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February 15, 2018







o College of DuPage
NOTICE AND AGENDA

THE BOARD OF TRUSTEES OF COMMUNITY COLLEGE DISTRICT #502, COUNTIES OF DuPAGE,
COOK AND WILL, STATE OF ILLINOIS, WILL HOLD THE FOLLOWING COMMITTEE OF THE WHOLE
MEETING AND REGULAR MEETING OF THE BOARD IN THE STUDENT SERVICES CENTER (SSC),
ROOM SSC-2200, MAIN CAMPUS, 425 FAWELL BLVD., GLEN ELLYN, ILLINOIS:

MEETING: REGULAR BOARD MEETING
THURSDAY, FEBRUARY 15, 2018
6:00 P.M. ~ROOM SSC-2200
AGENDA

1. CALL TO ORDER/PLEDGE OF ALLEGIANCE/ROLL CALL

2. CLOSED SESSION (until approximately 7 p.m.)

3. RETURN TO OPEN SESSION

4, PUBLIC COMMENT

5. REPORTS
a. Chairman’s Report
b. Student Trustee Report
c. President’s Report

e Enroliment Update
o Earl Dowling, Vice President Student Affairs & Institutional Advancement
o Jim Benté, Vice President Planning & Institutional Effectiveness
d. Budget Committee Report

6. PRESENTATIONS
HLC Update
e Dr. Richard Jarman, Professor Chemistry
Math Initiative
e Mary Hill, Professor Mathematics
Adjunct Faculty Space Briefing
e Dr. Kirk Overstreet, Associate Vice President Academic Affairs

1. INFORMATION

Personnel ltems

Financial Statements

Gifts & Grants Report
Construction Change Orders
Monthly Construction Update

P00 oo



10.

1.

12.

13.

14.

CONSENT AGENDA

eTOSI—FTS@mAeLODTY

Administrator Reappointments

Compensation for Classified, Managerial and Administrators

Loyola Paramedic Hospital Training

Contract for Orchestra Conductor July 1, 2018 — June 30, 2020

Contract for Orchestra Manager July 1, 2018 - June 30, 2020

Extension of Lease for Office Space at 2525 Cabot Drive, Lisle, IL

Acceptance of Treasurer’s Surety Bonds

Bond Counsel Services Agreement with Kutak Rock LLP

Radio Research Consortium Contract to provide Nielsen Audio PPM Data for WDCB
Apple Computer Purchases for the FY18 IT Replacement Plan

TouchNet Payment Suite Application Subscription Program (ASP) Agreement Extension
General Contractor for Student Resource Center (SRC) Conference Center Upgrade Project
Reimbursement of Expenses to Dr. Ann E. Rondeau

Minutes of the January 18, 2018 Regular Board Meeting

Personnel Action ltems

Financial Reports

Web Re-Design for College of DuPage

APPROVAL: Contract with Delores Olmedo Museum in Mexico to exhibit 26 pieces of rare, original Frida
Kahlo artwork

APPROVAL: AlphaGraphics Wheaton Financial Reports

TRUSTEE DISCUSSION

CALENDAR DATES / Campus Events

Thursday, March 15, 2018: Committee of the Whole 6:00 p.m. SSC-2200 followed by Regular Board
Meeting @ 7:00 p.m. — SSC-2200

CLOSED SESSION

ADJOURN

CHRISTINE FENNE, SECRETARY
BOARD OF TRUSTEES OF COMMUNITY COLLEGE
DISTRICT NO. 502, COUNTIES OF DuPAGE, COOK AND WILL, STATE OF ILLINOIS

Posted 2/13/18
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INFORMATION
a. Personnel Items
b. Financial Statements
c. Gifts & Grants Reports
d. Construction Change Orders

e. Monthly Construction Update
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COLLEGE OF DuPAGE
REGULAR BOARD MEETING

BOARD INFORMATION

1. SUBJECT
Personnel Actions for Board Information.

2. BACKGROUND INFORMATION

The following personnel actions are provided for information only:

a)
b)
c)
d)
e)

)

Classified Appointments

Faculty Promotions / Transfers
Managerial Promotions / Transfers
Classified Promotions / Transfers
Faculty Resignations / Terminations
Classified Resignations / Terminations

Staff Contact: Linda Sands-Vankerk, Vice President, Human Resources



Name
CLASSIFIED

Beth Buhmann

Amy Falkenberg

David Kozieja

Robert Marek

Name
FACULTY

Shannon Toler

MANAGERIAL

Julie Konczyk

Title

Administrative Assistant V

Library Assistant |

Programmer

Accounts Payable Team

Leader

Title

Professor, Business

Interim Program Manager,
Youth Academy and Adult
Enrichment

APPOINTMENTS

Department

Admissions, Registration
Records & International

Library

Information Systems

Cash Disbursements

PROMOTIONS / TRANSFERS

Department

Business & Technology

Continuing Education

Start Date

01/22/2018

01/22/2018

01/29/2018

01/29/2018

Start Date

01/13/2018

01/22/2018

Type

New Hire
Full Time

New Hire
Part Time

New Hire
Full Time

New Hire
Full Time

Type

Transfer
Full Time

Transfer
Full time

Item 7a
February 15, 2018

Salary

$40,000

$17,748
$36,441

$54,000

Salary

$129,552

$60,000



CLASSIFIED

Stephanie Dolan

Jennifer Duda

Jamie Jesk

Pamela McGowan

PROMOTIONS / TRANSFERS - Contin

Administrative Assistant Il| Centers
Interim News Bureau External Relations
Coordinator

Credentials Analyst Student Records

Teaching and Learning Teaching and Learning
Center Specialist

RESIGNATIONS / TERMINATIONS

Name Title Department

FACULTY

William Roby Professor, Chemistry Math and Natural Sciences

CLASSIFIED

Maria Montero Administrative Assistant Ill Centers

Christopher Panagopoulos AR Student Collections Financial Affairs &
Coordinator Controller

Mara Sonn Administrative Assistant IlI Counseling and Advising

Virginia Wynne Health Simulation Technician Nursing

ued

01/23/2018

01/22/2018

02/12/2018

01/18/2018

End Date

06/01/2018

02/02/2018

01/19/2018

11/13/2017

05/18/2018

Promotion
Part Time

Transfer
Full Time

Transfer
Full Time

Promotion
Full Time

Type

Resignation

Resignation

Resignation

Resignation

Resignation

Item 7a
February 15, 2018

$22,876

$73,340

$37,460

$51,438

Years of
Service

6 Yrs. 10 Mos.

11 Yrs. 9 Mos.

3Yrs. 7 Mos.

0 Yrs. 8 Mos.

1Yrs. 8 Mos.
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COLLEGE OF DUPAGE
REGULAR BOARD MEETING

BOARD INFORMATION

SUBJECT

Financial Statements: Schedule of Investments, General Fund — Budget
and Expenditures, Operating Cash Available to Pay Annual Operating
Expenses, and Tax Levy Collections.

REASON FOR CONSIDERATION

Provided for Board information.

BACKGROUND INFORMATION

a)

b)

d)

e)

Schedule of Investments — This report is presented to the Board for
information each month. It lists the Schedule of Investments for each of
the College’s Funds. The report details the purchase and maturity dates
and interest rate earned.

General Fund — Budget and Expenditures — This report is presented to the
Board for information each month. It lists the budget-to-actual results for
the current fiscal year for the General Fund.

Operating Cash Available to Pay Annual Operating Expenses — This report
is presented to the Board for information each month. It shows the amount
of operating cash and investments on hand and Board-approved fund
balance restrictions compared to prior year annual operating expenses and
presents the ratio of cash available to annual operating expenses.

Disposal of Capital Assets - This report is presented to the Board for
information on a quarterly basis. This report lists the reason for the
disposal, location, number of items and their respective dollar values.

Tax Levy Collections — This report is presented to the Board for discussion
purposes on a quarterly basis (July, October, January, April). This report
lists the tax receipts by counties and also by each of the funds that levy
taxes.

Staff Contact: Brian Caputo, VP Administration, CFO and Treasurer

Scott Brady, Controller










































Market Commentary

® In anticipation of the FOMC raising interest rates multiple times in 2018, yields rose across the curve.

. The shape of the yield curve steepened in maturities out to 3yrs, but flattened slightly between 3 and 4 years.

. As of 1/31/18, in the futures markets, the probability of the next interest rate increase occurring in March increased to ~98%.

. Kept the percentage allocation to commercial paper high in the Portfolio, as the sector offered significant y | pickup over US Government securities
in the same maturity range.

* Floating rate US Government securities were added when inefficiencies presented themselves.

Source: BondEdge Solutions
Past performance is not indicative of future results
The opinions expressed here reflect our judgerment at this date and are subject to change 2



—————— ~
1.20 0.95%
1.00 U.52 fiJon. 0-84%
0.80
0.60
0.40
0.20 0.063 012 g-069— 1%
000 -—  ve— — -
MTD aTob 1Year Inception {3/21/2016)
B Operating Funds AL 6 Month T-Bill
A
(rl.OO 0.90%
0.80 0.63%
0.60
0.40
0.20 0.10% 011% 0.10% .0.11%
000 | . — I
MTD QTD 1 Year Inception {4/20/2016)

@ Bond Funds

\0 Day T-Bill

Source: BondEdge Solutions

Past performance is not indicative of future resuits

The opinions expressed here reflect our judgernent at this date and are subject to change




College of DuPage

Beginning vaue $273,221,274.91
Total Income $ 366,348.80
Total Dishursements $ (61,490.37)
Total Sales $ (8,936.19)
Cash Transfers $ 25,275.34
Other Non-Cash Transactions $ {6,005.10)
Change In Accrued Income $ (55,739.86)
Market Appreciation/Depreciation $ (147,168.32)
Ending Value $ 273,333,559.21
peginning vaiue $ 3,082594.88
Total Income $ 2,647.91
Total Disbursements $ -
Total Sales $ -
Cash Transfers 3 (25,275.34)
Change In Accrued Income $ 301.39
Market Appreciation/Depreciation $ -
Ending Value $ 3,060,668.84

Source: BondEdge Soluti









01/31/2018

GASH T1,U5 ¢ Aaa 119 TIUas e & 1 1.1 v.uo

T8Y 46,535 Aaa 1.35 46,240,672 16.43 1.96 1.46

AGY 159,535 Aaa 0.69 159,426,037 62.31 1.41 0.19

OGVT 5,505 A3 2.56 5,535,386 2.01 237 0.68

CMO 22 Aaa 4.50 22,211 0.01 1.96 0.4

CMBS 446 Aaa 1.66 446,097 0.18 1.85 0.36

MM 52,250 P-1 0.00 52,181,590 14.92 1.49 0.09

Other 1,500 Aaa 0.00 1,499,280 0.54 0.03 1.76

Total: 276,830 Aaa 0.74 276,388,273 100.00 1.54 0.40
Terms

Par = Face value of Bond
Quality = Rating from Moody's

Coupon = The security coupon rate or the weighted average coupon of the bonds in a portfolio

Mkt Value ($) = Market Value
% Held {MV) = Percent weight of the sector in the portfolio based on market value
YTW = the lowest potential yield that can be received on a bond without the issuer actually defaulting.

Eff Duration = Effective Duration - An option-adjusted measure of a bond’s {or portfolio's) sensitivity to changes in interest rates

Sector Abbreviations

Cash = Cash invested in Money Market Fund
TSY = Treasury Securities
AGY = Agency Securities

OGVT = Longer Dated Municipal Securities

CMBS = Commercial Mortgage Backed Security

CMO = Collateralized Mortgage Obligation
MUNI = Short Dated Municipal Securities
MM = includes commercial paper

Saurce: BondEdge Salutions
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1,000 UNITED STATES TREAS NTS TSY 213 8/31/2020 1,005,841 0.36 2.583 2.487
1,000 UNITED STATES TREAS NTS TSY 175  10/31/2020 990,558 0.36 2750 2.665
1,000 UNITED STATES TREAS NTS TSY 263  11/15/2020 1,014,684 0.37 2.833 2.676
AGY 159,535 Aaa 0.69 Avg Life=0.5 159,426,037 57.68 0.484 0.194
5,000 FHLMC DISC NT AGY 0.00 2/5/2018 4,999,300 1.81 0.014 0.014
1,000 FEDERAL FARM CR BKS AGY 1.36 2/6/2018 1,003,272 0.36 0.017 0.017
855  FHLB DISC NT AGY 0.00 2/8/2018 854,786 0.31 0.022 0.022
2,500 FHLB DISC NT AGY 0.00 2/9/2018 2,499,275 0.90 0.025 0.025
1,000 FEDERAL HOME LOAN BANKS AGY 1.40 211242018 1,000,728 0.36 0.033 0.033
5000 FHLB DISC NT AGY 0.00 2/14/2018 4,997,650 1.81 0.038 0.038
5000 FHLB DISC NT AGY 0.00 2/15/2018 4,897,500 1.81 0.041 0.041
1,535 FHLB DISC NT AGY 0.00 2/16/2018 1,534,171 0.56 0.044 0.044
3,000 FHLB DISC NT AGY 0.00 212272018 2,997,750 1.08 0.060 0.061
10,740 FHLB DISC NT AGY 0.00 2232018 10,731,515 3.88 0.083 0.063
1,500 FEDERAL FARM CR BKS AGY 1.59 2/26/2018 1,500,482 0.54 0.083 0.072
2,800 FEDERAL FARM CR BKS AGY 1.46 3/2/2018 2,806,997 1.02 0.083 0.083
3,500 FHLBDISCNT AGY 0.00 37772018 3,495,625 1.26 0.096 0.096
4,755 FHLB DISC NT AGY 0.00 3/972018 4,748,723 1.72 0.101 0.102
2,000 FHLB DISC NT AGY 0.00 e2018 1,996,620 0.72 0.129 0.129
1,300 FEDERAL HOME LOAN BANKS AGY 0.88 aner018 1,303,365 0.47 0.167 0.129
3,000 FEDERAL HOME LOAN BANKS AGY 1.43 319/2018 3,005,406 1.09 0.167 0.130
3,000 FHLB DISCNT AGY 0.00 32142018 2,994,720 1.08 0.134 0.135
2,000 FEDERAL HOME LOAN BANKS AGY 1.58 3/23/2018 2,001,283 0.72 0.167 0.063
2,800 FHLB DISC NT AGY 0.00 3/23/2018 2,794,876 1.01 0.140 0.140
1,500 FEDERAL HOME LOAN BANKS AGY 1.46 3/26/2018 1,502,242 0.54 0.167 0.150
1,300 FEDERAL NATL MTG ASSN AGY 0.88 3/28/2018 1,302,599 0.47 0.167 0.154
3,490 FHLB DISC NT AGY 0.00 3/28/2018 3,482,950 1.26 0.153 0.154
2,500 FHLB DISC NT AGY 0.00 4/2/2018 2,494,125 0.90 0.167 0.168
1,300 FHLB DISC NT AGY 0.00 4/86/2018 1,296,737 0.47 0.178 0.179
1,500 FEDERAL HOME LOAN BANKS AGY 1.42 4/6/2018 1,501,459 0.54 0.167 0.014
3,500 FHLB DISC NT AGY 0.00 4/13/2018 3,490,270 1.26 0.197 0.198
2,305 FEDERAL FARM CR BKS AGY 1.61 4/16/2018 2,307,652 0.83 0.250 0.042
1,500 FEDERAL HOME LOAN BANKS AGY 1.42 4/25/2018 1,500,309 0.54 0.250 0.067

Scurce: BondEdge Solutions
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Source: Bondedge Solutions
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FFCB DISC NT

FEDERAL FARM CR BKS
FFCB DISC NT

FEDERAL HOME LOAN BANKS
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FEDERAL FARM CR BKS
FEDERAL HOME LOAN BANKS
FEDERAL HOME LOAN BANKS
FEDERAL FARM CR BKS
FEDERAL FARM CR BKS
FEDERAL NATL MTG ASSN

FEDERAL HOME LOAN BANKS 1.40

FEDERAL HOME LOAN BANKS
FEDERAL HOME LOAN BANKS

FEDERAL FARM CREDIT BANKS 1.

FEDERAL FARM CR BKS
FEDERAL HOME LOAN BANKS
FEDERAL HOME LOAN BANKS
FEDERAL FARM CR BKS
FEDERAL NATL MTG ASSN
FEDERAL FARM CR BKS
FEDERAL NATL MTG ASSN
FEDERAL HOME LOAN BANKS
FEDERAL FARM CR BKS

FEDERAL FARM CREDIT BANKS 1.
FEDERAL FARM CREDIT BANKS 1.

Mar

AGY
AGY
AGY
AGY
AGY
AGY
AGY
AGY
AGY
AGY
AGY
AGY
AGY
AGY
AGY
AGY
AGY
AGY
Aaa

AGY
AGY
Aaa

AGY
AGY
AGY
AGY
AGY
AGY
AGY
AGY
AGY
Aaza

Aaa

[V IV

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
1.65
0.00
1.41
1.50
1.71
0.00
1.44
1.43
1.66
1.13
1.85
1.47
1.48
1.41
1.51
1.46
1.46
1.51
1.38
1.83
1.00
1.48
1.7
1.40
142
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4/27/2018
57212018
5/412018

5/11/2018

51152018

5/16/2018

5/18/2018

52112018

52612018

5/31/2018

6/12/2018

7/20/2018
8172018
87272018

5/26/2018

9/28/2018

10/3/2018

10/15/2018
117772018
11/8/2018

11/23/2018
12/5/2018

12/20/2018

1212172018

111172019

1/23/2019

1/28/2019

2/25/2019

2/26/2019

3/14/2019

3/15/2019

4/10/2019

4/115/2019

1, T

1,495,005
2,490,875
2,490,675
2,489,975
1,742,685
1,991,560
3,982 800
3,235,635
1,001,085
1,243,962
2,001,412
1,501,211
1,153,281
1,459,925
2,000,420
2,001,233
1,002,771
1,257,839
1,003,190
1,001,256
1,751,049
1,002,982
1,501,545
2,501,240
1,000,973
2,502,465
1,098,817
1,506,578
1,292,272
1,000,919
1,505,580
1,000,614
1,513,753

T

0.54
0.90
0.90
0.90
0.63
0.72
1.44
1.17
0.36
0.45
0.72
0.54
0.42
0.54
0.72
0.72
0.36
0.47
0.36
0.36
0.63
0.36
0.54
0.90
0.36
0.91
0.40
0.55
0.47
0.36
0.54
0.36
0.55

[V RNV

0.236
0.249
0.255
0.274
0.285
0.288
0.293
0.3
0.333
0.329
0.333
0.500
0.500
0.500
0.667
0.667
0.667
0.750
0.750
0.750
0.833
0.833
0.917
0.917
0.917
1.000
1.000
1.083
1.083
1.083
1.167
1.167
1.250

T

0.237
0.250
0.256
0.275
0.286
0.289
0.254
0.302
0.066
0.330
0.028
0.045
-0.004
0.077
0.063
0.149
-0.001
0.710
0.015
0.011
0.053
0.084
0.044
0.046
0.017
0.051
0.978
0.059
1.063
0.023
0.029
0.424
0.187
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1,000 FEDERAL FARM CREDIT BANKS .9 Aaa 1.44 4/25/2019 1,000,490 0.36 1.250 0.051

2,000 FEDERAL HOME LOAN BANKS AGY 163 6/14/2019 1,993,003 ( 1.333 1.343

1,000 FEDERAL FARM CR BKS AGY 1.75 6/20/2019 1,004,955 ( 1.417 0.041

2,000 FEDERAL FARM CREDIT BANKS 1. Aaa 1.42 6/27/2019 2,002,521 ( 1.417 0.386

1,500 FEDERAL HOME LOAN BANKS AGY 1.48 7/26/2019 1,499,732 { 1.500 0.052

1,500 FEDERAL HOME LOAN BANKS AGY 1.51 87282019 1,500,083 { 1.583 0.0586

2,000 FEDERAL FARM CREDIT BANKS 1. Aaa 1.42 9/13/2019 2,003,186 0.72 1.583 0.090

2,500 FEDERAL FARM CR BKS AGY 1.74 10/24/2018 2.510,721% { 1.750 0.048

2,000 FEDERAL HOME LOAN BANKS AGY 1.50 1/23/2020 2,000,285 ( 2.000 0.036

1,000 FEDERAL NATL MTG ASSN AGY 1.50 2/28/2020 992,625 ( 2.083 2.025

2,500 FEDERAL HOME LOAN BANKS AGY 1.75 6/12/2020 2,477,205 0.90 2.333 2.303

oOGVT 5,505 A3 2.56 Avg Life=0.7 5,635,386 i 0.678 0.681
1,080 NEW JERSEY ECONOMIC DEV AUT  Baat 2.42 6/15/2018 1,886,046 0.72 0.333 0.369

1,000 LOS ANGELES CNTY CALIF REDE AA- 2.06 8/1/2018 1,010,735 0.37 0.500 0.494

2,000 [INDUSTRY CALIF PUB FACS AUT AA 3.04 11/2019 2,014,265 0.73 0.917 0.600

525 FLORIDA ST BRD ADMIN FIN CO Aal 216 71112019 524,340 0.19 1.417 1.383

CMO 22 Aaa 4.50 Avg Life=0.3 22,211 ( 0.333 0.340
22 FHLMC 4459- NB AGY 4.50 1152020 22,211 { 0.333 0.340

CMBS 446 Aaa 1.66 Avg Life=1.0 446,097 0.16 0.989 0.360
a3 FNMA 2015-M07- ASQI2 AGY 1.55 4/25/2018 33,001 { 0.083 0.162

3 FNMA 2015-M3- FA AGY 1.55 6/25/2018 3,002 { 0.417 0.137

22 FNMA 2015-M4- FA AGY 1.54 9/25/2018 22,008 ( 0.583 0.137

30 FNMA 2015-M08- FA AGY 1.50 11/25/2018 30,045 ( 0.583 0.137

40 FNMA 2015-M15- ASQ2 AGY 1.90 11252019 39,994 ( 0.583 0.612

115 FNMA 2015-M13- ASQ2 AGY 1.65 9/25/2019 114,641 0.833 0.858

203 FNMA 2015-M12- FA AGY 1.68 4/2512020 203,405 1.417 0.123

MM 52,250 A1+ 0.00 Avg Life=0.1 52,181,590 18.88 0.087 0.087
3,500 MICROSOFT CORP A-1+ 0.00 2/6/2018 3,499,125 1.27 0.016 0.016

1,250 PROCTER AND GAMBLE CO A-1+ 0.00 2/7/2018 1,249,700 0.45 0.019 0.019

3,000 MICROSOFT CORP A-1+ 0.00 2712018 2,999,130 1.09 0.019 0.019

2500 CHEVRON CORP NEW A-1+ 0.00 2/8/2018 2,499,200 0.80 0.022 0.022

3,000 CHEVRON CORP NEW A-1+ 0.00 2/972018 2,998,920 1.09 0.025 0.025

Source; BondEdge Solutions
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5,000 WAL-MART STORES INC A-1+ 0.00 2/13/2018 4,897,300 1.81 0.036 0.036
1,500 COCA COLACO A-1+ 0.00 21472018 1,499,235 0.54 0.038 0.039
2,500 APPLEINC A-1+ 0.00 2/15/2018 2,498,425 0.90 0.041 0.041
3,000 WAL-MART STORES INC A-1+ 0.00 2/20/2018 2,997,660 1.08 0.055 0.055
3,500 PROCTERAND GAMBLE CO A1+ 0.00 2/21/2018 3,497,025 1.27 0.058 0.058
1,500 WAL-MART STORES INC A-1+ 0.00 21262018 1,498,395 0.54 0.071 0.071
1,000 COCA COLACO A1+ 0.00 3/2/2018 598,750 0.36 0.082 0.082
2500 COCACOLACO A-1+ 0.00 /Br018 2,456,100 0.90 0.099 0.099
1,000 APPLE INC A-1+ 0.00 3/12/2018 998,480 0.36 0.110 0.110
3,500 PROCTER AND GAMBLE CO A-1+ 0.00 3IN32018 3,493,910 1.26 0.112 0.113
2,500 APPLE INC A-1+ 0.00 3/20/2018 2,494,800 0.90 0.132 0.132
3,500 APPLEINC A-1+ 0.00 37232018 3,492,510 1.26 0.140 0.140
1,000 PROCTER AND GAMBLE CO A-1+ 0.00 3/26/2018 997,700 0.36 0.148 0.148
2,000 COCACOLACO A-1+ 0.00 4/4/2018 1,994,460 0.72 0.173 0173
1,000 COCACOLACO A-1+ 0.00 4/11/2018 997,340 0.36 0.162 0.193
1,750 COCACOLACO A-1+ 0.00 6/42018 1,741,495 0.63 0.340 0.341
1,000 COCACOLACO A-1+ 0.00 8/6/2018 992,470 0.36 0512 0.514
OTHR 1,500 Aaa 0.00 AvgLife=1.8 1,499,280 0.54 1.750 1.763
1,500 FEDERAL FARM CREDIT BANKS 1. Aaa 0.00 11/4/2019 1,459,280 0.54 1.750 1.763
Total: 276,830 Aaa 0.74 Avg Life=0.6 276,386,273  100.00 0.576 0.400

Source: BondEdge Solutions
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College of DuPage 1/31/2018

0-6mo $ 188,100,058 68.1%

6mo-1yr $ 37,594,046 13.6%

1yr-2yrs $ 21,302,844 7.7%

2yrs-3yrs $ 29,391,324 10.6%

Total $ 276,388,272 100.0%
Note:

Securities with average life of & months are in the 6 mo - 1 yr category.
Securities with average life of 1 year are in the 1 - 2 yr category.
Securities with average life of 2 year are in the 2 - 3 yr category.

Asof 1/31/2018 0.33%

Source: BondEdge Solutions 13
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Terms

Par = Face value of Bond

Quality = Rating from Moody's

Coupon = The security coupon rate or the weighted average coupon of the bonds in a portfolio

Mkt Value ($) = Market Value

% Held (MV} = Percent weight of the security in the portfolio based on market value

YTW = the lowest potential yield that can be received on a bond without the issuer actually defaulting.

Eff Duration = Effective Duration - An option-adjusted measure of a bond's {or portfolio's) sensitivity to changes in interest rates
Maturity = The security maturity from the date of the report or the market value weighted average maturityo e bondsina portfolio
Port Mkt Val {000) = Portfolio Market Value

Quality = The Moody's security rating or the market value weighted average quality of the bonds in a portfolio

Average Life = The weighted average time to receipt of principal payments (including scheduled pay-downs and prepayments)

Sector Abbreviations

Cash = Cash invested in Money Market Fund
TSY = Treasury Securities

AGY = Agency Securities

QOGVT = Longer Dated Municipal Securities
CMBS = Commercial Mortgage Backed Security
CMO = Collateralized Mortgage Obligation
MUNI = Short Dated Municipal Securities

MM = includes commercial paper



The purpose and nature of this piece is informational and educational. The analysis and views expressed in this proposal reflect personal views ahout the
subject and not related to any specific security recommendations. The information and statistics in this report have been obtained from sources we believe
are reliable but we do not warrant their accuracy or completeness. We do not undertake to advise the reader as to changes of our views in the future. This is
not a solicitation of an order to buy or sell any securities. Past performance is no guarantee of future results.

Certain of the statements contained herein are statemenits of future expectations and other forward-looking statements that are based on management’s
current views and assumptions and involve known and unknown risks and uncertainties that could cause actual results, performance or events to differ
materially from those expressed or implied in such statements. We do not undertake to advise the reader as to changes of our views in the future. Actual
results, performance or events may differ materially from those in such statements due to, without limitation, (1) general economic conditions, {2}
performance of financial markets, (3) interest rate levels.

BMO Asset Management Corp. is a non-custody investment adviser. Comparison of account statements from the  alified custodian to those from the
adviser is recommended. Please refer to the statement of assets of your qualified custodian as your official book and record.

This is not intended to serve as a complete analysis of every material fact regarding any company, industry or sec  :y. The opinions expressed here reflect
our judgment at this date and are subject to change. Information has been obtained from sources we consider to be reliable, but we cannot guarantee the
accuracy. This publication is prepared for general information only. This material does not constitute investment advice and is not intended as an
endorsement of any specific investment. It does not have regard to the specific investment objectives, financial s ation and the particular needs of any
specific person who may receive this report. Investors should seek advice regarding the appropriateness of investing in any securities or investment
strategies discussed or recommended in this report and should understand that statements regarding future prospects may not be realized. Investment
involves risk. Market conditions and trends will fluctuate. The value of an investment as well as income associated with investments may rise or fall.
Accordingly, investors may receive back less than originally invested. Investments cannot be made in an index. Past performance is not necessarily a guide to
future performance.

BMO Global Asset Management is the brand name for various affiliated entities of BMO Financial Group that provide trust, custody, securities lending,
investment management, and retirement plan services. Certain of the products and services offered under the brand name BMO Global Asset Management
are designed specifically for various categories of investors in a number of different countries and regions. Products and services are only offered to such
investors in those countries and regions in accordance with applicable laws and regulations. BMO Financial Grouy  a service mark of Bank of Montreal
(BMO).

Investment products are: Not FDIC Insured — No Bank Guarantee — May Lose Value. For additional firm information please refer to Form ADV which is made
available by visiting http://www.adviserinfo.sec.gov/

Source: BondEdge Solutions 15
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COLLEGE OF DUPAGE
FISCAL YEAR 2018 GENERAL FUND BUDGET AND EXPENDITURES by DIVISION
January 31, 2018
As of January 31, 2018, 15 of 26 Payrolls have occurred [57.7%)

EXPENDITURES {1) FUTURE TOTAL UNCOMMITTED % OF BUDGET
DIVISION ANNUAL BUDGET YEAR TO DATE COMMITMENTS COMMITTED BALANCE COMMITTED
EDUCATION FUND
President s 909,944 5 490,439 6,000 496,499 H 413,445 54.56%
Board of Trustees
Board of Trustees Administraticn 78,816 24,145 - 24,148 55,667 30.26%
Office of General Counsel 393,418 162,696 6,659 168,355 224,063 43.05%
Board of Trustees Total 473,234 186,845 6,659 193,504 279,730 40.89%
Legislative Relations 332,842 138,564 a47 139,411 193,431 41.89%
Academic Affairs
Academic Affairs Administration 11,280,290 5,053,823 270,125 5,323,948 5,956,342 47.20%
Business & Technolagy 11,618,558 6,333,688 180,300 6,513,588 5,104,570 56.07%
Arts, Caommunication & Hospitality 12,629,577 6,086,384 293,280 6,979,664 5,650,313 55.26%
Biclogy & Health Sciences 14,226,410 7,632,909 348,697 7,881,606 6,244,804 56.10%
Liberal Arts 11,753,336 6,468,138 1,887 6,470,025 5,283,311 55.05%
Social{Behavioral Sciences 5,120,404 5,073,530 1,700 5,075,230 4,045,174 55.65%
Library 4,964,051 3,100,053 123,266 3,223,359 1,740,692 64.93%
Math & MNatural Sclences 10,549,567 5,797,520 26,137 5,823,657 4,725,510 55.20%
Continuing Education 2,684,441 1,009,623 31,405 1,037,028 1,647,413 3B.63%
Academic Affairs Total 88,827,034 47,151,708 1,276,797 48,428,505 40,398,529 54.52%
Student Affairs 15,829,498 7,732,702 284,937 B,017,639 7,811,859 50.65%
Advancement
Development & Foundation 1,278,874 571,689 11,390 583,079 695,795 45.59%
Marketing & Communication 4,290,995 1,854,835 587,920 2,442,815 1,848,180 56.53%
Advancement Total 5,565,869 2,426,584 599,310 3,025,994 2,543,975 54.33%
Information Technology 14,151,417 7,370,124 530,828 7,900,952 6,250,465 55.83%
Planning & Inst. Effectiveness 873,018 319,755 1,063 320,818 552,200 36.75%
Administrative Affalrs
Administrative Affairs Admin, 355,422 185,575 266 195,841 155,581 56.23%
Business Affairs 2,083,452 1,100,034 451,380 1,591,414 502,038 76.02%
Police 2,248,611 1,278,350 28,100 1,306,450 942,161 58.10%
Financial Affairs 4,000,231 2,044,562 48,056 2,092,618 1,907,613 52.31%
Risk Management 363,863 188,589 8,513 198,102 165,761 54.445%
General Institutional 11,115,237 8,649,351 78,675 8,728,026 2,387,211 78.52%
Budget OFice 170,230 85,812 - B5,812 84,418 50.41%
Administrative Affairs Total 20,347,046 13,547,273 654,990 14,202,263 6,144,783 69.80%
Facilltles 4,193,567 1,950,032 530,301 2,480,333 1,713,234 59.15%
Human Resources 2,769,543 1,206,125 170,898 1,477,033 1,292,510 53.33%
Public Relations 1,151,331 589,424 25,038 614,462 536,869 53.37%
Total Education Fund: 8 155,428,343 § 83,209,645 4,087,668 87,297,313 % 68,131,030 56.17%
OPERATIONS B MAINTENANCE FUND
Facilities s 14,781,336 s 5,985,903 750,255 5,736,158 11 8,045,178 45.57%
General Institiutional 539,000 471,432 - 471,432 67,568 B7.46%
Total Operations &
Maintenance Fund: s 15,320,336 H 6,457,335 750,255 7,207,590 8 8,112,746 47.05%
Total General Fund $ 170,748,679 & 89,666,980 4,837,923 94,504,903 $ 76,243,776 55.35%

NOTES:

{1} The expenditures are based on unaudited numbers from tha general ledger.






COLLEGE OF DUPAGE
Operating Cash Available to Pay Annual Operating Expenses
as of January 31, 2018

Net % of Operating Cash/Investments Available to Pay Operating Expenses

Net of Board Approved
Without Restrictions Fund Balance Restrictions

Total Operating Cash/Investments S 241,403,643 S 241,403,643
Current Fund Balance Restrictions

Information Technology Plan - (5,000,000)

Retiree OPEB Liability - (12,000,000}

Recapitalization Plan - (52,900,000}

Draft Capital Investment Projects - (54,300,000}
Current Fund Balance Restrictions - (124,200,000}
Net Operating Cash/Investments 241,403,643 117,203,643
FY2017 General Fund Expenditures * 157,224,775 157,224,775
Net % Of Operating Cash/Investments Available To Pay
Annual Operating Expenses 153.5% 74.5%

* _ Inciudes $156.0 million of expenditures, plus $1.2 million of transfers out.



# of Reference ltems Acquisition Disposal

Asset Type Disposal Method Cost Book Value Proceeds
Capital Sold 2 $ 24,326.00 $ - $ 1,500.00
Capital Trade-In 3 56,669.00 - 3,700.00

Non-Capital Junk 7 N/A N/A -

Non-Capital Donation 2 N/A N/A -
TOTAL 14 $  80,995.00 - $ 5,200.00

Notes: 1) Asset disposals are classified by "Asset Type"” (Capital & Non-Capital), and then by "Dispo.  Method".

2) The current capitalization threshold for the College is $5,000 which is used by the majority

~ommunity Colleges
in Northern Hlinois.

3) Acceptable disposal methods include but are not limited to sealed & e-mail bids. local and online auctions,
trade-ins, donations, scrap sales and junk disposals
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COLLEGE OF DUPAGE

d.
Asset Dala Acguisition Dala Disposal Data
Disposal Reference
Type Method Item Description Date Method Cost Book Value Date Reason Proceeds
Capital Sold 1 10- Bin Friction Coliator 05/22/2007 Purchase $ 12,158.00 L - 11/30/2017 Non-sconomical §  750.00
Capital Sold 2 Sprint 500 Booklet Maker 05/22/2007 Purchase 12,168.00 - 11/30/2017 Non-economical 750.00

~§_1,500.00_

Total $ 24,326.00 3 -

1} The COD Print Shop was disposing of two {2} pieces of 11 yr. old equipment (reference ifems 1 & 2 above) and received the highest quote of 750 lor each plece of equipment.
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COLLEGE OF DUPAGE

C
d.
Asset Data Acquisition Data Disposal Data
Disposal Reference
Type Method Item Description Date Method Cost Book Value Date Reason Proceeds
Capital Trade-in 1 2002 Ford F350 - (pick-up truck} 04/24/2002 Purchase $ 34,605.00 § - 10/06/2017 Obscleta $ 3,000.00
Capital Trade-in 2 BT Prima Mover - {hand held forklifi) 04/22/1994 Purchase 12,604.00 - 11/09/2017 Obsclete 350.00
Capital Trade-in 3 Forldift 11/29/1984 Purchase § 9,460.00 - 11/09/2017 Obsolate 350,00

Total $ 56,669.00 $ -

1} Facilties purchased ona (1) new 2017 Ford F350 Reguiar Gab (4x4 pick up truck) with the above referenced 2002 Ford pick-up truck used as a trade-in.

2} The COD Warmhouse iraded in two (2) aged fork iifts {reference items 2 & 3 above) and recoived & trade in value of $350 for each forkiift as pari & 1 purchase of one (1} new forkiift.

§

3,700.00
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COLLEGE OF DUPAGE

d.
Asset Data Acquisition Data Disposal Data
Disposal Reference
Type Method Hem Description Date Mathod Cost Book Value Date Feason Method Proceeds

Non-Capital Junk 1 23 pes. Pane!ls, Brackats and Old cans MiA N/A N/A 3 - 11/2017 Obsolete Junk 3 -
Non-Capital " 2 10 pes. Table & tops damaged " * " - f15/2017 “ " -
Non-Capital " 3 3 pes. Brokan Office Chair N " " 132017 " " -
Nen-Capital " 4 1 pc. Broken Offlee Chair M " " - 152017 " "

Non-Capital " 5 3 pcs. Broken File Cabingt " - ! - 172017 ! ! -
Non-Capital " 8 2 pecs. Brokan Office Desk ! ' " - azoé1r " " -
Non-Capital " 7 1 pc. Broken Office Table " : " ] - 18/2017 ! " -

1) Abova reference ltems 1-7 ware dispasad of as junk becausa of obsolescence or damaga bayond repair.

2) N/A = Nol avallable.
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COLLEGE OF DUPAGE

Noi
d.
Asset Data Acquisition Data Disposal Data
Disposal Reference
Type Method Item Description Date Method Cost Book Valus Date Reason Method Proceeds
Non-Capital  Donation 1 4 boxes 100 ml bottles - Science Lab " " " 5 - 12/06/2017  Nol needed Donation
Mon-Capital  Donation 2 15 pes. Volumetric Flasks - Sclence Lab " " " - " " .

1} Abava raferancad ilams 1& 2 wore gonated to focal high sehools.
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Item 7c
February 15, 2018

COLLEGE OF DuPAGE
SPECIAL BOARD MEETING

BOARD INFORMATION

1. SUBJECT

Grants and Gifts Status Report.

2. REASON FOR CONSIDERATION

The Board is provided with a monthly update of grants and gifts.

3. BACKGROUND INFORMATION

The attachment reports the current status of operational public and private
grants to the College of DuPage and the College of DuPage Foundation, and
status of cash donations and in-kind gifts to the College of DuPage
Foundation.

Staff Contact: Karen M. Kuhn, M.S., CFRE
Assistant Vice President, Institutional Advancement

Barbara S. Abromitis, Ed.D., CFRE
Director, Grants



College of DuPage Foundation

Monthly Gift Summary Report
Updated December 1 - 31, 2017

Fund ID Fund Description Gift Count Cash Stock Pledge Balance Gifts-In-Kind Planned Total

G620/35 A.R.C. Memorial Scholarship 3 $270.00 $0.00 $0.00 $0.00  $0.00 $270.00
R603 /30 ACT-SO (Afro-Academic, Cultural, Technical and Scientific Olympics) Program Suppor 2 $6.66 $0.00 $0.00 $0.00  $0.00 $6.66
R695 /30 Athletic Department Support 1 $3,150.00 $0.00 $0.00 $0.00 $0.00 $3,150.00
G588 /35 August Zarcone Memorial Endowed Scholarship 1 $250.00 $0.00 $0.00 $0.00  $0.00 $250.00
G825 /40 August Zarcone Memorial Scholarship Endowment 1 $40.00 $0.00 $0.00 $0.00  $0.00 $40.00
D612 /20 Automotive Service Technology Program Support 2 $7.00 $0.00 $0.00 $0.00  $0.00 $7.00
G932 /35 Automotive Technology Scholarship 2 $7.00 $0.00 $0.00 $0.00  $0.00 $7.00
R607B / 30 Belushi Artist-In-Residence Program Support 4 $38.76 $0.00 $0.00 $0.00  $0.00 $38.76
G978 /35 Betty and Ron Krupp Veterans Scholarship 1 $10,000.00 $0.00 $0.00 $0.00 $0.00 $10,000.00
G921/35 Bordeaux French Study Abroad Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00  $1,000.00
G348 /35 Brian Fugiel Memorial Scholarship 1 $251.00 $0.00 $0.00 $0.00  $0.00 $251.00
D624 /20 Buffalo Theatre Ensemble Program Support 6 $1,100.00 $0.00 $0.00 $0.00  $0.00  $1,100.00
R693 /30 Business and Technology Program Support 2 $0.00 $0.00 $0.00 $5,975.00 $0.00 $5,975.00
G268 /35 Cancer Federation Scholarship 2 $34.00 $0.00 $0.00 $0.00  $0.00 $34.00
G700/35 Carol Stream Community College Scholarship 5 $550.00 $0.00 $0.00 $0.00  $0.00 $550.00
G475 /35 Carter Carroll Excellence in History Award 19  $4,120.00 $0.00 $0.00 $0.00  $0.00 $4,120.00
D690 /20 Center for Entrepreneurship Fund for Workforce Development Support 2 $25.00 $0.00 $0.00 $0.00  $0.00 $25.00
G273 /35 Certificate of GED Scholarship 2 $40.00 $0.00 $0.00 $0.00 $0.00 $40.00
G971/35 Chief George Graves Scholarship 2 $20.00 $0.00 $0.00 $0.00  $0.00 $20.00
G168 /25 Christopher & Karen Thielman Culinary & Hospitality Scholarship 1 $3,000.00 $0.00 $0.00 $0.00 $0.00  $3,000.00
G167 /25 Christopher & Karen Thielman International Field Studies Scholarship 1  $3,000.00 $0.00 $0.00 $0.00 $0.00  $3,000.00
G302 /35 Classified Personnel Committee (CPC) Scholarship 4 $25.38 $0.00 $0.00 $0.00  $0.00 $25.38
R622 /30 Cleve Carney Art Gallery Fund 6 $160.00 $0.00 $0.00 $118,500.00 $0.00 $118,660.00
G827 /40 Cleve Carney Endowed Art Fund 3 $510.00 $0.00 $0.00 $0.00  $0.00 $510.00
G912 /25 College of DuPage Foundation's Impact Scholarship 2 $3.84 $0.00 $0.00 $0.00  $0.00 $3.84
G915/25 College of DuPage Foundation's Returning Adult Scholarship 12 $114.00 $0.00 $0.00 $0.00 $0.00 $114.00
G918 /25 College of DuPage Foundation's Single Parent Scholarship 17 $405.06 $0.00 $0.00 $0.00 $0.00 $405.06
G904 /25 College of DuPage Foundation's Textbook Scholarship 8 $92.00 $0.00 $0.00 $0.00 $0.00 $92.00
D627 /20 Culinary & Hospitality Program Support 4 $32.00 $0.00 $0.00 $0.00  $0.00 $32.00
G309/35 Culinary Student Scholarship (Teen Culinary Challenge) 1  $1,000.00 $0.00 $0.00 $0.00 $0.00  $1,000.00
G828 /35 Distinguished Alumni Scholarship 2 $350.00 $0.00 $0.00 $0.00 $0.00 $350.00
G455/35 Donald Carter Memorial Scholarship 2 $154.00 $0.00 $0.00 $0.00 $0.00 $154.00
R699A / 30 Dr. Donald and Helen (Gum) Westlake Endowed Fund for Student Productions 1 $250.00 $0.00 $0.00 $0.00 $0.00 $250.00
G975/35 Dr. Robert J. Frank Endowed Scholarship 1 $500.00 $0.00 $0.00 $0.00  $0.00 $500.00
G150/25 Early Childhood Education Program Support 2 $16.00 $0.00 $0.00 $0.00  $0.00 $16.00
G892 /35 Eileen M. Ward Textbook/Instructional Materials Endowed Scholarship 6 $3,550.00 $0.00 $2,500.00 $0.00  $0.00 $6,050.00
G220/25 Ellen Johnson Memorial Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00  $1,000.00
D703 /30 Engineering Program Support 2 $350.00 $0.00 $0.00 $0.00 $0.00 $350.00
G942 /35 Everyone Matters Scholarship 1  $1,000.00 $0.00 $0.00 $0.00  $0.00 $1,000.00
D692 /20 Fashion Program Support 2 $0.00 $0.00 $0.00 $405.00  $0.00 $405.00
R612 /30 Fine Arts Program Support 4 $1,070.00 $0.00 $0.00 $400.00  $0.00  $1,470.00
G347 /35 Flexible Steel Lacing Endowed Scholarship 1 $3,500.00 $0.00 $0.00 $0.00 $0.00 $3,500.00
G345/35 Floral Design Memorial Scholarship 1 $500.00 $0.00 $0.00 $0.00  $0.00 $500.00
G838 /35 For the Love of Chocolate Foundation Scholarship Fund 1 $0.00 $0.00 $2,000.00 $0.00  $0.00 $2,000.00
D704 /30 FUEL Pantry Support 7 $69.24 $0.00 $0.00 $0.00 $0.00 $69.24
G902 /25 G.E.D. Scholarship 4 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00
G900 /25 General Scholarship Fund 108  $9,644.62 $0.00 $260.00 $0.00 $0.00 $9,904.62
G589 /35 George Macht Endowed Scholarship Fund 2 $0.00 $55,178.52 $0.00 $0.00 $0.00 $55,178.52
G926 /35 Glenn Hansen Leadership Scholarship 8 $230.00 $0.00 $0.00 $0.00  $0.00 $230.00
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College of DuPage Foundation

Monthly Gift Summary Report
Updated December 1 - 31, 2017

Fund ID Fund Description Gift Count Cash Stock Pledge Balance Gifts-In-Kind Planned Total
G406 /35 Greg Joos Memorial Scholarship 2 $23.08 $0.00 $0.00 $0.00  $0.00 $23.08
R648 /30 Homeland Security Program Support 2 $2.00 $0.00 $0.00 $7,925.00  $0.00 $7,927.00
R643 /30 Honors Program Support 2 $10.00 $0.00 $0.00 $0.00  $0.00 $10.00
D629 /20 Horticulture Program Support 5 $205.00 $0.00 $0.00 $0.00  $0.00 $205.00
D701/20 HSTI Program Development and Training Program Support 2 $2.00 $0.00 $0.00 $0.00  $0.00 $2.00
G230/35 John Belushi Memorial Scholarships for Music and Theater 1 $50.00 $0.00 $0.00 $0.00  $0.00 $50.00
G927 /35 John Modschiedler, Advisor Emeritus, Phi Theta Kappa Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00  $1,000.00
G711/35 Lake Park District 108 Scholarship 2 $10.00 $0.00 $0.00 $0.00  $0.00 $10.00
R703 /30 Lakeside Pavilion Program Support 1 $250.00 $0.00 $0.00 $0.00  $0.00 $250.00
R659 /20 Library Program Endowment 2 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00
R672 /30 Lifelong Learning Program Support 4 $14.00 $0.00 $0.00 $0.00  $0.00 $14.00
G155/25 Lifelong Learning Scholarship 2 $6.00 $0.00 $0.00 $0.00  $0.00 $6.00
G714 /35 Lyons Township High School District 204 Scholarship 2 $10.00 $0.00 $0.00 $0.00  $0.00 $10.00
R705/30 MACtastic Treat Seats - Tickets for Kids and Families Endowed Program Support 8 $1,706.92 $0.00 $0.00 $0.00  $0.00 $1,706.92
G943 /35 Marriott Chicagoland Business Council Hospitality Scholarship 2 $2,000.00 $0.00 $0.00 $0.00 $0.00 $2,000.00
R619/30 McAninch Arts Center General Fund 67 $10,031.00 $0.00 $1,722.30 $900.00 $0.00 $12,653.30
D694 /20 Meteorology Program Support 2 $1,100.00 $0.00 $0.00 $0.00  $0.00 $1,100.00
D693 /20 Music Program Support 2 $10.00 $0.00 $0.00 $0.00  $0.00 $10.00
D660 /20 New Philharmonic Orchestra 69 $29,690.00 $0.00 $0.00 $0.00 $0.00 $29,690.00
G130/25 Nursing Alumni Scholarship 4  $2,029.00 $0.00 $0.00 $0.00 $0.00 $2,029.00
D702 /30 Paralegal Program Support 2 $20.00 $0.00 $0.00 $0.00  $0.00 $20.00
(G992 /35 Paralegal Studies Program Scholarship 3 $25,007.00 $0.00 $175.00 $0.00 $0.00 $25,182.00
G983 /35 Raymond and Virginia Link Vocational Scholarship 1 $50.00 $0.00 $0.00 $0.00 $0.00 $50.00
G100/10 Resource for Excellence Fund 57 $17,011.48 $0.00 $0.00  $13,749.00  $0.00 $30,760.48
R656 / 30 Ronald Lemme Lecture Series 9 $825.00 $0.00 $0.00 $0.00 $0.00 $825.00
G835/35 Scalise Family Fashion Program Scholarship 2 $450.00 $0.00 $0.00 $0.00  $0.00 $450.00
G469/35 Second Year Nursing Scholarship 2 $10.00 $0.00 $0.00 $0.00  $0.00 $10.00
G115/25 Student Crisis Emergency Support Program 2 $19.22 $0.00 $0.00 $0.00 $0.00 $19.22
R702 /30 Student Leadership Academy Program Support 2 $6.66 $0.00 $0.00 $0.00 $0.00 $6.66
R708 /30 Student Life Program Support Fund 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00
G931 /35 Student Need Scholarship 2 $20.00 $0.00 $0.00 $0.00  $0.00 $20.00
(G989 /35 Study Abroad - Criminal Justice Scholarship 2 $10.00 $0.00 $0.00 $0.00  $0.00 $10.00
G520/35 Study Abroad Scholarships 4 $220.00 $0.00 $0.00 $0.00  $0.00 $220.00
G967 /35 The Christopher Drop Welding Scholarship 2 $4.00 $0.00 $0.00 $0.00  $0.00 $4.00
G563 /35 The Honorable Bonnie M. Wheaton Endowed Scholarship 3  $1,050.00 $0.00 $0.00 $0.00 $0.00 $1,050.00
G938 /35 Troy Scholarship for Engineering 2 $25.00 $0.00 $0.00 $0.00  $0.00 $25.00
G939/35 Troy Scholarship for Nursing 2 $25.00 $0.00 $0.00 $0.00  $0.00 $25.00
D632 /20 Veteran Services Program Support 15  $3,436.00 $0.00 $0.00 $0.00  $0.00  $3,436.00
G135/25 Vocational Skills Program Support for Special Populations 4 $14.00 $0.00 $0.00 $0.00 $0.00 $14.00
G405/35 Walter R. Jones Memorial Endowed Scholarship 1 $100.00 $0.00 $0.00 $0.00  $0.00 $100.00
D697 /20 WDCB Employer Matching Gift Revenue (EMG) 7 $291.15 $0.00 $240.00 $0.00 $0.00 $531.15
D687 /20 WDCB Future Fund 2 $39.19 $0.00 $0.00 $0.00 $0.00 $39.19
D696 /20 WDCB Individual Gifts 2,332 $177,793.46 $0.00 $0.00 $0.00 $0.00 $177,793.46
D695 /20 WDCB Underwriting 18 $10,725.60 $0.00 $950.00 $0.00 $0.00 $11,675.60
G965 /40 William W. Steele Memorial Scholarship Endowment 2 $80.00 $0.00 $0.00 $0.00  $0.00 $80.00
R701/30 Youth Leadership Program and Scholarships 6 $14.68 $0.00 $0.00 $0.00  $0.00 $14.68
Grand Totals: $337,872.00 $55,178.52 $7,847.30 $147,854.00 $0.00 $548,751.82

2,941 Gift(s) listed
2,690 Donor(s) listed
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College of DuPage Foundation
Monthly Gift Summary Report

January 1 - 31, 2018

Fund ID Fund Description Gift Count Cash Stock Pledge Balance Gifts-In-Kind Planned Total

G620/ 35 A.R.C. Memorial Scholarship 2 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00
R603 / 30 ACT-SO (Afro-Academic, Cultural, Technical and Scientific Olympics) Program Suppol 2 $6.66 $0.00 $0.00 $0.00  $0.00 $6.66
D612 /20  Automotive Service Technology Program Support 2 $7.00 $0.00 $0.00 $0.00  $0.00 $7.00
G932/ 35 Automotive Technology Scholarship 2 $7.00 $0.00 $0.00 $0.00 $0.00 $7.00
R607B /30 Belushi Artist-In-Residence Program Support 4 $38.76 $0.00 $0.00 $0.00  $0.00 $38.76
D624 / 20 Buffalo Theatre Ensemble Program Support 1 $50.00 $0.00 $0.00 $0.00  $0.00 $50.00
G268/ 35 Cancer Federation Scholarship 2 $34.00 $0.00 $0.00 $0.00  $0.00 $34.00
G700/35  Carol Stream Community College Scholarship 4 $50.00 $0.00 $0.00 $0.00  $0.00 $50.00
G475/ 35 Carter Carroll Excellence in History Award 13 $2,540.00 $0.00 $0.00 $0.00  $0.00 $2,540.00
D690 / 20 Center for Entrepreneurship Fund for Workforce Development Support 2 $25.00 $0.00 $0.00 $0.00  $0.00 $25.00
G273/ 35 Certificate of GED Scholarship 2 $40.00 $0.00 $0.00 $0.00 $0.00 $40.00
G971/ 35 Chief George Graves Scholarship 2 $20.00 $0.00 $0.00 $0.00  $0.00 $20.00
G302/35  Classified Personnel Committee (CPC) Scholarship 4 $25.38 $0.00 $0.00 $0.00  $0.00 $25.38
R622 / 30 Cleve Carney Art Gallery Fund 2 $10.00 $0.00 $0.00 $0.00  $0.00 $10.00
G827/ 40 Cleve Carney Endowed Art Fund 2 $10.00 $0.00 $0.00 $0.00  $0.00 $10.00
G912/25  College of DuPage Foundation's Impact Scholarship 2 $3.84 $0.00 $0.00 $0.00  $0.00 $3.84
G915/25  College of DuPage Foundation's Returning Adult Scholarship 10 $104.00 $0.00 $0.00 $0.00  $0.00 $104.00
G918/ 25 College of DuPage Foundation's Single Parent Scholarship 18 $155.06 $0.00 $250.00 $0.00  $0.00 $405.06
G904 /25  College of DuPage Foundation's Textbook Scholarship 8 $44.00 $0.00 $0.00 $0.00  $0.00 $44.00
D627 / 20 Culinary & Hospitality Program Support 4 $32.00 $0.00 $0.00 $0.00  $0.00 $32.00
G455/ 35 Donald Carter Memorial Scholarship 2 $154.00 $0.00 $0.00 $0.00 $0.00 $154.00
G150/25  Early Childhood Education Program Support 2 $16.00 $0.00 $0.00 $0.00  $0.00 $16.00
D703/ 30 Engineering Program Support 2 $660.00 $0.00 $0.00 $0.00  $0.00 $660.00
D692 / 20 Fashion Program Support 1 $0.00 $0.00 $0.00 $3,250.00  $0.00 $3,250.00
R612 / 30 Fine Arts Program Support 2 $80.00 $0.00 $0.00 $0.00  $0.00 $80.00
D625 / 20 Football Program Support 7 $1,600.00 $0.00 $0.00 $0.00  $0.00  $1,600.00
D704 / 30 FUEL Pantry Support 6 $49.24 $0.00 $0.00 $0.00 $0.00 $49.24
G902/ 25 G.E.D. Scholarship 4 $20.00 $0.00 $0.00 $0.00 $0.00 $20.00
G900/ 25 General Scholarship Fund 93 $19,569.62 $0.00 $0.00 $0.00 $0.00 $19,569.62
G926/35  Glenn Hansen Leadership Scholarship 9 $442.00 $0.00 $0.00 $0.00  $0.00 $442.00
G406/ 35 Greg Joos Memorial Scholarship 2 $23.08 $0.00 $0.00 $0.00 $0.00 $23.08
R648 / 30 Homeland Security Program Support 2 $4.00 $0.00 $0.00 $0.00  $0.00 $4.00
R643 /30 Honors Program Support 2 $10.00 $0.00 $0.00 $0.00  $0.00 $10.00
D629 / 20 Horticulture Program Support 2 $20.00 $0.00 $0.00 $0.00  $0.00 $20.00
D701/ 20 HSTI Program Development and Training Program Support 2 $2.00 $0.00 $0.00 $0.00  $0.00 $2.00
G230/35  John Belushi Memorial Scholarships for Music and Theater 1 $50.00 $0.00 $0.00 $0.00  $0.00 $50.00
G711/ 35 Lake Park District 108 Scholarship 2 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00
R659 / 20 Library Program Endowment 2 $20.00 $0.00 $0.00 $0.00  $0.00 $20.00
R672 / 30 Lifelong Learning Program Support 4 $14.00 $0.00 $0.00 $0.00  $0.00 $14.00
G155/ 25 Lifelong Learning Scholarship 2 $6.00 $0.00 $0.00 $0.00  $0.00 $6.00
G714/ 35 Lyons Township High School District 204 Scholarship 2 $10.00 $0.00 $0.00 $0.00  $0.00 $10.00
E219/ 20 MAC Madness Event 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00
R705/ 30 MACtastic Treat Seats - Tickets for Kids and Families Endowed Program Support 5 $296.92 $0.00 $0.00 $0.00  $0.00 $296.92
R619 /30 McAninch Arts Center General Fund 42 $4,669.20 $0.00 $5,300.00 $950.00  $0.00 $10,919.20
D694 / 20 Meteorology Program Support 2 $80.00 $0.00 $0.00 $0.00  $0.00 $80.00
D693 / 20 Music Program Support 2 $10.00 $0.00 $0.00 $0.00  $0.00 $10.00
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Fund ID

D660 / 20
G130/ 25
D702/ 30
G992 /35
G893/ 35
G983 /35
G100/ 10
G469/ 35
G115/ 25
R702 /30
G931/35
G989/ 35
G520/ 35
G967 /35
G563/ 35
G326/ 35
G938/ 35
G939/ 35
D632/ 20
G135/ 25
D697 / 20
D696 / 20
D695 / 20
G965/ 40
R701/30

Fund Description

New Philharmonic Orchestra

Nursing Alumni Scholarship

Paralegal Program Support

Paralegal Studies Program Scholarship

Paul W. and Katherine T. Hedburn Impact Scholarship
Raymond and Virginia Link Vocational Scholarship
Resource for Excellence Fund

Second Year Nursing Scholarship

Student Crisis Emergency Support Program

Student Leadership Academy Program Support
Student Need Scholarship

Study Abroad - Criminal Justice Scholarship

Study Abroad Scholarships

The Christopher Drop Welding Scholarship

The Honorable Bonnie M. Wheaton Endowed Scholarship
Tom Galloway Memorial Scholarship

Troy Scholarship for Engineering

Troy Scholarship for Nursing

Veteran Services Program Support

Vocational Skills Program Support for Special Populations
WDCB Employer Matching Gift Revenue (EMG)
WDCB Individual Gifts

WDCB Underwriting

William W. Steele Memorial Scholarship Endowment
Youth Leadership Program and Scholarships

1,806 Gift(s) listed
1,607 Donor(s) listed

College of DuPage Foundation
Monthly Gift Summary Report

January 1 - 31, 2018

Gift Count
1
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14

1,395

26

2

6

Grand Totals:

Cash

$3,340.00
$4.00
$20.00
$1,014.00
$252.00
$25.00
$449.48
$10.00
$19.22
$6.66
$20.00
$10.00
$20.00
$4.00
$50.00
$1,641.60
$25.00
$25.00
$1,593.78
$14.00
$412.05
$31,101.07
$15,498.00
$80.00
$14.68
$87,688.30

Stock Pledge Balance Gifts-In-Kind Planned

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

$2,500.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$2,561.15
$0.00
$5,215.00
$0.00
$0.00
$15,826.15

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$4,200.00

$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00
$0.00

Total

$5,840.00
$4.00
$20.00
$1,014.00
$252.00
$25.00
$449.48
$10.00
$19.22
$6.66
$20.00
$10.00
$20.00
$4.00
$50.00
$1,641.60
$25.00
$25.00
$1,593.78
$14.00
$2,973.20
$31,101.07
$20,713.00
$80.00
$14.68

$0.00 $107,714.45
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College of DuPage Foundation

Fiscal Year 2018 Gift Summary Report
Year-to-Date as of January 31, 2018

Fund ID Fund Description Gift Count Cash Stock Pledge Balance In-Kind Planned Total

G620/ 35 A.R.C. Memorial Scholarship 13 $414.00 $0.00 $200.00 $0.00 $0.00 $614.00
R603 / 30 ACT-SO (Afro-Academic, Cultural, Technical and Scientific Olympics) Program Support 7 $19.98 $0.00 $66.69 $0.00 $0.00 $86.67
R695 / 30 Athletic Department Support 1 $3,150.00 $0.00 $0.00 $0.00 $0.00 $3,150.00
G588 /35 August Zarcone Memorial Endowed Scholarship 2 $300.00 $0.00 $0.00 $0.00 $0.00 $300.00
G825 /40 August Zarcone Memorial Scholarship Endowment 1 $40.00 $0.00 $0.00 $0.00  $0.00 $40.00
D612 /20 Automotive Service Technology Program Support 9 $21.00 $0.00 $70.00 $6,581.00  $0.00 $6,672.00
G932 /35 Automotive Technology Scholarship 7 $21.00 $0.00 $70.00 $0.00 $0.00 $91.00
R607B / 30 Belushi Artist-In-Residence Program Support 23 $304.70 $0.00 $80.00 $0.00 $0.00 $384.70
G978/ 35 Betty and Ron Krupp Veterans Scholarship 1 $10,000.00 $0.00 $0.00 $0.00 $0.00 $10,000.00
G921 /35 Bordeaux French Study Abroad Scholarship 1 $1,000.00 $0.00 $0.00 $0.00  $0.00 $1,000.00
G348/ 35 Brian Fugiel Memorial Scholarship 1 $251.00 $0.00 $0.00 $0.00 $0.00 $251.00
G928/ 35 BTE Stage Management Scholarship 2 $1,600.00 $0.00 $0.00 $0.00 $0.00 $1,600.00
G948/ 35 Budilovsky Literary Endowed Scholarship 1 $25.00 $0.00 $0.00 $0.00  $0.00 $25.00
D624 / 20 Buffalo Theatre Ensemble Program Support 14 $2,150.00 $0.00 $0.00 $0.00  $0.00 $2,150.00
R693 / 30 Business and Technology Program Support 3 $10.00 $0.00 $0.00 $5,975.00 $0.00 $5,985.00
G268 /35 Cancer Federation Scholarship 5 $68.00 $0.00 $374.00 $0.00  $0.00 $442.00
G700/ 35 Carol Stream Community College Scholarship 23 $785.00 $0.00 $520.00 $0.00 $0.00 $1,305.00
G475/ 35 Carter Carroll Excellence in History Award 36 $6,730.00 $0.00 $200.00 $0.00 $0.00 $6,930.00
D690 / 20 Center for Entrepreneurship Fund for Workforce Development Support 12 $130.00 $0.00 $250.00 $0.00 $0.00 $380.00
G273/ 35 Certificate of GED Scholarship 7 $120.00 $0.00 $400.00 $0.00 $0.00 $520.00
G971/ 35 Chief George Graves Scholarship 13 $3,633.00 $0.00 $200.00 $0.00 $0.00 $3,833.00
G168 /25 Christopher & Karen Thielman Culinary & Hospitality Scholarship 1 $3,000.00 $0.00 $0.00 $0.00 $0.00 $3,000.00
G167 /25 Christopher & Karen Thielman International Field Studies Scholarship 1 $3,000.00 $0.00 $0.00 $0.00 $0.00 $3,000.00
G302 /35 Classified Personnel Committee (CPC) Scholarship 21 $147.34 $0.00 $253.86 $0.00 $0.00 $401.20
R622 /30 Cleve Carney Art Gallery Fund 11 $370.00 $0.00 $110.00 $118,500.00 $0.00 $118,980.00
G827 /40 Cleve Carney Endowed Art Fund 7 $525.00 $0.00 $105.00 $0.00 $0.00 $630.00
G215/ 35 College of DuPage Faculty Association Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00
G912 /25 College of DuPage Foundation's Impact Scholarship 9 $134.68 $0.00 $42.32 $0.00 $0.00 $177.00
G915/ 25 College of DuPage Foundation's Returning Adult Scholarship 34 $236.00 $0.00 $1,220.00 $0.00 $0.00 $1,456.00
G918 /25 College of DuPage Foundation's Single Parent Scholarship 71 $1,396.10 $0.00 $1,890.96 $0.00 $0.00 $3,287.06
G904 / 25 College of DuPage Foundation's Textbook Scholarship 34 $258.00 $0.00 $430.00 $0.00 $0.00 $688.00
D627 / 20 Culinary & Hospitality Program Support 16 $1,154.00 $0.00 $352.00 $0.00 $0.00 $1,506.00
G309 /35 Culinary Student Scholarship (Teen Culinary Challenge) 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00
G977/ 35 DeLara Family Scholarship 1 $0.00 $0.00 $9,000.00 $0.00 $0.00 $9,000.00
R629 / 30 Dental Hygiene Program Support 1 $250.00 $0.00 $0.00 $0.00 $0.00 $250.00
G828 /35 Distinguished Alumni Scholarship 2 $350.00 $0.00 $0.00 $0.00 $0.00 $350.00
G455/ 35 Donald Carter Memorial Scholarship 14 $924.00 $0.00 $0.00 $0.00 $0.00 $924.00
R699A / 30 Dr. Donald and Helen (Gum) Westlake Endowed Fund for Student Productions 4 $650.00 $0.00 $0.00 $0.00 $0.00 $650.00
G975/ 35 Dr. Robert J. Frank Endowed Scholarship 1 $500.00 $0.00 $0.00 $0.00 $0.00 $500.00
G320/ 35 DuPage Area Moms Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00
G150/ 25 Early Childhood Education Program Support 9 $48.00 $0.00 $176.00 $0.00 $0.00 $224.00
G892/ 35 Eileen M. Ward Textbook/Instructional Materials Endowed Scholarship 8 $10,808.77 $0.00 $2,500.00 $0.00  $0.00 $13,308.77
G836/ 40 Eileen M. Ward Textbook/Instructional Materials Scholarship Endowment 1 $100.00 $0.00 $0.00 $0.00  $0.00 $100.00
G220/ 25 Ellen Johnson Memorial Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00
D703 /30 Engineering Program Support 8 $2,612.00 $0.00 $0.00 $0.00 $0.00 $2,612.00
G891/ 35 Esther Rowe Dodge Scholarship 1 $0.00 $0.00 $7,500.00 $0.00 $0.00 $7,500.00
G942 /35 Everyone Matters Scholarship 6 $1,042.00 $0.00 $0.00 $0.00 $0.00 $1,042.00
D692/ 20 Fashion Program Support 5 $0.00 $0.00 $0.00 $4,781.00 $0.00 $4,781.00
R612 /30 Fine Arts Program Support 10 $2,230.00 $0.00 $800.00 $400.00 $0.00 $3,430.00
G347/ 35 Flexible Steel Lacing Endowed Scholarship 1 $3,500.00 $0.00 $0.00 $0.00 $0.00 $3,500.00
G345/ 35 Floral Design Memorial Scholarship 1 $500.00 $0.00 $0.00 $0.00 $0.00 $500.00
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College of DuPage Foundation

Fiscal Year 2018 Gift Summary Report
Year-to-Date as of January 31, 2018

Fund ID Fund Description Gift Count Cash Stock Pledge Balance In-Kind Planned Total

D625 / 20 Football Program Support 7 $1,600.00 $0.00 $0.00 $0.00 $0.00 $1,600.00
(G838 /35 For the Love of Chocolate Foundation Scholarship Fund 2 $2,500.00 $0.00 $2,000.00 $0.00 $0.00 $4,500.00
D704/ 30 FUEL Pantry Support 29 $630.72 $0.00 $512.28 $0.00 $0.00 $1,143.00
G902 / 25 G.E.D. Scholarship 15 $605.00 $0.00 $125.00 $0.00 $0.00 $730.00
D626 / 20 General Athletic Program Support 1 $75.00 $0.00 $0.00 $0.00 $0.00 $75.00
G808 / 40 General Scholarship Endowment 2 $1,025.00 $0.00 $0.00 $0.00 $0.00 $1,025.00
G900/ 25 General Scholarship Fund 411 $52,686.11 $0.00 $9,950.14 $0.00 $0.00 $62,636.25
R661 /30 George Macht Culinary & Hospitality Program Support 1 $100.00 $0.00 $0.00 $0.00 $0.00 $100.00
G589/ 35 George Macht Endowed Scholarship Fund 2 $0.00  $55,178.52 $0.00 $0.00 $0.00 $55,178.52
G926 / 35 Glenn Hansen Leadership Scholarship 30 $1,077.00 $0.00 $1,805.00 $0.00 $0.00 $2,882.00
G406 / 35 Greg Joos Memoaorial Scholarship 8 $119.24 $0.00 $230.76 $0.00 $0.00 $350.00
G821/40 H. Claire Walters, RN Memorial Scholarship Endowment 1 $20,000.00 $0.00 $0.00 $0.00  $0.00 $20,000.00
G959/ 35 H. J. Kleemann Engineering Scholarship 2 $310.00 $0.00 $0.00 $0.00 $0.00 $310.00
R648 / 30 Homeland Security Program Support 5 $6.00 $0.00 $20.00 $7,925.00 $0.00 $7,951.00
R643 /30 Honors Program Support 11 $38.00 $0.00 $100.00 $0.00 $0.00 $138.00
D629 / 20 Horticulture Program Support 12 $345.00 $0.00 $200.00 $150.00  $0.00 $695.00
D620/ 20 Horticulture Student Competition Support 1 $1,500.00 $0.00 $0.00 $0.00 $0.00 $1,500.00
D701 /20 HSTI Program Development and Training Program Support 7 $6.00 $0.00 $20.00 $0.00 $0.00 $26.00
G201/ 35 lyer Chemistry Scholarship 1 $100.00 $0.00 $0.00 $0.00 $0.00 $100.00
G177 /35 Jesse J. Lopez Give a Kid a Second Chance Scholarship 3 $5,000.00 $0.00 $10,000.00 $0.00 $0.00 $15,000.00
G238 /25 Jill Johnson Hall Memorial Scholarship 2 $1,250.00 $0.00 $6,250.00 $0.00 $0.00 $7,500.00
G230/ 35 John Belushi Memorial Scholarships for Music and Theater 18 $773.06 $0.00 $0.00 $0.00  $0.00 $773.06
G927 /35 John Modschiedler, Advisor Emeritus, Phi Theta Kappa Scholarship 1 $1,000.00 $0.00 $0.00 $0.00  $0.00 $1,000.00
G419/ 35 Keiser Accounting Endowed Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00
G711/35 Lake Park District 108 Scholarship 7 $30.00 $0.00 $100.00 $0.00 $0.00 $130.00
R703 /30 Lakeside Pavilion Program Support 4 $550.00 $0.00 $0.00 $375.00 $0.00 $925.00
R602B / 30 Learning Commons Program Support 1 $150.00 $0.00 $0.00 $0.00  $0.00 $150.00
R660 / 20 Library Development Support 2 $220.00 $0.00 $0.00 $0.00 $0.00 $220.00
R659 / 20 Library Program Endowment 7 $60.00 $0.00 $200.00 $0.00  $0.00 $260.00
R672 /30 Lifelong Learning Program Support 17 $8,796.76 $0.00 $64.00 $0.00  $0.00 $8,860.76
G155/ 25 Lifelong Learning Scholarship 8 $21.00 $0.00 $57.00 $0.00 $0.00 $78.00
G834 /35 Louise Beem Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00
G714/ 35 Lyons Township High School District 204 Scholarship 7 $30.00 $0.00 $100.00 $0.00 $0.00 $130.00
E219/20 MAC Madness Event 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00
R705 /30 MACtastic Treat Seats - Tickets for Kids and Families Endowed Program Support 40 $3,412.84 $0.00 $846.16 $0.00 $0.00 $4,259.00
G943/ 35 Marriott Chicagoland Business Council Hospitality Scholarship 2 $2,000.00 $0.00 $0.00 $0.00 $0.00 $2,000.00
R662 / 30 Marsh Project Support 1 $73.00 $0.00 $0.00 $0.00 $0.00 $73.00
G314/ 35 Mary Daly Endowed Scholarship 1 $50.00 $0.00 $0.00 $0.00 $0.00 $50.00
G446/ 35 Mary Mack Scholarship 8 $430.00 $0.00 $0.00 $0.00 $0.00 $430.00
R619 /30 McAninch Arts Center General Fund 218 $44,205.50 $0.00 $8,279.30 $11,567.80 $0.00 $64,052.60
D694 / 20 Meteorology Program Support 6 $1,330.00 $0.00 $0.00 $0.00 $0.00 $1,330.00
G454 | 35 Morrissey Dental Hygiene Scholarship 1 $1,500.00 $0.00 $0.00 $0.00  $0.00 $1,500.00
D693/ 20 Music Program Support 8 $80.00 $0.00 $100.00 $0.00 $0.00 $180.00
G958 / 35 Naperville Community Gardeners Scholarship 5 $32.00 $0.00 $0.00 $0.00 $0.00 $32.00
G501/ 35 Naperville Rotary Charities and the Rotary Club of Naperville Scholarship 1 $40,000.00 $0.00 $0.00 $0.00 $0.00 $40,000.00
D660 / 20 New Philharmonic Orchestra 145 $59,325.00 $0.00 $5,600.00 $0.00 $0.00 $64,925.00
G996 / 35 Norman F. Hallis Memorial Scholarship for Automotive Technology Excellence 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00
G130/ 25 Nursing Alumni Scholarship 8 $2,058.00 $0.00 $44.00 $0.00 $0.00 $2,102.00
D702 /30 Paralegal Program Support 7 $60.00 $0.00 $200.00 $0.00 $0.00 $260.00
G992 /35 Paralegal Studies Program Scholarship 6 $26,021.00 $0.00 $161.00 $0.00 $0.00 $26,182.00
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College of DuPage Foundation

Fiscal Year 2018 Gift Summary Report
Year-to-Date as of January 31, 2018

Fund ID Fund Description Gift Count Cash Stock Pledge Balance In-Kind Planned Total
G969 / 35 Patriot Scholarship 4 $46.11 $0.00 $0.00 $0.00 $0.00 $46.11
G893 /35 Paul W. and Katherine T. Hedburn Impact Scholarship 1 $252.00 $0.00 $0.00 $0.00 $0.00 $252.00
G429/ 35 Phi Theta Kappa Scholarship (Justine Kawalek Memorial) 1 $25.00 $0.00 $0.00 $0.00 $0.00 $25.00
G983/ 35 Raymond and Virginia Link Vocational Scholarship 14 $1,400.00 $0.00 $0.00 $0.00 $0.00 $1,400.00
D607 / 30 Red Grange Bowl Support 1 $500.00 $0.00 $0.00 $0.00 $0.00 $500.00
G100/ 10 Resource for Excellence Fund 160 $22,589.50 $0.00 $1,926.56  $18,234.00 $0.00 $42,750.06
G997 /35 Rocio Automotive Technology Scholarship 2 $1,002.00 $0.00 $0.00 $0.00 $0.00 $1,002.00
G998/ 35 Rocio Computer & Internetworking Technology (CIT) Scholarship 1 $1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00
R656 / 30 Ronald Lemme Lecture Series 17 $2,064.00 $0.00 $0.00 $0.00 $0.00 $2,064.00
G961 / 35 Ruth Walbeck Memorial Scholarship 2 $1,250.00 $0.00 $6,250.00 $0.00 $0.00 $7,500.00
G835/ 35 Scalise Family Fashion Program Scholarship 2 $450.00 $0.00 $0.00 $0.00 $0.00 $450.00
D680 / 20 Sculpture Program Support 1 $50.00 $0.00 $0.00 $0.00  $0.00 $50.00
G469/ 35 Second Year Nursing Scholarship 13 $96.00 $0.00 $100.00 $0.00 $0.00 $196.00
G115/25 Student Crisis Emergency Support Program 11 $1,232.66 $0.00 $192.34 $0.00 $0.00 $1,425.00
R702 /30 Student Leadership Academy Program Support 7 $19.98 $0.00 $66.69 $0.00 $0.00 $86.67
R708 /30 Student Life Program Support Fund 1 $1,000.00 $0.00 $0.00 $0.00  $0.00 $1,000.00
G931/35 Student Need Scholarship 6 $50.00 $0.00 $80.00 $0.00 $0.00 $130.00
G989 /35 Study Abroad - Criminal Justice Scholarship 8 $80.00 $0.00 $100.00 $0.00 $0.00 $180.00
G520/ 35 Study Abroad Scholarships 13 $605.00 $0.00 $220.00 $0.00 $0.00 $825.00
G967 / 35 The Christopher Drop Welding Scholarship 5 $8.00 $0.00 $44.00 $0.00 $0.00 $52.00
G563 /35 The Honorable Bonnie M. Wheaton Endowed Scholarship 7 $1,125.00 $0.00 $525.00 $0.00 $0.00 $1,650.00
G326 /35 Tom Galloway Memorial Scholarship 1 $1,641.60 $0.00 $0.00 $0.00  $0.00 $1,641.60
G938/ 35 Troy Scholarship for Engineering 14 $162.50 $0.00 $212.50 $0.00  $0.00 $375.00
G939/ 35 Troy Scholarship for Nursing 14 $162.50 $0.00 $212.50 $0.00 $0.00 $375.00
G947/ 35 US Bank Scholarship Fund 1 $2,500.00 $0.00 $0.00 $0.00 $0.00 $2,500.00
D632 /20 Veteran Services Program Support 40 $7,278.78 $0.00 $205.00 $0.00 $0.00 $7,483.78
G527 /35 Veterans Textbook Scholarship 1 $100.00 $0.00 $0.00 $0.00 $0.00 $100.00
G135/25 Vocational Skills Program Support for Special Populations 20 $5,233.00 $0.00 $142.00 $0.00 $0.00 $5,375.00
G405/ 35 Walter R. Jones Memorial Endowed Scholarship 1 $100.00 $0.00 $0.00 $0.00 $0.00 $100.00
D697 / 20 WDCB Employer Matching Gift Revenue (EMG) 38 $1,475.75 $0.00 $3,110.00 $0.00 $0.00 $4,585.75
D700/ 20 WDCB Events 1 $10.00 $0.00 $0.00 $0.00 $0.00 $10.00
D687 / 20 WDCB Future Fund 10 $50,152.52 $0.00 $0.00 $0.00 $0.00 $50,152.52
D696 / 20 WDCB Individual Gifts 11,631 $493,283.51 $274.60 $690.80 $779.85 $0.00 $495,028.76
D699 / 20 WDCB Merchandising 4 $175.00 $0.00 $0.00 $0.00 $0.00 $175.00
D695/ 20 WDCB Underwriting 139 $105,096.20 $0.00 $7,615.00 $0.00 $0.00 $112,711.20
G237 /25 Wilbur Walker Dodge Memorial Scholarship 2 $1,250.00 $0.00 $6,250.00 $0.00 $0.00 $7,500.00
G966 / 35 William W. Steele Memorial Endowed Scholarship 4 $140.00 $0.00 $0.00 $0.00 $0.00 $140.00
G965/ 40 William W. Steele Memorial Scholarship Endowment 7 $240.00 $0.00 $800.00 $0.00 $0.00 $1,040.00
R701 /30 Youth Leadership Program and Scholarships 22 $47.04 $0.00 $143.62 $0.00 $0.00 $190.66
Grand Totals: $1,057,583.45 $55,453.12 $102,661.48 $175,268.65 $0.00 $1,390,966.70

13,777 Gift(s) listed
5,269 Donor(s) listed
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College of DuPage
FY18 Grants Awarded Report
July 1, 2017 - January 31, 2018

Note: New Entries in Bold

ALLOCATED GRANTS

Project Start
Grantor Project Title Department Director Type Amount Date End Date Description
Illinois Community |CTE Leadership
College Board Improvement CTE Toler State $50,000{ 1/15/2018 6/30/2019 Support for additional advising for CTE students
gl(;:zlse%oorzrrgumty Eljrifdlgrlé Erirznd Egﬂi‘;ﬁ;}g Daniel Deasy Federal Federal and State allocated portion to support
g yrrog /State $2,417,595|  7/1/2017 6/30/2018 ABE/GED/ESL programming across the district.
Corp. for Public . . . Community service grant to provide support for
Broadcasting Community Service Grant WDCB Dan Bindert 1 o jeral $159,775 6/30/2018  |WDCB Radio Station.
IL Dept of Commerce [FY18 Procurement Egﬂg{;‘;‘;}?
& Economic Technical Assistance Center f To support assistance for small business owners
Opportunity Center Grant Ee: er for hi Fed/ through the Center for Entrepreneurship. (Federal:
NEPreneursnip 1rita Haake State $102,000{  7/1/2017 6/30/2018  |$60,000; State: $42,000)
Perkins Postsecondary
l[linois Communit Career and Technical
y Education-Program Academic Affairs Federal allocation for unrestricted general program
College Board . . .
Improvement Grant funding of Career and Technical Education program
(CTE) Jonita Ellis Federal $1,249,386 7/1/2017 6/30/2018 activities.
Illinois Community FY16-17 Adult Education |Continuing Second half of State allocat_ed portion to fu_nd_
College Board & Family Literacy Grant |Education ABE/GED/ESL programming across the district.
g y y Daniel Deasy State $1,434,260|  7/1/2016 12/31/2017  |(FY 16 to Dec. of FY 17)
ALLOCATED GRANTS (Includes grants where it was necessary to develop a concept or project
and follow comprehensive guidelines for proposal submission in order to receive allocated funds.
Adherence to reporting requirements and ability to measure successful program outcomes determines
the level of the award.) $5,413,016
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College of DuPage
FY18 Grants Awarded Report
July 1, 2017 - January 31, 2018

Note: New Entries in Bold

COMPETITIVE REBATES

Grantor Project Title

Degartment

Project

Director

Type

Amount

Start
Date

End

Date

Description

COMPETITIVE REBATES (Includes rebates from State, Federal and Private Agencies where the
application was in competition with other proposals and awards were made to a select number of

organizations based on the quality of the submission.)

$0
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College of DuPage

FY18 Grants Awarded Report
July 1, 2017 - January 31, 2018

Note: New Entries in Bold

COMPETITIVE GRANTS

Project Start
Grantor Project Title Department Director Type Amount Date End Date Description
Bayer increase habitat and nutrition sources for local
CropScience Fee a Bee Horticulture Ensweiler corp. $5,000] 1/30/2018 12/31/2018 |bees
Illinois Arts Council  |General operating MAC Raffel/ Martinez| State $42,2001  1/1/2017 8/31/2017 General operating support for programs at the MAC
IL Board of Higher IL Cooperative Work Cooperative work-study programs for 47 students in
Education Study Student Affairs Gustis State $34,466| 1/1/2018 8/30/2018 8 programs/majors
Internal Revenue VITA: Volunteer Income g oo Beverly Carlson $13,500|  8/1/2016 7/31/2018 | To provide support for expansion of the VITA
Service Tax Assistance .
Federal program run by the Accounting Dept. each year.

Arts Midwest Touring Funds MAC Martinez private $4,0001 8/7/2017 Support for Savion Glover performances
I(I:I(;rlwlglsecligoozgumty E: Lljratsigriglglu ort Student Affairs Michael Duggan To provide funding for an intern to assist in program

g P PP State $10,000f  7/1/2016 6/30/2017 for students with developmental disabilities
Illinois Community _ . . Funding for study and implementation of
College Board Bridging the Gap-Math  |Mathematics Mary Hil State $15,000 7/1/2016 6/30/2017 Transitional and Co-requisite Math courses.
COMPETITIVE GRANTS (Includes grants from federal, state and private grantors where the
proposal was in competition with other proposals and awards were made to a select number of
institutions based on the merits of the project and proposal.) $124,166
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College of DuPage

FY18 Grants Awarded Report
July 1, 2017 - January 31, 2018

Note: New Entries in Bold

SUB-AWARDS or IN KIND GRANTS

Project

Grantor Project Title Department Director Type Value Start Date| End Date Description
Nat'l Science R. Noyes Scholarship
Foundation Program STEM Huvaere Federal $3,000] 10/1/2015 9/30/2020 $1,000/year for 3 years for STEM activities
IL Sec. of State Work Skills Enhance. Literacy Deasy private $9,925|  8/3/2017 subaward from JD Norman Industries
SUB-AWARD OR IN KIND GRANTS (Includes donations that have been granted to the
institution for a particular period of time.) $12,925
FY18 Total Grants Awarded as of January 31, 2018 $5,550,107
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VENDOR DONATIONS RECEIVED

BY THE COLLEGE*
YTD as of January 31, 2018

JULY 2017

no activity

AUGUST 2017/

Sodexo America, LLC

20,000.00 Annual Gift
[~ 20,000.00

SEPTEMBER 2017

no activity

OCTOBER 2017

no activity

NOVEMBER 2017

no activity

DECEMBER 2017

no activity

JANUARY 2018

no activity

* Not processed through the COD Foundation
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Item 7d
February 15, 2018

COLLEGE OF DuPAGE
REGULAR BOARD MEETING

BOARD INFORMATION

SUBJECT

Construction Change Orders for Board Information.

REASON FOR CONSIDERATION

Change orders will be funded from the designated project’s overall budget and fall
within the approved budget. These change orders are presented for information
because they fall below the $100,000 threshold and percentage of contract
requirements.

BACKGROUND INFORMATION

These Change Orders are issued for Board Information in accordance with
Administrative Procedure 10-90 (copy attached).

a) Referendum-Related Projects

College Requested Changes: TEC Food Service Project, Integral Construction
#01, #02, #04, #07; BIC Honors Commons Renovation, Integral Construction
#02, #03, #04; HSC Cadaver Lab Cooling System, Ideal Heating #02; HSC
Adjunct Offices Renovation, ROMAAS #02; and TEC Learning Commons West,
ROMAAS #01.

Errors and Omissions: TEC Food Service Project, Integral Construction #03,
#06; TEC Learning Commons West, ROMAAS #02.

Unexpected Code Required Changes: TEC Food Service Project, Integral
Construction #05

Unforeseen Conditions Changes: HSC Cadaver Lab Cooling System, Ideal
Heating #01; HSC Adjunct Offices Renovation, ROMAAS #01

b) Capital Budget Projects

College Requested Changes: Continuing Education Office Renovation, Integral
Construction #01.



Item 7d
February 15, 2018

SUMMARY OF CONSTRUCTION CHANGE ORDERS

a) REFERENDUM-RELATED PROJECTS

TEC — FOOD SERVICE PROJECT — INTEGRAL CONSTRUCTION, INC. #01:
CREDIT ($1,132.00). College Requested Change. This credit change request
reduces the project cost by deleting the acoustic ceiling system, associated HVAC
return grille and the fire alarm device in the Audio Visual storage closet.

Contractor Original Change Orders | Amount of This | New Contract
Contract | Amountto Date | Change Order Value
Integral Construction, Inc. | $75,032.00 $0.00 ($1,132.00) $ 73,900.00
Total this C.0. ($1,132.00)

TEC — FOOD SERVICE PROJECT — INTEGRAL CONSTRUCTION, INC. #02:
$576.00. College Requested Change. This change request increases the project
cost resulting from a Sodexo request to relocate the phone away from the cash
register area onto a nearby wall, improving customer service at the counter. The
work involves adding conduits in the walls in order to relocate one phone line and
one data line.

Contractor Original Change Orders | Amount of This | New Contract
Contract | Amountto Date | Change Order Value
Integral Construction, Inc. $75,032.00 ($1,132.00) $576.00 $74,476.00
Total this C.O. $576.00

TEC — FOOD SERVICE PROJECT — INTEGRAL CONSTRUCTION, INC. #03:
$332.00. Errors and Omissions Change. This change request increases the project
cost to relocate a smoke detector in the Dry Storage closet, from the structure
above to the newly installed acoustic ceiling system. The design documents did not
indicate relocation of this device.

Contractor Original Change Orders | Amount of This | New Contract
Contract | Amount to Date | Change Order Value
Integral Construction, Inc. $75,032.00 ($556.00) $332.00 $74,808.00
Total this C.O. $332.00
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Item 7d
February 15, 2018

TEC — FOOD SERVICE PROJECT — INTEGRAL CONSTRUCTION, INC. #04:
$1,498.00. College Requested Change. The College elected to incorporate the AV
storage room into the scope of this project in order to put it into service earlier. The
timing of this decision allowed the majority of the design to be completed and
inserted into the bid package, however, MEP design to relocate the light switch,
HVAC controls, run new conduits and remove abandoned conduits, was completed
after bidding and is incorporated into the work as a change order.

Contractor Original Change Orders | Amount of This | New Contract
Contract | Amount to Date | Change Order Value
Integral Construction, Inc. $75,032.00 ($224.00) $1,498.00 $ 76,306.00
Total this C.O. $1,498.00

TEC — FOOD SERVICE PROJECT — INTEGRAL CONSTRUCTION, INC. #05:
$284.00. Unexpected Code Required Change. The initial Board of Health review
comments required a grease interceptor, which was incorporated into the project,
based on common flow conditions. The Board of Health completed their final review
after the project was bid, and required a larger capacity grease interceptor, thus
increasing the size of the unit and related piping, which increased the material cost

of this code-required system.

Contractor Original Change Orders | Amount of This | New Contract
Contract | Amount to Date | Change Order Value
Integral Construction, Inc. $75,032.00 $1,274.00 $284.00 $ 76,306.00
Total this C.O. $284.00

TEC — FOOD SERVICE PROJECT = INTEGRAL CONSTRUCTION, INC. #06:

$3,746.00. Errors and Omissions Change. The bid documents incorrectly included
PVC sanitary drain and vent piping code, but the College design standards require

more durable and costly cast iron piping and hubs allow this material.

Contractor Original Change Orders | Amount of This | New Contract
Contract | Amount to Date | Change Order Value
Integral Construction, Inc. $75,032.00 $1,558.00 $3,746.00 $ 80,336.00
Total this C.O. $3,746.00

TEC — FOOD SERVICE PROJECT = INTEGRAL CONSTRUCTION, INC. #07:

$63.00. College Requested Change. This change request reimburses the

contractor for the Village of Glen Ellyn review of the subcontractor’s Fire Protection

submittal drawings. The permit fees were excluded in the original contract.

Contractor Original Change Orders | Amount of This | New Contract
Contract | Amount to Date | Change Order Value
Integral Construction, Inc. | $75,032.00 $5,304.00 $63.00 $ 80,399.00
Total this C.0. $63.00
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BIC — HONORS COMMONS RENOVATION = INTEGRAL CONSTRUCTION, INC.

#02: CREDIT ($3,000.00), College Requested Change. This credit change request

reduces the contract amount by deleting solar shades from the contractor’s scope of
work. The College has competitively priced these shades and will purchase direct at
a lower cost.

Contractor Original Change Orders | Amount of This | New Contract
Contract | Amountto Date | Change Order Value
Integral Construction, Inc. | $153,332.00 $450.00 ($3,000.00) |  $150,781.00
Total this C.0. ($3,000.00)

BIC — HONORS COMMONS RENOVATION = INTEGRAL CONSTRUCTION, INC.
#03: CREDIT ($1,425.00). College Requested Change. This credit change request
reduces the contract amount by deleting glass shelves from the contractor’s scope
of work. After bid award, the shelving specifications changed to better meet end
user needs. The College determined that purchasing these revised shelving units
directly would yield a cost savings.

Contractor Original Change Orders | Amount of This | New Contract
Contract Amount to Date | Change Order Value
Integral Construction, Inc. | $153,332.00 ($2,550.00) ($1,425.00) $149,356.00
Total this C.O. ($1,425.00)

BIC — HONORS COMMONS RENOVATION — INTEGRAL CONSTRUCTION, INC.
#04: $514.00. College Requested Change. This change request reimburses the
contractor for the DuPage County permit drawing review and the inspection fees
related to the project’s fire protection system. The permit fees were excluded in the
original contract.

Contractor Original Change Orders | Amount of This | New Contract
Contract | Amountto Date | Change Order Value
Integral Construction, Inc. | $153,332.00 ($3,975.00) $514.00 $149,870.00
Total this C.O. $514.00

HSC — CADAVER LAB SUPPLEMENTAL COOLING SYSTEM — IDEAL HEATING
COMPANY_ #01: $2,011.00. Unforeseen Conditions Change. This change request
increases the contract amount for additional field measuring, engineering,
fabrication and labor costs necessary to re-route the ductwork around the existing
process water piping that was inaccurately shown on the as-built records, and was
determined to be in conflict with the planned routing during the on-site trade
coordination.
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Contractor Original Change Orders | Amount of This | New Contract
Contract Amount to Date Change Order Value
Ideal Heating Company $216,999.00 $0.00 $2,011.00 $219,010.00
Total this C.0. $2,011.00

HSC — CADAVER LAB SUPPLEMENTAL COOLING SYSTEM — IDEAL HEATING
COMPANY_ #02: $3,416.00. College Requested Change. The recently completed
phase | project produced return air volumes at dissection tables that met code and

project requirements. However, these volumes limited future reductions of the
building’s overall static air pressure by unexpectedly affecting other areas of the
building. This change order reimburses the contractor for additional cross-
connecting ductwork within the lab, which enables future adjustment flexibility

without affecting the entire building.

Contractor Original Change Orders | Amount of This | New Contract
Contract Amount to Date Change Order Value
Ideal Heating Company $216,999.00 $2,011.00 $3,416.00 $222,426.00
Total this C.0. $3,416.00

e HSC - ADJUNCT OFFICE AREA RENOVATION — ROMAAS, INC. #01:

$1,486.00. Unforeseen Conditions Change. The original project design anticipated
re-using existing pendant lighting fixtures in the renovated space. After existing

fixtures were disassembled, it was determined that two of the fixtures contained
ballasts that were incompatible with the emergency lighting circuits in the huddle
rooms. This change order is for the purchase of two new, readily available, ceiling
mounted lighting fixtures and a related relocation of one sprinkler head to

accommodate the new light fixtures.

Contractor Original Change Orders | Amount of This | New Contract
Contract Amount to Date Change Order Value
RoMAAS, Inc. $51,900.00 $0.00 $1,486.00 $53,386.00
Total this C.O. $1,486.00

e HSC - ADJUNCT OFFICE AREA RENOVATION — ROMAAS, INC. #02: $264.00.

College Requested Change. The drywall partition length was increased to provide
additional screening of the exposed sides of lockers located near the entry area.

Contractor Original Change Orders | Amount of This | New Contract
Contract | Amount to Date Change Order Value
RoMAAS, Inc. $51,900.00 $1,486.00 $264.00 $53,650.00
Total this C.O. $264.00
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Item 7d
February 15, 2018

TEC — LEARNING COMMONS WEST— ROMAAS, INC. #01: CREDIT ($2,165.00).
College Requested Change. This credit change request reduces the contract
amount by deleting solar shades from the scope of work. The College has
competitively priced these shades and will purchase direct at a lower cost.

Contractor Original Change Orders | Amount of This | New Contract
Contract Amount to Date | Change Order Value
RoMAAS, Inc. $53,900.00 $0.00 ($2,165.00) $51,735.00
Total this C.0. ($2,165.00)

TEC — LEARNING COMMONS WEST— ROMAAS, INC. #02: $520.00. Errors and

Omissions Change. This change request increases the contract amount to include
welding of hollow metal wall frame sections. Frame specifications allowed

knockdown style frame construction, but the College design standards required
more costly welded frame construction.

Contractor Original Change Orders Amount of This | New Contract
Contract Amount to Date Change Order Value
RoMAAS, Inc. $53,900.00 ($2,165.00) $520.00 $52,555..00
Total this C.0. $520.00

b) CAPITAL BUDGET PROJECTS

Staff Contact:

CONTINUING EDUCATION OFFICE RENOVATION PROJECT = INTEGRAL

CONSTRUCTION, INC. #01: $514.00. College Requested Change. This change

request reimburses the contractor for the DuPage County permit drawing review
and inspection fees related to the project’s fire protection system. The permit fees
were excluded in the original contract.

Contractor Original | Change Orders | Amount of This | New Contract
Contract | Amountto Date | Change Order Value
Integral Construction, Inc. | $80,232.00 $0.00 $514.00 $ 80,746.00
Total this C.0. $514.00

Bruce Schmiedl, Director of Facilities Planning & Development
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Item 7e
February 15, 2018

COLLEGE OF DuPAGE
REGULAR BOARD MEETING

BOARD INFORMATION

1. SUBJECT

Construction Status Overview provided for Board Information.

2. REASON FOR CONSIDERATION

The attached spreadsheet provides a brief summary of the status of College
construction projects in various phases of development. This is being submitted to
update the Board on the progress of activities to date.

3. BACKGROUND INFORMATION

The attached spreadsheet represents proposed projects, projects in progress and
projects completed during this fiscal year.

(See attached spreadsheet)

Bruce Schmiedl, Director of Facilities Planning and Development



Project Name
SSG Miller/COD Student First Responder Honorarium

Infrastructure (Campus Wide Security Cameras)

HEC Street Scene Acoustic Upgrades

BIC Mail Room Upgrades

TEC Food Service Venue

College of DuPage Construction Projects Update

February 15, 2018

COMPLETED

Origin/Scope
Origin: Request from College Board.

Scope: Design, fabrication and installation of a multi-panel graphics display
containing five shaped metal panels containing photographs and text, set
before a solid surface dot matrix background image of SSG Miller, together with
a three panel bas relief containing metal plagques with names of fallen COD first
responder and veteran alumni.

Origin: COD Police Department.

Scope: Furnish and install 55 pole mounted cameras and associated wiring at
various locations throughout campus.

Origin: Request from Fire Science, SLEA and Continuing Education leadership.

Scope: Furnish and install new full height to structural deck, sound isolation walls
adjacent to existing walls separating the Immersive Training street scene from
four existing shared classrooms. Work includes sound insulation, partition sealant,
acoustic-rated glazing and sound isolation gasketing around all doors and
penetrations.

Origin: Request from College leadership for alterations to improve working
conditions for occupants.

Scope: Improvements include replacement of outdated and mismatched
mailroom furnishing and fixtures, infill of an existing overhead door opening with
new storefront system to admit natural light, plus new carpeting and paint
finishes.

Origin: Request reportedly received from west campus occupants regarding
lack of convenient access to food services.

Scope: Installation of peak-hour food service counter consisting of coffee
brewing/dispensing, pastry display, self-service reach-in refrigeration,
microwave station, dry storage closet, cabinetry, menu signage and condiment
counter. Work includes all electrical, plumbing, HVAC and lighting
infrastructure.

Page 1 of 5

Anticipated Benefit/Timing

Graphic design installations honoring a deceased District 502 Medall
of Honor recipient together with fallen first responders and veterans
who attended COD. Contractor bids received and award
approved by Board March 16, 2016. Fabrication and installation
completed June 16, 2017. Dedication ceremony held July 6, 2017.

Expanded security coverage of external areas. Cameras installed
and power has been extended to camera locations. Completed
July 28, 2017.

Acoustic upgrades will reduce sound disturbances within classrooms
when training occurs on the street scene when utilizing gunfire and
shouting of verbal commands, during incompatible class sessions.
Work commenced April 3rd (material staging, demolition). West
Classroom construction is substantially complete. Awaiting mid-
August delivery of vestibule panels for full completion. Beneficial
occupancy/turn-over ocurred June 16, 2017. Classroom vestibule
acoustic panels were installed August 28. Project is complete.

Improve working conditions for occupants, plus provide improved
mail sorting fixtures with new, more functional and flexible units. Plan
being confirmed with users. Campus architect (Bailey Edward) hired
to prepare necessary consfruction drawings. Mail room
furniture/equipment bids received August 4, 2017. Furniture vendor
had internal production issues. Complete. Occupants moved in
November 28th.

Provide convenient access to food service for west campus
occupants who cannot easily utilize east campus services due to
class schedules, inclement weather and distance to SRC. Equipment
approved for purchase at May 18, 2017 Board meeting. Campus
Architect (Bailey Edward) engaged and prepared permit drawings
(to Glen Ellyn). Bidding complete and approved at the September
Board meeting. Construction complete. Food service is open for
business.

Board of Trustees Meeting

Actual Cost
$82,845

$550,000

$280,000

$83,000

$226,000



Public Safety/Student Gallery

HSC Cadaver Lab Upgrades

Partnership Hall

SRC 2000 Audio/Visual Upgrades

Project Name

College of DuPage Construction Projects Update

February 15, 2018

IN PROGRESS

Origin/Scope
Origin: Request from College leadership.

Scope: Security enhancements to existing SRC dispatch office. Work will
include installing new secure doorway at the east end of the dispatch office,
together with new service counter cabinetry in the SRC/SSC corridor. All
necessary electrical, lighting and data infrastructure will be provided. Gallery
work will include installation of new store front glazing systems matching
existing, together with the relocation of HYAC supply and return grilles plus new
lighting for artwork displays.

Origin: Request by Anatomy & Physiology faculty and Health Sciences
leadership.

Scope: Renovate and upgrade existing cadaver lab to include new epoxy
flooring, new sealed acoustic ceiling files, surgical lighting, ventilation, new
stainless steel cabinetry, plumbing, audio visual equipment and dissection
tables.

Origin: Request from College leadership to showcase academic and corporate
Partners whom consistently participate with COD to serve our students.

Scope: SRC/SSC corridor enhancements utilizing a combination of graphic and
electronic media displays. The enhancements will provide flexibility for regular
updating of materials and participating partnerships.

Origin: Request for improvements from Conference & Events, Multi-Media
Services, Employment & Employee Relations, TLC, Admissions & Outreach,
Career Services, Student Life, and Public Services,.

Scope: Improve acoustics, lighting, sound system, electrical distribution/flexibility
and projection capabilities, and refit the existing obsolete master control room.
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Board of Trustees Meeting

Anticipated Benefit/Timing Anticipated Cost
Provide improved security and protection to existing dispatch $92,000
central communication system, more prominent and readily
identifiable, centralized location of public safety services. The
gallery will provide space for Technology Program students to
showcase their design projects and promote the achievements of
their programs. Contractor award approved at May 18, 2017 Board
Meeting. Gallery complete and turned over to users. Project
substantially complete. Punch list items (gallery storefront) remain.

Optimize room layout to improve faculty/student safety and $784,584
improve teaching environment and ability to expand curriculum

offerings. Construction drawings complete. Contractor award

approved at May 18, 2017 Board meeting. Construction is

substantially complete. Training and close-out anticipated during

November 2017. Supplemental HVAC was approved at the October

2017 Board meeting. Completion anticipated by late February 2018.

$356,400 (order of
magnitude estimate)

The enhancements will enable educational and corporate partners
to improve the quality of the presentations highlighting their
respective offerings to our students and will aid in the recruiting of
future COD students by presenting academic and career
relationships that exist at COD. Graphic design contract approved
by Board March 16, 2017. Stakeholder meetings complete.
conceptual designs presented June éth. Designs were presented to
the President October 20th. COD partner input being finalized.
Anticipated completion September 2018.

The proposed improvements will correct existing technical $1,700,000
deficiencies and improve functionality, flexibility and expand

College presentation and event capabilities. The improvements will

enable the requesting providers to better serve the needs of

students, faculty, staff and community. RFQ/QBS process is

complete. Architectural services were approved at the April 20,

2017 Board meeting. Construction drawings are complete. Bidding

complete and being presented to the Board for approval.

Construction to occur between May 1, through September 28, 2018.



Project Name
BIC Honors Commons Conversion

TEC Learning Commons

HSC 1235 Adjunct Office Reconfiguration

SRC North Entrance Replacement

BIC Adjunct Office Expansion

College of DuPage Construction Projects Update

February 15, 2018

IN PROG RESS (contd.)

Origin/Scope
Origin: Request from Honors Program leadership.

Scope: Demolition of existing Honors office and adjacent student lounge,
BIC3531, 3531A and 3533 to create two offices, two assistant work stations,
appropriately sized student lounge together with all required electrical, lighting
and data infrastructure.

Origin: Request from Academic and Learning Commons leadership.

Scope: Subdivide the existing 1,670-sf reading room info two spaces. Construct
a new 1,050-sf Learning Commons by adding a partition with glazing similar to
the existing Tilton Learning Commons space in SRC. Provide eight work carrels
with computers and individual four-person collaboration tables with seating for
forty students/tutors. Additional electrical/data infrastructure will be provided to
support check-in activities. The remaining 620-sf will remain a student reading
area with seating for sixteen. A 56-sf AV storage room will be created within this
space. Existing vending machines will be relocated to the lower level entry
lobby.

Origin: Request from College leadership.

Scope: Reconfigure existing office workstation plan into an open work space
plan similar to those found in BIC 2A07 Adjunct Office, plus add one small
conference room and two huddle spaces for one-on-one faculty/student
meetings.

Origin: Request from Facilities, Administration and Public Safety

Scope: Remove existing deteriorated and obsolete revolving doors and
replace with new vestibule and canopy.

Origin: Reported request from adjunct faculty for student meeting spaces.

Scope: Expand existing Adjunct Faculty office BIC 2A07 intfo adjoining small
classroom BIC 2500, to provide four additional faculty/student huddle spaces
and one supervisor office. All existing classes in BIC 2500 can be rescheduled to
alternate locations starting Fall 2018.
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Anticipated Benefit/Timing Anticipated Cost
Provide spaces which will enable Honors leadership and faculty to $264,600
better serve the needs of Honors Program students from one
convenient location to utilize for program planning, events
coordination, advising and counselling. Preliminary in-house design
concepts were reviewed with Honors Program leadership and
faculty. Campus architect has been hired (Perkins + Will). Permits
received July 19, 2017. Bidding completed July 24, 2017.
Construction is complete and turned over for occupancy.

Academic support Learning Commons space currently does not $127,310
exist on the west campus. The existing TEC 1016 reading room is
underutilized and has sufficient area to serve both needs. Students
whose classes are primarily on the west campus are more likely fo
seek out these services if they are co-located with their classrooms.
By subdividing this space, the Learning Commons team could
provide centrally located services for students on the west campus.
Campus architect has been hired (Cordogan Clark) and
construction drawings are complete. Bidding is complete and was
approved at the October Board meeting. Construction in progress
with completion anticipated February 9, 2018.

Provide spaces which will enable adjunct faculty to conduct one-on- $142,250
one meetings with students while creating a more open

environment for faculty users. Preliminary in-house design concepts

were reviewed with College leadership and faculty. Campus

architect has been hired (Bailey Edward). Construction drawings are

complete. Bidding is complete and was approved at the October

Board meeting. Construction in progress with completion anticipated

late February 2018 with furniture delivery.

Existing revolving doors are deteriorated and difficult to service and $584,782
cannot be secured or monotored by campus electronic security

system. New storefront systems will create a canopy and vestibule

providing protection from inclement weather for pedestrians and

bus patrons and enable all associated entrance doors to be

secured and monitored by the college electronic security system.

Contracts were approved at the September 2017 Board meeting.

Permits received December 18th. Construction in progress.

Completion expected by mid-March 2018.

Current huddle space in BIC 2A07 (2 conference rooms) and HSC $302,400
1235 (zero conference rooms) is insufficient for faculty to meet

privately with students. This project will create huddle rooms in which

adjunct faculty can schedule time to meet and work with students.

Architect hired, construction drawings in progress. Construction

expected to commence in June 2018. Anticipated completion in

August 2018.



Project Name
MAC 153 Renovation

SRC Northeast Entrance Replacement

SSC 2201 Development Office

Innovation DuPage

General Counsel HR Attorney's Office

College of DuPage Construction Projects Update

February 15, 2018

IN PROG RESS (contd.)

Origin/Scope
Origin: A request from Academic Leadership to update and remodel the room
to meet contemporary teaching needs.

Scope: Reconfigure seven existing tiers with individual seating into four larger
tiers with collaborative seating, power and data to enable student groups to
connect to the classroom projector to present their work. Acoustics and finishes
will also be improved.

Origin: Request from Facilities, Administration and Public Safety

Scope: Remove existing deteriorated and obsolete revolving doors and
replace with new vestibule and canopy.

Origin: A request from the President and Student Affairs Leadership.

Scope: Converting the existing meeting space into offices for Institutional
Advancement. Work will include two offices, associate administrative work
stations and a waiting and display area for promotional materials.

Origin: A request from Continuing Education Leadership.

Scope: Collaborate with the Village of Glen Ellyn, to provide incubator space
by renovating approximately 8,500-sf of the existing Village Administration
building.

Origin: A request from College Leadership.

Scope: Expand existing office suite north into existing service vestibule and
portion of adjacent conference room and modify an existing office in order to
accommodate construction of one additional office, conference room and
secure storage.
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Anticipated Benefit/Timing Anticipated Cost
Originally constructed in 1986 to teach theater and lighting, the only $295,000 (order of
upgrades have been to replace worn seats and routine magnitude estimate)
replacement of projection systems. The existing seven tiered space
does not allow flexibility to facilitate discussions or other types of
pedagogies that do not involve primarily lecture. The renovation
from seven tiers to four tiers would lend itself to interactivity between
students and provide sufficient workspace and access to power and
data to facilitate group projects. The renovation will also improve
exiting safety. Construction drawings in progress. Construction
projected to start June 2018 due to class schedules. Anticipated
completion in August 2018.

Existing revolving doors are deteriorated and difficult to service and $343,000 (order of
cannot be secured or monotored by campus electronic security magnitude estimate)
system. New storefront systems will create a canopy and vestibule

providing protection from inclement weather and enable all

associated entrance doors to be secured and monitored by the

college electronic security system. Bailey Edward Architects

selected after obtaining quotes from three architects with whom

that college has had satisfactory relationships. Design phase is in

progress. Bidding anticipated in late February. Project completion

anticipated by August 2018.

The new space will provide a more inviting and welcoming location $302,115
and environment to infroduce prospective donors and supporting

patrons to the College of DuPage. Campus Architect hired,

construction drawings in progress. Anticipated completion end of

June 2018.
Create a cooperative business incubator enhancing the services TBD (upon completion
provided by the Colleges Center for Enfrepaneurship together with of bidding)

NIU Rev 3 and DuPage Impact. Schematic design in progress with
possible project completion and grand opening anticipated by late
December 2018 pending confirmation of schedule with Construction
Manager.

Creation of new office and conference space will facilitate the $258,180
hiring of an HR attorney together with conference space and secure

document storage. Soliciting proposal from Campus Architect.

Completion anticipated in July 2018.



Project Name

Project Name

Field Studies Storage Facility (Deferred)

BIC/SSC Misc. Office/Dept. Relocations/Upgrades (Hold)

College of DuPage Construction Projects Update

February 15, 2018

PROPOSED

Origin/Scope

DEFERRED/CANCELLED

Origin/Scope
Origin: Request by Field Studies program leadership

Scope: Design and construct a field storage facility of unconfirmed size to
house program equipment.

Origin: Request by Academic Affairs and Student Affairs leadership

Scope: Redesign and reconfiguration/reallocation of space within BIC and SSC
surrounding the SSC Atrium.
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Anticipated Benefit/Timing Anticipated Cost

Anticipated Benefit and Reason for Deferment or
Cancellation Anticipated Cost

Enable program faculty to consolidate equipment currently $621,000 (order of
contained in multiple on-and off-campus locations into a single on magnitude estimate)
campus facility. Facility would enable staff to make repairs and frain
sfudents in use of equipment.
Reason for deferment: May be more efficient to incorporate into
other construction.

$360,000 (order of
magnitude estimate)

Enable a more efficient and logical grouping of related spaces to
improve operating efficiency.
Reason for hold: Concept being revisited.
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CONSENT AGENDA

a.

b.

Administrator Reappointments

Compensation for Classified, Managerial and
Administrators

Loyola Paramedic Hospital Training

Contract for Orchestra Conductor July 1, 2018 —
June 30, 2020

Contract for Orchestra Manager July 1, 2018 — June
30, 2020

Extension of Lease for Office Space at 2525 Cabot
Drive, Lisle, IL

Acceptance of Treasurer’s Surety Bonds

Bond Counsel Services Agreement with Kutak Rock
LLP

Radio Research Consortium Contract to provide
Nielsen Audio PPM Data for WDCB

Apple Computer Purchases for the FY18 IT
Replacement Plan

TouchNet Payment Suite Application Subscription
Program (ASP) Agreement Extension



General Contractor for Student Resource Center
(SRC) Conference Center Upgrade Project

Reimbursement of Expenses to Dr. Ann E. Rondeau

Minutes of the January 18, 2018 Regular Board
Meeting

Personnel Action Items
Financial Reports

Web Re-Design for College of DuPage
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COLLEGE OF DuPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT

Reappointment of Administrators.

REASON FOR CONSIDERATION

Board Action is required to appoint administrators for each fiscal year.

BACKGROUND INFORMATION

In accordance with Board Policy and Procedure 15-240, Administrative
Assignments, all administrators will be considered for reappointment annually
and will be issued employment contracts up to two (2) years in duration,
depending on service time, upon recommendation of their supervisor and with
the approval of the President and the Board of Trustees. A list of administrators
and their contracts for the 2018-2019 fiscal year is attached.

RECOMMENDATION

That the Board of Trustees approves the reappointment of administrators on
the list provided for the 2018-2019 fiscal year.

Staff Contact: Linda Sands-Vankerk, Vice President, Human Resources
Mia Igyarto, Interim Associate Vice President, Human Resources
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BOARD APPROVAL

SIGNATURE PAGE
Reappointment of Administrators

ITEM(S) ON REQUEST

That the Board of Trustees approves the reappointment of administrators on the list
provided for the 2018-2019 fiscal year.

Board Chairman Date

Board Secretary Date



COLLEGE OF DuPAGE
2018-2019 ADMINISTRATORS

NAME

CURRENT TITLE

APPOINTMENT TERM

Abromitis, Barbara

Director, Grants

July 1, 2018 — June 30, 2019

Benté, James

Vice President, Planning & Institutional
Effectiveness

July 1, 2018 — June 30, 2019

Berliner, Donna

Director, Information Systems

July 1, 2018 — June 30, 2019

Boone, Charles

Dean, Arts, Communication and Hospitality

July 1, 2018 — June 30, 2019

Brady, Scott

Controller

July 1, 2018 — June 30, 2019

Brady, Thomas

Associate Dean/Director Homeland Security
Training Institute

July 1, 2018 — June 30, 2019

Caputo, Brian

Vice President Administration & Treasurer

July 1, 2018 — June 30, 2019

Cassidy, Joseph

Dean, Continuing Education & Executive
Director Economic Development

July 1, 2018 — June 30, 2019

Chaudhry, Ahmad

Dean, Biology and Health Sciences

July 1, 2018 — June 30, 2019

Collins, Mark Associate Dean, Adjunct Faculty Support July 1, 2018 — June 30, 2019
Dowling, Earl Vice President, Institutional Advancement July 1, 2018 — June 30, 2019
Fay, Kristine Dean, Business & Technology July 1, 2018 — June 30, 2019

Hunnicutt, Marianne

Dean, Social & Behavioral Sciences and the
Library

July 1, 2018 — June 30, 2019

Igyarto, Mia

Interim Associate Vice President, Human
Resources

July 1, 2018 — June 30, 2019

Ivory, Joanne

Associate Dean, Continuing Education

July 1, 2018 — June 30, 2019

Jerak, Susan

Dean, Student Development

July 1, 2018 — June 30, 2019

Jorgensen, Laurette

Director, Marketing & Creative Services

July 1, 2018 — June 30, 2019

Kness, John

General Counsel

July 1, 2018 — June 30, 2019

Kostecki, James

Director, Research & Analytics

July 1, 2018 — June 30, 2019

Kuhn, Karen

Assistant Vice President, Institutional
Advancement

July 1, 2018 — June 30, 2019

Martinez, Diana

Director, McAninch Arts Center

July 1, 2018 — June 30, 2019

Martins, Sandra

Dean, Liberal Arts

July 1, 2018 — June 30, 2019

Martner, James

Director, Compliance & Internal Audit

July 1, 2018 — June 30, 2019

Mclintosh, Jennifer

Associate Dean, Library

July 1, 2018 — June 30, 2019

Millush, Mary Ann

Director, Legislative Relations and Special
Assistant to the President

July 1, 2018 — June 30, 2019

Montes, Nathania

Associate Dean, Counseling and Advising

July 1, 2018 — June 30, 2019




Mullin, Joseph

Chief of Police

July 1, 2018 — June 30, 2019

Overstreet, Kirk

Associate Vice President, Academic Affairs

July 1, 2018 — June 30, 2019

Parks, Wendy

Director, Public Relations & Communications

July 1, 2018 — June 30, 2019

Roberts, Ellen

Director, Business Affairs

July 1, 2018 — June 30, 2019

Sands-Vankerk, Linda

Vice President, Human Resources

July 1, 2018 — June 30, 2019

Schrader, Thomas

Dean, Math and Natural Sciences

July 1, 2018 — June 30, 2019

Smith, Jane

Director, Enrollment Services and Registrar

July 1, 2018 — June 30, 2019

Administrative Vacancies/Openings

Provost

Associate Vice President, Student Affairs
Assistant General Counsel — Labor Relations & Employment
Director, Planning, Construction & Facilities Operations

Director of Nursing

Director Athletics & Recreational Programs




Board of Trustees of College of DuPage
Administrator’'s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Barbara Abromitis hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Director, Grants of
College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Director, Grants of College of DuPage from July 1, 2018 to June 30, 2018.
The Administrator will perform the duties and carry out the responsibilities of the position, as specified in
Board Policy and the Job Description and such other related duties as are assigned from time to time by or
at the direction of the President and/or the Board of Trustees, in accordance with Board Policy pertaining
to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $117,630.12 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2018.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.


http:117,630.12

Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of illinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and James Benté hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Vice President, Planning
& Institutional Effectiveness of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Vice President, Planning & Institutional Effectiveness of College of DuPage
from July 1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the
responsibilities of the position, as specified in Board Policy and the Job Description and such other related
duties as are assigned from time to time by or at the direction of the President and/or the Board of
Trustees, in accordance with Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $210,114.04 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
Contract or under any Board Policy during the term of this Contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. As Vice President, Planning & Institutional
Effectiveness and a member of Cabinet, this employee contribution will be paid by the institution as part
of your compensation package. Employees of College of DuPage do not pay into Social Security except for
the 1.45% contribution toward Medicare. If you are not a current SURS annuitant but your status changes,
you are required to immediately notify the office of Human Resources. Failure to do so may result in
penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause including, but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties
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4, The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the Contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed one (1) year as
provided in the Community College Act Section 3-65, as amended, or an amount not to exceed 75% of the
annual base salary under this Contract, determined at the sole discretion of the College.

5. Applicable Law and Policies:
a. This Contract will not be construed to contradict or viclate any applicable federal or state faw. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this Contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of Illinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Donna Berliner hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Director, Information
Systems of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Director, Information Systems of College of DuPage from July 1, 2018 to
June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the position,
as specified in Board Policy and the Job Description and such other related duties as are assigned from
time to time by or at the direction of the President and/or the Board of Trustees, in accordance with
Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $184,444.26 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
Contract or under any Board Policy during the term of this Contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the Contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed one (1) year as
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provided in the Community College Act Section 3-65, as amended, or an amount not to exceed 75% of the
annual base salary under this Contract, determined at the sole discretion of the College.

5. Applicable Law and Policies:
a. This Contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this Contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of Illinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Charles Boone hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Dean, Arts,
Communication and Hospitality of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Dean, Arts, Communication and Hospitality of College of DuPage from July
1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of
the position, as specified in Board Policy and the Job Description and such other related duties as are
assigned from time to time by or at the direction of the President and/or the Board of Trustees, in
accordance with Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $156,809.74 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

¢. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of illinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of Colliege of DuPage District 502, hereinafter
referred to as the "Board" and Scott Brady hereinafter referred to as the "Administrator;”

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Controller of College of
DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Controller of College of DuPage from July 1, 2018 to June 30, 2019. The
Administrator will perform the duties and carry out the responsibilities of the position, as specified in
Board Policy and the Job Description and such other related duties as are assigned from time to time by or
at the direction of the President and/or the Board of Trustees, in accordance with Board Policy pertaining
to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $153,900.00 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’'s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

¢. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15,2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of Hllinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Thomas Brady hereinafter referred to as the "Administrator;"

WITNESSETH:

Whereas, the College’s President has recommended the Administrator's appointment as Associate Dean / Director
C.E. and Homeland Security Training Institute of College of DuPage and the Board has approved such
recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Associate Dean / Director C.E. and Homeland Security Training Institute of
College of DuPage from July 1, 2018 to June 30, 2019. The Administrator will perform the duties and carry
out the responsibilities of the position, as specified in Board Policy and the Job Description and such other
related duties as are assigned from time to time by or at the direction of the President and/or the Board
of Trustees, in accordance with Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $125,618.09 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’'s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
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above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.

5. Applicable Law and Policies:
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.
¢. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of lllinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Brian Caputo hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Vice President,
Administration & Treasurer of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

The Administrator is appointed Vice President, Administration & Treasurer of College of DuPage from July
1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of
the position, as specified in Board Policy and the Job Description and such other related duties as are
assigned from time to time by or at the direction of the President and/or the Board of Trustees, in
accordance with Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $215,009.17 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
Contract or under any Board Policy during the term of this Contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. As Vice President, Information
Technology and a member of Cabinet, this employee contribution will be paid by the institution as part of
your compensation package. Employees of College of DuPage do not pay into Social Security except for
the 1.45% contribution toward Medicare. If you are not a current SURS annuitant but your status changes,
you are required to immediately notify the office of Human Resources. Failure to do so may result in
penalties up to and including termination of employment.

The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause including, but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties
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4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the Contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed one (1) year as
provided in the Community College Act Section 3-65, as amended, or an amount not to exceed 75% of the
annual base salary under this Contract, determined at the sole discretion of the College.

5. Applicable Law and Policies:
a. This Contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered nuil and void without invalidating
the remainder of this agreement.
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.
¢. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this Contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of Hllinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Joseph Cassidy hereinafter referred to as the "Administrator;"

WITNESSETH:

Whereas, the College’s President has recommended the Administrator's appointment as Dean, Continuing
Education & Executive Director Economic Development of College of DuPage and the Board has approved such
recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1.

The Administrator is appointed Dean, Continuing Education & Executive Director Economic Development
of College of DuPage from July 1, 2018 to June 30, 2019. The Administrator will perform the duties and
carry out the responsibilities of the position, as specified in Board Policy and the lob Description and such
other related duties as are assigned from time to time by or at the direction of the President and/or the
Board of Trustees, in accordance with Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $164,186.04 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
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above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.

5. Applicable Law and Policies:
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of Illinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and M. Ahmed Chaudhry hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Dean, Biology and Health
Sciences of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Dean, Biology and Health Sciences of College of DuPage from July 1, 2018
to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the
position, as specified in Board Policy and the Job Description and such other related duties as are assigned
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with
Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $133,380.00 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- @Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

¢. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of lllinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Mark Collins hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator’'s appointment as Associate Dean, Adjunct
" Faculty Support of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Associate Dean, Adjunct Faculty Support of College of DuPage from July 1,
2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the
position, as specified in Board Policy and the Job Description and such other related duties as are assigned
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with
Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $114,912.00 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be incansistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of illinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Earl Dowling hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Vice President,
Institutional Advancement of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Vice President, Institutional Advancement of College of DuPage from July
1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of
the position, as specified in Board Policy and the Job Description and such other related duties as are
assigned from time to time by or at the direction of the President and/or the Board of Trustees, in
accordance with Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $205,200.00 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
Contract or under any Board Policy during the term of this Contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. As Vice President, Student Affairs and a
member of Cabinet, this employee contribution will be paid by the institution as part of your
compensation package. Employees of College of DuPage do not pay into Social Security except for the
1.45% contribution toward Medicare. If you are not a current SURS annuitant but your status changes,
you are required to immediately notify the office of Human Resources. Failure to do so may result in
penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause including, but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties
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4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the Contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed one (1) year as
provided in the Community College Act Section 3-65, as amended, or an amount not to exceed 75% of the
annual base salary under this Contract, determined at the sole discretion of the College.

5. Applicable Law and Policies:
a. This Contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this Contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of IHlinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Kris Fay hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Dean, Business &
Technology of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Dean, Business & Technology of College of DuPage from July 1, 2018 to
June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the position,
as specified in Board Policy and the Job Description and such other related duties as are assigned from
time to time by or at the direction of the President and/or the Board of Trustees, in accordance with
Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $133,380.00 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4, The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behaif of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of IHlinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Marianne Hunnicutt hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Dean, Social & Behavioral
Sciences and the Library of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Dean, Social & Behavioral Sciences and the Library of College of DuPage
from July 1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the
responsibilities of the position, as specified in Board Policy and the Job Description and such other related
duties as are assigned from time to time by or at the direction of the President and/or the Board of
Trustees, in accordance with Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $133,380.00 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs '

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six {6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of lHlinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Mia Igyarto hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Interim Associate Vice
President, Human Resources of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Interim Associate Vice President, Human Resources of College of DuPage
from July 1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the
responsibilities of the position, as specified in Board Policy and the Job Description and such other related
duties as are assigned from time to time by or at the direction of the President and/or the Board of
Trustees, in accordance with Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $184,680.00 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. For the current fiscal year, your
appointment begins July 1, 2018 and ends June 30, 2019, or earlier at the discretion of the President.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
Contract or under any Board Policy during the term of this Contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the Contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six {(6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This Contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this Contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of Illinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Joanne Ivory hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Associate Dean,
Continuing Education of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Associate Dean, Continuing Education of College of DuPage from July 1,
2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the
position, as specified in Board Policy and the Job Description and such other related duties as are assigned
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with
Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $110,594.14 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six {6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement,

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community Callege Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of Hllinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Susan Jerak hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Dean, Student
Development of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Dean, Student Development of College of DuPage from July 1, 2018 to
June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the position,
as specified in Board Policy and the Job Description and such other related duties as are assigned from
time to time by or at the direction of the President and/or the Board of Trustees, in accordance with
Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $145,023.68 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The empioyee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of lllinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Laurie Jorgensen hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Director, Marketing &
Creative Services of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Director, Marketing & Creative Services of College of DuPage from July 1,
2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the
position, as specified in Board Policy and the Job Description and such other related duties as are assigned
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with
Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $121,118.11 in accordance with the Board’s salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of lllinois

President



Board of Trustees of College of DuPage
Administrator's Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and John Kness hereinafter referred to as the "Administrator;"”

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as General Counsel of
College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed General Counsel of College of DuPage from July 1, 2018 to June 30, 2019.
The Administrator will perform the duties and carry out the responsibilities of the position, as specified in
Board Policy and the Job Description and such other related duties as are assigned from time to time by or
at the direction of the President and/or the Board of Trustees, in accordance with Board Policy pertaining
to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $186,323.65 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
Contract or under any Board Policy during the term of this Contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. As General Counsel and a member of
Cabinet, this employee contribution will be paid by the institution as part of your compensation package.
Employees of College of DuPage do not pay into Social Security except for the 1.45% contribution toward
Medicare. If you are not a current SURS annuitant but your status changes, you are required to
immediately notify the office of Human Resources. Failure to do so may result in penalties up to and
including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause including, but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties
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4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. in the event of termination of the Contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed one (1) year as
provided in the Community College Act Section 3-65, as amended, or an amount not to exceed 75% of the
annual base salary under this Contract, determined at the sole discretion of the College.

5. Applicable Law and Policies:
a. This Contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.
c¢. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this Contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of lllinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and James Kostecki hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Director, Research and
Analytics of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Director, Research and Analytics of College of DuPage from July 1, 2018 to
June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the position,
as specified in Board Policy and the Job Description and such other related duties as are assigned from
time to time by or at the direction of the President and/or the Board of Trustees, in accordance with
Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $148,770.00 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’'s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4, The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.


http:148,770.00

Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

¢. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of IHlinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Karen Kuhn hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Assistant Vice President,
Insititutional Advancement of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Assistant Vice President, Insititutional Advancement of College of DuPage
from July 1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the
responsibilities of the position, as specified in Board Policy and the Job Description and such other related
duties as are assigned from time to time by or at the direction of the President and/or the Board of
Trustees, in accordance with Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $152,638.02 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

c¢. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of Illinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Diana Martinez hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Director, McAninch Arts
Center of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

The Administrator is appointed Director, McAninch Arts Center of College of DuPage from July 1, 2018 to
June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the position,
as specified in Board Policy and the Job Description and such other related duties as are assigned from
time to time by or at the direction of the President and/or the Board of Trustees, in accordance with
Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $145,391.31 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) manths
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. Al polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

¢. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

Coliege of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of Hlinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Sandra Martins hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Dean, Liberal Arts of
College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Dean, Liberal Arts of Coliege of DuPage from July 1, 2018 to June 30, 2019.
The Administrator will perform the duties and carry out the responsibilities of the position, as specified in
Board Policy and the Job Description and such other related duties as are assigned from time to time by or
at the direction of the President and/or the Board of Trustees, in accordance with Board Policy pertaining
to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $133,380.00 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator's employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4, The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

¢. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10} days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of illinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and James Martner hereinafter referred to as the "Administrator;”

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Director, Compliance &
Internal Audit of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1.

The Administrator is appointed Director, Compliance & Internal Audit of College of DuPage from July 1,
2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the
position, as specified in Board Policy and the Job Description and such other related duties as are assigned
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with
Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $174,430.36 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of Illinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board"” and Jennifer Mcintosh hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Associate Dean, Library of
College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Associate Dean, Library of College of DuPage from July 1, 2018 to June 30,
2019. The Administrator will perform the duties and carry out the responsibilities of the position, as
specified in Board Policy and the Job Description and such other related duties as are assigned from time
to time by or at the direction of the President and/or the Board of Trustees, in accordance with Board
Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $105,267.60 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System {SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- @ross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of Hlinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Mary Ann Millush hereinafter referred to as the "Administrator;"

WITNESSETH:

Whereas, the College’s President has recommended the Administrator's appointment as Director, Legislative
Relations and Special Assistant to President of College of DuPage and the Board has approved such
recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Director, Legislative Relations and Special Assistant to President of College
of DuPage from July 1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the
responsibilities of the position, as specified in Board Policy and the lob Description and such other related
duties as are assigned from time to time by or at the direction of the President and/or the Board of
Trustees, in accordance with Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $147,556.37 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period luly 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any Coliege policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4, The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
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above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.

5. Applicable Law and Policies:
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.
¢. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of lllinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Nathania Montes hereinafter referred to as the "Administrator;"”

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Associate Dean,
Counseling and Advising of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Associate Dean, Counseling and Advising of College of DuPage from July 1,
2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the
position, as specified in Board Policy and the Job Description and such other related duties as are assigned
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with
Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $136,376.28 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4, The Coliege may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Palicies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

c¢. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of IHlinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Joe Mullin hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Chief of Police of College
of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

The Administrator is appointed Chief of Police of College of DuPage from July 1, 2018 to June 30, 2019.
The Administrator will perform the duties and carry out the responsibilities of the position, as specified in
Board Policy and the Job Description and such other related duties as are assigned from time to time by or
at the direction of the President and/or the Board of Trustees, in accordance with Board Policy pertaining
to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $134,167.03 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
Contract or under any Board Policy during the term of this Contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, “police officer “employees contribute 9.5% of their gross compensation to
SURS plus .5% of their gross compensation to SURS health insurance on a pretax basis. Employees of
College of DuPage do not pay into Social Security except for the 1.45% contribution toward Medicare. If
you are not a current SURS annuitant but your status changes, you are required to immediately notify the
office of Human Resources. Failure to do so may resuit in penalties up to and including termination of
employment.

The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the Contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed one (1) year as
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provided in the Community College Act Section 3-65, as amended, or an amount not to exceed 75% of the
annual base salary under this Contract, determined at the sole discretion of the College.

5. Applicable Law and Policies:
a. This Contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this Contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of Illinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Kirk Overstreet hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator’s appointment as Associate Vice President,
Academic Affairs of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Associate Vice President, Academic Affairs of College of DuPage from July
1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of
the position, as specified in Board Policy and the Job Description and such other related duties as are
assigned from time to time by or at the direction of the President and/or the Board of Trustees, in
accordance with Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $133,380.00 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit{s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any roliover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

Coliege of DuPage Community College District #502,
Courities of DuPage, Cook and Will,

State of lllinois

President



Board of Trustees of College of DuPage
Administrator’'s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Wendy Parks hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Director, Public Relations
and Communications of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Director, Public Relations and Communications of College of DuPage from
July 1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities
of the position, as specified in Board Policy and the Job Description and such other related duties as are
assigned from time to time by or at the direction of the President and/or the Board of Trustees, in
accordance with Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $139,536.00 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’'s employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of Hllinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Ellen Roberts hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Director, Business Affairs
of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Director, Business Affairs of College of DuPage from July 1, 2018 to June
30, 2019. The Administrator will perform the duties and carry out the responsibilities of the position, as
specified in Board Policy and the Job Description and such other related duties as are assigned from time
to time by or at the direction of the President and/or the Board of Trustees, in accordance with Board
Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $108,397.95 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.
|

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board tg change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator’s employment may be terminated wherever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer ‘

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- @Gross negligence in the performance of the employee’s duties

4, The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance paymient in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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5. Applicable Law and Policies:
a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of illinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Linda Sands-Vankerk hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Vice President, Human
Resources of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Vice President, Human Resources of College of DuPage from July 1, 2018
to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the
position, as specified in Board Policy and the Job Description and such other related duties as are assigned
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with
Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $210,114.04 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
Contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
Contract or under any Board Policy during the term of this Contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. As Vice President, Human Resources and
a member of Cabinet, this employee contribution will be paid by the institution as part of your
compensation package. Employees of College of DuPage do not pay into Social Security except for the
1.45% contribution toward Medicare. If you are not a current SURS annuitant but your status changes,
you are required to immediately notify the office of Human Resources. Failure to do so may result in
penalties up to and including termination of employment.

3. The Administrator's employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause including, but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties
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4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the Contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed one (1) year as
provided in the Community College Act Section 3-65, as amended, or an amount not to exceed 75% of the
annual base salary under this Contract, determined at the sole discretion of the College.

5. Applicable Law and Policies:
a. This Contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.
b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.
c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this Contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this Contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

6. This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of lllinois

President



Board of Trustees of College of DuPage
Administrator’'s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board" and Tom Schrader hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Dean, Math and Natural
Sciences of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Dean, Math and Natural Sciences of College of DuPage from July 1, 2018
to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of the
position, as specified in Board Policy and the Job Description and such other related duties as are assigned
from time to time by or at the direction of the President and/or the Board of Trustees, in accordance with
Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $130,000.00 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2018.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of Coliege of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator's employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

c. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of Illinois

President



Board of Trustees of College of DuPage
Administrator’s Employment Contract

This agreement, entered into by and between the Board of Trustees of College of DuPage District 502, hereinafter
referred to as the "Board” and Jane Smith hereinafter referred to as the "Administrator;"

WITNESSETH:
Whereas, the College’s President has recommended the Administrator's appointment as Director, Enrollment
Services and Registrar of College of DuPage and the Board has approved such recommendation;

Now, therefore, it is agreed by and between the Board and the Administrator as follows:

1. The Administrator is appointed Director, Enrollment Services and Registrar of College of DuPage from July
1, 2018 to June 30, 2019. The Administrator will perform the duties and carry out the responsibilities of
the position, as specified in Board Policy and the Job Description and such other related duties as are
assigned from time to time by or at the direction of the President and/or the Board of Trustees, in
accordance with Board Policy pertaining to Administrative Assignments.

In consideration for services rendered by the Administrator, the Board shall pay the Administrator at an
annual salary of $138,508.49 in accordance with the Board's salary policies and procedures and the
conditions therefore, currently in effect or as may hereafter be modified. This salary shall be for the
period July 1, 2018 through June 30, 2019.

2. The employee shall be entitled to all benefits provided for this Administrative position. Nothing in this
contract or any Board Policy limits the right of the Board to change or reduce any benefit(s) under this
contract or under any Board Policy during the term of this contract.

As an employee of the College of DuPage, you will be participating in the State Universities Retirement
System (SURS). Currently, employees contribute 8% of their gross compensation to SURS plus .5% of their
gross compensation to SURS health insurance on a pretax basis. Employees of College of DuPage do not
pay into Social Security except for the 1.45% contribution toward Medicare. If you are not a current SURS
annuitant but your status changes, you are required to immediately notify the office of Human Resources.
Failure to do so may result in penalties up to and including termination of employment.

3. The Administrator's employment may be terminated whenever, in the discretion of the President or
designee, the Administrator has failed to meet the performance expectations set by the College.
Additionally, an Administrator’s employment may be terminated for cause, including but not limited to,
violation of any College policy, procedure, rule or regulation or commission of any unlawful act or other
inappropriate or unprofessional conduct including but not limited to:

- Willful misconduct with regard to the employer

- Refusal to perform the employee’s duties or to follow the written direction of the Board or the
Administration

- Commission of a crime involving dishonesty or fraud

- Abuse of alcohol or drugs

- Gross malfeasance or nonfeasance

- Insubordination and/or failure to follow directions

- Gross negligence in the performance of the employee’s duties

4. The College may terminate this Contract prior to the end of the Contract term for reasons not stated in
Paragraph 3, above. In the event of termination of the contract for reasons not set forth in Paragraph 3,
above, the employee shall be eligible for a severance payment in an amount not to exceed six (6) months
of compensation, determined at the sole discretion of the College.
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Applicable Law and Policies:

a. This contract will not be construed to contradict or violate any applicable federal or state law. Any
provision herein that contradicts any applicable law will be considered null and void without invalidating
the remainder of this agreement.

b. All polices of the Board of Trustees currently in effect and as modified or adopted hereafter are hereby
incorporated into this agreement.

¢. Notwithstanding any current provision in Board Policy or the Administrative Procedure Manual,
employee has no right to any rollover or automatic extension of this contract for any time-period beyond
the term approved by the Board. The employee understands that any right to a rollover of this contract
that might arise under Board Policy or the Administrative Procedure Manual, without specific action by
the Board would be inconsistent with the Community College Act Section 3-65, as amended.

This agreement shall not be effective unless approved by the Board of Trustees in accordance with the
Community College Act Section 3-65, as amended, and executed by the Administrator. The Administrator
must return the executed agreement to the Human Resources Department within ten (10) days of its
approval by the Board of Trustees.

Dated and returned this day of 2018 by:

Administrator

Board of Trustees approval received at the meeting of the Board of Trustees on February 15, 2018

On the behalf of the Board of Trustees,

College of DuPage Community College District #502,
Counties of DuPage, Cook and Will,

State of Hlinois

President
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COLLEGE OF DuPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT
Compensation for Classified and Managerial staff, and Administrators.

Increase compensation for Classified and Managerial staff, and Administrators.

REASON FOR CONSIDERATION

Board Action is required to approve compensation paid to Classified and
Managerial staff each year.

Board Policy 15-255, Administrator Compensation, states: “Compensation for
current administrative staff will be set annually by the Board of Trustees and will
be based on performance, comparative market data and recommendations
submitted by the College President. Administrators will be provided fringe
benefits as determined by the Board.”

Board Policy 15-230, Vice President’s Compensation, states: “Salary increases
for Vice Presidents subsequent to the initial salary will be determined by the
President and approved by the Board of Trustees.”

BACKGROUND INFORMATION

Contracts have been completed and approved by the Board of Trustees for
CODAA (8/18/17) and CSA—Painters, Groundskeepers, Mechanics and
Carpenters (7/7/16) along with extensions for FOP (7/28/16) and Operating
Engineers (7/7/16) extending these contracts through FY 2019. All of the above
contracts include an increase to the salary schedule pool equivalent to the Urban
Consumer Price Index — CPI-U (as published by the Bureau of Labor Statistics
(BLS) in December of the year prior to the increase) plus 0.5% (minimum
increase of .5%, maximum increase of 3%) for FY 2018 and FY 2019.

As recently reported by the BLS, the 2017 CPI-U was 2.1%. Accordingly, the
2019 increase to the salary pools for the groups listed above is 2.6%.
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The recommended compensation increase pool for Managerial and Classified
staff, and Administrators for FY 2019 is consistent with the compensation pool
increases for other employee groups. Our philosophy has been to offer all
employee groups the same with respect to increases to compensation pools and
this is consistent with that philosophy.

The projected FY 2019 salary pool increase for these employee groups is equal
to $1.1 million.

Salary Projections

Employee Employee

Group Count FY2018 Pool Increase FY2019

Classified Staff 660 $ 28,217,017 $ 733,642 $ 28,950,659

Managerial Staff 130 10,013,497 260,351 10,273,848

Administrators 34 4,911,889 147,148 5,059,037
Total 824 $ 43,142,403 $ 1,141,141 $ 44,283,544

The salary projections above are based on the active employee directory and
planned personnel movements as of January 21, 2018. Employees hired
between April 1 and June 30 of the current year will not receive a salary increase
unless they need to be brought to the minimum of their assigned range on the
salary schedule effective July 1.

Final FY 2019 budget allocations for employee compensation will be approved
by the Board upon the FY 2019 Budget approval.

RECOMMENDATION

That the Board of Trustees approves a 2.60% increase to the compensation
pools for the Classified staff, Managerial staff, and Administrators, effective July
1, 2018.

Staff Contact: Linda Sands-Vankerk, Vice President, Human Resources
Mia Igyarto, Interim Associate Vice President, Human Resources
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BOARD APPROVAL

SIGNATURE PAGE

FY 2019 Compensation for Classified and Managerial Staff, and Administrators

ITEM(S) ON REQUEST

That the Board of Trustees approves a 2.60% increase to the compensation pools for
the Classified staff, Managerial staff, and Administrators, effective July 1, 2018.

Board Chairman Date

Board Secretary Date
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COLLEGE OF DUPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT
New Loyola Paramedic Hospital Training Program.
REASON FOR CONSIDERATION

Aggregate spend for Fiscal Year 2019 that reaches $25,000 or more must be
approved by the Board of Trustees.

BACKGROUND INFORMATION

This purchase represents the instruction of the students enrolled in Paramedic
sections at Loyola Hospital for the Spring 2019 semesters. This new agreement was
approved in December 2017. College of DuPage offers Paramedic Training through
affiliated area resource hospitals (Central DuPage, Edward, Good Samaritan and
Loyola). Training cost is equal to that at other partner hospitals. All training and
education is completed at the hospital training site. Each program has its own start and
end dates, class dates and times, and approved providers for field training. Only
resource hospitals can provide Paramedic Training per the lllinois Department of
Public Health. This program is 32 credit hours, as they all follow the national curriculum.

Hospital Course # Course Name  Semester Amount Student Total
s
LOYOLA FIRE 2274- Paramedic | 2019SP 8 credits @ $135/Credit 30 $32,400
TBD Hour=$1,080
LOYOLA FIRE 2275- Paramedic II 2019SP 8 credits @ $135/Credit 30 $32,400
TBD Hour=$1,080

TOTAL  $64,800

The Fire Science program is requesting annual approval of expenditures for Loyola
Hospital in order to support the Paramedic Programs. The total amount requested for
Fiscal Year 2019 is $64,800.00 for Loyola Hospital (Estimating full enroliment of 30
students per section Spring 2019). This represents a pass through of tuition to the
host hospital as the provider.

The lllinois Public Community College Act provides the Board of Trustees the power
to enter into contracts with any person, organization, association, educational
institution, or governmental agency for providing or securing educational services
(110ILCS 805/3-40)
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Item 8c
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Budget status:

FY2018 FY2019 - Proposed
Forecasted Annual YTD Available
GL Account Spend Budget Spend Balance
01-10-00181-5308001 $ 258120 $ 376,920 $ - $ 376,920

Fire Science : Instructional Service Contr
FY2019 Request $ 64,800

*Anticipated FY2019 Budget adoption date is June 21, 2018.

RECOMMENDATION

That the Board of Trustees approves the Fiscal Year 2019 Paramedic Hospital
Training Program expenditures for Loyola Hospital totaling $64,800.00
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Item 8c
February 15, 2018

SIGNATURE PAGE FOR

New Loyola Paramedic Hospital Training Program

ITEM(S) ON REQUEST

That the Board of Trustees approves the Fiscal Year 2019 Paramedic Hospital
Training Program expenditures for Loyola Hospital totaling $64,800.00

Board Chair Date

Secretary Date

Staff Contact: Dan Krakora, Manager, Fire Science and Paramedic Training
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COLLEGE OF DUPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT

Contract to engage an Orchestra Conductor for the July 1, 2018 - June 30, 2020 McAninch
Arts Center (MAC) seasons.

REASON FOR CONSIDERATION

A contract exceeding the statutory bid limit of $25,000 must be approved by the Board of
Trustees

BACKGROUND INFORMATION

Kirk Muspratt has served as the Orchestra Conductor for the New Philharmonic since
2008. The current contract will expire on June 30, 2018. The two-year contract is
renewed in January so that planning for the next season can begin in a timely manner.
The MAC orchestra conductor services, include:

e Provide artistic vision for the organization

e Select repertoire and guest artists (in collaboration with the Director of the McAninch
Arts Center)

e Audition and selection of orchestra musicians, opera artists, directors, and
contracted artistic staff

e Assistin fund development and sponsor solicitation
Assist in budget development and work within budgetary constraints

e Assist in marketing and public relations as requested- Arts Center has final approval
of all marketing

o Participate in arts engagement and education activities
Strive to maintain and grow audience and assure good welfare of the organization

¢ Provide direction to orchestra including orchestra manager, librarian, and personnel
manager. (Official supervisory responsibilities will be assigned to COD employees)

A standard concert year shall include but not be limited to:

e The following events:

1 New Year’s Eve show — 3 performances
1 pops concert — 2-3 performances

2 classical concerts — 2 performances each
1 concert opera

1 summer pops concert

Nutcracker series at the MAC

O O O O O O
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School stage concerts

Outreach and arts engagement events

Young people’s concert competition

All marketing, fundraising, and public relations events associated with the
support of these concerts/ productions.

O O O O

Mr. Muspratt has a unique combination of expertise and experience in managing a
professional orchestra. The services of individuals possessing a high degree of
professional skill where the ability or fitness of the individual plays an important part is
exempt from bidding under lllinois Public Community College Act, 110 ILCS 805/3-

27.1(a).
FY2018 FY2019 - Proposed
Annual Annual YTD Available
GL Account Budget Budget Spend Balance
05-60-11701-5309001 $ 139,230 $ 158,900 $ - $ 158,900

New Philharmonic/DOT : Other Contractual Services Exp
FY2019 Request $ 52,500
FY2020 Request $ 54,000
Total Request $ 106,500
*Anticipated FY2019 Budget adoption date is June 21, 2018.

4. RECOMMENDATION

That the Board of Trustees approves a two-year (FY19 and FY20) contract for orchestra
conductor services for Kirk Muspratt, Chicago, Illinois, for a total expenditure not to
exceed $106,500.00.

Staff Contact: Diana Martinez, Director, McAninch Arts Center
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Item 8d
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COLLEGE OF DUPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SIGNATURE PAGE FOR

Contract to engage an Orchestra Conductor for the July 1, 2018 - June 30, 2020 McAninch
Arts Center (MAC) seasons

ITEM(S) ON REQUEST

That the Board of Trustees approves a two-year (FY19 and FY20) contract for orchestra
conductor services for Kirk Muspratt, Chicago, Illinois, for a total expenditure not to exceed
$106,500.00.

Board Chair Date

Secretary Date
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Performance Agreement between
College of DuPage and Kirk Muspratt

This Agreement entered into this day February __, 2018 by and between McAninch Arts Center at
College of DuPage, 425 Fawell Boulevard, Glen Ellyn, IL 60137, a body corporate and politic and Kirk
Muspratt, through William Reinert, William Reinert Associates, Inc., 163 Amsterdam Ave., #334, New
York, NY 10023 acting as agent for Kirk Muspratt.

Kirk Muspratt will provide services to College of DuPage as a consultant to New Philharmonic at the
McAninch Arts Center. His title shall be Music Director/ Conductor of New Philharmonic.

TERM
The term of this agreement shall be from July 1, 2018 through June 30, 2020, which aligns with the
funding in the foundation budget.

PAYMENT

Payment to Kirk Muspratt:

$52,500 year 1 - July 1, 2018 - June 30, 2019
$54,000 year 2 - July 1, 2019 - June 30, 2020

Kirk Muspratt will be provided with local hotel accommodations for no more than 2 nights per year at
the Hilton.

SERVICES TO BE RENDERED
Services shall include all responsibilities related to Music Director/ Conductor of New Philharmonic.

e Provide artistic vision for the New Philharmonic orchestra programs

e Select repertoire and guest artists (in collaboration with the Director of the McAninch Arts
Center)

e Audition and selection of orchestra musicians, singers, artists, directors, and contracted
artistic staff

e Assist in fund development and sponsor solicitation

e Assist in budget development and work within budgetary constraints

e Assist in promotion and public relations as requested- Arts Center Director has final approval
of all marketing

e Participate, manage and create arts engagement and education activities

e  Strive to maintain and grow audience and assure good welfare of the organization

e Provide direction to orchestra including orchestra manager, librarian, and personnel manager
(Official supervisory responsibilities will be assigned to COD employees)

A standard concert year shall include but not be limited to:

e The following events:
o 1 New Year's Eve show — 3 performances
1 pops concert — 3 performances
2 classical concerts — 2 performances each
1 concert opera 2 performances
1 summer pops concert
Nutcracker series at the MAC — 4 performances
1 other event — performances
Outreach and arts engagement events
Young people’s concert competition

O O O OO OO0 OO0

« All marketing, fundraising, and public relations events associated with the support of these
concerts/ productions.

Any outside or additional New Philharmonic engagements shall be addressed separate from this
agreement on a per event basis.

Final approval of concert season lies solely with the Director of the McAninch Arts Center.

1



Performance Agreement between
College of DuPage and Kirk Muspratt

RESTRICTIONS

During the term of this contract Kirk Muspratt may accept outside engagements that do not conflict
with the interests of the New Philharmonic orchestra rehearsals and performances. If Kirk needs to
miss a rehearsal, it is his responsibility to find a replacement and pay that replacement. It is Kirk’s
responsibility to have any rehearsals recorded and to get notes from any missed rehearsals from his
replacement.

It is understood that Kirk Muspratt also serves as the music director of the Northwest Indiana
Symphony Orchestra (NISO) and that New Philharmonic and NISO will collaborate artistically;
however, the staff, marketing, funding partners, and public relations resources of the McAninch Arts
Center and the New Philharmonic will not be directed towards NISO events by Kirk Muspratt or any
College of DuPage or New Philharmonic employee without the approval of the Arts Center Director.

LIAISON

While performing, the services outlined in this agreement it is understood that Kirk Muspratt will report
to and work with the Director of the McAninch Arts Center and communicate through the established
hierarchy and protocol through Orchestra Manager for any administrative, marketing and foundation
support.

TAXES
Kirk Muspratt will be responsible for all state and federal taxes due related to income from the above
services. No check will be presented without completion of a W-9 form.

INSURANCE

It is understood that Kirk Muspratt is self-employed and must carry at his own cost and expense any
insurance coverage, such as, workers’ compensation, medical, property, liability, and auto related to
the above-mentioned services.

INDEMNIFICATION

Kirk Muspratt agrees to hold College of DuPage, its trustees, officers, directors, agents, successors,
and assignees, harmless from any and all losses, damages, injuries, claims, demands, and expenses,
including attorney’s fees which may arise during the performance of this agreement.

TERMINATION/ RENEWAL

This agreement may be terminated for cause by College of DuPage at any time, in the event that Kirk
Muspratt does not fulfill the agreed upon responsibilities, or in the event the New Philharmonic does
not meet 80% of its fundraising or sales goals. Performance will be reviewed on an annual basis in
March of each year. Both parties shall work in good faith to resolve any concerns that arise during the
course of this process. Review/renewal of this agreement will commence in good faith by both parties
by January 30, 2019/20. Both parties understand and accept that renewal is dependent on the
financial strength of the MAC and the New Philharmonic Fundraising efforts.

This agreement and attachment 1 (payment schedules) constitutes the entire understanding between
the parties. In consideration, thereof, all parties agree to the conditions set forth and above.

CERTIFICATION

All independent contractors must also certify below regarding the status of any educational loans as
required by state law effective January 1, 1988. (Must check one)

| certify that | am not in default on an educational loan guaranteed by the State in

the amount of $600.00 or more.

| certify that | am in default on an educational loan guaranteed by the State in the

amount of $600.00 or more and | agree to make arrangements for repayment of

this loan with the maker or guarantor within six months from the date of this

contract.



Performance Agreement between
College of DuPage and Kirk Muspratt

| agree with the terms stated above and certify that | have received a copy of the agreement.

Date:
Kirk Muspratt, Artist

Date:
Diana Martinez
Director, McAninch Arts Center

Date:

Brian Caputo
CFO and Treasurer for College of DuPage



Performance Agreement between
College of DuPage and Kirk Muspratt

Kirk Muspratt BO#

Music Director, New Philharmonic Orchestra

July 1, 2018- June 30, 2019 (FY2019)

Payment Schedule Contract Attached
DATE AMOUNT
July 31, 2018 $ 4,375.00
August 31, 2018 $ 4,375.00
September 30, 2018 $ 4,375.00
October 31, 2018 $ 4,375.00
November 30, 2018 $ 4,375.00
December 31, 2018 $ 4,375.00
January 31, 2019 $ 4,375.00
February 28, 2019 $ 4,375.00
March 31, 2019 $ 4,375.00
April 30, 2019 $ 4,375.00
May 31, 2019 $ 4,375.00
June 30, 2019 $ 4,375.00
TOTAL $52,500.00
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Performance Agreement between
College of DuPage and Kirk Muspratt

Kirk Muspratt BO#

Music Director, New Philharmonic Orchestra

July 1, 2019- June 30, 2020 (FY2020)

Payment Schedule Contract Attached
DATE AMOUNT
July 31, 2019 $ 4,500.00
August 31, 2019 $ 4,500.00
September 30, 2019 $ 4,500.00
October 31, 2019 $ 4,500.00
November 30, 2019 $ 4,500.00
December 31, 2019 $ 4,500.00
January 31, 2020 $ 4,500.00
February 28, 2020 $ 4,500.00
March 31, 2020 $ 4,500.00
April 30, 2020 $ 4,500.00
May 31, 2020 $ 4,500.00
June 30, 2020 $ 4,500.00
TOTAL $54,000.00
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Item 8e
February 15, 2018

COLLEGE OF DUPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT

Contract to engage an Orchestra Manager for the July 1, 2018 - June 30, 2020
McAninch Art Center (MAC) seasons.

REASON FOR CONSIDERATION

A contract exceeding the statutory bid limit of $25,000 must be approved by the Board of
Trustees

BACKGROUND INFORMATION

Paula Cebula has served as the Orchestra Manager for the New Philharmonic since
2008. The MAC relies on the expertise of an outside contractor to provide orchestra
management services, including:

Assist Orchestra Director in implementing Director's artistic vision for the
organization and planning of concerts

Contract guest artists

Contract orchestra musicians with personnel manager

Budget development and work within budgetary constraints

Assist Marketing and Donor Relations Coordinator and MAC Director in fund
development, donor stewardship and sponsor solicitation

Assist Marketing and Donor Relations Coordinator with marketing and public
relations

Organize arts engagement and education activities with MAC Education and
Engagement Coordinator

Maintain and grow audience and assure the good welfare of the organization
Provide direction to orchestra librarian and personnel manager

Schedule auditions, rehearsals and performances

Serve as the liaison between the MAC staff and the orchestra for technical,
marketing, press, scheduling, programs and outreach coordination.
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Ms. Cebula is a resident of District 502 and has a unique combination of expertise and
experience in managing a professional orchestra. The services of individuals possessing
a high degree of professional skill where the ability or fithess of the individual plays an
important part is exempt from bidding under lllinois Public Community College Act, 110
ILCS 805/3-27.1 (a).

FY2018 FY2019 - Proposed
Annual Annual YTD Available
GL Account Budget Budget Spend Balance
05-60-11701-5309001 $ 139,230 $158,900 $ - $ 158,900

New Philharmonic/DOT : Other Contractual Services Exp
FY2019 Request $ 40,000
FY2020 Request 40,000
Total Request $ 80,000
*Anticipated FY2019 Budget adoption date is June 21, 2018.

4. RECOMMENDATION

That the Board of Trustees approves a two-year (FY19 and FY20) contract for orchestra
management consulting services for Paula Cebula, 606 High Road, Glen Ellyn, IL
60137, for a total expenditure not to exceed $80,000.00.

Staff Contact: Diana Martinez, Director. McAninch Arts Center
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Item 8e
February 15, 2018

BOARD APPROVAL

SIGNATURE PAGE FOR

Contract to engage an Orchestra Manager for the July 1, 2018 - June 30, 2020 McAninch Art
Center (MAC) seasons

ITEM(S) ON REQUEST

That the Board of Trustees approves a two-year (FY19 and FY20) contract for orchestra
management consulting services for Paula Cebula, 606 High Road, Glen Ellyn, IL 60137, for a
total expenditure not to exceed $80,000.00.

BOARD CHAIR DATE

BOARD SECRETARY DATE
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Independent Contractor Agreement
between
College of DuPage and Paula Cebula

This Agreement entered into here on June 30, 2018 by and between McAninch Arts Center at
College of DuPage, 425 Fawell Boulevard, Glen Ellyn, IL 60137, a body corporate and politic and
Paula Cebula, 606 High Road, Glen Ellyn, Il 60137.

Paula Cebula will provide services to College of DuPage as a consultant to New Philharmonic at
the McAninch Arts Center. Her title shall be Orchestra Manager.

TERM
The term of her agreement shall be from July 1, 2018 through June 30, 2020 (two years).

PAYMENT

Payment to Paula Cebula:

$40,000 per year

Payments will be made on or before the last day of the month in 12 payments per the attached
schedule.

SERVICES TO BE RENDERED
Services shall include all responsibilities related to Orchestra Manager of New Philharmonic.

e Assist Orchestra Director in implementing Director’s artistic vision for the organization

o Contract guest artists

e Contract orchestra musicians with personnel manager

e Assist MAC Director in budget development and work within budgetary constraints

e Assist Marketing and Donor Relations Coordinator and MAC Director in fund
development, donor stewardship and sponsor solicitation

e Assist Marketing and Donor Relations Coordinator with marketing and public relations

¢ Organize arts engagement and education activities with MAC Education and
Engagement Coordinator

e Strive to maintain and grow audience and assure good welfare of the organization

e Provide direction to orchestra librarian and personnel manager (Official supervisory
responsibilities will be assigned to COD employees)

A standard concert year shall include but not be limited to:

e classical concerts, pops concerts, Nutcracker series at the MAC, SchoolStage concerts,
concert opera and concert salons, outreach and arts engagement events

e and all marketing, fundraising, and public relations events associated with the support of
these concerts/ productions.

Any outside or additional New Philharmonic engagements shall be addressed separate from her
agreement on a per event basis.

Final approval of concert season lies solely with the Director of the McAninch Arts Center.

RESTRICTIONS
During the term of her contract Paula Cebula may accept outside engagements that do not
conflict with the interests of the New Philharmonic.

LIAISON
While performing the services outlined in her agreement it is understood that Paula Cebula will
report to and work with the Director of the McAninch Arts Center.



Independent Contractor Agreement
between
College of DuPage and Paula Cebula

TAXES
Paula Cebula will be responsible for all state and federal taxes due related to income from the
above services. No check will be presented without completion of a W-9 form.

INSURANCE

It is understood that Paula Cebula is self-employed and must carry at her own cost and expense
any insurance coverage, such as, workers’ compensation, medical, property, liability, and auto
related to the above mentioned services. Certificate of Insurance must be provided to College of
DuPage prior to service.

INDEMNIFICATION

Paula Cebula agrees to hold College of DuPage, its trustees, officers, directors, agents,
successors, and assignees, harmless from any and all losses, damages, injuries, claims,
demands, and expenses, including attorney’s fees which may arise during the performance of her
agreement.

TERMINATION/ RENEWAL

Her agreement may be terminated for cause by College of DuPage at any time, in the event that
Paula Cebula does not fulfill the agreed upon responsibilities. Both parties shall work in good faith
to resolve any concerns that arise during the course of her process. Review/ renewal of her
agreement will commence in good faith by both parties in February 2018/19. Both parties
understand and accept that renewal is dependent on the financial strength of the MAC.

COD and Mrs. Cebula may terminate this Agreement at any time, in whole or in part, with or
without cause, upon written notice to the other party. In the event her Agreement is terminated
for convenience, Ms. Cebula shall be compensated for work properly rendered through the date
of termination, as can be documented to the reasonable satisfaction of COD. COD shall have no
liability to Paula Cebula beyond the date of termination. In no event shall Ms. Cebula be
compensated for anticipated profit or lost opportunity. Her agreement and attachment 1 (payment
schedule) constitutes the entire understanding between the parties. In consideration hereof, all
parties agree to the conditions set forth and above.

CERTIFICATION

All independent contractors must also certify below regarding the status of any educational loans
as required by state law effective January 1, 1988. (Must check one)

| certify that | am not in default on an educational loan guaranteed by the State in

the amount of $600.00 or more.

| certify that | am in default on an educational loan guaranteed by the State in the
amount of $600.00 or more and | agree to make arrangements for repayment of

this loan with the maker or guarantor within six months from the date of this

contract.



Independent Contractor Agreement
between
College of DuPage and Paula Cebula

| agree with the terms stated above and certify that | have received a copy of the agreement.

Date:
Paula Cebula, Orchestra Contractor

Date:
Diana Martinez
Director McAninch Arts Center

Date:

Brian Caputo
CFO and Treasurer for College of DuPage



Independent Contractor Agreement
between
College of DuPage and Paula Cebula

Paula Cebula BO#

Orchestra Manager, New Philharmonic Orchestra

July 1, 2018- June 30, 2019 (FY2019)

Payment Schedule Contract Attached
DATE AMOUNT
July 31, 2018 $ 3,330.00
August 31, 2018 $ 3,330.00
September 30, 2018 $ 3,330.00
October 31, 2018 $ 3,330.00
November 30, 2018 $ 3,330.00
December 31, 2018 $ 3,330.00
January 31, 2019 $ 3,330.00
February 28, 2019 $ 3,330.00
March 31, 2019 $ 3,340.00
April 30, 2019 $ 3,340.00
May 31, 2019 $ 3,340.00
June 30, 2019 $ 3,340.00
TOTAL $ 40,000.00
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Independent Contractor Agreement
between
College of DuPage and Paula Cebula

Paula Cebula BO#

Orchestra Manager, New Philharmonic Orchestra

July 1, 2019- June 30, 2020 (FY2020)

Payment Schedule Contract Attached
DATE AMOUNT
July 31, 2019 $ 3,330.00
August 31, 2019 $ 3,330.00
September 30, 2019 $ 3,330.00
October 31, 2019 $ 3,330.00
November 30, 2019 $ 3,330.00
December 31, 2019 $ 3,330.00
January 31, 2020 $ 3,330.00
February 28, 2020 $ 3,330.00
March 31, 2020 $ 3,340.00
April 30, 2020 $ 3,340.00
May 31, 2020 $ 3,340.00
June 30, 2020 $ 3,340.00
TOTAL $ 40,000.00
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Item 8f
February 15, 2018

COLLEGE OF DuPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT
Extension of the Lease of Office Space at 2525 Cabot Drive, Lisle, Illinois

REASON FOR CONSIDERATION

A contract exceeding the statutory limit of $25,000 must be approved by the Board of
Trustees.

BACKGROUND INFORMATION

On February 22, 2007, the College executed a lease with Corporate Lakes Property,
LLC, for 7,855 square feet of space on the second floor of the office building at 2525
Cabot Drive in Lisle, lllinois. The lease will expire on April 30, 2018. The College’s
Center for Entrepreneurship is currently located in the space.

The Center for Entrepreneurship will be relocating to the Glen Ellyn Civic Center in
November 2018 to when the renovation of space for the Center for Entrepreneurship
in that building has been completed.

Corporate Lakes Property, LLC, has agreed to extend the lease of the space at 2525
Cabot Drive through November 30, 2018 so that the Center for Entrepreneurship can
remain in the building until its new space in the Glen Ellyn Civic Center is ready for
occupancy. For the extension period, Corporate Lakes Property, LLC, has agreed to
an annual lease rate of $21 per square foot. This compares favorably with the current
lease rate of $24 per square foot.

Budget Status
FY2017 FY2018
Prior Year Annual YTD Available
GL Account Spend Budget Spend Balance

01-90-00833-5601001 $ 194,414 $ 200,000 $ 128,983 $ 71,017
General Institutional - Ed : Rental Facility

FY2018 Request $ 28,000
*YTD Spend equals actuals plus

committed as of 01/30/2018. FY2019 Request _$ 69,000

Total Request $ 97,000
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This purchase supports Goal #8 of the Strategic Long Term Plan (Infrastructure):
Maintaining, improving and developing structures, systems, and facilities
necessary for the delivery of high quality education and meaningful cultural events.

This purchase complies with state statute, Board policy and administrative
procedures.

4. RECOMMENDATION

That the Board of Trustees approves attached lease at a cost not to exceed $97,000
during the 2018 and 2019 fiscal years and authorizes the Board Chairman, President,
or Vice President for Administration and Treasurer (CFO) to sign the document.

Staff Contact: Brian W. Caputo, Vice President for Administration & Treasurer (CFO)
Joseph C. Cassidy, Dean, Continuing Education & Extended Learning
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BOARD APPROVAL

SIGNATURE PAGE FOR

EXTENSION OF LEASE OF OFFICE SPACE AT 2525 CABOT DRIVE, LISLE, ILLINOIS

ITEM(S) ON REQUEST

That the Board of Trustees approves the attached lease at a cost not to exceed
$97,000 during the 2018 and 2019 fiscal years and authorizes the Board Chairman,
President, or Vice President for Administration and Treasurer (CFO) to sign the
document.

BOARD CHAIR DATE

BOARD SECRETARY DATE
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COLLEGE OF DUPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT
Acceptance of Treasurer’'s Surety Bonds

REASON FOR CONSIDERATION

The Public Community College Act (110 ILCS 805/3-19) requires that a surety bond
be secured for treasurers in the amount of 25% of the amount of all bonds, notes,
mortgages, moneys and effects of which the treasurer has custody.

BACKGROUND INFORMATION

Presently, the College has approximately $300 million of investment securities and
moneys on hand exclusive of bond proceeds. On-hand bond proceeds amount to
about $3 million. Separate bonds are required for each of these two amounts of
investment securities and moneys. Thus, bonds of $77 million and $765,000 are
appropriate to satisfy the 25% statutory coverage requirement.

Through the lllinois Community College Risk Management Consortium (ICCRMC),
the Ohio Casualty Insurance Company has provided the attached two bonds in the
amounts of $77 million for the statutory treasurer’s bond and $765,000 for the special
issue (bond proceeds) treasurer’s bond. A.M. Best Rating Services (a Nationally
Recognized Statistical Rating Organization) has assigned the rating of “A” to the
Ohio Casualty Insurance Company. This means that the insurer possesses excellent
financial strength.

The premiums for these bonds are included in the College’s annual premiums paid to
ICCRMC. The ICCRMC annual premiums will include $73,500 for the statutory bond
and $6,500 for the special issue bond.

This matter supports Goal #7 of the Strategic Long-Range Plan (Financial
Stewardship): College of DuPage is committed to the careful and responsible
management of the resources entrusted to its care.
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4. RECOMMENDATION

That the Board of Trustees accepts the attached statutory treasurer’s bond and
special issue bond for the period from March 13, 2018 through March 13, 2019.

Staff Contact: Brian W. Caputo, Vice President for Administration & Treasurer (CFO)
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SIGNATURE PAGE FOR

ACCEPTANCE OF TREASURER’S SURETY BONDS

ITEM(S) ON REQUEST

That the Board of Trustees accepts the attached statutory treasurer’s bond and special
issue bond for the period from March 13, 2008 through March 13, 2019.

BOARD CHAIR DATE

BOARD SECRETARY DATE



Libe
Mutual. The Ohio Casualty Insurance Company

SURETY

BOND No. 404019983

KNOW ALL MEN BY THESE PRESENTS:
That we Brian W. Caputo

of
— Aurora L 60504
(Insert Full Name [top line] and Address [bottom line] of Principal) ’
as Principal and The Ohio Casualty Insurance Company , & corporation organized and existing under the
laws of the State of New Hampshire , (hereinafter called the Surety, are held and firmly bound unto
The College of DuPage Community College District 502 and Board of Trustees
425 Fawell Blvd. Glen Ellyn L 60137

(Insert Full Name [top line] and Address [bottom line] of Obligee)
in the aggregate and non-cumulative penal sum of Seventy-Seven Million and no/100
($77,000,000.00 Y DOLLARS, for the payment of which, well and truly
to be made, we bind ourselves, our heirs, executors, administrators, successors and assigns, jointly and severally, firmly by these
presents. :

WHEREAS, the said Principal has been elected or appointed to (or holds by operation of law) the office of Treasurer

for a term beginning on ~ March 13, 2018 and ending on _ March 13, 2019

Now, therefore, the condition of this Obligation is such that if the said Principal shall well, truly and faithfully perform all official
duties required by law of such official during the term aforesaid, then this obligation shall be void; otherwise it shall remain in full
force and effect, subject to the following conditions:

First: That the Surety may, if it shall so elect, cancel this bond by giving thirty (30) days notice in writing to _The College of
DuPage Community College District 502 and Board of Trustees and

this bond shall be deemed canceled at the expiration of said thirty (30) days, the Surety remaining liable, however, subject to all the
terms, conditions and provisions of this bond, for any act or acts covered by this bond which may have been committed by the
Principal up to the date of such cancelation; and the Surety shall, upon surrender of this bond and its release from all liability
hereunder, refund the premium paid, less a pro rate part thereof for the time this bond shall have been in force.

Second: That the Surety shall not be liable hereunder for the loss of any public moneys or funds occurring through or resulting from
the failure of, or default in payment by, any banks or depositories in which any public moneys or funds have been deposited, or may
be deposited, or placed to the credit, or under the control of the Principal, whether or not such banks or depositories were or may be
selected or designed by the Principal or by other persons; or by reason of the allowance to, or acceptance by the Principal of any
interest on said public moneys or funds, any law, decision, ordinance or statute to the contrary notwithstanding.

Third: That the Surety shall not be liable for any loss or losses, resulting from the failure of the Principal to collect any taxes, licenses,
levies, assessments, etc., with the collection of which he may be chargeable by reason of his election or appointment as aforesaid.

Brian W. C;uto é/@wg\
- 7

The Ohio Casualty Insurance Company

SIGNED, SEALED and DATED January 19, 2018

By
ynthia L. Choren Attorney-in-Fact

F-109¢ 4/99
PAGE 1 OF 2
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OATH OF OFFICE

staTEoF ZLLINOIS

County of Du Pﬂ?f } S8
L Beipn (- cAPUTO ,

do solemnly swear (or affirm) that I will support, protect and defend the Constitution of The United States and th Constmmon of the
Stateof LTLCINOIS and that I will discharge the duties of my office of TRE Su t‘é

CoLeGE OF DuPAGE with fidelity; that I have not paid or contributed, or

promised to pay or contribute, either directly or indirectly, any money or other valuable thing to procure my nomination or election (or
appointment), except for necessary and proper expenses expressly authorized by law; that I have not knowingly violated any election
law of this State, or procured it to be done by others in my behalf; that I will not knowingly receive, directly or indirectly, any money
or other valuable thing for the performance or non-performance of any act or duty pertaining to my office than the compensation

allowed by law. So help me God.
% %Qa/g\

Sworn to and subscribed before me this (;L 5% day of \THNU ALY ) }(// ?

OFFICIAL SEAL

VERA | HUMPHREY

§  NOTARY PUBLIC - STATE OF ILLINOIS

§ MY COMMISSION EXPIRES 05,25/21
VAAAAAAAAAAL

F-109c 4/99 .
PAGE2OF 2



ACKNOWLEDGMENT BY SURETY

STATE
OF Missourl }
Cityof St Louis 5

On this 19th day ol January

, 72018 , before me personally

appeared Cynthia L. Choren

, known Lo me to be the Attorney-in-Fact of

The Ohio Casualty Insurance Company

_, the corporation

that executed the within instrument, and acknowledged to me that such corporation exccuted the same.

IN WITNESS WHEREOF, 1 have hereunto set my hand and affixed my olficial seal, at my ollice in the aforesaid

County, the day and year in this certificate [irst above written.

My Commission Expires: 09/05/2021
(Seal)

; LEAH L JUENGER
: Notary Public, Notary Seal
State of Missouri
St. Louis City
: Commission # 17302084
-1 -~ Commission Expires 09-05-202

FoliH foope)

Leah LJuefger &

Notary Public in the State of Missourt
City of St. Louts

Commission # 17302084

S-0230/GEEF 2/98




currency rate, interest rate or residual value guarantees.

Not valid for mortgage, note, loan, letter of credit;

»THIS POWER OF ATTORNEY IS NOT VALID UNLESS lT IS PRINTED ON RED BACKGROUND
This Power of Atteriiey limits the acts of those named herein, and they have no authority to bind the Company except in the manner and to the extent herein stated
Cerlificate No. 7704127
Liberty Mutual Insurance Company
The Ohio Casualty Insurance Company -~ .~ West American Insurance Company

POWER OF ATTORNEY

KNOWN ALL PERSONS BY THESE PRESENTS: That The Chio Casualty Insurance Company is a corporation duly organized under the laws of the State of New Hampshire, that
Liberty Mutual Insurance Company is a corporation duly organized under the laws of the State of Massachusetts, and West American Insurance Company is a corporation duly
organized under the laws of the State of Indiana (herein collectively cafled the “Campanies”), pursuant to and by authority herein set forth, does hereby name, constitute and appoint,
Brittany D. Clavin; Cynthia L. Choren; Debra C. Schneider; He|d| A. Nothelsen JoAnn R. Frank Karen L. F(o;der Kelsey M. Jones; Pamela A.

Beelman; SandraL Ham -

all of the city of -St. Louis , state of MO . each individually if there be mare than ane named, its true and lawful attorneyéih—faot to make, execute, seal, acknowledge
and deliver, for and on its behalf as surety and as its act and deed, any and all undertakings, bonds, recognizances and other surety obligations, in pursuance of these presents and shall
be as binding upon the Companies as if they Have been duly signed by the president and attested by the secretary of the Companies in their own proper persons.

IN WITNESS WHEREOF, this Power of Attorney has been subscribed by an authorized officer or official of the Companies and the corporate seals of the Companies have been affixed
thereto this__30th day of __March . 2017

The Ohio Casualty Insurance Company
Liberty Mutual Insurance Company
West American Insurance Company

By: /4/ 7/44”

STATE OF PENNSYLVAN(A s David M. Carey; Assistant Secretary
COUNTY OF MONTGOMERY

Onithis 30th _-day of _March , ~2017  hefore me personally appeared David M. Carey, who acknowledged himself to be the Assistant Secretary of Liberty Mutual Instrance
Company, The Ohio Casualty Company, and West American Insurance Company, and that he, as such, being authorized so fo do, execute the foregoing instrument for the purposes
therein contained by signing on behalf of the corporations by himself as a duly authorized officer,

IN'WITNESS WHEREOF, | have hereunto subscribed my name and affixed my notarial seal at King of Prussia, Pennsylvania, on the day and year first above written.
COMMONWEALTH OF PENNSYLVANIA

Do tutithe
Teresa Pastella, Notary Public By:

Upper Merion Twp., Meatgomery County Teresa Pastella, Notary Public
My Commissicn Expires March 28, 2021

Member, Pennsylvania Assaciation of Notaries

This Power of Attorney is made and executed pursuant {o and by authority of the following By-laws and Authorizations of The Chio Casualty Insurance Company, Liberty Mutual
Insurance Company, and West American Insurance Company which resolutions are now in full force and effect reading as follows:

ARTICLE IV - OFFICERS - Section 12. Power of Attorney. Any officer or other official of the Corporation authorized for that purpose in writing by the Chairman or the President, and subject
to such limitation as the Chairman or the President may prescribe, shall appoint such attorneys-in-fact, as may be necessary to act in behalf of the Corporation to make, execute, seal,
acknowledge and defiver as surety any and all undertakings, bonds, recognizances and other surety obligations. Such attorneys-in-fact, subject to the limitations set forth in their respective
powers of attorney, shall have full power to bind the Corporation by their signaturé and execution of any such instruments and to attach thereto the seal of the Corporation. When so
executed, such instruments shall be as binding as if signed by the President and attested to by the Secretary. Any power or authority granted o any representative or attorney-in-fact under
the provisions of this article may be revoked at any time by the Board, the Chairman, the President or by the officer or officers granting such power or authority.

ARTICLE Xl - Execution of Contracts - SECTION 5. Surety Bonds and Undertakings. Any officer of the Company authorized for that purpose in writing by the chairman o the president,
and subject to such limitations as the chairman or the president may prescribe, shall appoint such attorneys-in-fact, as may be necessary to act in behalf of the Company to make, execute,
seal, acknowledge and deliver as surety any and all undertakings, bonds, recognizances and other surety obligations. Such attorneys-in-fact subject to the limitations set forth in their
respective powers of attorney, shall have full power to bind the Company by their signature and execution of any such instruments and to attach thereto the seal of the Company. When so
executed such instruments shall be as binding as if signed by the president and attested by the secretary.

Certificate of Designation - The President of the Company, acting pursuant to the Bylaws of the Company, authorizes David M. Carey, Assistant Secretary to appoint such attorneys-in-
fact as may be necessary to act on behalf of the Company to make, execute, seal, acknowledge and deliver as surety any and all undertakings, bonds, recagnizances and other surety
obligations.

Authorization - By unanimous consent of the Company's Board of Diregtors, the Company consents that facsimile or mechanically reproduced signature of any assistant secretary of the
Company, wherever appearing upon a certified copy of any power of attorney issued by the Company in connection with surety bonds, shall bé valid and binding upon the Company with
the same force and effect as though manualfy affixed. ‘

I, Renee C. Llewellyn, the undersigned, Assistant Secretary, The Ohio Casualty Insurance Company, Liberty Mutual Insurance Company, and West American Insurance Company do
hereby certify that the original power of attorney of which the foregoing is a full, true and correct copy of the Power of Attorney executed by said Companies, is in full force and effect and
has not been revoked.

IN TESTIMONY WHEREOF,  have heteunlo set my hand and.affxed the seaisofsaid Comparies i 19th dayorf Jan?Y, — 20 18
By:

’ Renee C. Llew'éﬁyﬂ,"/fssistam Secretary

843 of 2000
LMS_12873_022017

day. |

iness

1-610-832-8240 between 9:00 am and 4:30 pm EST on any bus

To confirm the validity of this Power of Attorney call




Libe
Mutual. The Ohio Casualty Insurance Company

SURETY

BOND No. 404019984

KNOW ALL MEN BY THESE PRESENTS:
That we Brian W. Caputo

of

L ) Aurora iC 60504

(Insert Full Name [top line] and Address [bottom line] of Principal)

as Principal and The Ohio Casualty Insurance Company , a corporation organized and existing under the

laws of the State of New Hampshire , (hereinafter called the Surety, are held and firmly bound unto

The College of DuPage Community College District 502 and Board of Trustees

425 Fawell Blvd. Glen Ellyn IL 60137
(Insert Full Name {top line] and Address [bottom line] of Obligee)

in the aggregate and non-cumulative penal sum of Seven Hundred Sixty-Five Thousand and no/100

($765,000.00 4 ) DOLLARS, for the payment of which, well and truly

to be made, we bind ourselves, our heirs, executors, administrators, successors and assigns, jointly and severally, firmly by these

presents. ) -

WHEREAS, the said Principal has been elected or appointed to (or holds by operation of law) the office of Treasurer
Special Issue Bond

for a term beginning on  March 13, 2018 and ending on _ March 13, 2019

Now, therefore, the condition of this Obligation is such that if the said Principal shall well, truly and faithfully perform all official
duties required by law of such official during the term aforesaid, then this obligation shall be void; otherwise it shall remain in full
force and effect, subject to the following conditions:

First: That the Surety may, if it shall so elect, cancel this bond by giving thirty (30) days notice in writing to The College of
DuPage Community College District 502 and Board of Trustees and

this bond shall be deemed canceled at the expiration of said thirty (30) days, the Surety remaining liable, however, subject to all the
terms, conditions and provisions of this bond, for any act or acts covered by this bond which may have been committed by the
Principal up to the date of such cancelation; and the Surety shall, upon surrender of this bond and its release from all liability
hereunder, refund the premium paid, less a pro rate part thereof for the time this bond shall have been in force.

Second: That the Surety shall not be liable hereunder for the loss of any public moneys or funds occurring through or resulting from
the failure of, or default in payment by, any banks or depositories in which any public moneys or funds have been deposited, or may
be deposited, or placed to the credit, or under the control of the Principal, whether or not such banks or depositories were or may be
selected or designed by the Principal or by other persons; or by reason of the allowance to, or acceptance by the Principal of any
interest on said public moneys or funds, any law, decision, ordinance or statute to the contrary notwithstanding.

Third: That the Surety shall not be liable for any loss or losses, resulting from the failure of the Principal to collect any taxes, licenses,
levies, assessments, etc., with the collection of which he may be chargeable by reason of his election or appointment as aforesaid.

SIGNED, SEALED and DATED January 19, 2018

Brian W. Caputo
&rﬁ M é,o,c‘/gb

/ /7

The Ohio Casualty Insurance Company

By:
%ynthé L. Choren Attorney-in-Fact

PAGE 1 OF 2
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OATH OF OFFICE

sTaTEOF ELLINOIS
County of ,DUPQS]Q } 55

L BRIAN W. CAPUTO

do solemnly swear (or affirm) that I will support, protect and defend the Constitution of The United States and the Constitution of the
Stateof .LLL{NOIS and that T will discharge the duties of my office of TR[;H JUure 'Z oF

COLLEGE OF Du ﬂq Gt with fidelity; that | have not paid or contributed, or
promised to pay or contribute, either directly or indirectly, any money or other valuable thing to procure my nomination or election (or
appointment), except for necessary and proper expenses expressly authorized by law; that I have not knowingly violated any election
law of this State, or procured it to be done by others in my behalf; that I will not knowingly receive, directly or indirectly, any money
or other valuable thing for the performance or non-performance of any act or duty pertaining to my office than the compensation

allowed by law. So help me God.
/

3

Sworn to and subscribed before me this j S’ﬁ’ day of \7’9 nNu /9 L \/ , ﬂ- o ?

OFFICIAL SEAL

VERA | HUMPHREY

"NTARY PUBLIC - STATE OF ILLINOIS
"OMMISSION EXPIRES:05/25/21

;

F-109¢ 4/99 ,
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ACKNOWLEDGMENT BY SURETY

STATE
or Missour! }
Cityof St Louis 35

On this 19th dayof January , 2018 , belore me personally

appeared Cynthia L. Choren , known 1o me to be the Attorney-in-Fact of

The Ohio Casualty Insurance Company

, the corporation

that executed the within instrument, and acknowledged to me that such corporation executed the same.

IN WITNESS WHEREOYF, 1 have hereunto set my hand and aflixed my ollicial seal, at my oflice in the aforesaid

County, the day and year n this certificate [irst above written.

i

Leah LJuéfiger 7
My Commussion Expires: 09/05/2021 Notary Public in the State ol Missouri
(Seal) ‘City of St. Lows
‘ Commission # 17302084

LEAH L JUENGER
Notary Public, Notary Seal
State of Missouri
St. Louis City
Commission # 17302084
My Commission Expires 09-05-2021

SRR

§-0230/GEEF 2/98




currency rate, interest rate or residual value guarantees.

Not valid for mortgage, note, loan, letter of credit,

|

THIS POWER OF ATTORNEY IS .NOT VALID UNLESS IT IS PRINTED ON RED BACKGROUND.
Th's Power isf Attorney limits the acts of those named herein, and they have no authonty to bind the Company except in the manner and to the extent herein stated.
Certificate No. 7704126
Liberty Mutual Insurance Company
The Ohio Casualty Insurance Company West American Insurance Company

POWER OF ATTORNEY

KNOWN ALL PERSONS BY THESE PRESENTS: That The Ohig Casualty Insurance Company is a corporation duly organized under the laws of the State of New Hampshire, that
Liberty Mutual Insurance Company is a corporation duly organized under:the laws of the State of Massachuseits, and West American |nsurance Company is a corporation duly
organized under the laws of the State of indiana (herein collectively called the “Companies”), pursuant to and by authority herein set forth, does hereby name, constitute and appoint,
Brittany D.'Clavin; Cynthia L. Choren Debra C. Schheider; Heidi A. Notheisen; JoAnn R. Frank; Karen L. Roxder Kelsey M. Jones; Pamela A,

Beelman; SandraL Ham

all of the city of -St. Louis , state of MO, ... each individually if there be more than one named its true and lawfu! attorney-in-fact to make, execute, seal, acknowledge
and deliver, for and o its behalf as surety and as its act and deed, any and all undertakings, bonds, recognizances and other surety obligaticns, iri pursuance of these presents and shall
be as binding upon the Companies as if they have been duly signed by the president and attested by the secretary of the Companies in their own proper persons.

IN WITNESS WHEREOF, this Power of Attorney has been subscribed by an authorized officer or official of the Companies and the corporate seals of the Companies have been affixed
thereto this_30th . day of _.March ;2017

The Ohio Casualty Insurance Company
Liberty Mutual Insurance Company
West American Insurance Company

By: z%/%@i

STATE OF PENNSYLVANIA ss David M. Carey,'/}é\ssistant Secretary
COUNTY OF MONTGOMERY

On this 30th__day of _March . .2017  before me personally appeared David M, Carey, who acknowledged himself to be the Assistant Secretary of Liberty Mutual insurance
Company, The Ohio Casualty Company, and West American insurance Company, and that he, as such, being authorized so to do, execute the foregoing instrument for the purposes
therein contained by signing on behalf of the corporations by himself as a duly authorized officer.

IN WITNESS WHEREOF, | have hereurito subscribed my name and affixed my notarial seal at King of Prussia, Pennsylvania, on the day and year first above written.
COMMONWEALTH OF PENNSYLVANIA ﬂ‘\

Notaral Seal /&W ' m
Teresa Pastelta, Notary Public By:

Upper Marion Twp., Montgemery County Teresa Pastella, Notary Public
My Commission Expires March 28, 2021

Member, Pennsylvania Assaciation of Notaries

This Power of Attorney is made and executed purstant to and by authority of the following By-laws and Authorizations of The Ohio Casualty Insurance Company, Liberty Mutual
Insurance Company, and West American Insurance Company which resolutions are now in full force and effect reading as follows:

ARTICLE IV - OFFICERS - Section 12. Power of Attorney. Any officer or other official of the Carporation authorized for that purpose in writing by the Chairman or the President, and subject
to such limitation as the Chairman or the President may prescribe, shall appoint such attorneys-in-fact, as may be necessary to act in behalf of the Corporation to make, execute, seal,
acknowledge and deliver as surety any and all undertakings, bonds, recognizances and other surety obligations. Such attorneys-in-fact, subject to the limitations set forth in their respective
powers of attorney, shall have full power to bind the Corporation by their signature and execution of any such instruments and to attach thereto the seal of the Corporation. When so
executed, such instruments shall be as binding as if signed by the President and attested to by the Secretary. Any power or authority granted to any representative or attorney-in-fact under
the provisions of this article may be revoked at any time by the Board, the Chairman, the President or by the officer or officers granting such power or authority.

ARTICLE XHi - Execution of Contracts — SECTION 5. Surety Bonds and Undertakings. Any officer of the Company authorized for that purpose in writing by the chairman or the president,
and subject to such fimitations as the chairman or the president may prescribe, shall appoint such attorneys-in-fact, as may be necessary to actin behalf of the Company to make, execute,
seal, acknowledge and deliver as surety any and all undertakings, bonds, recognizances and other surety obligations. Such attorneys-in-fact subject to the limitations set forth in their
respective powers of attorney, shall have full power to bind the Company by their signature and execution of any such instruments and to attach thereto the seal of the Company. When so
executed such instruments shall be as binding as if signed by the president and attested by the secretary.

Certificale of Designation — The President of the Company, acting pursuant to the Bylaws of the Company, authorizes David M, Carey, Assistant Secretary to appoint such attorneys-in-
fact as may be necessary to act on behalf of the Companiy to make, execute, seal, acknowlédgeé and delivér as surety any and all undertakings, bonds, recognizances and other surety
obligations.

Authorization - By unanimous consent 6f the Company's Board of Directors, the Company consents that facsimile or mechanically reproduced signature of any assistant secretary of the
Company, wherever appearing upon a cerfified copy of any power of attorney issued by the Company in connection with surely bonds, shall be valid and binding upon the Company with
the same force and effect as though manually affixed.

I, Renee C. Llewellyn, the undersigned, Assistant Secretary, The Ohio Casually Insurance Company, Liberly Mutual insurafice Company, and West American Insurance Company do
hereby certify that the original power of attormey of which the foregoing is a full, true and correct copy of the Power of Attorney executed by said Companies, is in full force and effect and
has not been revoked.

IN TESTIMONY WHEREOF, | have hereunto set my hand and affixed the seals of said Companies this _19th dayof __January _ 2018

By: /»*"‘:/ M

‘ Renee C. Llew?:ﬁmssistant Secretary

842 of 2000
LMS_12873_022017

To confirm the validity of this Power of Attorney call

1-61 0-832-8240 'betwe"e‘n_ 900 am anmd 4

30 pm EST on any business day.







Item 8h
February 15, 2018

COLLEGE OF DUPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT
Bond Counsel Engagement Letter - Kutak Rock LLP

REASON FOR CONSIDERATION

State law requires that a single contract exceeding $25,000 be approved by the
Board of Trustees.

BACKGROUND INFORMATION

The College is preparing to refund certain series of outstanding general
obligation (GO) bonds. A bond counsel is a key participant in the process of
issuing bonds. Major services provided by a bond counsel include, but are not
limited to:

Opining on the tax-exempt status of the issue.

Providing advice on the terms and structure of the financing.
Reviewing the official statement for legal sufficiency.

Preparing various documents associated with the issuance of bonds,
including the bond resolution.

e Providing general legal advice related to the issue.

A legal notice for a Request for Proposal was published on December 22,
2017 in the Daily Herald; the invitation was posted to the College of DuPage
Purchasing Website and distributed to in-district Chambers of Commerce.
Fourteen (14) vendors were directly solicited. Twenty-seven (27) vendors
downloaded the RFP documents. A Pre-Proposal meeting was held on
January 4, 2018 at 2:00 p.m. in BIC Room 1B03A at 425 Fawell Blvd, Glen
Ellyn, IL. 60137. A public opening of the proposals was held on January
12, 2018 at 11:00 a.m. in the College of DuPage Purchasing Department
Conference Room (BIC 1B03A). The following individuals were in
attendance: Ellen Roberts (COD Director, Business Affairs), Jacoby
Radford (COD Purchasing Manager/Recorder), John McGarry (COD
Buyer/Facilitator), John Gandor (COD Fixed Asset Manager and

1
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Facilities/Construction Accountant/Agent of the Board), Scott Brady (COD
Controller), Dave Virgilio (COD Assistant Financial Controller), Jordan
Towne (COD Expeditor). Five (5) proposals were received. One
women/minority owned businesses submitted a proposal.

One (1) proposal was rejected. The Proposal arrived after the time due
and was returned to the company.

The submitted Proposals were assessed by an evaluation committee
consisting of the five staff contacts listed at the end of this transmittal. The
committee assessed the proposals based upon three criteria:

e Qualifications of the responding firm and professionals to be assigned
with emphasis on technical expertise and experience.

e Capacity to satisfy the College’s requirements.

e Proposed fees.

The evaluation committee’s assessments of the proposing firms are quantified
below.

Evalution Criteria Categories

2018-R0008 Bond Counsel Capabilityto —  osedFees  Evaluation Results

Qualifications  meet/exceed

Services i for Services
expectations

50% weight 35% weight 15% weight Total is 100% weight

3 3 3 3

[} - 7] - o - w = =
£ 25 Eo £5 52 E£§ EE0 TES
a - 0 & @ - & A = o a F& - ]

Firm Name S s S S
IceMiller Legal Counsel 205 1025 185 6.48 25 3.75 64.00 20.48
Kutak Rock, LLP 23 11.50 22 7.70 25 3.75 70.00 22.95
Locke Lord, LLP 21 10.50 20 7.00 15 2.25 56.00 19.75
Pugh, Jones & Johnson, PC 17 8.50 17 5.95 15 2.25 49.00 16.70

Winner selected on highest WEIGHTED score

The cost assessment was based on the (current) refunding of the College’s
2007 GO bonds with $39.4 million outstanding. The 2007 bonds were selected
as the basis for the cost assessment because those bonds are now callable
and possess the clearest potential for reasonable savings upon refunding. The
cost of Kutak Rock’s services for the refunding of the 2007 bonds would be
approximately $28,000.

Rank

N
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Based upon the evaluation committee’s assessment of the proposing firms as
well as its reference checks and interview with the highest ranked firm, the
committee found Kutak Rock LLP to be best qualified to provide bond counsel
services to the College. During the evaluation process, Kutak Rock
distinguished itself as a highly competent and experienced firm. The firm has
offices nationwide with a total of 324 partners, 81 of which practice in public
finance. The firm has 11 attorneys working in its Chicago office. Since January
of 2014, Kutak Rock has served as counsel over 950 long-term, fixed-rate
issues. Approximately 40 of these engagements have involved lllinois
governments or governmental agencies. Overall, the firm has served as the
bond counsel for more than 400 higher education facility issues with an
aggregate principal amount of $16.1 billion. Since 2012, Kutak Rock has been
annually ranked as either the third, fourth, or fifth most active bond counsel firms
on a national basis. No opinion of the firm with respect to the tax-exempt status
of a bond issue has ever been the subject of any court action.

The attached engagement letter articulates the terms for the engagement of
Kutak Rock. The engagement is for a length of two years with the option for
two additional one-year terms.

FY2017 FY2018
Prior Year Annual YTD Available
GL Account Spend Budget Spend Balance
01-90-00833-5305004 $ - $ 30,000 $ - $ 30,000

Bond Legal Counsel Services
FY2018 Request $ 30,000
*YTD Spend equals actuals plus committed as of 01/31/2018.

This procurement action supports Goal #7 of the Strategic Long-Range Plan
(Financial Stewardship): College of DuPage is committed to the careful and
responsible management of the resources entrusted to its care.

This purchase complies with state statute, Board policy and administrative
procedures.

RECOMMENDATION

That the Board of Trustees:

a) Approves the attached letter effecting the engagement of Kutak Rock LLP
as the College’s bond counsel;

b) Authorizes the Board Chair, President, or Vice President for Administration
and Treasurer (CFO) to sign the letter on behalf of the College; and

c) Authorizes the payment of all costs incurred in connection with the
engagement.
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Staff Contacts: Brian W. Caputo, VP for Administration and Treasurer (CFO)
John F. Kness, General Counsel
Scott L. Brady, Controller
David Virgilio, Assistant Controller
Robert L. Hayley, Budget Manager
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SIGNATURE PAGE FOR
BOND COUNSEL ENGAGEMENT LETTER -
KUTAK ROCKLLP

ITEM(S) ON REQUEST

THAT THE BOARD OF TRUSTEES:

A) APPROVES THE ATTACHED LETTER EFFECTING THE ENGAGEMENT OF KUTAK ROCK
LLP AS THE COLLEGE’S BOND COUNSEL;

B) AUTHORIZES THE BOARD CHAIR, PRESIDENT, OR VICE PRESIDENT FOR
ADMINISTRATION AND TREASURER (CFO) TO SIGN THE LETTER ON BEHALF OF THE
COLLEGE; AND

C) AUTHORIZES THE PAYMENT OF ALL COSTS INCURRED IN CONNECTION WITH THE

ENGAGEMENT.
BoARD CHAIR DATE
SECRETARY DATE



KUTAK ROCK LLP

SUITE 3910
ONE SOUTH WACKER DRIVE

CHICAGO, ILLINOIS 60606-4614

312-602-4100
FACSIMILE 312-602-4101

www. kutakrock.com

February 1, 2018

Brian W. Caputo, Ph.D., C.P.A,

Vice President, Administration and Treasurer (CFO)
Administrative Affairs

College of DuPage

Room 2130

Student Resource Center (SRC)

425 Fawell Boulevard

Glen Ellyn, I, 60137

Re: Bond Counsel Services

Dear Dr. Caputo:

ATLANTA
DENVER
FAYETTEVILLE
{RVINE

KANSAS CITY
LITTLE ROCK
LOS ANGELES
MINNEAPOLIS
OKLAHOMA CITY
OMAHA
PHILADELPHIA
RICHMOND
ROGERS
SCOTTSDALE
SPOKANE
WASHINGTON, D.C.
WICHITA

The purpose of this engagement letter is to set forth certain matters concerning the role we

will serve and the responsibilities we will assume as bond counsel to the College of DuPage (the
“College”) in connection with the proposed issuance of bonds as described in the College’s
Request for Proposal number 2018-R0008 distributed December 22, 2017 (the “RFP”).

SCOPE OF ENGAGEMENT

In this engagement, we expect to perform duties relating to the refunding of general
obligation bonds issued in 2006 and 2007, as well as other potential issuances or refundings
through December 31, 2021,

In particular, and in accordance with the College’s REFP and our response thereto dated
January 10, 2018 (the “RFP Response”), we would expect to provide the following legal services,
in accordance with our professional responsibilities as bond counsel and industry standards, with
respect to any such issuance of bonds (the “Bonds”):

1. Provide the College with legal advice and assistance on (a) financing
structures and techniques, options and methods, including payment terms, credit
enhancement and bond specifications; (b) federal and state tax matters as they relate to the
College’s financing; and (¢) federal and state securities issues as they relate to the College’s
financing.
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ROCK LLP

College of DuPage
February 1, 2018

Page 2

2. Confer with the College’s underwriters, financial advisor or other
consultants, and its general counsel, and attend meetings relating to the College’s
financing, including meetings with rating agencies if requested by the College.

3. Participate in and direct the development and preparation of all legal
documentation necessary to complete the College’s financing in accordance with the
College’s timetable, including any and all indentures, leases, subleases and other related
documents.

4. Assist in the formation of any necessary building corporations or other
entities necessary to meet state law requirement.

5. Assist the College in the development and preparation of preliminary and
final official statements to assure the disclosure of all material facts within the knowledge
of the attorneys or which can be ascertained through due diligence.

6. Prepare and provide a written opinion as to the legality of the proposed bond
issue, including the tax exemption of the Bonds, in form and substance acceptable to the
marketplace in accordance with industry standards.

7. Prepare and provide any and all resolutions, and all closing documents
required to accompany delivery of the financing documents.

8. Prepare and provide the no-arbitrage certificate and related tax documents
for the financing, including filing Internal Revenue Service Form 8038G and other
incidental federal tax forms.

9. Arrange for, organize and direct the closing of the College’s financing,
10.  Prepare closing transcripts for all parties to the financing.
11, Perform all other functions customarily within the scope of the duties of

bond counsel.

12. Promptly advise College officials of any legal or regulatory developments
which may impact the financing.

13.  Perform such other functions as shall be reasonably requested by the
College.

Our bond opinion will be addressed to the College and the underwriters or direct purchaser

for the issue, and will be executed and delivered by us in written form on the date the obligations
are exchanged for their purchase price (the “Closing”).
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The bond opinion and all other legal opinions which we provide, including, if an official
statement is used, a “10b-5 opinion” in our customary form in accordance with industry standards
(the “Legal Opinions™), will be based on facts and law existing as of the date of the Closing. In
rendering our Legal Opinions, we will rely upon the certified proceedings and other certifications
of officers of the College and other public officials and other persons furnished to us without
undertaking to verify the same by independent investigation. During the course of this
engagement, we will further rely on you to provide us with complete and timely information on
all developments pertaining to any aspect of the Bonds being issued and the security therefor. We
understand that you will direct members of your staff and other employees of the College to
cooperate with us in this regard.

The following duties are not included within the scope of the fee structure provided in this
engagement letter, but may be available from our firm under the terms of a separate engagement
or agreement with the College when and if necessary.

(a) Pursuing test cases or other litigation.

(b) Representing the College in Internal Revenue Service examinations or
inquiries, or Securities and Exchange Commission investigations.

(¢) Preparing requests for tax rulings from the Internal Revenue Service, or
no-action letters from the Securities and Exchange Commission.

(d) The performance of rebate calculations for the bonds.

() Monitoring compliance with continuing disclosure obligations for the
bonds.

ATTORNEY-CLIENT RELATIONSHIP

Upon execution of this engagement letter, the College will be our client and an
attorney-client relationship will exist between us. Our services as bond counsel are limited to those
contracted for herein except as otherwise subsequently agreed upon in writing; the College’s
execution of this engagement letter will constitute an acknowledgment of those limitations.

CONFLICTS

A review of our records and database does not disclose any current conflicts of interest. If,
in the course of our representation, we become aware of any potential conflicts of interest, we will
so apprise you and will resolve the same in accordance with the rules of professional responsibility
applicable to us.
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TERM OF AGREEMENT

This engagement shall be for a period commencing on the date of acceptance of this letter,
and terminating upon the issuance of all of the obligations. It may be terminated by either party
for any reason at any time.

FEES

Fees for the various services described above will be determined as set forth in our RFP
Response, or as otherwise agreed to in writing between us and the College.

RECORDS

At your request, papers and property furnished by you will be returned promptly. Our own
files, including lawyer work product, pertaining to the operations of the College will be retained
by us. For various reasons, including the minimization of unnecessary storage expenses, we
reserve the right to destroy or otherwise dispose of any documents or other materials retained by
us after the completion of any legal matter.

If the foregoing terms are acceptable to you, please so indicate by returning the enclosed
copy of this engagement letter dated and signed by an authorized officer, retaining the original for
your files. We look forward to working with you.

KUTAK ROCK LLP

Accepted and Approved:

COLLEGE OF DUPAGE

By
Name:
Title:
Date:

4850-1251-1579.1
1-5952
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COLLEGE OF DuPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT
Radio Research Consortium Contract to provide Nielsen Audio PPM Data for WDCB

REASON FOR CONSIDERATION

Contracts that exceed the statutory limit of $25,000 must be approved by the Board of
Trustees.

BACKGROUND INFORMATION

WDCB purchases the Nielsen radio ratings Personal People Meter (PPM) audience
estimate data provided by Radio Research Consortium in order to provide a
reasonably accurate measure of the size of our listening audience. Nielsen’s ratings
data is the only industry standard data widely accepted as the standard way to
measure radio audiences. Radio Research Consortium is the sole vendor providing
this Nielsen data to public broadcasting stations, including WDCB. Every radio
station with a substantial audience subscribes to this service. Furthermore, the
ratings data is crucial to WDCB'’s ability to sell underwriting announcements — a
major WDCB revenue source. Also, as a Corporation for Public Broadcasting
grantee, WDCB is required as a condition of its grant agreement, to measure our
listening audience in order to prove that we meet established minimum listening
standards to remain eligible for CPB grant funds. Nearly $400,000 in annual revenue
for WDCB is dependent on our ratings data.

WDCB has consistently utilized this data over the last several decades. The current
contract was initiated in 2017 for a cost of $13,140. Radio Research Consortium has
extended this contract an additional three years at reasonable increases per year as
follows:

2017 - $13,140 (Paid)
2018 - $13,600
2019 - $14,140
2020 - $14,780

Approval of this extension will result in a total cost of $55,660 over the four years.
This contract would lock in pricing, and potentially avoid increased annual payments
through 2020.
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Budget status

FY2017 FY2018
Prior Year Annual YTD Available
GL Account Spend Budget Spend Balance

05-90-00829-5309001 $ 94,531 $ 212,000 $ 110,964 $ 101,036
AUX WDCB: Other Contractual Services Exp
FY2018 Request $ 13,600

*YTD Spend equals actuals plus FY2019 Request 14,140
committed as of 01/30/18. FY2020 Request 14,780
1st year contract payments 13,140

Total Request $ 55,660

This contract supports goal #7 of the Strategic and Long Range Plan: College of
DuPage is committed to careful and responsible management of the resources
entrusted to its care. Specifically, Strategic Objective 7.2 states: “Develop a financial
model that identifies new revenue sources while eliminating the reliance on State of
llinois apportionment funds.” WDCB's use of Nielsen Data is crucial and necessary
to our ability to successfully secure hundreds of thousands of dollars in annual
revenue from corporate underwriting donations, as well as an annual grant from the
CPB. This represents a significant portion of the revenue that funds WDCB’s
operations.

This purchase complies with State Statute, Board Policy and Administrative
Procedures. Contracts for goods or services which are economically procurable from
only one source, such as the purchase of magazines, books, periodicals, pamphlets
and reports, and for utility services such as water, light, heat, telephone or telegraph
are exempt from bidding under lllinois Public Community College Act, 110 ILCS
805/3-27.1 ().

4. RECOMMENDATION

That the Board of Trustees approves a 3-year extension to the current contract for
Nielsen Audio PPM Data from Radio Research Consortium, PO Box 1309, Olney, MD,
20830, for a total expenditure of $55,660.

Staff Contact: Dan Bindert, Station Manager, WDCB
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SIGNATURE PAGE

Radio Research Consortium Contract to provider Nielsen Audio PPM Data for WDCB

ITEM(S) ON REQUEST

That the Board of Trustees approves a 3-year extension to the current contract for Nielsen
Audio PPM Data from Radio Research Consortium, PO Box 1309, Olney, MD, 20830, for a

total expenditure of $55,600.

Board Chair Date

Secretary Date
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COLLEGE OF DUPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT
Apple Computer purchases for the FY18 IT replacement plan.

REASON FOR CONSIDERATION

A single purchase exceeding the statutory limit of $25,000 must be approved by the
Board of Trustees.

BACKGROUND INFORMATION

This purchase represents equipment purchases identified for replacement in the FY18
Information Technology Replacement Plan. This item includes replacement devices
for Graphic Design, Continuing Education, Photography, and Public Relations. The
table identifies the area to be replaced, the primary users, physical location, type of
system, and previous acquisition date.

During the information technology planning process, lifecycle technology needs are
discussed and reviewed by Information Technology and the respective Academic and
Administrative areas of the College. The results of the planning process are
incorporated into the Strategic Information Technology Plan.

Based on previous experience and industry standards, the expected lifecycle of this
equipment is 4 years. The equipment removed will be disposed of following the
College’s procedures for the disposal of obsolete equipment.

The purchase also includes equipment for new initiatives identified in the IT planning
process including iPads for surveying students regarding services provided by
Counseling and Advising Services, expanding a laptop cart to support additional
enrollment in Graphic Design, and for new staffing needs.

A legal notice for an Invitation for Bids was published on January 12, 2018 in the Daily
Herald; the invitation was also posted to the College of DuPage Purchasing Website
and distributed to in-district Chambers of Commerce. Twenty-two (22) vendors were
directly solicited. Forty (40) vendors downloaded the bid document. A public opening
of the bids was held on January 29, 2018 at 2:00 p.m. in the College of DuPage
Purchasing Department Conference Room (BIC 1B03A). The following individuals
were in attendance: Jacoby Radford (COD Purchasing Manager/Recorder), John
McGarry (COD Buyer/Facilitator), John Gandor (COD Manager, Fixed Assets and
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Facilities/Construction Accountant/Agent of the Board), and Keith Zeitz (COD
Manager, Office and Classroom Technology). Three (3) bids were received from the
following companies; no women/minority owned businesses submitted a bid:

e Apple, Inc. (Apple)
e CDW Government, LLC (CDWG)
e SHI International Corp. (SHI)

One (1) bid from Apple, Inc. was rejected. Apple submitted an Alternate Proposal,
however, the bid was incomplete and non-responsive to the proposal submission
requirements. The Bidder failed to submit the required bid form, signature page,
certification and conflict of interest disclosure.

CDGW submitted a bid with optional bid prices as outlined in the table below. The
recommended award is to the lowest responsible bidder for each line Item.

Following is a recap of the bid tabulation (lowest bid price in bold):

ltem CDW SHI
Qty Description Government International,
#
LLC Inc.

$59,926.25 opt1
1 25  27-inch iMac with Retina 5K Display; Z0OTR $58,952.50
$59,263.00 ©rt-2

Opt. 1
21.5-inch iMac with Retina 4K Display; $49,089.69

2 39 $47,783.58
MNDY2LL/A $48,048.00 ©ort-2

3 1 15-inch MacBook Pro - Silver; ZOUD $2,419.00 $2,399.70

4 6 15-inch MacBook Pro - Silver; MILQ2LL/A  $10,686.06 $11,069.64
15-inch MacBook Pro - Space Gray

5 1 MacBook: ZOUC $3,897.49 $3,877.07

6 1 15-inch MacBook Pro — Silver high end; $2,769.00 $2.584.38
ZOUE

7 30 iPad Space Gray; MP2F2LL/A $8,819.70 $9,435.00

The following table describes the allocation of the equipment purchase:


http:9,435.00
http:8,819.70
http:2,584.38
http:2,769.00
http:3,877.07
http:3,897.49
http:11,069.64
http:10,686.06
http:2,399.70
http:2,419.00
http:48,048.00
http:47,783.58
http:49,089.69
http:59,263.00
http:58,952.50
http:59,926.25
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Space name Primary users | Building Room Type of system Replaces Date Qty.
Graphic Design Students MAC 259 iMac 27 inch iMac 2013 Fall 2014 25
Continuing Education Students SRC 1126 iMac 21 inch iMac 2013 Spring 2014 25
Photo Output Rooms Students MAC 282 iMac 21 inch iMac 2013 Fall 2014 6
Public Relations Staff BIC 1D04 iMac 21 inch HP 600 G1 Spring 2014 8
Graphic Design Staff Staff MAC 250A MacBook New New 1
Graphic Design Students MAC 252 MacBook New New 6
Graphic Design Faculty | Faculty MAC 257A MacBook MacBook 2014 Fall 2014 1
Spare/Future Use Staff SRC 2012 MacBook New New 1
Counseling and

Advising Services Students SSC 3200 iPad New New 30




ltem 8|
February 15, 2018

Budget Status
FY2017 FY2018
Prior Year Annual YTD Available
GL Account Spend Budget Spend Balance

01-90-90111-5409002 $ 567,910 $1,608,000 $1,101,762 $ 506,238
IT Plan : Non-Capital equipment
FY2018 Request $ 135,103

*YTD Spend equals actuals plus committed as of 01/31/2018.

This purchase supports Goal #8 Infrastructure of the Strategic Long Term Plan;
specifically Strategic Objective 8.4: Revise, integrate and implement the
Information Technology Strategic Plan in order to enhance student success,
maximize institutional effectiveness and ensure hardware and software are
reliable, secure (from data breaches) and are user friendly to students, employees
and other stakeholders.

The iPad purchase also supports Strategic Long Term Plan Goal #6
Innovativeness; specifically Strategic Objective 6.2: Develop a process to
systematically seek student perspectives and ideas in order to enhance the
student experience. In addition, this purchase aligns with Goal #3 Student
Centeredness, specifically Strategic Objective 3.3: Develop innovative ways to
gather quantitative and qualitative data from students about their needs and act
upon that input.

This purchase complies with State Statute, Board Policy and Administrative
Procedures.

RECOMMENDATION

That the Board of Trustees approves the purchase of line items 1, 2, 3, 5, and 6
as outlined in the above to SHI International Corp., 290 Davidson Ave., Somerset,
New Jersey, 08873 for a total expenditure of $115,597.23.

That the Board of Trustees approves the purchase of line items 4 and 7 as outlined
in the above to CDWG Inc., 230 N. Milwaukee Ave., Vernon Hills, IL 60061 for a
total expenditure of $19,505.76.

Staff Contact: Dr. Currier, Vice President, Information Technology, Facility Operations
and Construction


http:19,505.76
http:115,597.23
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BOARD APPROVAL

SIGNATURE PAGE FOR

APPLE EQUIPMENT PURCHASES FOR THE FY18 IT REPLACEMENT PLAN

ITEM(S) ON REQUEST

That the Board of Trustees approves the purchase of line items 1, 2, 3, 5, and 6
as outlined in the above to SHI International Corp., 290 Davidson Ave., Somerset,
New Jersey, 08873 for a total expenditure of $115,597.23.

That the Board of Trustees approves the purchase of line items 4 and 7 as outlined
in the above to CDWG Inc., 230 N. Milwaukee Ave., Vernon Hills, IL 60061 for a
total expenditure of $19,505.76.

BOARD CHAIR DATE

BOARD SECRETARY DATE


http:19,505.76
http:115,597.23
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COLLEGE OF DuPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT

TouchNet Payment Suite Application Subscription Program (ASP) Agreement
Extension

REASON FOR CONSIDERATION

A contract exceeding the statutory limit of $25,000 must be approved by the Board of
Trustees.

BACKGROUND INFORMATION

All students are required to pay their tuition and fees at the time of registration.
Students may pay by cash, check, and credit card, or enroll in a payment plan. The
College offers various payment plan options to students who are unable to pay their
tuition and fees in full at the time of registration. The College uses the TouchNet
Payment Suite software to accept and process payments and to issue student refunds.
TouchNet is also the tool we use to create and administer student payment plans.

The College worked with TouchNet over the past fiscal year to upgrade the credit card
swipe devices to improve PCI compliance.

Credit card payments are authorized, batched, and submitted to our processor,
Elavon, and electronic check payments are batched and formatted for acceptance by
our bank, JP Morgan Chase, through TouchNet. The original decision to contract with
TouchNet was made in 2012 after the College had reviewed and evaluated product
offerings by various vendors. The initial Application Subscription Program Agreement
(ASP) with TouchNet was dated January 25, 2013 and expires on March 31, 2018.

Access rights to additional TouchNet software was added to the ASP in the First
Addendum dated December 17, 2014 for e-Refunds, and the Second Addendum was
added April 28, 2017 for EMV Client (chip card capability). The College seeks an
Extension Agreement for use of the TouchNet software for the 5-year period April 1,
2018 through March 31, 2023 with the Addendum agreements co-terminus.

In the event that this extension agreement is not renewed, the College would
immediately lose the ability to process non-cash student payments and to offer
payment plan options to students since the TouchNet system contains all the
underlying engines to accomplish these activities. TouchNet is a best in breed in higher
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education financial solutions and the College has been very satisfied with the
partnership thus far. TouchNet integrates with Colleague and is a preferred partner of
Ellucian.

Student Payment Statistics for Fiscal Year 2017

Payment Category Volume Total Dollars

Credit card payments 83,669 $20,757,042
ACH payments (electronic checks) 12,395 $3,246,909
Payment plan enrollments 31,466 $22,506,446
Payment plan set-up fees collected 17,607 $440,175
Payment plan late fees collected 6,104 $183,120

Estimated Fee Schedule
Contract Period
Year 1 Year 2 Year 3 Year 4 Year 5 Total
$ 119,000 $ 126,240 $ 133,708 $ 141,732 $ 150,235 $670,815

Budget Status
FY2017 FY2018
Prior Year Annual YTD Available
GL Account Spend Budget Spend Balance

01-90-16765-5304004 $ 1,563,370 $ 1,929,303 $ 1,756,625 $ 172,678
Information Technology : IT Maintenance Services

FY2018 Request (Apr-Jun) $ 30,000
Future Commitements (FY2019-FY2023) $ 640,815
Total Request $ 670,815

*YTD Spend equals actuals plus committed as of 02/01/2018.

This contract supports Goal #7 Financial Stewardship of the Strategic Long Range
Plan: Careful and responsible management of the resources entrusted to its care, as
well as Goal #8 Infrastructure: Maintaining, improving and developing structures,
systems, and facilities necessary for the delivery of high quality education and
meaningful cultural events.

This purchase complies with State Statue, Board Policy, and Administrative
Procedures. Purchases and contracts for the use, purchase, delivery, movement, or
installation of data processing equipment, software, or services and
telecommunications and inter-connect equipment, software, and services are exempt
from bidding in accordance with 110 ILCS 805/3-27.1.

RECOMMENDATION

That the Board of Trustees approves the Extension Agreement with TouchNet
Information Systems, Inc., 15520 College Boulevard, Lenexa Kansas 66210 for a total
expenditure not to exceed $670,815.00 for the five-year period April 1, 2018 through
March 31, 2023.


http:670,815.00
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Staff Contact: Brian W. Caputo, Vice President for Administration & Treasurer (CFO)
Scott L. Brady, Controller
Eugene Refakes, Accounting Operations & Financial Systems Manager
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BOARD APPROVAL

SIGNATURE PAGE FOR

TOUCHNET PAYMENT SUITE APPLICATION SUBSCRIPTION PROGRAM (ASP)
AGREEMENT EXTENSION

ITEM(S) ON REQUEST

That the Board of Trustees approves the Extension Agreement with TouchNet
Information Systems, Inc., 15520 College Boulevard, Lenexa Kansas 66210 for a total
expenditure not to exceed $670,815.00 for the five-year period April 1, 2018 through
March 31, 2023.

BOARD CHAIR DATE

BOARD SECRETARY DATE


http:670,815.00

EXTENSION AGREEMENT

TOUCHNET INFORMATION SYSTEMS, INC.
15520 College Boulevard

Lenexa, Kansas 66219

United States

(“TouchNet™)

and

COLLEGE OF DUPAGE
425 Fawell Boulevard
Glen Ellyn, IL 60137-6599
United States

(“Client”)

THIS EXTENSION AGREEMENT is made by and between TouchNet and Client, as
those terms are defined above.

WHEREAS, the parties entered into an Application Subscription Program Agreement
dated January 25, 2013 which expires on March 31, 2018, a First ASP Addendum dated
December 17, 2014, which expires December 31, 2019, and a Second ASP Addendum dated
April 28, 2017, which expires April 30, 2022 (collectively, the "ASP Agreement"), and the
parties now desire to extend and continue the ASP Agreement and make the agreements co-
terminus;

NOW THEREFORE, the parties, intending to be legally bound, agree as follows:

1. Definitions. Unless otherwise specifically defined herein, all terms defined in
this Extension Agreement shall have the meaning ascribed to such terms in ASP Agreement.

2. Modification of the ASP Agreement. This Extension Agreement shall be on the
same terms and conditions as contained in the ASP Agreement excepting as follows:

a. The term of the ASP Agreement shall be extended commencing on April
1, 2018 and continuing through March 31, 2023 so that the agreements are co-terminus.

b. The annual Application Subscription Program Fee (“ASP Fee”) for the
TouchNet Payment Gateway Credit Card and ACH Engines, Bill+Payment Client,
Bill+Payment Account Center, TouchNet Payment Plans and u.Commerce Central (with
dashboard) software shall be $99,869.04. The annual ASP Fee for the eRefunds software
shall be $15,280.65, and the annual ASP Fee for the EMV Client software shall be
$3,850.00. Consequently, the combined annual ASP Fees for the afore-listed software is
$118,999.69. TouchNet reserves the right to increase the ASP Fees by not more than six
percent (6%) per year over the applicable amount for the immediately preceding year.
The aforementioned ASP Fees are due and payable on or before March 1, 2018. Payment

91A.20591 1 12/5/2017


http:118,999.69
http:3,850.00
http:15,280.65
http:99,869.04

for each subsequent year’s ASP Fee, adjusted as provided for herein, shall be due
annually in advance of commencement of the next annual period, and within thirty (30)
days of Client’s receipt of invoice.

3. Integration Provision. Except as expressly modified herein, the ASP Agreement
shall remain in full force and effect.

IN WITNESS WHEREOF, the parties hereto have hereunto affixed their respective
corporate seals, attested by the hands of their respective officers, duly authorized in that behalf,
on the day and year first above written.

TOUCHNET INFORMATION SYSTEMS, INC. COLLEGE OF DUPAGE
SIGNATURE: SIGNATURE:

BY: Daniel J. Toughey BY:

TITLE: Senior Vice President TITLE:

DATE: DATE:

*Contract must be executed by Client on or before February 28,
2018, or TouchNet may elect to reject the contract, inclusive of
pricing.

91A.20591 2 12/5/2017
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COLLEGE OF DuPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT

General Contractor for Student Resource Center (SRC) Conference Center
Upgrade Project.

REASON FOR CONSIDERATION

Construction projects that exceed the statutory limit of $50,000 must be approved
by the Board of Trustees.

BACKGROUND INFORMATION

The SRC Conference Center Upgrade Project includes updated audiovisual
equipment and controls, presentation lighting, acoustic enhancements, together
with floor and wall finishes. A location map, floor plan of the existing area and
architectural renderings of the renovated area are included in this request.

A legal notice for an Invitation for Bids was published on December 21, 2017 in
the Daily Herald; the invitation was also posted to the College of DuPage
Purchasing Website and distributed to in-district Chambers of Commerce.
Ninety-five (95) vendors were directly solicited. Twenty-five (25) vendors
downloaded the bid document. A Pre-Bid meeting and site visit was held on
January 4, 2018 at 11:00 a.m. in the College of DuPage Purchasing Department
Conference Room (BIC 1B03A). A public opening of the bids was held on
January 26, 2018 at 10:00 a.m. in the College of DuPage Purchasing
Department Conference Room (BIC 1B03A). The following individuals were in
attendance: Jacoby Radford (COD Purchasing Manager/Recorder), John
McGarry (COD Buyer/Facilitator), John Gandor (COD Manager, Fixed Assets
and Facilities/Construction Accountant/Agent of the Board), Don Inman (COD
Senior Project Manager), Bruce Schmiedl (COD Director, Facilities Planning &
Development) and representatives from nine (9) companies. Nine (9) bids were
received. Three (3) women/minority owned businesses submitted a bid.
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The following is a recap of the bid tabulation.

General Contractor for SRC Conference Center Upgrade Project

Vendor Total Bid

Integral Construction, Inc. $963,200.00

*ROMAAS, Inc $1,044,900.00
Accel Construction Services Group, LLC $1,123,900.00
Paul Borg Construction Company $1,197,000.00
Troop Contracting, Inc. $1,295,000.00
Pacific Construction Services, Inc. $1,343,401.00
**Burling Builders, Inc. $1,405,260.00
**Manusos General Contracting, Inc. $1,629,000.00
Lite Construction, Inc. $1,670,000.00

“Women Business Enterprise / Women/Minority Business Enterprise

Recommended award in bold. No alternatives were requested in this bid package; therefore,
none are offered in the bid responses.

A successful scope review meeting has been conducted with the lowest bidder,
Integral Construction, Inc., who has successfully completed several projects at
the College.

Budget Status

FY2017 FY2018
Prior Year Annual YTD Available
GL Account Spend Budget Spend Balance
03-90-36825-5804001 $ - $ 1,509,702 $ 481 $ 1,509,221

Audio Visual System Upgrades : Building Remodeling Exps
FY2018 Request $ 963,200

*YTD Spend equals actuals plus committed as of 01/31/2018.

This purchase supports Goal #8 of the Strategic Long Term Plan: Maintaining,
improving and developing structures, systems, and facilities necessary for the
delivery of high quality education and meaningful cultural events.

This purchase complies with State Statute, Board Policy and Administrative
Procedures.
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4. RECOMMENDATION

That the Board of Trustees awards the SRC Conference Center Upgrade Project
to the lowest responsible bidder, Integral Construction, Inc., 320 Rocbaar Drive,
Romeoville, IL 60446 for the lump sum bid amount of $963,200.00.

Staff Contact: Bruce Schmiedl — Director, Facilities Planning & Development

Location Plan SRC Conference Center


http:963,200.00
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BOARD APPROVAL

Signature Page

General Contractor for SRC Conference Center Upgrade Project

ITEM(S) ON REQUEST

That the Board of Trustees awards the SRC Conference Center Upgrade Project to the
lowest responsible bidder, Integral Construction, Inc., 320 Rocbaar Drive, Romeoville,
IL 60446 for the lump sum bid amount of $963,200.00.

Board Chairman Date

Board Secretary Date


http:963,200.00
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COLLEGE of DuPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT

Approval of reimbursement requests for Dr. Ann E. Rondeau, President.

REASON FOR CONSIDERATION

Pursuant to Dr. Rondeau’s Employment Contract, “expenses for potential
reimbursement may include . . . [rleasonable out-of-pocket expenses that the
President incurs for travel and other activities undertaken by the President on behalf
of the College; . . . to facilitate the performance of the President's job duties.”

The Board's reimbursement of such expenses “will be subject to the President's
monthly submission of appropriate expense reports and substantiating documentation,
and reasonable review and approval by the Board Chair and/or the Board at a public
meeting.”

BACKGROUND INFORMATION

Dr. Rondeau has submitted expense reimbursement requests, copies of which are
submitted with the present resolution. Those requests have been reviewed. The Board
is being asked to approve the permitted expenses.

RECOMMENDATION

That the Board of Trustees authorizes the reimbursement to Dr. Ann Rondeau in the
following amount for the expense reports submitted: Total $747.32.
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SIGNATURE PAGE

Approval of Reimbursement Requests for Dr. Ann E. Rondeau

ITEM(S) ON REQUEST

That the Board of Trustees authorizes the reimbursement to Dr. Ann Rondeau in the following
amount for the expense reports submitted: Total $747.32.

Board Chair Date

Secretary Date



Employee Name :

Expense Report
Report Name : January 2018 Cell Phone Reimbursement

/

Rondeau, Ann E.

Employee 1D : [N

Report Header

Policy :

Business Purpose :
Report Key :
Report Id :

Report Date :
Approval Status :

Currency :

Employee Business Expense
and Travel

Cell Phone Reimbursement
18062
38286DA44EAB494B8026
12/13/2017

Not Submitted

US, Dollar

Transaction Expense Type Vendor Vendor City Payment

Date Name Type
Authorized Employees Only- . .

01/13/2018 5705002 Verizon Verizon Acworth Cash
Allocations : 100.00% ($101.08) 01-00781-80-No

Business Purpose :

Note: The sum of allocation amounts may not exactly match the expense amount due to rounding.

Report Total :

Personal Expenses :

https://www.concursolutions.com/Expense/Client/print_cpr.asp?type=1022&opt=PAR_RE...

Cell Phone Reimbursement

$101.08
$0.00

Page 1 of 2

N

Amount

$101.08

2/6/2018


https://www.concursolutions.com/Expense/Client/print

Total Amount Claimed :
Amount Approved :
Company Disbursements
Amount Due Employee :
Amount Due Company Card :

Total Paid By Company :

Employee Disbursements

$101.08
$101.08

$101.08
$0.00
$101.08

Amount Due Company : $0.00

Amount Due Company Card From Employee : $0.00

Total Paid By Employee : 30.00

Page 2 of 2

%es:dent
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Date

2/7/7%

Vice President, Administration and Treasurer (CFO)

Date

Chairman, Board of Trustees

https://www.concursolutions.com/Expense/Client/print_cpr.asp?type=1022&opt=PAR_RE...

Date

2/6/2018
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Billing period Dec 14, 2017 - Jan 13, 2018

P.O.BOX 4002 Account nhumber
ACWORTH, GA 30101 Invoice number 3675825567
KEYLINE

IIIIIIIIIIIIIII”IIIIIIIIIIIIIIIIIIIII”IIII”II”II
See last page for paymentinformation.

Questions? Visit vzw.com/contactus

The Verizon Plan Medium 3GB $45.00
page 3 $51.66

Surcharges $2.38
Taxes and government fees $2.04
$101.08

Due February 5

Autopay February 2



Billing period Dec 14, 2017 to Jan 13, 2018 | Account # | Invoice # 3675825567

The Verizon Plan Medium 3GB
3 GB Shared Data Unlimited Talk and Text

Monthly charges (Jan 14 - Feb 13) $45.00

$45.00

This month's datausage Used/Allowance

0.363 of 3GB

0.363 GB

This month's estimated top activities*

Social Web & Apps Chat
35% 29% 9%

*Top activities are estimated for general information purposes only.

Unbilled datausage for Nov14 -Dec 13

0.022GB
This unbilled usage brought your total shared usage for
Nov 14 - Dec 13 to 0.592 GB.
Usage history
Dec 14 - Jan 13 0.363/3GB
Nov 14 - Dec 13 0.570/3GB

Oct 14 - Nov 13 0.847/3GB



Billing period Dec 14, 2017 to Jan 13, 2018 | Account # | Invoice # 3675825567

iPhone 6S

This month's data usage Unbilled data usage for Nov 14 - Dec 13

0.363cs 0.022:s

This month's estimated top activities

Social Web & Apps Chat

35% 29% 9%
Smartphone line access (Jan 14 - Feb 13) $20.00
Device payment 21 of 24 ($759.99/24mo) $31.66

$94 .98 remaining after this month (Agreement 1302972765)

$51.66

Surcharges

Fed Universal Service Charge $0.79
Regulatory Charge $0.21
Administrative Charge $1.23
VA Gross Receipts Surchg $0.03
Local BUS Lic Surchg $0.12

$2.38

Taxes and government fees

VA State 911 Fee $0.75
VA Communication Sales Tax $1.29

$2.04

Surcharges and taxes are charged per line. To see your surcharges and taxes in full detail, view your bill in My Verizon.



Billing period Dec 14, 2017 to Jan 13,2018 | Account #|| | | | JNEEE | 1nvoice # 675825567

Additional information

Device Payment Schedule

Listed below are the dates of your future payments for
device payment agreement 1302972765.

Schedule Of Future Payments Due
Payment 21: February 5, 2018
Payment 22: March 5, 2018
Payment 23: April 5, 2018

Payment 24: May 5, 2018



Billing period Dec 14, 2017 to Jan 13,2018 | Account #||| | | | | JNEEE | 1nvoice # 3675825567

You're all set.

Autopay scheduled
$101.08 will be charged to your credit card
on February 2.

My Verizon
Use the My Verizon app to manage your
account, pay your bill, check data usage,
and much more.

Go paper-free

Enroll in paper-free billing; the easy,
clutter-free way to manage and pay your
bill. Enroll at go.vzw.com/paperfree.

Verizon‘/ Bill date January 13, 2018
I

Account number
Invoice number 3675825567

Total Amount Due

Will be submitted to credit card on 02/02/18
DO NOT MAIL PAYMENT $1 01 -08

P.O. BOX 150862
ALBANY, NY 12212-5062

3k7?56255Lk7010568679329700001000000101.0800000010108K



Questions? Visit VZW.com/ContactUs or call 1.800.922.0204.
Change your address at VZW.com/changeaddress

Written notations included with or on your payment will not be reviewed or honored.
Please send correspondence to:

Verizon Attn: Correspondence Team

P.O.Box 408

Newark, NJ 07101-0408

Automatic Payment Enrollment for Account

By signing below, you authorize Verizon to electronically debit your bank account each month for the total balance due on your account. The check you send will be used to
setup Automatic Payment. You will be notified each month of the date and amount of the debit 10 days in advance of the payment. You agree to receive all Auto Pay related
communications electronically. | understand and accept these terms. This agreement does not alter the terms of your existing Customer Agreement. | agree that Verizon is not
liable for erroneous bill statements or incorrect debits to my account. To withdraw your authorization you must call Verizon. Check with your bank for any charges.

1. Check this box. 2. Sign name in box below, as shown on the bill and date. 3. Return this slip with your payment. Do not send a voided check.



http:account.To

Employee Name :

https://www.concursolutions.com/Expense/Client/print_cpr.asp?type=1...

Expense Report

Report Name : ICCCP/CAO/CSSO Joint Meeting Jan 2018

P

Rondeau, Ann E. L/

Employee 1D : [N

Report Header
Policy : Employee Business Expense and Travel
Business Purpose : ICCCP/CAO/CSSO Joint Meeting
Report Key : 18063
Report Id : 8B2588F5A0B34F67973F
Report Date : 02/06/2018
Approval Status : Not Submitted
Currency : US, Dollar
Transaction Date  Expense Type Vendor Vendor Name
01/26/2018 Hotel-In State-5502001 Marriott Hotels ~ Marriott Hotels
Business Purpose : ICCCP/CAO/CSSO Joint Meeting
01/25/2018 Personal Car Mileage-in State-5502002
Allocations : 100.00% ($128.62) 01-00781-80-No
Business Purpose : ICCCP/CAO/CSSO Joint Meeting

Note: The sum of allocation amounts may not exactly match the expense amount due to rounding.

Report Total :
Personal Expenses :
Total Amount Claimed :
Amount Approved :
Company Disbursements
Amount Due Employee :
Amount Due Company Card :

Total Paid By Company :

1o0f2

$414.12

$0.00
$414.12
$414.12

541412
$0.00
$414.12

City Payment Type

Normal Cash

Cash

¥

Amount

$285.50 Y

$128.62

2/6/2018, 12:29 PM


https://www.concursolutions.com/Expense/Client/print

20f2

https://www.concursolutions.com/Expense/Client/print_cpr.asp?type=1...

Employee Disbursements
Amount Due Company : $0.00
Amount Due Company Card From Employee : $0.00
Total Paid By Empioyee : $0.00
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Vice President, Adminfetration and Treasurer (CFQ) Date
Chairman, Board of Trustees Date

2/6/2018, 12:29 PM
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MmARKIUTT BLOOMINGTON - NORMAL MARRIOTT GUEST FOLIO

317 RONDEAU/ANN/DR 224.00 01/26/18 08:15 8059
ROOM NAME RATE DEPART TIME ACCT#
KING COLLEGE OF DUPAGE 01/25/18 11:53
TYPE 425 FAWELL BOULEVARD ARRIVE TIME

41 60137
VSXXXXXXXXXXXX1135 )

ESS& ADDRESS PAYMENT MRW#:
| DATE | REFERENCES | CHARGES | CREDITS | BALANCES DUE
01/25 TELECOMM BASEHSIA 12.95
01/25 ROOM 317,1 224.00
01/25 CITY TAX 317.1 13.44
01/25 ST TAX 317.1 13.44
01/26 GRILL 2924'317 21.67
01/26 CCARD-VS 285.50

PAYMENT RECEIVED BY: VISA xxxxxxxxxxx>.

.00

See our "Privacy & Cookie Statement” on Marriott.com

BLOOMINGTON - NORMAL MARRIOTT
201 BROADWAY AVE

NORMAL, IL 61761

PH# 309-862-9000 FAX# 309-862-9001

MmARKIUITT

This statement is your only receipt. You have agreed to pay in cash or by approved personal check or to authorize us to charge your credit card for all amounts charged to you. The amounts shown in the credit column opposite any credit card
entry in the reference column above will be charged to the credit card number set forth above. (The credit card company will bill in the usual manner.) If for any reason the credit card company does not make payment on this account, you will
owe us such amount. If you are direct billed, in the event payment is not made within 25 days after check-out, you will owe us interest from the check-out date on any unpaid amount at the rate of 1.5% per month (ANNUAL RATE 18%), or the
maximum allowed by law, plus the reasonable cost of collection, including attorney fees.

Signature X

OPERATED UNDER LICENSE FROM MARRIOTT INTERNATIONAL, INC. OR ONE OF ITS AFFILIATES


http:Marriott.com

& &8 401 &&&
BLODMINGTON-NORMAL MARRIOTT
wekx JESSE'S GRILLE #xk

73257 ANNA 2
CHK 2924 TBL 22/3
GsST 1

26 Jan‘18 7:30 AM
Frkrokirkrkeik REPRINT 2 skbtwkpkidyds
1 ADULT BFST BUFFET 15.95

SUBTOTAL $15.95
OTHER $4.00
TAX $1.72
PAYMENT £21.67
Change Due $0 .00
CHARGE TIP & $4.00
ROOM/ACCT CHG $21.67

AOGBOS9R0O03TY

~~~~~~~~~~~ Check Closed ~----------
26 Jan'18 7:33 AM



1:00

1:15-2:45

2:45-3:15

3:15-3:45

3:45-4:00

4:00

CAO/CSSO/ICCCP Joint Meeting
Thursday, January 25, 2018
1 p.m.-4p.m.
Heartland Community College
Community Commons Building (CCB) 1406/07

Welcome and Introductions

Frank Garrett and Zaria Udeh (Robbins Schwartz) will have the floor.
Topics to include free speech, campus demonstrations and academic
freedom (in and out of the classroom) relative to free speech and
social issues. Best practices and policies to be shared.

Kathy Almy (ICCB) will discuss compliance with the Postsecondary
and Workforce Readiness Act.

Judy Marwick (Harper College) will share the work done by the
Placement Scores Review Task Force and recommendations made by

the CAOs and CSSOs.

Brian Durham (ICCB) will talk about issues that have emerged
regarding recruitment under the Career Agreement.

Adjournment
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ILLINOQIS COUNCIL

of Community Colleoe

FPRESIDENTS

Executive Briefing Agenda
Thursday, January 25, 2018
4 p.m. -6 p.m.
Heartland Community College
Community Commons Building (CCB) 1406/07

Welcome — John Avendano

ICCCP Budget and Dues Update

Phi Theta Kappa Update — John Avendano
Legislative Issues — Liz Brown

IBHE Strategy

Dual Credit

Other
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ILLINOIS COUNCIL

of Community Colleoe

PRESIDENTS

Presidents’ Forum Agenda
Friday, January 26, 2018
9 a.m. —10:30 a.m.
Heartland Community College
Astroth Community Education Center (ACEC) 2210

Welcome & Introductions — John Avendano

A. Special Guest — Dr. Al Bowman, IBHE Executive Director
B. Summary of Executive Briefing Discussions

ICCCP Budget and Dues Update

Report from ICCB Meeting — John Avendano

Report from IBHE Meeting — Lori Sundberg

Reports from Committee Chairs and Liaisons/Task Forces
A. CAREER Agreement

Legislative Update — Liz Brown
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ILLINOIS COUNCIL

of Communiiy Colleoe

PRESIDENTS

Presidents’ Council Agenda
Friday, January 26, 2018
10:45 a.m. — 12:00 p.m.
Heartland Community College
Community Commons Building (CCB) 1406/07

Welcome and Introductions — John Avendano
Approval of Minutes - Jonah Rice
Treasurer’s Report — Jonah Rice

Legislative Update — Liz Brown

ICCB Report - Karen Hunter-Anderson

ICCTA Report — Mike Monaghan



Request ID :
Approval Status :

Booking Business Travel

3MGD
Not Submitted

Employee Name :

Email Address :

Default Manager Name :
Default Manager Ematl :

Country of Residence :

Rondeau, Ann E.
ron .ed
Mosher, Jill M.
mosher@cod.edu
UNITED STATES

Sender Name :

Emat Address

Default Manager Name :

Default Manager Email :

Frye, Tracey A.

: fryetr@cod.edu

Millush, Mary A.
millush@cod.edu

Country of Residence : UNITED STATES

Attendance at January 25-26, 2018 ICCCP/\CAO/CSSO President’s Joint Meeting & ICCCP
President's Forum/Council ; g5 ,,;{j g

Purpose :

Expenses

Transaction Date Expense Type Entry Description Foreign Amount Amount
01/25/2018 HotelIn State-5502001 $240.00 $240.00
01/25/2018 Personal Car Mieage-Out of State-5503002 240 mies round trip $130.00 $130.00
01/25/2018 Parking-In State-5502001 Parking/hotel $15.00 $15.00
01/25/2018 Meals Itemized-In State-5502001 $102.00 $102.00

Printedon 12/18/2017 03:48 PM
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Chairman, Boa@of Trustees

Date
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mailto:mosher@cod.edu
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Transaction
Date

01/31/2018

01/31/2018

01/29/2018

01/28/2018

01/18/2018

Employee Name :

https://www.concursolutions.com/Expense/Client/print_cpr.asp?type=1...

Expense Report

Report Name : Jan. 2018 CHEA Board of Directors Mtg

/

Rondeau, Ann E.

Employee ID : -

Report Header

Policy :

Business Purpose :
Report Key :
Report Id :

Report Date :
Approval Status

Currency :

Expense Type

Transportation - Taxi/Limo/Bus/Subway

Employee Business Expense and Travel
Business Meeting

18064

09537D2149D84F 19B730

02/06/2018

: Not Submitted

US, Dollar

Vendor Vendor Name

Uber Uber

/Other-Out of State-5503001

Allocations : 100.00% ($31.62) 01-00781-80-No
Business Purpose : Business Meeting
Transportation-Taxi/Limo/Bus/Subway/Other-  American American

In State-5502001 United Cab United Cab
Business Purpose : Business Meeting

Transportation - Taxi/Limo/Bus/Subway
[Other-Out of State-5503001

Capital Hilton Capital Hilton

Allocations : 100.00% ($60.00) 01-00781-80-No
Business Purpose : Business Meeting

Parking- Out of State-5503001 Laz Parking Laz Parking
Allocations : 100.00% ($20.00) 01-00781-80-No
Business Purpose : Business Meeting

Airfare/Train - Out of State-5503001 United Airlines  United Airlines
Allocations : 100.00% ($25.00) 01-00781-80
Business Purpose : Business Meeting

City

Washington

Chicago

Washington

Washington

Chicago

Payment
Type

Cash

Cash

Cash

Cash

Cash

2

Amount
$31.62 j\
$115.50 ~
$60.00 ,\
$20.00 ~
$25.00

2/6/2018, 1:02 PM


www.concursolutions.com/Expense/Client/print

https://www.concursolutions.com/Expense/Client/print_cpr.asp?type=1...

Company

01/18/2018 Airfare/Train - Out of State-5503001 United Airlines  United Airlines  Chicago Paid $537.10
Allocations : 100.00% ($537.10) 01-00781-80-No
Business Purpose : Business Meeting

Note: The sum of allocation amounts may not exactly match the expense amount due to rounding.

Report Total : $789.22

Personal Expenses : $20.00
Total Amount Claimed : $769.22
Amount Approved : $769.22

Company Disbursements

Amount Due Employee : $232.12
Amount Due Company Card : $0.00
Total Paid By Company : $769.22

Employee Disbursements
Amount Due Company : $0.00
Amount Due Company Card From Employee : $0.00
Total Paid By Employee : $0.00

%@ =/5/L1

Pressdent
i
Lo E %z: 2/2/
/Blrector Internal Audit Date
San W Loy B 2/ 7/
"Vice President, Administration and Treasurer (CFO) Date
Chairman, Board of Trustees Date

20f2 2/6/2018, 1:02 PM


https://www.concursoIutions.com/Expense/C

Frye, Tracey

From: Ann Rondeau <annrondeau74@gmail.com>
Sent: Wednesday, January 31, 2018 12:08 PM

To: Frye, Tracey

Subject: Fwd: Your Wednesday afternoon trip with Uber

Ann E. Rondeau, EdD
President, College of DuPage
Vice Admiral, US Navy (Ret)

Begin forwarded message:

From: "Uber Receipts" <uber.us@uber.com>

Date: January 31, 2018 at 12:37:17 EST

To: <annrondeau@cox.net>

Subject: Your Wednesday afternoon trip with Uber

$31.62


mailto:annrondeau@cox.net
mailto:uber.us@uber.com
mailto:annrondeau74@gmail.com

Thanks for choosing Uber, Ann

January 31, 2018 | uberX

12:12pm |

12:37pm | 2 Aviation Cir, Arlington, VA

You rode with Maher

17.53 00:24:47 uberX
miles Trip time Car

Add a tip

Did you know you can order food delivery through Uber? Try Uber Eats and get 20% off your
first order with the code 20ubereats. Download the app today.

Your Fare
Trip fare 31.36
Subtotal $31.36



Wait Time (?)

CHARGED

Personal eeee

Issued by Rasier
Receipt ID # 4fbffa61-3179-49d4-8f28-2bf45e554dbd

$31.62

Earn 4%
back on
dining, 3%
back on
hotel &
airfare, 2%
back on
online
purchases,
and more
with the
Uber Visa
Card.

Learn
more



Thank you for riding with us!

s Time Date

Recsived from:

Cab fare from:

To:

Driver:

Cab #:

Account ¥:

\_ ASSNCO.

312-243-2537

yellowcabchicago.com checkertaxichicago.com

AMERICAN XUNITED

773-248-7600
773-248-7600 312-226-8880

americanunitedtaxiaffiiation.com bluediamondtaxi.com

TEXT A TAXI OPTION
(See reverse side)

Ay

RS teean Ugiteg
Cab #2772
7P 3-240-7E00
Chicasa, JL
BL31AE 170y

PIET.... 24,70
FRRE...£ 55,05
TECH. . @50
TIP. L 28,m9

EATRAS. S .00
TOTAL, . % 115,58

Uisa wiwy
MID 445166500597

Auth BagEsr
2ian Heys:

Lall 311 for
comRliments zpq
canelaints


http:americanunitedtaxiatfillation.com
http:checkertaxichicago.com
http:yellowcabchicago.com

Capital Hilton

Thank you for parking at the Capital Hilton

Ticket: 674107
Spot: 443
Tranact: 0000000056166
License/State: ||| N EGEGNG
Color: |l

Make/Mod: I

Garage Loc: Main Garage
Request Loc: Main Location
Arrival Date: 01/29/2018 07:34:20
Trans Date: 01/29/2018 13:10:07
Customer: RONDO, ANNE
Cashier: Desean
Park Chrg: 60.00 Daily
Ttl Charge: 60.00VISA
Customer: ANN RONDEAU

Last 4: [ ]

Approval: 00280D

Signature:

*» 6 74 1 0 7 ~»

VALET REQUIRED,
NMo SGELF - PABKIUG.

w\



REPRINT

LAZ PARKING 570405
655 15TH STREET NW
WASHINGTON, BC 20005
01-28:2018 205824
CREDIT CARD
VISA SALE '
Card = sl
Chip Card: VISA CREDIT
AID: AD000000031010
ATC: (0CA
TG CCY968A95BDFDD1BE
SEQ =: 2
Batch = 306
IWVOICE 2
Approyal Code: 7020
Enfry Method: Chip Read
Mode: [sser
SALE AMOUNT 200

CUSTOMER COPY



, B .
UNITED;))‘ aggage Receipt

A BTAR ALLIANCE MCWMBER V::"

4 M Issue Date: 27 JAN 2018 ORD ATC
Baggage Document Description Qty Fees Methc'! of Payment
9162603120031 First Bag Fee 1 £25.006 Visa ,;xxxxxxxxxxx-
Ticket Number Cardtilder Name
6167639827482 ANN R:INDEAU
Confirmation: Carrir Routing
FF16DC UA ORD - DCA

Total Baggage Fees: USD $25.060
Excess Baggage Terms and Conditions:
- All excess baggage is subject to space availability.
- Receipt for payment must be presented at bag check.

- For refunds cor adiustments. see a lnited resresentative. AGENT REFERENCE: GG ESC BAG




Page 1 of 3

Generated: 19 January 2018 16:47 GMT

Invoice Booking Reference NBSTXC
Trip ID -11410542976

Passenger Name(s)

RONDEAU/ANN Agent WS

COLLEGE OF DUPAGE American Express Global Business Travel
15100 NW 67th Ave.
Suite 300

Miami Lakes, FL, 33014
Phone: See itinerary remarks details
Fax: See itinerary details

Thank you for booking your trip with us.

All of your travel arrangements can be found on the following pages of this itinerary.

Please check your travel details IMMEDIATELY to make sure they are correct. If your travel arrangements are
NOT ACCURATE, please contact American Express Global Business Travel WITHIN 24 HOURS OF
PURCHASE for regular transactions, or BY MIDNIGHT ON THE SAME DAY OF PURCHASE FOR
EXCHANGE TRANSACTIONS, in order to avoid potential airline change fees.

To access your trip details online, visit https://mytrips.amexgbt.com

We hope you have a pleasant trip.

Prior to booking, please review your company's corporate travel policy in detail or check with your travel manager to ensure the booking is in compliance
with your company's corporate travel policy.

Fulfilment of this offer or service will be managed by the advertiser. If you do not wish to receive marketing on your itinerary in the future, you can change
your preferences by opting-out in your travel portal; https://mytrips.amexgbt.com

GBT US LLC d/b/a American Express Global Business Travel


https://mytrips.amexgbt.com/doctravelerappWeb/ruleEngine/track.do?docSourceId=123891050&pznOfferId=570&clickSource=DOC
http:https://mytrips.amexgbt.com

Invoice Information

Page 2 of 3

Invoice Date 18 January 2018
Invoice 2103275
Dossier / Booking NBSTXC-1S
Number
Invoice Details Charges
Ticket Number 0167039827482 Ticket Base Fare 464.65
Airline Name UNITED AIRLINES Ticket Tax Fare 63.45
Passenger Name RONDEAU/ANN Total (USD) Ticket Amount 528.10
Flight Details 27 Jan 2018 UNITED AIRLINES Online Ticket Fee 9.00
0616 N Class
CHICAGO O'HARE INTL,ILWASHINGTON 10! 537.10
NTL,DC
31 Jan 2018 UNITED AIRLINES
3695N Class
WASHINGTON NTL,DC/CHICAGO O'HARE
INTL,IL
Credit Card Information
Charged to Card AX XXXXXXXXXX)- 9.00
Charged to Card AX xxxxxxxxxx>. 528.10
Payment Details
Charged by American Express Global Business Travel 9.00
Charged by Airline 528.10
Total Invoice Charge USD 537.10
Saturday 27 January 2018
02:00 PM Chicago (ORD) to Washington (DCA)

Airline Booking Ref: FF16DC

Carrier: United Airlines Flight: UA616 Status: Confirmed
Operated By: United Airlines

Origin: Chicago, IL, O'Hare Intl Arpt (ORD)

Departing: Saturday 27 January 2018 at 02:00 PM Departure Terminal: TERMINAL 1

Destination: Washington, DC, Ronald Reagan National Arpt (DCA)

Arriving: Saturday 27 January 2018 at 04:53 PM Arrival Terminal: TERMINAL B
Additional Information

Class: Economy Distance: 594 Miles Estimated Time: 01 hour 53 minutes
Aircraft Type: Airbus Industrie A319 Seat: Not Assigned

Meal Service: Food and drinks to purchase
Frequent Flyer Number: UAFGP79280
Number of Stops: 0

GBT US LLC d/b/a American Express Global Business Travel
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Wednesday 31 January 2018
02:45 PM Washington (DCA) to Chicago (ORD)
Airline Booking Ref: FF16DC
Carrier: United Airlines Flight: UA 3695 Status: Confirmed
Operated By: /republic Airlines Dba United Express
Origin: Washington, DC, Ronald Reagan National Arpt (DCA)
Departing: Wednesday 31 January 2018 at 02:45 PM Departure Terminal: TERMINAL B
Destination: Chicago, IL, O'Hare Intl Arpt (ORD)
Arriving: Wednesday 31 January 2018 at 03:59 PM  Arrival Terminal: TERMINAL 2

Additional Information

Class: Economy Distance: 594 Miles Estimated Time: 02 hours 14 minutes
Aircraft Type: UNKNOWN Seat: Not Assigned
Meal Service: Food and drinks to purchase

Frequent Flyer Number: UAFGP79280

Number of Stops: 0

Additional Messages

kkkkkkkkkkkkkkhkkhkhkkkkhkhkkhkhkhkkhhkkkkkkkkkx

For Changes And Cancellations That Cannot Be
Completed Online Please Call 855-431-2417

If Calling Outside Us/Canada Please Call

602-734-9109.

Domestic Flights - A Valid Government Issued Photo Id
Is Mandatory.

Please Check In 90 Minutes Prior To Departure.

All International Destinations - Additional Documents
Such As A Visa May Also Be Required. Please Reconfirm
Flights With The Airline 72 Hours Prior To Departure.
Please Check In 2-3 Hours Prior To Departure
Depending On Destination. Check With Our Office For
Complete Instructions.

Tickets May Be Non-Refundable, Non-Endorsable
Non-Changeable And Only Valid On The Same Carriers.
Changes May Result In Penalties And Additional Fees.
Some Fare Restrictions Require Changes Be Made
Prior To Departure Date And Time Or The Ticket Will
Have No Future Exchange Value.

Tickets May Be Non-Refundable, Non-Endorsable
Non-Changeable And Only Valid On The Same Carriers.
Changes May Result In Penalties And Additional Fees.
Some Fare Restrictions Require Changes Be Made
Prior To Departure Date And Time Or The Ticket Will
Have No Future Exchange Value.

kkkkkkkkkkkkkkhkkhkhhkkkkhhhkkhkhkhkkhhkkkhkkhhkkkkhkkkkkkkkkkk

Trip Name-Chea Board Mtg Annual Conference - JAN 2018
IMPORTANT INFORMATION

For important information regarding your booking, in particular, in relation to the conditions applying to your booking,
managing your booking and travel advisory, please refer to www.amexglobalbusinesstravel.com/booking-info.

American Express Global Business Travel (GBT) is a joint venture that is not wholly-owned by American Express Company

or any of its subsidiaries (American Express). American Express Global Business Travel, American Express and the
American Express logo are trademarks of American Express, and are used under limited license.

GBT US LLC d/b/a American Express Global Business Travel


www.amexglobalbusinesstravel.com/booking-info

Request I :

Approval Status :

Booking Business Travel

IMGA
Mot Submitted

Employee Name @

Emalil Address :

Defaut Manager Name :
Gefault Manager Emal

Country of Residence :

Rondeau, fnn E.
rondeau@cod.edu
Moshar, Jill M.
mosher@cod.edy

UNITED STATES

Sender Name :
Emal Address :

Defaul Manager Name ¢

y

Default Manager Ematl :

Country of Residenc

Frye, Tracey A.
fryetr@cod.edu
Millush, Mary A.
millush@cod.edu

CUNITED STATES

Purpose : Attendance at January 2018 CHEA Board of Directors Meeting and Annual Conference

Expenses

Transaction Date Expense Type Entry Description Foreign Amount Amount

01/28/2018 Airfare/Train - Out of State-5503001 $300.00 $300.00

01/28/2018 Meak Kemized-Out of State-5503001 5276.00 $276‘GD;
Comunent : Frye, Tracey A, (12/18/2017% $69 X 4 days

01/28/2018 Parking- Out of State-5503001 $160.60 $160.00
Comment : Frye, Tracey A {12/18/2017% 4 days @ 340 per day

0172772018 Transportation - Texi/Limo/Bus/Subway/Other-Out of State-5503001  Transportation to/from airport and meeting ocation  $250.00 $250.00

Printed on 12/18/2017 03:29 PM
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Council for
Higher Education Accreditation

Board of Directors and Executive Committee Meetings

CHEA Annual Conference and CIQG Annual Meeting: A Global Forum
Capital Hilton Hotel, Washington, DC

Board Meeting and Executive Committee Meeting
Please check the appropriate boxes.

Sunday, January 28, 2018

Board Dinner [o] YES, I will attend NO, I will not attend
6:00 p.m. —8:00 p.m.
Monday, January 29, 2018

Board of Directors Working Session

9:30 a.m. —11:30 a.m. @ YES, | will attend NO, I will not attend
Lunch
Noon — 1:00 p.m. El YES, | will attend NO, I will not attend

Board of Directors Public Session
1:00 p.m. — 2:30 p.m. IEI YES, | will attend NO, | will not attend

2018 CHEA Annual Conference and CIQG Annual Meeting

Board members are cordially invited to attend the conference and annual meeting as guests of CHEA.

2018 CHEA Annual Conference
January 29 — January 31 [©] YES, I will attend ] NO, 1 will not attend

2018 CIQG Annual Meeting: A Global Forum
January 31 — February 1 [ YES, I will attend [2] NO, I will not attend

Board Member Name: Ann Rondeau

Hotel Information

Capital Hilton Hotel
1001 16" Street NW
Washington, DC 20036
Phone: 202-393-1000

Room reservations: CHEA will make your room reservation through a master account and send you a
confirmation via email. Please complete the following:

Check-in date: NA
Check-out date: NA
Number of nights requested: NA

Check-in: At the time of check-in, please provide a credit card for incidental charges.

Cancellation: Should you need to cancel your reservation 48 hours or less prior to the meeting, please
contact the hotel directly. If you do not cancel, CHEA will be billed for the room.

Please complete this form and return it to Joél Espinoza by COB, December 16, 2016.
Email: espinoza@chea.org = Fax: (202) 955-6129


mailto:espinoza@chea.org
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BOARD OF TRUSTEES OF COMMUNITY COLLEGE DISTRICT NO. 502
COUNTIES OF DuPAGE, COOK AND WILL
STATE OF ILLINOIS

THURSDAY, JANUARY 18, 2018

REGULAR BOARD MEETING ~ 6:00 P.M.

MINUTES
HELD ON CAMPUS IN SSC-2200, GLEN ELLYN, IL

CALL TO ORDER / PLEDGE OF ALLEGIANCE / ROLL CALL

At 6:00 p.m., Chairman Mazzochi called to order the January 18, 2018 Regular Board
Meeting of the College of DuPage Board of Trustees. Chairman Mazzochi led the
Board of Trustees in the Pledge of Allegiance.

Chairman Mazzochi asked Secretary Fenne to call the roll.

Present: Trustees Alan Bennett, Charles Bernstein, Christine Fenne, Dan Markwell,
Deanne Mazzochi and Frank Napolitano.

Absent: Student Trustee Anthony Walker and Trustee Joseph Wozniak.
A gquorum was present.

Also Present: John Kness, General Counsel; Dr. Ann Rondeau, President, staff
members, representatives of the press and visitors.

Please Note:
Student Trustee Anthony Walker arrived at 6:07 p.m.
Trustee Joe Wozniak arrived at 6:58 p.m.

CLOSED SESSION (SSC-2200 - 6:00 p.m. —=7:00 p.m.)

Motion: At 6:02 p.m., Chairman Mazzochi entertained a motion that the Board of
Trustees moves into closed session. Trustee Bennett moved and Vice Chairman
Napolitano seconded the motion.

John Kness, General Counsel read the reasons indicated for closed session as
follows:

Special Board of Trustees Meeting 12/14/17 Page 1
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1. The appointment, employment, compensation, discipline, performance, or
dismissal of specific employees of the public body, including hearing testimony
on a complaint lodged against an employee of the public body or against legal
counsel for the public body to determine its validity.

2. Collective negotiating matters between the public body and its employees or
their representatives, or deliberations concerning salary schedules for one or
more classes of employees.

8. Security procedures and the use of personnel and equipment to respond to an
actual, a threatened, or a reasonably potential danger to the safety of
employees, students, staff, the public, or public property.

11. Litigation, when an action against, affecting or on behalf of the particular public
body has been filed and is pending before a court or administrative tribunal, or
when the public body finds that an action is probable or imminent, in which
case the basis for the finding shall be recorded and entered into the minutes of
the closed meeting.

21.  Discussion of minutes of meetings lawfully closed under this Act, whether for
purposes or approval by the body of the minutes or semi-annual review of the
minutes as mandated by Section 2.06.

29.  Meetings between internal or external auditors and governmental audit
committees, finance committees, and their equivalents, when the discussion
involves internal control weaknesses, identification of potential fraud risk areas,
known or suspected frauds, and fraud interviews conducted in accordance with
generally accepted auditing standards of the United States of America.

On roll call voting aye: Trustees Bennett, Bernstein and Markwell, Secretary Fenne,
Vice Chairman Napolitano and Chairman Mazzochi.
On roll call voting nay: None.

Chairman Mazzochi declared the motion passed.

Student Trustee Walker arrived at 6:07 p.m.
Trustee Joe Wozniak arrived at 6:58 p.m.

RETURN TO OPEN SESSION
At 7:03 p.m., Chairman Mazzochi announced that the Board of Trustees has returned
to Open Session.

Chairman Mazzochi asked Secretary Fenne to call the roll.

Present: Student Trustee Walker, Trustees Alan Bennett, Charles Bernstein,
Christine Fenne, Dan Markwell, Deanne Mazzochi, Frank Napolitano and Joseph

Special Board of Trustees Meeting 12/14/17 Page 2
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Wozniak.
A quorum was present.

PUBLIC COMMENT

o Richard Jarman spoke regarding HLC presentation in February

o Jackie McGrath spoke regarding the start of the Spring semester; faculty
tenure and retirements.

REPORTS

a. Chairman’s Report
Chairman Mazzochi attended the Martin Luther King Breakfast at Benedictine
College. Chairman Mazzochi enjoyed talking to the people who are working at
the College and to see the joy and excitement they have in helping students
achieve. Chairman Mazzochi also noted that Tenure decisions are on the
Agenda this evening; this is an important milestone for these candidates.
Chairman Mazzochi stated that a lot of hard work and careful consideration has
gone into these decisions.

b. Student Trustee’s Report
Student Trustee Walker attended New Student Orientation. Student Trustee
Walker also noted that he put together a transference binder of reference
materials for future incoming student trustees.

C. President’s Report
Dr. Rondeau introduced the following:

Earl Dowling, Vice President Student Affairs & Institutional Advancement
. Update on Foundation

Dr. Donna Stewart, Interim Vice President Academic Affairs
o Faculty Tenure Candidates

Dr. Charles Currier, Vice President Information Technologies & Facilities

o Bruce Schmied| presented the American Institute of Architects Prairie
Chapter 2017 Excellence Award for Adaptive Re-Use / Preservation /
Restoration to the Board for the Naperville Center Renovation.

d. Academic Committee
Trustee Bennett noted that at the end of February Research and Analytical
Corporation will be partnering with the Internal Auditor to conduct an audit to
determine the compliance of alignment of course syllabi with the active course
file. Results of the audit will be included in the COD May Interim Monitoring
Report to the Higher Learning Commission. The next Academic Committee
will meet again in early March, 2018.

Special Board of Trustees Meeting 12/14/17 Page 3
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PRESENTATIONS
None.

INFORMATION

The following items were provided to the Board for Information:
Personnel Items

Financial Statements

Gifts & Grants Report

Construction Change Orders

Monthly Construction Update

WDCB-FM Radio Station Audit

In-Kind Quarterly Donations

@rooooTw

Trustee Bernstein asked that on Item 7b: Financial Statements if it would be possible
to see current year along with prior year?

Chairman Mazzochi also noted that all of the Trustees also made donations to the
Giving Campaign.

CONSENT AGENDA
Chairman Mazzochi asked if there were any Consent Agenda items the Board would
like to pull and vote on separately.

Secretary Fenne requested the following item be pulled:
8d: Printing, Mail Preparation and Postage Expenses for Community Publication
Engage.

Motion: Chairman Mazzochi entertained a motion to approve the Consent Agenda
with the above item pulled. Trustee Bennett moved and Trustee Markwell seconded,
that the Board of Trustees approve the Consent Agenda consisting of the following
items:

a. Approval of Tenure for 26-members (see list below) of the Faculty at the end of
their probationary years of employment at College of DuPage.

Steven Accardi, English, Liberal Arts Division

Julie Alvin, Nursing B.N.A., Biology & Health Sciences Division
Karen Batke, Nursing B.N.A., Biology & Health Sciences Division
Tony Bowers, English, Liberal Arts Division

Mia Boyd, Cosmetology, Arts, Communication & Hospitality Division
Sarah Butler, Psychology, Social/Behavioral Sciences & Library Division
Yumei Dang, Mathematics, Math & Natural Sciences Division

Lisa Ely, Respiratory Care, Biology & Health Sciences Division
Andre Guerra, Economics, Social/Behavioral Sciences & Library
Division

Thomas Hard, Biology/Anatomy & Physiology, Biology & Health

©CoNoh,wNE
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Sciences Division

11.  Jennifer Hill, Mathematics, Math & Natural Sciences Division

12. Peter James, Business, Business & Technology Division

13. Donna Kanak, Nursing A.D.N., Biology & Health Sciences Division

14.  Michael Maddox, Culinary, Arts, Communication & Hospitality Division

15. Robert Moorehead, Sociology, Social/Behavioral Sciences & Library
Division

16.  Melissa Mouritsen, Political Science, Social/Behavioral Sciences &
Library Division

17.  Steve Santello, Computer Information Systems, Business & Technology
Division

18.  Anitha Saravanan, Nursing A.D.N., Biology & Health Sciences Division

19. Bradley Sward, Computer Information Systems, Business & Technology
Division

20. David Taylor, Biology/Anatomy & Physiology, Biology & Health Sciences

21.  Azure Thill, Psychology, Social/Behavioral Sciences & Library Division

22.  Georgina Trausch, Mathematics, Math & Natural Sciences Division

23. Dan Vitale, Accounting, Business & Technology Division

24.  Lisa Vondra, Diagnostic Medical Imaging-Sonography, Biology & Health
Sciences Division

25.  Andreas Vrettos, Electro-Mechanical & Electronics, Business &
Technology Division

26. Esperanza Wilson, Surgical Technology, Biology & Health Sciences
Division

b. Purchase of the ACCUPLACER Test Units for the Testing Center from College
Board, 250 Vesey, New York, NY 10281 for a total expenditure not to exceed
$50,525.00.

c. Three (3) year contract with Ellucian Company L.P., 2003 Edmund Halley Drive,
Suite 500, Reston, VA 20191 for the Talent Management Suite licenses and
implementation not to exceed $372,220.00.

d. Item Pulled.

e. Skylight Replacement for the Student Resource Center Library to the lowest
responsible bidder, NSS Exteriors, 4650 West 120™ Street, Alsip, IL 60803 for the
total amount of $419,246.00.

f. Purchase of a Manual Precision Surface Grinder from Innovate Technologies, 761
N. 17t Street, Unit 5, St. Charles, IL 60174, in the amount of $40,032.00.

g. Purchase of equipment as outlined in the below table form Riverside

Technologies, Inc. (RTI), 748 N. 109" Court, Omaha, NE 68154 for the total
amount of $188,690 in accordance with the five-year partnership agreement.
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h. Contract for a leadership development program with Center for Creative
Leadership, One Leadership Place, Greensboro, NC 27410 for an expenditure not
to exceed $81,522.80.

i. Board Policy No. 10-40: Unrestricted Fund Balance — Second Reading.

j.  Anticipated FY18 payments for the Interim Benefits Professional Consultant
through no later than June 2018 in a not-to-exceed amount of $75,000.00.

k. Approval of By-laws for recommendation to the proposed Innovation Center.

I.  Reimbursement of Dr. Ann Rondeau’s expense report in the amount of $101.04.
m. Minutes of the December 14, 2017 Special Board Meeting.

n. Personnel Action Items

o. Financial Reports

p. Financial Services Agreement related to the Engagement of Speer Financial, Inc.,
and to pay all costs incurred in connection with the Agreement.

g. Three (3) year contract from January 1, 2018, through December 31, 2020 for debt
collection services with Alltran Education, Inc., 840 S. Frontage Road, Woodridge,
IL 60517, for a fee of 20% of actual monies received from their collection efforts.

r. Approval of Resolution authorizing the non-renewal of Janet Petrine as a
probationary employee and the dismissal of Janet Petrine as an employee at the
end of the Spring Semester, 2018.

s. Purchase of ALEKS testing units and services from McGraw-Hill Global Education
LLC, (ALEKS Corporation, 15460 Laguna Canyon Road, Irvine, CA 92618) in an
amount not to exceed $90,000.00.

t. Approval and Support of Board Vice Chairman Frank Napolitano for nomination as
ACCT Regional Director or Director at Large.

On roll call voting aye: Student Trustee Walker, Trustees Bennett, Bernstein,
Markwell and Wozniak, Secretary Fenne, Vice Chairman Napolitano and Chairman
Mazzochi.

On roll call voting nay: None.

Chairman Mazzochi declared the motion passed.
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PULLED ITEMS:

10.

11.

Item 8d

Motion: Chairman Mazzochi entertained a motion that the Board of Trustees
approves the purchase of printing, mail preparation and postage of Engage magazine
for the 2018 fiscal year from Precise Printing Network, Inc., 2190 Gladstone Ct., Suite
A, Glendale Heights, IL 60139, for a not-to-exceed expenditure of $194,320.00.
Trustee Markwell moved and Trustee Bennett seconded the motion.

Secretary Fenne questioned the expense of the paper weight, noting that the lesser
grade of paper will save money and still maintain the quality of the item.

Laurie Jorgensen noted that the specifics have not yet been decided, but that the
lesser grade of paper can definitely be used.

On roll call voting aye: Student Trustee Walker, Trustees Bennett, Bernstein,
Markwell and Wozniak, Secretary Fenne, Vice Chairman Napolitano and Chairman
Mazzochi.

On roll call voting nay: None.

Chairman Mazzochi declared the motion passed.

APPROVAL: Financial Report: AlphaGraphics Wheaton

Motion: Chairman Mazzochi entertained a motion that the Board of Trustees
approves the Financial Report: AlphaGraphics, Wheaton. Vice Chairman Napolitano
moved and Trustee Markwell seconded the motion

On roll call voting aye: Student Trustee Walker, Trustees Bennett, Bernstein,
Markwell and Wozniak, Vice Chairman Napolitano and Chairman Mazzochi.
On roll call voting nay: None.

On roll call abstaining: Secretary Fenne

Chairman Mazzochi declared the motion passed.
TRUSTEE DISCUSSION

Secretary Fenne indicated that she will be working with the new SLRP committee and
will be requesting input from the Trustees.

Chairman Mazzochi congratulated the newly tenured faculty candidates and Trustee
Bennett on his 50" wedding anniversary.

CALENDAR DATES / Campus Events (Note: *= Required Board Event)
The next meeting will be Thursday, February 15, 2018: Regular Board Meeting @
6:00 p.m., SSC-2200.
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CLOSED SESSION

Motion: At 7:41 p.m., Chairman Mazzochi entertained a motion that the Board of
Trustees moves into closed session. Secretary Fenne moved and Student Trustee
Walker seconded the motion.

John Kness, General Counsel read the reasons indicated for closed session as
follows:

11. Litigation, when an action against, affecting or on behalf of the particular public
body has been filed and is pending before a court or administrative tribunal, or
when the public body finds that an action is probable or imminent, in which
case the basis for the finding shall be recorded and entered into the minutes of
the closed meeting.

29.  Meetings between internal or external auditors and governmental audit
committees, finance committees, and their equivalents, when the discussion
involves internal control weaknesses, identification of potential fraud risk areas,
known or suspected frauds, and fraud interviews conducted in accordance with
generally accepted auditing standards of the United States of America.

On roll call voting aye: Student Trustee Walker, Trustees Bennett, Bernstein,
Markwell and Wozniak, Secretary Fenne, Vice Chairman Napolitano and Chairman
Mazzochi.

On roll call voting nay: None.

Chairman Mazzochi declared the motion passed.

ADJOURN

Motion: At 8:12 p.m., Chairman Mazzochi entertained a motion that the Board of
Trustees adjourns. Trustee Bennett moved and Trustee Markwell seconded the
motion.

Motion passed on a voice vote.

Chairman Mazzochi declared the January 18, 2018 Regular Meeting of the Board
adjourned.

Christine Fenne, Secretary

Dated: February 15, 2018

Deanne Mazzochi, Chairman
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COLLEGE OF DuPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

1. SUBJECT
Personnel Actions.

2. REASON FOR CONSIDERATION
Board Action is required to ratify and approve personnel actions.

3. BACKGROUND INFORMATION
a) Ratification of Administrator Retirements

b) Ratification of Faculty Retirements
c) Ratification of Classified Retirements

4. RECOMMENDATION

That the Board of Trustees ratifies the Administrator Retirements, Faculty
Retirements and Classified Retirements.

Staff Contact: Linda Sands-Vankerk, Vice President, Human Resources
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RETIREMENTS
Years of

Name Title Department End Date Type Service
ADMINISTRATOR
Charles Currier VP, Information Technology,  Information Technology 06/30/2018 Retirement 11 Yrs. 6 Mos.

Facilities Oper. and Construction
FACULTY
David Ficht Professor, Mathematics Math and Natural Sciences 08/06/2018 Retirement 18 Yrs. 10 Mos.
Beatrice Jaynes Professor, Mathematics Math and Natural Sciences 08/06/2018 Retirement 19 Yrs. 10 Mos.
Robert Nichols Professor, Computer Business & Technology 08/06/2018 Retirement 16 Yrs. 2 Mos.

Information
CLASSIFIED

Barbara LoCicero Childcare Assistant | Early Childhood Center 06/01/2018 Retirement 15 Yrs. 1 Mos.
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COLLEGE OF DUPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT

Financial Reports: Treasurer's Report, Payroll Report, Accounts Payable
Report, All Disbursements Excluding Payroll, and Budget Transfer Report.

REASON FOR CONSIDERATION

Regarding orders and bills consistent with Section 3-27 of the lllinois Public
Community College Act, Policy 10-65 requires that checks for items not
previously approved by the Board shall require individual approval by the Board
of Trustees for amounts of $15,000 or over. We have listed all items for the
month, including those over $15,000, which will include the small subset of
items over $15,000 which is consistent with Section 3-27 of the lllinois Public
Community College Act and not previously approved by the Board.

BACKGROUND INFORMATION

(a) Treasurer's Report — The Treasurer’'s Report goes to the Board for approval
every month except July. The Treasurer’s Report includes the receipts and
disbursements for each month on strictly a cash basis.

(b) Payroll Report — This report includes disbursements from accounts payable
related to Payroll items including taxes, SURS and benefits greater than
$15,000. This report is presented to the Board for approval each month.

(c) Accounts Payable Report — This report includes all Accounts Payable
disbursements greater than $15,000 excluding payroll items included in the
Payroll Report. This report is presented to the Board for approval each
month.

(d) All__Disbursements _Excluding _Payroll — This report includes all
disbursements for the month excluding personal payroll disbursements.
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(e) Budget Transfer Report — This report is presented to the Board for approval
on a monthly basis. The budget transfer report lists the funds, descriptions,
amounts and reasons for the budget transfer.

(H Legal, Professional, and Search Fees - Request approval for payment of
Legal Fees, Professional Fees and Search Fees. This report is presented
to the Board for approval each month.

(g) Travel Expense/Requests- Estimated travel expenses that exceed the
maximum allowable rates set forth in Exhibit A of Administrative Procedure
10-190, or total estimated travel expenses that exceed $5,000 or $15,000
for group travel, must be approved by the Board by roll call vote at an open
meeting. If estimated travel expenses are below the maximum allowable
rates but actually incurred expenses end up exceeding the maximum
allowable rates, the expenses must be approved by the Board by roll call
vote at an open meeting prior to reimbursement. This report is presented to
the Board for approval each month.

RECOMMENDATION

That the Board of Trustees approves the Treasurer's Report, Payroll Report,
Accounts Payable Report, All Disbursements Excluding Payroll and Budget
Transfer Report.

Staff Contact: Brian Caputo, VP Administration, CFO and Treasurer
Scott Brady, Controller
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COLLEGE OF DUPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SIGNATURE PAGE FOR
FINANCIAL REPORTS

ITEM(S) ON REQUEST

THAT THE BOARD OF TRUSTEES APPROVES THE FINANCIAL REPORTS FOR THE PERIOD ENDED
JANUARY 31, 2018.

BOARD CHAIR DATE

SECRETARY DATE



Chase Concentration and Credit Card Accounts

College of Dupage
Community College District No. 502
Treasurer's Report ag of 1/31/18

A. Trasgurer's Report

Beginning Balance 12,893,842
Current Activity
Cash Receipts 8,829,252
Cash Disbursements (7,839,665}
Wire Transfers/Bank Chargea/Voids 5,701,331
Payroll {4,249,607)
Total Monthly Activity 2,441,411
Ending Balance 15,335,253
Cash
Chasge Concentration Account 14,054,085
Chase Credit Card Account 1,281,168
Total Cash 15,335,253
Disbursement Summary
Invoices less then $15,000
Checke - Vendors 763,937
Echecks - Vendors 830,278
ACH transfers - Vendors 6,186
Wire transfers - Vendors 14,899
Sub-total Yendors 1,615,300
Checks - Employees 14,905
Echecks - Employees 35,770
Sub-total Employees 50,675
Checks - Student Refunds 307,045
E-commerce - Student Refunds 928,533
Sub-total Studenis 1,235,578
Total invoices less than $15,000 2,901,553
% Electronic 62.58%
Invoices $15,000 or more
Checks - Yendors 452,354
Echecks - Vendors 2,820,529
ACH transfers - Yendors 1,646,320
Wire transfers - Vendors 18,509
Total invoices $15,000 or more 4,938,112
% Electronic 90.8%
[Total Cash Disbursements 7,839,665
Invoices $15,000 or more
Payroll Related 2,338,251
Accounts Payable Related 2,599,860
Total Invoices $15,000 or more 4,938,112




Payroll -JANUARY 2012

College of DuPage

Community College District No, 502

PAYROLL REPORT
CASH DISBURSEMENTS GREATER

THAN 515,000

B. Payrall

Gross Net
Direct Deposlis $6,416,933.82 $4,155,365.35
Checke $129,370,89 §94,241.50
Total Payroll $6,546,304.91 54,249,607.26
% Electronic 97.8%
Payroll Related Disbursements: Withholdings and Taxes
Grand Total Payroll Dishursements
Payroll Disbursements -January 2018
GHECK NUMBER GHECK DATE BAYEE NAME DESCRIPTION AMCUNT
W ABAG oi/oane Cepartment of Treasury Withholing Tax - Fadera) 1/518 Payroll $410,765.29
I ABAT 011818 Department of Treasury Withholding Tax - Fedaral 1/19/18 Payrolt $351,778.11
IM*AB43 0173148 Deparment of Treasury Withholding Tax - Federal 22418 Payrol $247,550.17
IM*EQOG4 7RG 0124418 DuPage Cradi Unlon Credit Union - PR Deductien 1/518 $28,069.26
IM*EQDER006 0118118 DuPaga Cradil Union Credit Union - PR Daduction 1/19/418 $27,859.26
IMTABY 0110418 |DES-Magnetc Media Unit Withholding Tax - State {/518 Paymll $131,796.35
IM*AB46 1818 |DES-Magnetc Media Linit Withhalding Tax - Slate 1/19/18 Payroll £$132,221.80
IM*AB48 B8 |DES-Magnetic Madia Lnit Withhalding Tax - State 22718 Payrdl $132,757.01
IM*EDG4 788 o148 SURS-5tals University Ratirement Systsm Employee Raliremenl Contributions - 1/518 Payrall $270,063.49
|M"EOD8S007 0111818 SURAS-Slale Univarsity Ratirement System Employee Ratimment Contribulions - 1/13/18 Payroll $269,961.52
M EQ064789 01/04718 Valic Relirement Sarvices Annuiities - 17518 Payroll £121,278.02
IM'EOO6E008 ofens Valic Retirement Sernces Annuities - 1/1918 Payrall 5114,070.84

TOTAL

§2,338,251,22
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College of DuPage
Community College District No. 502
ACCOUNTS PAYABLE REPORT
CASH DISBURSEMENTS GREATER THAN 515,000
January 2018 Disbursements

Actcounts Payable Disbursements - Janvary 2018

CHECKS ISSUED DURING ACCOUNTING MONTH - JANUARY 2018 FOR INVOICES GREATER THAN 515,000

€. Azcounts Payable

CHECK NUMBER CHECH DATE PAYEE NAME DEBCAIPTKIN AMQUNT

M 0230025 01ABAe Alrgee, Inc: Equpmant - Instructanal $17.056.00
IM*EOOBS025 01ABAe AMBIENT TOURS INC {her Contracual Services Expense £20,000.00
IM"0230033 01AB18 American Exprass Travel Ralated Services Go, Inc Trayel- Out ol Sme £11,283.00
M 0228856 12152017 Bartzon Light ol Mew England Inc Chack ssuad In prior manih; voided in cureans manih -522,621.25
IM-02M026 HAjE Barblzon L ol New England Ing Crher Gontracrual Services Expansa 522.821.25
IM*EO0S4 TR Mmae Caohega of Dupage Facuhy Assoc Profegsional Dugs 2ri20
" EOCEE0Y MABB Callege of Dupage Facuhy Assoc Pryfeasional Duss T2
I Q22aver (1318 Golumbla Armls Management Oxher Coniractual Sarvices Expense 538,000.00
0230327 JufalN ] Golumbla Arrials Managemen] (xher Comirestual Sarvices Expenss $17.000.00
0228738 ik L] Commgmwaalth Edisan-Cargl Stream Elecirichy Expenss $56,556.74
I (230476 WA Gommomvaatth Edlson-Card Stream Elecirichy Expense 350,508 88
IMEQDESD0a 01f1B/18 Gommunity Collegs Heahth Gonsorium Muciced HD Pramiym - Dacamber 2018 $1118,895 78
IMEQDES 118 0172818 Corporata Lakes Propery Ranial Factiy §16,522 06
IW*EDDES120 01728418 DAIES Funeds Hedd In Custody of Othars { Rental Faciy $212310.47
IM*EDDESO05 01/18A18 Dewa Denial o [Snols Denial PPC Pramium Decamber 2018 $§55,6208.35
IM* A0 PDaME Dapemmant of Traasury Withhoading Tex - Faceral $5,362.70
IM-ABT GRS Depeament of Traasury Wilhhoiding Tex - Faderal $H8,763.25
I AB4B LA iBE Deparmman! of Traasury Withholding Tax - Fadsral $45,300.00
M EDDESOE z2ia Duggan Bersch, LLC Lapal Services Experas 1 56431
[WrE22e 728 QAR Dynegy Ensrgy Services, LT Eleciricty Expanse §116,516.87
IWF EDDES123 Q17318 Good Samaritan EMSS - Paramedic Prog Instructional Sarvica Comracts $21,600.00
|M* EDDESO2T f1z2ha Intagral Congmuction, nc, Cther Gontracival Sanvices Expensa $25 45300
IM* EDOBATTD 0118 Hicor Enarchanpa (a5 Expanse $57 997 .58
IM*EDO6S023 ihf-ayd] Hicor Enerchange {3as Expense $74736.25
[M"EOOES034 nirzae Hicor Gas (as Expanse 439,126 63
IM"EDDS4 7T n1m418 Parlormance Archilects, Inc. IT Waintanance Services $15,187.87
IM*0230029 mrgie Redances Standard Lils Inswance Company L#e Insuranca Premium Decembrer 2018 34530511
IM*E0065124 HRE Rivevside Techmdoges, Inc. Egquipmant - Insttional 579 782 00
IMWEDS HARB Sarl Ecols des Trols Ponts Lrternational Travel - Field Sluches. $18,509.00
[M*EO0S5030 Mf21e Schuyler Aoche & Crisham PG Legal Services Fxpensa £25,008.70
I EQOE4 TR jufh ] SURS-State nvarsity Aetiamant Systam Empioyas Fetiremen Contributions $17 B15.66
I EDOE5007 [0 L] SURS-State University Reticamant Sysiam Empiova Fetirement Comrbutions §17.685.T0
I 0225740 011E Urban Efeveior Service, Inc. (Hher Contraclual Servicas Expensa 52105250
M ED0B4771 [abikhl] \yitaga ol Glan Ellyn, Finoi Waied - Sewage Eapensa $24.137.51
W"EQDES 121 043018 \illaga ol Glan Ellyn, Inos Water - Sewage Expensa 5215513
IM*EODGS125 0173018 Westlake Reed L eshosky Mrchitectural Servieas Expense 51852500
M 023031 o1/22/18 Xerox Comparallon Rental - Equipment 547,364 18
IM*EQDEA700 0118 Zehndar Cormmemications, Ine: Advanising Expanse 516018 %0
INEDDES02R o/e2i1s Zehndar Cormmonieations, ne Advariising Expanse 552,482 68
TOTAL 12,559 BA0.A4

Purchesas for lEEro\raI 1t he Eid in Fdlrua!x 2018
Consuleh Eduemech Hyundal Engine, Yocational Training Meterals £20,755.00
Krueger Intarnetianal, Inc. Wall System $17.901.80
Omnillpdaie, Inc. Web Coment Management §18,000.00
Tek-Alomic Inc. X-ray Equipmeni $15.520.75
Zahindar Communicxiian, Inc. Advertiaing - Redée, Soclel Media, Seerch Engine & Online 519.586.57

Ternl

9250352
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CHECKS |SSUED BURING ACCOUNTING MONTH - Jarwary 2018

D. Al Disburszmsnts Exchuding Payroll
Lolkge of DUFage
Cammunity Colege Biniricl Mo, 50
ACCOUNTS PAYABLE AND PAYRCLL REFQAT
CASH DISEURSEMENTS
senuary X1, 218

Chatk number sequenca order sxcludes checks lssued to studsnis which resu'ts in check number sequence gaps. All students are covered under b Family Educational Rights and Privacy Acl {FERPA). Checks lisied include payral! cash
dish ta mada io end governmerd agencies for emplcyea payroll deducilons.
To view invoices on line, click the hyperink bekow 10 1aka you to the College's home pags,
Rip:twwvi.cod.rdulaboutiolfica of_the_presidentplanning and_repering decements/inygires aspr
Click "Akout COD"; then click *COD Financiat Decumants™; than click Third Party involces and seleci 2 menth
AP TYPE PAYEE CHECK DATE GHECK NO. AMGUNT | DESCRIPTION
rwolce <§15,000 Alysea Wikking 1IHENT7 N (228563 § (300,00 Crveck lssased in prior monthy; voded in current month
Iwoicn <$15,000 Ci It 121317 IM*C229348 5 3,082.25)| Cieck issued in prior month; voided in currant manh
Irvirice 515,000 Sehool Spaciaiy, ind 121317 1M (229555 § (7,450,001 Chack iszusd in prior month; volged in cument month
Invoice <§15,000 Cillzendzch, It 12137 M 229512 § 0,502,250 Chiack Fsued n prior mondh; volded b eurrent motth
Iwvpice 515,000 Barbizon Light of New England, Inc. 12415417 W [A2065E 5 122,921,253 Chisck issuet] it prior montt; vokted T cument month
Invoice 615,000 G Egisar-Carod Simam 0120318 IW'0229738 5 56.550.74 |Elechricity Expensa
o +515,000 Dynagy Energy Sendces, LLC 143018 IM'0229738 § 11651887 [Electricity Expenss
voice »515,000 Lkbsan Elevator Service, Ine. {1dhg IM"O223740 § 21,857 50 |Daher G Sarvices Expense
irmvoice «515,000 Bit and Ganes, fT 0114418 IW"022erd § 35,11 |Waga Assignments
lmvmice <515,000 lﬁ_rs!t Lekes Highar Guaranly D148 M gazgTe2 5 77,38 {Waga Ass
irmvoica <315,000 lingis. O of Revanya 0120418 2974 5 11616 [Wags Assiy
o <515,000 Linion of Cperating Engi 01/04418 40229744 $ 67113 |F Duss.
krvoice <$15.000 Ciica of Glenn B, Slaams 01104418 I 0229745 3 §13.85 |Waga Assignmas
imvoica <515.000 P ia SCOU M8 IM"0229746 5 542.39 [Waga Asshy
Ivoice <515.000 Tha Rooney Law Fim, PC 0104418 | cazovay $ 130.38 |Wate Assh
Invascn <315 000 Srare D Unit 014118 |vz2a748 $ 3,571.84 |Wape Assig
Invoic 15,000 |Talan & Kisanes 01704018 [in-ez2e749 H 541.3% | Wage Assig
Invoice <$15.000 |us. o of Education 01418 | ] $ 16159 |Wage Assip
Inupics <515,000 |Wattman, Weinberg & Rets Co., LPA 010418 |mmozzsrs1 § 22455 | Wage Assh
Invedcn <$45,000 Homg Dapal - Downars Grove Hwe |m-a2zszaz $ 2,696.70 |Other suppées
Invoken <$15,000 Poztmasier - Glen Eym o110 IN02257R8 $ 12,000.00 [LISPS Prapaid
Invoica <515,000 ATAT - Cargl Stream. 011118 IM*238789 5 1,180.14 |Telephane Expensa
Inweics <515,000 ATAT - Carot Streem 0311418 | W22s7s0 $ 1,540.40 [Tedephon: Expense
Invoice <$15,00¢ ATST - Carl Sirgam 0111118 | $ 2,384.12 | Tetephons Expensa
Itvoics <$15,000 ATAT Mobitity 011118 {29752 5 241 24 [Otica Supptins
Inveice <$15,000 Bird Forrest Enlerainimen, inc, 01711118 IM"1228793 5 4,600.00 |Other Cs Services Expenca
Irwpice <§15,000 Comeast Hokligs Corporalk TN IN'U228754 $ %84 [T Services
Irwoice <515,000 Raserve Acoourt 011118 IW'0229785 5 10,600.00 | Fitny Bavwas Prepald
frweice <515,000 Amencan Frame Corp 01712118 IM' 0228756 5 2,196.50 |Cthar C Senvices Expansa
Invrice 3$15,000 Coturnttia Anlsis M a112he IM"228787 § 38,000.00 [Cishar C Saivices Expance
lwpica <515,000 Sonitmd Chicag Wasl 0111218 1M 0229798 § 428,00 |Rantal Factity
vl <515,040) A Baep, LG 01417418 R § 1,571.08 | Mak Senvices Expensa
Wwveice: <515,000 AFM. 4EP.Fund 0141718 " 0e2a800 5 71226 {ther C Sanvicas Expensa
mvice <5 15,000 AFM. & EP. Fud 011718 IM'0229810 5 106520 [(hhar Ci Sarvices Expensg
Invpice <515,000 AAFPE Amarican Assoe. for Parelegel Education HMH7NE IM" 0229611 § 475,00 |Duss
oo <315,000 Jonathan Aharbanal HMA7HE | T ] 150.00 | Cther C Sendoas Expense
vk <815,000 JJoyea Abel 0117118 I 0229813 $ 1,20.00 |Feties Healthcare Paymsnts
kvoice <$15.000 Acturats Bocument Destruction, ing. LT 229814 $ 4700 |Feluse Cispasal Expansa
irmeice <515,000 Ben Adak D1117HE IM* 022815 225.00 | Cthar C Sendces Expensa
invaica «315.000 [Adair igsas, Inc. M1A7HE IW"0225816 432.50 |Mak Services Expense
Ivaice <315,000 (Com Addamic 0171718 |mazsez 1974 |Funds Had in Custody of Others
Invoice <$15 000 Advance Auto Parts 011718 ||_M-nzzsatn s 787.00 Supphes
Iruice <515 000 AACES 317418 IM*323618 5 83800 |Dues
nvoica <816,000 igas, Inc. m/Tha M"0z28820 $ 577419 [Equipmen -
Invoken 515,000 Al Warren Clt Company, tn. /1718 K 0225821 § 4,561.10 [Vehicke SuppHes
Invoica 15,000 [Ekas Adanis myma N [220RE2 5 450.00 [Ctther G Services Expansa
Inwoica 515,000 Al 0171718 [M*0228823 § 128 75 [Books and Binding Cosls
Invexiem «515,000 Aance Paper and Food Senica e, 011718 M 1228624 5 2,686.07 |Equipmen - i
Inwelce <§15,000 Aliance Papar end Food Senvica inc, 017he M 0223825 $ 453 67 |Purchase for Rasake
It <§15,000 Aligdd i o118 IM" (1229826 5 2,199.12 |Hon-Capkial equb
Invvoice <$15,000 AMgaior Records & Arist Managamend, Inc. 114718 IW'0228827 5 4757 | iing Expenss
Irvqice 515,000 Asco, Ihe, e W' 0228629 § 71070 | Spptins
Irwice <515, 000 Amalgamated Bank of Chicago 0HTheE W' E23830 § 00,00 i-ﬂcml Idaras;
Iwvees <$15,000 Amazon.com, LLC PG EL] IW"0222831 5 5.576.35 |Books and Binding Costs
nvvrice <§15,000 American Licrany A - CHOICE Magazi 7118 gezegae § 5220 |Books and Binding Costs
woice <§15,000 Angoka Capuite's Fresh Markets [EIEEZL 1229633 $ 154,88 [T Euperiza - Local
Ioice <515,000 LCaml Anglat 11718 1M (2934 13 2.200.00 |Retves Paymants
Irvice <515,000 Laura Anschichs (L I (220835 [] 1,600.00 |Reties Payments
Ivoioe: <515,000 Aramadk Unitorm Services o1/17:18 IW"0229835 $ 74565 [} jonal Servoe Comndls
imvoice <515,000 Amell Stesl Suppty Company L IW*0223837 s 475.00 |Instnctionai Suppies
irvgice <515,000 The Artereft fimup, Inc. 1718 IM*{1226838 5 41150 |Ingnuctional Supphes
invoice <3515,000 Ancand Leaming Hoktings, LLC i 7ha IM"0228839 $ 76401 |Bocks and Binding Costs
Irvoce: <415,000 The Assoclated Press CHEAE] N 1225840 § 14,375.76 [Other C: | Services Expensa
Invoice <$15,000 Assaclation for Career and Technica) Ed 118 1M 022484 1 H B0.00 [(ther Matarials & Supplies Expensa
Inupice <515,000 ATAT - Caol Sirsam 011718 IM"223848 § 421 |Telephona Expensa
Inveice <515.000 ATET Mobility 011718 M D228E43 § 462,00 | Cther Contreciual Services Expence
Inveicn <315,000 Mark Attla Q114718 IM"(1228844 5 200,00 |Cx Expensa
Invoica <315 000 Doors Ine 01147718 W' 0228845 5 22500 [Facitlas Service Epensa
Inveice «$15000 |Baknr& Taylor Bocks 011718 IW"0223648 5 211.30 |Baoks pnd Binding Cosls
Invoice <515,000 Bane: Cartilisd Merchand Sarvicas 0eE |W"02298d 7 § BE.00 | Other Contracrual Sarvices Evpense
Inwoica <§15,000 Darlena Bargar MATHE A" 0220848 5 2,200,00 | Reties Heakhcane Paymans
Irveic <$15,000 Les| Banger MHe " 0228549 [ 12000 |Fetiea Payments
Invria 515,000 Uinda Barkoaze HNTe 3 2.200.00 | Retren Paymens
frwpics <515,000 Bamna's of Glen Elym, Inc. MA7HE ] 353.00 |C Magting Expenss - Local
Irwverics 15,000 Jannitar Bameit 01H7HE $ 70000 |Cther Contrectual Sendoes Expensa
nvvoice <515,000 [Pairicla Belmonta 01417118 $ 2,20000 [Reliraa Haatthcars Payments
Imvoice <§15,000 | Ao Btz 01718 $ 00,00 [Relima Heafthcar Payments
Ivoice <315,000 {Benco Denal Co. 0 M 0228855 $ 27404 | Suppfies
lwaice <§15,000 | Diarn Bendar 01717418 |M-n22g85E $ 1,200.00 Iﬁalree Healthcars Paymenls
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CHECKS ISSUED DUAING ACCOUNTING MOWTH - Jenuary 2018

D. All Disburssmesis Exchrdng Payroll
Collega of Mwfage
Cammunity Colisge Clrivicl Ho, 512
ACCOUNTS PAYABLE AND FAYROLL REPORT
CAEH DISBURSEMENTS
oy 31, 2018

disbursemants made to vendors and govemment agencles for smploysa payredl deductiona.

Check nurnber sequence order sacludes checks issued 10 studenis which resutts In check number sequente gaps. All students 2re covered under tha Family Educationa! Rights and Privacy Act {FERPA). Checks listed include payroll cesh

To view invoicas on line, click the bypsrlink below io taka you to tha Callage's home page.

hitp:www.cod ede'ataubiadice of Ire_presitenvplanning aad reperding documenlafinvaices.aspy

Click "Aboui COD™; then riick "COD Financial Documents”; then click Third Party Inwaices 2nd select a monih

AP TYPE I PAYEE CHECK DATE LHECK NO. AMOUNT DESCRIPTION
iwoice 515,000 g Barton [kl M ST 5 2.200.00 | Retires Paymeris
iwvnice <515,000 Ellan Barg-Johnson 01n7He | 1275858 ) 1,200.00 |Retwee Heahoare Payments
vice <515,000 Alan Bergason 1141718 1M (29858 $ 75216 |Fetves ¢ Paytnenis
voice «81%.000 Erik Bergiund MAZHE W' 02298E0 ] 25,00 | Locker Deposits Paysti
e <515, 000 |Nudin Hibba 117418 |M"0229861 5 13000 | Expanse
fruoice <$15,000 ||_3w Bincks 11718 4" G2zoee2 $ 130:00 |G Expense
friveic <$15,000 Evic Bog o1717/8 i 0220BEa § 400 00 | Other Contractual Seraces Expense
Invoics «$15,000 |Andy Bote 0117118 IM"0229864 5 Expanse
Invoica <$15,000 |Boosey and Hawkas, Ine. 01117118 229885 5 1,270.64 [Bocks and Binding Costs
Inugice <515,000 Bomgist, It WIEEAL] IM (225566 5 1,055 00 |Equipmen - insinciional
Inveice <$15,000 Patricia Borgwiak 0117118 IW"0229867 § Fayments
Invora <$15,000 Adal e1/17118 |M-nz2aesa 5 38,54 [Funds Hald I Custody of Ottsers
Invoica <415,000 Kary Brraul. R |1M'nzzsasa 5 500.00 [Rfiran | Payments
Inweice <§15,000 Jennilar Braun 01117116 M (228870 & 139.35 |Sttltlen| Worker NON-CSWP
Il <515,000 i gias, inc. 01417118 | Rl § 0.0 Supphies
Involce <§15,000 Bevaraga lingls, LL /17418 0228872 § B16.00 [Purchesa lor Pesake
ivaice <§15,000 Brivk's, Inc. 011718 k022873 5 102 68 [Financiai Charges &
Iwoice <515,000 Clare Britt ni7he M D223ET4 5 25000 | Thar C Senvices Expense
Inwolce «<515,000 011718 M 0228875 5 6788 Supphes
vl <515,000 [ 0149718 W (22876 ] 201,50 | Instructional Supples
Invoice <515,000 Mary Buckiey 011718 IM"0229877 $ 1,200.00 { Fntivee Heathcars Payments
ivoice <515.000 Huikema's Ace Hardwars - Whaaton HATHE IM'(229676 5 E.72 |Othar supphias
Invoice <§15,000 Bumpar ko Bumpar A Eal] I 224879 5 a7 Supolias
it <515 000 Thomas Burg 01417118 10229650 § 00,00 |Raties Heakhoare Paymens
Ivuice <515.000 Businass Wesk 117118 I 0229891 ] 50.00 |PLbticaty
voice «§15,000 Heren Caesar 01117118 4 (229682 5 120400 |Fetiras | Paymanis
rvoice <$15,000 Mary Cakagna 01{17HE [y e ] 5 230550 | Ratirea b Paymants
rvoice <515,000 Campagna-Turang Bakary, Ing. 01171 IM 0225084 $ E7.5 Suppiles
Irtvoice <$15,000 Warion Capacel a1/17418 | I § 1,600 OO jRetiran Heattheara Payments
Invoice «$15,000 Cardinal Heelth 0t/17418 |mn2208es 5 656 .31 onal Suppies
Inuics <$15,000 Consorium of end Peserrch L in 50l 01117418 |im-nazdeer 5 5,468 £2 |Books and Binding Costs
Inwoica <515,000 (Donal Carson 01717118 | R § 4000 |Fetirsa Heatthcara Paymenis
Invok <$15,000 (Carol Stream Fira Protaction District 0141718 IM*0220883 § E,160.00 |Remal Focilty
Invwica <$15,00¢ Centol LLC 111718 [ 5 523.20 Foreil Suppties
Inwoice <§15,000 Chicaga Costume Company 01117 10223891 § 24.59 jonel Suppfias
Inwoice <515,000 Chicagn Fedaration of Musice nihing IM"D223852 5 €601 |Cithar C Senvices Expencg
Irivoica <§15,000 Christy Wabbar & Company nie M 0222893 3 4,138,00 |Wai Sarvices Expensa
Involcs <§15,000 Chvoricle of Higher 0141718 [T ] 98,00 [Othar C ) Services Expense
Inwoice <515,40 Wike Chu HMAZHE W' 0229805 $ 1,200.00 {Fintivee | Paymens
Iwolce 515,000 Phytis Cirefia 0117418 W' 022969 5 2.200.00 | Rutirge ¢ Paymenis
rivercs «<$15,000 Clear Channed Chtdoor, Inc. 1H1E i 220097 3 1,400.00 ising Expense
bvnice <§15,000 ChitonLarsondlen LLP 0177118 " 0220030 § 7,175.00 [Audh Services Expense
Invoics <5 15,000 otega ol DuPaga hirne M) s R4 joral Supplies
iwoica «<515.000 Cotags ol Dupaga F 011718 I Q228500 5 5750 |An Canter Deposit Liabviliy
Innvaics <515 000 Comecast 0117118 § 4,308.95 |Telephons Expense
Imvoice <§15,000 Comcast Commencial Sanvices %1718 § 502,71 | Tebephona Expense
imvmice «515,000 Comeast Spollight, LLC 111E 5 B,144.38 |Advertising Expensa
[imvoice <$15.000 Comeest Spolight, LLC DI1TAE 5 2,B00.00 |Advenising Expense
Inwoice <515,000 C: Echieon-Camd Stream 01/17/16 $ 10725 |Elsciricity Expensa
hvoloer <$15,000 (Commission on Aczraditation 011718 § 180000 |Dues
Invoice <$15,000 (Communicaiions Aevatving Fund Q117118 5 2,348 59 |Other Contraciual Services Expensa
Invoice 515,000 Shaila Compton {J1147HA I 0228508 5 2,200.00 |Rsties Health Payments
Invoicn <515,000 (Cong 0178 IM"D228808 5 25284 ioral Suppins
Invoizs <$15,000 Cansare Fs e M 022310 5 3,036.00 | Whai SuppHas
Invoica <$15,000 C jum of Ophehaimiz Tralning Proprams HA7HE 1022891 1 ] 350,00 [Ouss
Inviice 515,000 C on Als LLE 0141718 W' 0228912 ] 1,842,00 |4 Expensa
Inveice <515,000 L iva Flaythings 11718 IW'02284913 5 433 65 jional Supples
Inwoica <§15,000 G LG mATE W eega 14 5 350,00 ieing Expansa
Involcs <$15,000 Cophry Memarizi Hospial a11718 i 0229915 $ 225,00 | Service Conlracts
irwoice <§15,000 M. Coiton 61117118 IM"0229515 § 2,200.00 |Rethes Haalheate Paymants
woice 515,000 Courtyand [ k ki) W 0225517 1] 2,A05.00 | Traved - D of State
Iwvoice <515,600 Gyt Cox: CLEAL] IM*Q238818 § 1,200.00 |F|.e|iraa Paymerts
Irverice <515,000 Crain C: 0111748 IM"0225818 § 147.00 [P
Invaice <§15,000 [Fronda Crantord 118 10225520 ] 3508 |« e/Meeting Expence - Local
Invoice <5 15,000 Fronits Craggatt Q1f7na lﬂw_nzzasm 5 130.00 |C: Exponso
lrvoice <§15.000 Critical Rmach, e 1178 IM(228922 § 145.00 [Cthar supphes
Inwoice 515,000 Deborah Cronborg 04ing M D22a323 § 1,074.00 |Aetinge Healingars Faymenls
imvoice <515 000 Johray Curlc [RREAT] IM*0228924 [] 2.200.00 Ineﬂm Heglthcars Paymenls
voice <815 000 D'Atagan LLC HATHR IM"0229925 $ 254,07 |l onal Supphes
Imvoice <$15.000 Darteply H17Ae M (229926 s 1.544.00 Supples
rvoice <$15,000 Dap. of Velerans Alais MH7HE I e zeaay 5 283.10 |(nhar Fadaral Sources
Invoice: <$15,000 [Depd. of Weterans Alfaks 01A7HE 14" 022992 $ 235,00 | Cthar Fedaral Sources
Invoice <$15,000 D, of Yelerans Afais 017718 022029 § 1,176.00 |Other Fedaral Governmental Saurces
Ingice <515,000 Depl. of Vaterans Altairs e M 022090 3 54800 |ther Federal Soues
Inwvokce <515,000 [ick Pond Athlatics eif1718 IM-(22ga31 § T71.75 |Oflice Supphes
Invoice <$15,000 Jacqueting Qi 01/17HE ||M'u.229532 § 752,16 [Pelirea Payments
Invoice «$15,000 Cambyn Dockus 01117118 IW“0225533 5 1,2060.00 |Reflres Haalthcara Payments
Invaice <§15,000 [June Dorve: o117 |IM0225934 5 1,600.00 [Refires | Paymenis
Invelce <§15,000 [hupaga Dedgae Chaysiar Jaep 017hs |IM‘EL229935 § 95,48 |Purthass kor Rasale
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0, All Disbursemanis Exchuding Peyroll
Colleys of OuPege
Cammunity Collegs District Nn. 502
ACCOUNTS PAYABLE AND PAYROLL REPORT
CASH DISBURSEMENTS
January 31, 2018

LHECKS ISSUED DURING ACCOUNTING MONTH - January 2018

Check numher ssquence crder axchides checks lssuad to students which resulls in check number saquance gaps. All students zra coverad under the Family Educalonal Rights and Privacy Act (FERPA}. Cheeks listad Include payroll cash
dizb s made to venders and g gentisa for employas payroll deductions.

To visw Invoices on line, click the hyperlink bekw to take you to the Collsg#'s home page.
hitip;ffwwaw cod.eduiaboulfaitice_ol Tha_presmientplanning and reporting_documenisinyoices agpx

Chek "About COD"; then click "COD Financla! Documents®; then click Third Party inveices and select a month

AP TYFE | FAYEE CHECK DATE |  CHECK ND. AMOUNT | DESCRIFTICN
nvoice 515,000 __|E & W Consuling, Inc. 11748 | IR 5 1,401.50 | Atverttsing Eupenss
Invoice «515,000 | Educational Music Sandce 011718 | (] [ 116,83 [Books and Binding Gosts
wvmice <515 000 Elficd1 Auke Supply Ca., bng. L EAL] |IM‘EIE29939 5 23733 |Purchese lor Resals
Invoice <515,000 Elsevier NThe |nzaag4n $ 658044 |Bocks and Binding Costs
Irvverice 415,000 Elseviar Testing 0111718 | ] $ 2,70 lonal Senvica Comrecls
Invzice <515,000 |atian Engeidat 01717118 | 0225542 5 5.0 [Retirae Healthcara Payments
Ivoice <515,000 Enginaaring Fesoura 0171718 IN*0225543 [ 7.044.76 |Other C Sarvices Expansy
Imvnice <515,000 G Erdman QA7 IM* 0235844 5 90000 |Ratires Heattncars Payments
rvoice <§15,000 Chares Enckson erlakial] I U2eBg4s § 1,600 00 |Radlree Healtheare Fayments
ervrice: <515,000 Susan Erzen 011718 N [122954E 5 00 00 |Refiree Heatthcara Payments
imvice «515.000 |Euetid Baverage, Lid 01417118 " 0220547 5 534.05 |Furchase jor Resale
imvoice <515,000 E v Water T egios Lic Q1117118 I 0R28848 § 45000 |Mai Serdces Expense
irvoice <§15,000 Ewerl , In¢. 07e |M*0223349 1 57350 & Supplies
e <$15.000 Fastsigns - Napenvilie 0111718 1M 0223850 5 485 30 [Wai Supptias
ivoice «$15.000 Fastsigns - Napanville DI e 1M 022435 1 5 B16.31 |Othar Metariais & Supplies Expenca
invice <$15,000 Faztsigns - Napenitie [k IM'0¢28852 § 258 44 |Tthar Wateriaks & Supplies Expensa
irvoice <$15,000 FenceS: Ine. 076 M 0228853 § 24421 Servkas Expensa
krvoice <$15.000 Femuson Erdarprises, c. 06 14" (1229854 5 611,80 [Wai Supptias
voice <515.000 Fisher Scisrtific Company 01716 IW"1229955 § 482 65 jonal Suppies
rvoica <$15.000 Frances Fich [Tkt IM"228858 ] 900.00 |Fietiree F Paymenls
Invokca <515 000 Fhva Comers 1-Hr Claanars 0h7ha I 0229357 5 1,255.25 |Oaner Eervices Expensa
Invoice <$15,000 Fhirm Sclemitic k] |4 0222958 3 821.67 1l lonal Suppkes
Invoice <$15,000 Mary Floden-Setiikigs 171D 1" 0229958 s 1,600.00 |Ftires Paymends
Invoica 515,000 Follatr's Collega of BuPage EET] 10" 0229560 s £58 B9 ional Supplies
tnvoice 515,000 [Folerrs Collega ol BuPngs HATHA L 0229961 3 1158 ional Supples
Invoica <§15,000 Yakadie Fobimenn 1178 [y BO0.00 |Retien Paymerts
Iivoic <35, 000 Pamala Foring 011718 IM-0229563 2,200.00 |Reties Heathea Paymes
imvoica <415,00¢ Mark Foss 011718 114" 0226064 560,00 | Gther £ Saricas Fipense
Imenice <515,000 Jfirmy Fox o178 IN“R22365 s 2 20000 Raltian Haatthcade Paymanis
Inveica <515, 000 | Bue Franzen 0111718 I 0220066 5 1,866.75 |Cther C: Sandces Expense
Inveka <$15,000 Fredeksen Fira Equb Cormpary 01ATNE IM"0228567 $ 7 SEE.T0 | Fachikes Mak ¢ Sanvice Expensa
Invoice <415,000 Fres Lanca Sales 01717118 |i022g850 $ 23060 jonal Supphies
Inweics <515,000 Tarsnce Fuller 01717118 | ] ] 1,200.00 [Felirar Haatthcara Payments
Inewice <515,000 Tom Fuber LR EAL:] |I_M‘02299?O 5 130,00 | Expensa
Inveos <$15,000 [5.E. Riddhiord Company PG el IM0228571 § 14,867.00 [Cther Conlraciual Services Expense
Invoice <§15,000 Gease Pokca 031718 |Wn2zssre § 680.00 [Ctther C | Services Expense
Irwoice <315,000 Foberl Grary 0111718 {Ivn2za57s 5 1,200.00 |Retires ¢ Payments
Invoics <§15,000 Carpl Glanz 01417118 |wna2ag?s 5 1,200.00 [Retirmg Heathcara Fayments
v «<$15,000 Revera Elecitic Supply 0117HE IM"D22387E § 2,396.30 |Ma Suppties
Invoice <515,000 Glorla Gales 011718 IW*022g578 5 1,200 00 I-Raﬂm Healthcara Payments
Ivnige <515,000 Phylis 0111748 IM*02z3a7? 5 1,200.00 |Rnflree | Payments
vl <615,000 Wanda Grabow ATIB IM'02238749 H 1.200.00 |Andirss Paymenis.
weice <515,000 Grainger - Downers Grove 1718 IM"0228380 5 46323 | instructional Supptias
Invoice <515,000 |Gravic, fnc. 78 (022898 § § 645.00 |IT Meivianance Serdoes
Invpice <515,000 |Gray Housa Puskshing [REE] W' 229582 5 211.50 [Books and Binding Costs
wice: <§15,000 |Danied Gurtiz 0 The IW'0223383 ] 200 ]Buoks and Binging Cosls
e <§15.000 |Gurtiman end Muntha Asseelates, Inc. FNEIL] il 0325984 § 3,200.00 |Osher C Servces Expensa
Irvolce <$15,000 |Girlurd Prochztions, LLC THIL 0] 3584 W Stppies
voice «$15.000 H-O-H Water Inc. 1147018 [] 2,225.00 |Mai Stpphes
lrvgice <$15.000 [Sarah Hadlsy o117nR $ 1,500.00 |Fetiea Paymenls
irvaice <515,000 Jaanna Haggedy [IEEGE] 5 1.&00.0?&![\'«;! Paymanis
v <$15.000 Eucpens: Halk ITHE $ BO0.00 | Aetian Paymaris
voice «$15 000 Wargat Hamiton 011718 $ 1,200.00 [Rethae Heatthare Payments
bmvica <515, 000 ﬁy Harnpton 0171718 $ 1 400,00 [Fetiraa Haatthcare Payments
Invokce <$15,000 [Hams Sottwara Inc. 01718 5 42000 jona) Supphes
Ivokea <$15,000 Susan Harrls-Mitche! G1AT/E 5 1,200.0 |Fedires Haalhcara Payments
Invoice <$15,000 Surariia Harlman oi1THE | Mn2zsge4 5 1,200.00 |Pedlres Healthcare Payments
Inyoica <$15,000 [Harvend Business School Publishing 011718 ||M'u22!595 5 193.50 [Pubticat
Invoice <§15,000 [Hd Supply Faciities Mai ugd G 1M 0225556 H 38950 ional Supphias
Invoice <$15,00¢ Halkx Limited MATE IM"0228857 § 7R ional Suppliss
Invoica <$15,000 Henry Schein 01 THE IMT228898 H 27 Suppties
Invoica <$15,000 HFO Chicaga LLE 011718 IM0229958 § 445 00 [Malmenance Services Expense
Invoice <515,00¢ Mary Hier 0117116 1M (1230HK00 5 Paymenis
Incdze «515,000 Targsa Holfman 01417418 IM* 0230001 5 Paymenls
Inveiea <515,000 Joyee Hotte g [M0230002 ] Paymenls
Invoica <§15,000 Juiith Hom o1 7ha 1" (1230003 [] 2,200,010 [Retres Hagkhcar Paymenls
Ireeics <515, 008 Jim Huggins 1117HA A" (234004 ] 2,200.00 |Ftives Healthcare Payienls
Invioice <§15,000 [ 1ATHE 10230006 $ 2,930.00 [IT Mai Barvicas
Invelen <$15,000 [Tinis Library System HHTE W02 30006 5 A1.50 | Othar © Sarvices Fxpense
Invice «$15,000 frrprirt E: iNE IM 0230007 3 176,16 | Cther Materals & Suppties Evpense
Irweige 2315,000 Infobase Publishing o171 ||M'02300m $ 213.7% |Books ind Binding Costs
Irwoice <§15,000 inPra Gomporati 011718 IW“0230009 § 38783 P! i Suppes
Inwoice <515,000 Indagration Parnars 0117418 |IM‘0230010 5 2,171.20 |IT Moi Sarviges
frwvoice <5150 1.8, Prince Comipeny, nc. 0111718 | I $ 121,93 [Books and Binding Costs
fwaice <515,000 1.0, Kaler & iates, Inc. 01717118 IIM'Dzauulz H 13000 jonal Supphes
Inwoice <§15,000 Temy Jathson Difi7/18 Ih0230013 5 2,200,060 [Refires | Payments
fwoice «<515,000 [Richard Jener CLkal] I 0230014 § A,086.00 |Cther Materials & Supplies Expense
invoice <515,000 Fonald Jerak 0117118 IN"0230015 $ 2.200.00 |Rellree Healthcara Payments
Invoice <515,000 JKR Holdings Inc 011718 IM'0230HE 5 52425 [Mai Servicas Expense
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. Al Distrursemends Excluding Pryroll
Colwge of DuPage
Community College Disirkel Ko. 502
ACCOUNTS FAYABLE AND FAYROLL REPOAT
CASH DISALASEMENTS
Jnnuary 31, 2018

CHECKS ISSUED DURING ACCOUNTING MONTH - Jenuery 2018

Chack number sequenca order axcludes ehecks lssuad ta studenis which resutts in ¢heck numbar ssquance gaps. All sturents are coversd under ts Family Educailonal Righis and Privacy Acl [FERPA). Checks Iisted Inchuda payrall cagh
dishursamsnts made 1o vendors and g s for emp! payral! deduclions.

To view involces on ling, click the hyperfnk balow 10 take you to the Cellege’s homa page.
Alipttwwn.cod eduliaboutioMice ol the presidenbplanning and raporting documentsinmicts.aspy

Click "About COD"; then click "COD Finangiat D ", than click Third Party Invoices and yelsct 2 month

AP TYPE PAYEE CHECKDATE |  CHECKHO. AMOUNT | DESCRIPTION
Irveice <515,000 Sarph dohansan LR | R $ 425.00 |Other Conraciual Sarvices Expensa
Irvgice <615,000 Chaysnna Johnson o1 7ha | 0230018 $ 13.55 [Furmis Heid in Gustody of Ctrars
Irvoice: <515,000 Johi Suppty 0171718 | 0230013 § 170.00 [Me3 Suppies
reveice: <513,000 Milli-Jones 011718 |m-o2s0azn 5 1,200.00 |Retirasg ¢ Payments
Ivvoice <516,000 James Jwkd Qi THA {IM0230021 5 1,159.00 |Other Confratiual Services Expence:
rrvoice <§15,000 CharkAtg hwicich 01417118 |IM* 030022 § 2.200.00 ﬁeﬂm Hetthcare Payments
Invoicg <515,000 } 85 Auto & Truck Repalr, inc. o117ne IM° 0230023 5 35.00 | jonal Service Contracts
Ivecioe <513,000 Fenad Kapper o11e IM"0230024 § 500.00 [Retree ¢ Payments
rvoice <515.000 Doneid Kast BUEEGL] 1M (230025 5 2.200.00 |Ratireq Paymenis
imvmice <515.000 KCW MATNE IM"0230026 § B,240.00 |Facilllas Mainlenance Service Expansa
imvpice <515.000 |Edward Kies [l M 0230027 & 900,00 [Retiee Paymenis
Irvoics <§15,000 Khlar Tracks D171E 1M 0230028 5 2.340.00 |Ul-|arf" Banicas Eapanse
rvoice «315.000 Henneth Kokl 0117418 IM"0230029 5 1.600.00 | Patiree Paymenis
hvoica <515.000 Zia Konrad 011718 W 0230030 § 1,200.00 I[’lme Heakhcare Payments
invoice <$15.000 Miranda Kowi el I 0230031 § 2.200.00 | Raties Heakt Paymens
oz <$15.000 [Evzabeth Kremes HAZHE 1" 0230082 [] 1,500.00 [Frticea Paymets
Invoica <$15.000 |Chriskaphar kne 01417118 i"0230003 $ 30000 {C Expanse
Inuoice <515,000 Camtyn Kvelon A7E A"D230034 13 1.500.00 [Retiea Paymerits
Invaice <515,000 Edward Kvaton 1718 A" 02 30035 § 1,500.00 [Ratkes Healhean Fayments
Invaicn <$15,000 Wary La Rua 01117118 " 0230036 [] 220000 | Retivea Payments
Invoica «$15,000 Labsource o1#17418 40230087 $ 1.0035.50 fonal Suppies
Inugice <515,000 LaForce 011718 10235038 5 1 550.00 |Othar Sandces Expensa
Invaice <515,000 ﬁm!.amawhla 01117118 I G300 5 130.00 |Consuttants Ewpenss
Inverze <$15,000 Michae] Lannars 01117118 I 0230040 $ 752.16 | Retlrma Haafihcato Payments
Invoica «$15,000 Atan Lanning 01/11HE 10200041 5 501100 |Fietirea Haafthcara Payments
Invoice <§15,000 Lapod, Inc. 03417418 |m-o230042 [] 14,8840 [Mar Supphes
inveics <§15,000 Lamy Larsan 0171718 | IR [ 1.400.00 E@iirae Haatthcars Payments
Inteice <§15,000 Laipra, e, 0111718 | e $ 2495.00 | Recrutment Expenss
Invees <$15,000 Erk: Laws 0117118 | 0230025 $ 143 29 [Non-Teachng Assign-PT
Imvoice <315,000 Andvav Laake 0111718 | M0230048 § 2,106 44 |Retires | Peymenls
Irevgics <515,000 Ellen Leaka 11718 | 230047 5 1,600.00 |Fatirms ¢ Paymenis
Irvoice <515,000 Arn Lodbeiter Q111718 | ] 138857 |Fietiren Heatthears Paymenls
Invoies 515,000 Frank Ledbeter Q1R IM(1230048 § 102500 [Refiree Healtwara Paymenls
Invoice <$15,000 Harbara Lemme i N 0230050 5 900,00 [Reflree ¢ Payments
Inwoice <515,000 Lan's Ace Hamwedg-Blen Elm n14718 IM* 0230051 5 20617 |Mai Sarvces Expansa
Invoice <515, 000 Catharine Levallla 01M71E 10230052 § 1,200.00 |Retiee Heatthcars Payments
frvice <$15,000 Lax Meat, LTO nMhhe IM'(230053 § 592,38 [instructional Suppties
vrice <515,000 Coletta Lindsay 01417418 W' 0230054 ] 1,200.00 |Aeties Heakthtars Paymieris
Ivice <515,000 LOEX MAZHE M 0230055 5 90,00 [Chbar C Services Expanae
Invverice <515, 000 Lombard Arga Chambes of HHTNE 1M 023058 § 205.00 |Duss
imvrice: <415,000 Pamaa Lowra 7Ne 10230057 § 1,600.00 !ﬁm Heakhcare Paymenis
Ivoice <5 15,000 Lurmiens Intagration, Inc. 0117418 " 0230058 § 100,00 |17 M Senices
Irvpicg 515,000 Russal Lundistmm 01717118 40230058 $ 1,600.0¢ {Rntiea Paymeits
involo <§15,000 " |Roze Mac Dl bi717118 " 0230060 s 1,600.00 |Ratvea Hyabhcare Paymants
Imviice: <§15,000 Amnanda Mecker 111718 L0 30061 5 25.00 |Locker Depeesits Payabls
Irvoice «315.000 [Petrick kahar oH17HE I 0230062 ] .00 |Hi i Senicas
mvokce <$15.000 Michael i e1/17118 |im-c230063 $ 1,200.00 |Fetirea Haslthcars Payments
Inveice <$15.000 CELE " 0230064 $ 2,550:00 [Non-Capital
nvaico <$15.000 Warberry Cleareng Famity miTa ||M-uzauu&s $ aaz.w i Sanvices Expanse
Invoice <$15.000 Linda March 7hg § 2,200.00 |Refires Haalthcara Paymenis
Invoica <515 000 Wary Mavier 0141718 $ 220000 [Rallraa Heattheara Paymenls
Invoice <515 000 Marked Lah Q117 § 1,324 59 jonal Supphas
Invaice <315.000 Manusl Martinez Q111718 § 1,200.00 |Fefiras | Paymenils
Invoic <$15.000 Marthaw Bender & Co, Inc. e £ 20154 [Boaks and Binding Cosls
Invaice <$15000 Jo-Ann Meztiech 0HTHE § 1,533.33 |Retlrae Healthcara Payments
Inveice 515,000 Haroid Me Arinch o1417HE IN"0230072 § 1,600.00 [Retiree Heathcars Peymants
ke 515,000 Mciacson Genaral Medical i 0117118 IM* 0230073 5 226018 | jona! Supplins
Invoica <$15,000 Rasemary McKinney 011718 [ 0230074 § S00.00 |Rirgs Paymens
Inveice <$15,000 Mehester Cam Supply M7 M 0230075 § 1,500.87 Suppties
Inveis <515,000 | Medine 0 MAZHE IM" 0230076 § 2.556.54 [} Jonal Supphes
Invokea <515,000 Wenardts - Naper tri7HE IW*0230077 5 30620 Supplies
Inveles <$15,000 MF Athlstic: Compary M7 M 0230078 ] 101225 [Won-Capal equi
Irwvice <$15,000 [Mi-Box mA7E 140230079 § 98.00 [Femal Faclity
Irwoige <515,000 | Mithwastam Pobolies Deskgn Gompattion 01417118 " 0230080 ] 300,00 I Jonal Supphis
frwoics <515,000 Dhana Milavska o178 44" 02300 1 $ 750,00 |Funds Held in Custody o Dthers
Irvvoice <515,000 Thormias hidteman 011718 4023082 $ 1 500,00 Ratian Paymerts
Irmice <515,000 Jerry WHlar CINTHhE M0 30063 5 20000 | Retiran Paymants
woice <315,000 Kyle Minstt 01717118 |- cez30084 $ 225,00 | Other Contraciual Services Expense
Iwvoics <515,000 ) Medglgveky 11718 ||M'0230m $ 6,250.00 |Other C Services Expansa
wvaice <§15,000 onva Medical. LLC 01717Ha 1M Q230086 5 26101 ional Suppfine
Invnice <§15,000 Manty Moo o17he | 0230087 5 1,200.00 |Pidtires Healkincars Payments
Imvoice <§15,000 o Mioris o1ie |IM'IJESDDBE $ 1,200.00 |Redlrae Healtheara Payments
lwvpics 515,000 Moron Sal EUGL] | menzs00es 5 4,106.01 [Mai Suppias
ivice <515,000 Motion Industri 01H7E {IME50e0 5 266,52 |Mai Sappting
maice =§15,000 MEC Industiic Supphy mhThe W 0230091 § 1,518.03 |Equipman - i
mvoice: <515,000 Riotrart hurdock [ATET] IM"023002 § 1,200,00 |Retwee Healthcars Payments
rwolcn 515,000 Vikam Myars HMA7HE IW"0230093 § 2,100 44 |Ratiee Healthcare Paymens
rnveice <315,000 |TIRB A IM"0230034 5 360.00 | Othar G Sarvicas Expansa
e 415,000 [Hational Assoctation of P MiTE 1M 0230085 5 1.400.00 |Duss
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0. All Disbursements Exchiding Peyroll
Caoliege of DuFags
Community Cobiage Disiriet Mo, 508
ACCOUNTS PAYABLE AND FAYROLL AEPORT
CASH DISBURSEMENTS
Jammry 31, HNB

CHECKS ISSUED DURING ACCOUNTING MONTH - Janusey 2013

Check number ssquence order sxciudes checks issued to studenis which results in check number szquance gaps. All students & covered untler the Family Educations! Rights end Privacy Act (FERPA). Checka fisted Include payrsll cash
dishursements made to vendars and govemmeni agencies for employse paydll deductions.
Ta visw involces on lins, click tha hyperdink balaw ta lake you o the College’s homs page.
hilpdwww ot pdufaboulfatiice al tha presidentiplannine and reporting docurmentsinyaices aspx
Click "About COD"; then cfick "COD Financial Documanis"; bn click Third Party kvoices and salsct a manth
AP TYPE PAYEE CHECK DATE CHECK HO. AMOUNT DESCRIFTION
Invoice <513, 000 Sania Mevare2 0117Tha Iﬁu'uaaooss 3 25.00 |Lnckar Danosils Payable
Invgice <$15,000 New Readars Prass 01/1718 M 0230067 542614 ional SuppHas
vk <$15,000 Network ol llinois Laaming G i 11718 M- 230038 1,530.60 |Cither Conlratiual Senvices Expensa
Irwoice <415,000 June: a1/17718 IM*[1230085 752,16 |Refires Healtheara Payments
Inwoice <515,000 Wonthiarn Iinats University [TREGT] IM" 0230 10 ] 306 88 [Tuilion Fei Clagsitied
waice <515,000 pact inc D1THE IM"0231H 5 1,415.11 |Mai Stpplies
lwoice 515,000 Office Depol 011#1E I 023t 02 $ B,247.77 |OMica Supptles
Wit <515,000 Fiaymond Qison HMA7HE IW"a30113 § 1,600.00 |Aetiee Hegkheare Payments
Invaice: <515,000 (Cimnlgraphics, Inc. MA7HE 10230114 5 +41.55 |Books and Binding Costs
Ivrice 515,000 Cipens Tabhg, Inc. [EEEL] 80230115 5 42050 [Oer C Sarvices Expanse
Lvmice <515.000 Crecla C i HATHE 02301 16 5 527 2 | khar C: Sanicas Bxpense
frrvoioe 315,000 Phiip Drsi 117418 " e230117 5 752,16 |Ratiee Heakhears Paymeants
ivohce <$15,000 Witlam Ortega 01717118 I 02301 18 5 450,00 |CHrar C. Sanvices Eipense
ivoice <$15 000 Rronald Cttoson (AT IND230118 5 950,00 | Fintires Payments
kvoica <$16.000 |Howard Dwens 0117hE = $ 160000 |Feties | Payments
Invoice <515,000 Karen Cwers 011718 10230121 5 1,200.00 Retkea Heathcate Paymers
Invoice <315,000 P45 Oral Heafth o1/17H1E |ioas0122 5 237.52 |l lonal Suppies
Invoic <$15,000 PACHS IXCadence O jonal Heatth 3 01117118 |IM‘02.30123 3 272777 | Cther T Services Expensa
Invoice <515, 000 Kim Pack 0If17HE |]M‘0230124 3 1,500.05) Ratiran Paymants
Ineice <$15,000 Panther-Lion Holdings Comp 011718 | M023mizs 5 564,00 |nstructional Supphes
Ineica <§$15,000 Vircend Panzons 0141718 ||M'u23u12|i $ 1,200.00 jRedlraa Haalthcara Payments
Irwoken 515,000 Paparcip Commumcations 01/17ha IR (1230127 [ 369.00 |Conl Meeling Expense - Local
Invoice <515,000 Patten ¥idustries Inc 011718 IM(230128 5 7,121.02 |Fagiities Mai Service Expanse
Inwgice <515,000 Patten Powar Systems 011718 IW*(230129 $ 3,836.71 |Othes Co Services Expensa
rweice <§15,000 Jarwen Paul 0in7a IM"0230130 $ 1,200.00 ﬁmlrae Heatthcars Payments.
nvoice <§15,000 PCM Saks, Inc 01H7HR IM*0a3H 31 ] 263.00 [Office Swppias
Ivoice <545,000 Kathérine Pecard 013718 IM*0230132 5 1,660.00 |Rafires Heatthcars Payments
Invoice <§15,000 Reed Pence It Eal] 1M 02301 33 $ 225,00 | Ctar C Semvices Expenca
inwoice <515,000 iﬁﬁpurmms MA17418 10230134 § B53.51 |Purchase for Resale
v <§15,000 g Patamed REL] IW"0230135 5 1,200.00 |Fatiree ¢ Paymris
Irvice <515.000 Chis Petersen 01718 140230136 5 220000 |Ratives ¢ Paymeris
mvice <515.000 0 Petrizzo 11718 B 6230 37 § 1.600.00 {FRutirgs Paymanis
evoice <$15,000 Phi Theta Kappa Honor Society 117HE 14 G231 38 1 £5.00 | Funds Hedd in Custody of Othars
rveioe <815 000 Chariotle Piiar 01717118 I 0230133 5 500,00 | Rutiee Hialhiare Payments
Ivoice <$15 000 [Fitney Bowes 0171718 IN“D230140 5 277.25 |Renta - Equy
Imvoice <515,000 |Pizro & lates Lid. 11748 IM0230141 § 2,750.00 [Mai Senvices Expanse
Inuoica <515,000 Witiam Popalar 01171E IM*0230142 5 1.200.00 ﬁeﬁr&e Paymants
Irokce <§15,000 PravairiGas Tach o1/171e |02an4a ] 4,337.78 | Equipmen - Instructional
Invoice <$15,000 PRETRAX, INC s | men2snt44 $ 4,523 46 |Other £ | Services Expense
Invoice <$15,0 PHF Graphics R | Menz3a145 ] 58052 [Office Suppkas
Invegice <515, 000 Proimema Gardury F i g IMO230146 318.00 |Oflice Supphas
Irveiza <515,000 Pubic Radio i} 011718 M 0230147 500.00 |Other Conlraciual Services Expensa
ok <515,000 Patricla Puccio e IM0230148 1,200.00 |Refirés Heattheara Paymenls
invoics <415,000 Quhl € ) 01T IM* 0230150 ] 57.59 |OHlice Supphas
rwoica <515,000 Cuinian & Fabish Music Company, Inc. mA7HE IM"023 51 5 1,262 40 |Won-Capia!
woice <515,000 Radiation Datection Company MA17ME I 0230152 145,00 [instructionad Supptias
bivoice <515,000 Origanus Ramifale 147418 1" gaa0153 25,00 |Locker Depasts Payabla
Invice <515,000 Famrod Cistibutars 11748 40230154 197,78 |Maknenance Supphes
imvoice <515,000 Gery Rash 01718 0230155 5 1,200 |Patinee Paymeris
Imvmice <515,000 leaning B 1AThE (0230156 5 1 20000 |Fntirge Paymeis
irvoice 515,000 Mark F 01117418 IM 230357 § 1.200.00 Raties | Paymans
o <515,000 Catharing Rattks o718 IW"0230158 5 2.200.00 |Retires Healheate Paymants
ivoice <§15,000 Kenneth Reed ONT7E Ime § 4,200.00 |Reties Paymants
rvoice <5 15,000 Mary Reiner 0T [Waz30160 B 1.200.00 |Fatiea Faymarts
I <315,000 [Ravere Elnciric Buppty 011718 |IM'D2,3|:IIEI 5 358,91 |Butiding ing Expanse
Irnvooe 515,000 (Cumie Richtar 011718 IM0230152 % 1,296.00 (Rellres Hawtheara Payments
Invaice <$15.000 Ficoh USA, In onT7na IWamaa s 560 [Office Supphas
Inugice <515.000 Thomas fotin nh7he IM230164 5 200.00 |Elo|iraa Haalthcars Payments
Invoice <515 000 Jack Rogars 011778 M I2301ES 3 1,500.00 |Pedlrae Haalthcars Payments
Irvaicn <$15,000 Georga Rokosh LG IM"D23HEE $ 1,200.00 [Reflree Heakheara Paymenis
Invoice <$15,000 [Josegph Rotke RG] IM"0230HE? s 1,308.00 |Retiren + Payments
Inueica <515,000 Rowman & Litefiakd Pui. MATHE M D23 ES 5 37832 |Bocka and Binding Coslz
Invgice <545, 000 Fred Fugiph TH1E IM"0230159 5 1,200.00 |Retirge Healthcara Payments
Invgin <$15,000 Syhvia Rudoiph 117118 1M 02301 70 5 1,200.00 |Retwee: Healhcare Payments
Invoicn <$15,000 Farrpal Shan Skin, Inc. [IGEAE 4" 8230171 5 7.0 | Othar supphies
Invoics <$15,000 John Futomrskl 0117418 0230172 5 25,00 |Lecker Deposits Payatia
reecics <515,000 F.agu Pubications, Inc. 0iA7HE MC230173 B 407,78 | Bocks and Biefing Gasts
Irwoice <515,000 Frank Shvaini 0317418 |IM'0230174 § 752,16 |Rethen Paymants
voce <$15,000 J5AS Institie nc. 01/17118 IN"0230175 5 10,540.00 |Cormpiter Sattwara
woice <§15,000 |Rebert Sattarliekd 11 0230178 $ 1,6013.00 |Fetiran Payments
Irvica <515,000 |Seent Ay T i, Inc. 0141718 IM* 0230177 B 69.00 | Othar Services Expansa
invoice <515,000 Dovis Schez 0141713 IM0230170 $ 30000 Iﬁﬂlree Haalthcars Faymends
voics <515,000 Fdwool Wedia Assoclates PIREGT] IN"0230175 ] 149,95 [Bocks and Binding Cosls
Ivoice <§15,000 Schodl Spaclatty, Inc. 0141718 1W*01230 1B $ 745000 oneal Supphas
imvice <§15,000 | B Sohtlions 014718 1M 0230181 5 29410 [Mai Sarvicas Expanss
lnvoica <515,000 I‘s‘am nc. 0141748 IM*D2a0182 § 67915 [Mai Supplias
Inwoice <§15,000 Danlsl Sedar CIEGT] 1" 0230183 $ 1,035.00 |Cther C ) Bervices Expense
rtvice <515,000 Sharprinl 17118 IM"02301B4 § 1,846 45 sy Expanse
Ivoice <515,000 St Subisban Media Group ot W' 023185 5 1,845.00 iing Expense
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D. All Oksburasmenms Exchuding Payrodl
Collegs of DUFsge
Community Coflegs Ristrict No. S
ACCOUNTE PAYABLE AND PAYAOLL HEPORT
CASH DISBURSEWENTS
denuzry 1, 2018

CHECKS ISBUED DURING ACCOUNTING MONTH - January 2018

Chieck nureiber saquencs order axciudas checks lasued o students which results In check number saq gapa. All gtudents are d under the Family Eduzalional Rights and Privecy Ac1 {FEAPA). Checho lisied include payroll cash
disbursements made ko vendors and govarnment agenciss bor employss payroll deductions,

To visw invoicas on lina, click the hyperlink below to 1ake you to the Collsga's home pags.
hip twww cad eduabeulioffice of Ihe presktentplanninn snd regoerting cgoumentefinyaices.aspe

Chek "About COD"; then click “COD Finencial D *. than click Third Party Invoicas and salect 8 month

AP TYPE PAYEE CHECKDATE | CHECKNO. AMOUNT | DESCRIFTION
Ivoice <515 000 Carote Shemman Qe [t ] 75215 [Fiefires Heatthears Payments
gl <515,000 Heben Shullaw L 1M 230197 5 208332 [Refiree | Paymenls
Inveiza <§15,000 Sign 011718 IM"230188 £ 542 30 |Dﬂil:a Supplies
Inwoka <$15,000 [Hamy Sivarstein 11718 IM*02a018y § §,000.00 |Cther C Services Expansa
Invoice 415,000 Maria Slzemore PREST] IW"0250150 5 1,200.00 |Retiee Haelthcars Payments
Inveice <§15,000 Roben Slzeman 0141 7FFIR IM"02530151 5 1,200.00 |Peties Haalihiam Paymams
Inveics <515,000 Linda Slusar 1AH7HE IW'f230182 § 1,316 57 |Fetives | Paymeris
Irwolce «<615,006 [Alica Sneig HHTNE |23 § £00.00 | Ratirea Paymenis
weice <515,000 Fober Sobie 01117418 140230184 5 1,900.00 |Retirea Paymenis
voice <5 15,000 Warla Saier 1417118 LM aa0185 [] 1,200.00 |Ratkes Paymeanis
Iwoice <515,000 [5pok, Inc. o1he 40230185 ] 1366 |Ti Expense
Imoica <$15,000 |prl ift7ng M 0230187 3 5182 Expanse
vecioe <$15,000 Standard indusirial and g 011718 IM-0230198 3.200.00 [Maintenance Services Expanse
Ivaic: <$15.000 Rollla Stecle 01717/18 |IM-0230189 + 50,00 [Petirse Heahhcara Payments
nvoice «$15,000 |Jeariats Sleinar G178 F.lm 52,00 |Reilraa Huallhears Payments
Imenica <515 000 Stephen Balas CIRELT] M 02H01 -1 BEA.00 onal Suppfies
vz <535 000 Bevarty Stephens 0117148 | CEE] 5 1,500.00 |Fediras Healthcars Payments
Invoies <$15,000 -Joan Slevens 0117418 IW0230203 $ 30000 ﬁe!lrae Healthcara Payments
Imvokce <415, Caret Stewart Q11a N [E230204 § 220000 [Retiree Healtheara Payments
Inviica 515,000 Rurkcl Strahi L W 1230205 5 1,200.00 |Refires Paymenis
Inveice <515,000 Sunbalt Aentaty i7he M 0230206 § 526.50 |Rerdal - Equi
Iriticn 515,000 Cindy Swman 0117418 IW*0230207 5 450.00 |Ciher C Sarvices Expense
Imvoice <§15,000 Coniad Subana [REGT] IM*0230208 5 1,600.00 |Retree Healtheara Payments
Inweice <515,000 Haten & ] NhTHE IM'02 30208 5 1,200.00 |Atires Payments
Irevice 515,000 Taxhack Inc HHTINE IW"230210 § 500.00 |F L
Irivaice <§15,000 Trindly Tempasiinl 141718 IM"0230211 5 25,0 {Lockar Deposits Payabla
Irwnica <5 15,000 Withlam Tennank 1117/18 A"0230212 5 4,455,00 |(thar £ Sances Enpensa
lnwica <315,000 Tamace Suppty Compary MITHe M'0230213 5 24333 onal Supplies
Inwaice: 515,000 M5, Lormaing Tamy 1718 IM"0E302 14 13 2.200.00 | Ratican Paymams
Inviice <$15,000 Th USA 0117418 |Mozs0a 15 ] 4,550,00 | Other Contraciua Sendces Expents
Invrice «515,000 [Fiaflznd Thif Q1117118 0230216 $ 160,00 |ConsUitants Expense
o <515.000 Nancy Thomas 617118 |I-M‘m17 5 B{}1.00 | Fetirar Heatthears Payments
irvoice 515,000 Thomsnon Rsytars 0I71E | TR 5 #96.75 |Books and Binding Gasts
mvoice <$15000 [tan Tharpa 011718 IN"0230219 1,200.00 |Pefires Healtheara Payments
Imvoica 315,000 Tine Magazing PR K 0230220 72.28 [Pubhcations
Inveice <515, 00 Tho (The Lest One) 111 K4 (2230221 25 00 [Other C | Services Expanse
Invglc 515,000 Tritune Media Company Mt M 230222 5 840.00 ising Expansa
Invoka <515,000 Ned Tumar 011718 IM"(230223 5 1,218.00 |Retiree ¢ Paymenis
Inveren <$15,000 Baverly Ulaszak 01hine IM"D230224 § 1,200.00 |Petirge Paymenls
Invoice <§15,000 Lindad Talent Agancy, Lic Q14457118 1" (1830225 5 §,000.00 |Cther C Services Expense
Invgige 515,000 Univarsity of the Alatmarkat Foundat EGT] IM"0230226 5 1,000.00 | Agency Sehokarshi
Irvoice «<515,0060 Univarsity of 0111718 0230227 5 1,427 0 | Tuition Rer {-lassiied
Irverice 415,000 sy of Morh Georgia M7 M 0230228 ] 48500 { Traved - Tl of Slatg
Invmice <$15,600 Linum Lie {Compary of America. 017118 |mrcazoazs 5 9,482.02 |Long Tem Care -
lwpice <515,000 United Parcel Seraco 01717118 |mezsaesn ] 85743 |Postatia
iveice <515,000 US Eporls Videa 01117118 [-ezaigat $ 318.36 [NorCapilal
mvice: <515,000 Varizon Wirplass 0H17HE |ianese 5 114,03 | Cell Phone Alkwwanca
rmvoice: <3$15,000 Yeriv Oparating Company A The |IM‘IJ23023! § 4 286 46 | Citice SuppHas
Imvoice <$15,000 Vin Design P 0230234 $ 2,200.00 g Expense
Ingice <515,000 ] Fiyan Yince FEE] W 123023 $ 25.00 [Locker Deposis Payibie
Inwoico <515 000 VWA Funding, Inc mintha M 230236 5 9,022 18 |Wor-Capital
Inveize <$15.000 Lowra Wakace [kl M 0230237 5 1,200.00 |Retires Healthcars Faymenia
Invoica <515, 000 John Wantz [REGT] IM'[230238 § 900.00 [Retiree Healthears Paymenls
Inveics <315,000 Aaron Warndall 0147018 IN"0230235 5 00.00 [Othar Contructuel Sendces Expense
Inweice <515,000 Warts Nalural Sclenca Est, LLC HHTHE W02 30240 5 596,15 | Sigxing
Inveca <515,000 Waste g of Mincis-Wast B111718 1M 02a0241 5 §,700.43 Iflafuss Disparsal Expansa
Invaice <515,000 |Linda Weisbang 1417118 argaaa2d2 5 1,200.00 [Reties Payments
Invgles <515,000 |Dmn Warmes 0178 L 0230243 ¥ 1200.02][&:&&5 h Paymeris
trwoice <515,00 Sandra Wamar 0111718 3 2_200.00 Ratian Faymants
rvaice «<&15,000 Wesk & Bons Towing, Inc. 01717418 $ B5,00 | Mat Sarvices Expanye
lwoice <$15,000 West Suburben Travelars 011718 5 4,885.20 |C MMagting Expenss - Local
Imvoice <515,000 Wastam and Southem At { 01178 5 5,200:00 | Cther G | Services Expense
Iwvoice <515,000 Whaaton Park District o117hg 5 200.00 [Conl iy Expenss - Local
Imvoice: <$15,000 Alyssa Wiking 01117118 § 30000 |C Expanisa
imice <$15,000 Wiltarn McKinlay Studies 01417418 $ 578.00 Supptias
munice «$15,000 [James Wilkiams 01/17FIR 1M (1230251 5 1,607 40 [Reflree Healthoara Paymenls
irvoice <315,000 [indly City Truck Repar, Inc. 11718 W'0230252 3 7,960.53 |Mai Services Exparsa
Inwvoice <515,000 [ i ¥ing HHTNE 10230253 § 2.200.00 |Ratiea Paymeants
Invoice <515,000 JWLFM, LLE 111748 " 0230254 5 3,000.00 |Advartising Expansa
Invokca <315.000 |4, F . Waver Company 1417118 1M"0230255 5 158,04 [Maintenance Supplos
Inwgics <515 000 IM_I'M F. Wayer Company [IREGE 40230256 B 245,66 |Mah Suppics
Inweics <515 000 W4, F. Mayer Company 0117118 0230257 $ 15.38 |Mei Suppies
Inveles <$13,000 Cary Wotfson 01A17418 IM* 230285 13 1,685.00 |Cher L Earyices Expenca
Invoica <515, 000 Mary Wombokl 0IN7NE ||M'm:m59 3 2.200.00 |Fetlres Paymants
Imvaice <§15,00¢ Wusn-Fim /1718 W“D2260 ] 15000 [Advarisng Expensa
Inwalcs <§15,000 e Ca k 011179 ’lu'azauam s 13,951.28 [Feniat - Equipmend
Inwoice <§15,000 Yankpn Book Pecider, Inc. 0i17ha M35 5 13,933.99 [Books and Binding Cosls
trwoicw «<§15,000 Joaning o17ie IN0230263 § %0000 |Retinge Heatthcars Paymenta
Irvoice <515,10 Al Zomsky [TEEGL IM"0230264 5 1,600.00 |Reetiee Healhcara Payments
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[ All Distwrssments Exeluding Payroll
College of DuPage
Community Coliegn Dlalricl ho. 512
ACCOUNTS PAYABLE AND PAYROLL REFORT
CASH DISBURSEMENTS
January 31, 2014

CHECKS IS5I/ED DUAMG ACCOUNTING MONTH - Jenuary 2018

Check number sequevice order sacludas checks issued 1o studenls which resulta in check number sequenca gepe. Al studenis are coverad under the Family Educetiens! Rights and Privacy Azt (FERPA). Checks listed include payrolt cash
dishursemenis made bo vandors and government agencies for emplayee payroll deductions,
To view invaicas on lina, cBek the hyperlink below to fake you to the Collsge's homs page.
htipeltweaweod edulaboutfolfice of the presidentplanning and raperling documendsfinveices. asps
Click "Aboul COD™; then click “COD Financial D 15”; then cliek Third Party Inveices and selett a month
AP TYPE | PAYEE CHECKDATE | CHECKND. AMOUNT | DESGAIPTION
ivoice: <515,000 |Zogics LLE 0117418 |1 cazozes 5 895 65 |Other Materiats & Supphes Expensa
Intvaice <815 000 B and Baines, PG Ot/18/18 | T 345,11 |Wage Assio
Imvoice «$15,000 Chicagn Fadaration of Musk 01/1818 [m-230e77 171,50 [Other C Sarvices Expanss
Imvoica <1500 Chicago Federation of Musici 01118418 ||M‘nzan2?n 25740 [Cither C | Services Expense
Inuica <546,000 Giroat Lakes Higher Giararty G L 011818 02308759 5 590.25 [Vaga Assh
Invoica 515,000 ional Linion of Operating Eng 0141818 M RE30280 H 671,13 : dnssional Duss
Invoke <513,000 GCaml i I1148AR 0230261 $ 415.38 [Waga Assig
Iniea <515,000 Otfice of Giann B, Sieams 01AR8 IM* 0250282 § 91285 [Wags Assip
Invoice <§15,000 P éa SCOU 0111818 IM"0230283 ] 542,39 {Wage Assiy
waice «515,000 |Tha Rooney Law Firm, PG 11818 M 0230284 5 10964 |[Wage Asshnments
Imvoice <515,000 State D Lind A8 0230285 5 3.542.08 |Wage Assy
Wwvtice: <515 000 Talan & Kisanas a1/18118 A" 0230206 541.3% |[Wage Assig
Ieviice <$15,000 U.5. D of i 01181 I 0230267 186 89 |Wage Assiy
vnice «§15,000 Wettman, Weinberg & Rels Ca., LPA CHE 0230288 224 88 |Wage Assi
Empioyes Reimh Bormiaean Alfod 01418418 IM* Q230289 H 65,70 | Travel - In Dist / In Stale
Empicyee Reimb [Wilam Anderson 0111818 IM"D230250 [ 2,83674 |Travel - In it/ in Stata
Ermplayes Rermt [Raren Arntsen [ |mnzansz s 52,37 joral Supphan
Fleamb Thermas Brady 011818 1M 0230293 5 31,57 [insiructiona! SuppHes
Empicyes Femb Janmier Gullar Mg M 0230284 5 100.00 | Tuition Ref Classaled
Empioyes Reimb Robert Carvenka AT IW"0230285 5 1,191,172 | Travel - O ol Stals
[E.mphm Raimb Travor Cipriano 1HB1E IM"0230236 % 104855 | Traved - Ol ol Siate
Employea Rimb Sitvia Donatath 0111818 M"0230297 $ 73,76 |Dues - Feculy
Empioyes Raimb |Jumes Fisher D1f1R1E W02 30288 5 B.09 |Miteage In Distict { ¥ State
Ermgoyee Reimb Marcia Frank ot/1E/18 I G239 § 36371 [Traval - Oid of Slate
|Empicyas Feimb Saniord Fries 0111818 I DZ30200 § 162,16 | Dwes - Faguly
Empicymm R [Jennitter Gmmeli 01718416 M {2301 5 24829 [Miane bn Dlstrict/ In Siate
{Empioyes Reimb Moty Junckas 01/18:18 IM*0230302 5 4525 [Other supplies
Emplovee Rewmb Chaistine Kfirk D141818 | 0230303 [ 110.00 |Other C & Maating Expanse
Empioyee Feimb John Knaes D1EA | Menzs0304 § 37,32 [Travel - In Dist £ In Statn
Employes Reimb Ana Krstic 01118719 W [:230305 5 1,538.12 [Tullion | Clagsiliod
lEmTqu Reinb [dctmson Lawrence 11848 W 1230308 5 350,00 [Tuition Relbursement-CODA
Emplyee Relmb Hasther Lesch 01718418 1M 0230307 $ 199,00 | Tuition Fler Classiled
|Empioyas Relnd Brian Moran R W12 30308 $ 1528.50 | Tuitin R Facutty
Emphoyas Primb Kenl 01718/18 IM"0230510 ] 50.00 | Tuition Rz Clagsiiad
Emgryes Raimb Jutia Newby OHIR1E 10230511 5 11167 | Mikace In Cistnet £ in Slate
Empioysa Reimb Rukshar Paiel 011818 W G232 5 150,00 | Dues - Faculy
Empoyea Reimb Vasna Plavsic 111ee | PRIl $ 10002 joral Suppfies
Ermpayes Rermb Jenna Polly 0171818 |IM-c30an4 § 688.13 [Travel - Qut of Btata
Fleimb Watthew Rabn 01113 0230315 5 67.29 | Traval - Qut of State
[Empioyss Raimt [Regina Rogers [ L] I}rnzauata 5 300.00 | Tulkon Fekmb CODA
Empioyae Reimb |Bruce Schmlad| 0111818 IN*0230317 § 720.00 |Duas
Empioyee Relmb |Mi;hast Stack AR IM*0230318 § 1,488.12 [Tuition e Faculty
Employes Radmb Erin Sutivan 1181 IM"0230320 5 83,53 Supias
Employaa Arimb Warla Talamardes 011818 IM"0230421 [ 110,00 [Othar C 4 Magting Expensa
Employes Reimb Donnla Turnar 017818 170230623 5 1.044.79 (Travel - Oul of Stale
Emgloyea Reim Faul 04/181E " 0230324 5 125,00 | Tuttion Red Llassiied
voice »5$15,000 Airgas. Inc. 0171818 M (230325 $ 17 BE6.00 | Equipment -
Invoica »4$15,000 Barblzon Light of New England, Inc. 011818 I 02301226 $ 22,821.25 | Other G Sarvices Expensa
Invoice »515,000 [Cu&nnbla Atlsls 0 011818 I Q27 5 17,000.00 [Other Conlraciual Sarvices Expenss
Inyedea »£15,000 Rekanca Standard Lila | o Company D1/18/18 IM*0230325 [] 45,306.11 |Lifa
Invoica <§15,000 Karen Archbold [ IM" 0230330 5 1,200.00 |Cthar C Services Expanse
fwoice <§15,000 Joseph Ao 0111818 ITM'nzanam 5 225,00 |Cther C Sanvices Expansa
woice 515,000 Lindsay Ao 1818 M 230332 5 22500 |(ihar Cortraciual Services Expense
Irmvoice: «<515,000 Coray Cricer 71818 M 02301 13 3,000.00 | Othar G Sendces Expanse
mvice <§15.000 DuPage Chisfs of Folce i OifEE 0230334 13 27500 |Duas -
kvice «415.000 (DuPags Chisfs of Pofice iali 01818 IW"0230335 $ 275,00 | Dues - Classitisd
Invoice <515,000 Angad Daiarskl 0I1E1E LW 02 30336 5 275.00 | Other Contractua Services Expansa
Invaice <515,000 Isabiala Fund Q11818 IM0230337 5 2,000.00 [ Dther G | Services Expense
Invoice <$15,000 Katherina Weber 01/1818 | ] 5 350000 |Other C Services Expinga
Invoice »$15,000 | American Exprass Travel Agtatad Bervices Ca.. Inc. 01/1813 1h0230335 § 31,283.00 | Traval - Qut of Stalm
Inpics <515, 000 Cviekior Eficker & Faath LLP n2zhe |ﬂw_nzana4n 3 450000 |Legal Sarvices Expanse
lwolce =515,000 hm: |« k oze M 0230341 5 47,364.15 [Rantal - Equkpment
waice <§15,000 HP Ing. 0172318 IM"0230355 § 48.3 |IT Mai Sanvicas
Invrice <§15,000 Shades of Light, LLT 01723418 IM"0230356 5 373,00 {hon-Capital equy
ivoica <515,000 lan Hosack, 012518 1W"0230355 4 BO0.00 |Ther C: Sandces Expanse
irvoice <315.000 \JBrice Krischar 01/25/18 " 02 3364 3 A00.00 | Gther Contractusl Services Expensa
voice <515,000 Edka Marrizon 0172518 " C230365 $ 225.0 | Cther G Services Expensa
Invice <$15 000 Erin Perry 0172518 W 0230366 $ 225.00 |Other G Services Expansa
Invoica <515,000 Aimgas, ne. 017258 1M D267 H S50.14 SuppHas
Inyoice <515,000 ATAT & ¥ 01525418 | ] 5 1121 |Telephone Expense
Inyeies <§15,000 ATAT G i 0152518 IN0230368 § 4,622.65 | Teiephone Expensa
Invoica <$15,000 ATAT - Caral Stream 125 B 10230370 § 517 43 | Tnlaphona Expense
frwoica <§15,000 ATAT - Caral Stream 0112518 IM*B230a7 1 5 0,35 [Talaphone Expanse
Inwgice 515,000 ATAT - Canol Stragm 0172518 M (230372 3 45.26 i Expanse
[rwoice «<615,000 ATET Mobity 01725018 IW"0230a73 5 7026 |Other Metetlals & Supphies Expansa
vvalc <515,000 Nyeta Basnay D1f25i1E 0230974 $ 228.00 |Cther Services Expensa
ivoice <§15,000 Coaga of Dupags - Patty Gash Pobice 0151E " 0230375 $ 43,00 [Clloe Supphins
ivoice <515.000 Comsast Spottight, LLC 01/25/18 023076 $ 12,037.16 |Adverisng Expense
rvgica <515.000 Bryen Dahl ovasha IM* (230377 5 B00.00 |Cther Comraciual Services Experse
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D All Dsbursements Excluding Peyroll
College of DuPage
Community College District bn. §r2
ACCOUNTS PAYABLE AND PAYROLL REPORT
CASH DISBUASEMENTS
Jdanuary 31, 2018

LCHECKS ISSUED DURING ACCOUNTING MONTH - January 3018

Check numbar sequenca order axcludes checks issued 1o studends which rasuls in check number sequenca gapa. All studenis are coversd under tha Family Educetional Rights and Privacy Act (FERPA). Checks lisled include payrolf cash
disbursem=nis mada ic vendors and g enciea for employes payroll daductions.
Te viaw Invalzes on line, dizk the hyperlink below to take you 1o the Collegw's home page.
htfo. e eod.edwatoutiolfice of the presidentiplanning and repaning decumentsfinyoices.aspy
Click *Aboul COD*; than ¢lick “COD Financlal Docurmenta®; then click Third Parly Involees and sefect a month
AP TYPE | PAYEE CHECK DATE CHECK NO. AMOUNT DESCREFTION

Ivoice <515.000 [Wichete Gesa 01225418 W 5233378 [] 130,00 [C Expense
mvmice <515.000 |Scot Ramsay N 1M 2230679 s 4.500.00 [Dthar ¢ Sarvicas Expensa
irvgice <315.000 |Hillnn LlsteMaperviila 012018 [ 22370 5 752 40 |Funds Hekl in Custody of Others
irmvece <$15,000 |£ulius Tucker 73018 " L3071 % 500,00 | Cthar Contractual Sendces Expensa
ke <$15,000 Petronzlla Yan Nuis 01730418 A D372 5 750,00 | Ciiver Contracius Services Expensa
Invoice «<$15,000 Wecizon Wiralass 0173018 i D230473 $ 16151 |Cell Phona Aliowance
Invoica 515,000 Vlage of Camd Stream 0143018 I° D230474 5 11826 | Watar - Sewage Expanss
Inuoice <515,000 Vilaga of 03B M 0230475 5 3814 |Water - Sawage Expensa
Invoice =$15,000 i Edlison-Caml Stream 03H31E | TR $ 60,509.98 |Eleciriciy Expensa
Inveica <$15,000 Funiny Valeniing Press 0131118 0230845 $ 100 00 |Ctiwer Comiraciual Services Expensa
Invcica »$15,000 D of Traasury 01/0818 h*A540 § 45612409 [withholding Tax - Fedaral
Inveicn 515,000 |IBES-Magnetic Medi Linit 0110813 IN“AB41 5 131,785.35 |Withhoiding Tax - State
Invgics <515,000 }I_Enls D of Revera EINEZT] IMAB42 § 40804 Tax
Ivece <$15,000 |Bnis Dap of Aevenia 11718 IMAB43 § 17816 |HotekMoted Tax
mvokce <§15,000 [ Inines O of Ravenus [TEAT] N AE44 § 2,817.00 |Sates Tak
wice <§15,000 Wncis 0 of Revariun 0N 7He I AR45 3 2,761.00 |Sales Tax
bveice »615,000 IDES-Magnalic Wadia Lnd 011ENE " ALAE & 132/321.80 |Withhokding Tax - Siate
Ivecs 615,000 It of Traasury 0141618 IM*AE47 § 40,426,535 |Withhokding Tax - Fedaral
imvnice »§ 15,000 IDES-Magnatic Madla Ut 01221118 1M AS48 § 132,797.01 |Withhokding Tax - Stala
vmice »5 15,000 B of Tremsury 01731118 1M ABA3 § 382,850.17 | Withhokding Tan - Federal
Emphvea Paimi Haathar 1183017 W EQGA2ES $ [26.03) [Chack issued in prior mondh voided In curent mangh
Ivice <515,000 Ruth Klsiman 01703418 (A E0064734 5 150.00 | Other Contractual Services Expensa
Imvoice <$15,000 4IMPRINT, Inc. 01318 " E 0064735 ] 1,514,589 | Othver supphes
Invice «$15,000 Acrybc Services 0170318 4'EDD54736 s 371,00 |Cther © Sarvices Expansa
Inwoice <515,000 ACT, Inc. 0170318 IM'EODBTIT 5 18.00 ional Sarvica Conirects
Invokce <$15,000 (Midwest Sat, LLC 006 1M E0064735 $ 711.90 |M Suppties
Invoica «<$15,00¢ Binry's Baverage Depal Di/v10 | ) $ 4694 | fonzl Supphas
Invoica <§15,008 Bhick Ail Materils 010318 [meEDDEs740 ] 28578 jonell Supias
Irwoice <515,000 ics Inc 010318 | R 5 216000 [Mad Sarvices Expénss
ez <$15,000 {Carol Fox & i 010310 | Enes742 5 13,000.00 ing Expense
Invoica <§15,000 Carolinz Blological 0120318 IME064743 5 13823 [instructional Supphes
frwoice <§15,000 Cillzerech, Inc. 01318 INEDE4744 5 5,580.00 |Advertising Expinsa
[rwgica <515, 000 Clarus © ¥ 0103148 IM*EOOR4 745 3 1,620.00 ising Expense
woice <§15,000 Computer Diecound 1AM [EEE § 630.80 ional Supphes
Ivoice <515,000 Gary Gand Musk, I D1A03ME IM'EDTG4747 § 1,590.00 |Osher supplies
Invnice <5 15,000 Glancer Magazh 014018 IM'E0064748 [] £95.00 |Advartishy Expanse
Invoice <515,000 Grainger - Dovwners Grove 01/%18 IM'E0064749 ] 607,96 {Mai Supplies
iwoice <515,000 HF Inc. 01 [W"EOOGATED 5 .34 |IT Mad Earvicas
Irvvoice <§15,000 iy porati b LLC 0170318 I E0D647E 1 § B51,00 |Oiher © Sandces Expanse
voice: <$15,000 Intersaction Madla Hoklings, tng 01318 |M*E 0064752 ] 3AT1.20 [Advertising Expense
imvmice «§15.000 e jon, k. 0170318 4" EDDEATES $ 12.000.00 |Fuiding ing Expansée
Inveice «515.000 Liva Fmpa GaM Center, LLE 010318 L EDOBTE4 5 11.85 |Cther Earvices Expensa
Fvoice <515,000 Wargues Evert Group, inc. 033G IM'E00B47ES $ §.284.00 |C MMeeting Expenss - Local
Inveice «<$15,000 Widway Staling, Inc. D1/0v18 | EoDBA756 § 8,305,651 |Custodkal Sandces
inuica <§15,000 Wtorola Sonvtions oana |m-Edoe47s7 % 1,224.00 |Cittver G | Services Expensa
Invoice <515,000 (Wawea 010318 | Egog4T5A ] 104.00 |Mai Suppiing
Invoizs <$15,000 Horth Amarican 0140318 |IMEdoe4755 § £,504.08 Mo Supptias
Inveics <$15,000 Padgock F i oae | IMEnugs7Ed § .3 ising Expensy
Inveica <$15,000 Pramigs Op Feryices, Ing. 011038 IM"EDB47E61 § 1,200.00 |instructional Supphes
Invoice <§15,000 Prasant Plaque 01RGM1E INEO64762 5 41682 [ Jona! Suppies
frwoice 515,000 Salas i (afel] IM'E}84783 5 104.00 |Cier Materiaks & Supphes Expense
rweice <515,000 Stivars Statfing Sarvices 1031 IM*EQUEATEL ] 2,429 6 | Othar G Barvicas Expense
mice <§15,000 Tayior & Francls Group, LLG 0120318 IM*EDC54765 § 1,345.00 | Bocks and Binding Costs
Invnice <515,000 Testa Produca, Inc. 0140318 1M EQOEATES [] S01.57 |l jonal Suppies
invpice =515,000 Timety Products Ca., bnc. 01703418 I EQGEATET ] 505,20 jonal Supphies
Inveice 515,009 Llina 010318 4" E Q064788 5 H00.37 | DHfice Supptias
bmvuice <§15,000 Vilage of Glen Edyn, Minols 01/03/16 I E0DE4TES 5 4 B4.25 |U_\|'aler - Sowage Expansa
voice »515,000 Nicar Enerchange 00318 I EQDEATTO $ 57,897 54 | Gas Expensa
evolce *$15,000 |¥ilage of Gien Elyn, Minois 010113 IM“EQOEATT 5 24,197.54 [Wfaler - Sawage Eipense
Ernpioyes Raimb Jannitar Chigva 0118 IM*EQOB47TT2 ] 85.02 |MBeaga In District / In Stata
Empioyas Rzimb Kateen Dexter-Miched 14118 |!M'EDDB4??3 $ 747 |Dues - Faculy

Paimb |Fiotrent Bikon-Kolar 010418 IIM'Emm 5 1,523.83 [Titklon Relmbirsement-Faculy
Employns Reimb Esphanis Dokan 01AMA8 IMENB4775 5 250,72 [Tuiion Fiei Chassiled
Empicyes Reimi Sharyl Eharsold D418 IM'EOIE4TTE 5 5406 | Tuilion Fei Classilied
Empleryee Reimb Hefen Ghala 418 IM'EQ0E4777 § 27 27 | Tuition Pei Classdind

Fimtz Hency Haines 01#04/18 IM'EQ06477E [] 148,65 | Tultion Relmbursemant-Claseilled
Empleyes Reimb Jane Klak 01404418 IM'EQO84779 [] 765.00 |Duas - Faculty
Empioyes Reimb | Chen Lin 0170418 [M"EQOGATED 5 43,34 |Mitmage In Disirict £ in Skale
Empleryes Feimb Lort 01704/18 IW"EQO6ATE | $ 44,00 |Tuition R CODA
Empioyes Reiib An Rondaan 0124418 IM*E0064782 $ 126,04 [Cell Phone Aowarce
Empiayee Aemb Jane Smith 01/04/18 4 EDDG4763 5 120,00 | Cond fheaeting Expensa - Local
Emplcyee Reimb Lucia Stoica. 030413 I E0064TE4 5 1,003 | Tuidion A Liassified
v =$15,000 Codege of Dupage Facuty Assos 0174413 § AR F onal Dugs
lnwoice 615,000 DuPage Credtt Union 1R § '28,1163.26 |Credh Union

[Imoics »§15,000 Pertormanca Architects, Inc. 0110418 5 15, 1B7.07 |IT Ma Services

vvolce >§15,000 [5URS-State Linvarsty Retrameni Sysism T1MAB S 27 67935 |Empioyes Aetiement Comribs
Iveeg 615,000 Vakc Ruth Sanvicas D1M4AE IMEDDE4788 § 121.278.02 L
Imvuice 415,000 Zenindar L3 010418 IMEDT54780 § 16,0198 |Advertising Expanse
vmice <§15,00¢ Callaga of Dupags Foundat 010418 IM"EQ064751 [] 1,703,00 [Charttabde Comributi
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[ Alf Disbursements Exchuding Payrofl
Collega ol DuFage
Community Cotege xirkd Ho., S0
ACCOLNTS PAYAELE AND FAYROLL REPOAT
CASH DISAUASENENTS
Janury 31, 2018

LHECKS |SSUED DURING ACCOUNTING MONTH - January 2018

Check number sequenca order sachudes chacks Issued o students which results in check number sequence gaps. All studanta ero covered under the Farily Educational Righig and Privacy Act {FERPA). Checha listad includa payrol! cash
disbursemants mada i¢ vendors and govemnment agencias for employse payrall deduclions.
Te view invoicen on line, ¢lick the hyperlink balow 1o taka you to the College’s homa page.
http:fwww.cod.edubauiiotice of the presidentplanning ond repeding documentsinvoices.asps
Click *Aboui COD"; then click "COD Financiat ; then click Third Party Inwoices and selstd & month
AP TYPE i PAYEE CHECK DATE CHECK NO. AMOUNT | ODESCRIPTION
rvoice <515,000 ¥ncis Fratemeal Orer ol Polica [Tl IMEDIR4752 $ 357.30 |Professional Dues
oo 415,000 s ion / il 010418 |M"EQ054783 § 169,76 IE s
bivice <§15.000 Mavk Benlit Solutions 010418 1" FO064 724 § 10,406.10 [Flaxibie Spending Actounts
Imvoice <5 15,000 [Pt Cebrde MHMARE 1M EQaEATES 5 3,200.00 |Chhar C Sendces Expense
Invnica <$15.000 |Raren Dickeiman Bii1an8 W ED84735 5 1.498.40 [Other C: Sarvas Expense
nvolce 415,000 Gregory Mulvey I DAEOOBATY7 B 1100000 [ ner C: Sanvices Expense
Invoaca <515 000 Wik Muspeatt 101E I EODG4TEE H 4 250,00 |Othar Comractual Services Expense
v <$15,000 gamin Nedel 171018 I E00EA7SS 5 1,155.00 [Othar C: | Senvices Expense
Imvoica 515,000 Preas P hy Netwarh, [El]] 11 EDDE4300 5 E25.00 | Cther C Sannces Eipensa
Inice <515,000 28 Group Caalal] IM*EQOB4801 5 ABA52 | Maintenanca Supphes
Irvetice <§15,000 VS Satallita Ce icalk 0HIGHE IM"EDDB4B02 5 -A50.00 | nsinuctional Supphes
Introies 35,000 Ambery Corporation o1 | EDe40a ] 113 88 |Mon-Caphal aquip
Invoics 415,000 Aflas Babeat, Int otH10e | meEnis4R $ 125.%% | Mai Supnhies
Inwerics <515, 000 Ao Truck Giroup G IM*E0064 B0 5 E25 00 [Mai Sarvices Ewpense
tweice <£15,000 BEH Frio & s G i 011018 [N EO0B4B06 5 1,744.08 |AudioYisuial Materizis
woice <515,000 Batlerias Plus-Glan Fiyn 01110418 IM*E00B4807 $ 2,258 55 [ SuppHes
ivoice <§15,60 Bufialo Theatre: Corp. 011618 IM"E064808 § 1,285.25 [Art Cenier Daposd Lichaty
lvoice <515,000 Burris Equipment Company AL IMEQO480S 5 5032 |Mas Sippas
Invoice <615,000 Gais e IM'EQ0E4810 5 204000 [ Expensa
nwoice: <§15,000 Cand Fox & i 0145048 IW"EQU54E 11 § 14,685.01 [Adverlising Expense
It <515.000 Computer Eiscoun Warshouse 0141008 1hA*EQGE4E 12 § B,204.01 [Hon-Capal equipmant
voice 515,000 Cortlinental Carboni Progducts, ing. tA0E IA"E0CEAE 13 5 354,24 |Char supphas
mvmice <5 15.000 Crattsman Hook Ca, VL] BAEDQEAB 14 5 78,62 |Books and Binding Costs
Ivoica <$15,000 DADES HAN1E I ECO64E1 5 L] A.768.50 |Reral Facitity
Invecs <§15,000 Dukang Conlract Services, Inc. 0110418 IM*E00G4B16 § 7.005.00 Senvices Expanse
Irivcice «$15,000 EBSCO Infomation Sendces o118 |im-EonGest7 5 210867 | Pubshcath
Invica <$15,000 Ectrard Don & Company 01710418 [m-Eobe<ate B B54.38 |Won-Capial
Inwoksa <515,000 Full Compass Systems, Lid 0111018 [mEdoB4a19 5 580.00 |Non-Capilal e
Invoica <$15,000 Grainges - Downers Grove 04108 |\ EbE4a20 5 25100 | Man-Capital equip
Imyoica <§45,00H Groal Lakes Kwhk Spaca e | mEos4n 4 509.00 |Office Supphes
Inice <515,000 HE Direcl com G IME0084R22 ] 661 [Bocks and Binding Costs
Inveedze <§15,000 Hol ical, Ing 0141018 IM'EO0E4833 5 2.526.00 [Non-Capial aqui
Inwice <§15,000 Hanayweil jional, Inc. Q111618 IMEQDE4E24 $ 11,545 54 [Fachities #ai Service Expense
Irwoics 515,000 II Public Broadeasting Councl 0141018 IM*ECHIE4825 $ 1,000.00 |Cther Comraciual Sarvices Expensa
Inwgice <§15,000 Indinity T ion b LLE /1 IM'ED0E482A 5 532,00 |(thar G Sernces Expense
Invoice <515,000 G Licht MAIE IM"EQ0E4827 5 559 5] |Mai Supphies
nvaice <515,000 WA C nc. HA0HE IW*E4828 § 5,000.00 [Buding | g Expence
Invoice: <§15,000 hask Andy Prnd Products 1008 1M E0064829 § 451,91 [Cfica Suppkes
Invgice <515,000 ain | Salas D118 1M"EQCEAE30 5 242027 |Facildias Mai Serwce Expense
invoice <515,000 Media Suita, Inc. 1118 | E0084E31 5 4000 khar C; Sarvicas Expense
Iveice <§15,000 Migway Statting, Inc HINE " E0064832 § B,750.67 |Custodlal Sarvices
irmvice <§15,000 Mat| Insiruments Cop Lafalyl) IM"E00G4633 5 584,785 |Malntenanza Services Expense
kmvmice <5 15.000 Nauco 01710418 114 EOBG4834 $ 429,13 [Waj Stpphes
invoice <315 000 |CRedly Aut Parts [E IME0DB4% 3 6744 |Mai Supphies
kwalcn <$15,000 Paddock Puhcalk 01 06 IM*EODB4836 3 14030 | izing Expense
mvoice <$15,000 Pedins + Wi, Ing. 011018 | Ecog4azr [] 13,784.20 |Buliding Remadeting Expensa
Inunica <$15,000 Prochel Hursa 0171018 | (] $ 1,618.77 | onal Supphes
Invoice 515,000 Poshiva Promotions 011018 I EDE4830 5 61182 |Advetlisig Expanga
Invoice <515,000 Pm ion Soksons Inc, /1518 I ED064 840 5 1,127.00 |Other Gy Sernces Expensa
Inwvoiza <515,000 |_P igarali isas, Inc. 011018 IM'EO0E4841 5 B554.12 |Mad Eanvicas Expense
Invece <$15,000 | Comporali MAHE |M*EDOE4E42 $ A75.00 |Mad Sarvas Experca
Invoice <§15,000 | Sontral Chicagoland West L] 1M EG0E4843 § 790,00 [Walrienance Services Expenss
Inwics 515,000 |Caplion Access LLC Hhie M E00G4844 5 880,00 [C Expense
Irweice 515,000 F_, e 01114418 W EQOEAB4E 1] 583,00 | aar C Sannces Expense
Invokce <§15,000 SUAS-Btate University Fak Syslem 01i10E W E0064E48 B 2,058.11 |SUFS 6% Fule Paymants
mice 515,000 Testa Produce, inc 01710418 A" E0064847 § B0.64 |Insiructional Supplios
lwice: <§15,000 Tribuna Media Group 01710:18 I ECOE4B48 5 4,432,00 |Advartisig Expense
bvoice <515.000 Uniled Seplic & Greass Busters 0310418 |IM‘EW& 5 65.405.00 |Fecitfies May Sarnca Expensa
inwaice <515,000 Warehouse Dicsct, bng. 011108 | Epie4a50 $ 9.0292?|_Equ'|:n|anl - (Htice
Employes Raimb |Chartes Booria 11118 IM"EDDE4B51 ) E34.57 ional Suppties
Empicyaa Reimb |Sarch Bam 1118 INEDDE4B52 $ 120.00 [Tuitlon Feimb Facully
Empicyen Reimi Joseph Cassiy 011118 IMEO064EE 5 465 41 i3 Expensa
Ernpioyas Reimb Kayla Chepyator D1111e IMED0B4BE54 % 14500 |Civer Ca & Munting Exponsa
Emypioyes Aeimb Judith Coates [T IMECOE4855 $ 448,87 [Traval - Out of Stale
F’npbyu! Reimb Joan Diplern 01111418 IM"EO084858 3 67,15 | Cither supplies
Empicyas Reimb Jarrat Dyer RG] IM"EQ0B4857 5 223088 |Traved - In Ekst { In State
Ermptoves Relmb Matissa Ericson 11118 |M*EQO54858 5 70.064 | Tuition Pesmbursement-Classdien
Feimb Saly Falrbank 01111418 14" 0064858 § 39347 {Dluss - Faculty

ployes Aeimb Jarmla Fredancks 0i1/18 A" EDQEABE0 5 95,89 |l Jonal Suppes
Employee Reimy Viginia Gamer 0111118 A 'E 06486 § 5.10 [Witarga In Distnc! / n State
Empleyee Reimb Helen Ghala 21118 IM"EODB4582 5 402.00 |Duas - Classifisd
Empioyee Remb Kay Gerken 0111118 IW*E00B4863 [] B5.00 Supphes
Empicyee Reimb Andra Gustia 1111418 IW“EODEABE4 $ 725.00 | Tuiilon RAeimb Faculy
Empioyee Aeimb "~ {Robert Hayley oimng (ME0D64BE5 s 8308 |Dues
Empioyee Reimb Do Kanak 011118 | MEie4858 5 B4.93 | Tudtion Fsi Facuty
Empioyée Rtk James Kosteckt D118 INEDDE48E7 $ 740,00 |Dues - Admink
Employes Raimb [Anita Eeonard 01f1R IM"EDDE4858 § 25,00 | Tuklor Reknbursement-Classitled
Employas Raimb Diana Martinez 01411118 IM'E084885 5 334,71 |Cithar suprées
[Emplayza Raim Bricigel McFariand 1111118 IM'EQ0B4870 § 245.70 | Tuition Rei Classlied



http:6,405.00
http:IIA'E-4,432.00
http:2,098.11
http:8,65-4.12
http:1,127.00
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CHECKS ISSUED DURING ACCOUNTING MONTH - January 2018

D. All Disburiementa Excluding Payrot
Caflege of DuPage
Community College DEstrict No. 502
ACCOUNTS PAYABLE AND PAYROLL REPORT
CASH DISBURSEMENTS
Jaruary 31,2018

Chack numbar sequenca order excludes checks lssued 1o students which resulls in chack number ssquence gaps. All students are covered urder tha Family Educational Righls and Privacy Act (FERPA). Checks listed includa payrell 2ash
disbursemenis mads to vendors and g gencies for smployes payroll deduct
To view fnvaicas on line, click the hyperlink befow Lo taka you to tha College's home page.
hilpefwars cod edutabeutlic of the presidentplanning and regonng docunentainvoicds,aspn
Click "Aboul COG"; ihen click "GO0 Financkal D ; Then ¢lick Third Party tnvaices and select a month
AP TYPE PAYEE CHECK DATE CHECK NO. AMOUNT DESCRIFTION
Empicyes Reimb Lawmen Milgan 118 LAE 0064871 5 i22.08 Supplios
|Empbyee Raimb sanat Mankon 01111718 I EQO6AE T2 § 5,96 | Insiructional Supplies
Ermtoyen Remb Lawren Morgan MA1ME IM* ECOBAE TR 5 25,77 | Traved - In Ots1 / In Slate
{Empioyaa Reimb Lindtsoy Muefier 011118 I ECDEASTA 5 96.02 {Tuition Red Llassilied
Rerrh Fobart Mt 11318 I EDDE4875 5 102710 (Tuition Rai -Claxsiftad
Femb Lisa {FPailty 01113418 IM*EQDBIETE $ B3H0.00 (Tuition Classified
Empicyes Raimb Jalray Papp 0111418 IM"EDDB4E77 ) 125,00 | Duas - Faculy
Employes Reimb Angvea Polites D1/1118 |-Ennsas7e 5 1,850.00 | Tuion Aaimt Frcuky
Ermpioyes Remb Willkam Rathe 0311118 N EDOE487 ] 1899 | Dther Materiats & Stppfies Expansa
Employes Reimb Linca Sands-Vankerk 01111418 IM*EQQ64880 § EE.00 | Ouwes - Admink
pes Peimb Kennath Scoff 0141118 IM"ED0B4881 § B1.23 (Mikage in District/ In State
|Empeyes Remb | shamy Tietz o118 1N EDG4B82 $ 22.77 |Mieape i Distict | In Stata
Exriph Feimb [Jamas Tumavich 141118 [N E 4 BEY 3 1,489.52 | Tuhion He Facutty
Empicyes Remb el Yaker 011118 IM"EO0E4 B84 ] B72.10 | Tartion Fiei Classifiad
Emplyee Reimb LHa Wesiphal 011118 M EO054B85 5 1400 |Traval - In [hist / In Statm
Employes Feimb Jatray Papp Q118 IW"ENTE4B86 § 26.22 |Mifteage in District/ In State
Irwoice <§15,000 Branda Aberico Oi7ra IM"EQ64887 H 1,200.00 |Retires Healtheare Payments
v <§15,000 Ialnbe‘lh Byt 01417118 W' E0{548E 1] 2,200.00 |Retires Hesthcare Peyments
bwice <§15.000 |Gwendolyn B 0h7iE IWEDOB48R3 5 2 06634 | Feetiree ¢ Payments
ivaica <515.000 |Jams Burk MATHE i EQO64830 § 2,200 00 IEIme k Paymveris
Invoice <615,000 Gina Camier 1718 [#4"EQ064ES1 § 2 200 00 |Redirae Heakhoare Paymens
wice <§15,000 Sandra Cotley 117018 A" EQBAESZ 5 1,200 00 [Fetires: Healhcan: Paytmens
imvice <5 15,000 Jo Colling (L FL:] 4" E D684 5 2200 (] [Retires | Paymenls
Imvrice <5 15 000 Wichael Dralke 011718 IM'ECOBE34 5 2 200 00 |Petings + Paymats
rrvpice <515 000 [Halen Fang FHIEGE] I ECOB4ESS $ 120000 I[aeme Paymens
Il <515 000 Jula Fitzparick-Coopar ATNE |IM'EDDEWSG % 2 200,00 |Raties Heatth Payments
Ivoice <$15,000 Yictonla Fox of7HE |IM‘EDDE4097 5 1 200.00 [Heties Faymats
Imvoica 515,000 (Chary Jackson 0171718 |1M‘E006489€ 5 2.204.00 | Ratirga Payments
Inugice <515,000 Pamels ¥ 0 THE | M Edoe4gse $ 2.200.00 Fstirea Paymants
frveca 515,000 Lawis Jones 01717116 ||M'EDDB4900 $ 1,200.00 (Retlrza Healtheara Payments
Inveice 515,000 John Kowvach 011718 N DDA 304 5 52400 | Felirea b Payments
Inucice <515, 000 Patricia Kowach oi7hg IME0064p02 5 1,633 92 |Fetiran Haakhcam Paymanis
Inveies <515,000 oanne Laona D11 718 IMEDDE4503 $ 1,450 00 |Rietlres Healthcare Paymenls.
Inverka <$15,000 Aurefia Maslang 0117418 IMEDDE4504 H 220000 | Redlraa Hualteeara Papmends
Inwoice <515,000 Margarel beCarthy [ipfakii ] IM"EO064 505 1] 220000 fRetirs Paymenls
Invoice <515.000 [Gail McPia [GEGT] IMEOUB4B05 5 220000 [Feliras Heafthrars Payments
Invoics <515, 000 ‘Wiliam Moora e | EQU54807 5 1,200.00 |Reflree Heatthcars Payments
Irnwarkee 515,000 Salty Mutan HA7HE IW"EQ064508 1 1,200.00 |Ratlree Healhears Paymens
Inwaice 515,000 Feben OBirlen (A FAL] W EHIEAS0S 3 2 200.00 |Ratinee f Paymerds
trwegice <515,0600 Sareh Patton 1178 IM'E0064310 H 1.200.00 |Retinge Paymnis
Inwoice <615,080 |ﬂm Patars 01718 A EDg64311 § 1,200.00 |Retige | Paymenis
Wivaice 815,000 Prase Phojography Network 0117418 " EQK6AE 12 ¥ 4,212.50 |Cther Contractual Services Expenss
Invoica <§15,000 |Karen FRandall O1A7HE IM"ECOB49 13 3 2,200.00 |Fatiree Haakt Paymens
mvmice <5 15,000 |Bamam Rundefl 0117418 I EDDET 14 5 1.200.00 |Ambies | Payments
iwoice <515.000 |Caihy Sarkiris GH1THE IM*EQDB4%1§ $ 2.200.00 | Retirgg Paymants
Ivolce <515.000 George Salabas 031718 IMEDDE4916 1.200.00 Ratkes Paymants
lmvoice: «<515.000 |§usan Schmull 01717418 |1M’EDDH917 2.200.00 | Rethen Healhcara Payments
voica <515.000 (Gearga Ssaman 011718 ||M'EDDB49IB 2,200.00 | Retlreo Haalhcara Payments
rvoice <$15,000 Herschel Smith /1718 IMEDDE491S ] 1,200.00 (Fetiraa b Fayments
Ivgice <515.000 Pairicia Spancet [TRELE] IMYE0064 520 5 1.400.00 (Relirea Heatthcars Payments
Invoice <515 000 Charigs Vandarwarl mhhg IME0dB4521 § 2.200.00 | Ratirse Haalthcars Paymenis
v 515,000 lGina Wargd DI7e IM*EDDE4 522 § 2000 00 |Retlres Healtheara Paymenls
Invoice «<$15,000 Prudance Widlak 041 7He IM'EDOE4523 H 1,200.00 [Retlrea t Payments
Invcice 515,000 Betty Wilg 0117E IM"EQ0E4824 1] 220000 |Refires Faymenls
Invoica <315,000 [isa Youngharg REGE IWEDIS4E25 5 2.200.00 |Rediras ¢ Payments
Inweka <$35,000 Advanced Parts & Sanaces HNTNE IW*EQ064026 § 3,826.25 B Services Expense
Invoica <$15,000 Angeko Capula's Fresh Markes 7R IM"EQ064527 § 240,42 |Cords M Erpenss - Local
Inwoice <515,000 Appla Compular DIATHA UA"EQGB452R 5 2,625.00 |Won-Capial
Inweice <515,000 ion Direct N7NE W' EQO64528 5 122 B8 ional Supplies
Inwoice <515,000 Eloctronics Sardce 01A17/18 IM"ECO64T3T 5 4,570.00 | Instructional Supplies
trwoice <515,000 BEH Fioto & E} les Comporath oi7He IM"E0DG4931 ] 1,915.20 | Audvisisl Matariats
Inwaice <§15,000 Ball COL E Inc. 011718 IM°EDDG932 5 6.555.35 |(ther i Sarces Expensa
Irwoice <515 000 #M Matariats mATHE M ED0B4933 5 234.38 Suppfies
swoice <515 000 Bl pokate Chamber of 011he IM"EQORAG4 $ 25.00 |Cuas
Invoice <515 000 Blurris Equk Company /1718 IMEDDE435 $ 338,36 | M Supphes
Imvgice <515 000 Cartson Part & Glass mng IME0064336 5 B34.00 |Faciliies Hervice Expanse
vvaca <515 060 Congaga Leaming, Inc. 718 W ED0B4337 B 43657 |Bocks and Binding Cosls
Irvoice: <515 000 Central Poty Corp 014178 IM"ED064538 § 5,900.00 & Supplies
imvice <415 000 Chambeseao AR IM'E0084535 5 30.00 |Gond dealing Expenst - Local
Ivmice <515 DI Citizertech Inc MATHE IM'EO0E4340 3 12,880.00 ieing Expenze
invoicg <515 000 CompiAsr Discring YWarshs MA7IE | ED064541 § 376873 ional Suppes
rvouce <3515 003 Datta Dardal ol Hinoks M17HE [ EQ064942 § 3,262.24 |Dental DO Premium January 2018
ivoice <515 000 Qencyer-Geppert 0111718 IM"ESK54943 5 1,463.55 |Won-Capial
Ivoice <$15 000 Euumenl Durpot LA EAL] I EDDEA 344 3 1225 00 ional Senvice Conlracls
Inupice <$15.000 Hittor LE D 6117118 I EQDG545 5 3.501 65 |C i Expensa - Local
Invice <515 000 (Graybar Electnc-Glendals Hetghia oW1THE IM"EDDE4SE 5 36681 Suppfies
hveice <515.000 W Co . 01717418 |IM'EDDM947 $ 157.64 |Mak Supphes
Inveice <515 000 HE Chtgct com 01 THB I EDDE4 548 5 16,88 | Bocks and Blnding Costs
nvoica <$15,000 1 Hava Been 011thg ||M'Eoosa950 [ £1.50 |Purchasa for Resale

10



http:3.901.65
http:1,225.00
http:1,-463.SS
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http:2.200.00
http:1,400.00
http:2.200.00
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0. AN Obburssments Exchuding Peyrodl
Callega af DuFaga
Community Coflage Bistrict No_ 502
ACCOLUNTS PATABLE AND PAYROLL AEPORT
GASH DISBURSEMENTS
dznuzry M, 2018

CHEZKS ISSUED DUANG ACCOUNTING MONTH - January 2019

Check numbar ssguince ordar axcludes checks Issusd to studenis which results in check number s¢q gaps. All students ars d under the Family Educallonal Rights and Privacy Act {FERPA). Chech flsted Inchude payroll cash
dishursements made {o vendors and g fns for employsa payrell deductions.

To view invoicas on lina, click the hyperlink below 1o 1ake you to the Collzga’s iome page.
Pttpathwyr cod edufaboubiotice of Ihe presidentiplanning and reporting documentsfinvoices.asox

Click "Abaut COD"; then click "COD Financia! [ " : than click Third Party lnvoicas and salzed 8 manth
AP TYPE | PAYEE CHECK DATE CHECK HO. amMount | DESCRIPTION
Invcica <515,000 iEpia LLC ong IMEDOE4351 5 558500 | ioned SLpphes
Invoka <$15,000 Bincis Trugking Associatk [GET] IMED064352 5 20600 |Duas
Intvoice <415,000 ity Transpovtat g LG [TERL] IMED054853 5 1,370.50 [Osher G Senvices Expense
Invoice <§15,000 JdA C o, bne. D1 7R I ETOE4854 5 2,060.00 [Hor-Capital equip
mwolce 515,000 e, Mills Agency BRGE IWEIRAD5E 5 1,265.50 |Qtrer € | Serdces Expanse
Iwoice: <515,000 Lisla Area Chamber of mhTig W EG0B4358 5 28500 [Duss
Invoice 415,000 Live Reps Call Center, LLG 0117008 44" EdeAgsT 5 75.79 {Other G Sanicas Expansa
lnvrice «515.000 [Wack Avenua Records (|, LG o1n71E 4 E0E4D5E § 7465 g Expense
Ivmice <515,000 Maria Matizs Music, Inc. AREGE I Enedgsa 5 1A475.00 |Cthr C | Services Expensa
irvoice <415,000 iarva indusiries, inc. 01117718 I Eq350 3 1,018.34 jonal Supphes
o <§15 000 [Miway Deral Supply Deirit, LLC [TREE] I EQ0961 3 307.50 [Mai Sarvicas Expanss
ivoics <$15,000 Widway Staiing. bng. 01117118 I EDDB4SE2 1,026 54 |Cusiodial Sarvices
imvoica <515,000 |Watonola Solutions 0117148 | M EDE4gEa 1,224.00 | Other Conlraciual Services Expenss
Invoice 515,000 Hly Chat Station, LLC e |mEnde49s4 2AR00 jonal Sara Contracts
Invaice 515,000 NACCE 011716 {IMED0E436a 5 0000 [Dues
Irivoicn <§15, 000 Natlonal Geographic Farinars, LLC 011718 M ED0G4 566 5 7,600.00 [Other C Sarvices Expanse
Invoica 415,000 Mavia Benath Solitions DI 7B IM"EQDB4567 § 2,092 00 [H5A Asmin Fens
Invcic <§15,000 LS Lighting, LLC LG IMPED054558 5 B, 190.00 |Hon-Capital equinment
ok 515,000 North Light Color DInTAR IM"EDOR45E5 5 1,096.00 |CHiica Supphes
rvote <515.000 IfaTdodu i whTe WEDS970 3 w00 joral Suppies
nvoice <§15,000 Patierson Denval 01h17hE W ERDG4571 5 189.05 ioral Suppliey
[vice <515,060 Petirson's 4 Keinat Co. 011718 IM"EQCE4572 § 237 56 |Books and Binding osts
Invoice 515,000 Premiar Dental Products o1i7ne WEdE473 5 506,11 { Instructional Supphes
invoice: <615,000 igeraih ises, Inc. 01n7718 I EQ084574 3 108781 |Mai Senvices Expanise
imvoice: <515,000 [Raindars, inc. 0111718 I EEAS75 3 17055 [Mai Suphes
vice 5 15.000 [RELY media 03rTHE I4* EC0EAS76 ] 4,725.00 | jinal Supphes
irvoice <315.000 [Riverside Tachnologies, Wc. 0117118 |- Eodsas7z [] 9,762.00 |Equipmen! - Instictional
vehoe 315,000 Posalis Pizza - Wheaton 0in7e |meE0DEs7e ] B42.00 [Conl MNealing Expensa - Local
oo «$15,000 Sates Ertarpr D118 | 3 278.00 jhai Supphias
Invoica 15,000 Sehool Heatth ComiSpons Heath 0117416 1N EDDE4980 [ 151170 |Faan4:apw quip
Invgice <515,000 |Sigrature Cleeners of Unkvarsary Commons 011718 IhEDRE4 381 § 28000 |Othe Ci | Services Expense
Invoice <$15,000 IE Past Manag [RELL] IM'EROG45R2 5 81000 |Custodial Sarvices
Invoica <§15,000 |Sodaro 0144718 IM'E0084683 [ 306715 |Other C & Mesling Expenss
Inveice <515,000 15part Supply Group, ke e W ET054584 § 2,562 60 [Other Materials & Suppies Exponss
Inwolcs <§15,000 |Sprowvierts Custom Couers b1n7iR W EHIEATES § 3,980.00 | Gther Contractual Services Expense
rwoice 515,000 [Stavens & Tata, Inc. [EEAT IWESOAT8E 5 50.00 |Gthar € Servces Expense
mvice <515,000 Stivers Staifing Services 01n7ng 44 EDOEA387 § 6.119.01 |0thar G Sarvicas Expanse
Invrice <5 15,000 StreamGuys, G 01n7/1E [ E0eds2E % 1.230.20 |ther G Sarvicas Expansa
Imvoice <5 15.000 Sysen Food Service 0171718 I Ecoedgeg [] 1,130.22 [Other Matesials & Suppties Expensa
nvoice <$15,000 Taykw & Francis Growp, LLC G117118 I E0bE+a30 $ 475,80 |Books et Blnding Costs
Ivoice <$15.000 Tosia Prohice, Inc. FIEAT] IM-E008495% 5 138.86 onal Supphes
[imvice «$15 000 Tovar Snaw F e, D1/17i1e M EDDB4eS2 3 9,665.00 |Mak Sarvices Expanse
nvoice <515.000 Tritune Medla Grolp 0117118 I"EDOE4993 $ 5,032.00 ing Expensa
vk 575,000 Trth & Fan T M E D454 $ 325.00 |Othwer C | Services Expense
Invoica <$15,000 [TVEY®s Inc. DiHTha IMED0G4RS5 5 3,000.00 [Other G Setvices Exponse
Invoice <415, Universal Medical nc. 01H7HB IME0UB4556 5 145.95 jonal Supgies
Invoice «&15,000 Wision Sanvca Plan - {IV) EREGT 1M ETE4857 $ §,807.28 [ Vision Signature Prem EG 2017
Invgice <&15,000 Visugraphic b1n7he W E64858 5 7,060.16 [Printing Expense
Invoice <515,000 W, Inc. IR IWEIE4959 § 13,799 B8 [Instructional Supplies
Invoice <§15,000 |Wesl Paymenh Cenisr FHE W ES5000 5 401,10 | Books end Banding Costs
voice <§15,000 WidaOpentest IL, LLC 01n7718 3 B02.72 |[Dnhar G Sarvicas Expanse
lmvnice 515,000 Wotid Pomi ECC, ine. 01117118 3 345675 inal Suppties
invoice 815,000 Catlaga of Dupaga Facuky Assoc DifiRne [] 27,132.00 |Prodessional Dues
imvace 815,000 G jty Coflags Hestth Consort 0111818 $  1,118,895.7¢ |Medical HO Premims - December 2018
ivoice 515,000 Detia Dental of llinots D11848 5 55,628,135 | Jendal PPC: Premium Decermbér 2018
Imvmice 315,000 OuPage Credit Linion 011818 3 27,859.26 |Gracht Unlon
nvaice »$15.000 | SURS-Stata Lnvarsity At System THHEE § 2875272 [Employves Rati £
Jivalc »$15,000 [Vt Fit Services 011878 § 114,070 84 [Anavith
Reknb }Eaniﬂgamkar e g IM"E00E5009 5 56728 |Traved - bn Dis f bn Stale

ployes Feimb [Josa Aderaz 1118018 IM"ED85010 [ 1,270.69 | Travel - Qi of Stals

pioyes Reimb |Sharg Ebarsokd EEETE I EDES01 5 ¥50.00 |Oues - Classhisd
Emjiiyee Feimb Tymihva Fisk nene IWEDEE012 5 85,00 [Duas - Classified
Empioyes Reind Amber Gardner ainag A ER0ES013 5 33323 |Mitargs In District{ In State
Employes Reimt Tatrvry Gonzalez o1ABAE IME0065014 3 1,800.00 [Tuition Re Classiid
Empizyse Flgrmb [Timatiny Herer 01718 I E065015 ] 3489 |Cues - Facuky
Ennphoyea Feimy [Batbara Maxwel 0111818 ||M-Emm ] 157.85 | Tulon Reimb Classiied
Employen Relmb (Adgts Mtz D1/1811B M EDDESMT s B.56 [Other Conl & Wseling Expense
Employes Reimb [David Qustiea 11818 IME00B5019 $ 185.00 [Dues - Facuty
Emphoyas Reimb [Atyssa Pasquale 011818 IMEDES018 $ 142.00 [Pwes - Facuty
[Empioyen Reimb [Jusin Witts DihBAR IMEDOE5020 5 6032 |Adveriising Expense
Wnvclos 515,000 College of Cupags F [ BRI IM"ED0E5021 5 1,648.00 |Charitabte
inveice <$15.000 [Ifinats Fratemal Drder of Poice 01118118 IWEDES022 5 257,30 [Prolassional Dues
Invoics <15 000 IIfmos Education Associ 01118/18 W EN065023 5 203.28 F ional ues
Invaice <515.000 Navia Benelit Solutions 01ARE |WEO0E502A 5 10,405,110 |Flexible Spending Accous
Invoice <§15,000 Vikaga ol Glen Efyn, llknois 01118/18 M "ED006502E 5 502,40 |HotebMotel Tax
Imvoica »$15,000 . AMBIENT TOURS INC. [ I ERDS5026 B 20,000.00 | Other C Senvices Expense
Inwepice 415,000 Iagral C oy, e, 0172218 IM"EDDESET F} 25,4583.00 | Othar [ Services Experrsa
nvoice 515,000 ZFehndsr G icalions, inc. ov2aie IE0ES02E ] 52,452.65 g Expenss
Involce >$13,000 Dhuggan Bartsch LLE 01722118 |IM‘EDD55029 [ 41,594.31 [Lagal Services Expense
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0. All Disbursements Excludiing Payroll
Gollege of DuPeg
Communtty College Diswer No. 502
ACGDUNTS PAYABLE AND PATROLL REFORT
CASH DISBURSEMENTS
January 11, 2090

CHECKS ISSUED DURING ACCOUNTING BMONTH - Janusry #0168

Check number sequencs erdar sxcludes checks lssusd b ehudanty which resulia Tn check number seq gaps. All studenty ara d undler % Family Eduestionai Rights and Privacy Act (FERPA). Checia lsted Include payrofl cash
dizh mads and g agencles for employse payroll deductions.
To view involces on line, click the hypetiink balaw to iaks you 1o he Collsg#'s home page.
hlfpiwwucod eduiaboulfaltice of Ihe presidentplanning and repodtift documentsfinigicas aspy
CHek "About COD"; then click "COD Financlal Documends”; then click Third Party Invoices and salsc1 2 manth
AP TYPE PAYEE LHECK DATE |_ CHECK NO. AMOUNT DESCRIPTION
Invere =$15,000 Sehupyler Fegha & Crisham PG 01/eahg |WM*ER0E5030 5 25008 70 |Legal Seivices Expanse
Invoice <515,000 Fathio & Woodward, LL.C 0172218 | R § 14,450 74 [Lagal Services Expanse
Employes Remb Heather Greenbusch o1rang IM"EDs0a2 5 2803 [Tulon F Clasulied
Invcice >515,000 Micor E 172318 INFED065033 § 7473625 |Ges Expense
Inwokce »§15,0001C Nicor (5as 01/2%18 1M EDE5034 5 35 126.53 [Ges Expense
InweHcs 515,000 Kirk Musprati 012418 IMEQOE5035 5 4.250.00 |Dlmr C Sannces Expense
v 415,000 MIMPRINT, Ing. 012418 M EQE5038 § 3.207.68 | Sarvice Conlracts
imvuice <§15,000 [A Woan Jump AU e, tHiz4tE Ih"EQ065037 3 TO5.00 [Fons Held Cusiody of Gihars
imvnice <515.000 Acvanced Wirng Solons, Ine. H:24/18 I EQ065038 5 2.189 00 |Other Contractual Senices Expensa
lnvokce <515,000 Aer] Garaga Doo Lnc, HENE R 3 137651 |Faciiies Mai Servie Expansa
Irtvoice <515,000 Ambrose Video Publishing 01724418 [* E 0065040 5 75 K | Booes mnd Bindig Costs
kvoica <§15 000 Aqua Pure Enderprises, Inc. 1724418 [ EODES041 3 878 46 Sanvces Expense
imvoica <415 000 [B4H Feto & E s C ' m1E4E I EDDESO4Z $ 306 90 |Non-Capha aquip
nvpica <515,000 Badger Herald 01734118 I EDDESD 5 5B 00 lsing Expense
Involca <$15,000 ille, LISA 0112416 IM*EOOES04 5 A5} () | Prirmling Expensa
Ivoiz <515, 000 Bay Marketing Group, inc. 01724118 |\ EDes025 188 06 [55 Copy CenderiSignage
Invoica <§15,008 BC Techreat, INC. 0172418 |i-Ebes048 6,200 01 jMainlenance Senices Expense
Inupice <515,000 Blick Art Materals 01124018 W EDES04T 114 72 | e Suppas
Invoice <§15,000 | Bioomingriats Chamier of 1241y IMYEQQEE048 5 210.00 |Dues
Invera <$15,000 Cargina g 0172418 IM"ED0G5048 § 1543 ional Suppfiss
Imvoice <§15,000 Canifia Pheto o4 IM*EDE050 5 1,025 00 [Cther Coniractual Senvices Expense
Invoica <§15,000 Casco Bay LG 01724118 I E0085051 5 263.00 |Printing Expense
Inweice «<5i15,000 Cangage Lraming. nc. 01524118 I EQES052 5 600,00 | Cthar C Senices Expanse
v «<$15,000 CHlzemach, Ing. 012418 IMEQGE5053 ] B,000.00 ising Expense
Invice <§15,000 (Computer 01724018 1M ED065084 § 2,532,689 |Equipmant - Dtfica
Iwmice <§15,000 [Edocationat | jons, [ne. 01124018 W E0065055 [ 240159 |Cher Watedats & Supphes Expense
Invoice <§15,000 Ellucian 0172418 1M EO0RS056 $ 1,125 | Expense
v <£15,000 Fabri Sysiams, inc. 01724418 [ ERIG5057 5 2239 46 |DHhar Sarvicas Expensa
Imvoice <§15,000 Hilton L I 0172418 I EDDES 05 .37 |G Adegting Expense - Local
imvmice <515.000 |Frndnm Scienlfic BN Group, LLC 0124018 N4 E0DES05S 1,500.00 |on-Capial equipment
Lrgice <515 000 |Gikenbard Township High School Dist 87 O1/2418 I E00E5060 10,0000 |Cves
irvoice <$15.000 Gramger - Downeds Grove 01/2418 IM*EQOE50E1 5 3748 |Mar Supes
ivoic <$15,000 Graphics Il Papsrs oir2eha IM"E0DB5062 $ 171.75 [Other G & Maaling Expanse
Invoica «$15,000 Infiriy T lon Manag LLC o124 | M-E0DES5083 § 2545,00 |Other Conirattual Services Expenss
Inupica <§15,000 famtion Today, . mrna 1M EDEB064 5 66.45 |Bocks and Blinding Cosls
Inwoica <515,000 Live Reps Call Canter, LLC 0172418 IM*EOOEE0ES 5 7.58 [Char G Services Expense
Invoice <§15,000 Loop Aoryics, ke Tiz4n8 IM°E0085066 5 2,167.00 [Other C Sarvices Expanse
Invoica <$15,000 LYRASIS 0172418 M EDTG5067 § 420000 |Cther C Savices Expense
Invoice <§13,000 Wichvray Detal Supply Detron, LLC 124 I EDdEE06E 5 5,890.00 [Equipment -
Irwoice <§15,000 Michvmy Stetfing, Inc. 0172418 IMEOSE06S 5 14,625,591 |Custodlal Services
Inverce 515,000 e, Inc /2418 M EGOES070 5 54 47 |Non-Capital
Invoics <515,000 Mcizar 01724418 IW"EQ065071 13 239 14 {insiructional Supphes
invnice <§15,000 MACS Foundation 24018 I EEEGTE ] 1211 00 |Agency St i
Inwoice <515,000 OB Procucts 0172418 34 ED065073 ] 252 0 |Char Maters & Supphes Expense
v <5i15,000 Padkdock Puibicalk 01f34/18 A EDDEST4 5 167640 sy Expensa
mice <§15,000 [Petrofewm Technok glas Equip 01724418 IM"E0DES0TS 185 {0 |Mair Sarvices Expanse
Imvmice: <5 15,000 Pagues Phus, i 0112418 |Im-EoDES078 BE4 30 | Other suppies
v <315.000 Pockel Hurse 01724118 236 12 ional Suppties
Invoice <$15.000 Riversids T nc. 01248 5 1,513 00 |Office Supplias
nvolce <815,000 {Sooen Tizans 3 755 30 |Othver Conlarance & Maatng Expanss
fvoice <3§15 000 [Sonhrol Chicagoland West ni4ne § 225 00 s Seraces Expency
Inuoice <§15.000 Trophles by Geange 01524418 5 526.50 |Otiver Materkals & Supplies Expense
Inwoiza <515,000 lEEt Puiishing [ tion D1/2418 3 HG% A4 | Sarnce Contracts
Invoies <$15,000 \Wilkam E. Hay & Company nzang 5 30000 11 |Cithar C. Sanaces Expense
Empioyes Rkt JJamas Allan 01725018 § el fFuﬂsHeldnCuﬂwydmm
Empicyes Feimb OrShaundra Benson-Melrdck 0172518 § F13.51 [ Travel - Cut of Siate
Empioyse Fegimb L Bura Burl-Micholas 0172518 1W"EQ0G5087 3 50 0 | Tuiton Feemb Fatulty
Er’n Catera 0172518 | EGE5088 5 241 69 |Duas - Classified
A Chambers 0172518 34 EOBE508% 5 35.00 |Dusy
et Conlea 01725116 14 EODES090 3 455,00 |Dues - Classiled
hoan Ditar R1/2518 IM*EDDESE9 $ 33.07 |Other Materlals & Supptias Expence
lm_liggs 0172513 I EORE 5 58.68 [ Traval - Ot of Stala
Rochells Favale o1/25h0 IM*EQOEE03 5 1434 [Cther Conl & Manting Expense
1iasna IM"EDOB5085 § 38173 ional Suppliss
01/26/48 IM*EDDG5096 5 972,15 [Travel - in Dist f In State
[l IMEDGRE0ST 5 107.02 [Mitsaga n Districl | In State
0172548 M ECHE5098 § 323 A3 |Other Corli & Mesting Expensa
01725018 M ED065049 § 1,650.00 | Othar & Mesting Expensa
0172508 IME065 100 § 9,89 [Mlisags in Cisirict { in State
012518 1B EQ065 101 5 9367 | Mhssge In Disirict £ In State
01/25H8 I ER065102 $ 270,10 |Conk Mesting Expensa - Local
0172548 [W"ECDES 5 40845 |Mitaags In District/ In Stats
0172518 I E0DE5104 3 276.14 | Tuslon Faguty
0t/2618 1" EDDE5105 $ 1,522.36 |Purchasa lor Rasake
0172518 IN*EDDE5 106 5 40.78 |Books and Binding Cosls
o1/25ne IM*EQ0BE 107 § 18.99 ional Buppfiss
P IM"ECOE5108 § 2,064.99 |Cther supphes
01725118 lTM'Ennssms 5 3,081.50 |Traved - O of State
012518 IMEQOE5 110 1] 22 B8 |(ice Supples
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CHECKS ISSLED DUAING ACCOUNTING RONTH - .lmm 2018

D, All Disbursemens Eve kaiing Payroll
Callage ol DuPage
Community Collega Disirkct Na, 502
ACCOUNTS PAYABLE AND PAYROLL REFUAT
CASH DISHUASEMENTS
January 31, 2014

oo payeal) ded

Check numbar ssquence order exchides checks [ssusd 1o studwats which resulis in check number sequenca gapa. Al studants ara covared undar he Famlly Educaticnal Righis and Privacy Act [FERPA), Checks listed inchude payroll cash
disbursemants macds 1o vandors and g g for emp}

Ta view invoices on line, click the hyperlink below 1o take you to the Colley#'s home page.
httpettwwrer cod agfahaulintice of the presidentplanning and repocting tocumentsinyoices aspx

Click *Abaut £OD"; then ¢lick *COD Financlal Documens": $hen click Third Party invoices and zslact a month
AP TYPE PAYEE CHECKDATE | CHECK NO. AMOUNT DESCRIPTION
FRaimb Melissa Schartz 0172518 ||M‘Enn55||1 5 .22 [Mitsaga n District { In Stale

a4 Ralmb Jara Schubert Q1i25HA IM“ED0R5112 5 4202 |MHzage in Districi { bn State

e Reimb (Charlas Stealy e | ED0BS113 § 43,18 |Cordi fMeeting Expenss - Letal
Empiryee Reimb Diana S2zkony D128 | IMEDDES114 § 5,35 |Miisaga in Gistrict { In State
Empioyes Aeimb 3 Warias 012518 IMEDOEG115 5 4,3 |Miinaga in Districl { In Stals
Empayee Reimb Justin Wit 012548 |IM°Enas5118 § 129.89 |Cther supphas
Empioyee Relmb |Sebeing Zeifer 01518 IM*E0085117 ] 479,83 |Dthar suppties
Inveen <$15,000 il Fath Senaces 012918 IM*EDTES118 5 4,000.00 | Anwnst}
Invoicy »$15,000 Corparata Lekes Property 01229418 IM"ED0ES119 ] 16.523.08 |Rental Facikty
Inveice >515,000 DADES 29018 IM"E0065120 $ 232047 [Funds Hed in Custody of Dihers
Triveice >515,000 [Vtaga of Glen E¥ym, Einois R W EDEST21 $ 2155133 [Waler - Sewage Expense
Invedes <515,000 Yilaga of Glan Edyn, Mok 3173018 IMED65 122 $ 4, 120,20 |Water - Sewaga Expance
Irvoice =515,000 |Good & EMSS - Parametic Prog 01730418 IM"ED065123 5 21,600.00 || | Service Conlrecls
Irwoice >515,000 Pivareide gies, Inc. 01720418 IW"E0065124 $ 22,282 10 | Equipment - L
Inwgica »515, 000 Wastiake Feed Laskosky 0173018 IM"E0085125 3 18.525.00 I Sandces Expenca
Iveree <515,000 Enritng Acock 01118 |W"ED065126 3 4E.64 | Miteage In Disiricd £ In State
Invoice <§15,000 Cralg Aebou 0173118 IM"E 0065127 $ 2 475.00 | Cther £ Sarvicas Expansa
Irwuics <515,000 Aghvancad Yiring Soittions, . 01731418 A" EQ0GS1 28 ] 230965 |Cthar C Sanicas Expanca
Inwoics 515,000 Abied Garage Door Inc., 01R1E A E D85 129 5 19600 |Faclfies ai Sarvice Expense
Involes <§15,000 APTAC 0173118 4" ECDE5130 $ 1,390,00 |ConderancefMesting Expense - Local
Invoice <§15,000 Athfetico Dak Brock 0173118 IM"E0085121 $ 4,430.75 | Othver C Sarvices Expansa
Invoice <515,000 Atbardic Fau iafiats, Inc. o118 INM"E8085122 ] 12,0600.00 |Equipmen! - DRtice
Inweice 515,000 BEH Foso & Corporatk 05/3118 IM'EODESTAY 5 8235 ional Supples
Iveres 15,000 |Ehmnra Refgenation Servics & Sales, Ine 01731118 IMEODES134 43344 & Sendces Expense
Invoice <§15,000 |Buttala Thaatve Ensembia Corp. 013118 IM* E00ES135 750.26 |Art Cerder Deposil Lisbéty
Irwoice <315,000 Builiars Lang, Inc. 01731118 | Eooes13s 10,150.00 [Other G Services Expanse
twolce <§15,000 BY L Ing. /3118 |IM‘EDD6513? 1] 240650 |Cther C Senvices Expenss
bwoice «<515,000 Cartson Paind B Glass 173118 IM“EQOEE138 § 13010 Suppties
Inverce «415,000 Carsting Blolagh 013118 |M*E00E5138 $ B2 84 |instructiona] Suppties
vaice <515,000 Chel by Feques! - CBH Industries, e, 01431118 | M EDDES140 § 2,856.00 |Cord H Exfienst - Local
wnige <515,000 (Computar Disooun 0131118 | MEntiesia 5 221102 |Nan-Capial
nwpicn <515,000 E T giss, . [TEGT] llM'Emss142 5 266 00 [Equipment - Otice
wice: <&15,000 Condogan Clark & Associales, ng. 0118 IMEO0ES143 § 7,353.61 |Architectunal Sarvices Expense
hrzice <§15,000 Coporate Lahes Propesty 01A1NMe IMPEDDES 144 § 13,233.78 [Rerial Fachiy
Invoice 515,000 Country Kitchen - Forl Wamne 1INE IMEDDES145 5 250,35 | lonal Suppies
Invoice <515,000 I ics Comp H/a1ie INEDEE146 5 5,592.00 |Ecpipmant - ;
Invoice <415,000 DERPCD pises, LLG /21418 IMEDOE5 147 5 1,560.00 Servicas Exporia
Irvaice <515,000 IEuFaga Canby Haalth O A1 IM'EO05S148 § 100.00 [her C Eervices Expense
Ivoice «515,000 |Echucat jons, Inc. 01731418 IM*EUGS 148 § 576,35 |Onhver Meteriabs & Supphes Expsnse
Irvoics <515,000 Ectiard Don & Gompany 013148 IM"E0{65150 $ 541,59 jonal Supplies
e <515,000 Forast s, Lid 01731118 IM"EQE5151 $ 244552 ing Expansa
Irvuice <4§15,000 |G P Sles and Promolions Inc e IM"E0065 152 5 A¥M Supplies
invoice <315,000 | Gary Gared Music, nc. 01/31/18 IW"EQ065153 3 2,980.00 |Cthes supities
lrgice <5 15.000 Brings: - Downers Biove 0173148 IM"E0065154 $ 75748 |Mai Supplies
irvoice <§15,000 Greal Lakes Kwik Space 21731118 I EQ65156 5 55.00 | Oflice Supphes.
mvmice <§15,000 Greater OHara Assoclation of Indusiry & Commerca 033116 W E G5 156 7.00 |Duws
invoice <515.000 Housa of Boors, Inc 013118 " 0085157 4BE.38 |Fachities Wai Servica Expense
mvica «515.000 | Heva Bean 01731118 IM"EC0B5 158 127,50 |Purthasa lor Resals
rrvokce <515.000 ICCTA 0173118 IM"E0085159 5 550.00 [Cues
vorcs <$15,000 Il T glas LLC 017318 I EDDE1E] 5 253000 Sanvices Expense
ivoica <$15,000 Institule fof Leadership ExceYenca & Dav., ke 013118 IM"EODE5 151 § 2,800 00 Sendca Contracls
Inupice <$15.000 Intariors for Business, Inc. Di/3118 |IM-Eobes182 5 9,556 46 Equipmm - Diilice
Invaice <515 .000 Intersaction Medka Hokings, Inc. 0131718 ||M'F_on55153 5 3471.20 [Adverising Expansa
Invoi <$15,000 [Touch Biometrics, LLO 0173178 IM“EOOEE 184 5 19,080.00 [Equipmen - i
Invokca <415 000 [JBH Tathnologies, Inc. [ |IM*EnB5185 $ 16400 | Servies Expensa
Invice <415 000 JMA C o, Inc. 01721118 | M-EDe5 168 5 14,825 00 [Other € | Setvices Exponse
Invpice <$15.000 Krurapp G jons Ing 01721118 | M EDDEE1? 5 3,000.00 ieing Expensa
Inveiza <515 000 LB Sandces (131718 1IM‘EDIJS§1BE § 726 20 |Refisa Digposal Expensa
Invoica <$15,000 Len's Ace Heardwata, Inc. NG IM'EDJES 168 5 B4.76 | nstructional Suppties
Inveic <15,000 LIske Area Chamber of 01731418 IM"EDES170 § 25.00 [Ques
Inveice <515,000 Marpuas Event Gmup, Inc. 13148 IM'EDES1 71 5 118.55 |Othar supphas
Inygdce <$15,000 McCarn fes, Ing. 01731118 IM'E0065172 § 1,381.00 | Facilies Mai Sarvice Expensa
v <$15,000 Madicai Sipment Lic 0173418 IM'EQO85173 5 W00 ional Supplias
Invesica <$15,000 Wiy Dherstenl Stapphy Datiodl, LLC AN IMEO0ES 174 13 277 50 Services Expensa
Invoic 315,000 Midway Statting, Inc 0143148 IW"ED06S175 5 5,009.98 [Custodial Services
Inveics <515,000 Miviab, b o718 |M"E00651 76 $ 2,376.00 | Instnctiona) Supples
Inveka <$15,000 [Naperve Chambat of Commerce 0t/31418 A" E00ES1 77 s ELTE Maeting Expenss - Local
Invoica <$15,000 Mot (ol Backiiow 01731118 A" EM065178 5 5 552,00 |Faciities Sarvice Expenss
Invoice <315,000 im Inc 013118 IM"E00B5 172 $ 795,00 |Dues
Invgics <515,000 'Rty Ao Parls 0131418 IM"EC0ES18D § 54,89 |Ma Suppfies
Invoice <$15,000 OEI Products 0173118 IM“EB0ES 181 5 EIE] Supphias
Inveles <$15,000 Patitock Pubhcalions 0113118 IM*EQOES 182 5 1,851.42 rFrint'hg Expense
Invoice <§15,000 Petterson Daral 012318 IW"E00ES 183 5 1,344.57 [Instructions! Supphes
Inweice <515,000 Frolessional Nursing (V0L W EODES 184 5 3,302.00 Servica Contratts
Inmecics 515,000 Ray O'Heron Co., Inc. H:aY/18 [ 15900 |Cther suppfies.
Invees <515,000 Alversida T doges, nc, Mg IMEQOES 188 5 13,527.00 [Non-Capital equip
Invoics <§15,000 Py Houtf Company , LG 01731418 INEDOES187 5 267.00 |nstructional Supikes
Inveice <515,000 Signatura Claanans of Linivarsary Commons [EITT IM'EDOES1EE 5 302,50 |CHrar C Services Expansa
Invoice <515,000 Snap-on, Inc. 01731118 IM'E0GE5189 § 4250 | M Servces Expense



http:12,Sl!7.00
http:3,302.00
http:1,344.Sl
http:5,96Z.OO
http:2,376.00
http:9,009.98
http:1.281.00
http:3,000.00
http:14,925.00
http:10,000.00
http:2,890.00
http:2,980.00
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http:2,956.00
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http:12,000.00
http:1,390.00
http:2.309.65
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http:4,120.20
http:2Ui61.33
http:23.2,910.47
http:4,000.00
http:CliarltsStt.ie
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0. All Dishurssmanis Excluding Payrall
College of DuPage
Community Collega District No. 503
ACCOUNTS PAYASLE AND PAYROLL REPORT
CASH DISBURSEMENTS
Jamuary X1, 218

CHECKS ISSUED DURING ACCOUNTING MONTH -Jmm 2013

Check number sequence order sxciides checks Baged to studants which resulta In check number saquance gaps. All studenis are coversd under the Family Educetional Rights end Privecy Act (FERPA}, Chetha listed include payro!l cesh
dixh mads to vendora and govemmeni agenzies for employes payroll deduetions.
Ta view involces on Hne, click the hyparlink balow to take you 1g tha Collsga's homa paga.
hittp;fw B, i 1 identfplanning and reparting documentsfinueices.aspx
Click "About COD"; than click "COD Financial Documants™; then click Third Party invoices and selscl a month
AP TYPE [ PAYEE CHECKDATE | CHECK NO. AMOUNT DESCRIFTION

Inveice <515,000 |5orir Chicagoland West 01E1E [IME0E5180 s 200:00 [Cher © Sarvicas Expenss
Ineica <§15,000 Sitvers Slaling Sanices 0B | MEnoes15 $ 71,80 (Cther C Senvices Expensg
Invoka <$15,000 SmeamGuys, Ine 01731118 ||M'EDD55192 $ 0805 Cther Contraciual Services Expense
Irwoice «<§15,000 SURE-Giato Univershy Sysiem 01/31148 IIM‘EDUS5153 3 5,463.14 |5LAS 6% Aula Paymenls

Inwvics <515, 030 Swank Mation Pleures 01731hg ]IM‘EDO65194 5 728.00 |Bocks and Binding Coxts

Irwrice 515,000 Testa Produce, inc 01/3118 IM'EDTES 185 5 A7 iongl Supptias

lwoice <§15,000 Tripur Mecia Group 143118 IM*ED065 136 § 1,750.00 |Advedising Expensa

Iwice 515,000 LHing 013118 IM'EQ065197 § 451.20 ional Supplies

imvnice <§15,0K0 Lindvarsal Elactric 013fe |M"EQH85 188 1] B32 1) |Equinmert - ¥

Invoice <515,000 Wakl-Al 013118 IME0065183 § E,880.00 |Hon-Capial squip

irvoice <§15,000 Wingiow o tha World Comem. H3HHE IW"EQ065200 H 3,610.00 |Adverlising Expense

irvice <§15,000 Winring Streak, ing (131718 1M EQ0ES201 5 7,441.85 |Cthar Materiais & Supphes Eipense
bvoice «315,000 |Vasatnurs 1112418 A WA ] 4,648 50 ional Travel - Fiald Studies
Ivoica »$15 000 |Sar| Ecoie cas Troks Ponts 11818 M- WERS $ 18,800.00 ional Travel - Fiakd Stugies.
Inuoica <$15.000 |Ho!bm Traval 01281 E I W508 5 525000 Travel - Flakd Sludies.
Eludmﬁnruﬂs (Checks Issuad in prior month. voldad incument month 4 112,053 86} | Bludent Refunds Voldad Chiatks - 14
|Siudu‘lﬁslu‘lis |§1udem Relurids 3 210,187.11 | Sludant Relunds via Touchnat ACH - 217
|S1udaﬂl Pglunds !S1udunt Reilnds 5 318,138.29 | Siudent Redunds via Popar Chack - 330
(Bludant Relunds. Sluctart Felunds $ 718,376.14 | Siudent Redunds via Credit Cards - 1659 transactions

TAL YEHDOR PAYMENTS DURING THE ACCQUNTING MONTH 5 705508050
[liation to Total Cash Diak
Payment Lo Alphagraphics Wheaton, ineluden an separsta Board agends Esm: puk/ui IW-zzoazs $ 278.00 Prnling Expense
5 TAG0 5868


http:7.$391664.68
http:2.1114.00
http:718,376.IC
http:210.157.11
http:S.250.00
http:7,441.85
http:3,610.00
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http:1.750.00
http:5,463.14

[, Al Bisbursamenis Evcluding Payroll
College ol DuPage
Cammunity Cabege Dirtricl Mo, 50
ACCOUNTS PAYABLE AND PAYROLL REFQAT
CASH DFESBLASEMENTS
January 33, 2018

CHECKS |SSUED DURING ACCOLNTING MONTH - Janoaty 2013

Check number sequance arder excludes checks iasued o studenis which rasults In check number sequence gaps. All sludenta are covered under the Family Educational Rights and Privacy Act {FERPA). Checks listed include payroll cash
dish mada 1o vandors and government agencizs for empley=e payroll deductions.
T wvlaw involzes on line, ¢llck the hyperlink betow 1c take you to the Colege's home page.
hitp-fvwww cod.edufaboutioiice of the presidentfplanni ng_raporin: ntefinvg) x
Click_*Abouwt £OD"; then ¢lick "COD Financial Documents”; then click Third Party Involces and saleced a mondh
AP TYFE PAYEE CHECK DATE CHECK NO. AMOUNT DESCRIPTION
ol <515,000 36 Group 01108 IME005480H 5 3,645.02 | Mai Sunnties
Iwtice <§15,000 AIMPRINT, Inc. 01724118 IMEQUS5036 $ 320788 jionz Servics Gontracts
Irvaice <515.000 4IMPRINT, Inc, [HA318 IMEQ064735 5 1,514.59 |Other suppties
vice <$15.000 A Beep, LLC 1417118 W (220 § 1.571.08 (W Sarvices Expanse
mvmics <$15,000 A Moon Jump 4L b 0172418 IM"EQ085067 5 705,00 | Funds Heid In Cushody &f Others
irvoic <815,000 AFM. &EP.Fund #1718 40229810 § 1,055.20 | Dther C: Sarvcas Expanse
rnvoco <$15,000 AFM & EP.Fund 0117118 I (22%e 0y § 71226 Cther C Sarvices Expansa
Ivoica <$15,000 AN Batefie C: e 1AWE IM"E0DE4BGE § 350,00 ional Supplies
Invokca 515,000 AAFPE American Assoc. lor Paralegal D178 IM"0229611 s 475,00 |Duas
Inuoics <515,000 Ason Warded 0117118 2230239 $ 5000 [Other Ci Services Expense
Invgice <$15,000 Azurats Document D) ion, Inc. 0117118 110220814 B 47.00 |Relune Cisposal Expensa
Inveos <515,000 Acryhs Sanvicas 0140316 IM"EDDB4736 $ 37100 |Crtver Servicas Expensa
Involce <§15,000 ACT, Inc. 1/03/8 | M-Enos4za $ 1600 Sendca Contracts
Irwaice <§15,000 Adair Enlarprizses, Ing. 011718 022581 ] 432.50 [Mai Servicas Expense
[Employes Feimb Addala Maitz 0/181d IME0OB5017 $ 8.56 [Othar Conl & Meating Expanse
trwoice <i15,000 Advance Ao Parts oh#ng IM*D228618 $ TE7-00 Supptias
Iveice <§15,000 Advanced Pans & Services 01M7IR IM"EDdG4026 § 3,626.25 |Walmenance Sersces Expensa
wnice <515,000 & Wirng Soliflons, e MR IMEC085128 5 2,309 65 |Ctthar | Sarvices Expense
I <515,000 e Wiring Solutions, Inc. 124118 IM"EQ055038 5 2.183.0} | Cahar C Sarvices Expense
Invtioe <§15,000 ALACES 01417118 1M 02298 19 $ $99.00 [Dues
Imvolce <$15,000 (Alrgas, Inc 012508 1A (230367 g 550,14 |Insiructional Soppieas
nvoice <515.000 A, e 01717118 " (229820 § 6,774,189 | Eniripmestt - Instructional
vgica »$15 000 A, inc 0171818 LA (230526 § 17.850.00 | Equipment - |
Involce <$15,000 Al'wamen il Company, nc. 011171E 29621 5 A.BE1.19 | Vohicls Supphies
rvoic <$15,00% [Alan Bergeson 03r17HE IM-Czz085e % 752.16 |Felrea Faymants
Invoica <%15,000 Alan Lanning o1/17118 |m-c230041 ] 500,00 |Retlres Healheare Payments
Invice «§15,000 Aart Famesky 01117118 [m-n230264 $ 1,610 [Feliran Healthcare Payments
Invodce <515,000 Aliris 0171718 | ] 5 128.75 |Books and Binding Costs
Iy <$15,000 Alce Snel 01/17458 |Mo2amsa 900.00 IEleqlrae Haalthcars Paymants
Invwice <§15,000 Alan Engaidah) 011718 IM*[225542 500 00 [Retirea Healthcars Payments
Inveice <515,000 Aliance Fapar and Food Serviea ¥c. oy1ma I [1225R25 AEZE7 |Purchase lor Resak
Irwokce <§15,000 Aliance Papar and Food Sandcs . 0117ha 1M 0229824 ] 268607 [Equipment -
Invoics <§15,000 Alted Electronics g IM"223626 5 3,186.12 |Hon-Capital
Inveice <§15,000 Aliad Garage Doos Inc. mang IM'EDES128 5 196,00 [Facksies Samce Expense
iwaics <515,000 Allimd] Gsrage Choor fnc. (01224118 IM*E0086039 5 1,376.51 |Facilas Mak Banvce Expense
Iwoice: <515,600 Alligator Recorrs & Arisl Manag [ 0111718 IM(229827 5 4757 ising Expense
wtice: <£15,000 hlsco, bt 01ATHE I 0223828 1] T10.70 ional Supples
Employza Reimb Ayssa Pasguale 011B1E |M"E0065019 § 142,00 | Duas - Faouly
vgice <5 15,000 (Alyssa Witking o1/17118 LA (230249 [] 300.00 [Cansuhants Expense
rvoic <315.000 Myssa Wilkins 11817 1141228563 H [300.00) | Check ssued In pios mondh voded i curend morth
Invoics <315.000 i Bank ol Chicaga 0117118 140220830 s £00.00 |Bond Inerast
imvice <$15,000 Amanda Mackert 011718 I~030061 5 25.00 |Locker Deposks Payabia
Inugica <$15 000 Amazon.com, LLC 11718 |-nz2om31 3 5,976.35 [Books and Binding Costs
[Employes Reimtz Amber Gamdnes 01/1818 Iy'EDnssma ] 993,23 |Mileage In Distriet / In Stata
Invesizo <§15,000 Ambary C4 i 0/1%18 IME0064B03 5 113,88 [Non-Capital
Imvoica 515,000 AMBIENT TOURS INC. 01419418 IM'EDOES02E 20,000.00 | Crhvar Ca Sarvices Expansa
Inviricn <%15,000 Ambrosa Vido Publishing 2418 IMECUES040 7500 |Backs and Binding Cosis
Inveriga >$15,000 Amedican Express Travel Refated Sendces Co., Inc, 111918 IM"0230339 31,283.00 [ Trawel - Out of State
Inwolce <§15,000 American Frame L [ 01121 IM'0e24796 5 2,196.50 |Cther | Senvces Expensa
Inwolee <515,000 ican Library Association - CHOIGE Magazi 0117418 IM"(228832 1] 52 21 |Books and Binding Cosls
Employes Rewnb Ami Chambars 01725018 IW"EQG65088 § B5.00 |Dues
iﬁm Reimt Ana Krstk 01718/18 146230008 § 1,539.12 [Tuition Classiied
Employen Aeimb [Andre Guema Dif1/18 MRy 5 725,00 | Tution Relmbursement-Fatuly
Erpiayea Reimb [Andied Pofes e I ENGE4678 3 1.850.00 | Tuition Feimt Focuty
Iimaice 415,000 Andrew Leake 01/171E M Q30046 5 70844 |Fgtiran Paymets
mvmice «515,000 [Andy Bole: 0178 |M-pzoas4 $ 130.00 [C Expanss
Irivolce <515,000 Angeto Caputa's Fresh Markels 01717418 IWEQ0B4927 ] 24042 |C MMeeting Expensa - Loca!
nvoica <$15,000 Angeio Capuin's Fresh Markeds [N IM*0BE5R33 5 15958 [Conl Meeting Expense - Lo
Ermpiovaa Raimp Anila Laonard o1e IMEOJE4B58 5 25.00 | Tuilion Pai Liassifiec
Invoica «$15.000 (A Dzlarski (111818 IM'0230336 $ 225.00 |Other C Senvices Expansa
Invpice <415.000 Amn Ledbalien EEGL) IM"230HM4E § 1,366 57 |Retirag Healthcars Payments
Employea Reimb Arn Rondaau 0140418 IM'E0084782 5 126.04 |Cell Phane Abowance
Empioyee Relmb #Anna Gay 0112518 W EQOA5035 H 373 | jonal Supphies
Invoics <$15,000 Anng Belz 01717418 I 0229854 5 $00.00 iﬁm [ Paymenls
Irwoice <415,00 ‘Apoia Compuer 0ifi7/1E I E064528 $ 2,825,000 |Non Capital equipment
rvweit 515,000 APTAL 03731718 LY ED0E5 130 5 1,350.00 |Conh IMaaling Expensa - Local
trvaice 515,000 hqua Pure pisss, Inc, 0172418 IM*EQOR504 1 5 B75.45 |Mai Sevices Expanse
fewnice <§15,000 Aramark, Uniform Senvices 117118 IM"0220005 $ 745,65 ional Senvica Conracts
Ivoice <515,000 il Branst 01717118 ’IM‘nzzsm ] 3854 [Funds Hald in Custady of Othars
waice <515,000 Amell Steel Suppty Company niTig IN1235837 5 475.00 wonal Suppies
Immice: <515, 000 Ascend Laaming Holdings, LL.C 011713 IM"328639 5 76.01 |Books and Binding Costs
Imvoice <515,000 hssaclaton for Caneer and Technical . 178 IM*0225841 $ 8000 [Qthar Materials & Supplies Expenss
nvmice <515,000 ATET - Carol Straam L IM*0230372 § 43 26 | Telephons Expenss
rvice <515,000 ATAT - Carsl Siream 0112518 IN*0230371 5 0.35 [Telephons Expense
Wnvoice <315,000 ATAT - Cargl Sirmam 0172518 M*0230370 5 517 43 | Talzphona Expinse
invoice <§15,000 AT&T - Caral Siraam 01117118 I 0223842 5 21 Expense
Invoice <§15,000 ATAT - Carcd Stream 0111E B 022giH § 238412 p Fxpanse
Inugica <$15,000 ATAT - Carod Streem Dif1/18 " (229750 [] 154040 |Telephona Expense
Invice <$15,000 ATAT - Caml Stream 011118 0229789 ] 1,180, 14 | Telephone Expensa



http:1,180.14
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D. All Dlsbursemenis Excluding Peyroll
Coliega of DuPage
Community College Rsmier No. 52
ACCOLUNTE PAYABLE AND PAYHOLL AEPORT
CASH DISBURSEMENTS
denuery 1, 318

CHECKS BSUER DURING ACCOUNTING WONTH - January 2018

Check number sequence order exchudes checks lasued to atudants which resulls in check number sequance gape. All students ara cowared under the Famity Educatlonal Righis and Privecy Act (FERPA). Checim lisled inchude peyrell cash
dishurssments made 1o vendars and g genches lor empicyes payroll deducons.
To viaw Involces on Iing, click the hyperlink betow 1o taks you to the Collegs's homa page.
bty yhwwwcod edu/abouligtlice of tha prasidentplanning and repotiing documentsfinvpices.aspx
{lick "About COD®; then click "COD Financial Documents"; then tlick Third Party Invoicea and salsct & manth
AP TYPE PAYEE CHECK DATE CHECK NO. AMOUNT DESCRIFTION
Invokee <$15,000 ATATC k 0425010 b 0230369 5 482285 Expanse
Involce <§15,00¢ ATAT Comporati 01725118 1" (23368 § 11.21 [ Telephona Expense
lwnice 515,000 ATET Mobtity 172518 130230373 § 70.26 [ Other Matenals & Supphes Expense
vpice <515,000 ATET Mabtity 11718 (228643 5 462,00 |Cther C | Services Expense
Irmvoios <515,000 ATET Mobfity 1118 IM"D229792 $ 241.24 |Difics Supplies
v <§15,000 Ashlation -Oak Brook 0171118 |IM-E0DB5131 3 443075 |Cther T Sanvicas Expansa
imvoice <§15,000 Atlantic Equip & . 01£31/18 [mEntes132 ] 12,000.00 |Equipmer - Oice
Invoica «$15,000 Atlas Bobeal, Ine 03118 1M EDOB4B04 ] 125,33 |Ma Supphes
tnvoice <515.000 Alrefa Maslana 01717118 [N EDO64 504 5 2.200.00 |Retirea Haatth Peymenls
Inveice <515,000 Autn Truck Giroup 01118 IM*EQ0G4B05 $ £25.00 |Ma3 Sarvicas Expensn
Inoics <$15,000 #yiperiatic: Doors Inc mjTha IM"(A2IE45 5 22500 |FacHies Mo Service Expansa
invoice <413,008 ion Direct 011 7hR IM"E0064529 § 12286 [instruciional Supphes
Invoice 515,000 [Automative Electronics Senaca (IERL] IM"EQ645330 5 457900 | Instruciiona! Suppéas
lnwolce <515,000 B&H Feio & Elecironics Carperation 218 | E0065133 5 62,35 ional Suppkes
Ivvice: <515,000 |BAH Fato B E [& ' 0172418 006542 § 300.30 {Non-Caphal
irvolcs <§15,000 BAH Foio & jcs & h 011718 1" E00E4531 [] 1.810.20 | Auioiisual Matarials
Imvaica <§15.000 BAH Foio & it Comoraly 01710018 | Ede4ets ] 1.744.08 | Audio’Visual Materals
Imvpica <515.000 |G Herald 01/24/18 [IMEg085043 5 5B0.00 | Adverlising Eupensa
Invoice <515,000 Baker & Tayior Socks D178 | T 5 21130 | Books and Binding Costs
Ik <$15,000 Bang Cartiiad Merchan Senvices /17118 0225847 $ 96.00 |Ctnar Cx Services Expanse
Invesica «$15,000 Bannarvits, US4 Q1iedHB IMEOREN44 $ 450.00 |Priting Expenze
Invice <515, 004 Barbara Lerme D178 M0 30050 5 200,00 |Reflre Heafthears Payments
Empicyee Reimb [Barham Mawwall 01118 IM*EQUES018 ] 157.55 | Tuition Fe Llassiled
Irvalce <§15,000 |Barbara Auncall 011 I E0064914 § 1,200.00 |Patines Payments
fwice 2515,000 |Barbizon Light of New Engiand, Inc. 01118118 " 230A2E § 22,921.25 [Other C Senices Expansa
rwoice >515,000 |Barhizon Light of Mew England, Inc. 1211517 M (229658 5 122,921.25)|Chack {ssued in pror month; voided in cumenl month
lvalce <415,000 |Barone's of Gien Ry, hie. 0111718 IM-0229651 [ 252,00 |Conferercarieativg Expensa - Local
rvitics <$15,000 Iganeﬁes Pioss-Gian Elyn 017118 [IMEDB4807 $ 2.250.55 [Mai Supphies
imvoica «§15 000 Bay ing Goup, nc. 01724118 |m-EniEs04s $ 189.00 |35 Copy CanlerSignage
Inuoice <515,000 B Technieal, NG 032418 M EDDES046 5 6,200.01 |Mak Banices Expense
Involcs <515,000 Batl COL E . 0141718 IMEO054R32 5 6,939.35 [Dver C | Services Expensa
Nk <$15,000 Ban Adair 01117118 IM"0228615 £ 225.00 |Othér G Services Expanse
Invoice 415,000 Benco Dental Co 0j1tha IM"(29855 5 2,740.14 ional Suppfins
Irwerige <515,000 farmin Madel 0141018 IME084755 § 1,155.00 |Cther Conraciual Senvices Expense
e <515, 000 Betty Witk e IW"EQOE4324 5 2,200.00 |Aatiree Heekhcare Payments
vt <§15,000 Fevany Sinphans TR I G23geae § 1,600.00 |Ratiree | Paymiis
Invoice <5 15,000 Bevarly Uiaszek 01417118 i 0230024 [ 1.200.00 {Reirea Payments
irvpice <515,000 |Bi|m Relrigaration Service & Sales, Ing 01R1/18 1M EQDES1 34 5 43344 | M Benvices Expanca
Irvoica <315.000 |B'm\rs Boverage Depot 01703418 IM*EQ0E4TI3 5 45,84 |l jonal Supplies
ervoc <$15,000 Blick Aut Malariats Dif241E M"EDDB5047 B 114.72 | Ditice Supphias
Invoic <$15,000 Bick An Matariats 0111718 |IM'EDDE4m $ 234.36 fonal Supptias
Inucice 515,000 Blick An Materials 01038 IMEDI64740 $ 29578 ional Suppfies
Inveics <515,000 Bt end Gaies, PC (AL IM'230276 5 345,11 [Waga Assig
Invoka <§15,000 Bl and Gainas, PC 01204118 IW-g228741 [ U511 [Waga Ass)
ivaice <§15,000 Blominidale Chambar of 2418 I*EQCSS04B 5 21000 |Duas
ewnice <515,000 IEI guiake Chambar of 7R IM'E0064534 5 25.00 |Dues
invoice <515,000 |Eob Blatke iFing I 022a8E2 5 130,02 |C Expenss
Emgioyan Reimb |Bonniejean Alioed 0111818 IM-0230263 $ .70 [Traved - In Dist /I Siate
irvoice <$15.000 Bocsay and Hawkes, e, g 1M {2208E5 5 1,770.64 |Books and Binding Costs
Imvoico <$15,000 IaTmuost Inc D1H7HE M~ 022565 5 1.055.00 |Equipment - |
Invoica «415,000 I irg e, bnc. 01717118 Il_M'uzzBB?l $ 64000 onal Supphies
vk <515,000 | Brawkthiru Beveraga lingis. LLC 011718 W' (2225872 $ B16.00 |Purchass kor Fngale
Inviza <§15,000 [anda Alrerica 0117416 |M'ECH34B87 5 1,200.00 |Redinze Haalthears Payments
Empleyee Reimb ]Brian Moran 011813 IM"0230308 [] 152950 |Tulon Reimbursement-Facuky
Empiayes Rkt {Biricigat McFarkand 01111 1hA*EQCE4E70 [ 245.70 | Tuiion Fei Classifled
rwgics <315,000 [Brnk's, . I 0229673 § 102,68 [Financial Chiarges &
rwpice 515,000 |Bmadcasi Elgctronics, inc. A8 5 2,160.00 Sarvices Expansa
Ivvaice: <515,000 Browmai's 0111718 B 67.90 lonal Suppses
Imvice <§15,000 Bigwmals, Inc CEEIE $ 20150 ional Suppies
|Empb\oaa Reimb Bruce Schmbed! iA1EN8 $ 739,00 |Cues
oz <$15.000 !Bryan Dahl oifeshe 5 BOO.00 |Other Condraciual Services Emenze
Invoice <$15.000 |Bud Fiorrest L Inc. 011118 IM*[228753 § 4,B00.00 [Other G | Services Expense
Invoice <$15,000 |Buitaly Thesire Com. 0173118 IM"EQ065135 § 750.29 [Art Cenier Deposd Lishty
Inwicize <515,000 [Buﬂaln Thaatre Ensembila Comp. 0iwg |M°EOG54508 § 1,235, 25 | At Ceniar Ceposi | iabity
Imvoica <$15,000 Bulkema's Ace Harwars - Whee 014718 I (229678 5 672 |Cher supphes
Inwaice <5135,000 Blsikdars Land, Inc 0Hiavie A" E006S 136 § 10,150.00 | {thar € Sendces Expensa
Invice «$15,000 Bumpar ko Bumper MATHE I 0229679 § 2717 ional Supphes
Imvoice <315,000 |Burris Equipment Company 011718 I EDDG4835 [ 239.36 Supphes
Irviice <515,000 Buris Exuipmett Comparty 01710418 IM*EQ0E4808 5 E0.32 |Mak Supphes
trwvoio <515,000 Businass Wank Di17118 IMn228801 5 501,00 |Pubicath
mvmice <§15,000 BY Expesience. Ing 01731118 INEDDES13Y $ 2,409,800 |Other C Servicas Expanse
lnvgice <$15.000 Calrs 011018 IM'EBO84B10 $ 2,000 |C Expensa
invoic <515.000 (Carmpagna- Tureho Bakery, Inc. oihiha |- (22aEe4 5 67.54 |instruclional Suppties
Invoice <$15,000 Caplion Access LT 0111 IW*EQC64844 5 88000 [C Expanse
Inoice <$15,000 Carginal Heath CH147HR HA"0229886 5§ £58.531 jonal Suppies
Inveica <$15,000 Caston Paird & Glass 111118 I E0065138 § 13010 ional Suppties
Irvwice <515, 00 Cartson Paird & Glass: ONEL] IM*EDDE4935 3 834,00 | Fecllitis Mai Sarvica Expiense
Invoice <515,000 (Cam Anghat A7 IM* Q22034 5 2,200.00 |Retlraa He Faymenis
Iwoica <$15,000 Cami Fox & i DHIWE IMED0B487 1 5 14,685.01 [Adveriising Expense



http:14,685.01
http:2.200.00
http:10,150.00
http:1,295.ZS
http:4,800.00
http:2,180.00
http:1,529.50
http:1,200.CO
http:1.055.00
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http:22,921.25
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D. All Dishurssmenia Excluding Payrall
College of DuPage
Commurdty Collega Diwiricl No. 502
ACCOUNTS PAYABLE AN PAYROLL REPOAT
CASH BISEURSEMENTS
Janusry 31, 214

CHECKS ISSUED DURING ACCOUNTING MONTH - Jamuany X018

Chieck numbsr sequenca order axcudes checks issued 1o students which resulis in check number sequenca gaps. All studenis are covered under the Family Educational Righis and Privacy Act (FERFA), Checks llated include payrall cash
disburssmants made to vendars and g genclea for employes payroll deductions.
To view involces on line, clitk te hyperlink balow to taka you 1a tha Callege's homs page.
g fiwerve corl adufa Hign ol the presidanifplanning and reporiing documenlsfinvices.a
Click "About COD™; then click "CUD Financkal Cocurnants”; then click Third Party Involcas and select a month
AP TYPE PAYEE GHECK DATE CHECK HD. AMOUNT DESCRFTHIN
Invoica «$15,000 Carpl Fox & Assaclates HATNE IW"EQ0E4742 [] 13,000.00 q Expanse
Invoica <15 ,000 Caral Glanz MATHE 0229874 ] 1,200.00 Reties Heathcare Fayments
Inugice <$15,000 Carnl & 0111a 0230284 $ 415,38 [Wagn Assi
Inveice <§15,000 Carm Siawan 0111718 LM DR 30204 5 2.200.00 | Relirea Paymemts
Inverk <$15,000 Carol Straam Five Protection Disinict mf7ie LRy 5 6,160.00 | Fertal Fagtity
Invoice <§13,000 Carcla Shemman 01171E ||M'u2:!DIBE $ 752,16 |Aethan Fayments
Inwoice <515,000 Canhna Blolomical 01/31418 |m-Enss1ag ] 25,94 [} fonal SUppHas
irwoice <§15,000 Camina Biclogical 01/24018 1N EDDREN4E 5 15.43 jonall Suppfias
teweice <§15,000 Camna Biciogical 013G IM“EQ0E4T43 5 13823 jonal Supphias
v 515,000 Carohyn Dockus. 0141718 IM~(228333 5 1,200.00 |Pedlras Healthcars Paymenis
Invoics <§15,000 Carolym Kveton 0117118 IM"0230034 § 1,600 00 [Retlrea Healthcare Paymenls
Invaice <§15,000 Canid Phato o124 |IMEntes05E § 1,025 00 |Cthe Ci | Services Expense
Invpics 515,000 (Cary Waltson 01/1718 |Inn2s0258 5 1,605.00 |Other Ca Services Expanse
nvoice 515,000 Casco Bay LLG 01j24i18 M EO0ES051 5 26300 |Priiing Expensa
Intveice <§15.000 Catharine Lovaill 031ine M 0230052 § 1,200.00 |Aetirge | Paymants
kenvmice: «$15.000 Cathering Rathke 7R IM*[230158 § 2,200.00 [Aetvee Healthcare Payments
imvmice <$15.000 Cathy Seddoris 0117118 IM"E0G64815 § 2,200.00 |Fatiree: Heatthcare Payrmens
Ivoice <315 000 Cam Addemir 1117118 1M (1229817 $ 18,11 |Funds Hekd in Cuslody of {Hhars
Irvoce <$15,000 (Cangage Leaming. Inc. /2418 | EQOGR5052 5 600,00 | Crinar © Sarvices Expanse
Invoics «$15,000 Cengaga Leaming. bnc, MATHE " E0064537 ] 496,53 | Bogks and Binding Casts
Invoica <$15,000 Cenbral Poty C h 011718 i ECDE4930 $ 9,900.00 | Mak Suppkes
Inwice <515,000 Cartol onal, LLC 0171718 " (223630 $ 52320 jonal Supphies
Invodse <$15,000 Chamber3 78 W' EQE403 5 .00 |G ) Expansa - Local
Employes Reimt Charies Boons 01711418 IM'E0064851 $ 53457 jonal Suppies
Inyivice <515, 000 {Charlas Enckeen Bif171B 1M 0225545 § 1,500.00 |Rethens Haalhcara Payments
Empioyee Reamb Charles Stesta 1258 IMEQDR5113 ] 47,16 | Conl Meseting Expanss - Local
Involos <$15,000 Charies Yandsrwan 01417418 M EQ0B4821 § 2.200.00 [Fetiran Heakficarn Paymants
Invaice <§15,000 Chaniatle Jurckh 011718 IM"0230022 § 220000 ‘ﬁeilree Heatthcare Payments
vrigs <5315,000 Charioite Filar 01/1718 | (TR 5 500 00 [Reflrae Hutheara Payments
Irwvtic <515,000 Chel by Requas! - CBA s, Inc. 01731118 [IME0os5140 5 2,856.00 |Gonl ing Expanse - Local
ivoica <415,000 Chea Eriman 011718 M 0228344 5 30000 [Retiras ¢ Paymanis
Imvoice <515,000 Cheryl Jackson MHFAR 1N EQU64E8 5 2,200.00 |Retree Healthcars Paymenls
lrvoics <§15.000 Chayenne Johnson HATHE 1M 0230018 § 13.55 |Funds Hekd in Custody of Others
Irvaice <§15,000 Cvcage Costums Company TS IM"022895H s 24.95 Sippies
v <$15,000 Chicage Fedaration o Musick H/1818 M 0230278 13 26740 |Cehar C Sanvices Expanse
imamice «$15,000 (Chicago Fedsration ol L 01118418 I 30277 % 171,60 {Other C Sarvices Expense
Imvoice <$15,000 Chicaga Fedaration of Musicl M " (22062 5 6,50 [Othar C I Serdces Eepense
Inwoice 515,000 Chris Patersen 01747118 4" 0230136 $ 2.200.00 |Feliea Faymerts
[Employas Ralmb Christing Kink 0111818 L4 (23030 s 110.00 |Dthar G & Meeling Expanse
Invoics <$15,000 C Kriz DH1T1E IM™0230033 300.00 | Consuttants Expanse
Invoica «415,000 Chrisly Webber & Company 01117416 40223853 4,186.00 | Maintenance Services Expense
Inveice <515,000 Chronicke of Highet Education 01117118 | 5.0 |Cthet C | Servicas Expense
Invoica <515,000 Cindy Surman 0141719 |IM‘023020? ] AB0OD [Other G Services Expensa
Inverkes <$15,000 i . 01j24h18 | MEoe5a5a 5 6,000.00 g Expensa
Invoics «<§15,000 Citlzentech. ke 11718 | IMEDTs4B4T § 1265000 ing Eupencs
Inveige £515,000 Cilrentath, in. D1Aw1R N EDTE4744 § §,550.00 [Adverising Expence
Irwoice <$15,000 Cilizentech, Inc. 121317 0228612 5 13.502.25)| Check lssued in priat motth veidad In current manth
frwoics <515,000 Citlzerdach, boc. 127 0228348 5 13,083.25)| Check Issued in priat month; vokded n curent mant
Invericn «<§15, 008 Clare Britl L] M 022387 5 250.00 | Cihar C Senvices Expensa
bnvrice <§15,000 (Clarus Corporay H0H18 M EQ06474S § 1,620.00 ising Expensa
Invoice <5 15,000 (Clear Channel Outdesy, Inc. 0111718 IM"0229097 [} 1,400.00 eing Expanse
lnvoice <515,000 (Chttord zrsondlien LLP' 0177118 " 0229848 $ 7,575.00 |AurH Servces Expensa
kwoice: <§15,000 Chyde Cox 1117NE M (225518 5 1,200.00 |Reties Payments
voice <$15,000 Coretta Lindsey 0iA7HE A G204 B 1.20000 |Retves Payments
imviice «$15 000 Collaga o DuPage 0117418 I (225009 $ 218.14 i
wgica <515 000 Catege of Dupage - Fetty Cash Potice /2618 IM"0230375 ] 40,00 |t SuppHes
Irvokce »$15,000 Cofiega ol Gupaga Facully Assoc [REE I ED0R500 3 77132 00 | Professional Dires
rvoic >$15,000 Collage ol Dupaga Facully Assoc o118 M*EQE4785 5 2713200 [Professional Dues
Invoics «%15,000 Collega of Cupage F X 01118 IM"ED0E5021 5 1,578.00 [Charable C
Inweice <515,000 Coilega of Dupaga Foundation 0104718 IMED064791 5 1,703.00 |Craable Contrintions
Invedss <515,000 Crilegs of Dupaga F ' 013718 M (223300 5 57.50 |Art Cerder Deposd Linb@ty
Invoica >$15,000 Columbia Artists I 0111818 M D23a2 T 5 17,000.00 [Cither C Sanices Expenss
Invoics »§15,000 Colunbla Aztists b HA21E IM"pa2g7E7 § 36,000.00 [Cther © ) Services Expense
Invoice <§15,000 Comeast 01117418 IM'0223301 § 4,300.55 [Talephona Expense
Invees <$15,000 Gomeast - ial Services f7ie IM"022%%02 5 5271 I Expense
Inveice <§15,000 Comeast Holdings Corpora 08 I z2a7od % 3584 |IT Mai Ganicas
frwnice <§15,000 Comeast Spotkghi, LLC 012518 I (230376 ] 12,037.16 q Expense
inwoice <§15,000 Comeast Spotighi, LG 031718 4" 02235304 s 2,500,050 |Advertising Expense
v <515, 000 Compast Spotiight, LLG 0117118 (226303 5 B.144.33 jaing Expenss
invoics <§15,000 Commission on i 01417113 IM-(L228B06 $ 1,500:00 |Tyas
Invoice <515,000 [ th Edison-Carot Siream 0141718 |IM-022g505 § 107,25 [Eleciricty Expensa
lnvoice »§ 15,000 E ith Edison-Carol Straam 01/3W1R IlM'uzm?ﬁ § 50.509.99 |Elecirichy Expense
ol =515,000 E Edison-Car Stream 01318 10224738 5 56,559.74 |Etectricky Expensa
e <§15,000 C Rgvohing Fund 01iTHE I D228807 § 2,348 £S5 |Othar C Sarnces Expense
maice =415.000 = iy Cosega Healh C 618 M EDDES004 & 1,110,685.79 [Medical HD Premiums - Dacembar 2018
mvmice «$15.000 Computer Discourt Warehauss HAE IM'E0065141 5 2,211.02 |Non-Capéal equipment
rvoice <$15.000 Compear Discolrt Warsh 012418 IM"E 065054 5 2,532.89 |Equipmatt - Otfic
Jvokoe <315 .000 (Compuler Discout oiiEie IM"EQU§4941 s 3.768.13 joral Supplies
Irvonce: <315,000 Computer Discourt Warenouza ARG | EODB4812 13 B,204.01 |Non-Cepial eyl



http:3.7611.13
http:2,Sll.89
http:2,211.02
http:1,119,&95.79
http:56.559.74
http:1,900.00
http:8,144.39
http:2,800.00
http:12.031.16
http:Comca.st
http:4,308.95
http:38,000.00
http:17,000.00
http:1.103.00
http:1,618.00
http:27,132.00
http:27,132.00
http:1.200.00
http:1,175.00
http:1,621).00
http:3,502.25
http:6,590.00
http:12,880.00
http:6,000.00
http:IM'02.29
http:4,188.00
http:2.200.00
http:2,200.00
http:2,956.00
http:Z.200.00
http:1,600.00
http:9,900.00
http:2.200.00
http:2,200.00
http:1,200.00
http:1,695.00
http:1,025.00
http:1,200.00
http:6,160.00
http:1,200.00
http:13,000.00

D. Al Disburseimems Exchuding Payroll
Collsge of DuPags
Communky Collega Dlawret No, 512
ACCOUNTS PAYAELE AND PAYROLL FERQHT
CASH DBAUASEMENTS
Jaruary 31, 2018

CHECKS BSUED DURNG ACTOUNTIMG MOMTH - denuery 2018

Check number sequence arder sxcluces chacks izsued 1o studenls which results in chech number sequencs gaps. All siudanis ara coversd under tha Family Educational Righls and Privacy Acl [FERPA). Checks llsted includa payroll cash
disbursemenis mads to and g gencies for smployes payroll decduct
To viaw Invaicas on line, ciick the hyperlink below to takm you to the Collsga's homs page,
fitlo:wviw cod.adufa Hice ql_the preck lansing and reportin winenlsin voicesBsEx
Click “Abaut COD; then click "COD Flnancial Documents”; then click Third Parly Invaices and salect a month
AP TYPE PAYEE CHECK DATE LHECK HD. AMOUNT DESCRIPTHIN

Irvokce <$15,000 Computar Discount Warehausa V1B L' EDDEA746 5 530,80 jonal Suppes

Ivoc <$15,000 Con (L] 1M Q225509 5 252 64 jonal Supples

Imvoica «<415,000 C i qiss, Ing 013118 IM*EQOES142 5 255.00 | Equipmart - Cfice

Invoica <4516,00( Conrad Bauberia o1117HE IM"0230208 $ 1,600.00 |Retige Payments
Invokcn 515,000 Consatv F5 01717118 | 022510 ] 3,036.00 M Supphes

Inugice <515,000 = i of le end Aesearch Liaras i (o 0171718 |1M'D225m!? 5 5,468,62 |Books ahd Blnding Costs

Invgice <$15,000 i o0 ic Training Progems 0317118 0229511 [] 350,00 | Cves

Inwedee <515,000 G Arts LG 0117118 |IM‘0229912 5 1.842.00 iaing Expenca

Irvoice 15,000 L va Piaylhings 0141718 IM'n228913 132,85 ional Suppties.

fwoice <515,000 C s, LLC 11718 IM"02295 14 250 00 |Advenising Expensa

wokce <515,000 = Carbonic Products 1S o1/1018 IM"E006E13 354 24 |Other supyhes

Irwokce <§15,000 Copley Mamarial Hospital EEGL] IN'0228215 5 22500 jonal Sarvica Contracts
Invezice 415,000 Condogan Clark & Associalog, inc 0173118 IM"EOG65143 § 735361 Sarvices Expanaa
Invoice <§15,000 Corey Crider 0141848 IW"0230333 § 3,000.00 |Ceher C4 Senvices Expense
Employan Raimb Corey ke 11225418 114" E 0065101 § 93,67 [MHeaga b Distric) b State

iwolce <415,000 Comporale Lakes Property 01A311E HA"ECDES1 44 3 13,233.78 |Aerial Fachily

iwaice »§15,.000 Corporals |akas Proparty 2818 LM EODEST 1S 5 16.523.06 |Fanal Faciity

fmvoice «$15,000 (Counitry Kitchen - Forl Wayne 01A11E IM"E0DES 145 5 25038 Suppes

Imvmica <$15.000 Colrtyard b Ci ) 01717118 |incz20917 ] 2,805.00 [Traved - Cud of State

vokce <$15,000 Crefisman Book Co EIRINE ||M'Euns4a14 $ 78.62 {Books end Binding Cosls

Irnvonce <315, 000 (Cralg Rebou 01f311E W EQOE5127 -4 2 47500 ({har Ci Sarvices Fipanse
Invoica <515, Crain C B1HHE | R 14700 [F .

Invoice 515,000 Critical Reath, Inc Ot/17118 | M 0ezosz2 145,00 | Cther suppiies

Inugice <$15,000 Cernia Aichter myme | menzsa ez 1,26.00 |Rethes Heathcars Payments

Employee Remb Gynihia Fisk CHEL] IMEBOBEO12 5 65.00 | Dues - Classified

invwice «$15,000 D Petrizzo CIHEE] IM*0230137 § 1,600.00 {Retiren | Payments
Invoics <515,080 Dan Thara PITREGT] IW"D230219 5 1,200.00 lerae Haalhcars Paymenis
Irwoice <§15,000 L lca Carp 048018 M EG065 146 5 5,992.00 |Equipren - jonal

omvoicn <§15,000 Dhanéel Gurltz 078 1W"0223383 [ 232.00 |Books and Binding Costs

Imaice <§15,000 Dianicl Satiar M7 10230163 & 1,035 00 |Cther Cs Senvices Expanse
Ioice <515,000 DAGES /10418 IA"E0DE4E 1§ § 4,753 50 |Rertal Facitiy

inwolce »515,000 DAOES 0172518 iM"EDDES1 20 H 232,910.47 |Funds Held in Custody of (thers
wvice: <515,000 Darlena Bargar 011718 I 0229548 5 2.200.00 |Petiee f Paymests
mvoice <$15.000 O Anagnan LLC 011718 IM* Q220025 5 25407 jonal Suppes

Empicysa Reimb David Goldberg 01/25/18 1M EO0E5096 $ 73,16 {Traved - b Dist { In State

Empioyss Rimb David Cuakatia 0125018 | e ] 301,90 | Travel - Otd o State

Ermployes Reimb David Ousliatia 011188 IMEDORE0IR [] 155,00 |Duss - Faouty

Invoice <$15,00¢ Nsborah Cronborg 01117118 1M*0229823 $ 1.074.00 |Fativen Payments

Reimh Debra Jefay 0172518 IMEODES 100 B3.69 |Méaags In Disirict { In Stats

Inuoice <515, 000 Detta Denal of ltincls 1417118 IMED064842 3,262,244 | Dertal DMO Premium January 2018
Invoice »§15,000 Detta Bertal of Ifinals 1118418 IM"E0{E5005 55,628,535 |Dental PP Premiusm 2018
Inyoica <$15,000 Denisa Wammes 014718 1M 0230243 5 1,200.00 jHetiraa b Paymerits
Invwica <§15,000 Denayar-Geppart 011718 IME0064843 [ 1,483.55 [Non-Capital pou

Inwgics <515,000 Dentsply MH7HE (229926 § 1,544.00 ional Supphes

Invoice >515,000 0 ol Traasury 01m1E 1B ABAT §  352,850.17 [Wthhaiding Tax - Federal

Invoice »§15,000 & ol Traasury 0111818 " ABA7 5 4041,426.35 |Withhokting Tz - Federal

woice 515,000 Dep ol Treasury 017818 M*AB40 $ 456,128.05 |Withholding Tex - Fedare!

woica <515,000 DEPCO prises, LLG 017318 IM*EOUES 147 5 1.560.00 [Mai Services Expansa
Impica <§15,000 D, of Veterans Atfaks. EEAL] 5 548.00 | Tahar Fadaral Sources
invoice <515,000 Depl. of Veterans Alfaks 0117118 5 1,178,00 [Other Fadaral Sources
voice 515,000 Dapt of Vetarans Alfais Qi TE 5 235.00 |(thar Fedaral Sources
vnice <$15,000 Dept. ol Veterans Aftairs 0117438 $ 282,10 | Dthar Fedaral Sourcas
Emplcyers Reimb Dlana Marlinez 01VE518 [ 1,633.38 (Purchasy hor Rasals

Empicyea Reimb Ciana Martinez 0111118 $ 334 71 | Cthar supphes

vk <$15,000 Diana Milsvsha [T 1M0230081 5 750.00 |Furdda Held In Custody of Others

Ruirib CHane Szahomyi 025 [MEQOES114 5 5.3 |Mileage in District { In Stata

Inunice 515,00 Dlann Bander MA7HE | 223858 £ 1,200.00 |Figdires Hepltincars Paymernds
Invvoice <515, 000 Dick Pond Alhletics HATHE I 228931 1 777.75 |CHice SuppHas

Inweies <$15,000 Donakd Carson B K" 0225888 5 20000 |Reflree Heaftheare Payments
Invesica <$15,000 [onakd Kag DNTNE 230025 5 2.200.00 |Ratires Paymens
,EnThm Reimk Dnna Kanal e W EC0E48EG [ B4.53 [ Tuklion Fek Eacuty
Empioyee Feimb Deeni: Tutted L5l § 1,044, 78 | Traved - Cit of Stane

Inwoice 515,000 Derts Schartz 0i171E $ 00,0 {Relmee Healheare Fayments
rivalce <515,000 Chrinknr Bikha & Reath LLP O1fe2he 5 4,500.00 | Legal Services Expansa

[woica =515,000 Diigen Bartsch, LLC 01/2218 | M*Ene502s $ 4155431 |Lega! Services Expanse

Invglce <§15,000 Exuang Contract Services, nc. 0118 II_M'EDU&BIE $ 7.025,00 | Mai Sanices Expansg
invoice 515,000 IﬁPaga Chiafs ol Polica laty 01418718 IM4"0230335 § 275.00 | Duws - Classhlad

mvice <515,000 [DUPaga Chiafs ol Polce iatk 011818 [M"0230334 5 275.00 |[hues - Adming

imvmice <§15,000 (DUPaga Conty Haalth Deps 01728 IM*ED0ES 148 § 10000 | Other G Services Expansa
irvoice »315,000 DuPae Cradit Lnken HAghe 1" EQQ65006 § 27,659.26 [Credi Unlon

imvice »$15.000 DuPags Credit Urion 0120418 ' E0C54786 5 20,06%.26 [Credh Unian

Ivoles <51 5,000 fupaga Dodgs Cheysler Jasp 718 L' 0029336 H 9548 |Purchase for Resal

fvnice »$15,000 Dymegy Eneigy Senvices. LLC 0103418 § 116,516.97 |Electricity Expense

Invoice «$15,000 E & M Consubing, inc. 0117418 13 140350 iging Expanss

Invoice <515,000 EBSCO Infommalion Servicas 01/10418 5 2,100.67 |Publicatk

Erpioyes Reimb Edith Japo Qi/RE1E 5 185000 [Othar Conk & Meeting Expense
Invoice <§15,000 Educali ng. [ H 576.35 | Other Walarials & Supites Expensa
Invoica <$15,000 Educallonal Ine. 0172418 | MeEooesass $ 240169 |Cther Matarials & Suppies Expansa
Invgice <515,000 [Educational Music Servca 011718 | e § 116,83 |Bocks and Binding Cosls



http:2.1011.87
http:116,516.97
http:7,025.00
http:41.594.31
http:4.500.00
http:1,044.78
http:2,200.00
http:1,200.00
http:1,622.36
http:1,176.00
http:1.$60.00
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http:3,000.00
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http:1,600.00

0. All atarsemens Excluding Payroll
Caollege of DuPage
Communkry College Distret Ko, S
ACCOUNTS PAYAELE AND FAYROLL REPOAT
CASH RISBUASEMENTS
Janusry 31, 2018

CHECKS ISSUED BURING ACCOUNTING MONTH - derruery 2018

Checknumber sequenca order wacludes checks issusd 10 studenis which resulls in check number sequence gaps. All shudsnis are coversd under the Family Educational Rights and Privacy Act (FERPA). Checka listed includa payrall cash
dlshy s made o and govamment agencies for smployss payroll deductiona.
To viaw nvoices an line, click the hyperlink below to taka you ta tha Callage's homs page.
filp- e, cosl pdfab puyotiicg of tha presideniplanning ant reparting documenisinnices.ason
Click "Abaut COD*; then cllck "COD Financial Docurnents™; then click Third Party Invoicas and seect a month
AP TYPE | PAYEE CHECK DATE LHECK HO. AHDLUNT DESCAIFTION
Ivekce <515 000 |Exhvmrd Dan & Company 014018 IM"E 0065150 ] 54159 jonal Suppties
riveicn <$15,000 Exhward Dion A Company 01710418 IM"E00EAE 18 $ B34,26 |Mon-Captta) aquipment
Invoica <$515,000 Edward Kles 01A7HE | g ] 510,00 [Felin Haatthcara Payments
Invoice <515,000 Edvard Kvaton 011718 | e H 1,600-00 |Fatiran | Payments
Invciics <§15,000 |Efias Alanls B | W02zsazz [ 45000 [ Ca Senvices Expensa
nvics <$15,000 Elizmbeth Brit Q11171 [RECaEs] $ 2.200.00 |Reiires Healtncars Payments
Empime Reimb Elizabsth Gomaz da b Casa 01725y INEDOESNGT 5 107.02 |Wipag bn District / In State
frivzice «§15,000 Ellzabeh Keamar kil M2 30033 1] 1,600.00 [Aatiree Heelthcans Paymiens
Inwoice <§15,000 Elan Barg-Johnson 0h7he M D228858 § 1.200.00 |Antirge Paymems
Invoice <515,000 |El|sn Laake HA7MA 10230047 5 1.600.00 'I-ime Heaghoare Faymenls
oot <515,000 Etit Auto Supply Co., Inc. 1718 IW"0228939 5 227,39 | Purchase for Fasale
ivoice <$15.000 Ebuclan 01724118 L4'E 0085066 § 1,125.00 [C Expense
Imvmica <515,000 Elsavier 01717118 W (229540 $ 656044 |Books end Binding Costs
Ivoice <§15,000 |Etemier Testivg 01117118 |-c2zesdt $ 2700.60 jorial Sarvice Gomrects
Invaice 345,000 Emma Alcock B11118 |m-Eobes126 ] 45.64 Milaage n District / In Sate
Inverea <15, 00 Enginaering Fesource 0INTHE I 1225343 $ 7.044.76 | Cither | Services Expense
Inveice <515 000 Equipmend Depot 01417118 IMEQ05444 5 1,225 D0 ional Sarvica Contracts
Inwoice <§15,000 |Eric Boghase o117 IM"0228883 5 400.00 |Cthar G Sennces Expansa
Invoion <515,000 Erlk Bamglund a1/17718 M- 0225BE0 5 25.00 [Locker Deposts Payable
nvaice <§15,000 Erik Laws 0178 1M 0230045 5 143,29 [Hon-Teaching Assign-FT
Ivoice «515,000 Etia Morrisan 0172518 IM"0230365 5 22500 | Chiver | Bervices Expense
Empiyyan Raimb Ern Celera 01725018 I EQU55088 5 241.69 [Duas - Classilied
rtvice <515 000 Erin Parry 0172518 I (1230366 § 225.00 |Other C Sarvicas Expensa
Emgleyaa Reimb [Erin Sullvan oiiEne I 0230520 3 5363 Supplies
ivoice «$15,000 Euchd Bevarags, Ltd. 01117118 I 0228847 $ 534,05 |Purchese lor Rasale
fvnic <515,000 |Eugem Hehongren 01A7HE I 220069 5 5100 | Fetiea Heatthcare Payments
Invglca 515,000 B |Evnqm Water T hogles Lic 01 T8 Ltk ok [ 450,00 |Mak Sarvices Eapense
e <$15,000 ]E“'" , g mye | M nezsaae $ 579.59 [Mai Supphes
Invoica «§15,000 Fiabri Sysiams, Inc. 01j24118 1N EDRESD57 $ 2,233 46 |Other Conlratiual Services Expenca
Irwoica <§15,000 Fastslgns - Napandlie mi7he M 225558 5 250 44 |Cthver Matarials & Supphies Expenca
Irweice <615,000 Fastaigns - Neparvilk 01ie M 0223851 H B16.31 |{(ther Materials & Suppkes Expensa
bveice <515,000 Fastsigns - Naperde 111718 k0228950 5 485.90 [Mai Suppias
Inviice <§15,000 FanggScreen Ing. HATHE 1M 2285T £ 244.21 |Wai Senices Expensa
Invaice: <§15.000 Fergusan Ertemnsas. bng. RHIEEZL] W' 0028554 5 611,80 Supplias
inwgice <515,000 Fisher Stiendific Gompany \AEEEEL] (223855 5 482 £9 lonal Supplies
Wnvoice: <§15,000 IFm Comars 1-Hr. Cleaners 01/171E W C223957 3 135525 ({Mhar C Sarncas Eipense
fmvoics «515,000 Flinn Selentiic 017118 " 0229858 3 B21.67 ional Suppkes
Invgice <515,000 Follatt's College of CuPage 01117118 IW“0229551 ] 11698 SuppHes
Inwolca <515,000 Folteit's College of DuP'ane 0141718 | R 5 E50.89 ional Supphes
Invwica <§15,000 Forgst ivas, Lid 01731118 IM"ED0ES151 § 244852 ising Expensa
Imvoice 515,000 Frances Fich 0144718 IN-0225555 5 900,00 [Retires Healhcars Paymenls
Inweice <515,000 Frank Ledbeter PRl ] 1M 0230045 5 1,025.00 |Ratlneze Healthears Paymants
Inwoice 615,000 Frank Sahvatind el M2 T4 5 752,16 |Aptires Heafthcars Payments
Ivvoice <§15,000 Frad Rudoiph MATHE W 02:301 69 § 1,200.00 |Petinee | Parytiiels
Iwoice <315.000 Fredriksen Fir Company BRI b4 229867 § 7,566 90 |Focities Mai Sannce Expense
levolce <515 000 Freo Lance Saks AT 4" 0229368 3 ‘230,60 |Inginictional Supples
irvoice <$15,000 Fragdom Stientific Biv Group, LLT 032418 1M EODESDES 5 1.500.00 (Wor-Caphal e
kvokce <515,000 Full Compass Systems, Lid 011018 1M QDG4S 5 5500 | Mon-Capial equ
Imroice <$15,000 Funny Valartine Press 0173118 M~ 0230545 $ 10000 |Ditver C | Services Expense
Invoice 515,000 G P Sales and F s Inc 01/31118 IMEDDES152 $ 33604 ional Supphas
Invoice <§15,000 Gi.E. Riddfiord Company 0111718 Ih*0228571 $ 14,887.00 [Other O Services Expansa
Involca <515, 000 D178 M ECKE4 506 5 220000 [Redlree Heatheara Paymends
Invoice <§15,000 HANE IM"E0085153 5 2,960.00 |Cther supphies
Irwnice <§15,000 01 e IM'EQgEATT [ 1,680.00 | Cihar supphas
inwpice <5 15,000 G IM"0a30155 ] 1,200.00 [Foiree Paymers
Invoica <515.000 11718 228872 5 580,00 |her C Sarvices Expanse
Irnvoice <$15.000 0i171E IM(230166 5 1,200.00 Fulies Haatthcare Paymans
vuice <$15,000 D1/17418 M E00B4916 s 120600 | Fietiran Heatthcara Payments
e <515,000 miing | T 3 2.200.00 [Ratiren Payments
[Employss Reimb o/zsie T EDORG053 $ 56 58 | Travel - Dut of Stale
Inveice <515,000 [iina Carrlar DifFe IMED0E4B51 5 220000 [Retlraa Healthcara Paymenls
Invoken <$15,000 }G'Tmmll 01178 IME00B4822 § 300000 |Refiree Huatthcara Payments
Inveics <§15,000 Glancer Mag [+ IM*ED054 748 & B95.00 ising Expiense
Invrica <§15,000 Glenbard Township High School Digt 67 2418 1M E0065060 § 10,000.00 |Duas
Irwpice 515,000 Gloria Gelee 011718 IM"0223376 5 1,200.00 | Ratires | Paymants
nwaice 515,000 Good itan EMSS - Paramedie Prog 0173018 W' ECDG5123 5 21,500.00 | lonal Service Comracls
Ivoice <§15,000 (Grainger - Downars Gova 0173118 M- E0DES 154 $ 75748 |War Supphies
Iveice <$15.000 Girainges - Downess Grove 0172418 IW*EDOBSDE1 $ 718 [Mar Suppias
invaice <515 000 Grainge! - Downats Grove 01118 W*EDDR4R20 $ 251,00 |MWon-Capital equip
ovoice <$15,000 Grangar - Dovners Grove {1618 IM*EOOE4748 5 BO7 36 [Mal Supptias
invoice <$15,000 Graingar - Downers Qv [TREGT] 1M (223980 § 469.33 jons Supphes
Invnica <$15,000 Graphics Il Papers MR41E IM*E0(65062 H 171.75 |Cthar C: & Mesting Expenss
Invoica <§15,000 Gravi, e MI7AE W' 0223881 5 645,00 1T ¢ Sardces
Invoka <§15,000 |Grayhar Elactric Glendate Haighls 017171E I EQQ64346 § 35681 |Mai Sippdes
Invoica <§15,000 Graat Lakes Higher jon Guaranty i CIEE " 02a0eTe $ £50.29 [Wags Assig
Inwgica <§15,000 Ifiraal Lakas Highar Educalion Guaranty Compomly 010418 IM"0229742 % E77.38 |Wage §
Irwpice 515,000 Greal Lakes Kk Spaca 01/311E IM*EQDES 1SS 5 98,00 | Cfllce Supphas
Invice <515,000 (Greal Lekas Kuk Space 01118 IM*E00B4R1 5 53.00 [Office Supphias
Ivoice: <415,000 Graater (FHara iation of Industry & Commerca 01/31118 | M-Eoesise § 700 |Cuez
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D. All Dlsbursements Excluding Pryroll
Cuoliega of DuPage
Community Collega Olsriet No. 502
ACCQUNTS PAYABLE AND PAYROLL REPORT

CASH HSBURSEMENTS
January 31, 1018
CHEECKS ISSUED DURING ACCOUNTING WONTH - January 2018
Check number sequence order sxcludes checks laued o atudants which resulls in check number saq neps. All sradents are d under the Famfly Educatione! Rights end Privacy Aet (FERPA) Checks listed include payroll cash
dixh is made to and g agenclos for employes paymsil deducthoms,
To view involces on fne, click the hyperlink bakow to 1ake you 1o the Coflege's hume paga.
htpww. cod.eduisboulioffice_of Iho grasidantfplanming and raporting dotumonts/mydices.aspy
Ghck "Abaut COD®; then chck "COD Finencial Documents”; then click Thind Party invoices and seksct a month
AP TYPE | PAYEE CHECKDATE | CHECKNO. AMDUNT | DESCHIPTION
Invgice <§15,000 {Gragory Mukvey 0111016 | m-Epsazar $ 1,000.00 | Otiner Contraciual Services Expensa
Invoica <$15,00¢ Grey Hiuesa Pubtishing 0117R W 0225582 ] 21150 {Bogks and Binding Cosls
Inverey <$15,000 Guriman and Murtha A 85, Inc. mntig IM"1228584 5 A,200.00 |0ﬂm G Hervices Expanse
tvoice <§15,000 (G Beriheimer Co. Ing 01117118 IM*EDDE4847 $ 157.64 |Ma Supnities
Irwoice <515,000 Brord 07 IMECGE4889 5 2,05634 |ﬁe1lree Healthcars Payments
inwoice <§15,000 Gytord F ons, LLG TR M 0224385 5 35 .84 [Mai Suppies
imvoice: <§15,000 Hame Soffwarg inc. 0A7ne IM0223882 5 42000 ional Supplies
Imvirce <§15,000 Hanold M Aranch WTIE IW"0230072 5 1,600.00 |Pntirgs + Paymenis
Ivnice <5 15,000 Harty Skvarsiein o171 A" 02301 B9 5 6,000.00 |Cther C Sendces Expanse
lwoice <515,000 Harvard Business School Pubishing G A" (29395 5 193,50 [P i
Irvoice <815,000 HB Diragt.com 0111718 IM“E0OG4S48 § 15,68 {Books and Hinding Costs
v <$15,000 HB Dirac.com MI1E IM-EOOB4E22 13 €691 |Books and Bawding Casts
Imvica «$15,000 Hd Supply Facikiles Mainlenance, Lid 01717118 I (228996 5 399,90 | Insiructional Supplies
Empicyss Reimb Heather 0172318 |m-Eobeseze $ 28,03 |Tuition Classfied
|Empicys Relmb Huathar 1T | ] $ (28.00) | Check ssued in priot motth; vordad In cutrent manth
{Employes Fermh Heather Laszh OI1BE | Ty 5 149500 | Tudtion A Llazsified
Invoica 415,000 Heklernarie Wing 01/17118 1N 0230253 2,200.00 |Reirea Haatthcars Paymanis
Imvoice <515,000 Heten Feng 0111718 IM'EDD64B35 1,200.00 [Redlres Hoatthcars Paymands
Empioyee Reanb Helen libala 01111148 IMEDOE4BA? 402,00 |Duts - Classiled
Employae Redmb Helon Gbala DG IM'EQOB4TTT § 27.27 | Tuilion. e Cassitiod
Invokce <§15,000 Helen Shufiaw 011718 1M 0230187 5 203327 [Rafirms Paymens
inwoice 415,000 Haten Szy 014718 b 0230209 § 1,200.00 |Reirge Paymanis
fweice <515,000 Hat Limited HHTIR M4 228957 § 917,62 [Instructional Supptes
Inwoice <515,000 Henwy Schain MREIE 80029398 5 2,779.22 |} lonal Suppas
woice: <515,000 Smith DNThE I EO06AS 18 5 1.200.0 |Patires Payments
Invaice <§15.000 HFC Chicago LLC 17/1E IM"e2939s ] 44500 |Mai Senices Expansa
vnice «515.000 Hillon Listarhaperviia 012418 | Ecoesose ] 33,37 {C MMesting Expenss - Local
lrvoice <315.000 Hitton LisleMNapervi oii17118 |m-Eobedsds [} 3,901.65 [Conh MMesting Expensa - Lacal
Irvoice <$15,000 Hition L i OH2RME |IM‘02.‘304?0 5 752 40 |Funds Held n Custody of Otrs
Ivoice <$15,000 H-0-H Waler Technology, Inc. 0ATHE | ] 5 2.335.00 | Ma SLppkas
imvoica «$15,000 [Hafrook Travel 0172618 | s 3 §.250.00 jonial Travel - Fiakd Siudies
Inugice <515,000 Hatt jcal, Inc 01/1v18 N EHI54823 $ 2,526.00 [Non-Capta) equip
Invokza <515,000 Homp Deped - Dewmears Gova 0111018 I 323787 5 2,656, 70 | Dther supplies
Invoies <$15,000 Haneywel ional, ing. 01118 IM*E0054824 5 11,4558 (Faciities Mai Service Expense
Invoice <§15,000 Hoursa o Doots, Ine 0131418 IM*EDOES157 § ABE3p |Eﬂ""“" L Sarvice Expane
Inveice <515,600 Howard Ctvens AT W 0231 20 § 1,600 00 |Retirae Healthcars Payments
Invoice 515,000 HP . AxiE IWEQOEATED 5 6034 IT hie Services
Irwecn <415,000 HP . /238 19230055 5 A6.35 |IT Mak Sanices
Employea Raimb | Ctien Lin 01725118 P EQ065 103 5 0645 [Mitaags In District { In Stale
Employes Reimb | Chan Lin nimarte IME00647EG 5 42,3 [Mlleaga In Disiic /10 State
bwoice <§15,000 | Have Boaan 01£31/18 IM° EDDES 158 H 127 50 [Purchase fof Resala
Invoice <$15,000 1 Have Blaan 0111718 IM* 0054950 $ 1.50 |Puchasa ler Resals
nvmice <$15,000 lan Hasach oirae |1ni-0200383 ] BO0.00 [Hher C Sarvicas Expense
Irvoica <515,000 IGCTA 01731118 | mEtes159 [ 550,00 | Dues
tveies <$15,000 ICH-CMS 0 7hg II_ 30005 5 2,930.00 [T Ma Sernces
Imvoice 815,000 ’I_DTE-Maqneﬁc Media Unit 01731118 IM* 4548 s 122,797.01 [Withholding Tax - State
v =515, 000 IDES-Magratic Medka Un O11e18 IM"AB4E 12232180 ing Tox - Slate
Invoice =$15,000 IDES-Magniatic Medka Unt 0110818 IM"AB41 13173635 ing Tou - Slate
Inupice «§15,000 Fpia LLC TEEGT) 1M EQO64551 5,549.98 Suppties
Inyoice <515,000 11 Pubic g Council 01110418 W ECOE4825 5 1,000.00 [Other G | Services Expensa
Ineics <$15,000 of Revanue AT IW"ABAS 3 z.mn?lgm Tax
Inyeice <§15,000 of Ravenus 1417118 134" AGAd § 2,817.00 [Satas Tax
Invisice 515,000 of Rigvanua a117118 I AG43 § 176,18 |HotevMalel Tax
Invoice <§15,000 of Raverus 01717718 I A42 5 409,54 [HoteWMale| Tax
Involes <515,000 ol Aeveruwe 01#4118 IM°0220743 § 115.16 |Wage
Invalce <§15,000 otk 011818 IM*EOUES0E 5 20328 |Pminssional Duss
Ivvrice «515.000 s Education Assaclation 01104118 IM"EODE4T9 $ 188,76 |Prdassional Ouay
Invoice <515.000 llincis Fralamal Gt of Pobice: 0171818 IM*EQOG5022 $ 357,30 | Professional Cus
Inviice <315 000 IHinois Fratamal Cirdes of Potice 01/04113 IIM.‘EDD64?52 $ 357,30 |Professional Does
i <$15,000 Itinots Heanland Library Sysiam mA7he M2 30006 5 31,50 |Gther C: Services Expinsa
vnica «$15,000 Jat A7 IM*E00G4852 $ 208.00 |Des
irvmicn 515,000 113 01731718 IMEU85160 5 289000 M Senvices Expenss
Ik <515,000 1ETHE 102300 H 176,18 |Citer Materls & Euppies Evpense
iz <515,000 Indinity Transporiati " LC 2418 I E0085083 1] 254500 |Ctthar Ci | Sendces Expanse
Invoica <$15,000 Indintry Transponiat # [T 01117118 I EQ064953 § 1,370.50 | Cehar G aricas Fipense
Inuoice <4515,000 Indinity T on M LLC o108 il EDGAB26 § 532.00 |Other © Sanvcas Expanse
Involea <515,000 infiriity ¥ ut 0100318 IM*EDDE4TS 1 5 951,00 |(thar Contractual Sandces Expense
Inveren <$15,000 riobase Pubtishing G117 1M {230008 5 213,79 |Books end Binding Costs
Invwice «§15,000 infomnation Today, Inc. 01724118 IM"E0DES064 $ 66.45 | Bocks and Binding Costs
Invpics «4§15,000 Ingrid Petzmel 01717118 0230135 $ +,200.00 |Retlres Healthcare Paymenis
Ineice <§15,000 InPm C i g 10230009 5 387,83 |Maidanance Suppfies
ke 615,000 Inglitute ko L i & Dav., Inc D1/3118 IM'EO0E5 161 5 2,800.00 : jonal Service Contracts
trwoica 515,000 Integral C , Ine. 0i22ne IM*EDTES027 $ 35,483.00 |Crvar Ca Sarvices Eypanse
irwoics <515.000 on Partrars 017IR 02300 § 217120 | Senices
Irwoice: <515.000 Intariors lor Business, Inc. 0123518 |WE085162 5 5,556 45 |Exuipmert - Offica
wvtics <815 000 jonal Urllon of Operating Engi 11818 W 0230280 5 571,13 |Prolassional Ouas
Invoice <$15,000 [ Jonak Urian of Operating Engi 01204118 I (229744 § §71.13 'F jonal Duss
Invnice <§15,000 jon Medi Hokdings, ne. 017118 (14" EDDBS 163 § 3471.20 ing Expensa
lnvgica <515,000 ion MedEa Holdings, Inc. nH1e I E0DEA752 5 3471.20 [Advantizing Expensa
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D. All Disbursemenls Exchiding Peyrall
College of DuPage
Community College Distriel No, 502
ACCOUNTI FAYABLE ANDG PAYROLL REPOAT
CASH DISRURSEMENTS
January 31, 2018

GHECXS KISUED DURING ACCDUNTING MONTH - .Innm 013

Check number sequence order sxciudss chechs Bsusd bo students which resulis in chack number sequence gaps. Al students are covensd under tha Family Educetional Rights and Privacy Act (FERPA). Chacks listed include payroll cash
disbursaments made to vendors and governmant agencies for employes payroll deduet
To view invelces an line, click 1ha hyperlink below to taka you 13 the College’s homs page.
hitg e cod.edufaboutioffice_of the prosidenliplanning and reporting documanislinvoices.asny
Cliek “About £OD*; then click "COD Financial Documents™; then click Third Farly tivalces and skt a month
AP TYPE ] PAYEE CHECK DATE CHECK KO, AMOUNT DESCRIPTHIN
I <515,000 Iﬁﬂh Rumd 1A A" 0230337 § 2,000.00 | Othes Condraciual Serdces Expensa
Invoice <515,000 Mouch ice, LLC 011118 LA EDO65 164 5 10,0500 | Equipmen - | lonal
Irvoice 515,000 || Modesevehy 011718 W02 30065 5 G.250.00 | Other T Sarvicas Expensa
frwoice 515,000 4B, Frince Compary. ing 017HE IM 023001 $ 12193 | Bocks and Pinding Costs
waice <515, 000 ., Keller & Ine o7 IIM'OESME $ 13000 ¥ ional Suppties
Invoice <515, 000 Jack Fogers Qi1 718 (Ligrke v [~ 5 1,600.00 |Redlraa Healt Payments
woice <§515,000 7 Dlan DINTIE M 224532 ] 762.16 |Fafirme + Payments
[Employes Reimt Jacqueline Rauiand a1sa |IN"Eooe5110 § 22.80 |Ctfice Stupphes
|Emplopea Raimb James Allen D1/2518 I EDB5084 § 530,00 [Funds Held In Custody of Qthers
ievice <515,000 hames Burk 011718 WA EODE4 B5 3 2,200.00 |Aetires Heekhcar Paymenls
Emgioyes Reimb James Fishar 0141818 IM"0230238 3 B.05 |Miteaga In Disiric { In Stala
vl <§15,000 James Judd 0I7AR IM*0230021 ] 1,550.00 |Char 4 Sarvices Expemss
'Empluy!u Reimb James Kostech Hit1AE IM"EDOE4EE7 13 140,00 |Oues -

Reimb James Ludkden 0125418 IM"E0065 104 5 27614 | Tutton Reimb Facuty
Empioyas Relmb Jamas Tumavich 011118 IM'E84883 5 1.485.52 {Tuition Raimt FecUity
Irvaaza <$15,000 James Witiams 011718 B 0230251 5 1,607 40 (Ratien Paymenis
Empioyes Reimb Jara Fraderichs 011118 LW"E0Q64B6D 3 83,49 Suppties

Raimb Jang Klek 0118 IM"E0064779 § 755.00 |Duds - Faculy

plryes Feimb Jana Schuhan 012518 I EDDES112 5 42.02 1Miaagn b District / I Siate

Empicyes Rermb [Jang Smith 0118 IM*EQUG4TES 5 120.00 |G ing Expensa - Local

Invoice <$15,000 Janeen Paul 0iATHE IM"0230130 £ 1,200.00 rﬁ.e!iraa Heatthcars Faymemts

Employes Femb Jairwll: Waker D1/11178 |Ihi-EDDE4E84 $ B72.16 | Tulon F Classinisg

Employes Fgimt Janel Mirton 012518 | m-Ebestoz 5 1839 jonal Suphes

Employen Fgamb [Jane! Mirton 1118 II_M‘EDDB4!?2 5 5 95 jona Suppiias

lewoice <515,000 Janice Krischor 01/2518 M 230364 5 400,00 |Hher G Services Expensa

Empioyee Reimb atred Dhyer 0141118 IM*EDOE4B57 § 230.68 | Travel - In Disl { In Statm

Immice <315,000 JBH Ti loffles, Inc. 0143118 IM*EDOES 165 5 164,00 [Mairienance Services Epense

Ivpice <515, 008 K Lichl 01GHR IMEOi64827 5 559,50 |Ma SuppHes

invoice 515,000 Jeanatin Siainer 01718 M 0230200 5 S00.00 | Ratires - Payments

e <§15,000 Jagnina HINE |02 58 5 1.200.00 [Ratires Paymenls

Lmvoice <5 15,000 Jaana Haggarty 1A7/1E 1228088 5 1,500.00 iﬁetiree t Paymanis

ovoice <§15.000 J!ﬂraf Gt 01117118 4" 0228924 $ 2.200.00 | Fetiras Heslh Payments

Irrvece <315 000 Jafirmy Fon ) WLkl LM 0225865 5 220600 | Fabiea Fayments
il-Ermlum Raimb JeHray Papp 011118 1N E0064B86 3 26.22 |Midsags In Distric) { In Stala

Reimb Jetirey Pepp 01711118 [ Ecoe4s77 $ 125,00 | Dues - Facuhy

p Agimh Jerna Po"y /1B IIM‘OMH $ E98.13 | Travel - Out of Slate

Ik <515,000 Jenniler Bamgtt 01NTha |JM‘G&9052 3 70000 | Other C Hervicas Expensa
Invoizs <$15,000 Jennilar Braun 01717118 | T 5 13935 |Stuckend Workar NON-CEWP
Empioyes Reim L rennar Butlar D1/1E18 1M 0230234 § 10000 | Tulon § Classified
Empioyes Reimb Jenmler Chiavola 0104418 IM'EDDR4T72 H B5 02 |IHaage in District / In State
Emphoyee Fedmb Jenniler Gimmal 011818 1" 0230301 3 249.29 [Milaaga In DAskrict £ In State

lewercn <$15,000 ey Mitar 0171e IM"0230083 5 S00.00 | Reties Paymenls
rworice 415,000 Jim Hugging 0117HE 1" D2 30004 5 2.200.00 ﬁm& t Paymenis
Invoice <515, K0 JKH Hoddfngs i, HN7HE W 0230 B 3 524.25 | M Services Expenta
ivvoice «<515,000 MA T ion, nc: 01118 Ipd"E0H85 166 3 14,925 (4} {{Cther C: Sarvices Expanse
Inviice «<§15,000 WA, G in, ng G L' EQ064854 5 2.080.00 | Non-Capilal

invoice <§15,000 WA Construction, inc 01713/18 IM"E0064EZE ,000.00 | Bulidieg Remodating Expensa
mvoice <§15,000 WA G In¢ 0170318 |IM'EW?53 12 000,00 |Building ing Expense
irwoice «515,000 Jo Callins Bf1THE IM"E00G4633 2,200.00 | Retken Haatthcara Payments
IErnplma Ryimi [ Digisrn 0172518 ||M'Eonm1 5 39,07 |Oither Matarials & Suppdles Expensa
Erpicyea Reimo Joan Diplaro 01111418 | E0084855 5 7.5 [Cther supplies

ivoice <§15,000 Joan Momis o171 | M-u23008a $ 1,200.00 |Ratires Henfihcars Paymants
Imeice 515,000 Joan Stevens Q11718 Iﬂwmuzua § 20000 |Redlres Heatthoars Paymeants
Invokce <$15,000 Jo-Ann Maztiach 01,1718 TN I230071 § 1,533.33 [Reflree Henkhcara Payments
Invoiza <515,000 Joaruw Lsone nh7ae IMEO0E4302 5 1,450.00) |Ratires f Paymenls
Invoice <$15,000 Joanng e M 230263 § 400.00 |Refires H Paymernis

Reimb Jon Knass 0111818 1M 0230304 § 37,32 | Traved - In Disd £ in State
Inveice <515, 000 John Kovach MATHE IM"EQ06490H 5 924,00 |§aniree Heatthcare Payments
frmvcice <515, 000 John Rutiowski 0117418 W' 0230172 3 25,00 {Locker Daposits Prysbie
It <513, 000 John Waniz mn7ig BA*0230238 5 901.00 | Reties Paymants
Empioyes Reimb Johnsan Lawrenca o1nBe i 0230306 ] 250,00 [ Tuton Rex CODA
[iwoice 315,000 Supply 01717118 I 0230018 $ 170,00 |Makienance Supples
wolce 515,000 Jonthan Abartianal G718 IMz s 15000 [Cter C | Services Expense
Empioyes Reimb Juse Mfarez 01116418 | ] 5 127008 [Traval - Out of Stata
Invoice <§15,000 Joseph Ao 0171818 ||M'uaa|m1 $ 225 00 |Crther Ca Services Expensa
Employes Raimb Jnseph Cassidy f11/1118 IMEQDE4B53 § 465 41 |Advenising Expense
inwoica 515,000 Joseph Roks iR I 02301 67 1] 1,308 00 |Ralvee Heakheata Paymenis
Intvoics: 515,000 WJaycs Abel 0178 IM"338613 5 1,200 () |Antires Paymenis
Ivoice <§15,000 Joyee Hatta 01171E M 0230002 § 2,200 00 |Petree Paymenls
Empicyes Aaimb Jucith Coates 111718 IM"EDD64855 3 449,87 | Travel - Ol of Slate
Irveice <515 000 -Jurfith Hom 117718 " 023003 3 2,200 (1 | Fetiea Haalth Payments
bk <31 5.000 Julia Ftzpatrick-Cooped TNE " EQ0E4838 5 2206 0 | Rebiaa Fayments
Empoyaa Faknb Julia Mewby 1B1E I"0230311 % 111 7 |Mégage In Destrict £ In State
Invoice «$15,000 hatrs Tucker 01 731 E I 02371 $ 500,00 | Other £ Serdces Expansa
Invoice <515,000 June Darmar 011718 ||M'ce2m ] 460000 [Redlraa Hanthears Payments
Invoize <515,000 huna 01117116 1M Q230099 5 75216 |Fedirea b Payments
Empioyes Reimd Justin Witta 0172518 | M*EGOES116 § 133 &9 |Ciher supphias
Empioyes Feimt Jusiin Witla 01/ 1E1E IM-EDDESDR0 § £Q.30 |Adveriising Expense
|lmoice 515,000 Kammea A & Trock Repai, ke J1/1THE ll- 030023 5 35.00 |X lonal Service Comracts
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D. AR Disbursemeanls Excluding Pryrall
Coflage of DuPpge
Community College Obstrict No. 502
ACCOUNTS PAYABLE AND PAYROLL REFOAT
CASH DISBURSEMENTS
denuary 31, 2018

CHECKS ISSUED DURING ACCOUNTING IIJHTH-JM 018

Check number sequence arder #xciudss checka tzsued 1o studenis which resulis in check number sequenca papa. Al studerris s covered undar the Family Educational Rights snd Privacy A (FERPA). Checks listed include payrof cash
disbursamsnie made io vendors and govemment agencles for employes payroll deductions.
To view nvalzas on Ilns click tha hfparlhl( hehw o tulw yuu [ ﬂla College's hurnu page.
B niny
Cligk_*About l:OD' then click "COC Financial DDI:I.Im!I'II!'I ihen l:II:k Third Parly Involces and sale:t amonth
AP TYPE | PAYEE CHECK DATE CHECK NO. AMOUNT DESCRIFTION
Invoica <315.000 |Karen Archbokd pineng IM'0230830 s 1.200.00 [Thhar G Sarvicas Expanse
Employaa Raknb Maren Arentsen DI181E M 0230282 5 54.37 ipnal Suppties
Invoize <$15.000 Haren Capsar 01711 0229882 % 1,200.00 (Retkea Payments
Invoice <$15.000 Karen Eckadman 0171018 1M EQ064736 5 1 A58.40 |Ciher G | Servizas Expensa
trrvoice <515, 000 |K.nnu1 Owens 01r718 I 0230121 5 120100 Aetiran Haatthcars Payments
Inwgica <515,000 ]eran Randsl 0171 " ECO8%1 3 § 220000 | Feliren Haathcar Paymants
Invokee <$15,000 Katherng Pecard 01 THE " 0230132 1,600.00 [Refiree Healheare Payments
Irolca <§15,000 ing Weber DIAR1E IM" 0230238 3,600 00 [Other Conlraciual Services Expenss
Empioyee Reimh Kathween Dexter-ichel 01418 I EODEATTA 347,97 [Lhues - Facuy
twoics <515, 000 Kay Braulik TR 10229869 5 50,00 |Retirmn Heafthcars Payments.
I:Enpbwe Redmb Kay Garken 0111118 IM*EQ0B4BE3 § #5100 Supphas
Empioyers: Reimb Kayl Chepyator o1i1118 IM"EDDB4BS4 § 145.00 |Cither G & Magting Expanse
|ivmice <§15,000 KW DUATIE | mnzs00z5 [} 5,240.00 [Fatitzs Mo Setvica Expense
Employsa Raimly Heith Conige 0172618 ||M'Emssnan 5 455.00 [Duss - Classdied
Invice <515,(00 [Haen Mitks Agancy 011719 IMEOOE4855 § 1,365.50 | Oghar Cs Senices Expense
Irvoice <515,000 Kenngeh Kolbat 117HE M 0230028 1 1,600.00 |Fatirge Payments
Irviics: 815,000 Kenneth Read 117418 10230158 § 1,200.00 |Retiree Haglthcare Payments
Employas Reimb Kenneth Scotl 1411118 IMECOE4881 5 61.33 [iMiangs In Dislrict { In State
Empicyes Raimb |Kﬂn| alal] IM"0230310 13 50,00 | Tution F Llassiliad
rveice <§15,000 KBiar Tracks IIREL] IM"0230028 13 2.340.00 {Othar Sarvices Bxpanse
Fivice <$15.000 Kim Pack 01112418 02301 24 [] 1,900.00 |Retien Heakhcare Paymenis
Empicyss Reimb [Kimbary Moeris 01725018 1W"E0065108 $ 2,084.89 |Cther supphias
Inuoice <515 000 Kirk. Muspratt 01f24/18 I EOQESDAS 5 425000 |Gthar G Sanices Eipense
Invokca <$15.000 Kirk Muspratt uitalval] " COG4TSE 5 4 250,00 | Othar T Sarvices Expensa
Exmipaysa Feimi Krigtina 0172518 " EDDESC90 $ 223.62 | Cther £ Mesting Expence
Invoica <$15,000 Krutapn Commurcations Inc 0131118 it EODES 167 5 3,[100.00 | Adverising Expenss
yan Aeimb Krystina LaSorsa 01/25/18 I EDDER102 [] 27040 {Cond MMeeling Expensa - Local
Invnica <515,000 Ky Minsit 011718 IM*Q230084 5 225.00 [Cher G Services Expanse
Inveea <$15,000 Labsowse 01178 IM"0230037 § 1,039.50 Suppllas
Invoice <§13,008 LaForce 017418 |M-n230038 § 1,550.00 |Cther Comraclual Services Expensa
Inveics <515.000 Lapatt, Inc 014478 10230042 5 14,838 40 [Mai Sippes
Inwoice <515,000 Lary Earson 117G |I-M.‘02300¢3 5 1.400.00 [Redires * Paymenls
Ivoles <$15,000 Latpro, Ing HHTHE M 0230044 § 2,485.00 |Pecn Expensa
vaice <§15,000 Laura Anschicks 01417418 IM"[229E35 § 1,600.00 |Retivea Haatthcare Paymenls
Employss Reimb Lew Bur-Micholas 01725418 IM*ECOE5087 5 59,00 | Tuition Flex Fatutty
Employea Raimb Leuren Mifigan nift1e IMECO5AE71 B 12208 jonal Supples
Emplyes Reimb Lauren horgan 011118 [M"EQ064573 5 29.77 |Trawed - In Disd { In State
Imvuice 415,000 LB Servees 01f33/18 IW"EQ065 168 $ 22620 ]_Hsl'use [Hsporeal Expanse
voice 515,000 Len's Aco Hardwara In o1/31/18 1" E00651 69 ] B4.76 | Supphes
rwoice <5 15.000 Len's Aca Glen Efyn 0/171E M 0230061 $ 20817 |Mai Sorvices Expanse
volcs <§15.000 Losli Banger 01117118 LA (220640 5 1.200.00 (Fetiran Haathcara Payments
lvoice <$15,000 Lawts Jones 0141748 [M"EODB4900 5 1,200 Pedires Haalthcare Paymants
Invoics «315 000 Lax Meat, LTD a1/17:18 | TR § 59238 Suppties
Inupice <$15.000 Linda Bark 011718 |io228850 $ 2,200 00 |Ratlrea Huatthcara Payments
Invoice <815,000 Linda 01171 [m-n23006e 5 220000 |Rafires | Payments
’Empluﬁe Felmb Linda Sands-Varkark 011118 JiM*EQ0B4880 £ 8800 |Dups - Admink
Inveica 415,000 Linda Ssar 7R | 0230382 1,316.87 |Ee1lme Healthcars Paymenls
Invoica <$15,000 Linda Welsherg (IREGT] IN1230242 1,200.00 |Retirae Healthcars Payments
Invioice <515,000 Lindsey Mia 11818 10230332 225,00 [ Othar ) Services Expensa
Empiayee Reimb Lindsey Muallar 01111718 IM'E084B74 § 85,02 [ Tuition Rei Claasitisd
Empioyes Rerd Lisa O'Pity 01118 |M'EQOG487E ] BX0.00 | Tuition R Clasulied
Irwoica <§15,000 Lisa Youngharg 01117418 IW'EQ064925 [ 2,200.00 |Fetiee Paymenis
Irwoice <§15,000 it Aves Chamber of 01731118 IM*EQ0651 70 [ 25.00 |Duas
Irwolce <§15,000 Lislky Area Chamber of 0117118 IM"EDOBAS5S $ 285,00 | Dues
frviice <§15,000 Livy Reps Call Cemtar, LLC 012418 IW"EQ065065 3 7.5 | CHhar © Snrvices Expanse
nwmice <§15,000 Live Aeps Cell Center, LLC 0117118 3" EDDE4S5T 3 75 7% | Other Contractual Sendces Expanse
Invpice «<515,000 Liva Peps Call Centar, LLC 0140318 IM"EDDE4TS4 ] 11,85 |[Cther Cx | Servicas Expense
wice: <515,000 LCEY, {11718 I Q230055 5 4000 |Other G Services Expense
mvice <415,000 Lombard Area Chamber of e 5 235.00 |Dues
vmice <5 15,000 Loayp Actylics, e 0172418 § 2,167.00 |Cther Confratiual Services Expence
[Empicyee Raimb Lovi McNamara OB § 34400 | Tullon Fekmp CODA
irvoice <315,000 Lowra Watace A7HE 1] 1,200.00 |Aatinee t Payents
Erngloyea Reimp Lucks Sioica /04018 IME0064784 5 1,000,001 | Fuition A Cassified
fmvoics «$15,000 Ludiens infegration, Inc. 0117118 N 0230058 § 100.00 [IT Mai Sanvices
Inupice <$15 000 LYRASIS 01724118 IM*EQUE5067 [] 4,200,00 |Char C. Sarvices Expensa
Inwoice <515 000 M. Cotion 0111718 M 0223916 5 2,200.0 | Fetives t Payreris
Ivoics <$15,000 [ack Averus Recoms I, LLC 0H17118 IME0084858 $ 74.56 |Advertising Expense
[Empicysa Fekib Malgorzaia Warias T JWEG6S115 B 4.3 |Mébmags In Disinct { i State
Invoica <$15,000 Manusi Mantinez 011718 1" 0230069 3 1,200.00 |Fethes Paymens
Invice <§15,000 Maphesch 01717118 4" 0230064 5 2,550,060 [Non-Caphal equipment
ke <515,000 Marany Claaning Famiy 017ha OO0 s 29288 |Niab Services Expanse
Employes Reimb Marck Frank D1/18/18 1M (230299 5 38371 |Travel - Out of Stala
Empioyes Femb Maren Mokellin 0172518 IM"EODES 106 § 41278 |Bogks ard Binding Cosls
Inwnics <515,000 [ WcCanty HAFNE IM"EDDB4905 5 2.200.00 |Retlrae Healthcars Payments
Inwoice <515,030 Margat Hamitlon O1A7HE 1M 0225550 1] 1.200.00 |Ha11'me Hesltheare Paymenls
Inwelee <515,000 Maria Matias Music, Inc. H1TE IMEO0E4858 1] 1,475,001 | Cthar C: Senvices Expanse
Invoice <$15,000 Marla Sizemane QL] M D23 e 5 1,200,00 |Rstires Paymers
invoice <§15,000 Marla Soler 1717118 1M 023185 5 1,200.00 |Reties Heathcare Payments
[Employes Remb Maria 1718718 M 0230621 5 110.00 |Otfver Corference & Meeting Expensa
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D. All Disbursements Excluding Pyl
Callege of (UPage
Communfty Collsgs Diatrict No. 502
ACCOUNTS PAYABLE AND PAYROLL REPORT
GASH DISBURSEMENTS
Januery M, 2018

CHECKS ISSUED DURING ACCOUNTING MONTH - January 2014

Chock number sequancs srder sxchidas checks lssued to studants which results in check number ssquence gaps. All students are covered under the Famity Educational Fighis and Privacy Acl (FERPA}. Checles fisted include payroll cash
disbursements mada to vendors and g yancias for employaa payrall deducilons.
To view invoices on line, click the hyperink balow ta 1aks you 1o the Collspe’s homa paga.
it itwww ol prdutaboutiother of the presidentfptaniing fmd repartinn documentefinvpicgs asps
Click "About COD"; then click "COD Financial Decuranis"; than cfick Third Party invoices and sslecl a manth
AP TYPE PAYEE CHECK DATE CHECK NO. AMOUKT | DESCRIPTION
lwrrice <515, 000 darianna Industres, Ine. 0141718 IMEOJE43E0 § 1,018.34 | ional Suppfiss
ke <515,000 Marion Capecci [T N 229EES 5 1,600 00 Iflen'm ¥ Payments
vl <§15,000 Marjoria Paters 011 7R IM"EQ0643 11 § 1,200 00 |Retirae Heakhearg Payments
vtice <515,000 Wark Andy Prnd Prodhcts 0110018 IM"E0064829 ] 45191 |CHfica Suppiees
Imvoice «<§ 15,000 Wark Ala W78 M 0225844 5 200 00 |Consulants Expanse
Imvoice <$15.000 Mark Foss M17HE | (3294064 5 56000 | Onhver Contraciual Services Expense
Inwoice <515 000 Wark | MATNE 0230157 4,200 00 [Fetime Heattheare Payments
Invice 315,000 Warkel Lab a117118 I 0220068 1,324 89 [Instructiona- Bupphes
Invokea <$15,000 | Sokgions 01ATHE 42230 254 00 [M Sendces Eapense
Invoica 515,000 Warguae Event Group, inc. 01/31/18 IM“EQOR51T1 5 118 36 [Other suppbas
Inveics 515,000 Marques Event Gro, ine. 03036 IM*EDDB4 755 § 5.284.00 | ing Expense - Loca!
Invoice <$15,000 Madin Sales 011018 IMEDDE4830 § 2,430,287 Ifu:lﬁﬁas Sernce Expanze
Irveren <515,000 oy Bucklay 017ha IN*0220877 H 1,200.00 |Retlrea Healthcars Paymenls
Invoice <§15,000 Mary Cakagno Di7hg IMD228683 5 2,805 B0 |Ha1m Healtears Paymens
Irrvgice <515, 000 Wary Floden-Salfridge 0117 M 0228559 H 1,600.00 Ifaﬁmu L Paymeanis
vl <515,000 Mary Hier 01T 1M1 30000 ] 1.200.00 | Ratines Paymenis
wvoice <§515,000 Mary La Rug [ al:] IM"123K356 3 2.200.00 | Rabwee HeaBhcare Paymens
imvice «§15.000 Wary Marzr M7 [W"02 30067 5 2.200.00 |Fnties Payrents
mvpice <$15.000 Wary Reinet 1H7HE [ 0230160 5 1.2040.00 | Fativee | Payments
rvehce <$15.000 Mary Womboid 011718 A" 0230258 $ 2.200.00 | Retiee | Paymerts
Imvoica <$15,000 Walthaw Bander & Co., Inc. 017118 IM*0230070 $ 204,64 |Bocks and Binding Costs
Empioyes Reimb Matthaw Fahn 0111818 IM*Q230015 5 6729 {Travel - Ol of Stats
Inuoice <§15,000 MeCann Indusiras, Inc. 0HIHE IM*EO0EE172 1] 1,381.00 |Facitiies Mai Sernca Expensa
Invekea <$15,000 General Medical Cs [ 01717118 | 0230073 $ 226018 ional Supptiss
Inyoice «§15,00¢ Can Supply 0111714 | men2snars § 1,300.87 [Mad & Supptias
Irwoice <515,000 Media Suite, Inc. 01/1018 lIM‘EDOBdBM 5 400.00 |Othver Cortraciual Services Expensa
Invglcg <15, 000 Mextical Shipemert Lk 0173118 IMEGIES1T3 5 100 ional Supplies
bveoice: <§15,000 Medina i 01HFe 1M 0230076 [ 2.556.54 jonal Supphes
Employea Raimb Wekssa Ericson L] IM"EQO64ESE ] 78,04 {Tuition ek Clagsilied
Emphcyas Reimb Hetssa Sehenz 0172518 W' EOES1 11 $ 5,82 [WHzagse In Cistricl f in State
imvoice <315.000 Ienards - Hapandie M7 I Q30077 5 506 20 | Suppes
rvaice <$15,000 |MF Attietlc Company 01171 W (230078 $ §,013.25 |Nor-Capial equ
fivoic <315,000 |Wi-Box 0171718 IM"0230079 99.00 [Rental Facitity
fmvoica «<§15,000 |Michaal Dratie 0171718 | 2,200 00 {Raiired Ppymants
Ivoice <515, 000 Mizhael Lanners ATHE ||_M‘nzam4n 75216 |Fedlrea Haatheara Payments
Inucice <515, 000 Michael k 0171718 M3 30063 5 1,200.00 |Ratiras Haalthcara Payments
ployee Reemb ichagl Slack D1/1B18 | 0230318 5 1,488.12 [Tuilion Rei Faculy
Itvoice <§15,000 Michaiia 3osa 0172518 IM*n2a0ate 5 130.00 |G Expenca
Invoice <§15,000 Migveay Dental Supply Datrod, LG 0131118 IM*EQ06S174 5 27750 Services Expensa
trwgice <§15,000 Wicvay Dantal Supply Datrod, LL.C 01724118 IM'E0065058 5 5,800.00 Emmem-
Inwoice <515,000 Micway Dordal Suppty Detrol, LLC M17ME M EQO6351 5 207 .50 | Mai Services Expensa
Ivoice <§15.000 [Mictway Statting, Inc EEEE W E0065175 3 5:00.99 [Cusiodial Services
Invnice <315 000 Midway Statting, Inc 0124118 1M EDDESOES 5 14,885,941 |Cusiodlal Services
irvoice <515, 000 | Wicway Staling, Inc 011718 L34 EDOG4 962 5 9,078.94 |Custodlal Sarvices
frrveice <$15,000 | ictwemy Statling, Inc D1HL1E I E00B4R32 H 9,750.67 {Custodial Senvices
Imvoica «<$15,000 | Migemy Statiing, inc 0110318 | R 8,305 61 |Cuslodial Sarvices
Inwgice <515, 0 Midwas) Sah, LLC 01008 |meEnng4z3a 711.80 [Mainlenance Supphies
e <515,000 Raboiics Design Competit anTha Ilu'nz:mau 300,00 ional SuppHes
Invcice 515,000 Mika Chu DIMFE IM* 228655 3 1,200.00 |Redlraa Healieara Paymends
Involcn <§15,600 il Jones 47D W 0230020 § 1,200.0 |Fatiren Healthcars Paymants
Irwaice <515,000 Miniab, Inc. 21118 IM'E0065176 [] 237600 ional Sepples
frweica <515,000 Wiranda Kouri MATHE IM"0230031 3 2.300.00 |Fetingg | Paymenis
[Employes Reimb Maly Junokas BEE [ 3 45.25 [t suppiies
vvoio <$15,000 ce, Inc. 0172418 IW*EODE5070 $ 5447 |Nor-Capial
vnice <$15,000 Woors Medical, LLC D171 (M 0230065 $ 28131 ional Suppkes
irvgica <515,000 Merton Salt 031718 I L2 300E0 $ 410687 [M Slppties
irvoica <515,000 Iotion Indirstr 01117118 IM“{1330050 5 266,53 [Mai 0 Suppies
voic <$15,000 Motoroia Solutions 0141718 IM"E0054883 § 1,224.00 [Other | Services Expense
imvoica <§15,000 Motorola Salitions [ |IM'Egas4?s? 5 1,224.00 |Chher C Services Expensa
Invice <515,000 Mousar Ekectronis 0172418 I E QG607 [] 3.4 ional Supphiss
Invoics <515,500 Ms Lowiang Temy ahril] IM'0230214 5 2,200.00 lﬁeﬂm Healthcars Paymenls
Inyeice <§15,000 MSL Induslrial Supply HHFHE 1M"023008 1 $ 1,518.02 [Equipment - jonal
Invoice <§15,000 My Chal Station, L 011718 IM"EQDEAZ64 $ 24000 jonal Service Contracts
Invoice <5 15,000 HAR [IREAE 1M 0230034 5 350 00 | Other T Sarvices Expansa
Irwoice <$15.000 HACCE 01/17/18 I EO0EA965 ] 904 00 | Duas
Irveice <515.000 WASS Foundath 012418 IW*EQOEENT2 5 1,211 00 tAgeecy Schotarshins
Iwice <$15,000 Natlia Bibbs 011718 IM"0228861 5 13000 [T Experisa
Empiovas Reimt Hancy Hainas niMna IM"EDOB4778 5 148 £5 | Tudtion LClassifmed
imveice <515,000 Mancy Moran [TRELE] ’IM'DZSUDE? H 1,200 00 |Ratirea ¢ Paymenls
irvoice <515, 000 Wancy Thomas DM 0230217 3 900 10 |Reflrze Heafthcars Payments
rvokce <515,000 iNapervills Chambrer of Commerce 17318 IM"EO0E5177 5 25 0 | Cord Meeting Expensa - Local
Invoica <§15,000 Rational iation of Educalional P REGT] M (230085 $ 1.400.00 |Duss
Invoic <§15,000 Matlonal Geographic Partnars, LLC M7 IM"E00E4565 3 7,600.00 [Other C Sanvcas Expense
Invoics 515,000 [t Comp 0111018 | EODE4E33 ] 584,75 |M Senvices Expansa
Inwice 615,000 Mavia Banelit Solutions 01f16/18 | EQQES24 5 10,406 30 [Flanﬂa Spending Accounts
Inwgioe <§15,000 [Navia Bensiit Solutions oIH7HE (M E00B4D67 § 2,092 00 [H5A Admin Fees
Invoice <§15,000 Navia Bangiit Soiutions DA IW"EQ0E4754 § 10,406.10 [Flexibin Spenciing Accounts
Invoice «$15.000 Wed Tumer 011718 IM*0230223 § 1,218.00 |Fetlrea Healhcars Paymends
Irwelce <$15.000 Hetwoi of Mo Leaming P [® i 0I/1718 |023004R 5 1,530.50 | Cthar Conractual Services Expense
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1. All Disbursemerts Exchading Pryroll
Collega of DuPage
Community College DFstriet No. 502
ACCDLUNTS PAYASLE AND PAYROLL REPORT
CASH SBURSEMENTS:
denuary 31,2018

CHECKS 1SSUED DURING ACCOUNTING MONTH - January 2016

Chack number sequenca order axcludes checks Lssued to students which results bn check number sequents gaps. All studens e ¢overed undsr tha Family Educetional Rights and Privacy Act (FERFA). Checks isied include payroll cash
dishursemams made o and g gencits for amployes piryroll daducth

To view Invoices on fine, click the hypsriink below e take you to the Collage's home page.
hip Swww.cod.edwaboutstfice of the prasidentplarning and reportine documenisinvoices. asoy

Cligk "Aboul COD"; then click "COD Financial Documents”; then click Third Party Involces and select a month

AP TYPE PAYEE CHECK DATE CHECK KC. AMOUNT ] DESCRIPTION
I <$15,000 Hewo o018 1M EGO64834 $ 429,17 |Mai Supples
Irwoice <$15,000 Newco T IM'E0064758 $ 104.00 |Mai Supplies
Irwnica 515,000 New Readérs Prass hEGT] W 0230087 B 542614 ional Suppties
Irveiice =515 000 Nicor Ei g 12318 IW"EO065033 5 74.736.25 |Gas Expense
Irvolce 515,000 Nicor [ahel] | EQO64770 3 57,557 59 | Gas Expense
fwoics =515,0001C Nicor Gas 01238 " EQ0BS034 5 29,126.63 | Gias Expense
Irwgrics 515,000 HLS Lighting, LLC 117118 " E COE4S6E [] 8,450.00 (Norv-Capilal
Irwvrica <515,000 Morth Arnican 01 AME LM ECDS4TES 5 650406 | Mar Suppties
wrice 515,000 Morth Light Golor IRkl IM'EODBI9ES $ 1,086.00 | Offlce: Suppties
invoice <515,000 Nonbham Iinois Backfiow 01731418 IM"E0085178 $ 5,562.00 [Faellities Mak Sarvce Expansa
et <§15,000 Nosthem Ifirols, Uriversity o1H1718 | i ] 305,88 {Tudtion Fiei Classiind
baice <515,000 Mavazpect Inc 0417118 [-e23nim 5 1,415.17 [Mai Supphes
nvoice <§15,000 Hursatin bnc CLEAL] | ] 5 738,00 |Dues
nvice <§15,000 Nymla Basnay 01/2s1E |o23nazs § 22800 |Gy Co | Servicas Eipensg
Ivvcice: <§15,000 OEI Products 01a11e | Ennss181 5 U750 [Mai Suppias
mvnice <515 000 CEI Products 0172418 |1_M‘EDOESO?3 5 252.00 |Cther Majsrials & Supptias Expense
Imvrice <515.000 (Offica Depot 01178 IM*0230102 § 8,247.77 |Offlce Suppties
inwoica <815 000 Ctiica of Glann B. Sisams 0111818 | 0230282 § 913,85 [Wags Assi
Wnvoice <$15,000 CMiica of Glenn B, Sleams 1204118 IN*0225745 5 513.ﬂw.nga ig
imvmice <315 100 (O s, Ine. mama IIM‘UEBU'IN § 14155 [Books and Binding Cosls
kmvoice <315,000 Cpan Tabis, Inc. mh7ha IM'0230115 § 420.50 | Cther & | Bervices Expense
irvios <815,000 Oracls C i 011718 10230 16 5 527,62 |Ciar & Sarvices Expanse
kvoice <$15,000 (' Rledty Avko Parts 1123118 IME (65180 5 5455 [Mai Supghias
imvoice «$15,000 ' Refty Avto Parts 01/ IM'E084835 H 67.44 [Ma Supphies
Ivgice <5.15,000 Crigarws Ramlals MAThE M2 53 5 25.00 |Locker Daposhs Payabie
Empioysa Reimb Or Batson-Maiick 12518 |MEDNES086 5 F13.51 | Traved - Oud o Slate
mvohe 515,000 |P&G Oral Heakth o1417118 102301 22 $ 237 52 jonal Supples
Ivoice «$15,000 PACHS IUCadentca Otcupational Heath 117118 1W'0230123 $ 272777 |Othar C Services Expansa
Immica <515,000 FPaddoek Puhesty 01/31/18 IM"E0085182 5 1.861.42 |Priing Expense
Inuoice <515,000 Parkdock Pubicati 01724118 | EQG5074 $ 1,676.40 g Expense
Invoice <$15,00¢ Patkieck Pubicath 01112118 M E00E4570 $ B5.00 || jonal Suppies
Invoics «<$15,000 {Padkdock | 0171018 1" EODEAB36 ] 14030 isiyy Expanse
Invoica <$15,000 Paddock Futhications H0AME IM"EDDG4760 5 3430 ieing Expanse
nuoacs <515,000 Pamsia Fortro (G T2 3 2.200:00 |Fatires Fayments
Invodea <515, 000 Pamela Lilakil] IM"E0DB4899 $ 2,200.00 | Redlres Heatthcara Paymends
Iivoica <$15,000 Pamala Lowrla 01717118 | $ 1,60{.00 |Fetiran Heafthcars Paymans
Invokca <415,000 Panthar-Lion Holdings Cop 11718 [m-czs0125 ] 564.00 onal Suppiies
Inveic <515.000 Faparchy C ol 0111718 | 5 363.00 |G ing Expensa - Local
Invpice <515,000 Palricia Betmaorde 7hE | e § 3,200°00 [Felires Healhcare Payments
Invoica 515,000 Palricia Borpwiak O117HE | T § 220000 |Ratlrea Heattheara Payimernts
Inyoice <§15,000 Patricla Kovach 0117418 | MEnns4sn2 5 1,698.92 |Refires t Payments
Invoica <§15,000 Patricla Puocky 011718 Ih0230448 5 1.200.00 [Refirae ¢ Paymarts
Invoice <515, 00 Patricia Spencar ] IM*EO0E4E20 5 1,800:00 |Reflrgn Heatthcara Fayments
Inwoice <515,000 Ppirick Mahar 011718 M n230062 § 300,00 [Hh fum Sences
irwoice <§15,000 Petien idusines Inc Mi47H18 1N 0230H1 28 5 732102 |I-=ms i Servca Expense
Irevice <5 15,000 Patien Powar Systems HA7HE IM"02301 28 5 3,936.71 | Cghar C. Services Expensg
Irweice <§15,000 Pattmrson Dendal H1ANE IMTEO065183 § 1,344 57 |Insiruciional Suppias
Irwoice 515,000 Pattarson Dendal D1ATNE IMEQ064371 13 189,05 | nsiructional Suppiies
Inwaics «<§15,000 [Pauia Cebula 01008 IM"EQO54 725 5 3.200.00 | Mhar Services Expensa
lwnice <515.000 PCM Saks, nc. 6117118 1W'0230131 $ 280,00 [(Hfice Supplies
Iwvgice <515 000 & hranka SCOU i1 IW"0230283 5 542.39 |Wags Assig
Iwaice <$15.000 E ka SCOU 01104018 A 0329746 $ 542,09 |Wags Assip
Involce: <515 000 ] Peps! Purthases ERET] I 0230134 $ B5351 |Puthasa lof Resala
lvvice »$15,000 Pedormance Arthects, Inc. 011418 M ECDE4787 ] 15,187.87 [IT Mai Sericas
Imvpice <515.000 Parkins + ¥ill, Inc 0111018 IMEODE4EIT 5 13,734 20 |Buikding ing Exponse
Iwoice <515.000 Palarson's 8 Nainet Co, 011718 IM*EQDB4972 $ 237.66 | Books and Binding Costs
Invice: <$15,000 Patrotum gles Equip 0172418 IM"E0DES075 § 195,00 [Ma Senices Expense
Ivoice <$15,000 Petronatia Van Nuis 013018 I 0230472 5 75000 |Other Servces Fipanse
lvice «§15,000 Phi Theta Kappa Horr Sociely 1717418 IW*2230138 5 65.00 [Funds Hald in Custody of Others
irvoice <515,000 Philip Orsi mhthg IM“0230117 § 75216 |Fefires Haatthcars Payments
irnvoica: 515,000 Piyllis Cingila 0hha |IM'U'észsE ] 220000 |Retlree Haaltheara Payments
Imvoice <$15,000 Phylis 141718 ‘IM'uzzsm 5 1,200 00 |Refires Healthcars Payments
Imvoice «$45,000 Pitnay Bowes M7 IN0230140 5 277 25 |Rental -
rvoice <515, 000 Pirzo & i Lid. MAThe M 023041 H 2,750.00 |Mai Servicas Expense
Irvoaca <535,000 Plagsas Phus, n. ' 1724018 IM*EDOE50TE § BG4 30 | Dher suppas
imvoice <$15,000 Pockat Hurse 0124118 IMEQEES0T? 5 236,12 [ lonal Supphes
Ivoica «$15,000 Poxckat Hurse 0108 IM'EDG54838 $ 1,618.77 {Insiructional Supplies
Invoics 515,000 Positive P X 01118 |M"EO084838 5 §11.62 iging
Involce <515,000 [Fostmasier - Glen Elyn 01118 | 0223708 $ 12,000.00 (USPS Prepasd
krvoic <§15,000 Prawirias Tech 0117118 1M 2230143 $ 4.831,78 |Equipmert - Instructional
Imvokca <$15,000 Pramher Dental Products 0117118 1M ECOGAS7a ] E06.11 |1 ional Supphes
Inueica <415,000 Premier Optthalmic Sarvicas, Ine., 0103118 T s 1.200.00 onat Supphies
Invoice <§15,000 Prasenia Plaque 010318 IM'EODB4TER 5 418,62 ional Suppties
Inveden <515,000 |I_=rass Phiptograpiy Metwork 011716 IM EDDG4912 § 4,012.50 |Otreer Condraciual Serdces Expense
Invoica <$15,000 Prass Photography Network 11018 |IM'EDDB480|] 5 £25.00 [Other | Servicas Expanse
Invoica 415,000 hsm. INC. 011718 W 0230144 5 452345 |Othes G Services Expense
Inugice <515 000 FHF Graphics mhhg |m-0250145 § 540.52 |CHica Supplles
Invotza <515,000 P on Solutions Inc. 0hog |IM'EDDB4!4U § 1,127.00 |Cther G | Bervices Expensa
nvoka <§15,000 [Professional Nursing Enri L | v-Ennss1B4 § 3,362.00 |nstructions] Service Cortracts
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D, All Disbursemems Exchuding Payml
Callege of DuFage
Community College Dxirke ko, 522
ACCOUNTE PAYABLE AND FAYROLL REPOAT

CASH DISALUASEMENTS
Jahuary 31, 2013
CHECKS ISSIED DURING ACCOUNTING MONTH - Jatuary 2013
Check number saquance order sxchudes checks issued to studenis which results in check number s gaps, All siudents are d under Lha Family Educationa! Rights and Privacy Act (FERPA). Checks listed Include payroll cash
dishursements made o vendors and government agencies for smployes payroll deductions.
Ta viaw Invoices on line, click the hyparik below to take you 1n the Callage'a home page.
httpofiwww.cod-edyfaboutiptfice ot iha presidentfplanning snd reporting defumenlsfinugices.aspy
Click "Abowi £0D®; then click "COD Financial Documents®; then elick Third Party Invalcas end select a monlh
AP TYPE PAYEE GHECKDATE |  CHECKND. AMDUNT [ DESCAIFTION
nwoice <515,000 Profonma Canbey Pramotons 17418 |w02aas -18.00 | Ofiice Supphes
bvwolos <515,000 Prudsnce Widisk 7 |n-EDB492a 1,200.00 |Pellres Healthcara Payments
o <§15.000 | Fuishc Feadiio g Mh7e W0250147 SU0.00 |Cther Condractual Serdces Expense
wvoice «$15 000 Cust Cowp 011748 |TM‘023015D 5 87.99 |Oflice Supites
Imvoica 515,000 (Quiitan & Fabish Musle Company. nc. 6117118 IW0230 51 5 1,282.40 |Mon-Capital
uice <515,000 Hadlation Dedection Company 0117418 IW*D2a0152 § 145.00 jona! Suppfias
Invaice <$15,000 Famrd D ma W30 54 5 167.70 [Mai Supphes
Invokea <$15,000 Rathja & [iTH 012218 IM"E065031 5 14,450.74 |Legal Senvices Expense
Empiayee Reimt [Faw 01418418 I"0230324 $ 425,00 | Tuition Renbursernend Clacellled
Invoice <515,000 Py O'Heron Co., e 01731118 IA"EQ065 165 $ 15900 | Othar supphas.
Inwglcs <515,000 Faymond Dison 144718 0230113 $ 1.600.00 |Patirga Paymertls
it <515,000 Regd Prance (REAT] I 0230433 $ 225,00 |Cther C Senvices Expanse
Invoice <515,000 Redrigarati isas, Inc (R IN“EODE4974 ] 1,087.81 Wk Servicas Expenss
Invoice <$15.000 Reirgeration Enterprises, Inc 01110418 I14°E0084841 ] B,554.42 [Mar Senvices Expense
Emgicyss Reimb |Aagina Regers 0171848 1h"0230315 $ 300.00 | Tuition P CO0A
fvoic <$145,000 Raindars, nc. H7Ne | MEnos4575 5 17855 [Maa Sipples
fmvoica »415,000 ‘Tﬁ_suanoe Stanckard Life Company OH18/18 N [230725 5 4530511 [LHe Insurance
Invoice <§15,000 RELY medla 01718 IM'E00E44878 H 4,725 00 ional Suppfies
Inviice <515,000 Fesarve Accoln 111418 IM*0229785 § 10,068.00 |Ptnay Bowes Prapaid
Invoics <§15,000 Fevare Eleclic Supply 01/171R IM"(23016 1 5 355,81 [Bulding g Expenca
Invalce <§15,000 [Ravers Elociric Supply 171G 0229475 3 239630 Supphies
frwnica <§15,000 FRichard Janor 01718 0230014 5 1,086 00 |Otrar aterials & Supplies Expensa
wpice <515.000 Ricoh USA, It 0117HE i C230163 5 560 [Dtfice Supples
twveice <$15,000 Rivarsida T i, Inc. 0121118 " E00ES 186 $ 12.527 00 |NonLapial
irvoice <$15,000 Rivarsica i s, Inc. 01r24/18 IW*EDDESDTS $ 1,513 00 |Ctice Supplies
imvoice <515,000 Akversida Technologias, Inc. 0117118 IW“EQ084977 ] 9,762 00 | Equpmen - Insiruclional
Inuoice =$15,000 Piversida Techmolopies, nc. 0173018 IM"ED0ES124 5 22,282 00 [Enuipmen - |
[Employee Reimb Robart Cervenka 0118118 IN"0230285 $ 1,191 12 [Traval - Qut of Slate
|Employes Reimb Robar; Dion-Kilar G118 INEDOE4774 5 1,523 B3 [Tution | Faguly
Inveice <§15,000 Roben Geargalas INTha I 0228473 5 1,200.00 |Redlree Healtheara Payments
Empioyea Remb Floberl Haytay o118 |W'ED0S4885 5 8308 |Dues
Irwgics <515,000 Floberl Murdock PITEL] b 0230092 $ 1,200.00 |Ratiree Paymenis
Emplayes Reimb Fobed Mur 0411718 1" EQOEAETS [] 1,027 10 [Tuition Classiliod
imvoice «315,000 Iﬂcben ¥ Brign ) 011THE " E OG5S0 $ 220000 | Retirea ¢ Paymenis
Irvice <515.000 | T HATHE 1M 02301 76 % 1,500 00 |Feties HaaRheane Payments
krmvokce <515,000 |Robart Slzemor 1417118 IM"0230191 s 1,200 00 |Fetiea Paytreis
voicn <$15,000 Roiart Sobia 0117418 | 0230194 $ 1,800 00 |Ratiran Paymgits
Invoica 415,000 Fotco Lamaschia nAze |m-n230005 § 13060 |C Expense
e Aeimb Rochele Favals 0162516 IMEDOER054 5 14 B4 |Cither C 4 Megtng Expenss
Inveice <515, 000 Rodrey Hampton 0L 71B IM*0228881 1] 1,400.00 |Reiree Healthcars Payments
o <515,000 Folland Thill 11718 IM*0230216 [] 16000 [C Expense
Irwvoice <5150 [Folie Siaets 0111718 IM"023089 5 1,600.00 |Retirge Faymenis
Irwicg <5 15,000 Ronald Jarak D11TR IM"023HH 5 5 2,200.00 [Retree Healtheara Paymenls
woice <315,000 Rona'd Kappar 0#e 10230024 5 900.00 |Patiee Heslthears Payments
Irvtice <$15,000 Flonzk Oficson [TEGT] f"0230113 $ $50.00 {Rutires Payments
voice <415 000 Ronda Grawfond 01417118 M DZ2e820 EX g Expenss - Local
inunice <545.000 Ronnla Craggen HNTHE IN'0225921 130,00 | Consuttants Expanse
Invgice <515,000 Rosall's Pizza - Wheaton 117118 ||M'Eun549?a 542,00 |C MMesting Expetisa - Local
Invoice <§15,000 Fase Mac Dufi 017THE M 0230060 ] 4600100 |Retlrea Healthcare Payments
Inveka <515,000 Ruosemary McKinnay 011171E IM*0230074 5 100.00 |Reiree Haatthcars Payments
Inoice <§15,000 Rgwman & Liftatiald Publ. Ot/17/18 IM"0230168 § 37632 [Books and Binding Costs
Iwaice <515,000 Foy Howtl Company . LLC 013118 IM'E06S187 [] 267.00 | ional Supphies
Iwvoics <515, 000 Fuckll Strahl 011718 IM"230206 5 1.200.00 rReﬂm Healthcara Paymends
[Empioyes Reimb Fukshed Fatel 011818 140230312 [ 150.00 [Dues - Faculty
Ivoice <$15,000 Fl-.mpal Shirt Skin, fnc. [REGT] 1#"02301 71 $ 37,00 [ Other suppkas
ivoice «$15.000 Flussed Lundsiom 014147118 [T 5 1,500.00 |Retires Paymants
rvokcn <515,000 Rt Kigiman 01038 IMEDDE4734 $ 150,00 | Othar C: Servicas Expenss
kvoice <515,000 Riyan Yince EAT] IM0230235 5 25,100 |Locker Deposits Payable
Empiayue Reknb lg.abrmhm I |m-Ecoesn? $ 479.82 | Other supphes
Inverce <$15,000 Sage F In. 01ATHE IIM'nzsm?s § 407,78 [Books and Binding Costs
Inveice <515 000 Bakes Emarprise 0H17118 IMEO0E4575 1] 27800 @ Supphes
Irwoice <615,000 Sales Enterprise 0170318 IM*EOB4763 }] 104.00 |Cther Materals & Suppkes Expense
Empiayes Fesmb Satty Fairbank 01/11118 IM'ED064E59 5 347 [Duss - Facutty
Ioice <515,000 Sakty Muttan 0i1The IM'E0064508 5 1,200.00 |Aetirge ¢ Paymanis
rwvgics <515,000 Sandra Coflay D171 | EQOEAEI2 5 1,200.00 |Aetree Heakhcare Paymeonts
Irnverica <515,000 [Sandra Wamar O1nTHE A" G2 et 3 2.200.00 | Fntives Heakhcare Paymeris
Empicyas Reimb Sanlord Fries 8018 | 0x30a00 $ 162,16 |Duns - Faculy
Emgiayes Rukub Sarah Bom oi11/18 e 3 12000 |Tution Rex Famuly
nwice <515 000 |Sarah Hadiey AREAT] IN-0225987 $ + 602,00 |Petlres Paymants
Invoice <515,000 Sareh Johansan 0117HE IM*0230017 1] 425.00 | Ottt Contractual Services Expensa
Ineien <§15,000 Sargh Pation O1/17118 INEDTE4E10 [ 1.200.00 |Retires Paymens
Imvoice »§15,000 |82 Erale des Trois Fonls 0111818 IM"WS05 § 15,5080 jonal Traval - Fiekd Studias
Irweige <515,000 [SAS Ingtiuta Inc. CIEAT] W' 02301 75 5 10,540.00 [Computer Sottware
Iweice 515,000 |Scanlrm G i D118 [W"EOQE4842 5 475,00 | Mak Services Expensa
Inwoice 415,000 ]Ecsrl Air T las, . min7ne 0230177 3 E9.00 ({har C | Senvces Expanse
ivice <§15,000 | Sehiool Heakh Cor Heakh 0114718 " ECDEA280 $ 1.511,70 |Non-Cagpital
Ivvoice <$15,000 jScheal Media i [EEL] IN“0230179 $ 148,95 |Books and Binsfing Costs
rvpice <515,000 |SM Speclay, Inc. 171E | R 3 745000 jnstrctional Suppties
rvoice <515.000 |Schwl Speciaky, Inc. 12n3h7 | M z28555 5 [7.450.00}|Check kssuad n prior month, voided in cument month
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D, Al Disbursemaemia Exchnding Payroll
College of DuPage
Community Callegn Dlxirkc No. 502
ACCOUNTS PAYABLE AND FAYROLL REFORT
CaASH DISHURSEMENTS
January 31, 2014

CHECKS ISSUED DURING ACCOUNTING MOWTH - January $18

Checknumbsr sequenca arder axciudes checks issued 1o students which resulis in chack number sequence gaps. All studeris are covered under the Family Educationn! Rights and Privacy Act [FERPA). Checiaa lisled includa payrall cash
ik mate 1o varklors ane govemment agencias for employea payroll deductions.
Te view Invoices on ling, click tha hyperlink below to take you to the Collage’s home page.
hig:fwens god. pdufaboutiotfics ot tha presldentiplanning ang reporti menis/invoi x
Click "Aboul COD"; then chek "COD Financlal D t5*; then click Third Parly Invoices and select a month
AP TYPE PAYEE CHECK DATE CHECK HO. AMOUNT DESCRIFTICN
Invoice »§15,000 |§chw Racha & Grsham FC M T EQRE (0 $ 25,008.70 |Loged Servicas Evpensa
Invoica <$15.000 |5eat Ramsay 01725718 e s 450,00 |Dther Sarvicas Expense
Inugice <515,000 |Seaicn, inc. 0117018 W ca3niaz §75.15 M Supplies
Invekca <415,000 Shacas of Light, LLE 01/aHe [ 37300 |Non-Caphal eiripment
Empioyes Remb Shamii Ajganriar 01118418 P‘EDDBSDDS 567.30 [Travel - In Dist £ In State
irwoice 15,008 Sharprint o3t 716 IM-02301 84 5 184645 ising Expense
Inwoica <515, 000 | Shaw Suburban Madia Groug 0111718 | T £ 1,845.00 aing Expeenza
imvoice <515,000 [Shaila Complon o1 7he | v n2zase § 2,200.00 |Refires Heatihcare Payments
Emplayee Reimb Ehary Tielz o118 IMEDOE4BER § 2277 |WMhaaga n Distict/ In Stata
Enpleyyee: Feimb Sharyl Ebarsckl iehg I ECKER01 1 5 150,00 |Dues - Cleasdizd
Employes Feamb Sheryl Ebarscid D1/B418 IM"EOOE4TTE 5 54,041 | Tuition Fi Lasséied
imvmice 515,600 Sig Whrehause [T W D200188 3 542.20 | tiics Supphas
imvoice 515,000 |Signa!um Claanes ol Unkersary Commons 01131718 IM"EQ065 188 ) 302 50 |(har C Benvices Expense
oo 515,000 Sinaiura Claaners of Univarsary Commons HATHE 1" ED064981 $ 20000 | (Hier C | Benvices Expense
[Erployea Reimb Sitvia Donatel Whens 0230297 [ 7376 | Dues - Fauly
Invoica <$15.000 [Smitheseen Past Managemens o17HE MW EOG4 982 5 §1000 | Cusindial Services
inuice <415 000 |Snap-on, Inc. e IMECoEs 189 5 22,90 [Mai Sarvices Exponsa
Inwoica <$15 000 Sodan 01f24118 IM* EDDESOTS § 785.30 | Other C & Megling Expenss
iz <§15,000 Sodens 011178 IMEne4582 3 3,057 15 [Other Cor & Meeling Expense
Imvcice <§16,000 Sonla Mavarez 031746 IM*0230086 5 26 {) |Locker Deposts Payebls
g <§15,000 | Sonitrod Chicaolind West o116 IM"EDOES 180 5 2060 00 [ € Earvices Expansa
Irwoics 515,000 Sonitrl Chicagoiand West 12418 | m-Ennes0sn 5 225 00 JMai Sennces Fapense
Irwoice <§15,000 Sonitrl Chicagoiand Wasl e IMEDE4B4T 5 736 00 JMal Serdces Exmense
Invzice <$15,000 Sonitrel Crecagotand Wesl mizhe M 323738 H 428 00 |Aerds Faciy
vnice <515,00 Spak, Inc. Diine M 0230188 5 1266 Expénsa
rwoice 615,000 [Spurt Sippty Grou, e, n117re IM"EQ054384 5 2.580 &} |Other Manarialy & Supplies Expense
Ivice: 615,000 Fpmgmm. it HAE IMEDGEABAS ] 583,00 [Orher Condractua Services Expense
iervmice: <5 15,000 Sprind hnFhg WAD230187 s 5362 [Teh Empense
ivmice <$15,000 |Spwumarts Custom Couners ) 0131E E"EQG4985 5 3.56(.00 |Othar C: Banvices Fxpanse
[rvaice <8415,000 |tandard indusirial end A v Exp CRE il C230199 5 320000 Senvces Exponss
knvio: <515.000 State D Liri o1r1ActE 020285 $ 3,542.03 [Wage Asty
Invoice <415 00 [Sate: Dishursament Lini 01/418 IM-(22974R $ 357184 | Wags Assh
Inugice <515,000 Slephan Bales 0 7HE IM* 0230201 5 888 00 ional Supplies
Employea Relmb |tepharie Dotan D118 | EoDB477S 5 250.72 | Tutlon Rei Llasifed
Itz <515, 000 {Stevans & Tals, Inc. Q11718 IM*EQNIR4086 § 5000 |Other Contractual Sarvices Expensa
Irwoica <§15,000 |51'wers Stalfing Services 01hg IM*EDO8R191 3 71.80 |Chvar C | Services Expense
Iretrice <515,000 |mh'srs Statfy Servces 01i1ihg M- EOOEA8E7 5 B,119.01 |Cthes G Senvices Expensa
Irwokca <515,000 |Stivars Staifivg Sarvices D1A%18 IM"E54764 § 2,428.80 [Oher C Srvices Expansa
nwolce <§15,000 E ys. e A IMEDE5 192 3 90,115 |Osher Contractual Sannces Expenss
vwoice 515,000 B s, Ing [ZEGT] IM"E005A868 $ 1,230,280 | Ot G | Services Expence
Imvmice «515,000 jGus Franzen HATNE W D228966 5 1.866.75 |(thar G | Senaces Exense
nvoice 515,000 |Sumbed Rentals oi17iE F 0830206 526,50 | el -
Invice: <415,000 SURS-State Linkvaredty Feti System oEne I ECOES193 5,463,14 | SURS 6% Aule Paymaris
mvoice <$15,000 (SURS-Shate Linkvarsity Aeti Syslem mn g I E0064845 2,096.11 |SURS 6% Fok Paymaris
mvoice »§15,000 SURS-Hate Linkversity Reth Sysinm 01{18/18 IM*EQQEEHT § 287 B27.2 lEmplnyea Rati Corributions
Invoice 2515 000 |5URS-State Linbvarsity F Sysism 1T 1B IM~EO0E4 788 5 38757935 [Employan Reli G
rivolca <515 000 |Susan berton o e | T 220000 [Feliren Paymants
rivaice <515,000 Susan Enen [T | M-n22gs4E 50000 [Retires Pyments
Invoica <§15,000 Sussan Hamis-Michst o1Ina iWI225983 1,200.00 [Feilrae Haalhcars Payments
Invoice <13,000 Suisan Sehmult IR IMEDBAS 17 5 2,200.00 |Retlres Haahhcara Payments
Ingics <513, 000 [Surane Hanman 0178 1M 0223334 § 1,200,060 [Paires ¢ Payments
Inwoice <515,000 Swank Mation Plcures o IM*ED065 134 13 725.0 | Books and Binding Cosls
e <§15,000 Eytvia Audoipn THIFE IW02301 70 [] 1,.200.00 |Retivee Heatthears Payments
Inice <§15,000 Syscn Food Sanvce 0111718 IM"EQ064969 $ 1,130.22 |Other Materials & Suppies Expence
npica <§15,000 Tajan & Kisanes 011818 0230286 5 541,39 |Wage Assk
ivoics 515,000 Tadat & Kisanes 01704418 I Ce2e748 5 54138 [Wagn
Ivaice: <515,000 Tastack inc oir17118 [M-cz30210 $ 500.00 | i
imvoice <§15,000 Talor & Francis Group, LLC 01THE |im-Eons4s5n 5 47580 |Bocks and Binding Costs
bvoice «315,000 Taylor & Francis Group, LLC 01EANE | Eig4765 1] 1,345 .00 |Bocks and Binding Costs
[rvaice <$15.000 Tarenon Fulet o17he | ] 5 1,200.00 |Fetirmn Payments
Iwoiee <515 ,000 Tarssa Hoffman EEGE] 1M D23 § 2,200.00 |Retlras Haalhcars Payments
invoice «<§15,000 Tarrace Supply Company [HEGT] 0230813 5 242,39 Jinstructional Supphas
Invoice <415,000 Teary Jackson 0TE [M"(230013 5 2.200.00 |Patires t Paytineus
Invoica <515,000 Testz Produce, nc. 01731118 IMET065 135 B 4T3 ional Sunpiies
Imvicn <§15,000 Tasta Froduge, Ing. ITE W EDOEA9E1 ] 130,85 [Insiructional Supphes
Inwicm <§13,000 Testz Produce, Inc. Mg IWEDDEAB47 $ 50.65 | Insituctional Supmles
Inwipe <513,000 Testa Produce, ne. 0170318 W EDOB4TER 5 50157 jonal Supplas
Irwolce 515,000 Tha Astcraft Groag, Inc. mr17ne 22538 3 41150 inal Supplies
rwaiee 515,008 Tha iaterl Press BB $ 14,375.76 [Other G Sarvices Eupansa
Inrvmice <§15,000 Tha Roonay Law Fim, PD 01118418 § 10264 |Wane Assignments
Iwoice <515,000 Tha Roonay Law Fhm, PC 010413 5 130.3 [\age Assh
lrvpice 515,000 Tt ks, USA 01117118 IN"0230215 § 660,00 |Othvar G Services Expanse
[Employes Reima [Thomas Bady 011818 IM0230253 § 147 | ional Suppies
imvcice <§15,000 Thomaas Burg [TITiL] IM0223880 5 900.00 |Petvee Heatthears Payments
imvice <$15.000 Thomas Milenan [ LkiLL] IM'0230062 5 160000 Fhﬂine Hegftheara Payments
megice <$15.000 [Thoms Rt HiTFHE 1M D230164 B 01 010 |Fntiree | Payments
[nvaice <415.000 Thomson Fevlars Mi7NE 102302 1B 3 234 75 |Bogks and Binding Costs
[Erioyee Remb Tifiney Gonzalaz mrane i ECORSD14 3 1,800.00 | Tuition Flei LClassiind
{invoice <$15,000 Tima Magazs R ] 5 72.28 |Fublicetions
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0. All Dlabursemenla Exxluding Peyroll
Collage of BuPage
Community Collegs Distriel Mo, 552
ACCOUNTE FAYABLE AND PAYAOLL REPORT
CASH DISEURSEMENTS
dunuary 31,2018

CHECKS ISSUED DURING ACCOUNTING MONTH - Jmﬂ 2018

Check nummber sequence onder 4xcluces checks teved to students which results In eheck number seq gips. All studenia are d under the FamBy Educational Rights and Privacy Act (FERPA). Checks listed Includa payrnll cash
disbursemenis made to vendors and government agencies for employse payroll deductions.
To view invalces on Bne, click the hyperlink bakow o take you 10 the College's homa paga.
hitg e ‘office_of the prasigentiplann ngd reporting dotuments/mypicas.asn
Click “Abaut COD"; than click “COD Financial Documnents™; then click Third Pa[ll! Invoices and sekeet a manth
AP TYPE PAYEE CHECK DATE CHECK HO. AMOQUNT DESCAPTION

Irvice <§15,000 Timaty Prohucts Co., e, 010518 |IM‘EDDB4?6? H 50520 || L Supptes

Empioyae Reimb Tieiry Henndng 0171818 |meEcoesma ] 34.99 |Dues - Facuty

Inveice «$15,000 T (Tha Last Cne) 1TE | R 5 #5.00 | Other © Sarvices Expensa
trweica 515,000 Torn Fubiar 1117418 | W n22ss?n $ 13000 jCe Expense

Inwgiice <§15,000 Tovar Snow Professionals, inc. 011718 IM'EDD64552 § 9,665 00 |May & Senices Expense
|Empioyee Reimt Trevor Cipriang 0171818 1M 02301296 5 1,048.55 |Traval - Out of Stala

Irvoice <515,000 Tripune Media Company 111713 1M 0230222 5 840.00 ising Expensa

Invrice <§15,000 Tribune Media Group o1/3i1ne IM*ED0ES 138 & 1,750.00 i5ing Expenzy

Immice <5 15,000 Tribine Media Group i17ra 1M"EQ064533 H 5,032.00 |Adverising Expensa

Invoice <515,0060 Trins Mediz Growp oifne IM"EQGE4E48 H 442200 lsing Expense

irvice <515,000 Triniy Tempssiinl 0111718 IW"0230211 H 25,04 |Locker Deposits Peyabls

ievoice <§15,000 Trephies by Gaonge 012418 A" EDO65081 5 520.50 | Tahar Materiaks & Supptias Expense
Wvaice <§15,000 Truth & Fun (el " ECOE4%34 5 0500 | Dhar C Sarvices Fpanse
mvmica «$15.000 TWEves Ine. HATHE IW"EDDG4935. % 3.000.00 | Other Contractual Senvices Evpense
Imvoice <$15,000 US. D o Exdbcation 0111R1E A" 0230267 $ 156,89 {Waga Assip

Inuokce <515.000 LL5. D o L 0104/18 I 0225750 3 184,69 [Waga

ke <315,000 Llina 0173118 IM*EQUES 19T 5 48128 ional Supptes

Invoica <$15,000 Uline 0170318 IM"EODB47ER 300,37 | Cttics Supphes

Invoica <§15,000 Unitid Parcel Sarviza 0117HE |IM-0230230 B97.43 |Postage

Inuica <515,000 Linited Septic & Graase Buslars 01048 |IM‘EDDB4-B49 ,405.00 | Facifiles Mak Servce Expense
Iz <$15,000 Lnited Talen| Agency, Lic 01/1748 IM* 0850335 5 £,000.00 | Otrer Services Expense
Inveden <$15,000 Universal Electric 01131418 IM'EOOES 168 § B32.00 |Equipment -

Invgice <515 0 Univarsal Medical inc. 011718 IM*EDUE455E § 14595 ional Supplias

Invgice 515,000 Linfvarsity of b 011718 IM*0230227 H 1427.00 |Tutlon Reini Lhsshied
Inteice «<§15,000 Linivarsdy of Norh Geogia 117A IM* 0230228 1] 485.00 | Traval - Cut of Stala

Inveen <$15,000 |inivarsy of the F i mi17he [M"0230226 § 1,000.00 |Agancy :

Irwoica <§15,000 Urwam Lie Insurance Company o America 017e IW"0230z2s § 8,432,023 |Long Tern Cara - nswanca

trwcice 515,003 Urban Eluvaior Setvice, ine. 0104418 IM"0229740 H 21,957.50 | Cther G | Bervices Expense
rwoice <&15,000 U5 Spaits Video 0117118 4" 230231 5 218,38 |Non-Capial

Emplyea Reimb Lhe Wesiphal 11418 A" EQO64 B85 3 14.00 | Traved - in Disd f In Elale

Imvice <5 15,000 Vakere: Folmann L1131 IW" 229962 5 00,00 |Ratingg Payments
mvnice <515.000 el At Seivices 01 f25018 IM*EODEST 1B $ 4.000,00 | Arvwillas

irvaios »515,000 Valic At Sanvices 01FEH18 |IM‘EODW 5 11407084 |Anmblies

Imvuice »4$15,000 Yalic Rati Sarvices 0170418 JinE00B478Y 5 121 378.02 |Anmitias

Imvica <$15.000 Venizon Wiraless 0173018 | M0230473 $ 16151 |Cell Phone Allowancs

Ivoice <515.000 Yeiizon Wirslass 011718 |IM'I1230232 $ 114.03 | Ceti Phons Allswanea

Irvoiza <$15,000 Ve Operating Company 011 THE ]IM‘02.30233 5 4,286 46 | Office Suppbas

Imvoice «<$15,000 Vesatowrs 01712118 [ 504 ] 9,848.50 ional Travpd - Fiald Sludias

Reimb Yesna Plavsic 01/1E/18 IM'I230313 § 100 {12 iongl Suppties

Invoice <§15,000 Vicleria Fox 0141718 IM*EO064857 5 1,200.00 |Redlraa Heatthcara Payments
Invelea 515,000 Vitlaga ol Camd Straam 0130018 M 02374 1] 11825 |Water - Sawage Eipenss

Inveica <§15,000 Wikage of Glan Efyn, llingis 0173016 IW'EO0ES 122 5 41202 |Wigfer - Sawage Expensa

Imvmice <515, 0K Witlaga of Glen Ellyn, Itincls 0111818 IW"EQ065025 1 50240 Tax

Inweice <515,000 Vilage o Glen Elym, tincls 10348 l"EQ05A7ED - 4,904.25 |Water - Sewage Expenss

Irtvoiee »615,000 \illage ol Glen Ellyn, lingis 0120018 A" E0065 121 3 21,551.33 [Water - Sewago Expense

Irwoiee 615,000 ‘flaga o Gien Eltyn, llinois 01/0%18 1M ECE4TT 1 3 24,127 51 |Water - Sewgu Expense

Irwoice <§15,000 WHlaga of Wasimon 0173018 M Q230475 5 $3.14 |Woter - Sewage Expense

rivaice <§15,000 i Jasign 11718 IM“{230234 5 2.200.00 icing Expanse

mvice <5 15,000 Vincert Panzona BEAL] IM"0230126 $ 1,200.00 Ratiee Paymprs
[Employea Raimb [irginies Gatmer w1118 M EDDE4BE1 5 5,10 |Meags In Chsiric f In State

Iwoice: <315,000 [Wision Senvice Pian - 1] 01f171B I EDDEATST 5 6,807.28 |Vision Sigrallme Frem EC 2017
e <§15,000 g 011718 I EQ054630 5 7,060tk | Prinfing Expensa

invoice <$15,000 YWR Funding, inc. 011718 1M 0230236 $ 902216 | Mon-Capital aquipmant

irmyoice <515,000 W, Mulsk Ine., 0141718 IM*ED0E4555 § 13,/99.58 Suppties

rvoice <$15.000 Wanda Grabow {J1HTHE IM* 0228575 5 1,200.00 |Rellraa Haalthears Payments
kvoico <315 000 Warts Majural Scisnce Eat., 11T IMTIE IM'D230240 1] 586,15 ional Suppfias

Imvoice <$15.000 Warshousa Diect, Ing. DB | EQO548E} § 4,029 25 |Equipmant - Cice:

Ivoica 515,000 Wasle b of [Hinots-West MA7HE 43230241 § E,700.43 |Redusa Disposal Expenss

Invoica 515,000 [Wald- Al A 54" E0065199 5 5,960.00 |Kon-Caial equipment

lvede <$15,000 [Wetman, Wairborg & Feis Co., LFA 171818 M2 30208 5 224 B ‘!&gﬂ

Inveic «§15,000 Welman, Weinbarg & Peis Co., LPA 01704418 IM {2975 13 224 BA {Waga Assip

Inviice 515,000 ‘West & Sones Towing, Inc. H7HE |IM'023C245 ) BE.00 | M Bervices Exponsa
Involes <615 000 West Paymant Camar 01718 IM*EDDESDD0 $ 407100 | Baooks ahd Bimding Costs

Invicy «<§i15.000 i'n_\hﬂ Puipishing Compomiy 01/2d/1E |IM‘EOOG5W2 5 5A3.44 |nelructional Sarvice Confrects
Inwcice <515 000 |West Suburben Traveders 011718 M 0230245 3 1,885.20 |C Maating Expansa - Local
frvgice <515 000 Westam and Southern Ais { 011718 IM*0230247 $ 5,200 00 |Cther Conraciual Services Expensa
rvvonce =515 D00 Wasilake Reed Lashosky 014318 I EOO0EE125 3 18,525.00 i | Services Expanse

mice <515 008 Wraton Park Cistncr 07e IM"D230248 § 200.00 |G ing Exvpense - Local
vvoice <315 000 |\"|'ldeOpenWest L LLE o0inFhe IM*ED055001 $ B3T3 |Oher C Sarvices Experca
rEmMea Raimb Wittiam Andarson HASHE W 0230250 § 2,696.74 |Travel - ¥ Ddsl £ In State

wice <315 000 ¥illiam E. Hay & Company 01r24/18 IM"EDQES083 5 3,000.00 | Citvar Ci | Senvices Expense
Imvoice <415 000 Witkam McKinley Shkios 011718 B 023250 5 578.00 ional SuppHEs

mvoice <3$15 000 Wiliam Moo fI7HE " E0DG4307 ] 1.200.00 | Rntines F Paymeris
imvoice <515 000 William Miers 0111718 IM" (230093 § 2,108.44 |Figtirea Paymaris
irvoics <515 000 Witkiam Oriega AtrTE ||M‘0230118 $ 450,00 | Mhar C | Services Expense
rvoce <$15.000 Wiiliam Popelar 0INFHE 1M 02142 3 1,200.00 (Retiea Paymeants
[Empiayae Feimb Witam Raths 01711416 | EQ0B4TY 5 18.83 |Cther Malerials & Suppties E'pensa
Imvoica <515 000 Wiliam Tennant 01117118 IIM‘IJ!!UZI! $ 4 455.00 {Othar C. Samvices Expensa
Invoice <515,000 Window ko tha Ward Comm 01:3118 ]IM‘EDD652DD $ 361000 |Advenising Expense
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0. All Disbursemeris Exciuding Payroll
Coflegn of DuPege
Comimunity College Dlsirked No, Bz
ACCOLUNTS PAYABLE AND FAYROLL REFORT
CASH DISBURSEMENTS
Junusry 31, 2013

CHECKS ISSUED DURING ACCOUNTING MONTH - January 2018

Check number sequence crder axchudes chacks issusd 1o students which rasulis In check number sequence gaps. All students sre covered undsy the Family Educatione) Rights and Privacy Act (FERPA). Checks Bsted Include payroll cesh
diabursemants made to vendors and govemnment agencies for employes payroll dsductions,
To viaw Invalcas on Ilna click the h]fp!ﬂlnl( behmlo take you to 'lllu Collage's homu pagl.
Click “About COD‘; then ﬂick "coD ancial Dwumentl"; then l:Iick 111In'.l Farly In\mi:eu and selwt a rnnmh
AP TYFE | PAYEE CHECK DATE CHECK WO, AMOUNT | DESCHIPTION

Invoice <$15,000 Windy Cify Truck Repair, inc 117418 IM'0230262 3 256053 |Mai Services Exparsa

Invoies <5135,000 bﬁg Siropk, Ing HAINE IW"EXMGS20 3 744185 |Dthar Matedials & Supplies Expensa
Imvoice <§15,030 WLFM, LLC 0171 |20 $ 3,000.00 ing Expense

Invoice 315,000 Wi, F. Meyar Company MATHE A" 30257 § 15,38 | Mak Supphics

Irnvrice 515,000 WM. F. Moyir Company L] 4" (2302506 5 249,66 |Mar Slpples

Inweice 515,000 WM. F. Mayer Compary ikl Q20255 5 168.04 | Mair Supples

Inwoice: <615,000 World Peint ECC, Inc 01f171E IMEODESO02 AA56.TH ignal Supphes

Irwahee <5150 Wusn-Fm 0117118 I 0230260 720.00 |Advenising Expense

Invoice <§15,000 Xerox Comonlion D171THE IIM'OZI!DZEI 1395129 Ftemal - Equipment

Imvice »5 15,000 Yarmy C: k 01/2218 W 02530341 5 4736419 IFICM.!I - Equipmernt

vmics <515,000 Yerkes Book F'delﬂr Inc NThg W*(830252 5 13,839.59 |Boaks and Binding Casts

Inwoice =$15,000 [Zehnder L i Inc D1/2zha | R 5 3,452 69 [Adverlising Expensa

Iwoice »§15,000 Zehnger C: ications . Ing I1AMHE |IM'EDUE4?5EI H 16,012.80 [Adveriising Expense

imvoice <§15.000 'fn\a Honead 0178 IW* 02330 5 1,200.00 |Redbes Huakt Payments

immica <515 000 Zoges LG 0i1THA W 3230265 L] €29 65 |(har Materizks & Supples Expense
[Studerd Rehunds (Chache issued in prior month, voided in current month 5 112,092 86)[Slucant Refunds Yoided Checks - 14
Studend Flunds Studerd Aafunds. § 210,157.11 | Budent Retunds via Touchnal ACH - 217
|Studary Refuns Studant Aefunds. § 319,138,289 | Sludertt Refunds via Papar Check - 330
[Slucent Refunds Student Refunds 5 718,375 14 | Siudart Reldunds via Credit Cards - 1659 transactions
TOTAL VEKDOR PAYMENTS DURING THE ACCOLUNTING MONTH 5 7 B3GAMEA |

Asconciiaton tv Totsl Cash Dishursaments:
Pryment o Alghagraphics Whealon, nchuded on separate Board agends em: 1Y IM'Cra2aaz8 3 2784.00 Prinling Expenza
$ 753088108

14


http:2,714.00
http:718,376.14
http:319.131.29
http:210,157.11
http:1,200.00
http:16,019.90
http:13,!l9.99
http:47,364.19
http:IM'0230i?.56
http:3,000.00
http:7,441.65
http:2,960.53
http:R':Ui~ta~ti[!ni.ng

College of DuPage

Community College District No. 502

£. Budget Transfer Report

Budget Transfer Report
January 2018
Budgat Adjustment Object
Date Number Fund Dept. No. Deparimant Name Number Object Name Debit Credit
1/02/18 B0ODBB71 02 20999 Projects TBD 5804001 Building Remadeling Exps - 1,495.00
02 20184 BIC 3401-Leaming Hesources 5804001 Building Remodeling Exps 1,495,00 -
BO0BAT1 Sublutal Approval Level: Controller 1,405.00 1,495.00
To adjust budget to alfow for change order o contract approved by BOT in December 2017,
01/0218 BO08B72 06 01230 Small Bus DviYNonGran 4408001 Cther Student Tuiion & Fees - 1,250.00
06 01230 Small Bus OvitfNonGran 5308001 Instructional Service Conir - 7,000.00
06 01230 Small Bus Dvit/MonGran 5401002 Instructional Supplies 8,250.00 -
B008B72 Sublotal Approval Level: Controller 8,250.00 8,250.00
To adjust budget to cover IL S8DC ficensing fees for five advisors at the Center for Entrepreneurship Department.
01/02118  B008A73 o 00285 Welding 5401002 Instructional Supplies - 50.00
a1 00285 Walding 5909018 58 USPS Postage 50.00 .
BO0RE73 Subtolal Approval Level: Controller 50.00 50.00
To adjust budget fo cover additional USPS posiage expenses.
01/02/18 BTS1222178 0 00394 Latino Outreach Center 5302001 Consultanls Exps - 4,000.00
o 00394 Lating Oulreach Center 5501001 Conference/Meeting Exp- Local - 3,000.00
) 00394 Latino Outreach Cenler 5408001 Gther Materials & Supplies Exp 7,000.00 -
BT5122217B Subtolal Approval Level: Controller 7,000.00 7.000.00
To adjust budpet to cover ihe purchase of siudent T-shirts promoting the Lakino Outraach Cenler.
(1/04/18 BOCABT4 M 00433 Dean-Business & Technology 5441002 Instructional Supplies - 100.00
] 00433 Dean-Business & Technology 5406002 Dues 100,00 -
B008874 Sublntal Approval Level: Cantraller 100.00 100.00
To adjust budget to cover the cost of renawal of organizationa! membership in NACCE.
01/0418  BO08A7S 01 (0089 Manufacluring Technclogy 5401002 Instructional Supplies - 42.00
ol 00084 Manufacluring Technology 5R06001 Equipment - Insiructional M2.00 -
B008A75 Sublotal Approval Level: Controller 342.00 342.00
To adjust budget {o cover additional expense needed to purchase a manual precision surface grinder. Inftial quole was short $342.
01/0918 BODBBTE o1 00469 Access & Accommodations Depl 5909016 S8 Color Copies - 150.00
01 00469 Access & Accommodalions Depl 5009015 55 Copy Center/Signage 150.00 -
B00B876 Subtolal Approval Level: Controller 150.00 150.00
To adjust budget lo cover expenses relaled to updaling course catalogs used in working with studants.
(/0918 BOOBBY7 05 67001 CDOL CE 5409002 Non-Capital equipment - 1,063.00
05 §7001 CDLCE 5602001 Rental - Equipment 1,053.00 -
BO0BAT7 Sublotal Approval Leve!: Controller 1,053.00 1,063.00
To adjust budget to cover the rental costs of portabla fights used in the COL Trick Driving School.
01/10418 BOORB7A 01 00832 General Institulional - Ed 5809001 Cther Expenditure - 575.00
01 00017 Aulomotive Technology 5304001 Maintenance Setvices Exps 575.00 -
B008B78 Sublatal Approval Level: Controller 575.00 75,00
To provida budget temporarily as the Financial Affairs Office sorts through voucher pesting errors within the Automotive Technology Department.
01/10/18  BO0BE7S 01 00421 Dean - Soc & Bahav Scien Libra 5503001 Travel - Oul of Slate - .52
a1 00161 Early Childhaod Ed & Care 5502002 Mileage [n Districi / In Stale .52 -
BODR&?S Subtolal Appraval Level: Controller 34.52 34.52

To adjust budge! fo cover additional funding needed for In Stale Mifeaga.
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College of DuPage
Community Cellege District No. 502

E. Budget Transfer Report

Budget Transfer Aeport
January 2018
Budget Adjustment Chject
Date Number Fund Dept No. Department Name Number Object Name Debit Credit
01/11/18  B0O0ABAL o 00781 President’s Offlce 5401001 Office Supplies 1,000.00
o 00781 Prasident's Otfice 5503001 Travel - Oul of Siate - 1,000.00
01 00781 Prasident's Office 5406002 Dues 1,000.00 -
01 00781 Presidani's Office 5705002 Cell Phone Alowance 1,000.00 -
B0088380 Subtotal Approval Level: Controller 2,000.00 2,000,00
To adjust budget fo cover additionaf funding needed for dues refated o HLC Parsisience & Completion Acadsmy and cell phone allowance.
01/11/18 BO0RSA 01 00833 General Institutional - Ed 5308001 Other Contraciual Services Exp - 50,000.00
i3] 00833 Genaral Institutional - Ed 5302002 Financial Advisory Services 50,000.00 -
8008881 Sublotal Approval Level: President 50,000.00 50,000.00
To adjust budget to cover financial advisory services related to the rafunding of certain series general obfigation {GO) bonds.
0111148  BTS011018B 01 00797 Human Resources Dept 5104501 Managerial Staff FT - 41,700.00
01 00797 Human Resources Deapl 5209901 FT Allocaled Employee Benefits - 8,300.00
o1 00797 Human Resources Depl 5309001 Other Contraciual Services Exp - 9,000.00
o1 00787 Human Resources Depl 5302001 Consultants Exps 59,000.00 -
BT50110188 Sublotal Approval Level: President 59,000.00 59,000.00
To adjust budge! io provide funding for the interim benefits professional for the Human Resources Department.
0141218 BOOBBR2 05 18 Vocational Skills Dev.CE 5103040 Faculty - Fart-Time - 9,000.00
05 61018 Vocational Skills Dev.CE 5103044 Non-Teaching Assign-PT §,000.00 -
B0GA&A2 Subtotal Approval Level: Controller 9,000.00 9,000.00
To adjust budget fo cover additional funding needed for non-leaching assignmants for vocational skills instructors.
011218  BOCBAB3 08 02335 DOLDCEQ/DEI V 1518 5502001 Travel - In Dist / In State - 19,030.00
06 02335 DOLDCECDE! V 1518 5308001 Cther Coniractual Services Exp 17,200.00 -
08 02335 OOLDCECMEI V 15118 5500001 Cther Conf & Meeting Exp a 1,430.00 -
06 02335 DOLDCEOMEI Y 1518 5009015 35 Cepy Center/Signage 200.00 -
06 02335 DOL/DCEQ/DEI V 1548 5000017 55 Fleet CopierfSpecial Paper 200.00 -
BOGA8R3 Subtotal Approval Level: President 19,030.00 19,030.00
To adjust budget io cover the cost of the Mobile Makers Professional Developmant of §17,200, braakfast event for local employers for the Disability Employment Iniffative,
and anticipated refated signage cosis for these evenis,
011218 BO08AS4 o 16815 Televisions Audio 5104501 Managerial Staff FT - 8,000.00
01 16815 Television/ Audio 5102003 ProfessfTech Siaf, Temporary 4,500.00 -
01 16815 Television/ Audio 5309001 Other Contractual Services Exp 3,500.00 -
B00BAR4 Subtotal Approval Level: Controller 8,000.00 8,000.00
To adjust budgat fo cover temporary contraciual and Range 99 expenses refated to MMS Ops Manager vacancy.
01/12118 B0O8BRES 05 64001 PharmTech CE 5401002 Instructional Supplies - 3,524.44
05 64004 Mursing CE 5103092 Teaching Faculty, Overload 3,524.44 -
B0088AS5 Sublatal Approval Level: Controller 3,524.44 3,524.44
To adjust budget to cover additional teacher faculty overoad costs for the Nursing Program.
0111218 BQ0B89G 05 62008 Youth Camps CE 5501001 Conference/Mesting Exp- Local . 60B.55
05 62008 Youth Camps CE 550301 Trave! - Qut of State 608.55 -
6008586 Subtolal Approval Level: Controller B608B.55 608.55
To adjust budget io move LERN conferance expenses from focal to out of state.
01112118 BOOBAE? 4] 63001 Contracl Training CE 5909018 S5 USPS Postage - 1,000.00
05 63001 Centraci Training CE 5000015 S5 Copy Center/Slgnage 200.00 .
05 63002 Professional Training CE 5909016 58 Color Copies 800.00 .
B0088A7 Subtatal Approval Lavel: Controllar 1,000.00 1,000.00

To adjust budget to cover additional copy expensas.
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College of DuPage

Community College District No. 502

E. Budget Transfer Report

Budget Transfer Report
January 2018
Budget Adjustment Object
Date Number Fund Dept. No. Department Name Number Cbject Name Dehit Credit
0111218 BO0BBSR 05 §2004 High Schaol CE 5908018 85 USPS Poslage - 400.00
05 62004 High School CE 5909017 85 Fleel Copier/Special Paper 400.00 -
B0O08358 Subtolal Approval Level: Cantroller 400.00 400.00
To adjust budge! io allow for pari-time faculty to make copies.
011218 B00ASAY 05 61014 Culinary & Trave! CE 5401002 Instructional Supplies - 2,040.00
05 62004 High Schaol CE 5103090 Teaching Faculty, Temp/Subst 2,000.00 -
05 62004 High Schaol CE 5299902 PT alloc Employee Benefits 40.00 -
B008BAY Subtotal Approval Level: Controller 2,040.00 2,040.00
To adjust budget fo allow for faculty substitias In the High Schoof Program.
01412118 BTS011218B 05 52004 High School CE 5501001 ConferenceMesting Exp- Local - 1,026.19
05 52004 High School CE 5503001 Travel - Qul of State 1,026.18 -
BTS0112188 Subtotal Appraval Level: Controlier 1,026.19 1,026.19
To adjusi budget to cover out of siate travef axpenses for LERN confarence.
01112118 BTSO11218C 05 63001 Contracl Training CE 5309018 58 USPS Postage - 1,000.00
05 63002 Professional Training CE 5501001 Conference/Meeting Exp- Local 1,000.00 -
BTS011218C Subtolal Approval Lavel: Controller 1,000.00 1,000.00
To adjust budgef to cover anficipated locaf conference/meating axpanses.
0111718 BTS011618A 05 §1015 Computers CE 5909016 58 Color Copies 300.00
05 61015 Computers CE 5407001 Advertising Exps . 500.00
05 61015 Computers CE 5401002 Instructional Suppliss #00.00 -
BTS011618A Subtotal Approval Level: Controller 800.00 800.00
To adjust budgef to cover lexibook expenses.
0118118  BOOBAYO o1 13290 Conference & Evenis Sarvices 5805001 Equipment - Oflice . 3,380.00
01 13280 Conference & Evenls Services 5409002 Non-Capital equipmeant 3,380.00 -
BO0BAI0 Subtotal Approval Level: Controller 3,380.00 3,380.00
To adjust budget to cover the purchase of 2 Yamaha rack mount and mixar cass.
0111918  BOOBBH 05 64001 PharmTech CE 5401002 Instructional Supplies . 723500
05 64005 Massage Therapy CE 5103080 Teaching Faculty, Temp/Subsl 1,000.00 -
05 64005 Massage Therapy CE 5299902 PT alloc Employee Benefits 20,00
05 64005 Massage Therapy CE 5308001 Insiructional Service Contr 3,000.00
05 64005 Massage Therapy CE 5401002 Instructional Supplies 1,815.00 .
05 64005 Massags Therapy CE 5501001 Conference/Meeting Exp- Local 400.00 -
05 64005 Massage Therapy CE 5500017 55 Fleet Copier/Special Paper 1,000.00 .
BO0BRY1 Sublotal Approval Level: Controller 7,235.00 7.235.00
To adjust budget to cover addifional funding needed in the Massage Therapy Program for staff and various expenses.
0141918 BO0B8I2 01 14025 ABE, GED, ESL Programs 5909018 55 USPS Postage - 151.00
o1 14025 ABE, GED, ESL Programs 5407001 Advertising Exps 151.00 -
B0088Y2 Subtolal Approvat Level: Controller 151.00 151.00
To adjust budpet fo cover advertising expenses in the Daily Herald-Reflejos.
0119118 BO0SAI o1 15065 Leaming Commons 550301 Travel - Out of State - 4,000.00
01 15085 Leaming Commens 5501001 Confarance/Meeting Exp- Local 2,500.00 .
01 15065 Leaming Commons 5502002 Milzage In District { In State 1,500.00 -
BO0RES3 Subtotal Approval Level: Contreller 4,000,00 4,000.00

To adjust budget fo provide additional funding needed for local conference/meetings and in-state mileage.
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Callege of DuPage

Community College District No, 502

E. Budget Transfer Report

Budget Transfer Report
January 2018
Budget Adjustment Objact
Date Nurnber Fund Dept. No. Dapariment Name Number Object Name Debit Credit
0111948 B0088S4 o 00757 Financial Affairs 5301001 Audit Services Exps - 6,800.00
01 00757 Financial Affairs 5503001 Travel - Out of Stale - 2,940.00
™ 00757 Financial Affairs 5309001 Cther Contraclual Services Exp 9,740.00 -
B008834 Subtotal Approval Level: Controller 9,740.00 9,740.00
To adjust budget io cover upcoming OPEB actuarial valuation.
0141918 BTS0118184 05 61014 Culinary & Travel CE 5308001 Instructional Service Contr - 1,500.00
05 61014 Culinary & Travel CE 5103092 Teaching Faculty, Overload 1,500.00 -
BTS01818A Subtotal Approval Level: Controller 1,500.00 1,500.00
To adjust budget to alfow for additional full-time facutly needed.
014198 BTS011818B o1 15065 Leaming Commons 5108002 Student Worker NON-CSWP - 8,000.00
01 14230 Tesling 5108002 Student Worker NON-CSWP 8,000.00 -
BT5011818B Sublotal Approval Level: Contraller 8,000.00 8,000.00
To adjust budge! to cover additionaf funding needed for student warkers.
01/19/18 BTS011B1BC 05 65003 Private Sector CE 5304001 Maintenance Services Exps 1,500.00
05 65003 Private Sector CE 5401002 Instructional Supplies - 70.00
05 65003 Private Sector CE 5407001 Advertising Exps . 2,000.00
05 65003 Private Sector CE 5102040 Faculty - Part-Time 3,500.00 -
05 65003 Privale Seclar CE 5299902 PT alloc Employee Benefits 70.00 -
BTS(11818C Sublotal Approval Level: Contraller 3,570.00 3,570.00
To adjust budget to cover additional funding needed for pani-time facully teaching assignmenis.
01/22418  BOOBB9S o 15065 Leaming Commans 5104501 Managerial Staff FT . 17,800.00
01 15065 Leaming Commons 5289901 FT Allocated Employee Benefits - 356.00
01 15065 Leaming Commaons 5106002 Clerical Parl-Time 17,800.00 -
™ 15085 Leaming Commans 5209902 PT alloc Employes Benefils 356.00 -
BO0088S5 Sublotal Approval Level: President 18,156.00 18,156.00
To adjust budget lo allow approved request to change a vacant position after budget was apgroved.
01/23/18  B00BA%SE 01 00467 Counseling & Advising Transfer 5502002 Mileage In District / In State - 114,60
01 00467 Counseling & Advising Transfer 5502003 Vehicle Usage Expense 114.60 .
B00BA9E Subiotal Approval Level: Controller 114.60 114.60
To adjust budget to cover additional vehicla expense.
01/2511B  BTS012218A 01 00467 Counseling & Advising Transfer 5502002 Miteage In District / In State - 1,000.00
01 00467 Gounseling & Advising Transfer 5500015 58 Copy Centar/Signage - 300.00
o1 00467 Counseling & Advising Transfer 5905018 55 USPS Postage - 300.00
o1 00467 Counseling & Advising Transfer 5409002 Non-Capital etuipmeant 1,600.00 -
BTS012218A Sublotal Approval Level: Centroller 1,600.00 1,600.00
To adjust budget and cover the purchase of HP Tablet and related accessories.
01/26M8 BOCBRYY 01 00833 General Insiitutional - Ed 5909001 Other Expenditure - 5,000.00
01 00833 General Institutional - Ed 5300001 Olher Contractual Services Exp 5,000.00 -
B008B97 Sublaial Approval Level: Controller 5,000.00 5,000.00
To adjust budget fo alfow funding for search firm services for Provost position,
01/26/18  B00AAIA 01 00793 Honars Prognm 5501001 Conference/Meeling Exp- Local - 1,850.00
01 00793 Honors Prognn 5401006 Other supplies 150,00 -
01 00793 Honors Progm 5502001 Travel - n Dist / In State 1,300.00 -
01 00793 Honars Progm 5502002 Mileage In Disirici / In Stale 200.00 -
o 00793 Honors Progm 5908016 88 Color Copies 200.00 -
B008898 Subtotal Approval Level: Controller 1,850.00 1,850.00

To adjust budget to cover studemi-refated travel expenses.
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Cammunity Callege District No, 502

E. Budget Transfer Report

Budget Transfer Report
January 2018
Budget Adjustment Object
Date Number Fund Dept. No. Department Name Humber Object Name Debit Credit
01/26M8 BQOOB89S 0 00434 Workforce Davelopment 5308001 Other Contractual Services Exp - 2,500.00
01 00434 Workforce Davelopment 5503001 Travel - Oul of State 2,500.00 -
B00B89S Subtotal Approval Level: Controller 2,500.00 2,500.00
To adjust budget to provids funding for out-of-state trave! for staff.
01/26/18  BO0BIDO 05 13280 ALUX Campus & Events Adminstral 5106004 Clerical Overtime - 4,338.13
05 13280 AUX Campus & Events Adminstrat 5299901 FT Allocated Employee Bensfils - o11.01
05 00529 AUX Misc Auxillary Services 5808999 Unanticipated Expenditures 5,249.14 -
5008900 Sublotal Approval Level; Controller 5,249.14 5,248.14
FY2018 Budget to be reallocated.
01/26H8  BOOBS0Y 01 00393 Teaching/Learning Cnir 5401002 Instructional Supplies - 500.00
01 00393 Teaching/Learning Cnir 5900015 55 Copy Cenler/Signage 500.00 -
BO08901 Subtolal Approval Level: Controller 500.00 500.00
To adjust budge! fo cover additional expenses refated to the January in-service. 300 copies of NL survey and 300 copies of CCSSE.
01/26/18 BO0BAD2 o 00485 Enrollment Services 5309001 Other Contractual Services Exp - 2,000.00
M 00462 Campus Gentral Dept 5401001 Office Supplies 2,000.00 -
B008902 Sublotal Approval Level: Controller 2,000.00 2,000.00
To adjust budgel to cover additional slgnags expansas neaded io point studenis to Campus Ceniral,
01/2618 B002303 01 00897 Police Dept 5409002 Non-Capital equipment - 1,600.00
01 00697 Polica Dept 5304001 Maintenance Services Exps 1,300.00 -
01 Q0697 Police Dapt 5508001 (ther Conf & Meeling Exp a 300.00 -
B008803 Subtatal Appraval Level: Cantroller 1,600.00 1,600.00
To agjust budget to cover additional mairtenance expansas lo fix campus call-boxes and Taser training for a police officer.
01/2618 BTS012518A 03 39003 Field Studies Storage Facility 5303001 Architectural Services Exps 54,000.00
03 39003 Field Studies Storage Facility 5803001 New Bldgs and Addilions 567,000.00
03 38020 Sally Port Enclosure 5804001 Building Remodeling Exps - £0,000.00
03 39005 Unanticipated FY18 Projects 5309001 Cther Coniraciual Services Exp 681,000.00 -
BTS012518A Sublotal Approval Level: Board of Trustees 661,000.00 681,000.00
To adjust budget in accordance with Board Approval and move funding from deferred projects to other contraciual services expense.
/2618 BT5012518B o1 15085 Leaming Commons 5103044 Mon-Teaching Assign-PT 16,782.00
9] 15215 Wriling Assfstance Center 5104501 Managerial Staff FT 18,000.00
M 15215 Writing Assislance Canler 5299901 FT Allacated Employee Benefits 3,800.00
o 15280 Tuloring Services §104501 Managerial Staff FT 21,500.00
01 15280 Tutaring Services 5299901 FT Allocated Employee Benefits - 4,300.00
01 15065 Leaming Commons 5102002 Profess/Tech Staff, Par-Time 20,000.00 -
01 15065 Leaming Commons 5209902 PT alloc Employee Benefits 400.00 -
03 18215 Writing Asgistance Center 5103044 Nor-Teaching Assign-PT 44,100.00
01 15215 Wriling Assistance Center 5209902 PT alloc Employee Benefils 882.00 -
BT5012518B Sublota! Approval Level: President 65,382.00 65,382.00
To adjust budgef to alfow for the funding of various staffl needs for the Learning Commons and expansion of services offerad on the West Campus, Writing Assisiance,
and Tirdoring Caniers.
01/3118 BO0BS04 05 11701 AUX New Philharmonic/OOT 5107003 Service Staff Temporary - 401.00
05 11701 AUX New Philharmonic/DOT 5108003 Clerical Temporary 401.00 -
B008504 Subtotal Approval Level: Cantraller 401.00 401.00

To adjust budget o cover iemporary clerical assistant who worked on e New Phitharmonic congert.
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College of DuPage E. Budget Transfer Report
Community College District No. 502

Budget Transter Reparl
February 2018
Budyat Adjustment Object
Date Number Fund Dept. Na. Depariment Name Numher Chject Name Debit Credit
78D TED ix] 39026 Institutional Advancement Cffice 5302001 Architectural Services Expense 23,000.00
03 35026 Institutional Advancement Cffice 5804001 Building Remodeling Expanse 280,000.00
03 35005 Emerging Projects 5305001 QOther Conlractual Services Expense 303,000.00
TBD Subtotal Approval Level: Board of Trustees 303,000.00 303,000.00

To adjust construction budget in accordance with February 2nd Construciion Planning Masting.

18D  TBD 03 35025 General CounsalHR Attomey Rehah 5303001 Amchitectural Services Expense 20,000.00
03 38025 General CounselHR Attomey Rehab 5804001 Building Remodaling Expanse 193,180.00
03 38025 General CounselHR Attemay Rehab 5805001 Equipment-Office 45,000.00

02 39005 Emerging Projects 530901 Other Contractual Sarvices Expense 258,180.00

TBD Subtotal Approval Level; Board of Trustees 258,180.00 258,180.00

To adjust construchion budge! in accordance with February 2nd Construction Planning Meeting.

1aofl



COLLEGE OF DuPAGE
COMMUNITY COLLEGE DISTRICT NO. 502
BUDGET TRANSFER FROM CONTINGENCY YEAR-TO-DATE THROUGH JANUARY 31, 2018

E. Budget Transfer Aeport

FISCAL YEAR 2018
GENERAL FUND:
FROM: TO:
ACCOUNT ACCOUNT
MONTH NUMBER DESCRIPTION Amoaunt NUMBER DESCRIPTION AMOUNT REASON
712017 01-50-00833-6000001 Contingency $ {83,000)  01-30-00833-5605001 General Insurance Exps $ 60,000  Item 8 from 6/22/2017 board meeting, to
authorize the College to pay the FY2018
01-90-00835-5202001  Workers Compansation Ins s 23000 ICCRMC Billing.
2 o1 i ional 2 Item 8Q from 10/19/17 board meeting to
10/2017 -90-00833-6000001 Cantingency $ {126,806}  01-10-00341-56060H Equipment - Instructional 5 7200 ,horize the College to use contingency funds
to cover FY2017 carryover expenditures for the
01-70-D0697-58070(1 Equipment - Service 5 32,722 McAninch Arts Center, Public Safety, and MPTV
groups.
01-80-00833-5909001 Other Expenditure $ b66,884

ORIGINAL ADJUSTED
CONTINGENCY ACCOUNTS - YEAR TO DATE BUDGET TRANSFER IN TRANSFER OUT BUDGET
Education Fund 5 2,000,000 3 - % 209,606 3 1,790,394
Total Contingency in General Fund $ 2000000 % - & 209,606 $ 1,790,394




F. Legal, Professional, and Search Services

College of DuPage
Community College District No. 502
ACCOUNTS PAYABLE REPORT
JANUARY 2018

Professional and Legal Services for approval to be paid in February 2018

EXPONENT 178.50
DRINKER BIDDLE REATH LLP 1,440.00
RATHJE WOCDWARD LLC 1,720.98
DUGGAN BERTSCH, LLC 16,598.00

Total § 19,937.48




College of DuPage
Community College District No. 502

G, Travel Reguests

ACCOUNTS PAYABLE REPORT
GROUP TRAVEL REQUESTS $15,000 OR GREATER
January 2018
Estimaied Travel
Employee Name RequestiD | Request Date Aequest Hame Request Deseription Group Travel Category Amount
Tatal 50,00
Callege of DuPage
Community College District No. 502
ACCOUNTS PAYABLE REPORT
INDIVIDUAL EMPLOYEE TRAVEL REQUESTS $5,0{{ OR GREATER
January 2013
Eatimated Trave!
Employee Name Request!D | RAequest Date Request Mamz Requesi Dascription Travel Category Amouni

Total

50.00
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COLLEGE OF DUPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT
Web Re-Design for College of DuPage

REASON FOR CONSIDERATION

A purchase exceeding the statutory limit of $25,000 must be approved by the Board of
Trustees.

BACKGROUND INFORMATION

The current version of the College’s website was launched in January of 2012. Since
then the site has become outdated visually and it is not mobile friendly. In the last few
years the percentage of visitors who view our site on mobile devices has continued to
grow and will soon pass the number of visitors who view the site on desktop computers.

Additionally, as we move toward incorporating Pathways, we will need to support the
initiative with communication and content on the website.

In a survey of our students, faculty and staff completed in the spring of 2017, to which
1,728 students responded, results pointed to additional areas that could use
improvement: navigation, search, calendar, use of jargon and content.

Because of the size of this project and the lean size of our web team, an outside firm
is needed to complete our re-design. The selected vendor will: conduct additional
research with prospective students, collect input from College leadership and
constituency groups, conduct additional research as necessary; present to the re-
design advisory committee regarding research and proposed strategy; based on an
approved strategy, created information architecture, wireframes, conduct user testing
and present to the committee two options for visual design. Upon approval of the
design and architecture, final HTML files will be handed over to Omni Update [our
content management partner] for implemention in the OU Campus content
management system. The content management system is the software system used
to create, manage and host our website. The selected firm will consult with the College
and Omni Update during the implementation process.

Costs from Omni Update for implementation will be presented to the Board of Trustees
separately once those costs are determined.
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A legal notice for a Request for Proposal was published on December 22, 2017 in
the Daily Herald; the invitation was also posted to the College of DuPage
Purchasing website and distributed to in-district Chambers of Commerce. Eight (8)
vendors were directly solicited. Seventy-four (74) vendors downloaded the RFP
documents. A public opening was held on January 23, 2018 at 11:00 a.m. in the
College of DuPage Purchasing Department Conference Room (BIC 1B03A). The
following individuals were in attendance: Jacoby Radford (COD Purchasing
Manager/Recorder), Susan Castellanos (COD Buyer/Facilitator), John Gandor
(COD Manager, Fixed Assets and Facilities/Construction Accountant/Agent of the
Board), and Laurie Jorgensen (COD Director, Marketing & Creative Services).
Seven (7) proposals were received. Three (3) women/minority owned businesses
submitted proposals.

Two (2) proposals were rejected. One (1) of the proposals arrived after the time
due and was therefore returned to the company. The second proposal did not
contain a complete proposal response and was rejected as non-responsive to the
proposal submission requirements. The Respondent failed to notarize the
signature page in accordance with the RFP requirements nor acknowledge the
issued addenda. The two proposal rejected were:

e Barkley REI
e RDW Group, Inc.dba iFactory

The following proposals were evaluated:

Beacon Technology Company
Stamats Inc.

Converge Consulting
Fastspot

VisionPoint Media, Inc.

The submitted proposals were assessed by an evaluation committee consisting of
eight (8) employees:

Laurie Jorgensen - Director, Marketing & Creative Services.
Wendy Parks - Director, Public Relations & Communications
Lou Demas - Coordinator, Web Design

Pat Moriaty - Web Developer & Designer

Amy Calhoun - Coordinator, Marketing

Jen Duda - Public Info/Web Specialist

Melissa Fanella — CE Program Development Manager

Kerri Doherty - Admissions & Outreach
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The committee assessed the proposals based upon criteria set forth in the RFP:

Company qualification, experience and background
Ability to meet the goals and objectives of the project
Work Process

General Requirements

Pricing fees

The evaluation committee’s assessments of the proposing firms are quantified
below:

Based on the above evaluation the RFP committee met via phone and internet with
the three top scoring respondents. Based on the RFP responses and the interviews
with the finalists, the RFP committee recommends Vision Point Media as the partner
for the Website Redesign. Key contributing factors to the Vision Point score include:

e The quality of the designs they have created. Unlike some firms evaluated,
they don’t have a set style. They create a unique site for each school they
have worked with.

e They have deep experience working with community colleges so Vision
Point understands the College’s unique strengths and challenges.
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e |t was clear from their RFP response and in the interview that hey have a
significant partnership with Omni Update our content management partner,
clearly understand the OU Campus platform and have created dozens of
sites within the platform.

e Their RFP was clear and detailed regarding how they would meet our
objectives and their work plan was thorough and well thought out.

Vision Point is a women/minority owned business.
The time and cost for the redesign of the website will be spread over two fiscal years.

In the first year, FY18, $200,000 will be expended, and in FY19 $55,000 will be needed
to complete the project.

Budget Status
FY2017 FY2018
Prior Year Annual YTD Available
GL Account Spend Budget Spend Balance

01-90-00825-5309001  $ 126,004 $ 423550 $ 96,103 $ 327,447
Marketing & Creative Services : Other Contractual Services Exp
FY2018 Request $ 200,000

*YTD Spend equals actuals plus FY2019 Request 55,000
committed as of 01/31/2018. Total Request $ 255,000

This contract supports Goal #5 of the Strategic Long Range Plan: Cooperating and
collaborating with all stakeholders in order to advance mutual interests, and specifically
aligns with Strategic Objectives 5.3: Identify and implement optimal methods of
communicating with and engaging all College stakeholders. 5.5: Modernize College
of DuPage’s website and other interfaces to improve functionality, information
accessibility and user friendliness.

This purchase complies with State Statute, Board Policy and Administrative
Procedures.

RECOMMENDATION

That the Board of Trustees awards design services for the College’s Website Redesign
project to Vision Point Media, Inc., 3210 Fairhill Drive, STE 150 Raleigh, NC 27612-at
a total cost not to exceed $255,000.

Staff Contact: Laurie Jorgensen, Director, Marketing & Creative Services
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BOARD APPROVAL

SIGNATURE PAGE FOR

WEB RE-DESIGN FOR COLLEGE OF DUPAGE

ITEM(S) ON REQUEST

That the Board of Trustees awards design services for the College’s Website Redesign
project to Vision Point Media, Inc., 3210 Fairhill Drive, STE 150 Raleigh, NC 27612-at
a total cost not to exceed $255,000.

BOARD CHAIR DATE

BOARD SECRETARY DATE
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COLLEGE OF DUPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT

Contract with Delores Olmedo Museum in Mexico to exhibit 26 pieces of rare,
original Frida Kahlo artwork at the College for three (3) months during the
Summer of 2020 for a total cost of $450,000.00.

REASON FOR CONSIDERATION

A contract exceeding the statutory bid limit of $25,000 must be approved by the
Board of Trustees.

BACKGROUND INFORMATION

Thanks to Mr. Alan Peterson, one of the founding community members of the
College of DuPage, and lifetime patron of the McAninch Arts Center, we have
been presented a unique opportunity to host a world-class exhibit featuring 26
pieces of the most iconic Mexican female artist of the 20th century, Frida Kahlo.
Mr. Peterson has a close personal relationship with the Director of the Museo
Dolores Olmedo, a non-profit organization, and owners of this extraordinary
collection. With a value of $113,000,000, the proposed loan would consist of 19
original oil paintings and seven (7) works on paper to be exhibited at the Cleve
Carney Art Gallery. This exhibition would elevate the status and profile of the
Gallery, College of DuPage and the MAC, and is an unprecedented opportunity.

The Academic Affairs Division has identified many and varied ways that the
exhibit could benefit our students, faculty, and staff. In addition to clear
alignment with a variety of fine arts and humanities disciplines, there would be
benefits to all students in terms of cultural growth and awareness.

There are no Frida Kahlo paintings in any public collection in the Chicagoland
area. That means that the art we will be showing here may offer the only
opportunity for people in this region to view her work in person.

We envision the main exhibition of work in the Cleve Carney Art Gallery, with
supporting historical exhibits in the McAninch Arts Center Lobby from June 1,
2020, through August 31, 2020. Also, a high-quality catalog will be produced to
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accompany the exhibition, related theatrical programming will be presented, and
engaging outreach and educational lectures and events will be offered.

The fee to be paid to the Delores Olmeda Museum of $450,000.00 is based on
the value of this rare art, market demand, typical admission figures and historic
attendance records.

The exhibit will be open six (6) days per week, and we anticipate at minimum an
average of 1400 people per day and admission revenue of $1,856,400 based on
an average $18 entrance fee. Research shows that recent US exhibitions far
exceeded these estimates. Also, we believe we can raise an additional
$250,000.00 through grants, sponsorships, fundraising events and donations to
cover our costs and any unexpected expenses. We project that souvenir sales,
concession sales, and surrounding related events will generate approximately
$150,000 for the McAninch Arts Center, and Cleve Carney Gallery. The total
revenue projection is $2,210,400

The total surrounding expenses to insure, display, secure, staff and operate this
exhibit are anticipated to be $2,090,905.

Budget Status — Not applicable

The current request is a deposit and will be handled as a prepaid expenditure in
accordance with generally accepted accounting principles. The College will
recognize the expenditure in FY2020-21.

This contract supports the following goals and objectives of the College’s
Strategic Long Range Plan:

Goal #5 Relationships, and Strategic Objective 5.6 “Identify, assess and enhance
College of DuPage’s community outreach activities, with a focus on the visual
and performing arts.”

Goal 2: Value-Added Education College of DuPage is committed to going beyond
standard expectations and providing something more to the students and
communities we serve.

Goal 6: Innovativeness College of DuPage is committed to making meaningful
change that enhances organizational effectiveness and adds new value for
stakeholders. To accomplish this, we will 6.1 Foster an innovative culture and
climate by encouraging (risk-free) experimentation and the sharing of best
practices by all employees.

Goal 7: Financial Stewardship 7.2 Develop a financial model that identifies new
revenue sources while eliminating the reliance on State of Illinois apportionment
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funds. 7.4 Increase philanthropic giving in order to increase access to education
and to enhance cultural opportunities for the community.

This purchase complies with State Statute, Board Policy and Administrative
Procedures. Contracts for the services of individuals possessing a high degree of
professional skill where the ability or fitness of the individual plays an important
part are exempt from bidding under lllinois Public Community College Act, 110
ILCS 805/3-27.1 (a).

4. RECOMMENDATION

That the Board of Trustees approves a contract with Delores Olmedo Museo to
loan the Frida Kahlo exhibit of 26 pieces to the College for $450.000.00, in
accordance with the following payment schedule:

Proposed Schedule of payments

Deposit of $50,000.00 to be paid upon signing of contract February 2018
Payment of 100,000.00 July 30, 2018

Payment of $100,000.00 July 30, 2019

Payment of $100,000.00 May 15, 2020 (ten days prior to opening)
Payment of $100,000.00 upon delivery of the art May 25, 2020

Staff Contact: Diana Martinez, Director, McAninch Arts Center
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BOARD APPROVAL

SIGNATURE PAGE FOR

Contract with Delores Olmedo Museum in Mexico to exhibit 26 pieces of rare,
original Frida Kahlo artwork at the College for three (3) months during the
Summer of 2020 for a total cost of $450,000.00.

ITEM(S) ON REQUEST

That the Board of Trustees approves a contract with Delores Olmedo Museo to loan the
Frida Kahlo exhibit of 26 pieces to the College for $450,000.00, in accordance with the
following payment schedule:

Proposed Schedule of payments

Deposit of $50,000.00 to be paid upon signing of contract February 2018
Payment of 100,000.00 July 30, 2018

Payment of $100,000.00 July 30, 2019

Payment of $100,000.00 May 15, 2020 (ten days prior to opening)
Payment of $100,000.00 upon delivery of the art May 25, 2020

BOARD CHAIR DATE

BOARD SECRETARY DATE
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Frida Kahlo Exhibit - draft budget

INCOME

Donations $75,000
Alan Peterson $10,000
Donors $25,000
Opening Night Gala Event $40,000

Grants $115,000
NEA $50,000
DuPage Community Foundatio $50,000
Illinois Arts Council $10,000

Sponsors $60,000
Bank Sponsor $25,000
Other sponsor $20,000
Other $10,000
Other $5,000

Ticket Sales $1,856,400
Exhibit admissions $1,814,400
Event admissions $42,000

Based on open 6 days week 52 hrs. 100-200 ppl per hour 8000 per week/]

Merchandise Sales $104,000
Bags, Mugs, Magnets $12,000
Posters $12,000
Tshirts $20,000
Concessions Profit $60,000
TOTAL INCOME $2,210,400
EXPENSES
Art/contract costs $609,635
Contract Artist Fee $450,000
Transport Art to/from airport $10,000
Transport of officials $10,000
Insurance $117,635
Registrar/Appraiser $2,000
Ticketing System $20,000
Venue $442,500
Lighting $25,000
Humidity monitor $18,000
Installation Crew $6,000
Movable walls $25,000
Wall locks $2,500
Security Installation $348,000
Signage/wrap window banners $8,000
Souvenir area shelving $10,000
Merchandising $27,000
License fees $5,000
Merchandise items $20,000
Display shelves $2,000
Marketing $211,000
Fees (PR & Advertising) $50,000
Branding $5,000
Press (promotional event) $10,000
Advertising $100,000
Print materials $10,000
Website creation $4,000
Outdoor banners $2,000
Postage $10,000
Lobby displays $20,000
Educational materials $131,000
Video monitors $10,000
Video creation $10,000
60 Walking tour headsets $11,000
Catalog $100,000
Staffing $489,770
Box office $66,690
Group sales representative $25,000
Gallery Attendants $74,800
Project manager $70,000
Shuttle bus drivers (2) $20,000
3 Parking coordinators $21,600
Security guards $211,680
Contingency - Miscellaneous $180,000
TOTAL EXPENSES $2,090,905

NET PROCEEDS $119,495






Item 10
February 15, 2018

COLLEGE OF DUPAGE
REGULAR BOARD MEETING

BOARD APPROVAL

SUBJECT

Financial Reports: AlphaGraphics - Wheaton

REASON FOR CONSIDERATION

In previous meetings of the Board of Trustees, Secretary Fenne has publicly
disclosed her intent to abstain from voting upon motions to approve the
College’s Financial Reports whenever those reports reflect payments to
AlphaGraphics of Wheaton, lllinois. In disclosing her intent to abstain, Secretary
Fenne has read a statement in substantially the following form:

As it relates to the Policy Manual — Board Policy 15-28 | would like to
publicly disclose my employment at AlphaGraphics Wheaton. The
current Financial Reports of the College of DuPage reflect a payment
to Alpha Graphics Wheaton. My employer has had a relationship with
the College of DuPage for several years prior to my election to the
Board and regularly directs invoices for completed projects to the
College. It is my wish to always be transparent and ethical in my
actions, therefore | will abstain from voting on these Financial Reports.

As a result of Secretary Fenne’s abstentions, however, she has been precluded
from voting upon any portion of the Financial Reports whenever an
AlphaGraphics item has been included. To remedy this problem of overbreadth,
it is proposed that, whenever an AlphaGraphics item is to be included in the
Financial Reports, a separate board item pertaining only to a separate
AlphaGraphics Financial Report be included on the meeting Agenda. This will
permit Secretary Fenne to exercise her discretion to abstain from voting as to
this item only, not to the entirety of the Financial Reports.



3.

Item 10
February 15, 2018

BACKGROUND INFORMATION

During the month of January 2018, disbursements to AlphaGraphics —
Wheaton included:

CHECK CHECK
AP TYPE PAYEE DATE NO. AMOUNT DESCRIPTION
Invoice Alphagraphics 117/2018 | IM*0229828 | $ 2,784.00 Printing Expense
<$15,000 Wheaton
RECOMMENDATION

That the Board of Trustees approves the disbursements for AlphaGraphics —
Wheaton.

Staff Contact: Brian Caputo, VP Administration, CFO and Treasurer
Scott Brady, Interim Controller


http:2,784.00

Item 10
February 15, 2018

BOARD APPROVAL

SIGNATURE PAGE FOR
FINANCIAL REPORTS - ALPHAGRAPHICS - WHEATON

ITEM(S) ON REQUEST:

THAT THE BOARD OF TRUSTEES APPROVES THE FINANCIAL REPORTS -
ALPHAGRAPHICS - WHEATON FOR THE PERIOD ENDED JANUARY 31, 2018

BOARD CHAIRMAN DATE

BOARD VICE-CHAIRMAN* DATE

* Secretary Fenne abstained from voting on this item and provided the following statement:
“As it relates to the policy manual of the Board of Trustees, Policy 15-28, | would like to publicly
disclose my employment at AlphaGraphics Wheaton. This item pertains to a current financial
report of the College of DuPage reflecting a payment to Alphagraphics Wheaton. My employer
has had a relationship with the College of DuPage for several years prior to my election to the
Board and regularly directs invoices for completed projects to the College. It is my wish to
always be transparent and ethical in my actions. Therefore, | will abstain from voting on this
Financial Report.”
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