct 15000_2: 
	Chris lI: 
	011718_26: 
	IMQ2l013: 
	HoallhcmoPeru: 
	miico 15000: 
	0 Polrllli: 
	01117118_16: 
	1110230131: 
	lrrvolt  I 5000: 
	Phi TIIOlil Kappa Honor liocioly: 
	0117li: 
	111023013: 
	FLlds HelI  CLJSIDdtof Dlhers: 
	lnvolrt15000: 
	Oarlot1oPillor: 
	lnvolco 15000_3: 
	PinetElollos: 
	011718_27: 
	IM0230140: 
	RotlreeHalticaftPa: 
	I 15000_3: 
	Pillo  lao Lid: 
	OlM18: 
	IMQ230141: 
	M21ritenan11 Seirvices Exp811si: 
	In 15000_5: 
	0111118_19: 
	IM0230142: 
	Rotlr  H Poimem: 
	I  I 5000: 
	0111118_20: 
	11110230143: 
	EqufflenllnsffilC11ooal: 
	In 5000: 
	Pl1EIBAl INC: 
	0111118_21: 
	I 15000_4: 
	0111118_22: 
	llllCL2Jil145: 
	Olhor CriraILJol SVlcos Efl0n50: 
	lrwoio 15000_2: 
	Prolorma Cmlu1 Proooiooll: 
	lrMl015000: 
	0117111_6: 
	11110230141: 
	OHitSLWes: 
	Olhel Cciiraclual  Epense: 
	515000_5: 
	fMlm H flllfflenls: 
	lrMl15000: 
	QuHICorporolln: 
	OlbSupplies: 
	15000_19: 
	Quflllln  Fab51 Musi Ccm Inc: 
	NrCoQuiprr4nl: 
	lrwolco15000_2: 
	lnslSupplles: 
	15000_20: 
	LOcoDfposKsPojal: 
	15000_21: 
	Ramrod Ols1ibrJIOs: 
	15000_22: 
	hvoic15000: 
	Jwillil RasmtJSHII: 
	011718_28: 
	RKollhaloPeru: 
	01117118_17: 
	IM02JOt56: 
	R Paymonls: 
	hvoic15000_2: 
	MorkRasnLJSSBn: 
	OIMlli: 
	IM0231l157: 
	RetireePa: 
	inllOlt415000: 
	emRallM: 
	01111118_10: 
	IM0130158: 
	lrffllic15000: 
	01111: 
	11110230159: 
	Rotiroo Hlldhcaro Pymorrt: 
	lrfflJic 15000: 
	01111118_11: 
	IM0230160: 
	Allltirff Hrq Pllmli: 
	lnvoit 15000: 
	n Eloelr SLWy: 
	lnvolro415000: 
	m11111e: 
	IM02301: 
	Elulldng Remodemg Expenst: 
	I 15000_5: 
	AkdlUSA Inc: 
	ROllro HMllhcrra Pofflon: 
	011118_7: 
	11110230163: 
	OllioSupplle: 
	15000_23: 
	In 15000_6: 
	0117111_7: 
	11110230114: 
	Roliroo Helllilaro Pofflorils: 
	lno  I 5000: 
	Georgollokosl: 
	llll02JOIS: 
	fMlroo Hoalilaro Poymeros: 
	1415000_2: 
	011711_2: 
	11110230161: 
	RetilBII H111111hceri1 Paymenls: 
	In 15000_7: 
	lrwoio 15000_3: 
	0117111_8: 
	11110230118: 
	Bookoin18rwlngeo1: 
	lnoio 15ooo_2: 
	IM02l0110: 
	Rm  laymenls: 
	1 15000_5: 
	Runpel stW1 s Inc: 
	A Hllhrraro lamerls: 
	011718_29: 
	IM02l0171: 
	15000_24: 
	kmRukowskl: 
	in15000: 
	OIM1li: 
	IM02301T: 
	JJckor 00ils Papblil: 
	IM02J1l7J: 
	Bosonr18nfi111Cosls: 
	1 515000_2: 
	Frar Solvatn: 
	01111te: 
	111lllco 515ooo: 
	0111118_23: 
	11110230175: 
	Rotlree Heathraro Poimem: 
	irMlo15000: 
	AlMSOllorf: 
	ConipLlorSirwaro: 
	0111118_24: 
	11110230176: 
	Rtirn HNffl1rarB PsO: 
	15000_25: 
	lrwolco15000_3: 
	01117118_18: 
	11110230177: 
	Olhor Gorora1ua1 Soriicos Expo: 
	lrwolco15000_4: 
	StioolMedlato: 
	IM0230179: 
	Rtllroe Hoaltbero Paymones: 
	Books ond Brong Ccsls: 
	15000_26: 
	15000_27: 
	Marolroo5loo: 
	011711_3: 
	11110230180: 
	0111m1_4: 
	11110230181: 
	MQlalICe S11rriS Eapem: 
	hvoicoS15000: 
	stolnl: 
	01117MB_6: 
	llll02ilIIB2: 
	Maonanco Sowi: 
	hvoic15000_3: 
	Oanlolsie: 
	lmolroS15000: 
	0117118_22: 
	IM023018: 
	Olher CmlractualSenies: 
	lnoko15000: 
	ShwSModlaGOOIIP: 
	IM02JOl8: 
	Miortimg Expense: 
	011718_30: 
	IM0230185: 
	Morlisng Expn: 
	lnvoioS1000: 
	Ca15nnen: 
	Flll11 H Poym111: 
	lrvoca SlS000: 
	011118_8: 
	lr0230187: 
	Ri1irH H111211thcare Piilymenls: 
	lnoico 15000_3: 
	01111111_5: 
	11102301111: 
	lllic5twis: 
	lnOloo 15000: 
	lnlOI 15000: 
	D1117111: 
	IMlll30119: 
	OIiier Ctrilractull S1ffl Exponst: 
	IM0230111l: 
	A Hoollticara faynenls: 
	lnWH1 15000: 
	flcteflSU: 
	D11111: 
	1 15000_6: 
	Imil s1: 
	D11fl8: 
	IM0200192: 
	A fleallticara Plljfllenls: 
	1n 415000: 
	SoolJ: 
	0111me_5: 
	IM02001BS: 
	Paymru: 
	lnlolrod15000: 
	15000_28: 
	D117IB: 
	IMll200194: 
	APa: 
	15000_29: 
	5plllr: 
	IMC210196: 
	Rollff H Pa: 
	TllitlptmEqene: 
	415000_42: 
	01117118_19: 
	IMl97: 
	SIS000: 
	01117118_20: 
	IMOZJOl91: 
	Mani srvas Expon: 
	415000_43: 
	lleSleele: 
	01117118_21: 
	IMOZJ099: 
	Rollree He11111care Ponem: 
	nmi115000: 
	Jnen Slone: 
	0117118_23: 
	Sillphen ls: 
	01M7M: 
	1110230201: 
	Allree Hollhcar Ponon: 
	Sl000: 
	15000_30: 
	Bevorlystnen: 
	0111118_25: 
	IMiWllZQ2: 
	Alirae Halllwaro Paymont: 
	 15000_5: 
	JoanSI: 
	0111118_26: 
	IM011231l2oJ: 
	Allreo Heallmro Payments: 
	 15000_6: 
	cot 5owan: 
	0111118_27: 
	111: 
	Rell Hllticara Peyments: 
	 15000_7: 
	0111111: 
	IM_3: 
	RllirH H111llllhcllrI Paymenls: 
	lnlOicod15DOO: 
	D1117111_2: 
	ll0230206: 
	lnlOic 15000: 
	csman: 
	D117111: 
	IM0231l21JI: 
	0111erCrilractu1IStlvfflEpenSI: 
	lnoic1 15000: 
	lnOice 15000: 
	1S1fillSki: 
	D117111_2: 
	D11fl8_2: 
	IM0230209: 
	AHllticarafaynenls: 
	R Hoalhm oyrnnl: 
	lnlolrod15000_2: 
	0111me_6: 
	IM0230010: 
	lrlllll 15000: 
	rrpoi: 
	0117111_9: 
	IMll0211: 
	Loew Dpsits Paable: 
	lrwoic8  15000: 
	415000_44: 
	Tanaca: 
	01117IB_5: 
	011718_31: 
	IMll230213: 
	OfiorConlrnctual sr Epenso: 
	lns1ndmal Srp: 
	dlSCOO: 
	01117111_3: 
	11114: 
	RetirHPaffllM1ls: 
	5COO: 
	Tl1ealltWDllsUSA: 
	01178: 
	IMOlJ02S: 
	Olher Contrac1ual sr EIIIJnse: 
	moictSIS000: 
	lendThlH: 
	011718_32: 
	kwoiI SI 000: 
	Nancv nm: 
	OlM7l6: 
	1110230217: 
	ConoulWltsE: 
	AttirllI Halttcare PeWffllral: 
	lnvolcSl000: 
	Thomsoo Rut: 
	0111118_28: 
	IM0230218: 
	1oo1ts oRI Bmilg Cosl: 
	 15000_8: 
	Danllrpe: 
	01111118_12: 
	IMOZ11219: 
	fleliree Healthoaro Payments: 
	 15000_9: 
	TmeMagazne: 
	lnYOilI 15000: 
	Tb Tho Last Ona: 
	01111111_6: 
	IM0230221: 
	Publlcllllons: 
	Olher Cairatl81 Stflllres Epenso: 
	lncice 15000: 
	Tliiln Media Company: 
	01111111_7: 
	lnOlco d15000: 
	Nedlm1111r: 
	D1117111_3: 
	IMll230223: 
	R91iHI H1111111hcar1 9: 
	Ina 15ooo: 
	6eortyUZek: 
	D171B: 
	IMll230l24: 
	llIOHHeallhcoraPeyrenl: 
	lnOic1d15000: 
	ed Talent lgency L: 
	Cl1111: 
	IM02Jll225: 
	OIiier COlllractllll Sme ElpenSI: 
	ln1ice 15000: 
	lllrlorsiy al Ill Jlormalkel F0111daiion: 
	01117IB_6: 
	011718_33: 
	IMll230021: 
	ps: 
	15000_31: 
	Tuilm Rlii1bJ1tCiod: 
	lrwolod15000: 
	01117111_4: 
	IMll230028: 
	TnYOI ™ DI: 
	IJMJial 415000: 
	Un1m Ile 1 co1: 
	01117118_22: 
	IMll2ia29: 
	Lang T em Cora  lnsu11: 
	415000_45: 
	Unllud Partel Sa: 
	0117118_24: 
	IM0230230: 
	PoslaQt: 
	1rM1ct 415000: 
	US Sports Vlieo: 
	0111718_23: 
	NmCpiiel q11pnenl: 
	lnwio S 15000: 
	VtrizonWireless: 
	OIM11: 
	1M: 
	CIPhone: 
	lnwic SI 5000: 
	Vff1iv Ope Gcrnpany: 
	OlM18_2: 
	IMDZ31l33: 
	OHictSupplles: 
	lnvoio15000: 
	lnvoia 5000: 
	RIII Vne: 
	01111118_13: 
	IMll230234: 
	ld11sn11 Epense: 
	0111118_29: 
	IMD2W35: 
	lockor DopoSS Payeblo: 
	1no1 15 000: 
	WR Ftming Ire: 
	011111111_2: 
	lr10230236: 
	NonCspilaI oqUPiJ11enl: 
	In 15000_8: 
	Loura Wolle: 
	01117111_5: 
	IM023D37: 
	Rtlirao Helilora Peymenlll: 
	lnoco 15000: 
	lnoce cS15000: 
	AllrmWarlloll: 
	0111111_2: 
	IMD2S11231: 
	flell111Hllmralamf111s: 
	D1718: 
	IM023029: 
	OllarCrilractullSoMeExpens: 
	lr10lco cS15000: 
	lanl8NatimIScionaEslLLC: 
	0117M8_3: 
	IM0230240: 
	lnndkxlal sw: 
	lnol 15000: 
	wasteolllniisWost: 
	lrMi1 15000: 
	D117IB_2: 
	IMll0242: 
	notus Oiposal: 
	lnlltO 515000: 
	DllliHWBnJH: 
	RPas: 
	0117IB_2: 
	IMll0243: 
	Rli  Paonts: 
	lrlloleS15000: 
	SandraWsmer: 
	01117IB_7: 
	IMQ2J02U: 
	A11tn111 H1lttDllt P1ffflllll1J: 
	i1Mlicad1S000: 
	415000_46: 
	w Subvrbon y: 
	01117118_23: 
	IM02302S: 
	Mani Srwos Expon: 
	011718_34: 
	IM02311246: 
	ConlorenceMttting e  Local: 
	S5000: 
	011718_35: 
	IMll230247: 
	Olhor Cootmdtl81 S1111os e: 
	SIS000_2: 
	Par1cllisnI: 
	011118_9: 
	1110230241: 
	Goolor1ir1COIMNlig Expnso  um: 
	SISCOO: 
	AlywWillts: 
	miio SI SCOO: 
	Wllam McK1101 Studm: 
	0111111_3: 
	IM1123Q251J: 
	Consullanls EllOflSB: 
	lnstnlCIIMal Sllpples: 
	lroQ15000: 
	D11171: 
	llell Hllticara layrnffis: 
	15000_32: 
	Wnly Cly Truk Rapa Ir: 
	a111m8: 
	IMo130252: 
	Mllmmrx s E: 
	415000_47: 
	HerioWng: 
	0111me_7: 
	lij023025S: 
	R Hedhcm Payrru: 
	 1S000: 
	 15000_10: 
	WM F MOJI Compani: 
	D117IB_3: 
	IMll202S5: 
	Atortisig Expeno: 
	Mo1s: 
	lni 15 000: 
	011718_36: 
	IM0230256: 
	M1: 
	lnllte cS1 000: 
	WM F Mior Company: 
	01117118_24: 
	IM0230257: 
	Mrrl1SLRiioo: 
	1 15000_7: 
	cy: 
	Uln718: 
	IM0230258: 
	Olhr Cr1lralual Sarios Ellft: 
	lnol1 15000: 
	MvyWomtold: 
	On716: 
	lrMlic 15000_2: 
	0117118_25: 
	IMWJll2m: 
	AOllr Hea1ro Pofflen: 
	Advefllsi9Epens: 
	1 515000_3: 
	011718_37: 
	IJ10230261: 
	lr10lce 515000: 
	YankoolloolPlnc: 
	0111111_4: 
	IMD230Zil2: 
	Boak Inf Bmilg Cosl: 
	lrllolod15ooo: 
	Joame ZVllowlcl: 
	0111718_24: 
	IMll2Jll263: 
	Rolirao Hoa: 
	lnvoic1 15000: 
	D117118: 
	IMC231l264: 
	Flellrao Hllhcara Paynlenls: 
	oics1s000: 
	ZogiciJUC: 
	OIM11_2: 
	IMll2l02E6: 
	Olhor Maria  SuppMJs e: 
	lnYolcoS1S000: 
	ondllmosPC: 
	 S 15000: 
	Cnago Fedotalion cl Musiialis: 
	011Bl18: 
	IM0231l277: 
	Wa91: 
	Other Cwllrat1ual SIVico ElellSI: 
	lnwi1 cSIS000: 
	Chicago FedealiDn o Musiians: 
	011B18: 
	IMl2JQ278: 
	OlnerCwllreclualslVico: 
	lnlOio cSIS000: 
	Gtoll LBlos flli1er EcllaliDn Guaranty COIJlOlllion: 
	01l1Bl11: 
	IM0230279: 
	W11jj11S: 
	515000_6: 
	lnlmatmal Unin of Ope Eng: 
	C1IIU: 
	IMl230280: 
	Pml111ssiooal0Lllt9: 
	Invoice 515COO: 
	01118118: 
	IM0230281: 
	wgo owpnis: 
	lnWlco 15COO: 
	0118111: 
	IM02912112: 
	Wag Assipnenls: 
	lrMll115000: 
	Pscou: 
	011Bl18_2: 
	IMD2912B3: 
	Wogo: 
	lnlcoS15000: 
	Tht Roaoylaw Firm PC: 
	01118118_2: 
	IMD30254: 
	WBII Asslifnen: 
	515000_7: 
	SulltUnil: 
	OIMIIIIB: 
	IMllr23029S: 
	WBgo: 
	lnYolcoS1SOOO: 
	Tlan  Ktsana1: 
	lnwlat 415000: 
	US OOQariment of Edtalion: 
	011B18_2: 
	IM02IG2B7: 
	WBIIOnts: 
	W91 MSigmonu: 
	lrMD cS5000: 
	Wellman w Rob CLPA: 
	011B8: 
	IM02l0288: 
	WBQtAsignmenlS: 
	Employee R1: 
	Employee Rtnb: 
	Wiiam AndlllJDI: 
	01Bl11: 
	ll0230289: 
	TravaHDillnSlalo: 
	0111Bl11: 
	IM_4: 
	TllllOIIOllillnSlal: 
	Empkyff Foinb: 
	0118111_2: 
	IMll23ll292: 
	1nu111nSupplie1: 
	Employff Fiinb: 
	0111811: 
	IM023029_2: 
	lnsUL1iDnalSupplles: 
	Employff feinb: 
	liilril11r8u1lt1r: 
	01118IB: 
	IM023029I: 
	Tuilul RoioouClosaled: 
	EmplojoN Rtrnb: 
	c: 
	EmpbyHRtmb: 
	TrovorCrno: 
	0111118_30: 
	IMD230296: 
	Tra  OllolSlolo: 
	TralflOllclSlale: 
	EmpbyH Remb: 
	SMDonalolll: 
	OIMIIIB: 
	IMtl911297: 
	DuosFacu111: 
	Emllble Romo: 
	JamFlshf: 
	OIMBIIB: 
	IM0230298: 
	Milo ago In Dis1l I In 518: 
	ERemb: 
	ManiaFmnk: 
	ERm: 
	sjoojfrios: 
	011B11: 
	IM1ll30300: 
	TraYOlOlloSlato: 
	DuesFaou: 
	Enpioy1Rfflll: 
	JemiorGmmI: 
	01IBlll: 
	IMlZllll: 
	11lnDlmiotllnSlalO: 
	Employee Rainb: 
	EmployffFoinb: 
	CKlm: 
	01IBllB: 
	IM023030: 
	DllK541ie1: 
	01118118_3: 
	IMIJ2Jll303: 
	Olner Cmlorrat  Moling Epe: 
	Empio1ff Fltmb: 
	0118111_3: 
	IMll230J04: 
	Travel IO OislllO Slal: 
	Employff Rtinb: 
	011811: 
	IMll23l30S: 
	TulllnR: 
	EmployH Rb: 
	Jcmson lawrenco: 
	0111118_31: 
	IM0230308: 
	Tum rsemeniCOOA: 
	EmpbjHRemb: 
	H111horlosct: 
	Clnl18: 
	IMtl0007: 
	Tuilul RombursomanlClasslled: 
	Employff Remb: 
	Brian Moran: 
	0118118: 
	IM02JOJOI: 
	Tuitin lltinbur0monlfaculty: 
	Employff Romb: 
	llffiM5lerman: 
	01118118_4: 
	IMD230310: 
	Tuitbi llenbuonlCsslOd: 
	EeRemi: 
	Ju1rNolrj: 
	Ol1B11e: 
	Mileogo In Dls1n1   Satl: 
	EAe: 
	RulstiadllllI: 
	01IBllll: 
	IM0230312: 
	DuosFacukj: 
	Employee R: 
	Vwia Plavsk: 
	01118118_5: 
	IM02JW1J: 
	lnlrulmal SWflOS: 
	EmpklyMAernb: 
	Jemalollj: 
	0118118_2: 
	IM02JW14: 
	TravelOutolst: 
	EmplojHReinb: 
	undefined_24: 
	01118118_6: 
	EmploietAffnb: 
	RegmAoges: 
	01Bl18: 
	IMll2J0316: 
	TrwolOutolSlala: 
	TuNlin RokntrHsemenlCOO: 
	Employff femb: 
	BnoSdYnladl: 
	C1l818: 
	IMll2J0317: 
	Dua: 
	EmpkH Rtmb: 
	MihaoSlm: 
	0118118_3: 
	IMll2001B: 
	TuilulRliIDJFacu: 
	EmpbyHR11111b: 
	ErinSu1: 
	0111ar1e: 
	IM02l0020: 
	1ris1n1: 
	Emjlt91Ramb: 
	MarlaTalamanl: 
	0118118_4: 
	IMD30021: 
	Olher Confafmo  Moel Eponso: 
	EmtreeAemb: 
	DonnloTU101: 
	01118118_7: 
	IM0230323: 
	TralOIOllolSlale: 
	EiJo10eAemb: 
	RaulValldrH: 
	0Bl8: 
	IM02J0324: 
	Tuitm FiinbursemonlCSSllied: 
	15000_33: 
	tqasln: 
	011B16: 
	IM0230325: 
	Equipmlnl11S1ional: 
	15000_34: 
	Bartlzon ui o Now England Inc: 
	011B18_3: 
	IM02Jll326: 
	Olhor cr1lr11c1ua1 Soloicos Ecporrso: 
	lnlOia 15000: 
	Cokrrnbla Mlsl Manaom: 
	0111B18: 
	IMQ231l327: 
	Olhel Coolraaual Srvies e: 
	In 15000_9: 
	RRln1 SlordirrJ Lia nc Comparw: 
	lrroic 15000: 
	laren: 
	0111Blli: 
	1M02JOlJO: 
	uresu11111Ce: 
	Q11r Cmlreclual SolVico EpnH: 
	  15000_2: 
	Joseph Mo: 
	011818: 
	11102mi1: 
	Olher Cwllraual  Eljlm: 
	lfwolc1415000: 
	involt415000: 
	Coray Crlir: 
	0118IB: 
	10230332: 
	OlharContraotllISemos: 
	OlnllllB: 
	IMtloa33: 
	00r Coolractual Servo Epenst: 
	SIS000_3: 
	011111118: 
	IIMDcSl5000: 
	OuPogo Chiefs ol Poice Assltiailn: 
	018118: 
	IM023003S: 
	Du MnlrHm: 
	Dues Cssiied: 
	lnolct cSIS000: 
	15000_35: 
	ISIIJol Rini: 
	01IBIIII: 
	ll1123136: 
	Olhof camac1ua1 sr Ero: 
	01IBl8: 
	IM1: 
	Olhof Coocraciual Sffiles E: 
	lnu 15000: 
	0111Bl18: 
	IMOZ3WJ8: 
	Olhor Coolradual Some E: 
	lnlOi 15000: 
	Amortan Ep1es frwtl Aetllllld sn  eo  1nc: 
	011918: 
	IMll2lll3l9: 
	TrmlOulol5l: 
	lnYOlr0415000: 
	llmer 8ICUe  AoalllLLP: 
	011Z2118: 
	IMll230340: 
	legal Services Erpense: 
	 15000_11: 
	1nvassooo: 
	Cl1YIB: 
	IMtlOOSS: 
	Rllmlll Equlpmenl: 
	IT MaiillllllD Servias: 
	15000_36: 
	Shados or Llghl LLC: 
	0111Yli: 
	IM02oa56: 
	loqtipnonl: 
	1nvc1co s1sooo: 
	lonHo8CII: 
	0lSIB: 
	IM023036l: 
	00 Comraclllal s  Expr1S11: 
	S 15000_3: 
	JlfliceKrsrhar: 
	01ZSIIB: 
	IM0230l64: 
	OltJOI Con1ra1ua4 sr Epenso: 
	lnwico SI 5000: 
	ElioMorrisar: 
	0115118: 
	IMo31131l5: 
	Olhor Cootiacluol Sorvcos Epensa: 
	 15000_12: 
	EriPerry: 
	0125118: 
	IM0230366: 
	Olhel Gonlracillal Sorvico: 
	lnlOia SI S000: 
	Aifvas Inf: 
	01115118: 
	IM0230367: 
	lnsUucSupplies: 
	lnlOia cSIS000: 
	ATT: 
	C111518: 
	IM0230368: 
	TEqense: 
	lna 15000: 
	ATT Copo3lm: 
	01125111: 
	IM02303o: 
	TolojjlooEir: 
	lnlOi115000: 
	ATT carol S1lffm: 
	OlllS18: 
	IMll2JOOIO: 
	TeloplnIElcprm: 
	lnloi415000: 
	ATTcarol SINm: 
	0125118_2: 
	IM02l0171_2: 
	Tolepmno Eqonso: 
	1 415000_2: 
	ATT cml Sir: 
	0112Sl8: 
	IM130372: 
	Tolplme Epense: 
	lrwolce415000: 
	ATTMooilty: 
	01ZSIIB_2: 
	IMGi30J73: 
	Oltior Molllals  SLWiles Epenso: 
	inwkt415000: 
	Nylalasnoy: 
	0115118_2: 
	IM023W74: 
	Olhor Contracluai SIHVlcos Epensa: 
	lnvoi1415000: 
	Coillljjll ol Dupage  Pel1j CUh Polic: 
	011516: 
	IMD2307S: 
	Olllco Sowii: 
	15000_37: 
	Comca Spollgl11 LLC: 
	0115118_3: 
	IM0231Il76: 
	nvololSl5000: 
	lliyenOnl: 
	01115118_2: 
	IM0230377: 
	Olhar Cwllreclual Service Epens: 
	I I S000: 
	Michello Gosa: 
	115000: 
	01125118: 
	IMOlu3B: 
	Coo1111ri Expense: 
	klvolotSl5000: 
	HiloolllllNaplfYill1: 
	IMl30379: 
	Olhlr Cootractual Sm EilpOnSII: 
	01129118: 
	llolOl30l70: 
	Invoice SIS000: 
	undefined_25: 
	 15000_13: 
	01001: 
	IMOI0471: 
	Olhor Conlael SeMos Erise: 
	IMl1047l: 
	01hel CMltaI SMos E: 
	lDi15000: 
	VetitanWlrelaS: 
	01131Jli: 
	iMDZI0473: 
	lDi15000_2: 
	Vi1aUo llf Clrol Simm: 
	013011: 
	IMl230474: 
	Waler  SBWi3g ExpfillJS8: 
	1no 15000_3: 
	Olil18: 
	IM0230475: 
	wmSWlOllPO: 
	lnoo015000: 
	011l08: 
	IM30476: 
	ElearlciyE: 
	lnOio 15000_2: 
	FtMJ vnl Press: 
	01J118: 
	IM023illi45: 
	oo Cmlradual s EllftS: 
	Ina 15000: 
	DlMlenl or T  51111: 
	01DB18: 
	15000_38: 
	IDSMagnoli Mlf11 Unit: 
	01U6118: 
	IMA641: 
	undefined_26: 
	lliltmldrg r  S1a11t: 
	l0415000: 
	0117111_10: 
	IMA642: 
	HololMotfl Tax: 
	lrwolct 15000: 
	Oi1711a: 
	IMA643: 
	HolelMolelTa: 
	irMllc15000: 
	I Oepertment ol AIYltlUe: 
	irMli1415000: 
	lllimOeparlmRnt ol RelMllfl: 
	1111711: 
	IMA644: 
	Se Ta: 
	IMAl15: 
	SAIHTH: 
	15000_39: 
	D1tl1e: 
	IMA646: 
	WilhllllnqlOJSialo: 
	WIOlc1S15000: 
	0111111B: 
	IMAII: 
	Ta Fedoral: 
	klvoiotS15ooo: 
	IDESMagneli  Uni: 
	01131118: 
	lm1oil0S 15000: 
	DeperlmernafT  ury: 
	0131118: 
	IMA649: 
	TaSlelo: 
	EaAa: 
	11131J11: 
	llolE0064268: 
	CnoclOWKlpriw voidodilnt: 
	woiooSIS000: 
	011: 
	IME0064734: 
	Oltlr Conlaet SeMos Epense: 
	hMh1500IJ: 
	41MPAINT Inc: 
	lDil15000: 
	kritSW: 
	Ollll318: 
	iME0064735: 
	oo swHos: 
	iME0064736: 
	01hel Cclflllldual Sric EIJO: 
	lnliaSIS000: 
	Ollll318_2: 
	iME0064737: 
	lnQlco 15000: 
	010318: 
	IME00647J8: 
	Milnlenanco SLlllle: 
	lnlDi1 15000: 
	Bms llevtaoo DJl0I: 
	lnwi 415000: 
	010318_2: 
	IMEll064739: 
	n1ndMal Supplles: 
	1s1sooo: 
	Bmadcast ElactiuC Ire: 
	IMEll064740: 
	010318_3: 
	IME0064741: 
	MaUlananc Sarvia1 EipenH: 
	1 15000_8: 
	Ollllillli: 
	IME0064742: 
	AdverllsngEpena: 
	lnoic 15000_2: 
	ce1og1ca1: 
	OMIJ11: 
	IMED06474J: 
	lnstruc1klalSupplles: 
	lnloil1 15000: 
	Cillzlnlech Inc: 
	OUI011: 
	lnlico415000: 
	111mr1e: 
	IMED064745: 
	AdlBr1Mlg Elql8IIS8: 
	lrwolct41S000: 
	QnpeDiscm1Wariou11: 
	AdYartirgEXJllllS: 
	D111131B: 
	IMED064746: 
	lnitnalSiwlios: 
	15000_40: 
	DIIW18: 
	IMEOOOl47: 
	Oflersupplles: 
	15000_41: 
	Glancern: 
	mo 11sooo: 
	Grei1gerllawnorGn1e: 
	01mr1e: 
	IME0064749: 
	Aclvtrtisng Expeose: 
	s1sooo: 
	01mr1e_2: 
	llolE0064150: 
	IT Mail Som: 
	415000_48: 
	011_2: 
	IME006475 I: 
	Oltlr Conuactllal Semos Eprise: 
	1S000: 
	lntOISOdion Med Hollgl llr: 
	lnvoio4150llO: 
	010JI: 
	IME0064Jli3: 
	AdeRlsrgEpense: 
	lnvolct S 15000: 
	LilO Rps Gall C LLC: 
	010J16: 
	iME0064754: 
	Ollior Cluol Som EOlSO: 
	lnolceSIS000: 
	010318_4: 
	IME006475S: 
	Corlerero1881WJ Epeno  Local: 
	lnlDie 15000: 
	MSlaNlllrc: 
	lnlDie415ll00: 
	undefined_27: 
	01111il18: 
	IME0064757: 
	C10dlal Som: 
	OOle Ccriradual Selllc Epena: 
	lnlDia 15000: 
	Ollllil18: 
	IME00647: 
	lnOi115000: 
	Ollllil11: 
	IME0064759: 
	Supplies: 
	lnOia 15000: 
	p P11blirns: 
	15000_42: 
	Promlet OpMatn SOMff llr: 
	C1111J1i: 
	IMED064700: 
	AdYerlisnilE: 
	lnstnlklalSUpplles: 
	lnoi415000: 
	IMED064762: 
	lns1r11iona1Supplles: 
	lrloe415000: 
	Olm  SlWffO Expse: 
	lnlolct415000: 
	SiiverB SIOffng Sric: 
	r Cmlrclml Semos Epen: 
	IIMl15llOO: 
	Taylor  Franc Group LLC: 
	llobandBnlilgCosts: 
	415000_49: 
	kwolc1415000: 
	lno1ruclDTIII: 
	IIWOlctcS15000: 
	UIN: 
	Ul0318: 
	IMEOOOlllll: 
	Dlfi11 S1Jtilills: 
	klvolotcS1SUUO: 
	Vj1a91ofGlenElliiols: 
	15111: 
	1110318: 
	IM Ell064770: 
	wa1erSWgeEpe: 
	lnvlllct150DD: 
	010318_5: 
	IMED064771: 
	WalarE: 
	E  Rb: 
	JemifI ChiMlla: 
	OJAI018: 
	IME0064772: 
	MiNgo In lliMt I In Stit: 
	Renib: 
	KalhleenOior: 
	0104li: 
	IME0064nJ: 
	Clues Facully: 
	EioyRamb: 
	OIIIM18: 
	IMED064774: 
	EroployH Romb: 
	Cl0418: 
	IMED064775: 
	Tuioo Rrnburomeniled: 
	Ernp1oyH Remo: 
	Sheryl Ebersol: 
	01it1011e: 
	IME0064776: 
	Tuin R1: 
	ErnployeoRekllb: 
	ErnployH R1rnb: 
	Nancy H: 
	D111l411B: 
	IMED064m: 
	Tuitin RornbuentGlssiied: 
	Ollll418: 
	IMED064nB: 
	Tuition RelmbuentCIHslled: 
	ErnployH R1rnb_2: 
	Ollll418_2: 
	IMEOOSt779: 
	OUfoculy: 
	Employao Aerni: 
	I Chen L: 
	Ollll4li: 
	llolE0064780: 
	Milli In IJird I Simo: 
	EmpioyH Rtrnll: 
	Lori McNamara: 
	Employ Rlllnll: 
	011114118: 
	IME00641112: 
	Tuito llenbuCODA: 
	Ann: 
	Cllhooolllbwaro: 
	EmployatRemi: 
	1110418: 
	IME00647113: 
	CmrmMoetlng Epense  Local: 
	Employet Aomi: 
	L5loica: 
	0111l4118: 
	IMe0064714: 
	Tlilion Rmrusomen1C1a5ifiod: 
	1rwo1c 15000: 
	ol Dl4aga Faculty As: 
	15000_43: 
	011114111: 
	IMEll064786: 
	ProfemnaJIJuos: 
	nico 15IIOO: 
	PIIOOl1TalAldilodlllnc: 
	Cedk Unkli: 
	0111411: 
	IMED0647117: 
	IT Mi Sorkes: 
	IIWOlcoS15000: 
	SUA5Slalo Urilarliy RIJw11118I Syslm: 
	01114118: 
	lllEll064718: 
	Elflaylt RIJiramlTI Cmlribulms: 
	IIWOltS1SOOO: 
	Vale Ao SNices: 
	01iM1: 
	IMED064789: 
	15000_44: 
	kMlo415000: 
	Iago 01 Oopage FOtlldatin: 
	0111l411B: 
	IME01164790: 
	undefined_28: 
	AdertisngEJpeno: 
	Ollll418_3: 
	IMED064 7 I: 
	ClarllallloColribulilns: 
	D All Di: 
	d1s000: 
	01n1: 
	IMf0064792: 
	1nolcod1SOOO: 
	lllnoisEoocaiin15socialioo: 
	01Jlll1B: 
	IMOCl6lli: 
	Prolessltnalllue: 
	lnwico I I S000: 
	undefined_29: 
	OIJIWIB: 
	IMf006lll4: 
	fiblt Spendng Aocounts: 
	lnwico SI 5000_2: 
	PouloCebtila: 
	Ol1QIIB: 
	IMEOC161795: 
	Olm Cooiractual Sorvos Epeso: 
	lnwicoSIS000: 
	011018: 
	OVierCooJmtualSalllC11sExpeflse: 
	oleo SIS000: 
	011018_2: 
	IMEOCl6lnl: 
	lnYOCa 15000: 
	KakMuspran: 
	011018_3: 
	IME00647Si: 
	Olher Conttactual Servios Epenso: 
	lnlOi dlS000: 
	eram Nadel: 
	OllQ18: 
	IME0064799: 
	Olhar ConllaCUa4 Service Eiene: 
	lnwi 415000_2: 
	Netvr: 
	IME0064300: 
	Olnir Cootractllal Simlils Ecpt1nsa: 
	lnoice 4 I 5000: 
	OIM018: 
	IME0064801: 
	MrJlSiwis: 
	lnwi 15000: 
	01018: 
	IME006411l2: 
	ln11ISie: 
	1 15000_9: 
	1lbel Ccpnllon: 
	01111118_14: 
	IME0064003: 
	NoMaplial lJPonl: 
	d15000: 
	AllosBobcalw: 
	0111118_32: 
	IMEllll64804: 
	Man1111a11ce51JpplM: 
	1 415000_3: 
	Ao Tnd G: 
	01IOl18: 
	ManNlnct SlINKn EKPlfst: 
	lrwolceS1s000: 
	BSH Folo S Elaclimics Copoiu: 
	OIIIOl11: 
	lllEllll64806: 
	lrwolco15000_5: 
	Balleries PlusOlen Ellyn: 
	01111118_15: 
	IMEOC161807: 
	onaraSuppl6: 
	™115000: 
	Bulla The8ttt EnseM Corp: 
	01IOllB: 
	IMEDll648DI: 
	M Cnlor Oeposl llaDWy: 
	moi115000: 
	Burris Equipmenl Compenj: 
	Mmnanco SUpplilis: 
	415000_50: 
	011018_4: 
	IMEllll64810: 
	kwolcld15000: 
	01111111_8: 
	IMEOC161811: 
	AdYelsngEpOlISO: 
	lnYOltldlS000: 
	Compullr Dscwll Warehoue: 
	Ol10lli: 
	IMED064812: 
	tonCopiC81equiprnenl: 
	115000_2: 
	caior111 ca lllldilc In: 
	Ol1QIIB_2: 
	IME0064111: 
	Ohrscpilas: 
	111voiceSISODO: 
	Craftsman Brok Co: 
	011018_5: 
	amBinlCools: 
	lnvolcoS15000: 
	DADES: 
	011018_6: 
	IMEOCl6IIIS: 
	lniOlcodlS000: 
	lltlw Conua1 SeMs Ire: 
	0111118_33: 
	IMEOC161816: 
	larnenanaSmosE: 
	lnYOC15000: 
	EBSCD lnlonMtion Ser: 
	0111018: 
	IME006ffl 7: 
	Plilicalals: 
	lOi415000: 
	Edrroro Coo  Coopnj: 
	NooCpilequpnrn: 
	lnlOio 415000: 
	Full Comp system lJd: 
	01n0111: 
	IME0064819: 
	lnYOCI 15000: 
	Gailge Ooftes G: 
	01018_2: 
	IME0064820: 
	NonCapilal tqU1anl: 
	lnwi 15000_2: 
	GrMI Lal Kw Spaa: 
	0111118_34: 
	IMEllll641121: 
	Office Supplies: 
	lnwie cS1SOOO: 
	0110l18: 
	  Bildilg Cos: 
	lr1deS150DO: 
	0111011: 
	IMEll064823: 
	NonCopital equipmonl: 
	15000_45: 
	HonolOlllnleNlln: 
	01IOllB_2: 
	lldE0064B14: 
	Facllities Mamnan SeM Epense: 
	lrooic15000: 
	II Public BroodcS1llg COUlCII: 
	01IOlli: 
	IMED0641125: 
	Olh Coorncuel Stlllcts E: 
	1s1SIIOO: 
	mliiy Tninsporlmn MaN18f11on LLC: 
	IME006182B: 
	OlhllrCMlreLJllsnEloflSII: 
	1111o1c 415000: 
	JClrtI: 
	011111111_3: 
	IME0064827: 
	MaonaroSWio: 
	1111o1c S1sooo: 
	Cons1rua1on ir: 
	01110li: 
	IMEOC16188: 
	Builing Renalelng Epense: 
	moi15000: 
	MallIWJPMllloduts: 
	Ol1QIIB_3: 
	IMEOC161121: 
	otrsillo: 
	undefined_30: 
	Mil lf1llleminl s: 
	FIICilitls MallllllllllICII s EJpienw: 
	kwon415000: 
	Mecia Suif111 Inc: 
	0111011_2: 
	IMEOOt83 I: 
	IIWOk d15000: 
	Mlnwaj Slalmg Ire: 
	Olnll18: 
	IMEOC161832: 
	Cu1DlI Srvas: 
	rnoico 415000: 
	Natl NIMOllls Colp: 
	Ollll18: 
	IMEoosoeJJ: 
	MolfflllleaSwasEpwo: 
	lmaico 415000: 
	Not: 
	MIINR1 Slffli: 
	ffiolcSIS000: 
	01110III: 
	IME: 
	MafltmnaS: 
	lnolco 15000: 
	0111018_2: 
	IME0064831i: 
	llisi1gfxpense: 
	lnwi1 dlS000: 
	fffllnsWillW: 
	0111118_35: 
	IME0064831: 
	BulklgAEllpenst: 
	lOi415000_2: 
	PockIINurso: 
	0111118_36: 
	IMEllll64138: 
	lns1n1mll Supplies: 
	lnwifI 41500C: 
	0111118_37: 
	AdvolllsoiiJE: 
	lnlOi415000: 
	0111011_3: 
	IME0064640: 
	Olh CoorBClual src Ep: 
	lnlOia 415000: 
	Relriganiin pris n: 
	01011: 
	IMEDOl841: 
	Mlnlltlll1l Srri11s ExpnH: 
	lnllli 15000_3: 
	Scancron Colporalioo: 
	011111111_4: 
	IMEOC161842: 
	Maienarct Sors Eqense: 
	ln1 15000: 
	Sonllrol Calcgoland We: 
	MakUnarct SorYlcs Epenso: 
	lnoice415ooo: 
	011QIIB: 
	CaisullonlS Expense: 
	ino1cS1SOOO: 
	0111018_3: 
	IMEDOli15: 
	OhrCoolractual Soos Elperso: 
	1111o1c 415000_2: 
	Slll156talo UnNOISily Aoliromont Syslm: 
	0111018_4: 
	IMEOC161816_2: 
	SVRS 811 R Pimn: 
	lnroi15000: 
	T1511 Produca: 
	Olnll18_2: 
	IMEOCl6llM7: 
	tiQ661ns1n11: 
	115000_3: 
	IME0060ll4ll: 
	AdartlsngElcpenst: 
	415000_51: 
	01lll18: 
	IME0064349: 
	Fills MaR11narat Sam11 Eqemei: 
	rwolct115000: 
	WarlliBCln: 
	011108: 
	IME006485C: 
	EqlipmOllOli1: 
	Empby10A1mb: 
	Cha11eBoae: 
	0111118_38: 
	IME0064851: 
	ISupplles: 
	Emp1a1 Remb: 
	0111118_39: 
	Tlilk1 AmbuMl111Focukv: 
	Ef1llloloaRemb: 
	0111118_40: 
	lllEll064813: 
	AMnisiJEIIJlfflSII: 
	EnCloyeoRomb: 
	Kayla Chepyalor: 
	01111111_9: 
	IMEOC161854: 
	00 Gonlaranco  Mmg ElqlenH: 
	ErnpkyH Aimil: 
	JudllnCoalos: 
	TravolOutolSlale: 
	Employ Aomi: 
	Jolln Oiploro: 
	01111_2: 
	IMED0641156: 
	Olllor: 
	Enployee Rom: 
	JanrelDyllr: 
	0111118_41: 
	IME0064857: 
	TravolMlislkiSlalo: 
	EmployN R: 
	Mellssa Erco: 
	01111118_16: 
	IMEOC161858: 
	Tuilin R8ffillJ11111Clossiieo: 
	EmployN Rom: 
	SllyFolrbonk: 
	oueFocutty: 
	Empioyl1 Aimil: 
	0111118_42: 
	IME01641160: 
	1ns1ndnlSflllies: 
	ElnployleR4fflb: 
	Virglli1 GaJTW: 
	orn111e_3: 
	IME1: 
	MHtli In Diri1 I SIBI: 
	ElnployRfflb: 
	HelenGoa: 
	011118_10: 
	1ME: 
	DlllsCssilieo: 
	EmpiolAft1b: 
	KavGerlen: 
	lr1rutiISL4llle: 
	Elnplojff 1tmb: 
	011118_11: 
	Tlilm An111us11non1Foci1: 
	Ellplojff Rtmo: 
	01111118_17: 
	IME0064a65: 
	au: 
	Empbff Ramo: 
	llomolanak: 
	01111111_10: 
	IME0064868: 
	Tilioo AomlooMllfllFEuny: 
	EmlltRamb: 
	Jamoslo1odll: 
	01111111_11: 
	IMEllll641167: 
	Dues  AdmnistralDI: 
	EmJlbrtl Ramb: 
	011111: 
	Tukm RornbursoMlllClassillod: 
	EmpbrHRamb: 
	011118_12: 
	IMEDDS1889: 
	Empbeo Ramb: 
	BmglMcForland: 
	0111118_43: 
	IMEDOl870: 
	TuiliJn R8ffillJnllffll1111Csoiilld: 
	Emiureo Rb: 
	011118_13: 
	IM000811: 
	lnslnicUanal SllJio: 
	Emiurea Ab: 
	01111111_12: 
	IMf000112: 
	lnstrLllonalSps: 
	EnpkyeoAb: 
	EmpklyH Arnb: 
	uose1Mueller: 
	0111118_44: 
	IM EOOlil: 
	TrallllnOstlnSWt: 
	IMEOOli4: 
	Tum RrnburemontCssHiod: 
	crnpklyoRHrb: 
	EmpklyHRffltl: 
	UsaOAoify: 
	IM0064eJ5: 
	TuitilllRllinbtJntClaSIDd: 
	orn1111: 
	IM0004876: 
	Tuitltt1 RobursemenlCssilied: 
	Emplojoe R: 
	Emplojee R6imll: 
	0111116: 
	IMECI064811: 
	Duos  FoouNi: 
	1MECI0648JB: 
	TlliiiaI A111Tibur5euimtfeuMy: 
	EmpklyH Rornb: 
	WlllomRmho: 
	IMEOOS4811: 
	Dlhor Mloria  Stppli Epnoo: 
	EmpklyH Roinll: 
	Lrne S00Vamork: 
	011118_14: 
	IME0064880: 
	Dus  lmnslralors: 
	EmpiojloRfinb: 
	01111118_18: 
	IME00648111: 
	M1111lnDistritlnSla10: 
	EmpiojloRfinb_2: 
	Emplojee Rornb: 
	01111118_19: 
	IME1Hl64812: 
	MieaOftlnDisllcllnSlalO: 
	IME00641183: 
	Tu01Rorn001S1111onlFacull: 
	Employff Flornb: 
	J_2: 
	IME0064BB4: 
	Tmlicfl A11111lbtJisMJn1Classtied: 
	EmoRoinb: 
	LllaW511ol: 
	0111118_45: 
	IME0064685: 
	Tavello OislJ lo Slal: 
	Employff Romb_2: 
	0111111B_2: 
	IME0064886: 
	MlieatDlnDistrtlnSlalo: 
	lrllolco 15ooo: 
	lnlOlc15000: 
	0111118_46: 
	IMEOOllBI: 
	Flllllrao Hllhcera Paymnis: 
	IMc000868: 
	15000_46: 
	Gdolynllnr: 
	IME0064689: 
	ReurB111 H1112111hcui Paymenls: 
	hlce15000: 
	011nB: 
	IME0064B90: 
	Rouroo Hllhcera PaymerS: 
	nvolcoS15000: 
	lnlOlco1oOOO: 
	0117118_26: 
	IMEOOl191: 
	RmoHaltlcaralaynletils: 
	15000_47: 
	Jo Colins: 
	IMEOOl893: 
	RHPaimeru: 
	Rotioo fkdlcmo Paymonto: 
	liMlt15000: 
	Mhaol Drailo: 
	011718_38: 
	IME0000894: 
	A Plllonls: 
	liMlt15000_2: 
	01117111_6: 
	IMEOOl895: 
	Rotnt fleallhcat Pallloms: 
	lnvolct415000: 
	orn7le: 
	IMEOOl898: 
	Rotnt Hoallhcaro Polllon: 
	lnvolct 415000: 
	VitoriaFo: 
	0117118_27: 
	OlMl18: 
	IME0064858: 
	R11tirn H8illllcare P11rmmts: 
	415000_52: 
	lnooio 415000: 
	J_3: 
	RtntllollhrJlroPolllonl: 
	Olnl18: 
	IME00648: 
	Roliree Hoalilaro P: 
	lnooio 415000_2: 
	01111118_20: 
	IME0064900: 
	Roil Healilaro Polllen: 
	lnoc 415000: 
	lnoio 415000_3: 
	p: 
	011118_15: 
	IMEOOI: 
	Ret1r1t11 HBlllltara Ps11nts: 
	Roiir Healllan Palllont: 
	lnOiro 415000: 
	01117118_25: 
	FOllr Hoalltaro Parm: 
	lnOir 415ooo: 
	FOllrao H  llhcera Pormonts: 
	I 415000: 
	1111oad McCllhj: 
	Relir1111 H111111hBr11Piilvnffls: 
	1 15000_10: 
	Rolirao Hllhcera Parmon1: 
	lo 415000: 
	Rollree Heolltlrara PaymnlS: 
	IMll0 15000: 
	Flllllrao Hllhcera Paymenls: 
	lnlll0 415000: 
	Pdrt01lren: 
	15000_48: 
	llllDir0415000: 
	MajorioPtors: 
	IMEOOl9 I 0: 
	Rotn Hoolhcaro Poymonls: 
	01117118_26: 
	IMEOOl911: 
	RotnoHallhcarolaynletils: 
	lnOlco415000: 
	0111718_25: 
	IMEOOl912: 
	Olhor Contractual s Epent: 
	15000_49: 
	Keren Randoll: 
	15000_50: 
	BetamRJoll: 
	01n1119: 
	IMEOOli 13: 
	R: 
	IME00649 I 4: 
	FlttM HaJUlifile Palffllern: 
	lnvoa 15000: 
	OMl18_3: 
	IMEOOl815: 
	Rotnt Hoo Polllonl: 
	lnvolctS15000: 
	1iMit 415000: 
	01111116: 
	IMECI064916: 
	Rotnt fleallhcaro Pollloms: 
	415000_53: 
	GSoaman: 
	IME006491B: 
	Roi Healthcare Polllon: 
	lnwio 415000_2: 
	PolocioSponcer: 
	OIIIJ18: 
	Retir1111 HBllltar11 Psents: 
	415000_54: 
	011118_16: 
	IME0004120: 
	lnoio 415000_4: 
	0111718_26: 
	IME0064921: 
	FOliroa Healltaro Pa10n1: 
	 415000_2: 
	GnaWalllel: 
	415000_55: 
	Prudence Wldk: 
	01lm8: 
	IME006412: 
	FOllrao Hltharo Parmeru: 
	IME006492J: 
	lnll0 415000: 
	011718_39: 
	IME0064924: 
	Re1ir1111 H1111tlhcar1 Paymffls: 
	lnOiro 415000_2: 
	lnOiro 15000: 
	01111n9: 
	IME0064925: 
	Rolirao Hlltara Paymn10: 
	IME006492: 
	tlaNllerenco Serlcos Epena: 
	lnOir 415000: 
	lngo Copulas Frosh Markls: 
	IMEOOl921: 
	caOJMooog Enst  Local: 
	lnOiro 415000_3: 
	011718_40: 
	WED001928: 
	NooC111UI: 
	lnOiro 15000_2: 
	01111118_21: 
	IMEOOl92B: 
	lnslrtlional SllJio: 
	lnOiro 415000_4: 
	alive Eleclrrna Sorvo: 
	lrMo15000: 
	BH FDlo  Electronic CorparalDl: 
	01117118_27: 
	IMEOOliJO: 
	lnslruttlonalSps: 
	IMEOOl93 I: 
	AldiWtUallllalor8: 
	I 15000_6: 
	OMl18_4: 
	IME0064932: 
	Othiir Cootractual Semlls Expensa: 
	lrllolco415000: 
	Olnl18_2: 
	IMECI064933: 
	1ns1fllciila1 s: 
	415 000: 
	81oomngdale Chambor DI: 
	0111118_47: 
	415000_56: 
	Bums Equipnleot Campeni: 
	01IIJ18_3: 
	IME0064935: 
	Duos_2: 
	15000_51: 
	lnvoa15000: 
	0117118_28: 
	IMEOOl936: 
	Facilities Marrtemrr11 Sffilic11 Expnse: 
	lnlOlcoS15000: 
	Conual Poly Cepoallon: 
	IME00641311: 
	Boaltan18ndngCo1S: 
	lnvolct 1 000: 
	lnvolct 15 000: 
	Cilionloch Inc: 
	011118_17: 
	IME00641J9: 
	caontrXOJAmg xpen5 Local: 
	011ni_2: 
	IME0064940: 
	1nvo1ct 15 000: 
	CDllpAllrDi WarBOOUse: 
	0117111_11: 
	IME0064941: 
	lnseri10101: 
	lnvootS15000: 
	Oollalol: 
	0111718_27: 
	415000_57: 
	orn1118: 
	IMEoooosi: 
	Dental OMO lromlL111 Jy 21118: 
	415 000_2: 
	Eqirpllenl Depot: 
	011718_41: 
	IMEOOll14: 
	lnstroclionalSiliceConlnci: 
	oi15000: 
	lnoio 415000_5: 
	Olnllli: 
	IMEOOIB45: 
	Con1ernIM1111t9 EcpensiI r locI: 
	 415000_3: 
	GW Bo Co n: 
	IME00649IJ: 
	Ma11nancs: 
	lnoio 415000_6: 
	HBDtectom: 
	01IIJ6: 
	BooliariBWJllCosts: 
	lnOir15000: 
	011118_18: 
	IME0064950: 
	lnoce 415000: 
	lnstruclSupplis: 
	lnOla 15000: 
	0111118_48: 
	IMEll064: 
	lnoi1 15000: 
	01117118_28: 
	IMEll06495l: 
	aier 11aCIUal Servilo Expenso: 
	lrMlic115000_2: 
	JMAConslrucllonIR: 
	0111m1_5: 
	IMEll064954: 
	NnCsplallfI: 
	15000_52: 
	111rCorrtmotualSorviloEpesa: 
	loYolia1SOOO: 
	0111me_8: 
	IMEOOS958: 
	0Ull9: 
	hVDo 1 S000: 
	01117MB_7: 
	IME0061951: 
	oinr Contractual Servi Epon: 
	15000_53: 
	Mock Aonu ROCOfds II LLC: 
	01117111_7: 
	IMEOll64958: 
	MvertislnllEipellSO: 
	415000_58: 
	M1uia Malm Musi Irr: 
	011718_42: 
	IMEOll64959: 
	Othor Conralual Sorvlos e: 
	s1sooo_2: 
	011718_43: 
	11nllinISIJllo9: 
	ffiOict 415000: 
	DMl11: 
	1ME00049111: 
	1ncice415000: 
	MklwaySlaf1klgn: 
	OIM18_5: 
	1ME00649tiZ: 
	CUslooaJSorvlos: 
	kMlia15000: 
	Solutions: 
	01117118_29: 
	1ME0064163: 
	Cmi1ualSt11sE: 
	1 415000_4: 
	My Chai S1eliln LLC: 
	01lill: 
	IMEll064964: 
	ln5lrutiMalSorvlaContraC1s: 
	lnoco 415000: 
	011718_44: 
	DIieo: 
	1 15000_11: 
	lnoc 415000_2: 
	NaIIBllellolkSolulilns: 
	HS dmn Feo: 
	lnllie 415000: 
	NIS Ughlig LLC: 
	NMCopilal: 
	inooe415000: 
	Nonh l91Color: 
	OllnSwll: 
	15000_54: 
	PaddodPwlialicns: 
	inoo115000: 
	PanoroDfnlal: 
	inslruliooal SwiS: 
	11MloS150DO: 
	Petolltls a Nna1 Co: 
	Books ond Bnlng COSIS: 
	loYoli1415000: 
	011718_45: 
	IME006491l: 
	1nuoolonolSl4llies: 
	OWOlcad15000: 
	Rofrigotlllon Enlorpri59 Ir: 
	011718_46: 
	MoiltffilRi Sorvicos epsa: 
	OWOic15000: 
	UIM7IB: 
	IMEOlll91S: 
	15000_55: 
	AElY meo: 
	om1111: 
	IME0064U: 
	lnvolcecSIS000: 
	ATn: 
	0117118_29: 
	IME0064911: 
	EqupON  lnstn11onal: 
	lnvolool5000: 
	01111111_13: 
	IME006478: 
	CoeJorIMelklg Epeso  local: 
	lnwlct 15000: 
	01117ll: 
	IME0064979: 
	lnlia cS 15000: 
	Sllool Halln CoQSp011s H  llh: 
	01li18: 
	IME006480: 
	NonCapilal equipment: 
	lnoce 415000_2: 
	SinrtlnC cl Unlvfflery Commons: 
	0117118_30: 
	IMEllll64981: 
	OlhK CminC1ualSlvlcs Epense: 
	lnOea 15000: 
	0117118_31: 
	IME00649112: 
	CllSlodial Srvl: 
	415000_59: 
	017111: 
	IMEll064i83: 
	ln1i415000: 
	Sport S Group Inc: 
	0111m1_6: 
	IMEOOS984: 
	Matoriab  SWlies Expense: 
	lillote4150DO: 
	Sprnyiomi Cuslam Corllar: 
	0117118_32: 
	IMEOOS985: 
	Ofler Comraotual Servilo Elpet1Se: 
	15000_56: 
	StlM3fiiiATllta Int: 
	Ofior CmlnClual sr1c Epese: 
	11Mle15UOO: 
	StivorsSllmg: 
	01117118_30: 
	IMEOOl981: 
	011Br Coormtu Sarvi11s UjBflse: 
	15000_57: 
	SireamGUJSlnc: 
	Oln7111: 
	IME0064988: 
	Oltlor Contlaciual Servi Epon: 
	SISODO: 
	SSalfoodSrilc: 
	01117111_8: 
	1ME0009119: 
	Olhor Mal  Supplies E: 
	lrwolct cSIS000: 
	T 6 F Group LLC: 
	BocsoldBkldklgecst: 
	lmolce  I 5000: 
	ToSla P1Co1e n: 
	01111111_14: 
	lnslnciiooalSLllllloo: 
	lmooicoSISOOC: 
	T Snow Prolwlona lrc: 
	011118_19: 
	IMEOOG1992: 
	Manananc Serili111 EJiem11: 
	415000_60: 
	TribuMel Group: 
	0111118_49: 
	IMEOOG1993: 
	lid1Epnso: 
	cS5000: 
	TllllF1: 
	OIN CminC1ual SeMs Epense: 
	15000_58: 
	lVlyeslnc: 
	0111118_50: 
	Oilltf CmirerIIEISlvlcs Epense: 
	lnwir 15DOO: 
	Unleral Medea Inc: 
	0117118_33: 
	IMEll064996: 
	lrMlice 415000: 
	Vism Sorvila Plan 11: 
	Ol1ln8: 
	IMEllll64997: 
	Vision SignalUre Prem EC 2017: 
	lnoce 415000_3: 
	01118: 
	IMEOOS991: 
	Prillng Eipenso: 
	15000_59: 
	01117IB_8: 
	IMEOOS991_2: 
	lnslrucllonal S14Pas: 
	lnlli015000: 
	011718_47: 
	IMEll085DOO: 
	11Ml115000: 
	WldoOpeoWoSI IL LLC: 
	Uln71B: 
	E0065001: 
	Ohllr ContmdLIIIII Serriss ExpllSB: 
	 15000_14: 
	WorljfolnlECClnc: 
	OIMIIB: 
	IME0065002: 
	lnslruclinal Scwlie: 
	IIWOlcoS150DO: 
	Coiiog cl Dg fotiy 11SOC: 
	Pssilal Dues: 
	molc0SISOOO: 
	CommLllitj Collog HIBlll1 CoosortiLnl: 
	0116111: 
	IME006i004: 
	MelirI HO Premidns  Oocombor 2018: 
	I 5000: 
	Oolla DeQI cl lllnols: 
	01116116: 
	IME006SOO: 
	illnlI PPO Prmm1 Orcembo 2118: 
	lnwlroS I 5000: 
	DuPogo Crdlt: 
	011111118_2: 
	IMEOOllSDO: 
	GloliUn: 
	lnwlceS 15000: 
	SIJRSS1ritolwvrA1nmlflSjSlm: 
	Employa Aolinent Collrirllons: 
	lnlOlca  I 5000: 
	VoiiReloonlSW: 
	011118_20: 
	IMEll06500I: 
	Mnuitie: 
	BnpioyHAemb: 
	51ami: 
	01111111_15: 
	IMEll085009: 
	Tnmillnljlln Stale: 
	EmployHRami: 
	JooaAllorat: 
	0118118_5: 
	IME0065010: 
	TravelOclSlals: 
	Empioyle Ren: 
	OuesCssified: 
	Empioy11An: 
	0116118: 
	IME0065012: 
	OUosCssltlod: 
	Empo1HAinb: 
	AmbarGarcier: 
	01116111: 
	E0065013: 
	Mileogt In Dl5IJicl I  51811: 
	Empio1HFffnb: 
	Tillntrylrllaz: 
	0111111_5: 
	11110065014: 
	Tuitul RomlKrsllmonlCOiiod: 
	Empbjff Fffnb: 
	DIiesFacuity: 
	EmpbjH Reinb: 
	0118116: 
	IMEOWOl6: 
	TuillonAmblrsemenlCssified: 
	EmpbjIMnl: 
	undefined_31: 
	01118118_8: 
	IME0065017: 
	EmpbyHAml: 
	011 OueHe11: 
	01111118_22: 
	IME006Sl18: 
	Oll8F11ufy: 
	EnrlbaAmb: 
	illlos  Facufy: 
	EllceoRemb: 
	0111111_6: 
	lidlrtisklgElM: 
	lnYOlco cSi5000: 
	Collogi ol Oupogo FUdaloo: 
	011818_2: 
	IMED085n21: 
	 415000_4: 
	IHnols Fralomal Orlerol Polio: 
	0111811_2: 
	IMEll085002: 
	Pml11SS01al OUti: 
	1 41 S 000: 
	lllnlsEdllMnlssoclallon: 
	01111111_16: 
	IMEll08502J: 
	PrrroosilalO: 
	In 415000_2: 
	01111118_23: 
	IMEll085024: 
	Fdle Sper6ri: 
	cS 15000: 
	01116118: 
	111_2: 
	HoelMoteTax: 
	lrMli115000: 
	AMBIENr TOURS INC: 
	D11118: 
	1ME0066026: 
	OitHK Coolraduol Sorle Epenso: 
	In 15DOO: 
	0122118: 
	IME00650Z7: 
	Olhor CoolnClual  e: 
	15000_60: 
	ZetnleCommrnicalm lnc: 
	0122118_2: 
	IME_2: 
	AMllsilgE: 
	15000_61: 
	0112218: 
	IME0065029: 
	lllQBI SeMceS Epense: 
	lnl011000: 
	SclolyirRoheCrishamPC: 
	01W18: 
	lIJI SExponso: 
	lnoi1 1 S000: 
	01112111: 
	IMEll065a31: 
	Logal  Expon: 
	Emplojff Rornb: 
	Htohr Gaenbtisch: 
	01IJli: 
	IMEDIJ6SOJ2: 
	MlonRoemen1cialllieo: 
	licl 1 S000: 
	NmEnordlllngO: 
	01IJ18: 
	IMEII065lll: 
	GOSEl: 
	11scoo1c: 
	GeEXpellS: 
	IOYOlco 15COO: 
	0112n8: 
	IMEOOS5035: 
	Coolraciual Sa Eposo: 
	15000_62: 
	01114MB: 
	IME0065006: 
	lnuuUonal sv Cool: 
	15000_63: 
	A Mooo JLrnj U n: 
	Olfl41l8: 
	IMEOOSSOOI: 
	fLlllo HflI In CUSIOdy of Otho: 
	415000_61: 
	AlhorIH Wimg SolAlons Inc: 
	01124118: 
	IMEII06500II: 
	Olhtr Coollattilal s Eponso: 
	415000_62: 
	MeduarawDoorirc: 
	01fl41l8: 
	F111iilitts Ma01Hl8rat Sern111 E: 
	lnvolce415000: 
	mbcaVidooPng: 
	0124118: 
	IMEll065Qo0: 
	lnloie 15000: 
	AQa Puro ENerprisas Inc: 
	0124118_2: 
	IME1_2: 
	Mani Srvces: 
	lmD 415000: 
	BH Fll  El81JMis Coponlal: 
	01124118_2: 
	IM_5: 
	Nofcapila equpnenl: 
	lnllOica 415000: 
	01124118_3: 
	sigElcpenoo: 
	lrwolca 415000: 
	01114111: 
	IME006044: 
	lnllOic 415000: 
	0124118_3: 
	IMEOOSS045: 
	lnll0ico415000: 
	OC feCIWlla INC: 
	01124118_4: 
	IME006504ti: 
	Maonence s Expono: 
	1n c15000: 
	OfllCt SLWffos: 
	lnlCio 415000: 
	0111111_7: 
	IME0065041: 
	undefined_32: 
	ln101 15000: 
	01lol11: 
	IME0065048: 
	lnstluclitnalS: 
	lrMlicO 15000: 
	Crutil Photo: 
	012ol11: 
	IME00650SC: 
	OihrCwolaualSewes: 
	lrlOicocS15000: 
	Casco Ela LLC: 
	Pmling Eqenso: 
	IOYOlco 415COO: 
	0112n8_2: 
	Ollilr Cmlraciual Srvice ElpeS: 
	c1SCOO: 
	01114MB_2: 
	IME00650S3: 
	15000_64: 
	ConpJttDisw11Warohou5a: 
	Olfl41l8_2: 
	IME0065054: 
	Ello: 
	lnvDl15000: 
	Educllonal lrnovailons Inc: 
	0124IB: 
	IME0065055: 
	Oflr MateNls  SLlllle Epensa: 
	llwolca415000: 
	ConwlanlElpffllS: 
	lrwolctd15000: 
	0124118_4: 
	IMEll66j7: 
	lnwlce15000: 
	HIiton LlslaNapalllllo: 
	01124lti: 
	IME_3: 
	SISODO_2: 
	Frndom ScielM EII Group LLC: 
	0112418: 
	IME_4: 
	NonCaplial equpnent: 
	lnvoiot41500I: 
	GlolDlltl T1Slil Hirjl School Ols181: 
	lnvolcldl000: 
	012418: 
	undefined_33: 
	Maillonanco Supplies: 
	1n110ic 415000: 
	011114118_2: 
	IME00650il2: 
	01her Conlorenco  M1rig Elpe: 
	lnllOic 15000: 
	Infill Trnsporlalki ManagemN LLC: 
	012ol1D: 
	IME0065063: 
	Olnet Cwolratiual Srvicos E: 
	lnoico 415000: 
	lnlormelal Tady n: 
	0124111: 
	IME0065064: 
	Books an Bmg Costs: 
	c15000: 
	012418_2: 
	Olh1Cwolrar1oa1srircE: 
	In 415000_3: 
	0111n8: 
	IMEOOS5066: 
	lnoi1 415000: 
	LYRASIS: 
	01124MB: 
	IME0065061: 
	otier Criactualsrvc Epen: 
	lrlOic 15000: 
	Ml8t Dnlal  Oeuon LLC: 
	01fl4M8: 
	IME0065068: 
	E  lnsuu: 
	lnlicl 415000: 
	Mmril Slalmg Ire: 
	CUSodI S6flllros: 
	IOYOlcod15000: 
	41scoo: 
	0124118_5: 
	NonCaplal Men: 
	OIIW18: 
	IME0065011: 
	lnlonal Sls: 
	15000_65: 
	NACS foudalal: 
	01124118_5: 
	IMEll065011: 
	Sdolals1: 
	415000_63: 
	OEI Prndut: 
	Olhir Mttnais  Supplle Epensa: 
	IIWOlctd15000: 
	01W18_2: 
	lli1W19Eponso: 
	lrMlceSli000: 
	01114IU: 
	lr10065075: 
	rinconn srvw Epo: 
	S 15000_4: 
	flatplsflusln: 
	0124118_6: 
	IME0065076: 
	Olhersupplles: 
	15000_66: 
	1supp11e: 
	lnvolot 415000: 
	0124111_2: 
	IME0065078: 
	OfllCt SLWffos_2: 
	wore 415000: 
	Sodexo: 
	0111111_8: 
	IME0065079: 
	DlllK ea  Mooinj ElpMO: 
	15000_67: 
	SwNrol Chlcagoland WtSI: 
	0112ne: 
	IME006S06J: 
	enaSrwE: 
	oic415000: 
	Ollltr na  Sips E: 
	lnaco 415000: 
	01fl4M8_2: 
	IMEOOS50B1: 
	lnOia 415000: 
	E Hai  Compenj: 
	01114M8: 
	IME0065083: 
	Clfliar CailraciuI Srvrces: 
	Empkyle A: 
	James Allen: 
	OlfSI: 
	IME0065084: 
	FLlllCUSl1yofOlhre: 
	Emplojff Reroo: 
	TraeHJI o Slat: 
	ElnployotAem: 
	01125111_2: 
	IME7: 
	Tuitirn PKnbursomont falllly: 
	Emplojff fllinb: 
	EriIC11to1tra: 
	01125111_3: 
	IME0065oe8: 
	eucmoc1: 
	Empioyttflknb: 
	MIi Chombers: 
	0112511: 
	IME9: 
	Em Aei1b: 
	KlllnGaleo: 
	Olfl1118: 
	11110065000: 
	undefined_34: 
	OsClasild: 
	EmpbfNFKnb: 
	02518: 
	Oihot Motorlo  Supplles Epense: 
	EmptIH lltonb: 
	0111511: 
	IME006mJ: 
	Traal  Out of Slel: 
	Empbff Rtlnb: 
	FlocFavale: 
	0111510: 
	IME0065094: 
	Olllor Ccnlornco  M11ng Exponst: 
	EmpbH Ronb: 
	JIMaGai: 
	0125111: 
	IME006S095: 
	lnstruclitnal SUpplieo: 
	EnriloHRtinb: 
	0125111_2: 
	IME0065096: 
	TIMI In DlsH Jn SlalO: 
	EaRomb: 
	ElizoboitGonlzdaiaCosa: 
	01125118_2: 
	IMEOOS5091: 
	El4loyeo Remb: 
	KistHoerson: 
	01115111: 
	IME0065098: 
	ClfliarConfo111n1o  Mooting EpollSII: 
	EmployH Romb: 
	EdllhJaa: 
	0125111_3: 
	IME006509S: 
	Jtar Ctinlorffl  Mooing Elnse: 
	ROb: 
	Mlleogo Jn Dls1rcl I Jn Slat: 
	EmplojHAemb: 
	01125111_4: 
	MHIJI In Ols1lcl I In Slat: 
	EmplojH Remb: 
	0125116: 
	IME0065l02: 
	CoolornoMffling Ef811SO  loal: 
	Employee Remb: 
	IClenli1: 
	01115118_3: 
	IMEOOOSIIXl: 
	MiloalO In llisliit I In Slelo: 
	Emplayle A1nb: 
	JrunsLn: 
	Dl15118: 
	IME0065104: 
	Tlon RembnenlFoculy: 
	EmplojH Rarnt: 
	012511: 
	PurcnasaloResale: 
	Employoe Rom: 
	012511_2: 
	IMEOOB510fi: 
	lookll em Bnl Cool: 
	Emplojff RalrNJ: 
	JvetM: 
	01115111_2: 
	IMEll065107: 
	Jnsl1Jpi: 
	fmployff Relmb: 
	rty: 
	01flS1i: 
	IMEOOS5108: 
	Otler1ies: 
	Employo: 
	0125118_3: 
	T  CUI of Slalo: 
	Employot Roni: 
	01125118_3: 
	IMEOOS5110: 
	OtbS: 
	D All Dlsbu: 
	EmRnill: 
	EmRonill: 
	JnSchuben: 
	IME0065112: 
	MiloagePislrilhStalo: 
	MlloagoPislrillhSlalo: 
	Emplyee Rmll: 
	etiarieStffl: 
	0115J11: 
	IMEOIJ6Sm: 
	C1orenIIJMootlng Expense  Lcel: 
	EmpiJy1 Rornll: 
	Dlinl: 
	DlI: 
	1M0065m: 
	MH11111111 DisloolhStoto: 
	Empye Rornll: 
	MalWllriu: 
	Empayo Ronill: 
	D1WIB: 
	IME0065118: 
	MHoajl  DislrI I h Stoto: 
	EmPol R: 
	undefined_35: 
	01518: 
	IME0065111: 
	Olherupplle: 
	lnYOlo15DOII: 
	lili Rolitmenl Sorvie: 
	01129111: 
	lll0005111: 
	s: 
	ln110 15000: 
	CoriJralo lakos Property: 
	01f9118: 
	IME006S 119: 
	I Sl000: 
	Olf9118: 
	IME006512D: 
	foods Hold CUSllyof DltJors: 
	I Sl 5000: 
	010018: 
	IME006S 121: 
	WateStlwlElWI: 
	l415000: 
	Vill1go ol Ga Elyl1 mn: 
	OIiWi: 
	111EOOilS I 2: 
	Wolff  Sewage Epwe: 
	lnYOI 15000: 
	Gaxl Se11111rw1 EMSS  Param Prog: 
	010018_2: 
	IME00651J: 
	 2 I 6llllOO lnlllruciiooal Sellico Coolreb: 
	inoS1000: 
	DIIWli: 
	IME006512: 
	Equpnont  1n1n1n1: 
	I sooo: 
	Dllil18: 
	IME0065125: 
	ArchitocMal Servios Epeno: 
	1 15000_12: 
	Emtnll lixk: 
	Dll1111: 
	IME006S I 26: 
	MilI la Oslric I In SW: 
	15000_68: 
	Dll1IB: 
	IME0065127: 
	Dthor  Servios EilpOnSII: 
	1 15000_13: 
	IJMeo Garogo Door Ir: 
	011IR: 
	11nooi211: 
	DthuCoolractlllll Servi EIIJl0rl0: 
	l0415000_2: 
	Faclies Marilenare Servio Eiqeno: 
	ino 15000: 
	AfTAC: 
	0111IR: 
	IMEOOGS 130: 
	ConlorencolMeolilg E  Locat: 
	lalllo 15000: 
	Jlorlc EquiJnOnl Spociolists he: 
	0111l18: 
	IMEOOGS 1J1: 
	Other Cootracluol Servio EilpOnSII: 
	1 15000_14: 
	011l18: 
	IME0065132: 
	Equr0ftic111: 
	1 15000_15: 
	01Jl18: 
	IME0065133: 
	lnslnltlnalSupptte: 
	l415000_2: 
	Blltmora Aefnoerotin Sellico  Soles Inc: 
	01Jl18_2: 
	IME00651J4: 
	Manenara Sollice Eenso: 
	I 15000_7: 
	Bullo Thille Ensomblo Corp: 
	01Jl18_3: 
	IM E00651JS: 
	MCoolorlleJXSilllability: 
	I 415000_2: 
	lrwoo415000: 
	av Exporert Ir: 
	0111118_51: 
	IME0065136: 
	caonlailte: 
	IME0065138: 
	Dthor Coltraciual SoMo EpellO: 
	415000_64: 
	hstructlcnalSupptte: 
	1 15000_16: 
	Cruofil8 Bat: 
	01Jl11: 
	IME0065Wi: 
	lnolrutlawSupplle: 
	IJIVlo 15000: 
	CtllO by Roq  CSR ourle Inc: 
	01JIMI: 
	1MEOIJ65141J: 
	Contne11Q Epenso UJC11I: 
	11Mlio415000: 
	lrwolc8415000: 
	011318: 
	1ME0065141: 
	N1nCpi1111 oquipmonl: 
	lnloktS15000: 
	Cdogan Cr  isoejajo Inc: 
	IME0065143: 
	EOffQ: 
	ArtMecturol Servffl Expenso: 
	irMlo15000_2: 
	hwko 415000: 
	CofflKichonFor1Wlj1111: 
	0131111: 
	IMEOOo5144: 
	RnlFacllk: 
	01Jl18_4: 
	IM E0065m: 
	1S1ridn1Stwtios: 
	hvoe 415000: 
	hwkoS15000: 
	DEPCOEnteprieUC: 
	Oll1118: 
	111E0065146: 
	Oll118: 
	IME006S 141: 
	Ma Servios Eleno: 
	hvokoS15000: 
	DLJPago Colr1ty Haalth Depanment: 
	0131118_2: 
	IME000511: 
	Other Controctllll Service Eenso: 
	hwko 415000_2: 
	Edlaoonai Ir: 
	OIJl18: 
	111EDOOS I 8: 
	Other MIMial  SL4llle Erpel15I: 
	hwko 415000_3: 
	hwkoS15000_2: 
	0111li_2: 
	IME006515D: 
	1ns1rut1ma1: 
	hlvortisiig: 
	hvok15000: 
	6 P Salos anI Promol Ir: 
	0111li_3: 
	IMEOOoS I 52: 
	lnslrutiilalSps: 
	hvoico 15000: 
	hvooll5000: 
	GrugorJoonfflOmo: 
	0111111_9: 
	IME006S I 5J: 
	OthOI supplies: 
	hwko SI 5000: 
	01JIR: 
	IME006154: 
	Mart: 
	IME00655: 
	11o Scqlie: 
	hvoico 15000_2: 
	GmalOI OHara lssoIMM1 ol lndusuy  Commerct: 
	011118_21: 
	IME006161i: 
	Duos_3: 
	hvoie 15000: 
	01J1J18: 
	IMEOOGS 157: 
	FacllltieO Mraenora Sorvic hporis: 
	lrwoio15000: 
	lnvololl415000: 
	ICCTA: 
	0111118_52: 
	IME0065158: 
	PurttisolorRsa1: 
	IME0065159: 
	undefined_36: 
	lnVOiCO 15000: 
	lrMDITochroolglosLLC: 
	013118: 
	IME0065160: 
	Manenare Sorlffl Exponso: 
	kMi11 15000: 
	lnllliutforloadlllipDlnc: 
	ooi415000: 
	lnlorilrmrBlc: 
	D1Jll18: 
	IME00651o1: 
	hsttullcml Sellico crtracts: 
	IME0065Hl2: 
	EquipmettOffo: 
	ooi415000_2: 
	1n1orsoclinMiHottngs Ir: 
	IME006515J: 
	Advojisili E: 
	15000_69: 
	lnooi 15000: 
	JBH ToctmbtJi lno: 
	01JllB: 
	IME0065164: 
	EquipmetI: 
	0131118_3: 
	IME0065165: 
	Marlenanoo Sorvio E: 
	lnooio 15000: 
	o 15000_2: 
	KnJrapp Commcai Ir: 
	Oll1118_2: 
	1ME0065161i: 
	Olliot Cinraciuol Serilce Eposo: 
	IME0065161: 
	AmllrlisilgEllflSI: 
	lnooio 15000_2: 
	voc15DOII: 
	Lons Aco H lno: 
	0131111_2: 
	IME0065169: 
	Aoruo Dioposal EpellSII: 
	lnolrtilorial SUppllos: 
	lnvoio 15000: 
	o: 
	lnvoco 415DOII: 
	llarqlHEmo1: 
	Othorsupplill: 
	lnvoco 415000: 
	Mceamhdfflrleshe: 
	FlCiillies MmBfl8flCII S111rvi111 EqeftSI: 
	Wi15000: 
	lnlll 15000: 
	llilwajISwlDotnLLC: 
	lnslruclilalSllil: 
	M1 Selllcos: 
	lnvoio15DOII: 
	lnlllo5DOII: 
	lllmablc: 
	lnlllnclmal: 
	lnWio 415000: 
	rvillo Chambor ol Commerce: 
	01Jl18_5: 
	IME00677: 
	CoolororelMtii EllffiO  L: 
	lnlll15DOII: 
	01Jl18_6: 
	IME0065178: 
	Facilities Mri1enara siw: 
	lnYOlo15DOII_2: 
	1 15000_17: 
	DRoiiy Aulo Paris: 
	01Jl18_7: 
	01JlllD: 
	IME0065180: 
	Mlonanco SLWft: 
	lnYOlo 415000: 
	lnlllle15DOII: 
	Peckb11 PLbllcatoo: 
	01Jl1: 
	IME00651i1: 
	nanco SLplills: 
	01Jl18_8: 
	IME00651B2: 
	PmtigE: 
	I 15000_8: 
	lnlllo 15000: 
	PmlI NU Enrtrnnls: 
	01Jli18: 
	tME0065113: 
	IME00651114: 
	1nstn1Dl111SorviCc1111ae1: 
	lroio 415000: 
	lnlllo 15ooo: 
	Rlvlrsljo Tectnlbtlos lro: 
	011118_22: 
	IME0065185: 
	OlhersLWiio: 
	01Jlll: 
	IME0065161i: 
	1capilalOqllipnent: 
	I 15000_9: 
	lnlOicll415000: 
	sp1uni Cloanoro Ill lffloroay crmnoo: 
	01Jllli: 
	IMEDOOS181: 
	IM E0065188: 
	00r Cootraciml Srvio Epnso: 
	1 15000_18: 
	Snapct Ir: 
	Dll118: 
	IME0065 I 89: 
	1ns1sooo: 
	01Jl18_9: 
	IME00651110: 
	Olhor Conu1111 sr  Epenso: 
	1n 515000: 
	Olll1l18: 
	IME00651 il: 
	Other Co1ua11 Sliios Epenso: 
	1n 15000: 
	Slreamluys Inc: 
	01J116: 
	IMEllll65111: 
	Other Conlracluel Seliies Epenso: 
	In 15000_10: 
	SURSSIOIO MlvelsKy Rellremr s: 
	01J1IH: 
	1n 15000_2: 
	Swank Malm Pklur11s: 
	OIIJ1J18: 
	IMEOOS511: 
	SURS 6 Ru Paymonls: 
	1n 515000_2: 
	01JIJ18: 
	IME0065195: 
	Supplies_2: 
	515000_8: 
	01Jllli_2: 
	IMEllll65196: 
	MtflIJEpenso: 
	15000_70: 
	IMEOOS5191: 
	SLWffs: 
	lnlolco15000: 
	Unilorsa1Elec1tc: 
	IMEOOS5 I 98: 
	Eq lnslroctmII: 
	lnlolco15000_2: 
	01JIMH: 
	IME0065 I 99: 
	Ni1Capilal oquipmenl: 
	415000_65: 
	WJIN8: 
	IME0065200: 
	AdvnlsngEpenso: 
	15000_71: 
	WmngStralnc: 
	lnDico S 15000: 
	OIM18_6: 
	IME0065201: 
	OlliorMmHiaSIWpenO: 
	lrwoi11S 15000: 
	5ml Ecoio do T mis Pon ts: 
	IMW504: 
	OIMIIH: 
	inoioS5000: 
	012618: 
	IMWSD6: 
	lnlOmolI Tra  F Slurlioo: 
	Sluder Rlrms: 
	IMWSD6Row1: 
	SLllonRjLfldslokledOlecksl4lnlrlliactir: 
	SiudelRolrnB: 
	SludelRolrnB: 
	SlooontFIIMLflds: 
	IMWSD6Row2: 
	IMWSD6Row3: 
	ITOTALVENOOR PAYlrlENTS PURING THE ACCOUNTING MONTH: 
	IMWSD6Row4: 
	Po1mt IO Arprlplb nludllo on oparlllo llmnl gMm bin: 
	ITOTALVENOOR PAYlrlENTS PURING THE ACCOUNTING MONTH_2: 
	IMWSD6ITOTALVENOOR PAYlrlENTS PURING THE ACCOUNTING MONTH: 
	S1udenl RolLllds ia CtfCM Cards  1659 lrafSICtDIS 1aJ6AOH: 
	Li5M8: 
	WOaS1500D: 
	380: 
	01011_2: 
	IME0064801_2: 
	WIOad1500D: 
	411PRIITTlnc: 
	011211: 
	IME0065036: 
	lnslitnalSIYioCootracts: 
	415000_66: 
	41MPRINT n: 
	Dlmr18: 
	IMEOOOIIJS: 
	Ohersupplle: 
	klvoicoSl500D: 
	A Boop LLC: 
	klvoicoS15000: 
	AMoonJi4UlnO: 
	01124118_6: 
	IME0065037: 
	Malnaneo SolYies Expwe: 
	FLnl flotl  Cuslodyof DIMrS: 
	415000_67: 
	01117118_31: 
	111oms10: 
	lnvolco1SOOD: 
	01117IB_9: 
	IMom1109: 
	Olhtr Conllactual Sri Epe50: 
	 15000_15: 
	ONll18: 
	IM000002: 
	I_2: 
	15000_72: 
	AAFPE hnorlcan lssoc lor Paalegal Educalloo: 
	lnllio 415000: 
	undefined_37: 
	011711_4: 
	IMW20011: 
	o_2: 
	IM9_2: 
	OllioJ Cooillltu1 sw EIJOfliO: 
	lnoice S1SOOO: 
	Doctmllll D1stnxtioo lflC: 
	01M7111: 
	IM0229814: 
	lnwla 15000: 
	111Sri: 
	0111a18: 
	1MEIJ0647JG: 
	01ne GooIOC1ual Sris ElllflSO: 
	inwl1 15000: 
	ACT Inc: 
	lrwai115000: 
	Adair EnlIJlliesos Inc: 
	011711B: 
	IME00017J7: 
	tructllNI Sewo ConllaC1S: 
	Manenaoce S1uW11s EplIS8: 
	Empboet Remb: 
	AdeMilz: 
	011816: 
	IME00650H: 
	Olhar rence  M111ng Eponst: 
	lrwolcad1500D: 
	1111CtAlParl5: 
	0117118_34: 
	IMlllol29B1B: 
	Iowa 415000: 
	Advanced fal1s  Sflllots: 
	415010: 
	01131111: 
	IME0065 I 2B: 
	Ma1en0nce Sorvlos Epense: 
	415000_68: 
	AIIYancllll Wimg SoltAioos Inc: 
	aaCinrectirel  Expenso: 
	0112in8: 
	IME0065036_2: 
	or CorrecillalSIYiISEpr: 
	wooad1SOOD: 
	01117MB_8: 
	IM029119: 
	15000_73: 
	1Jtgs5lnc: 
	OllS18: 
	IM02J0067: 
	lns1nJC101III Slpplo: 
	rnoa SI 5000: 
	klvoica 15000: 
	Inc: 
	011718_48: 
	OlNl18: 
	u10230325: 
	Equpnent lns1nJC101III: 
	EqJpn1ntln1: 
	lniolca 15 ODD: 
	U1M71B: 
	tllI: 
	VtiloSwlilS: 
	iolc15000: 
	Alanllorgem: 
	Oln718: 
	1M_2: 
	Aollr  HNlllattPafflOOtS: 
	lDi 415000: 
	15000_74: 
	Zmsxv: 
	011718_49: 
	IMll2lll264: 
	Rlllr  Palnen: 
	Relir11 Htalltare Peyments: 
	lrwolr015000: 
	01117118_32: 
	lt10229W: 
	In 415000_4: 
	0111118_53: 
	IMll2JIJ193: 
	IIMli115000: 
	AllanEnQellahl: 
	 15000_16: 
	Jlianco Papar encl FOO Serwo Inc: 
	011718_50: 
	IM0229825: 
	Rl11ree Heailllaro PaymeolS: 
	PurtflaSI lor AoS1IO: 
	lrwolco 515000: 
	A11iare Papor and Food Sme Inc: 
	0111711_2: 
	Equipmlllln5tnriJnal: 
	I 1SOOO: 
	lJlledEleclJoni: 
	0117118_35: 
	IM029826: 
	NooCapitaloq: 
	lrMll415000: 
	llledGaaoeDootlnc: 
	DIJlni: 
	IME0065121: 
	Facllllles Malnenanco Stmt Epe: 
	  15000_3: 
	lJHod Goago Doot Inc: 
	01124118_7: 
	IME0065009: 
	Facils Malnenanc Savlct Elpenso: 
	lnvon41SOOO: 
	lJligalor   Artist Management n: 
	01117M8: 
	wooad1SOOD_2: 
	Jsco n: 
	01117MB_9: 
	IM02291129: 
	1_7: 
	Emoweo Romb: 
	IJojssllPa: 
	Olnl18_3: 
	IME006S019: 
	o  f: 
	klvrJcoSIS000: 
	415000_69: 
	w_2: 
	1115111: 
	IM02211563: 
	CtKtl55uedprilmonlh Ultlllmcrnh: 
	415000_70: 
	0111711_3: 
	IM02290: 
	Bcmkillr: 
	15000_75: 
	AmarjaMake: 
	0117111_12: 
	IMil2J0001: 
	loclor10uPoyalllI: 
	lnwi 415000_3: 
	comLLC: 
	Employee Aoilb: 
	0118119: 
	IMEllll65013: 
	BoolsaMBildI: 
	MIOlga In llis1Jc In State: 
	lnWit 15000: 
	0111018_5: 
	1ooCopilI oquipmlfll: 
	 15000_17: 
	AMBIENT TOLRS INC: 
	0119118: 
	IME0065026: 
	OtlltClnlrutlISevic1SElpno: 
	lnoi 415000: 
	lTibrosoVrdoollbltNIO: 
	lnoi15000: 
	All1oti08n E1qnss Tflld Relaled Srtas Co n: 
	0119118_2: 
	IME0065040: 
	Bools m Blndfl COSIS: 
	Travol OUT ol Stale: 
	lnllllce 515000: 
	0111218: 
	OIiier Cllrectirel s EJpense: 
	lrwolra S1SOOO: 
	0111m8_7: 
	IMlm9632: 
	an11BimlJC1S: 
	EmRnb: 
	ml Chamber: 
	0112S18: 
	IME0065069: 
	Due: 
	Rono: 
	Olnl18_4: 
	EmlbffRtml: 
	01118_2: 
	IMEII064164: 
	Tuioon AmiburnentCssilioo: 
	EffllblletReml: 
	011111_2: 
	IME006467B: 
	Tum RernburSomenlfllCIA: 
	rnoad1SOOD: 
	Mdrew loak: 
	0111711_4: 
	IM023rl6: 
	AtHeeHllhirePsyrnltlbl: 
	miaS15000: 
	lnllit S 15000: 
	Angolo  frlsh Marllels: 
	011171B: 
	IMl12l864: 
	CcnsultalllS Eponso: 
	0117118_36: 
	1ME006427: 
	lniolco S 15000: 
	011718_51: 
	IMll22913l: 
	eoJnii EJcpwo  Loa I: 
	EmployH Aomb: 
	L_2: 
	0111111_10: 
	IME0064B68: 
	MmRom: 
	In 15000_11: 
	lnWia SISODD: 
	Amlecbilnar: 
	01111111_17: 
	IM02J013G: 
	01llr Clnlr1 s epno: 
	0117118_37: 
	IM02KKl48: 
	Rell Hoaltrtere fayrllffls: 
	Employee Aeilb: 
	010018_3: 
	IMEOOSt782: 
	cn PMlf Allawonco: 
	EmploM: 
	maGa1: 
	Olr5118: 
	llE0065095: 
	lnllic 1 S000: 
	Oln7IB_2: 
	IM02291154: 
	imal Suppiio: 
	lfOe SI 5000: 
	wkCompulr: 
	Re1no Ho Poymru: 
	OIN7IB: 
	11EII0649211: 
	I_3: 
	415000_71: 
	013111: 
	lMBlllflillO: 
	eonr  IIIM   Elltll Local: 
	lrMl11SOOO: 
	1q  Enttrpises Inc: 
	01114111_2: 
	IMEOOOS041: 
	MaiJl SVExpon: 
	lrMlod15000: 
	01178_2: 
	loYolc1S15000: 
	011718_52: 
	IMll22P11611: 
	11111C1inal SIYiB Colracb: 
	F Ho In C1odj ol Other5: 
	lnIOlc1d15000: 
	1ma lillol SLJAly Company: 
	011718_53: 
	IM0229B37: 
	lnvoio1SOOO: 
	Acord Loamfl lloldngs UC: 
	0117118_38: 
	IM02298: 
	8ocJloi ml Bmiig Cost: 
	rnoaS15ooo: 
	Assoclatllnfcr CarHr and Tal Edtcatitn: 
	01117111_9: 
	IMll229841: 
	Oll1Ma1nalsSlfflosep: 
	rnoictS15000: 
	Dl2i18: 
	IMlll012: 
	TlE: 
	lnvolctS15000_2: 
	0112518: 
	IM030171: 
	lnlolc4cS1500D: 
	ATTCarolSlram: 
	01125118_4: 
	IM030070: 
	TlplmtEJcpe: 
	lniolce41SOOO: 
	ATT Carol Stream: 
	01117118_33: 
	IM0229842_2: 
	Tlphcno ElqJenMt: 
	lDi 15000: 
	lno 15000_2: 
	Al T Cerni SUem: 
	Oln1IB: 
	IM022991: 
	Telephone Elqleno: 
	011118_23: 
	IM0229IO: 
	Topone Epona: 
	lnllio S 15000: 
	01M11S: 
	IM02297B9: 
	Tolephont Epense: 
	lll0815IIOO: 
	lnYca15IIOO: 
	MTCIJIIIOll1m: 
	01125118_5: 
	IMITIJOlo: 
	Talorono: 
	019: 
	IMITIJOJ611: 
	TeleponeExpen: 
	1ica15IIOO: 
	01125118_6: 
	IM023037J: 
	Other M  Supplies Epense: 
	15000_76: 
	ATTMobllity: 
	01117118_34: 
	1J: 
	Oll11rCrtnctloISoEpenso: 
	lr1Yolct15000: 
	ATTMobiHty: 
	0111118_54: 
	IMOZ29112: 
	Invoice 1000: 
	Alhllnl Oak 8: 
	Ollll18_2: 
	IMEOOG513 I: 
	Olhor Contmlual s Epanse: 
	15000_77: 
	Alnlcntn: 
	Ollll18_3: 
	 Bobcal Ir: 
	OlMll11: 
	IME0084aM: 
	EqulpmenlOflo: 
	1500ll: 
	Marlenanca SLWilS: 
	lnlOta 515000: 
	AuritllaMaslana: 
	01111116_2: 
	IME0084I04: 
	Rtli119 Hanati PamenlS: 
	lnlOto 415IIOO: 
	AuloTnaGro111: 
	011016: 
	IME0064lOS: 
	Mo11narn S1Mlls Ellpen58: 
	lnlOlco 15000: 
	Ooonilnr: 
	Ol17118: 
	IM02211145: 
	FacililieMolSalvicoEparm: 
	15000_78: 
	0111718_28: 
	IJMJio 15000: 
	0111m1_7: 
	IMEOOi4930: 
	lnsuue11ma1 SUpplles: 
	nllanal Stppllos: 
	lrwo0415000: 
	BIH FOlo  EleclranS CorporolUI: 
	01llhB: 
	IMEl65133: 
	15000_79: 
	8H FOlo  Elociroos Corporaltn: 
	012411: 
	lME006SOl2: 
	NooCaprrlrrrn: 
	ll1vDla15000: 
	BH FOlo  Elortrri Copoolm: 
	0111711_5: 
	IMEOC164931: 
	AlllhrViwaJMairia: 
	11Mliol5000: 
	BH FOIII  E COIPiln: 
	011018_7: 
	IMEOOOUMJ6: 
	Mainals: 
	lnvoio1500ll: 
	68datrHfflld: 
	0124118_7: 
	IM0065043: 
	lnlOto 41500ll: 
	Bator Tailr Bocls: 
	OIM18_7: 
	IM022984E: 
	Boo1 ml Bmng Costs: 
	lnYOta 15IIOO: 
	Banc C1rtilied M1nlwt Services: 
	011718_54: 
	IM02291147: 
	Olnor Clual Sorvicas Epansa: 
	lnvoi 15000: 
	BannervileUSA: 
	1noo1c1sooo: 
	18rbar1Ltnwno: 
	01111118_24: 
	IMf 0065044: 
	Pmtng Eponso: 
	Aollree Hllhcrre PalllflII: 
	EniplHRecnb: 
	llerbarotluwtrll: 
	lll0015000: 
	Root HalllOnl Plffl15: 
	hMiico15000: 
	011818_3: 
	ll10230326: 
	15000_80: 
	Barbion Ust OI New England Inc: 
	12115117_2: 
	U16: 
	Chect sauad In pn 1110111h voided n   fflCW11h: 
	515000_9: 
	emnts o Gn EJvn lnO: 
	0111718_29: 
	IMomt51: 
	Invoice 51000: 
	0110IB: 
	IME7_2: 
	undefined_38: 
	lnYDi11 SI 5 000: 
	0124118_8: 
	IME_5: 
	SS CJy Conlorrilgnag: 
	  15000_4: 
	BC TeMtal INC: 
	0124111_3: 
	IMEQ065046: 
	Malnlenanca Se  ElqJenso: 
	lOio 15000: 
	80HCDLEnlorpre0lnO: 
	011118_24: 
	IMEQ084a32: 
	Othar Corrcradual SeMos E: 
	lnWk 15ooo: 
	lonMu: 
	011118_25: 
	lf111129815: 
	Dlhllr Carlraciual Sanoi89 E: 
	1 15000_19: 
	eo: 
	lrwoio 15000_4: 
	BenmilNodef: 
	011018_8: 
	IMEOOi4799: 
	klsWtcl5UIJIIH: 
	Oille1eorae1ualSeMosEirierist: 
	lrroolco415000: 
	8allyWrllig: 
	inYOlc 15000: 
	8aYOrly S1phns: 
	0117118_39: 
	ll02JQ2Q2: 
	Rll1iHHoallhrarPrymftfllS: 
	 S 15000_2: 
	er1yu1asi: 
	0117IB_3: 
	IMW311224: 
	R1iaePainn: 
	15000_81: 
	Billmcn Rolrlgermn sm  Salos Inc: 
	Ollll18_4: 
	IMEOOG5134: 
	Maln10SorvfflEqenso: 
	lr1Yolct SlS000: 
	8my Smrege llj1Ql: 
	Olll318: 
	IMEOOOI: 
	ln51nntral SLJlllos: 
	lnYOt015000: 
	kla15IIOO: 
	BllckMMalOrials: 
	01114118_2: 
	1ME00650t7: 
	0111118_55: 
	IME0064133: 
	lnsirutinolSLIJPljo: 
	lnwi 15000_3: 
	01ll3l8: 
	IME0064740: 
	51rumNI Supplie: 
	lnlOlco 15000_2: 
	attn em Gones PC: 
	Dlllll18: 
	IM230276: 
	Wage 1gnmenls: 
	lnlOlco 15000_3: 
	BlinmIG1nesPC: 
	01JIMl18: 
	IMlll29741: 
	Wag Aslgnmeols: 
	15000_82: 
	Blaomnpll Claunber: 
	01114118_3: 
	IMEOOS504e: 
	lrMli0415000: 
	Bllomngdalo Chamber o: 
	0111ne: 
	IME0084934: 
	Duo: 
	15000_83: 
	BIIBledko: 
	0l17M8: 
	IMil2291162: 
	ConsullarsEipeno: 
	EeRei11b: 
	BcmltjanAlOld: 
	011111e: 
	IM02Jll2iI: 
	Tr1tlDlo1ln: 
	lnY0lce 15000: 
	Boosoy end Halllo lno: 
	0111718_30: 
	lllOZ295: 
	Bccs ond Blndg Costs: 
	lnwie 1500ll: 
	01117IS: 
	IM0229866: 
	Equjmenl  lns1111C11onal: 
	kllOt1 15IIOO: 
	0117111_13: 
	1MIJ229B71: 
	lnsmtmI SLIJPljo: 
	15000_84: 
	BrnJ BeYrage lllnoi llC: 
	011718_55: 
	IM0229872: 
	Purhaso lor R: 
	lrMJlo 415000: 
	Brecde benoo: 
	01111111_18: 
	IME0084887: 
	EnllkKReiTlJ: 
	01111118_25: 
	IM0230308_2: 
	Mien RknllursemenlFarully: 
	EnipllePeinb: 
	0111118_56: 
	IME0064B70: 
	TuluiRClossilioj: 
	kwcioS15000: 
	Broaltst Elecllonlcs Inc: 
	011711_5: 
	IMD229117: 
	Frwcia1C9: 
	15000_85: 
	010318_6: 
	IME006m1: 
	MalntMRe Stmfl Expense: 
	515000_10: 
	0111718_31: 
	IM1l2291175: 
	1000_7: 
	011718_56: 
	IMll21876: 
	lns11mI SIRlffl: 
	EnplofoRmb: 
	BruroSthmledl: 
	OIB18: 
	IMn2ll317: 
	Duos_4: 
	lrrlolcec1500ll: 
	BryrnDahl: 
	012516: 
	IM02Jlll77: 
	Olher Conlraaual Smos Epenso: 
	klYOt 15000: 
	Bud Forrost Enlrlarrnrn Inc: 
	011118_26: 
	IM111297J: 
	Ollw1 Coolroual SeM Elll50: 
	 15000_18: 
	Bulla Theal11 EnsomJlo C: 
	019118: 
	IME0065135: 
	Ari or DflJS LialJiiy: 
	15000_86: 
	Bullo ThoeUt E1lble Ccrp: 
	01111118_26: 
	IME008C80II: 
	M Contar Oopos Liallilt: 
	lrMJlo 15000: 
	Buiktmaske Hanfwart kn: 
	01117118_35: 
	IM0229678: 
	lrniica 15000: 
	Bklffl IMo n: 
	011llnB: 
	IMEl651J6: 
	11r Conlractllal Services ElqJenoe: 
	lrMJic 15000: 
	BllmporlOBr: 
	Dl17n8: 
	IMflm871: 
	lnslnciicnlI: 
	lrwoioS1SOOO: 
	BunlsECompany: 
	01117118_36: 
	IMEOD64535: 
	llan11CO: 
	lrwolco15000_6: 
	Eiwont Company: 
	Oln018: 
	IME0084600: 
	MelnlenanraSLWlls: 
	illwlS15000: 
	BusrilIIS W1111k: 
	0117li_2: 
	IM112298111: 
	PLAllalm: 
	lr1Yolct15000_2: 
	SYEPOrier1olnc: 
	01191116: 
	IME0065131: 
	Olhlr Coolrae1ual S E1: 
	lnoiet 15000: 
	Cls: 
	0111018_6: 
	IMEOOi4810: 
	Cosulanls Ell: 
	lnIOicaS1500ll: 
	CempaTTun1110 llBlltry Inc: 
	01117118_37: 
	1u0229ea4: 
	lnslnlkml SUpplies: 
	klIOicoSISOOll: 
	0111018_7: 
	IMED001844: 
	CoosuiriiExpenso: 
	a15IIOO: 
	0111m9: 
	IMflmi86: 
	Uncimrl: 
	In 15000_12: 
	Cat1son PaN  Gs: 
	Ol31NI: 
	IMEflfl6S138: 
	lns1Uclirlnal SrwJioo: 
	lnoi 15000_4: 
	cr1son Patil  Gss: 
	0ll17hi: 
	IMEODOOl6: 
	FoellilioslllSexpon: 
	lll00415000: 
	lll00415000_2: 
	C11li Fa: 
	Dln718: 
	IMo29934: 
	ROll119 HMlllaro Pallonts: 
	01110li_2: 
	1MEII06481: 
	1isigElellSO: 
	lDi141DOO: 
	Cerni Fo  Assoclales: 
	DIJW18: 
	IME006472: 
	Advertising Eipensa: 
	lnvoi1415000_2: 
	Cn161w: 
	0117118_40: 
	1110229974: 
	RotieoHeallhcaePa: 
	1ns1Sll00: 
	CrniJaclowi1k: 
	WBgAssllJWnen: 
	lnlOio5ll00: 
	011718_57: 
	™0Zl0204: 
	A111tire HMlhcre P11Tl8: 
	I 15DOO: 
	01117118_38: 
	IM_6: 
	AoOlalFaciity: 
	lnlOi1 15000: 
	CaroleSllerman: 
	OIM18_8: 
	IM0230116: 
	Reco lleallhcaro Poen: 
	1115000: 
	CoBkllorioal: 
	Oll1l8: 
	IME0065139: 
	lmulmalSLWIIM: 
	15000_87: 
	Camma Boogicel: 
	IME0065049: 
	lnslNlicmlSlPlios: 
	lnlooS1SOOO: 
	CamhBiologal: 
	010318_7: 
	IME0064743: 
	hsiJlliallJSLlpiios: 
	15000_88: 
	Corollllok: 
	01111118_27: 
	IMOl2Bil1: 
	Ro11roe Hoalilare Paffllll: 
	fnlook8415lm: 
	Corolltall: 
	01111118_28: 
	1Mll2J0034: 
	Ro11rff Heohlcaro Pallera: 
	415000_72: 
	cdlPllo: 
	01114118_4: 
	IMEIXl65050: 
	OlllWCMlrMtual5fficff E: 
	415000_73: 
	Cayllolfsoo: 
	Oll14tr Cmllll1uar sv Eqn: 
	fnlook841SllOO: 
	QiscolayLLC: 
	fnlook815llOO: 
	cainemeltvett: 
	Aeli111 Hoartcare Paffllls: 
	lnwico 41 sooo: 
	Celhtrlnt RalNe: 
	Amo H11llh laynleols: 
	lnvDa S 15000: 
	Collj Sddorls: 
	A Hailllell11 Prymenis: 
	lrivoitSIS000: 
	FLlld Hold  Cuslodj of Olhors: 
	SISDOO: 
	lnlDi115DOO: 
	Congago t  rnrg Ir: 
	BoolsondBtgCosts: 
	lDia SISDOO: 
	Cenlml Pol Copoallcr: 
	01117118_39: 
	™Eoooor8: 
	ManlMWCo Slfflies: 
	lnlDie415DOO: 
	Crlol 1n1ma1ma1 UC: 
	lno1ruliooal: 
	1415000_3: 
	Cramtfilll: 
	OIM7IB_2: 
	™E0064939: 
	Employe Remo: 
	CharlBoote: 
	Olm16: 
	IME0064851_2: 
	111ilNISqlies: 
	lnaOic11 415000: 
	Charles Erkbon: 
	011718_58: 
	IM0229: 
	Rec Hoahhcrrt Poen: 
	Emplojff Rtorib: 
	Conl1rl8MIHlig Ei  local: 
	 15000_19: 
	01117111_10: 
	IME0064121: 
	IJMli115000: 
	Chalfaele Jurclcil: 
	0111118_57: 
	rMIJ2l0022: 
	1141rff H11hhcrro Pallenll: 
	415lm: 
	CIEml Pillr: 
	0111118_58: 
	IM0230139: 
	le11rH Hllba PallenS: 
	S1Sll00: 
	Chol by AOQUB  C8A lndurie lrl: 
	013118_2: 
	CaifonrncolMIHlilg Expon  Local: 
	lnYolco41SllOO: 
	Cheri Ercinn: 
	OUl7l1B: 
	IMoiffit: 
	s1sooo_3: 
	ClleyJeclson: 
	a111ma: 
	IMEOC1641111: 
	ne11   Hollllcare PaIIIOIIIS: 
	515000_11: 
	ChwynnJalilsoo: 
	0117118_41: 
	IMD23001E: 
	FLnls Hetl n CLJSUly Olhers: 
	lnvolotcS15000: 
	0117118_42: 
	lnnliooalSirppios: 
	invok1SOOO: 
	DIMIi: 
	IMo30278: 
	ImDi 41 S000: 
	C11cego Federelol DI: 
	0111818: 
	IMD231l277: 
	Olher COnltaCIUal SoMos Epensa: 
	1415DOO: 
	Chicago Fecleralo DI Musician: 
	orn1118_2: 
	IM0220092: 
	Olher Conllaotual sn Eqenst: 
	nlOitSIS000: 
	ChnsPlllfflln: 
	AtirooPaonlS: 
	Employee Re: 
	Christrl11Kilk: 
	OIM818: 
	OllrJrCoollfflO  Mfflig Epna: 
	lnlDio15ll00: 
	Chr151ohrKriz: 
	0111718_32: 
	1MWl0033: 
	lnlDia 15000_2: 
	ChriI   Company: 
	01117118_40: 
	IMomooJ: 
	Mantonanca srte Epensa: 
	lnlDio 15DOO: 
	ChninkleolHiglwEducalkwl: 
	011118_27: 
	IM02291194: 
	DIIMlf Conlractual Salllas Epensa: 
	lnOlo 15DOO: 
	IM0230207: 
	Olho Conlraclual s Eiena: 
	lnWll115000: 
	0111118_59: 
	IME0065053: 
	ldvetliRJEpense: 
	l15000: 
	Caemrrchlrc: 
	01117118_41: 
	rMEOOIB40: 
	Advto11sigEpensa: 
	lnwiica 15000: 
	Cilzenlechlnt: 
	01JW18: 
	IMEOOl44: 
	odvtrllsng Epense: 
	IJIODlce 15000: 
	CiillnlBhn: 
	lnlooS15000: 
	Cilllnlrich In: 
	1213117: 
	IMD2211411: 
	515000_12: 
	ClartBrill: 
	0117n8_2: 
	IMOm4: 
	15000_89: 
	ClaluCorporaliln: 
	DIJllJ18: 
	IME0064745: 
	Adartisng Epeo: 
	s1sooo_4: 
	Cai C OUllbr Inc: 
	01117118_42: 
	IM022N197: 
	MiortisigE1eISI: 
	s1sooo_5: 
	ClfuursonAilt1 UP: 
	011718_59: 
	lrwolct 415000: 
	CljdlrCa: 
	OIM718_2: 
	IMo2918: 
	Expense: 
	AliHNI fllld1cm Paymon15: 
	klvolc SI 5000: 
	Colellolndsey: 
	0111118_60: 
	1110230054: 
	RolireIHPinonlll: 
	nvoiro41SOOO: 
	CoKogtolDuPaoe: 
	01117118_43: 
	IM_7: 
	lno1rutiooalqlies: 
	nvoiroSIS000: 
	CallOjlO DI P011jCasn Pola: 
	0115118_4: 
	Olto SLWffos: 
	ffiOitS I 5000: 
	CollolDLll89IFAssoc: 
	011818_4: 
	IME0065003: 
	ProfoS5DialDuos: 
	Mli015DOO: 
	CollogoollJllgoFlADc: 
	010l11: 
	IME0064185: 
	ProfsD: 
	lnlDi115DOO_2: 
	CollogoolDgoFecndaiin: 
	0118118_6: 
	IMEli06SJl1: 
	bleCommln: 
	1ns1sooo_2: 
	CollII  Dgo FDlrdaiion: 
	010418_3: 
	CtouMblt Conlmlllons: 
	lnYOltSlS000: 
	Collogo ot Dg FolJldaticn: 
	01117118_44: 
	IM0229900: 
	ArtcniorDlpDSillialrilly: 
	inoi115000: 
	Columbia Mis MaNgemeni: 
	011111118_3: 
	IMll2JOi27: 
	OlllerCMlraciualElqlens: 
	lnOic15000: 
	011or eomn1 Services Erpwa: 
	ln10e 415DOO: 
	0111718_33: 
	IMOl12SSOI: 
	TriloJiooa ElqlelSO: 
	lnlolco1SOOO: 
	Comcul CommortI SIMos: 
	01117118_45: 
	1110229902: 
	Tolphono Expon: 
	l15000_2: 
	eomcatHlljigsCorpoialiI: 
	orn111s: 
	IM0229794: 
	IT Maillenanct Servi: 
	lnmiCI 151000: 
	Advortlslng Erqensa: 
	 15000_20: 
	011718_60: 
	1110229004: 
	lsiig xpenst: 
	lrwolco 415000_2: 
	LLC: 
	0111118_61: 
	lMouff03: 
	illiJg Expns: 
	1s000: 
	CctrimissionOlllcttaUin: 
	01117118_46: 
	1MWSLOll: 
	Duo_2: 
	415000_74: 
	Cmllh EolSOCerol Sire am: 
	011718_61: 
	1M0229005: 
	Elec1Epenso: 
	515000_13: 
	Cmma1Wllllh EolmCerol SUam: 
	01llf1i: 
	Eledrdl Epense: 
	WIOictS15llOO: 
	Canmmw11ellh EdismCerol Stniam: 
	011113118: 
	IM112291311: 
	lrwolctcS1SOOO: 
	Cmm11ot IOhmg Finl: 
	0111m8_8: 
	IM229907: 
	Olllor CMrual SV Ep: 
	invok15llOO: 
	CmmLJliy  Htalrh C11: 
	01111118_29: 
	IMEll0i5004: 
	MOGal HD P  o 2QI e: 
	kMlil15000: 
	CcmprDisclrilwio: 
	Noncr aquipmrI: 
	lmloicoSISllOO: 
	0111411_2: 
	EppIITI  otfca: 
	lnvoa S 15 000: 
	Canpdorllisminl: 
	011718_62: 
	IME0064t41: 
	lnslruliooalS: 
	lnlDio 15000: 
	CompderllisminlYllllrttH: 
	OIM011: 
	1111e12: 
	NonCepilalfftipnenl: 
	lnvolcoSl5ooo: 
	lns1ridlonel5tps: 
	lnvolca SIS000: 
	0111718_34: 
	lnslridiooal: 
	SIS000_4: 
	OIIJ1IB: 
	1MEooos142: 
	ntDlf: 
	lDi 15000_2: 
	Conrad Szuber: 
	01117111_11: 
	IM_8: 
	RotMI  Papnonts: 
	lnlDio 15000_2: 
	Coooarvf: 
	OlnllB: 
	IMil221910: 
	MalnltlarOOSL4111es: 
	lnoice 415000: 
	Coooooicrn of  oJ Aold Linne In 1: 
	OIMIIIB_2: 
	IMll229117: 
	llotts oJ Brjng Costs: 
	1 15000_20: 
	ConiOOilffl DI Ophthilmic Traffllll Proiems: 
	01M7116: 
	IMll229911: 
	lnWlco 15000: 
	ConsiI Arts llC: 
	011118_28: 
	IM0229912: 
	donHliDJ Expensa: 
	lnllll115000: 
	COIS1N1ilt Plalllings: 
	0111711B_2: 
	IMll2m13: 
	ISClplies: 
	lnloi1415000: 
	CMsLmetosaLLC: 
	01117118_47: 
	IMil221914: 
	doelllsnj E: 
	 415000_5: 
	Coolllllal Cartxri ProduCIS: 
	0111118_62: 
	IME813: 
	0111e41: 
	415000_75: 
	Cqloy Momoriol Hoojlilal: 
	011711_6: 
	15000_90: 
	COldogan ClaJI l loc: 
	01131111_2: 
	IME0065143_2: 
	Aldll11clural SoExpoilM: 
	lrlloie 415000: 
	Corey Crider: 
	Empbyea Raimb: 
	01125118_7: 
	IME006SIOI: 
	Oder Coolrat1ua11xpense: 
	s5ooo_2: 
	Corpoo11 laas Prnp11rty: 
	MlleagolnDlslrlclilnSlalo: 
	lnYolcoSIS000: 
	0112918: 
	IME0065 19: 
	AonlalFocilily: 
	lnwico 415000: 
	CMlrjKilrhenforWa: 
	0131li: 
	IM006S145: 
	lridlooal sto: 
	™Jico 15000: 
	Courtyaro MIIMllfllltnl Corporaim: 
	lnvolco 415000: 
	011018_9: 
	IME0064U_2: 
	TravelolSatl: 
	BooksndBronirCOSIS: 
	15000_91: 
	0131118_4: 
	othlr Conlmtu Sllrvills ExpilnH: 
	lnlDi1 15000_2: 
	OIM111: 
	IM022B91i: 
	lnlDi 15000: 
	CntialAoadllrw: 
	011111111_5: 
	IMll229922: 
	OMr suppl: 
	15000_92: 
	cRihlH: 
	0111118_63: 
	ErnpioyK Reinb: 
	011818_5: 
	IME006Sll12: 
	Rell  HMlhcaro POlffltn: 
	15000_93: 
	01117118_48: 
	IMo130137: 
	irei11HeillttlalIPaIHlta: 
	lnWlio 15000: 
	DanToopo: 
	D1117n8: 
	IMOOKIGl9: 
	fl41rOI Hoart Pallenl: 
	1 415000_5: 
	llmlalroolcCop: 
	0131118_5: 
	IME006S 146: 
	Equlpmeni: 
	15000_94: 
	011718_63: 
	lrMlu15000: 
	0117B_2: 
	IM0230183: 
	OOll Clllrat1ualSVExpen: 
	415000_76: 
	OAOES: 
	01118_3: 
	IMEOD641115: 
	RalFecililj: 
	W10lc0S15000: 
	WIOicoSIS000: 
	DarlenaBargor: 
	011718_64: 
	IMEOOiiSI 20: 
	fLllds HelI In CLJSOdy or Olhers: 
	A Htallhan Paytnlll1: 
	WIOico 41 S000: 
	OlnllB_2: 
	IMJmm: 
	Employ Rimi: 
	o Goklerg: 
	0115IB: 
	IME001iD16: 
	TraDISllnSlato: 
	EioyeeRemi: 
	Employee AorM: 
	OiiiIOLlll1811e: 
	011818_6: 
	IMEOOSSll18: 
	TraolSatl: 
	DusFY: 
	lnlDi  I 5000: 
	0117118_43: 
	11110229921: 
	AllH HltflhcarB Psnts: 
	ErnpklyHRKOO: 
	0112518_2: 
	IMEIIOOS100: 
	Mio ago In Oisrit I In Slalo: 
	lnoca S000: 
	lnl0iaS15000: 
	DoM Dorel or Illinois: 
	01117118_49: 
	IMEll060942: 
	Dernal DMO Prom Janwy 2018: 
	0111118_64: 
	IMEllll650lli: 
	Denlal PfO Premltrn Denu 201 B: 
	Ina 15ooo_2: 
	011711_7: 
	irn H1111tar1 Payments: 
	111oco 15000: 
	0117111_14: 
	IMEOOl943: 
	in 15000: 
	1rwo1ssooo: 
	aemn o1 ry: 
	01117118_50: 
	lllIQ20026: 
	SLlplles: 
	01ll1B: 
	11Sooo: 
	011118_29: 
	IMA647: 
	Wilhholdlng Texfederal: 
	lrMlo15000: 
	OIIDillB: 
	Ul16k: 
	WrltlotlinjllllForel: 
	lrMli1415000: 
	DECO nlorprist LLC: 
	OIIJ111B: 
	IME0065147: 
	MalllfflrK11S41MHEtpllOSlI: 
	nlco415000: 
	ssooo: 
	Dp ol Vtorans IJtas: 
	0117IB_4: 
	IM0229121: 
	9r FoeoI Govemm1 Sounes: 
	Olhar federal GOiommer1 Sourco: 
	WOlcoS15000: 
	011111_3: 
	IM0229928: 
	Olhar federal GalornrnfflBI Sourcos: 
	klvoic 415000: 
	Dept ol v11ran lflairs: 
	01111118_30: 
	IM0229111_2: 
	Othr Flld11ral GovrnmMUI Sourres: 
	EloyeRami: 
	e1oyeeRernb: 
	DlanaMBrlnoz: 
	01111118_31: 
	IME0064BSY: 
	PurchaolorRoso1: 
	Oliersuppllos: 
	Ioleo 415000: 
	011711_8: 
	IM023DDl1: 
	Fi Hflll In Cls1od ol Otllffl: 
	EmpkyHRrnb: 
	OwSllorlji: 
	01125111_5: 
	IMEIIOOS114: 
	lllioaglnDimtlnSial: 
	lnwxo 1 S000: 
	lnl0ia c515000: 
	DoPmJAlhlola: 
	0117118_44: 
	IMIQ20031: 
	Fl4irt1 H2rt P11: 
	Ol  scw11e: 
	1n 415000_2: 
	0117IB_5: 
	IM022lffll: 
	Roll Hahtara Poiners: 
	lnoc 15000: 
	QonujKaM: 
	0111718_35: 
	llom025: 
	Roli HIBllhanl Paymn1: 
	Ernployff Rffnb: 
	Elployl1Rffnb: 
	OomiT: 
	0111li_4: 
	IME0064titi6: 
	011181B: 
	Tuiiin R11Facull: 
	lrwoi015000: 
	OM18: 
	11102301711: 
	TravtlOllolSlato: 
	Aetno HHtlhcalt PaymenS: 
	lcod15000: 
	DrilkrRlliUP: 
	0112216: 
	111_3: 
	15000_95: 
	nlco515000: 
	OLMna Conl1 SoMes Inc: 
	011118_30: 
	IME006502i: 
	logaSeriasEpellSIJ: 
	01111118_32: 
	IMEll060B16: 
	Ma1lO s EllponM: 
	415000_77: 
	0111118_65: 
	mokod15000: 
	DuPajO Chiefs ol Pol1 Assocta: 
	011811_2: 
	IM0030334: 
	Due  lmnstralorS: 
	klvoic 15000: 
	DuPaIO CoLl1ty Hllli Depalmen: 
	01llllB: 
	IME000518: 
	other Callrat1ual Servicoo Er: 
	lnvol0a SIS000: 
	0118111_4: 
	nloolctS15000: 
	OlirMIIB: 
	IME0064186: 
	CrdlUnln: 
	Invoice 415000: 
	0Lli DljIO Chrylor JHp: 
	011718_65: 
	IM_9: 
	Putliaso lc Rosal: 
	lmmi015000: 
	OjMgy Enorv SertiOL LlC: 
	01113li: 
	IMllml39: 
	EllclJiicy Expoi1M: 
	In 15000_13: 
	lni0ictSl5000: 
	EBSCO lnloonafon SelVlcos: 
	Oin7IB: 
	IMIZ9937: 
	hmrtisinjEiqen: 
	01111118_33: 
	IME0064817: 
	Nlllcallans: 
	EmployMRorM: 
	01115118_4: 
	IM0Ellll65099: 
	Olhet Con  Mffiinj Epensa: 
	lnlDio 415000: 
	EducalicoallrorooYal Ir: 
	OlfJ8: 
	IME0065149: 
	Dlhlr Mallna g Suppllls E: 
	lnwx 415000: 
	Educallonal lMoYailons Inc: 
	1n 15000_3: 
	01117118_51: 
	IMEOIJ6S055: 
	Oihor Maoria  Supplils e: 
	Boolls and Bindng eo: 
	ir11oiaS15000: 
	011118_31: 
	IMEOOfl150: 
	lrslJIIClISLf41ies: 
	lnloca SI DOD: 
	011018_10: 
	IMEOD6481 e: 
	NonCeptil ulJxnenl: 
	lnltli1 SIS000: 
	EdwarflJos: 
	Olnll: 
	Rllira11 H11111hcatai Peents: 
	In 415000_5: 
	Edwor Kveroo: 
	01111lB: 
	IM023003i: 
	lnoie 415000: 
	ElillsAIBn: 
	0111718_36: 
	IMll29822: 
	CiualSowicosEpense: 
	lnoOoS15ooo: 
	0117118_45: 
	1ME111648811: 
	Rllreo Helthoare Pafflenl: 
	Emploff Roinb: 
	Elilablh GorMz de Ii Casa: 
	012518: 
	IMEll065097: 
	Mago In Djstrcl  In Stalo: 
	lnloi115000: 
	0111m1_8: 
	Rolimt Hllhe famenls: 
	415000_78: 
	ENn BorgJohnson: 
	D1117M8: 
	1M1se: 
	RMQe H111i111h2n taVmiflllS: 
	515000_14: 
	EUmloalB: 
	0117118_46: 
	IMll2I0041: 
	ROiHPanms: 
	lrwolctS15000: 
	011718_66: 
	IM022993_2: 
	lchaso ra Rsalo: 
	lMJicoSIS000: 
	01rw1e: 
	Coi1Jlaneq: 
	1 515000_4: 
	EISaYitr: 
	01117116_2: 
	IM_10: 
	Bod511111BmngCo55: 
	s1sooo_6: 
	mYierTtng: 
	0111718_37: 
	IMOZ29941: 
	lrsllServiloClinCls: 
	lnltlio S 15000: 
	EmmaAmk: 
	01131111_3: 
	IME0065126: 
	Milo age In Dls1ri1 In Slalt: 
	1n1tt1 15000: 
	0111118_66: 
	IM0229M3: 
	OlhK Ccrllraclual Sorvlcos Epenso: 
	lnli11 415000: 
	01117118_52: 
	IME0064t: 
	 sr1 Corntacls: 
	li515000: 
	Eric: 
	01117118_53: 
	IM0229163: 
	lnlDico 415000: 
	Erikllllrglllld: 
	loclor PepooI Po: 
	15000_96: 
	1Tocllilg rsslgiPT: 
	15000_97: 
	Olla1Cllre01UOISenricosElWS: 
	Emlbyeo Aomb: 
	Emc  re: 
	DuaCiassilid: 
	lrwolctSIS000: 
	OlhorConliaciual liaflfi Errpew: 
	EiryaA1mb: 
	ln1JIIClISalies: 
	ir11oi1ISDOO: 
	OlMl18_2: 
	IMOZ29947: 
	luchasolcrFlsa: 
	 515000: 
	E11Ha41Mirtn: 
	01M7111_2: 
	IMont8l: 
	R    HMlluto Po: 
	lnltlio 515000: 
	Ell wat Tednlogls L: 
	0111116_2: 
	IMoZ91: 
	15000_98: 
	E1 Inc: 
	0117118_47: 
	IM0229949: 
	Maneenc1Sllllliti: 
	IIMli1 15000: 
	Fabltmalo Sloms Inc: 
	012418_3: 
	IME00650S7: 
	OlhKCllraaualsEponso: 
	1415000_4: 
	FUlgns  NpeNilt: 
	0117111_15: 
	11110229952: 
	Olll8I flatorla  SUpplie E: 
	lrwolcoS15000: 
	Ftrgns  Naporltl: 
	Dl78: 
	IM0229951_2: 
	oa Mllria  Slfl1ies Expenso: 
	415000_79: 
	01117li_3: 
	IM0229950: 
	Ma8ncIStrpplils: 
	415000_80: 
	01117lB: 
	IMoe2995: 
	itenanco Sowices E: 
	415000_81: 
	011718_67: 
	IM_11: 
	Malntenano Sips: 
	lrrloloa cSlS000: 
	FlshBr Scienlifc capani: 
	Oln7l16: 
	ll0229955: 
	lnstJIICliooBISps: 
	lnOico 1500C: 
	F Comm IHr Canor: 
	01117IB_10: 
	IMIZ9957: 
	othllr Conlracruel Sllm11s EipenS: 
	lnvDio15llO: 
	0111111_11: 
	IM0221158: 
	1111ISflllieo: 
	lnvooo 415000: 
	011716_2: 
	IMl22t001: 
	IIIWllonalSupplls: 
	lnvot 415000: 
	F Coloq al Dliao: 
	0111718_38: 
	IMom960: 
	lmalSuppllos: 
	lnoie 415000_2: 
	F00stLld: 
	01flll18: 
	IMEII065151: 
	Mtoni Expea: 
	lrMi415000: 
	Farces: 
	011711_9: 
	1M1122995li: 
	Rt1ireo Holthoare PTiffl: 
	lfllOo415000: 
	FllMl: 
	0111119: 
	1111120049: 
	Rllreo HoIIIAre Pafflfll: 
	IJlOla415000: 
	FSml: 
	01117MB_10: 
	A Hhta famenls: 
	IIMllt dlS000: 
	FredR: 
	01117118_54: 
	IM0230169: 
	Rm HoMhanr Paimls: 
	415000_82: 
	Fredrilsen Foe Equipmenl Compny: 
	011171B_2: 
	IM0229967: 
	Faclliet Mailf9Ml1Ce Sarwe Eipen5e: 
	lrwolot 515000: 
	Freo lmO Sas: 
	011171B_3: 
	ll022911: 
	ll111JC11onal51qrie: 
	lnvolorl 415000: 
	Fniodom Scionlifl BIY G1014 LLC: 
	01114118_5: 
	NonCaplillequpnen: 
	lnvolcoS15000_2: 
	fI eon SvMns lid: 
	01111111_19: 
	IME0061119: 
	NooCapllsl upmenl: 
	lnvoo 15000: 
	FY van11111 Pnis: 
	01ll18: 
	IM0230645: 
	Olhor Cootraciual Sowicos EllSO: 
	lnlllil 515000: 
	G P Saurc Promolions Inc: 
	0131118_6: 
	1MEII065151: 
	inslnltilllalSLWlio: 
	lnlCO 415000: 
	GE Alddnotd Company: 
	011718_68: 
	Cline Cctllratlual Srvilos E: 
	ln110 415000: 
	GailMcN: 
	01111111_20: 
	IIIIE006ll106: 
	Rt11m Hlthoaro PafflflU: 
	1 415000_6: 
	01JlMB: 
	IME0065153: 
	Ollio15LWlioS: 
	lnV0115IIOO: 
	QWer slffHs: 
	lrwolcoSl50DO: 
	Gory Aas: 
	01171B: 
	IMll230155: 
	ROiH  Payments: 
	IIMllt1d15000: 
	G  so Palco: 
	OlMl18_3: 
	ll022972: 
	OlherCorn1actual liaflfies Eqoso: 
	lrwolct 415000_2: 
	GJRoiosh: 
	01M7111_3: 
	IM0230t66: 
	miie SI 5000: 
	GJSalallll: 
	011118_32: 
	IME0064916: 
	RotiH H1uto Po: 
	lnvoio15000_2: 
	6Saman: 
	011718_69: 
	IME006491B_2: 
	AelirH HMlh1m1 Pe8flt5: 
	Empioy91 Rfflb: 
	GlllenEgga: 
	0125118_4: 
	TaYOHJclofSlalo: 
	lnYOlo 415000_2: 
	Gil11C1rrle1: 
	017118: 
	IME006891: 
	lellreo Hellhcoro PafflfflS: 
	lnolo 415000: 
	a111m1_2: 
	IME006822: 
	Rolinio H1111hea Prllffls: 
	lnOi 15000: 
	AdYerlilng: 
	lno 15000_3: 
	Glenbsrd T011115h Hig School llil 87: 
	01rw1e_2: 
	1110065060: 
	Due_2: 
	lnoOo415000: 
	orn111e_4: 
	IM0229976: 
	RotnHalhcarePoimoms: 
	S15000: 
	010018_4: 
	™E0066123: 
	lns11JC11onolServiloCllrea: 
	moad1SOOO: 
	G  OIDYB: 
	Mai111r11n1 SLWli: 
	415000_83: 
	GraingeOolllesGIDY9: 
	012418_4: 
	IME0065061_2: 
	Manenarc SLWlio: 
	lnvolttSIS000: 
	0111018_8: 
	IMEOOS482ll: 
	NOllopilaloquipmrl: 
	lnVOlctS5000: 
	lllJW18: 
	IME006749: 
	Manenance Suppllos: 
	llillS1S0DIJ: 
	lnnlaoStrpplils: 
	 15000_21: 
	Graphb 111 Papes: 
	01124111: 
	otter Crloror  M  mg EII: 
	lnOio 515000: 
	Gralrt: 
	0111Mi: 
	IMI: 
	ITMuli1CtSerw: 
	lnlllo 415000: 
	Gni ElodricGIHdalt Ho: 
	Oln7IB_3: 
	IME006498: 
	Mll11ffilTS141111: 
	IIMlio 15000: 
	Groal takes Hger Eoocalill a111raniy CllfJOmCn: 
	OIMallB: 
	IMD30279: 
	wage: 
	  15000_5: 
	GreOI Lek ts Higher EdtJClilcn Guaranty Corportm: 
	011418: 
	IM0229712: 
	wage MS91: 
	lnoOe415000: 
	Gniel l11k k11k Spec: 
	01fJ118: 
	IME00651Sli: 
	OfflceSLWffes: 
	d150DO: 
	011018_11: 
	IMEOOB4821: 
	Ollie Sllllllos: 
	moo SI S000: 
	0_2: 
	Gr8CEr11Multey: 
	lnooe S15000Row1: 
	Grey Hoooo p: 
	1MEOIJ64P17: 
	Oltlet CcNraaual Stnicls E: 
	01111116_3: 
	Elook am Blndng Cos1s: 
	1 c15000: 
	Gunman ard Ill Asocia18s In: 
	1111118: 
	lll0229184: 
	OIIIKCai4raualsnExpnso: 
	lncic S15000: 
	GW Berihelmer Co Inc: 
	1111116: 
	lllE0064841: 
	nanc11SLWio: 
	515000_15: 
	GBrml: 
	01117111_12: 
	IME006481i: 
	flellraoHlttlcaralaynenls: 
	S15000_2: 
	GmcllrinLLC: 
	01111111_21: 
	wolotd15000: 
	florm1Sol1wareln: 
	017118_2: 
	IMD229992: 
	MaienancSuppos: 
	1nn1ooa1 Stwlio: 
	Wlktd15000: 
	15000_99: 
	undefined_39: 
	017118_3: 
	IMQ2l0012: 
	Aooo H Pimn: 
	HanySw151on: 
	01117li_4: 
	IM02JOl89: 
	01tir Contraaual Serwes Epen51: 
	15000_100: 
	Horvartl Bumr School PLllisoog: 
	011718_70: 
	lnYolcedlS000: 
	HBDir1crr: 
	0117IB_6: 
	IMED0618: 
	NiliatiMs: 
	lkxbornC051s: 
	lnYolu15000: 
	HBDlrOC1COll: 
	01110il8: 
	1MEOOUl22: 
	omemilJCmts: 
	IIMJica15000: 
	Hd 5flllY Facills Maenanc lid: 
	01117118_55: 
	IM4lZlfflfi: 
	lns1rue1ianal Sralies: 
	EReiml: 
	02318: 
	ErployeeA: 
	11JCll17: 
	1ME0064WI: 
	Chod lsouod nprior  Olod n urrttmomh: 
	EmpkyMRem: 
	Healller tescll: 
	01Mllll8: 
	IMD230307: 
	ln001 S15000: 
	Hoklemllrltlvg: 
	011116: 
	IMil231l2SJ: 
	undefined_40: 
	Ernpioylt Renb: 
	Htb: 
	0111118_67: 
	IMEllll64162: 
	Im Healttare Paymorll: 
	Classlled: 
	Elnpioyffb: 
	011i: 
	Tuioo A110lbtJrHimenliad: 
	lnwlroS15000: 
	flelen5huKaw: 
	01117111_13: 
	IMD230181: 
	lnwlr1c15000: 
	flolenSymarsl: 
	01lmB: 
	IMD30209: 
	flelirae Healttlcara laymenl: 
	irMlicoS15000: 
	lwolco415000: 
	HlSdin: 
	0111718_39: 
	IMllmOOB: 
	lnslrL1ionalSuppos: 
	lnsndional Suppos: 
	illlOnd15000: 
	011718_71: 
	AKaltmPaim11111s: 
	415000_84: 
	HFO Chiago LtC: 
	01117IB_11: 
	IMllm996: 
	Ma1tllroExpoo: 
	15000_101: 
	lnYolu150IID: 
	Him UlolNapoMllo: 
	0117119: 
	IME01164M5: 
	ConfooMg Eqenso local: 
	eonrrwoMoetig Epesa local: 
	lrMlu 15000: 
	0112818: 
	Funds Hold nCu1ody 010111M: 
	lnwir5000: 
	H0H Ylaler Toclvoogy h: 
	01M7B: 
	IMD2299lle: 
	lllainC1C SiwJias: 
	lnvoiro 15000: 
	Holbrook Trael: 
	01126116: 
	1MWS06: 
	lrllemaliNITraYOI  Fld Sluclies: 
	d15000_2: 
	HoR AnalanicI Inc: 
	01ICl18: 
	IMEllll64l23: 
	NorCapllil equlpmerl: 
	vole S15000: 
	HomoD1010ownorsG: 
	011018_12: 
	lll0229787: 
	lnlOi S15000: 
	Honeywell lnte1ianal Inc: 
	0110111: 
	IMEllll64824: 
	FooHitio Mmmnc Servico Elcpoose: 
	lnoo S15000: 
	House  Doors lnr: 
	0113116: 
	IME0065151: 
	FooHitluMainCnano Sorvict ElponS: 
	lnllioe 515000: 
	KowmJ 1s: 
	lrMlco S15000: 
	fllnc: 
	OlmlB: 
	IMED064750: 
	Fltllrao Hoolttlcaralaynenls: 
	IT MJJI Sarwos: 
	lnwlco S1SOOO: 
	Pn: 
	OlflJ18: 
	IM0230355: 
	ITMahlBflllliICeSeirviH: 
	EmpbNR1mb: 
	I Che Lin: 
	OIJ25IB: 
	IMEDOtiSIIXI: 
	Mln0ilrlclllnSl81r: 
	Emibff Remb: 
	IClioolil: 
	01ll4II: 
	IME00641110: 
	Mlloago In Ds1rlc11 In Slat: 
	1Moictd15000: 
	1Hal9Baro: 
	013118_3: 
	llllEOOlISll: 
	rnoi1S000: 
	IHaeean: 
	OIM7l11_2: 
	IMEOll84950: 
	PUllhaH lo Rosa: 
	rnoi15000: 
	lonHosac: 
	011251B: 
	IMIJZ30363: 
	Olher ConllStual Sarw E: 
	lrwolcf4l5000: 
	0131118_7: 
	1ME00651S9: 
	Dtlff: 
	lnolcoJ5000: 
	011118_33: 
	IT Mamnaro S: 
	 5000_2: 
	IDESMaptic Med Unil: 
	031118: 
	11111646: 
	15000_102: 
	IDESMognetic Media Unll: 
	0111816: 
	IMA646_2: 
	rig TOI Slat: 
	lnoo 15000: 
	IDESMognetc Med Unll: 
	1no S150lQ: 
	iEpkr uc: 
	01117li_5: 
	IME0064951: 
	Wlltl1oldng Tu Slat: 
	lnstructlMalSupplles: 
	lnoca S15000: 
	II PCllic Brlllldculng ConH: 
	0111118_68: 
	IME0064825: 
	Olhr Cai4raotuol Sarwe 8erse: 
	lnlOiO c15000: 
	Oepartrneniof Riven: 
	011716_3: 
	IMA645: 
	Salos Tu: 
	lncic1c15IIOO: 
	lni 15000: 
	llmols Depallment 01 Revenue: 
	01117118_56: 
	IMni: 
	SasT: 
	1r: 
	lrolco515000: 
	0117IB_7: 
	1 415000_7: 
	IHrcis Dopartmonl ol Ro: 
	010418_4: 
	11111221743: 
	wgent: 
	  ds000: 
	llllrN EdLatol MOeialirl: 
	OMll11: 
	IMEOll65Q23: 
	Pn411saiooal DtJH: 
	rnoi 150IIQ: 
	lllirnls EdLatir MOelatlon: 
	01116_2: 
	IME0064793: 
	Proles5ilnal all1ls: 
	 15000_22: 
	llllrNls Fralrnril Ortlar ol Polke: 
	0118118_7: 
	IME0065022: 
	Prtr: 
	4150IIQ: 
	lllmi Fnumal Order 01 Pcb: 
	0118: 
	lllE0064792: 
	Prtr1 Os: 
	1Moict15000: 
	lllnols Heollland IJltaly Syslom: 
	01117118_57: 
	11110230006: 
	OlhoCoroue1swose: 
	lrMDS5000: 
	lllirnls Truckflg Assocla1ioo: 
	0113le: 
	IME0065160_2: 
	undefined_41: 
	S5000_2: 
	iailteNnca Serilces e: 
	15000_103: 
	lmpmlEnrprisll: 
	01llnB: 
	Olnor Malorla   Epesa: 
	15000_104: 
	lnlityTlOl1aOOn Manf9emont llC: 
	Olf4118: 
	IME0065063_2: 
	Otllar Conlrictoil Servlos Epenso: 
	S15000_3: 
	lnllry Transpor1a000 icwterrern LLC: 
	lnooe S15000: 
	lnlnlry Trenspof1ilm Management LLC: 
	0111ar1e_2: 
	lllElioo626: 
	r Contwtual Servi1119 Eqilnw: 
	01tir Contratual Sera EpenS: 
	101 S15000: 
	lnllryT Managemont LLC: 
	010311: 
	Oher Contratllal Sorwes EpenSf: 
	lnOlce S1SOOO: 
	lnlobaso Publlshng: 
	OIM1118: 
	IM023000II: 
	Bas and Brnll Costs: 
	lncic c15000: 
	lnlOlmalkn Toda Inc: 
	lnio15000: 
	0111118_69: 
	IME0065064_2: 
	llocsarIBlndilgCoII: 
	Rollr Hlthare Payments: 
	lrolce515000: 
	ProCopaatm: 
	01111111_22: 
	IMD210000: 
	Mmlanance Supplies: 
	inw 415000: 
	lolilula Jor lffdorsh Excolen  Dtv  n: 
	DlfJl11: 
	IME0065161_2: 
	soeontraots: 
	lroco15000: 
	llnc: 
	01112li: 
	IMEIXHiS021: 
	Olller racJJal Sonrlcoo Epm: 
	lnlolco15000_3: 
	011718_72: 
	IMOliODID: 
	IT Malnlnnce Srwes: 
	IIMllct 415000: 
	1n1o  1o11osn: 
	0131118_8: 
	1ME01165162: 
	eqpment  oo: 
	irW01codJSOIID: 
	lntemalianal Union ofperaig Eng: 
	01111118_34: 
	ll02311280: 
	Prnl1iSDllllOLJ1i: 
	S000: 
	lntamallonel Union of Optraig Engnees: 
	indS000: 
	OJ1B: 
	lllEOD65 63: 
	ProleSllional DLIIIS: 
	Morortlswg Epesa: 
	kwolt 15000: 
	lrlorucim M Hotmg Inc: 
	010311_2: 
	Adlelllslng Epensa: 
	AP TYPE: 
	ltllllRm: 
	011811_3: 
	lnOia 415000_2: 
	Touch 8010lril LLC: 
	01J1118: 
	tME0066 I 64: 
	Othol C0nuac1ual Sorvles Epense: 
	lnlole415000: 
	JModtlolSky: 
	01117lB_2: 
	IM0230085: 
	Other Conrec1ual Sil1Yic11s Expn5111: 
	415000_85: 
	J 8 Ptnco Company 1ot: 
	Oin711B: 
	IM02J001l: 
	6ooltsan18ndngeosts: 
	inlclcoS15000: 
	J J Kok UssociaOs Inc: 
	hllco41SOOO: 
	JckANels: 
	01M7116_2: 
	IM0231l16o: 
	lnslntinalSupplle: 
	WIOlc11SOOO: 
	Jicquolm on: 
	01M1118: 
	IMOlm32: 
	R11ir11lI H1112111hcara Pavnumts: 
	EmllblHFltmb: 
	JaoquIN Reuland: 
	0111518: 
	IME0065110: 
	EFlamb: 
	515000_16: 
	Jam111s8tir1t: 
	D117111_3: 
	IMEII06499l: 
	FLllds HelI h CIISlmy al: 
	AOliml Hrra Pen1: 
	EoVHRemb: 
	D111811: 
	IMD130298: 
	MHeaoolnlliilri1lnS: 
	d15000_3: 
	Jamos Jood: 
	0111711_6: 
	IM0230021: 
	Other Conllacl11 s Expm: 
	tmlIDYBI Ranlb: 
	JansKootockl: 
	01118_4: 
	IME0064161: 
	OuesMnil11s10101S: 
	EnployHReinb: 
	Employee Rernb: 
	JTlllOvich: 
	D2jB: 
	0111118_70: 
	IME0064883: 
	Tultlln FlarnbursementFaully: 
	Tuioon FltmburemllllFully: 
	lnvoca415IXIO: 
	0117111_16: 
	IMOil30251: 
	EmRom: 
	JornloFks: 
	0111IB: 
	IMEII064e60: 
	l1111C11S: 
	Employl1Remi: 
	EmployleR: 
	JnB SrhliISd: 
	01125111_6: 
	IME006612: 
	OusFooully: 
	Employle Romi: 
	010411: 
	1ME004783: 
	CoolororMfflng E  loce I: 
	1nwi 15000: 
	Ja Paul: 
	01M715: 
	IMl230131l: 
	Rtiree Heatttare Pamnls: 
	Ernployff Rernb: 
	Employff Rernb: 
	undefined_42: 
	0111116_3: 
	IME0084004: 
	TvillonAokntMsemonlCssiliod: 
	JaniIMrnoo: 
	Ernpioyffb: 
	011118_34: 
	IME0064812: 
	supp11e_2: 
	lnlolce41SOOO: 
	D11518: 
	IMD210164: 
	Ohr Cmlm11111 Sorvic Epna: 
	ErnpteAernt: 
	Jamtl011: 
	Dl11118: 
	IMEII064BSI: 
	415000_86: 
	JBHTeMlogln: 
	415000_87: 
	0111118_71: 
	IME0064B27: 
	IM1IONlCo Sellos Epenst: 
	Mai111etaJJo: 
	415000_88: 
	D1117118: 
	RHoolll1cant Paymenl: 
	S1sooo_2: 
	Jeenlne en: 
	Oi17MB: 
	IM0230156: 
	R Paymnls: 
	li1Yoa 15000: 
	J08MO Haggerty: 
	0117li_3: 
	IM02219BB: 
	RetittPalls: 
	lrMlood15000: 
	01117IB_12: 
	lrMloocS15000: 
	0117118_48: 
	tMOil2m6: 
	Rttil  HIMlilhcalt Pa1s: 
	A111twea H111thcKe P11: 
	enkytaAemb: 
	J0Mra1Papp: 
	orn111e_5: 
	IMooeeae: 
	Mileage In llislril1  In SlalB: 
	mpklyHR1rnll: 
	Jolra1Popp: 
	01111116_4: 
	III E00648T: 
	Dues Facully: 
	Ernploye Rom: 
	01IB18: 
	lrwolcol5000: 
	011718_73: 
	IM11229852: 
	TrevelOUloSlalo: 
	Olhor Carlreual Sorlic Epenso: 
	lnYlia 15000: 
	01111118_35: 
	IM0229810: 
	Employff Aimil: 
	Jtmrlorllul: 
	D1IB18: 
	IM94: 
	MlonRornllemonlCssiliod: 
	EmploylRernb: 
	JomilCh: 
	DMM18: 
	IMEII064ll2: 
	MMagalnDlstrcilnSlato: 
	Empioyff Rtcnb: 
	D11818: 
	IMOZl301: 
	MHuoolnlliSlrclhSltlo: 
	lnOlce41SOOO: 
	01117MB_11: 
	IM000063: 
	OMi1415000: 
	Jm HUIJlns: 
	01117MB_12: 
	IMllll30004: 
	undefined_43: 
	hlli415000: 
	ssooo_2: 
	JMA C1nriln Inc: 
	OiJl18: 
	IMEooe5166: 
	Mahlenanco Svlces E: 
	OUrConlnduaJ Salllct EpW8: 
	41sooo: 
	0111716_2: 
	IMEOOl954: 
	lrlvoil15000: 
	JMA Ccnstruotio Inc: 
	OlnllIB: 
	IMEooe1121: 
	Elulllng 11nodelng: 
	1S000_2: 
	JMA Costructo Inc: 
	  15000_6: 
	0117116_2: 
	IME0064893: 
	8uildig Aomoclelng cxpe: 
	eoAemb: 
	012516_2: 
	IME006i50II: 
	Olhor Malrla  SUpplles Epense: 
	EllojeoRernb: 
	Joanlliplorn: 
	0111116_4: 
	IME008435o: 
	Olllor_2: 
	lnwicl  I 5 DOD: 
	Joen SilleIS: 
	0111118_72: 
	IMD1302ll3: 
	Rtiiree Heahkare Pmml5: 
	10415000: 
	Rellree Hlttaro Pafflen: 
	ln000415000: 
	D117111_4: 
	RMlrH Hllhcra Pafflents: 
	lnlOia I I 5000: 
	JooML: 
	D1l17i18: 
	IMl0064903: 
	Rl1iJ111 H111alhcar11 avnunls: 
	lnlOi1  5000: 
	JoameZamlrowslu: 
	EmplayH Aeiroll: 
	lomKnoS: 
	0118118_8: 
	IMlllliWOI: 
	RolnoHP: 
	Tra8lln11ns1a1: 
	lncce 415000: 
	01117IB_13: 
	AoliMHalltalPis: 
	415000_89: 
	011718_74: 
	IMOil0172: 
	 15000_23: 
	JmW: 
	0117118_49: 
	IMOil30238: 
	Rreo Hallhall8 PomfflS: 
	Ernpt08 Rnb: 
	llwoie 415000: 
	undefined_44: 
	0111118_73: 
	tMOOJ0306: 
	TuiticI RoimblmmonlCOOA: 
	0171B: 
	IM02J0019_2: 
	IOYDlcod15000: 
	OlM16: 
	IM1l2291112: 
	Othol Coolredual Services Epense: 
	Emplff Reinb: 
	JostJIOtf2: 
	01IB18_2: 
	IME0065010_2: 
	T11llII Out of Stala: 
	415000_90: 
	ErnpbjeoRarnb: 
	JospCasdy: 
	01IB18_3: 
	IMIZ30331: 
	Olhe CarluI SorvicI EpMB: 
	0111111a: 
	IME006413: 
	lrwola415000: 
	01111111_23: 
	IMn2311167: 
	Rot Hra Payments: 
	lnwlco dl 5000: 
	lojoboi: 
	0111718_40: 
	IM0229813: 
	Rll1irl1Hpon1: 
	nvoi15000: 
	Rimb: 
	JCoateo: 
	D111IB: 
	IME00641S5: 
	PllIIIW: 
	1nw1co cS 15 000: 
	JHam: 
	011718_75: 
	IMOil30000: 
	A1oot0flahhraePo: 
	irrlolct 415000: 
	Jlrialriclccci: 
	0111716_3: 
	IMEIIOl89ll: 
	A11tifH HitalltK8fe P11mllrn5: 
	EmpkyHAamb: 
	lrwolc 415000: 
	JutiusTuct11J: 
	OIJQ18: 
	IMOOJ071: 
	MI In lltslJit I In Slat: 
	Ol1o Craaual SeNies ilns: 
	lnlCCO 15000: 
	OtMl18: 
	Rellra Heolttaro Palllen: 
	lnYOlo cS5000: 
	JtoNrffioMam: 
	01M718_2: 
	IMll230099: 
	Retiras H1ellhCar1 Payment5: 
	Emplojll Rom: 
	Ernployll Aimil: 
	JU51nWlllo: 
	011B18_4: 
	IME0065020: 
	OilltlWlil: 
	NveMlshgElpense: 
	415000_91: 
	011718_76: 
	lnslrudlonal StlvlcoConlracU: 
	lOiaSl000: 
	IM0230330: 
	Employee Rarnb: 
	01111118_36: 
	IM0230292: 
	IOS1NC1ISalios: 
	lnlOi SIS000: 
	Karcr: 
	Oin718: 
	IM02298ti2: 
	Retiree Healhcaro Pojlnent: 
	lnlli 415000: 
	Kar Dckffnan: 
	lnwieS15000: 
	01M7IB_2: 
	IME0064796: 
	OMr CoolraolUBI So Mm Eenso: 
	lnco S 15000: 
	K11r1N1RandII: 
	IM023021: 
	OM7li: 
	WEOOlj913: 
	RlllireBHealltgreiPitnllnts: 
	lro 415000: 
	01M7111_4: 
	IM02301J: 
	RKlroa Heallhcaro Poonts: 
	Ir 1500D: 
	Katno Weber: 
	011188: 
	IM0230J38: 
	Ollle CfllraclUBI SOlliros Ellns: 
	EmplojffRtm: 
	Ka DttoillclleN: 
	lrMlio 41500D: 
	1111Broulik: 
	0111118_74: 
	IME0064m: 
	DueFoully: 
	fill_40: 
	RflilIII HMh811 PaymnlJ: 
	EmplJjffRffnb: 
	Ka1G: 
	01111118_37: 
	IME006416l: 
	k1sWc1r01 scwHos: 
	EmliloaRtmb: 
	KarChtyato: 
	01111118_38: 
	1MEIJ064154: 
	Olher Cnerence  Mff1i9 Elpenst: 
	15000_105: 
	KCW: 
	Emptro Rtmb: 
	01125118_8: 
	IMll230026: 
	Faclllt Milien1 SMe Elpens: 
	415000_92: 
	Kan MillAglrncy: 
	IMEll0650l0: 
	DuasCsdiod: 
	011711_10: 
	IME0064955: 
	Olller Cooiractual iovic EJqen: 
	lovoac15000: 
	0117118_50: 
	IMD1: 
	Rllno Htalilcar laynlerjs: 
	rnokod1S000: 
	n: 
	0117M8_4: 
	IMD30159: 
	Retirtt HtollhcGr P11s: 
	Rmb: 
	EaRamb: 
	Ken1M111sl111rman: 
	011111118_4: 
	IME006411BI: 
	MHo111 In DislriH In Sltrlo: 
	IM0130310: 
	Tuilm Fmbu1Cssiliod: 
	1nvolca SIS000: 
	0111718_41: 
	IM02J0018: 
	Olher ConlrOClual Sarvias Expense: 
	lnlOko 15000: 
	Kinlac: 
	01117118_58: 
	IMDJOl24: 
	RolttPa: 
	ErnpklyroRmb: 
	Krnborty Monis: 
	lnlOiaSl000: 
	0124118_9: 
	IME0065108: 
	Olhorswtias: 
	IME0065035: 
	00r Cootracrual Srvi Epooso: 
	lnolca SI 5000: 
	DlMll11: 
	WE006479e: 
	OirC1lraotUBI srw ElqJenso: 
	Emrkyto Ami: 
	KrlslNrsot1: 
	0125118_5: 
	IMEOOGSOOO: 
	Olhof Conro  1rg E: 
	lnu 415000: 
	KM81lCon1iwln: 
	Employoo Rem: 
	K: 
	0115118_5: 
	IME0065102: 
	ldv11: 
	Conlon1Hli1oEllllocal: 
	l0415DDO: 
	KiMillt: 
	011718_77: 
	IM02300l4: 
	other Ctlllractual Setvicas ExpaMe: 
	Ina 415ooo: 
	La: 
	01117111_14: 
	1MOZJOOJ7: 
	Supplle: 
	1 15000_21: 
	LaForoa: 
	0117118_51: 
	IMll2J0038: 
	Olller CfllraclUBI Stlvlcts E: 
	Oic 15000: 
	Laporl loc: 
	0117ni: 
	lrwolce 415000_2: 
	Lall La: 
	011718_78: 
	IM0230043_2: 
	MarunanceSUppilos: 
	Re1irtt H111ltla111 aymenls: 
	15000_106: 
	lalPIO loc: 
	01117MB_13: 
	IMD230044: 
	Recruilmenl ElO: 
	irMli1415000_2: 
	Louraks: 
	0117118_52: 
	IM02218S: 
	Retirtt Htollhcer laynleols: 
	EmptrFltmb: 
	1oum BU1Nholas: 
	EmploII Ramb: 
	0111IB_2: 
	IME00650117: 
	luilu1rsomeotFacully: 
	EmllbffRernb: 
	OIM1118_2: 
	IME0064813: 
	Tr In Di In Slat: 
	rnoko15000: 
	lBMfclwlas: 
	011l1l18: 
	IME0065 Ille: 
	Rolll50 Dlpsal Expeno: 
	15000_107: 
	Lens c flardwaro Inc: 
	Olll118: 
	IME0065169_2: 
	111llMISl4llles: 
	415000_93: 
	L Ac HoroGlen Elln: 
	0111118_75: 
	lnlolcf cSlS000: 
	LolillMjf: 
	0111tB: 
	IMOffl619: 
	Mari1s: 
	lnwie 15000: 
	l  Jcnts: 
	01117111_15: 
	IMJ00641DO: 
	lnlOi8415000: 
	Ltr Meal l TD: 
	01111118_39: 
	IM023113: 
	lnstnctuelSLlllu: 
	oia 415000: 
	LiidaBariColls: 
	lnoi0415000: 
	lildaMaidJiso: 
	0111111a_2: 
	IMll229ll50: 
	RiltH H  llnar PomenS: 
	IMll230066: 
	Rltimi HHlhara Pemenbl: 
	ErnpiayM RelmCI: 
	Lnoa SandsVnert: 
	0111118_76: 
	IME0064180: 
	Dues  AcmnstiaOnl: 
	Ina StS000: 
	Linda Slusar: 
	Dl11111_2: 
	IMll2Jll112: 
	RI Heolllltaro Palllfllls: 
	Jnc 415000: 
	LlndWelsbetg: 
	1 15000_22: 
	lndSOVNko: 
	01118_5: 
	IMll2302l2: 
	nm Healilaro PaymerU: 
	ErnployooReTlb: 
	LndwyMuollar: 
	IMEOOIB74: 
	oor Comrecuol Sevcs E: 
	Tuilm FltiEuCla5ilied: 
	ErnploIIAernb: 
	LlsaORoitj: 
	TuiliJnfltiTlbunClassilillo: 
	lnmic 15000: 
	LlsaYOlllgberg: 
	ReliH flealllcar Paymn: 
	lolooc1SDDO: 
	llslll Arn Chamlror al: 
	Dues: 
	lrwolco 415000_3: 
	IJslo Arn c of: 
	iJJfl: 
	15000_108: 
	Uie AepsCaCenttr UC: 
	lhor Cotratuol Sorvi EiqJol: 
	lnvrla 415ooo: 
	Uio AepsColCenlff UC: 
	Ollle COffllatual Serwes EI: 
	415000_94: 
	Livi AepsCalCeolot lLC: 
	0113118: 
	IME0064754: 
	rwolct415000: 
	LOEX: 
	011118_35: 
	IMlZOl6: 
	OllioJ Cfllraclual si EllMB: 
	415000_95: 
	lcolbarll 1Wa Chamber cl: 
	0111718_42: 
	IM0230056: 
	undefined_45: 
	kMln 515ooo: 
	locplrc: 
	01fl4118: 
	EaRmb: 
	loiMclwnaro: 
	010418_5: 
	IME00647il: 
	Olhtr CollradUBI Stlim ElO: 
	Tuklon Rornbursemtr11COD1: 
	lnYolctcS1S000: 
	LooralVallaa: 
	011718_79: 
	lr10230217: 
	EmployoaRernb: 
	LuclaSloici: 
	010418_6: 
	IME0064784: 
	Tuilm0sssitied: 
	lnlOio1S000: 
	LLlilens lnlegraliro loc: 
	oiec15ooo: 
	01124li: 
	IME0065067: 
	IT lallenrco Servifl: 
	Olher ConlrlG1Ual Servie Epeta: 
	oioSIS000: 
	01M71B: 
	IMD229916: 
	Altiro9Paymlfs: 
	lnoio 415000_7: 
	Mack A Romm 11 UC: 
	Dln718_2: 
	IME0084958: 
	hlvlrtisiJgExp111S41: 
	ErnplaylilRoknll: 
	MalpzataWrias: 
	01IS18: 
	IME00651 IS: 
	Miloago In DiWil11 In s: 
	lnWlia SIS000: 
	MontialMMnat: 
	01117118_59: 
	lnico SS000: 
	MploscI: 
	0111118_77: 
	IM0230064: 
	Rotoa Heallhcaro PajfflOl11S: 
	lnolco 415000: 
	MIWllII Cloonng Famij: 
	011718_80: 
	IM02lllllb: 
	lall1naro SNio Eion5o: 
	EmplojloRelmb: 
	MaFranl: 
	011111118_5: 
	IMOZOm: 
	TIBVOIOutaf Sl11: 
	Employoe Aemb: 
	1  415000: 
	MariarltldOlhy: 
	0117118_53: 
	1ME00641J5: 
	iloouanBndrigCoIS: 
	r s1sooo: 
	011718_81: 
	1MD229900: 
	RllmHtH111tarolamerls: 
	r s5000: 
	MarMaliasMuclrv: 
	0111718_43: 
	IME0084959: 
	00rConlncllEJ Srno Eiqn: 
	415000_96: 
	Marla Sizem011: 
	lnvoir115000: 
	01178_3: 
	IMDi095: 
	RtHllym1: 
	Rolioe fleaWrcalt PaymenJs: 
	Empbjffb: 
	OIMIIIIB_2: 
	Olhor eoornco  Motrig E: 
	lnvolcos and setec  month: 
	15000_109: 
	Mriamaslnc: 
	011711_11: 
	IMEOOl960: 
	s1sooo_7: 
	Marmcpoa: 
	Cl17li: 
	IM02211B5: 
	Rooo Hlltc PolllllIU: 
	S1sooo_3: 
	lnOke115000: 
	011011: 
	IMEOOS4829: 
	Rmo Healtca PaymlIU: 
	OffiSs: 
	lmloicI SIS000: 
	01117MB_14: 
	Consulants Epenso: 
	lnvoi0415000_4: 
	Mar11Foss: 
	01117MB_15: 
	IMom0: 
	OlherConuactual s Eenst: 
	oc415000: 
	Mar Raml5SOn: 
	0117IB_8: 
	IM0230157: 
	lnlOio 41 sooo: 
	01117IB_14: 
	IM02J0068: 
	lo1Ju110N: 
	lnoc 415000_3: 
	0117IB_9: 
	lnoco415000: 
	MaqllOO Eenl Group tr: 
	Dlll116: 
	IME0065171: 
	Mariomnco Sorvce Enst: 
	Olliofllio: 
	lnlOio 415000_2: 
	Ennl Group Ir: 
	OIOJ18: 
	IME0064755: 
	 1SOOD: 
	01118_6: 
	IMElllllalll: 
	FalliUH llao So1V11 Expesa: 
	415000_97: 
	Rall Hoillcare Pafflffls: 
	lnmic 415000: 
	0117118_54: 
	Ra Hilhs Paymnis: 
	fmooict415000: 
	Mar FlodenSolfrifgt: 
	0111718_44: 
	IMilr12S959: 
	llwoad1SOOO: 
	lnOke415000: 
	011718_82: 
	IMD230036: 
	R Halllco Paymenls: 
	Rotwoo Heillllcare Payn11: 
	rnoico S 15000: 
	Mary Marier: 
	01117IB_15: 
	Riitt Hod1Cant PaymlIU: 
	lnvoico415000: 
	Invoice 415000_2: 
	MaryWuntxkj: 
	0117111_17: 
	IM02Jl160: 
	lnvoio 415000: 
	0117IB_10: 
	IMWJ0070: 
	RotiHPan: 
	 ond Bnolng Cosls: 
	impklyI Rn: 
	MatlhowRaMI: 
	OIMS16: 
	IM0230315: 
	Trallll0loSlalo: 
	lnoco 415000_2: 
	McCaM lndUS1rlos Inc: 
	lJ118: 
	IME0065172: 
	F11Hiios Marunara Some E51: 
	lnCCO 15000: 
	McK G1norel M001 CoporatlM: 
	ln111 415000: 
	Master Con Sflly: 
	011118_36: 
	IMll2l0015: 
	hslrulinllScwiio: 
	MaillwnatSWffes: 
	515000_17: 
	MedlaSuilalnc: 
	011011_2: 
	Oill1f Cmredual 5ffias E: 
	lrlllca415000: 
	Madial Snnont l: 
	01Jl18_10: 
	IME006511l: 
	SLllliti: 
	lrwondlS000: 
	Madntosmo: 
	0117118_55: 
	IMD230016: 
	inslntNIS1iff: 
	Em1itaR1mb: 
	0111B: 
	IME00641158: 
	TuilmA8nlu1CtosliOO: 
	EmyaaRmb: 
	025118: 
	IME0066: 
	MHaage In Olslrlcllln Slalo: 
	lnvoloe415000: 
	M118rds  NaperII: 
	01117IB_16: 
	IM02300TI: 
	lnvolcl415000: 
	MF AIIMlc Coopmv: 
	01117li_6: 
	IMomo78: 
	NooGopel   en1: 
	415000_98: 
	lnvoi1415000_3: 
	Mihaeltllalko: 
	01m11a: 
	1MOZ3DIJ79: 
	RonlalFocilily: 
	01n111s: 
	111E0064B94: 
	Rellrt1 Haalllaro Poimen: 
	lnwio415IIOO: 
	01Ml18_2: 
	lnoco 415000_3: 
	MMel MllzewslI: 
	011118_37: 
	lM020063: 
	Relrea Healllaro Poen: 
	Elnployte flecnb: 
	fllichaol Slack: 
	D1111118: 
	IM023031i: 
	TtdiaI Fl1111llusilmenlFi11LJk: 
	lnwico 41 S000: 
	114150DO: 
	undefined_46: 
	D1Z511i: 
	IM02001B: 
	Cllullau e: 
	Mlclway Decal  Da1roil LLC: 
	013111_2: 
	IME0065114: 
	Mari1eranca s e: 
	lnlm415000: 
	Mj 1ol Sw omi clC: 
	D1124M8: 
	IME0065ll6ll: 
	ontlnslruo: 
	lrwolce S15000: 
	My Dorel SwOetroN LLC: 
	01117MB_16: 
	IME000961: 
	Mal1Ulflllll1 Serwos ElWa: 
	4s000: 
	My Slalng Ire: 
	01JIIB: 
	IMEOOOS I 75: 
	Cu1001: 
	SI 5000_2: 
	Mld1ySlallrg Inc: 
	01124IB: 
	lnYoletcS5000: 
	Mklway Slaflng Inc: 
	011718_83: 
	IME0064962: 
	CuS10dISnces: 
	CUS1adlal SWUs: 
	lnOlca 415000: 
	MiStaffrg111: 
	OMIIIB: 
	IME008483: 
	CmlooialSittvic1t1: 
	lnvoioa 415000: 
	MiwaySlenrglR: 
	oc 415000: 
	MdweY Sal LLC: 
	010J18: 
	IMEII064731: 
	GUsloclialSeM11: 
	MffienancaSupplies: 
	lnoi15000_2: 
	Mltweem ics 0191 Carpetiton: 
	01718_5: 
	lostluc1icnalSupplle: 
	10415000_2: 
	MilliJonH: 
	0117118_56: 
	IM0029895: 
	RMI Hlllla falllfllls: 
	lnOleo415000: 
	017118_4: 
	IMD230020: 
	Rlllim Hlhe llllllfllls: 
	lrrw15000: 
	Dll1IB_2: 
	IME0066 I 16: 
	inruoinal Supplies: 
	lnloic1115000: 
	Miranda Koun: 
	011718_84: 
	Rooo Healltcq Paymn: 
	Empbyea Remb: 
	lnvDko15000: 
	lmJfolrc: 
	01118IB_2: 
	IM0230302: 
	OlhersWffes: 
	01124118_8: 
	IME0005070: 
	NooCpel 61inlrTI: 
	klvoico500D: 
	01n111e: 
	rnoict415000: 
	Mom Salt: 
	OlMl16: 
	IMl2100I: 
	lnsl1ionalSwlieo: 
	MaomiancoSupplies: 
	lnvolca415000: 
	Soiutoo: 
	01111118_40: 
	IM023009: 
	MffiBMllCO SLlllle5: 
	415000_99: 
	01111_3: 
	IMEOOl983: 
	OlhK ccn1rac1ua1 sw e: 
	415000_100: 
	DMXl18: 
	IMEII0641S1: 
	OlhK Clllredual SV Epono: 
	lnlOio 415000_3: 
	Moustr Elec1Janlc1: 
	012118: 
	IME0065011_2: 
	lnsWtinllSWiK: 
	lnoco 415000_4: 
	lnOleo 415000: 
	MSC lndurill: 
	0117118_57: 
	IM023024: 
	RU Hollhta PaIMllls: 
	C1718: 
	IMD23008: 
	Eqlip1111llnructic1al: 
	lnolc141SOOO: 
	01117IB_17: 
	IME964: 
	1n1rvc1iona1 s  m eooc: 
	1 415000_8: 
	NlB: 
	011718_85: 
	IM02JOOM: 
	Olhe Contratlual s EpM: 
	4150DO: 
	cSl50DO: 
	NACSF0Uldol01: 
	011718_86: 
	IMf0064965: 
	014111: 
	IME0065072: 
	undefined_47: 
	lgencyScnolllrshlps: 
	rnvoloe41SOOO: 
	01116_3: 
	IM022961: 
	CoosullanlsEponso: 
	Employtl Rome: 
	01M16: 
	IMEII064nB: 
	Tul01 Rmiusomlf1IClasSifiod: 
	rnoict15000: 
	Nancy Moran: 
	011718_87: 
	IMll2l0081: 
	Re11ree HealtrBrI fleymlllls: 
	415000_101: 
	Nancy lhamas: 
	0117111_18: 
	IMD230011: 
	lnvoic415000: 
	NniloClltmblroCommOICO: 
	01JlMi: 
	IMEOOGS m: 
	CoolOJMeelilg EIIOISI  Local: 
	oca 41Sooo: 
	Nalional Association o Edialional Prucut: 
	0117IB_11: 
	IMOOJ0095: 
	DUlJI: 
	1 415000_9: 
	Nalional G Pamara uc: 
	011718_88: 
	IME0064llti6: 
	Olher Con1mtuBJ Sarvc1111 Epw5411: 
	lnYOi11 S15000: 
	NatI lnslMltnts Corp: 
	011018_13: 
	IME0064ll33: 
	Mantenarce  Expoo: 
	lnOleo 415000_2: 
	lnOlea 415000: 
	Nm Bonalt So11m01111: 
	01111118_41: 
	IME0065024: 
	Fllll Spendklgs: 
	lnoca 5000: 
	01M8: 
	IME0064194: 
	HSAnF: 
	Flarille Spondnghcolru: 
	lnwi 450DO: 
	NecTumer: 
	01118_7: 
	IMll230223_2: 
	Fellr  Haalll1cara Paymon1: 
	lrwolc1415000: 
	Nhw11 o lllnOis Looming Resources Comrn1ily: 
	0117111_19: 
	IM023009B: 
	OlhK Coolrecual Stlvffl E: 
	1nw1c 15000: 
	Neuco: 
	0111818_2: 
	IUE0064831: 
	M21inttlllllOC11S: 
	lnOic 15000: 
	Neuco_2: 
	IUE0064158: 
	15000_110: 
	lnio 15000: 
	Now: 
	lrSIOIClI SLWies: 
	Nior Enonhang: 
	0123118: 
	IUE0065033: 
	GasEpenso: 
	15000_111: 
	Olmrll: 
	IUE0064770: 
	ClasEenso: 
	lnloo 15000lC: 
	NiorGas: 
	OIWII: 
	IME00650l4: 
	ClaExpenso: 
	lnwlc 1000: 
	kME0064008: 
	141sooo: 
	lrMlico15000_2: 
	undefined_48: 
	tMEOOS4759: 
	MaillonaroS: 
	NdllilllCoklr: 
	01111118_42: 
	IUE0064969: 
	OflnSupplles: 
	lrMlico1000: 
	m llliOis loklbw: 
	01lllB: 
	IU0065118: 
	Foollitie Mntonarx Sm Expe: 
	inoice 1000: 
	mllmoU: 
	Olnl16: 
	IUW31l100: 
	Tutliol FlllltusBmntCliHsilild: 
	lnvok15000: 
	Nolilspect Inc: 
	01n711e: 
	lnvok415000: 
	Nninn: 
	01131118_2: 
	IMECJ06517ll: 
	Dues_2: 
	lnvolco415000_2: 
	01115IB: 
	IU74: 
	Olh Cmlr11ciual 5ovim E: 
	1no1ce41ooo: 
	01ll16: 
	1uE0065181: 
	lllllnlnarxo SLWios: 
	15000_112: 
	OEIProd: 
	IUE006503: 
	hvo0415000: 
	0111118_78: 
	IM0230102: 
	OflCISlppeS: 
	kwolro415000: 
	OIIC1 or GleM a s  ms: 
	01IB16: 
	IU02302B2: 
	WogoAssilrnonls: 
	hvobt15000: 
	IMD229145: 
	Wago: 
	415000_102: 
	Ornnigtljks Ir: 
	011718_89: 
	IU0230114: 
	BoolsandBrjngCS: 
	rng 15000: 
	01117118_60: 
	lr0230115: 
	Otter CmlrootuelSIVires E: 
	SI 5000_3: 
	0111118_79: 
	IM02il0116: 
	OVer Cinrectual Sovic Eiorse: 
	lnDico 15000: 
	ORflllyMaoPaits: 
	01131118_3: 
	IME00651 BO: 
	MStp: 
	15000_113: 
	ORo1MaolMs: 
	IME0084838: 
	lrwoie5000: 
	UlioaoosPamlol: 
	01111118_43: 
	IM0130153: 
	Lo  Otposlls lajallo: 
	EioveeR: 
	0125111_4: 
	IME00650i6: 
	Trn0  Slao: 
	15000_114: 
	0111m1_9: 
	IM0230122: 
	hMli015000: 
	PACHS lliCadenco Occ4MI Healti: 
	01117118_61: 
	IU0130123: 
	Olhr Conmtual Sllrvics Expense: 
	llllJio 15000: 
	lactbkPLbliclltrns: 
	 I 1612 Prillng Expense: 
	o 15000_3: 
	01124118_9: 
	IME006507: 
	 I 676o Advetslng pense: 
	15000_115: 
	orn111e_6: 
	IMEIIOlIIO: 
	 61iOO lrlSlnlrliJoill Siwlies: 
	15000_116: 
	PattokPubllcalklris: 
	01mm: 
	kME0064616: 
	llvoltisng txpfrJMI: 
	15000_117: 
	PallokPubllcalklris: 
	0IOlIB: 
	o 15000_4: 
	Pamolaforlm: 
	01m118: 
	IU: 
	Raliroo HeallQr1 Pojlllflls: 
	lnoio 15000_3: 
	01m11e_3: 
	IU0064899: 
	Fltllroo Healthc8ro PojlllfIIS: 
	 15000_24: 
	01111118_44: 
	IU02300SI: 
	ReUr1111 HNlllar111 P11rm11U: 
	lnOic 15000_2: 
	PMlherLklri Holdngs CClp: 
	01111118_45: 
	IUW31l125: 
	lnoico 15000_4: 
	PoprelipCcmmL11mlions: 
	1u0230121: 
	15000_118: 
	0111118_80: 
	1Momess: 
	Fltllree Healthc8ro Po: 
	1015ooo: 
	0111116_5: 
	IMD229167: 
	FIMlree Healtnoero Pe: 
	lnolc 15000: 
	PalfiKoYach: 
	011116_2: 
	IUE0064902: 
	Flollreo Hallocara Pe1mn: 
	lnOic 15000_3: 
	PmPuco: 
	01IIJ18_4: 
	IM0230141: 
	RalirIII HllitICrI Pafflnbl: 
	lnlltO 15000: 
	01111118_46: 
	IME0084920: 
	llellreo Hoalltcare Palnen: 
	lnOico 415000: 
	0117118_58: 
	IM02il0062: 
	Hrnlrorklnsrres: 
	1000_8: 
	PotlenlodUSlrtelr: 
	0117118_59: 
	IM023012i: 
	FacilitillsMllir1tllllllDlilS111MCExplllffiI: 
	undefined_49: 
	15000_119: 
	Potion Power SSloms: 
	011171_2: 
	OWr CmlraI svc E: 
	01l1N8: 
	IME006518l: 
	lnslOIClI Sllpples: 
	l015000: 
	011nl: 
	IUE006491 I: 
	1ns1rue1  1 SWie: 
	fnwico1SOOO: 
	Paull Cebu: 
	0111or11: 
	IM0064195: 
	Olhor Coninlctual Srlre Epen: 
	15000_120: 
	PC1 Sales In: 
	IU01301ll: 
	OfuSip: 
	415000_103: 
	OINl19: 
	IU01llm3: 
	Wage: 
	lnolce15000: 
	010418_7: 
	kr1022976: 
	Woge Aslgmen: 
	hvobtSl5000: 
	Pepsi Purthases: 
	01MIIB: 
	kr1023014: 
	PUtheolorFese: 
	lnvolco 15000_4: 
	Plllomonct lircllNects Ir: 
	IUE0064187: 
	rTMalllnarx111S11rvilIS: 
	SIS000_5: 
	011018_14: 
	IU0084837: 
	Buing Remotlemg EelSII: 
	kwolro 15000: 
	0111118_81: 
	1uE0064m: 
	llools  llildng Costs: 
	hvokt 15000: 
	Potrolocm Tocmologs Equpenl: 
	Olrl16: 
	IUE006505: 
	ManlenenceSo11reExpMso: 
	15000_121: 
	Petronella Voo Nus: 
	1u0230412: 
	Other Coolraciual SoMes Expo: 
	15000_122: 
	D1IIJ18: 
	1u0230139: 
	Fllds H n CUmy ol 00: 
	klvoloo 15000: 
	01111118_47: 
	IM0230117: 
	fltlir ooltnoere Po1ments: 
	lnoloo15000: 
	HoC: 
	0117118_60: 
	IM028196: 
	FIMlree Hoollhcoro Polnents: 
	mii115000: 
	PlljllsGoorman: 
	011118_38: 
	IMD229917: 
	Re1ilBII H11111thuiri felfrum: 
	IIMJD1SOOO: 
	0117118_61: 
	IU0230140: 
	R1111alEquiprnonl: 
	klvoloo15000: 
	011711_12: 
	lr0230141: 
	Mariienanct Sertos Epenso: 
	lnvoo015000: 
	PlaQtfoslhsln: 
	Otter supplies: 
	hMli15000: 
	Pock1Nu: 
	lnslruCI011115: 
	15000_123: 
	o 15000_5: 
	oio 15000_2: 
	loslmar an Ellyn: 
	undefined_50: 
	USPS Pr: 
	15000_124: 
	PraairlGao Teet: 
	Eoupenl  lrSlruelklrial: 
	llllJio 15000_2: 
	Prler Denial Prodl: 
	oi 15000: 
	0110lli: 
	kME006761: 
	lnstnlmI SlllP: 
	o 15000_6: 
	0110ll8: 
	IME006471l2: 
	I S: 
	lnolo 15000: 
	1U0064912: 
	Other Coolr11ciual s E: 
	15000_125: 
	ProssltvJlogt: 
	Dl1016: 
	1UE0064300: 
	Other Coolraciual 5o1Vios Eponse: 
	lnOico 15000: 
	PRETFW INC: 
	01IIJ18_5: 
	1u0230144: 
	Other Cmlrac1ual Sovics Epense: 
	Oic 15000_2: 
	01117118_62: 
	IM0230145: 
	OIICI SUppls: 
	oleo 15000: 
	Prti Edtca1DI Solutia lrw: 
	011018_15: 
	IME0064140: 
	Otter Cmlrac1UHI Sfflicos Epenso: 
	olc 15000: 
	Prof es NIJS1Q Enrchra11S: 
	OlfJl18: 
	IME00651114_2: 
	lnslru1SoivicConlnlcts: 
	415000_104: 
	Pmloona Conluly Pttmoilns: 
	011718_90: 
	1MOZ31J1: 
	OHio SLWilt: 
	llwolctd1S000: 
	01117li_7: 
	1ME006492J: 
	Rellroo Heallhcara Pa: 
	wolco41SOOD: 
	0111718_45: 
	kMb41500D: 
	orn111e_7: 
	IM0230150: 
	Olhel Ccwlraciual SeMos Epense: 
	on: 
	lnvoioSIS000: 
	Olirllan  Fablstl Musccompan11nc: 
	OlM18_3: 
	IM0230151: 
	tmCpitI oqulfflnl: 
	415000_105: 
	RsdtiOn Do10d ComJlill: 
	01111118_48: 
	IM02U152: 
	11SLpiBs: 
	111 15000: 
	0111118_82: 
	IM0130154: 
	t1alllerertScwffe: 
	1   415000: 
	0122111: 
	IME00650ll: 
	Legal SeMOS Epense: 
	EmpiojoeRsmb: 
	RaulValladar: 
	0118118_9: 
	Tuioon: 
	lrMli115000_2: 
	AajOHtnmCo  11: 
	01JrnB: 
	IMEllOOS I IS: 
	OlhrrIJllffll: 
	IMlcl 415000: 
	RaymooI Olson: 
	0111me_9: 
	IM01301 IJ: 
	RolnoHidhuP1ffl1115: 
	01101ctd15000: 
	flodP: 
	01117118_63: 
	IMll2JOl3J: 
	Olher CanltaOllal Ser Eo: 
	lnlllat15000: 
	ilelrigeiu Entellrisla Inc: 
	0111718_46: 
	IME0064974: 
	Malnl Sffilc8 ElqWO: 
	irMlio 415000: 
	AeltgorallonEntellrisls Inc: 
	OIIHYl8: 
	IME0064841: 
	Mai1111C111C1C1 SolWIS Expense: 
	Employee Reimb: 
	Aagilll Rogers: 
	Olnllo8: 
	1M023031ti: 
	Tlilion RombtJ1S111111111COOA: 
	lnlolca 415000: 
	Rendllrs nc: 
	0117118_62: 
	1MEDIJ64175: 
	enarcSlpiieo: 
	15000_126: 
	Rollanct Stanlald Lift lruronco Compalj: 
	01818: 
	IM0130329: 
	LllolnstJronct: 
	lnDiI 1000: 
	RELY med: 
	01117111_16: 
	IME0064978: 
	ratruclional SLWiles: 
	lncce 515000: 
	RIBSBIMlhootrt: 
	0111118_83: 
	IM02297BS: 
	PmayllilwBsPropa: 
	lrllolca 415000: 
	lrllolc 415000: 
	RaveraEleelnSqipt: 
	0111118_84: 
	IM0130161: 
	8uillnvRe9lilgEpeltS8: 
	011118_39: 
	lnllI 15000: 
	0117118_63: 
	IM020014: 
	MakllenaroSupplles: 
	OlhertlalMlalsSlffliosEpense: 
	d I 5000: 
	RrnllUSAn: 
	0111me_10: 
	IMD130163: 
	lrWOlcedlS000: 
	RilllIHlo Tllrologils Inc: 
	011lllB: 
	IMEll06500: 
	Nonclalllt: 
	rnolco 415 ODO: 
	RMrslITs Inc: 
	0112418_2: 
	41sooo_2: 
	A Tocs Inc: 
	0111718_47: 
	IME00649ll: 
	Offlo SL4POS: 
	EquOfll  lnlkNI: 
	ln0io 515000: 
	A T Inc: 
	OIIJQ18: 
	IMEll065124: 
	EquJfflffl 161ndooal: 
	EmployetA: 
	Em: 
	DixonKolar: 
	010l19: 
	IME0064n4: 
	TrvolOof stalo: 
	Tuillon AelmentFacAy: 
	lnYOica S15000: 
	01119: 
	Rellret Hllh8 Panents: 
	EmRtimb: 
	AotidHayhij: 
	01111110: 
	IME0064865: 
	Cues: 
	lrwoic415000: 
	RDbodMuroock: 
	D1l1711i: 
	IM02J009: 
	Retne Htalher11 Paymen4s: 
	Empbjtl Aeimb: 
	Murr: 
	01111_4: 
	IME875: 
	Tuitin: 
	irMlio 15000: 
	Fldor10Briln: 
	011m8: 
	WE0064IIOO: 
	RolirH fllallho11 PolllIU: 
	rna1ot SISODD: 
	Flctert Salton: 
	01117MB_17: 
	RetireoHdicmtlayrnllts: 
	kMlb 415000: 
	rtSlutmoro: 
	0117li_4: 
	1M0230191: 
	Rotiro Hnhcant PaymrmlS: 
	11wo1c 415000: 
	lnlDi1 415000: 
	11occolamaOh: 
	01117118_64: 
	IMIJ130194: 
	Ralao Holhiaro Paymorrt: 
	011711_13: 
	IMl230019: 
	Colsullanls Epense: 
	Emplojlo Rffllb: 
	Olr5118_2: 
	IME0065094_2: 
	Olhel Ccrllerw  Mfflng E: 
	lncco 415000: 
	RlldrajHamplrl: 
	OM18_2: 
	IM0229991: 
	Rs11rat1 Hhlar Ponont: 
	1 415000_10: 
	01111118_49: 
	IMll2a216: 
	Ca1sJlruElIMII: 
	lrooi1 415000: 
	0111111_12: 
	IMll230199: 
	Relireit HealthalI PaIIIIINI: 
	lrMlico415000: 
	011711_14: 
	11102rJOIS: 
	A111H Heohncar PalOfll: 
	owolctSIS000: 
	415000_106: 
	RmlclOtlofm: 
	01117118_65: 
	IM0130024: 
	RHeeilllca11 ollenl: 
	01117118_66: 
	IMOlJOl 19: 
	A ttoallhcan PaJl1lffllS: 
	415000_107: 
	01178_4: 
	IM0229920: 
	ConltNlCISIMemg ElrpOIISI 1ocal: 
	lnlDio 415000_2: 
	011118_40: 
	IM1l229121: 
	Consultan Elpenst: 
	lDio SIS000: 
	11osa1rlazaWhea1a1: 
	0111718_48: 
	IME0064978_2: 
	CC111ereMotng ElpOltSB  local: 
	lnlDio S1SOOO: 
	01117111_17: 
	ll0230060: 
	Rfllr Heallhcara Pairnert: 
	1   15000: 
	OIM18_9: 
	IM0230074: 
	inliitilallhcllt111Pllents: 
	lnoic 415000: 
	011718_91: 
	IMD201611: 
	Books ond Bndng Costs: 
	lrMlI 15000: 
	ROI flotJI capaI  ttC: 
	0131118_9: 
	IME00651 Bl: 
	lnsWr1i11ISuPllios: 
	15000_127: 
	Ruti1Strahl: 
	011718_92: 
	111023D105: 
	Amo Hllla PalOfllS: 
	EmJlblH Aemb: 
	RoohiIPatel: 
	0111lB: 
	IM0230012: 
	DuesFaculty: 
	moic 415000: 
	Rumpol SI Sm In: 
	0111lB_2: 
	IMUl30171: 
	omSllllliil: 
	miico 415000: 
	RussolLLnds1rtlffl: 
	0117118_64: 
	WllZIDffiI: 
	RKtallaIPoymns: 
	lnlolct SISODO: 
	RlilhKlolnon: 
	01Jlll18: 
	IME0064734_2: 
	Olhor Contraotual sr Epse: 
	ln0ioS5000: 
	RyanVn1: 
	0117IB_12: 
	IM023035: 
	uxkorDpositsPa811o: 
	Empiayit AokN: 
	somahlda: 
	01125li: 
	1MEOIJ65117: 
	01twIJiiH: 
	lncca 15000: 
	SalI Publlcallons Inc: 
	0111719: 
	IM0230173: 
	BooksardllildngGQsls: 
	leS15000: 
	SUOEnlerprlst: 
	01178_5: 
	IME0064979_2: 
	MaillenancSupplies: 
	lrwolod1SOOO: 
	SalosEnlrprioa: 
	DIIDJ18: 
	IME0064763: 
	Olhe Mairla  SUpplles EIIP: 
	EmplojH Atfnb: 
	SoliFirtlank: 
	Ol11118: 
	IME006485: 
	Duos  Facully: 
	15000_128: 
	SallyMullar: 
	01171: 
	IME0064KIII: 
	Rinlo HoIIJar Paynioni: 
	S 15000_5: 
	Sandra eon: 
	0111me_11: 
	IME892: 
	Ae1n0 Hllllca loymllts: 
	IIWOlot 415000: 
	Sandn1W1mi1r: 
	0111m1_10: 
	™01311244: 
	R11ieOHoolltNa111amllII: 
	EmplojoeAelmb: 
	SanforeF: 
	01HIIIB: 
	IM0230300: 
	 FctOy: 
	ERolmb: 
	Sarah llom: 
	011111_4: 
	IME0064ll1: 
	T Renburssmlllllfocolj: 
	lnlDidlSllllO: 
	lnlDio 515000: 
	Sarah Johanson: 
	01117111_18: 
	JM: 
	011718_93: 
	IM0230017: 
	01tw Conlraclual SeMos EpefSO: 
	1 15000_23: 
	011718_94: 
	IME0064B10: 
	Rl1i HBBlllaro Pafflenl: 
	lnoico115000: 
	Sad Ecolo des Tiois Palls: 
	011118_41: 
	IM505: 
	OT111V81  Filtl Srud: 
	1 15000_24: 
	SamllfflCoporlI: 
	0117111_20: 
	1110230115: 
	415000_108: 
	011011_3: 
	IME00642: 
	Manlfflareo SWlos E: 
	IOIOlod15000: 
	IIWOiot41SOOO: 
	SctQIH Colplsix1HN1fr: 
	01117111_19: 
	™Ul30177: 
	Olher CoolmctuoJ Serie Eqwa: 
	0111718_49: 
	IME00641UO: 
	NooI aquilmlllll: 
	irMlio 415000_2: 
	Scnoalllltdia5socialn: 
	011718_95: 
	BcdsanclllnlilgC1ll: 
	miico SISODO: 
	Scho0I Specially Inc: 
	011718_96: 
	IMIJ130180: 
	1nvo1c1415000: 
	School Spec Inc: 
	1213117_2: 
	IM022555: 
	Chok lssuod n prior monll Olded  cunlllll monll1: 
	oi115000: 
	Schuyltt Roche I Cnwm PC: 
	01122118: 
	lnwi0415000_2: 
	on RB: 
	Oli25111: 
	1110230379: 
	DttMlr Coondual SlINills Expense: 
	lnwia 415000: 
	Sicolnc: 
	01117111_20: 
	IMOZJOHI: 
	Slffies: 
	lnOlco 415000: 
	oluiiLLC: 
	0123111: 
	IM0230356: 
	leq11J11effl: 
	EmploH Rooo: 
	Shanili 1gotnar: 
	01M8116: 
	IME0065009_2: 
	Travel  In Dis In Sill: 
	lnOic1ISOOO: 
	5Mrpmt: 
	01Ml8: 
	isiJEponso: 
	lrMlI 415000: 
	Shtrw SLJrtan  Group: 
	01111118_50: 
	IM0230185_2: 
	uuiv EllpOno8: 
	 15000_25: 
	SheiiaCamlloo: 
	01117118_67: 
	IMii2990ll: 
	Rlm Hoaltlara Payment: 
	Empbjff Rffnb: 
	SheriyTIOz: 
	011118_42: 
	IME006411B2: 
	MHago In DG1nt I lo Stale: 
	EllllblOFesno: 
	ShoEborolI: 
	0118118_10: 
	IME0065DI I: 
	OUCm51iod: 
	EmpbjNRNnb: 
	She Eborscll: 
	OlilM11: 
	IME0084Tl8: 
	TuiliJrlR: 
	415000_109: 
	swause: 
	0111m1_11: 
	IMIIIJOlll: 
	OlftaSJplies: 
	ffiOlctSlS000: 
	SignaU1a Clwlool cl Unlvlfsary Cammcns: 
	lnvolctS1Sooo: 
	Sqlalura Cleilwers o1 Urwlrsary ComnDI: 
	0117118_65: 
	IME0065118_2: 
	OlherCmlrae1ual Svusi: 
	IME00641181: 
	Other ConlnaCIUOI Services Expense: 
	Elay11Aamb: 
	Sllvlallonatlli: 
	011118_43: 
	oi415000: 
	Smllheletn Pe Managditnl: 
	0117111_21: 
	IME0064982: 
	CusDdlsn: 
	oo415000: 
	Snpoo Ire: 
	lnwia 41Sooo: 
	0124111_4: 
	IME00650H_2: 
	11a Srvim Expero: 
	ln001 S000: 
	undefined_51: 
	01her Conl: 
	Sodero: 
	Oln716: 
	IME006491l_2: 
	Olhor Coolomnco  Mng Epense: 
	lnWli415000: 
	Sa Navaraz: 
	011176: 
	IM0230096: 
	Lockor Deposits t011: 
	1n 515000_3: 
	lrlOlco 515000: 
	ooollrnl Ctooolard Wt1: 
	0113116_2: 
	IME00651 BO_2: 
	Other C0fllract11111I SlYicH Expensa: 
	IMOlio 15000: 
	011018_16: 
	IME0084843: 
	onancSaMeEP: 
	MaeMnct sr1 EP: 
	lrM1415000: 
	5ooltlcl Chiagoland WeM: 
	0111211: 
	41sooo_3: 
	Sjlok Ire: 
	0111m1_12: 
	IM023019ll: 
	Tolojimo Epene: 
	415000_110: 
	SjlllSIPIGrtLllrc: 
	Ol17n8: 
	IME008494: 
	otir Malena  Sowlil: 
	WOlctd1SOOO: 
	roLLC: 
	01110118: 
	IME0084845: 
	Other Cfflraclua SeMes E: 
	ffiDico S 15000: 
	5pm: 
	0117118_66: 
	415000_111: 
	Spmylerfs CUS10nl Cooiers: 
	0111711_7: 
	IME00649S: 
	Olher Conlnlrlml SorviH Expne: 
	lrMlct4SOOO: 
	Slandam lndurial end Allomcffll Eqlljmeffl: 
	Oln7l11: 
	IMIZI01911: 
	tlattnane SMIS Elpense: 
	lnvolctSlS000: 
	Slatollisbullni: 
	0118111_5: 
	cir 415000: 
	Slate llisburseme11 Uri: 
	011111_5: 
	IMOl29748: 
	Wgoent: 
	WgoAs5innenl: 
	lnooa 415000: 
	ErnployN Re: 
	Sl1phaniJ Dolan: 
	OM18_3: 
	1110230201_2: 
	lnslnrlilal: 
	1 415000_11: 
	0111118_85: 
	IME0064916_2: 
	Tullw1 RembuonlC: 
	Olhttr Conuauial Serves Epense: 
	415000_112: 
	SNors Stallnlf Servim: 
	01lll18_2: 
	415000_113: 
	SUors StalfII sr1: 
	01117118_68: 
	IME0084987: 
	Olhttr CoolraclUI Serllc E: 
	lrlOlco 515000_2: 
	Stivllrs SrHnn S1rviBS: 
	01JIJJ18: 
	lllE0084164: 
	otier Cnlraclual sn E: 
	 15000_26: 
	SlromGuylnc: 
	0113118_2: 
	IME0065192: 
	otrr Cnlratlual Serwes Elnso: 
	lrMico15000: 
	SfflmGuyn: 
	0111il8: 
	IME0064Hl1: 
	oor Coolre1UI Selllcos e: 
	515000_18: 
	Suo Franzon: 
	0117M8_5: 
	IMlll29966: 
	00rCamclJalS: 
	kwolctS15000: 
	SuibolA11a1: 
	0117118_67: 
	IM112J0206: 
	AentalE: 
	lnvOlct 115000: 
	SURs111 Llrfflrliy Rattmonl Sys11: 
	IIMllat  I 5000: 
	SURS Utwority R11mlfll Sysan: 
	01110118_2: 
	IMEllll64845: 
	SUFIS 6oo Ault Pu: 
	SUFIS 611 A Pents: 
	inllic15000: 
	SUASSlatt UNverily Retemenl Sy51m: 
	011111o18: 
	Employoo flalirmeril ConlJiWilns: 
	lnoili 15000: 
	SUASSlil1 Unlvorsif1 RtllremtN Syslom: 
	011118_44: 
	IME0064788: 
	EffllJre floliromonl CoolrWians: 
	olco415000: 
	0111118_86: 
	IMD29i57: 
	Retiree HellihcaNI Poyrnonlll: 
	l000415000: 
	0111110: 
	lnoi1 415000_2: 
	SusanHarriMichell: 
	011118_45: 
	IM0229913: 
	flaliree Heallhcore Pormn: 
	lnoca 415000_2: 
	SusanSctvnu: 
	01117118_69: 
	IME00849 I I: 
	Rollm Hullhcora Poymentl: 
	lroco 415000: 
	SumrwwtHM1ao: 
	01llnl: 
	lf1022999I: 
	Ratim H111111har11 Psrments: 
	lnOio 515000_2: 
	SMolmPklur: 
	SR: 
	0117118_68: 
	IME0065164_2: 
	llooks8ridrHJCos1: 
	415000_114: 
	Aetnt Hlttcara Poymenl: 
	15000_129: 
	s Fooo srw: 
	0111718_50: 
	OlherMetorlaEqerSI: 
	15lm: 
	kwolc1cS15000: 
	Talin  Klsan: 
	0118118_11: 
	IM02302llo: 
	rwolct 115000: 
	0117111_22: 
	IM1Zlll210: 
	w_3: 
	PLAlatins: 
	d1sooo: 
	Tait  Frncis Goup UC: 
	01718_6: 
	Bools orl Bodig Costs: 
	lnvcirt41S000: 
	Ta  Fmrds Goup UC: 
	01008: 
	IME0064165: 
	lookrlllmngCcSS: 
	Jnooaa41SODO: 
	lnlOioe S 1S000: 
	0117118_69: 
	IMD2J0001: 
	RetirH HMltura PBffllHlts: 
	Rellm Heallhcore Pall111flts: 
	lnoi1 415000_3: 
	TorraceSupptyConpany: 
	0111718_51: 
	IMD2311213: 
	lrstNctl0nalSupplles: 
	lnoica 415000: 
	Torry Jackwl: 
	01117118_70: 
	IM0230013_2: 
	Aatim H1111bet1 PafflIIIS: 
	1s1sooo_2: 
	TstaPrmLtlnc: 
	Ol31n8: 
	IME00651 15: 
	lnolrL1alps: 
	1 415000_12: 
	Tosla PnELt Ire: 
	0117IB_13: 
	IME0060991: 
	IWrLllmal SUpplios: 
	lroc 415000: 
	Tia Pmuct Ire: 
	01110118_3: 
	IME006487: 
	IM1rL11oMI Slppies: 
	lrMliO 15000: 
	Tia Pmuct 111c: 
	OIIDJ16: 
	E0064766: 
	1no1ruc101a1 Stwie: 
	lnlEI 415000: 
	Th Artuelt G Ir: 
	01117115: 
	IM02911311: 
	lnslnlClI: 
	lnlllcodlS000: 
	Th Associatd Press: 
	01M1116: 
	IMll29840: 
	Contratual Servi Eponse: 
	415000_115: 
	The lloc10y LB Firm PC: 
	01118118_9: 
	IMll230284: 
	lnvoS15000: 
	The Rocmt Law Firm PC: 
	01111118_51: 
	JMD229741: 
	Wag sslgm16ltS: 
	s1sooo_8: 
	EmbyeeRemb: 
	0118118_12: 
	IMll2lll29J: 
	00r Cmtrac1ua1 smc: 
	1u1ttnal s: 
	mole 41 sooo: 
	rncio15000: 
	undefined_52: 
	01711: 
	ThomasMHlenlal: 
	01117118_71: 
	IM0230082: 
	RHehtalralamrlts: 
	lnvolct41SODO: 
	1110lca 415000: 
	Dl17118: 
	IM02J0218: 
	R Hoalha Pen: 
	llo0lserllwogCools: 
	ErnployaaRoknb: 
	Trflnoy Gmzllll: 
	0118118_13: 
	IME0065014: 
	T rsomonlCiiod: 
	cir 415000_2: 
	TmeMagazno: 
	0111718_52: 
	IM023022ll: 
	PLllllcaticls: 
	lrMce1Sooo: 
	01318: 
	ElnplooRliAll: 
	Oln8118: 
	IME0065015: 
	l1rlciml1Suppiie: 
	CluosFllulty: 
	lrMI 15000: 
	OIMl8: 
	IM0230221_2: 
	00r Cual SllicH ExpnSlI: 
	lnlo15000: 
	r  FuMer: 
	01111118_52: 
	IM0229970: 
	Consultanls Epenso: 
	1 15000_25: 
	Tmrr Srow ProMals Inc: 
	0111118_87: 
	IME11164191: 
	OMnrt Seo EperSO: 
	ElnpqHRlfnl: 
	01IB18_4: 
	011718_97: 
	llllD230m: 
	TlllVIIIOutol Slal: 
	15000_130: 
	15000_131: 
	OlfJl18_2: 
	llllEOOGS196: 
	Advl1isnEllIISO: 
	15000_132: 
	TttGroup: 
	0111me_12: 
	IUE006499: 
	AfflnisnJEl: 
	15000_133: 
	T MBd Group: 
	molttS15000: 
	011me: 
	IUE0064114li: 
	11nisn Eperuo: 
	IM02ioII: 
	lfw0lctd15000: 
	01121118: 
	IME1_3: 
	Epe: 
	lnwico15000: 
	TIIJlhF: 
	01117MB_18: 
	IMEIXJ6l: 
	Olher C01111aaual SeMes Exp: 
	lmloa 515000: 
	TVEyos Inc: 
	01117IB_18: 
	IMEli06495: 
	Olher ConlraCIUal s Epenst: 
	lnvoica 415000: 
	lnoiecSIS000: 
	us opartmont o1 Ed11t01: 
	0114118: 
	IMw0287: 
	Woge_2: 
	111l22750: 
	1nvo1cs1sooo: 
	0131118_10: 
	IME006S197: 
	lno1ni1iooalSLIJlllior: 
	lnmi 15000: 
	Ullne: 
	DimIi: 
	IME00647611: 
	01fteSuwlies: 
	mi 415000_2: 
	1n 15000_4: 
	Unod Sptic  GIBlse Burs: 
	01ICl1B: 
	IME0064849: 
	llls1l8: 
	Fillitkto Mll1en0nce Sorn Eqensa: 
	lrwot 15000: 
	0117118_70: 
	Othr COOlroclUIII Servicl5 EIIMII: 
	lnwi 15DOO: 
	OlfJl11: 
	IME00651 IB: 
	lqulostruliooal: 
	lnic 15000: 
	UnilorsalModlcal: 
	01117118_72: 
	IME11164996: 
	Supples: 
	lnoOice 415000: 
	uma1 t1e  11USGns: 
	lno0ico4150DD: 
	urv ol Norlh GIIDfll: 
	011718_98: 
	llllD2ID221: 
	Mien RrnemCsslfied: 
	lnwlco15000: 
	Utworw ol th M  rktt FOlnaoon: 
	0111718_53: 
	1110230216: 
	rrcy: 
	15000_134: 
	Lwon Lilo 1 cr111lj ol merica: 
	0117N8: 
	IMIIGJD221: 
	1ongr  ca: 
	15000_135: 
	Urben Eloaio SW Inc: 
	415000_116: 
	011718_99: 
	IMIEl740: 
	Otl01CcrrtmlualSffisEqwo: 
	EmpbyteAeml: 
	011118_46: 
	IMEQ06j885: 
	TrwollnllisllnStal: 
	moltt 15000: 
	ValerlF: 
	01117IB_19: 
	IMOZ29961: 
	A s: 
	cl 15000: 
	lnvolortll5000: 
	Val Rrlffmrri Services: 
	0118111_6: 
	IME006511B: 
	IME0065006_2: 
	undefined_53: 
	mulill5: 
	lnvoico15 ODO: 
	Oltll418: 
	ME0064789: 
	lnvDa 15000: 
	lnYoie cSIS000: 
	VerizooWirelllsa: 
	01Sllli: 
	IMD3047J: 
	undefined_54: 
	C8fllonerll: 
	0111118_88: 
	lnloico 15000: 
	011118_47: 
	IM0230133: 
	Conltronlrrltiwano: 
	Oflic11S1teis: 
	1 15000_26: 
	011118_48: 
	IMWSIM: 
	lnlornatiJflollrwvol  F SOLdios: 
	EmplayHAomi: 
	VsnePtam: 
	01IB18_5: 
	llllIIGol1J: 
	I Supples: 
	In 15DOO_2: 
	lnlOio 15DOO: 
	ViolCaflllSOroun: 
	013Q18: 
	IME11164191_2: 
	Reilrat H11ne Pormen: 
	lnllic1 15000: 
	013011_2: 
	lllE0065112: 
	Walor  SJ E: 
	lrM 15000: 
	ViNage oj Glen Ellyn lllnols: 
	0118118_14: 
	IMEIXlti5025: 
	HoteVMoc Tax: 
	1e 415000: 
	VrllagoolGienElljntlllnok: 
	DlmtlB: 
	IME0064769: 
	wa111 swage Epense: 
	Sl500D: 
	lrwolro S1SOOO: 
	Vrltago ot Glen Elljn llliloi1: 
	Dlfl018: 
	OiOl18: 
	IME0064nl: 
	W1111SgoE: 
	WatorSga: 
	15000_136: 
	OlflOIIB: 
	IM0230475_2: 
	WolorSowag11: 
	415000_117: 
	v0591: 
	OIM18_10: 
	1110230134: 
	oldortisIIJII: 
	15000_137: 
	Vrnc1 Panzone: 
	ElnpbyeeRemb: 
	VlllJriaG111r: 
	0111116_6: 
	IME0064861: 
	AeliratPaymrriS: 
	lnlOlct415000: 
	lmionServir1PlanIV: 
	011118_49: 
	IME0064997: 
	Voioo Sl1llllUl1l rem EC 2011: 
	moitt cl I S000: 
	Visograi1: 
	011118_50: 
	IME00648_2: 
	PmrigEllporlSII: 
	15000_138: 
	c150DO: 
	WNmsboLm lrc: 
	0111118_89: 
	llllE11164999: 
	NonCapital oqulfflenl: 
	1nvolco415000: 
	011711_15: 
	Roil H11ne Pormen: 
	lnloicO 15000: 
	Warts lalural Science ES1 UC: 
	011718_100: 
	IMD23D20: 
	SLlpttIS: 
	15000_139: 
	WorehalrsoDiroctlnc: 
	01111118_53: 
	IME0064B51: 
	EqpmenOlio: 
	1n 15000_5: 
	WS1 Mana gem ON ol lllirolsW1S1: 
	0111me_13: 
	in 15000_2: 
	WillAl: 
	0111IB_3: 
	IMEtlOOlI: 
	ofUSI Disposal EleflSO: 
	NalCoilal: 
	lowio 15000: 
	 Wernerg l Alir Co IPA: 
	Ol111118: 
	IM0230288: 
	Wai: 
	lnoca 415000_3: 
	Wellman Wenberg  Alis Co IPA: 
	lnoice 415000_2: 
	0117IB_14: 
	IMW30245: 
	Wage_2: 
	Ma Sefllm: 
	lnoOice 15 ODD: 
	011116_3: 
	 ncr srano Coots: 
	in15000_2: 
	WtstPublishilgcation: 
	01l48: 
	IME006li082: 
	lnolruclmI Serviro Cantrocls: 
	in115000: 
	WosSUbOJrlonTrwlflffl: 
	0111118_90: 
	IMIWD246: 
	ConleronceMaomg ExpRSI  lDral: 
	lnwlcoS15DOO: 
	wi111 ond Sou1h1111 Ms AssocI: 
	0111118_91: 
	IMD2Sll247: 
	Oltlor Cc11uaaua1 s EPflSO: 
	lnloiroS1S111: 
	WesUalto Aeod L1ulsky: 
	013018: 
	llllE0065125: 
	mw11sooo: 
	vtieatonPartDisln1: 
	0117111_23: 
	11110230248: 
	Callng Ei111  LX11: 
	15000_140: 
	WldeOpenWts1 L LLC: 
	a111m1_3: 
	IME0065001: 
	OthrCrraualElPIISII: 
	ElnpbyeoRmb: 
	Dl1BIIB: 
	lnlOlct415000_2: 
	Oil418: 
	llllE006lll83: 
	OtlorCDl1irBlt10llSeMesEpnsa: 
	fflk415000: 
	WilllarnMicKiljStulils: 
	01111111_24: 
	ll10230250: 
	lnslrwiooalSW: 
	415000_118: 
	15000_141: 
	WrlHamMjls: 
	0117118_71: 
	IME0064907: 
	R Plm: 
	R  Palffll5: 
	lnvolt15000: 
	011718_101: 
	Othor Contrac1ual s EllONI: 
	lnvolct415000_2: 
	01M7II: 
	IMOl31142: 
	EmployH Ronib: 
	Willlarnllathe: 
	01111111_25: 
	IME0064879: 
	Dlhor Mlrirr l SupptlH EIIMII: 
	lnwi115000: 
	15000_142: 
	WrnbwlllltrWajCrm: 
	0111IB_4: 
	IMll2Jll212: 
	Other CantmclUIII Srvicos EJCponse: 
	0111118_92: 
	IME00652Dll: 
	AdvelllsilgEpeNe: 
	Olc15000: 
	Wnd GWiTnk Repei Ire: 
	MarnSemc: 
	lnOlce 15000: 
	Wmng Slraok Inc: 
	0131118_11: 
	ltlE0005201: 
	Dlhor MI Sllllffl  Ellpertso: 
	1 15000_27: 
	WLFMLLC: 
	0117118_72: 
	IMWJ025I: 
	111oisg Expense: 
	lnOi1 15000: 
	WM f Moyer ComlllI: 
	lrlOice S1SOOO: 
	01117IB_20: 
	iMll2lll2o: 
	Malnlononco s: 
	lrlOic1S15000: 
	WM F  llleylir Companv: 
	011718_102: 
	IM21256: 
	Muil11r11o SlRie: 
	lrlOictd1SOOO: 
	Oln7111_2: 
	1ME006S002: 
	llwolcod15000: 
	WW1Fm: 
	OIM16: 
	IMo130200: 
	lIY11sni1Ellfl1SO: 
	llwolco15000: 
	xcopoaucr: 
	lmD 515000: 
	0122118_3: 
	IMll2lll341: 
	I  Equlpmtnl: 
	Coporallcn: 
	Rfflal  Equlpme11: 
	lnvolct 15000: 
	01M718_3: 
	Books 111d Bndng Cot: 
	SIS000_6: 
	01122118_2: 
	IMEOOOS011: 
	lnIOlct515000: 
	Zelrdf Coln In: 
	01114118_6: 
	IMEDD6479il: 
	MenlslngEqnse: 
	lnwio 15000_2: 
	zKawad: 
	lnvoadl5000: 
	011718_103: 
	IM0230265: 
	Reine Hllhcara Poments: 
	Slucllfj Aellnls: 
	Chllcka issulld l1 poor mcrnh tOOld n currllrt roonUl: 
	Chllcka issulld l1 poor mcrnh tOOld n currllrt roonUl_2: 
	SIOOOlll R11inds Vouod Chlldts  14 lrBnsaclos: 
	SlucllfjAollnls: 
	Sluoenl Relllds: 
	SILdojAILnls: 
	Studett RolLnS: 
	TOTAL VENDOR PAYMEKTS DURING WE ACCOUNTING MONTH: 
	SlLlMI RIILnds: 
	TOTAL VENDOR PAYMEKTS DURING WE ACCOUNTING MONTH_2: 
	SILlenl RIILnds via Credit Cools 1659 llansacilons7136180II: 
	Employee NaffllRow1: 
	Rquest DescriptionRow1: 
	Group Travel ca12goryRow1: 
	Etimaled Travel AmountRow1: 
	Employee NameRow1: 
	RquestDRow1: 
	Request D11111Row1: 
	BOARD APPROVAL_4: 


