
Administrative Salary Structure FY24
Effective 7/1/2023

Range Minimum Midpoint Maximum

1 99,582$                  131,028$                162,475$                
2 108,842$                143,213$                177,584$                
3 118,226$                155,560$                192,894$                
4 128,238$                168,734$                209,230$                
5 139,100$                183,026$                226,952$                

TITLE Range
Assistant General Counsel, Labor Relations and Employment 3
Assistant Provost, Instruction 5
Assistant Provost, Student Affairs 5
Associate Dean, Counseling and Advising 2
Associate Dean, Library 2
Associate Dean, Public Services 2
Associate Vice President, Academic Partnerships & Learning Resources 4
Associate Vice President, Assessment & Student Success 4
Associate Vice President, Information Technology Services 4
Assistant Vice President, Economic Devevelopment/Dean CE & Public Serv 4
Chief Financial Officer & Treasurer 5
Chief of Police 2
Controller 3
Dean, Adjunct Facutly Support 4
Dean, Arts, Communications and Hospitality 4
Dean, Business and Applied Technology 4
Dean, Enrollment Management 4
Dean, Liberal Arts 4
Dean, Nursing and Health Sciences 4
Dean, Science, Technology, Engineering, Math 4
Dean, Social & Behavioral Sciences & Library 4
Dean - Student Affairs 4
Director, Athletics and Recreational Programs 2
Director, Admissions, Campus Central/Int Student Svc 1
Director, Assessment of Student Learning Outcomes 2
Director, Business Services 2
Director, Compliance/Internal Audit/Ethics Officer 3
Director, Diversity, Equity and Inclusion 2
Director, Facilities 3
Director, Human Resources 2
Director, Marketing & Creative Services 2
Director, McAninch Arts Center 3
Director, Nursing 2
Director, Research & Analytics 3
Senior Director, Student Financial Aid, Veterans Services, Scholarships 2

Note:  Cabinet Members salary ranges are not reflected in this structure.  Cabinet salaries are 
determined by the President based on multiple factors including compensation philosophy, internal 
equity, market competitiveness, fiscal responsiblity, etc.


	Sheet1

