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CONTRACTUAL AGREEMENT BETWEEN

The BOARD OF TRUSTEES of COLLEGE OF DuPAGE operating under the provisions of the lllinois
Public Community College Act of the State of Illinois

and
COLLEGE OF DUPAGE FACULTY ASSOCIATION IEA/NEA
This Contractual Agreement is entered into this day, by and between the Board of Trustees of College of
DuPage, hereinafter called the Board, or the College, and the College of DuPage Faculty Association
IEA/NEA, hereinafter called the Association.
This Contractual Agreement is negotiated pursuant to the lllinois Educational Labor Relations Act, PL83
1014, to establish the terms and conditions of employment for the members of the bargaining unit herein

defined.

Whereas, the Board and the Association recognize and declare that providing quality higher education for
residents of this College district is their mutual aim and

Whereas, the College personnel is qualified to participate in recommending policies and educational
programs, and

Whereas, the parties have reached certain understandings which they desire to confirm in this Contractual
Agreement.

It is hereby agreed as follows:

A RIGHTS OF THE ASSOCIATION

A1 RECOGNITION, TITLES, AND FACULTY RANK

A l.a RECOGNITION

The Board of Trustees of College of DuPage and/or its designated representatives hereby recognizes
the College of DuPage Faculty Association as the sole and exclusive negotiating representative for
regular full-time Faculty including counseling faculty, library faculty, student advising faculty, and
coordinators employed or hereafter employed by the Board.

“Included are all regularly employed full-time Faculty Members including counseling faculty, library
faculty, student advising faculty, and coordinators. Regular full-time Faculty is defined as an employee
who is offered and accepts a nine-month or two-semester academic year appointment (or twelve
months in the case of student advising faculty), has not been terminated, and whose duties for over
50% of the employee's time include a majority of those functions listed in this agreement as the duties
of Teaching Faculty, duties of Counseling Faculty, duties of Advising Faculty, or duties of Library
Faculty. The personnel in the positions of Library Faculty, are also considered regular full-time
Faculty. Employees whose positions are funded by contracts or agreements with outside governmental
or private agencies are included in this bargaining unit. Current Faculty who are part of the bargaining
unit and are subsequently transferred to a grant or contract with an outside agency will remain in the
bargaining unit. Full-time substitute Faculty employed for less than one full semester are not part of the
bargaining unit. Full-time substitute Faculty employed for one or more semesters are covered by this
agreement. Full-time substitute Faculty are those hired to replace full-time Faculty who are on a nine-
month or two-semester contract and who for some reason are unable to fulfill their commitment.”

(From lllinois Educational Labor Relations Board Corrected Order of Certification issued June
30, 2010.)



Excluded are the President, Provost, Associate/Assistant Provosts, Vice Presidents, Controller, Deans,
other administrative staff, managerial, or supervisory staff, classified staff, nurses, confidential
employees, directors, and any new position which may be hereinafter created which includes among
its responsibilities the making of meaningful recommendations/ decisions concerning the employment,
evaluation, transferring, assignment, disciplining, or dismissal of full-time Faculty Members."

(From lllinois Educational Labor Relations Board Corrected Order of Certification issued June
30, 2010.)

Each Faculty Member shall be advised of the Administrator who serves as her/his supervisor.
Alb TITLES

The terms Faculty, Faculty Member and/or Instructor as herein used shall apply to all persons
represented by the Association.

Alc FACULTY RANK

(Doctorate Doctorate
STEP Master’'s Master’'s (for new (for Tenured
Experience Degree Plus 30 incoming Faculty) or Rank
Factor A B placement) Master’s E*** ok
or Plus 75
Master’s D**
Plus 60
C

1 1 1 1 1 1 |
2 2 2 2 2 2 I
3 3 3 3 3 3 ]
4 4 4 4 4 4 T
5 5 5 5 5 5 T
6 6 6 6 6 6 T
7 7 7 7 7 7 C
8 8 8 8 8 8 C
9 9 9 9 9 9 C
10 10 10 10 10 10 P
11 11 11 11 11 11 P
12 12 12 12 12 12 P
13 13 13 13 13 13 P
14 14 14 14 14 P
15 15 15 15 15 P
16 16 16 16 P
17 17 17 P
18 18 18 P
19 19 P
20 20 P

21 P

NOTE* Full time Faculty Members employed through the 2019 Academic Year shall be grandfathered
in their current Rank and Range. If a grandfathered Faculty Member wishes to advance to the next
rank, the Faculty Member must meet the requirements per section F2 Ranges of the contract.



% May also be earned with Master’s Plus 60 and a Personal Education Plan. See Section F 2.1,
DEFINITION OF RANGES, of this Contractual Agreement.

ok Earned through procedures identified in Section F 2.2, E-RANGE, of this Contractual

Agreement.
fahaled I: Instructor T: Asst. Professor C: Assoc. Professor P: Professor
A 2 ACCESS

The Board assures the Association reasonable non-confidential access to the Board and College
resources including but not limited to names and addresses of Faculty Members, reproduction services,
meeting rooms and access to Faculty, provided that college meetings, activities and functions have
priority.

A 3 FACULTY SENATORS AVAILABILITY

The administration will cooperate in arranging afternoon scheduling so as to facilitate elected Faculty
Members' availability for Faculty Senate meetings. The Dean retains full authority to make such
scheduling decisions.

A 4 REASSIGNED TIME FOR THE ASSOCIATION
The Faculty Association will receive thirty (30) hours of reassigned time per calendar year to be
allocated according to the wishes of the Faculty Senate.

The parties have agreed as follows with respect to Article A 4 of the Contractual Agreement between
the Board of Trustees of College of DuPage and College of DuPage Faculty Association IEA/NEA:

1. The thirty (30) hours of reassigned time is an annual allocation. The allocation period begins in Spring
Semester and ends in Fall Semester of each calendar year.

2. Not more than 5 hours unused in any year may be carried forward to another year in the same contract
period.

3. There will be no carryover of unused reassigned time to a subsequent Contractual Agreement.

4. The President of the Faculty Association will notify the Vice-President of Human Resources or
designee and the Faculty Member’s Administrator in writing of allocations of reassigned time at least
10 instruction days prior to the effective date of such allocation.

5. For Teaching Faculty, hours used will be charged to the allocation by the number of contact hours for
which Teaching Faculty load is reduced from that described in D 7, WORKLOAD OF FACULTY
MEMBERS, of the Contractual Agreement.

6. The allocation of Library Faculty and Counseling Faculty load or other nine-month Faculty load, for the

purposes of service as a Senate Officer shall be calculated as a percentage of a standard base 15

hour teaching load annualized and applied to a forty hour work week.

Teaching Faculty with Association reassigned time will receive a pro rata decrease in office hours.

No Faculty Member may be assigned more than 50% reassigned time by the Association in any

academic term.

9. If the Association inadvertently exceeds its annual allocation, any excess will be reduced from the
subsequent year’s allocation.

© ~N

A 5 MEMBERSHIP DUES DEDUCTION

The College shall, upon the written request of an employee, withhold from the employee’s
compensation any dues (including payments or contribution) payable by the employee to the College
of DuPage Faculty Association, IEA-NEA (CODFA). Each year by or prior to September 1%, CODFA
will notify the College in writing of the exact amount of membership dues to be deducted and include a
list of its current membership. The College will process membership forms from employees who
become CODFA members after September 1%t within 10 working days. The College will make

9



deductions in equal amounts in the last five pay periods of the Fall term and the first five pay periods of
the Spring term each academic year. The College shall transmit such withholding to CODFA within 10
working days from the time of the withholding. CODFA will indemnify and hold harmless the College
from any and all liability by reason of a reasonable execution of this provision. If the College is unable
to meet the stated guidelines for any reason it will notify CODFA and the College will then determine a
mechanism to ensure that dues are deducted in a timely way.

A6 COMMITTEE PARTICIPATION

The appointment of fifty percent (50%) of Faculty Members requested for College-wide committees shall
be made by the Faculty Association, provided that they appoint members within fifteen (15) instructional
days of the request being sent to the Association. If there is an uneven number of faculty member
committee openings, the fifty percent (50%) for the Association appointment is determined by rounding up.
If the Faculty Association does not provide their selection of faculty committee members by the due date
the College President or designee may appoint committee members.

Appointments for the remaining faculty member committee openings will be made by the College President
or designee. The Association will be given the opportunity to make recommendations for these openings
by submitting a minimum of two (2) faculty names per opening within fifteen (15) instructional days of the
request The College President or designee may appoint committee members outside those recommended
by the Faculty Association.

A committee is a group of people appointed to attend to any matter of business referred to them, and
includes groups alternatively named, such as teams, councils, task forces, or any other alternatively named

group.

As used herein "College-wide committee” shall mean any committee which includes any Faculty
Member(s) and whose scope extends beyond two (2) divisions.

A 7 BOARD/ADMINISTRATION/FACULTY COMMUNICATION

The President and Vice-President of the Association and the President of the College shall meet at least
once each semester to discuss matters of mutual interest. Nothing herein shall preclude members of the
Board of Trustees from attending such meetings.

The Faculty Association Senate, the President and available Cabinet Members of the College shall meet
at least once each semester to discuss matters of mutual interest. Prior to the meeting the Senate and
Cabinet will agree on an agenda and whether to allow any other parties to be in attendance. Nothing herein
shall preclude members of the Board of Trustees from attending such meetings.

A 8 ASSOCIATION SUPPORT

The College will provide the use of the space designated as BIC 2515 comparable space in the BIC
Building may be designated by the Board for use by the Faculty Association/Senate as an
Association/Senate Office (rent will be adjusted proportionally to the square footage if a space other than
BIC 2515 is designated).

The College will provide a phone, keys, Internet access and access to the space. Annual rent of $1,000
commences upon ratification of this Contractual Agreement. The rate agreed upon shall remain fixed for
the life of this Contractual Agreement. The Board and the Association agree that the entire amount of the
Faculty Association Office rent will be donated to the Michael T. Murphy Presidential Scholarship
administered by the College of DuPage Foundation.

If an Association officer or designee uses a portion of above mentioned office as the officer's sole Faculty
office, then all rent charges will be waived for the time period involved. Office furniture and equipment
assigned to the Faculty Member will be moved between both offices at College expense no more than
once a year.

10



The Faculty Association will take responsibility for custodial care of the above cited office. All reasonable
and necessary maintenance and repair of this space is the responsibility of the College. Any proposed
renovations to the above cited office space shall be submitted by the Association for approval by the Board
of Trustees, and be at the Association's expense.

A 9 PROGRAM APPROVAL
Part of the approval process within the College for new and revised courses and/or programs shall be the
opportunity for the Faculty Association's review with recommendations.

Membership of the College Curriculum Committee (CCC)

¢ One Full-time Faculty member per group or category as noted below chosen by the Faculty Association
Committee on Committees (CoC) in consultation with the Division Curriculum Committee (DCC), for a
minimum term of two years with the option for reappointment. To ensure continuity, each year
approximately 50 percent of these members should be completing their terms. (CoC will place call for
volunteers, then send list of applicants to DCC. DCC will send their recommendation to CoC for approval;
CoC will then send the recommendation to Faculty Association Senate for approval.)

The CCC representation structure is as follows:
e Associate Vice President for Academic Affairs (chair, non-voting, tie-breaker) - 1

e Business and Applied Technology - 2 faculty members
e Arts, Communication and Hospitality - 2 faculty members
¢ Nursing Health Sciences - 2 faculty members
e Liberal Arts - 2 faculty members
e Social/Behavioral Sciences and the Library - 2 faculty members
e STEM - 2 faculty members
e Public Services - 2 faculty members
e Academic Divisions Administration - 6 Administrators

e Library Faculty — 1 faculty member
e Counseling Faculty — 1 faculty member
e Faculty Senate Liaison — 1 faculty member
¢ Articulation Coordinator (non-voting) - 1 (by position)

e Student Representative (non-voting) - 1 student member
e Curriculum Coordinator (non-voting) 1 (by position)

to prepare meeting packets and take and distribute meeting minutes

Modification to the membership or the structure of the CCC requires approval of CODFA, the college
President, and the Provost.

Duties and Responsibilities of the College Curriculum Committee

The committee will ensure that each proposal is consistent with college mission and vision statements.

e The committee will determine whether each proposal is IAI compliant (if applicable) and meets ICCB
guidelines.

The committee will resolve issues involving overlap among divisions.

e The initiator/sponsor (or designee) is expected to be present at the CCC meeting. The associate
dean/dean may also be present.

e The committee will either approve a proposal, OR recommend revision, OR reject the proposal.

e Agendas of the CCC meetings will be made available in an internal electronic format such as an
intranet or portal site and through an e-mail sent to Administrators, Classified and Full-Time Faculty.

¢ Minutes of the CCC meetings will be made available in an internal electronic format such as an intranet or

11



portal site and through an e-mail sent to Administrators, Classified and Full-Time Faculty.
Decisions will be made by majority vote of the committee.

e The chair or designee will inform the college community of meeting times and agenda items and notify the
appropriate initiator/sponsor of when a proposal will be considered by the committee.

e Other than the procedures specific in this report, the CCC will establish a regular meeting schedule during
the academic year.

B RIGHTS OF THE BOARD

B 1 GENERAL RECOGNITION OF RIGHTS OF THE BOARD

Subject to the provisions of this Contractual Agreement and except as expressly provided otherwise by the
terms of this Contractual Agreement, the Board of Trustees reserves and retains full rights, authority, and
discretion in the proper discharge of its duties and responsibilities to control, supervise, and manage the
College and its professional staff; to determine and administer educational policy; to operate the College
and direct the professional staff; and otherwise retain all rights, authority, and discretion which are
exclusively invested in the Board of Trustees or the College President under governing law, ordinances,
rules and regulations as set forth in the Constitutions and laws of the State of lllinois and of the United
States. Itis normally recognized that the Board exercises most of its powers, rights, authorities, duties and
responsibilities through the College President and members of the administrative staff.

C RIGHTS OF THE FACULTY MEMBER

C1 CODE OF ETHICS
A Faculty Member will adhere to the provisions of current Board Policy 3.01.

C 2 ACADEMIC FREEDOM

Institutions of higher education are conducted for the common good and not to further the interests of either
the individual Faculty Member or the institution as a whole. The common good depends on the free search
for truth and its free exposition.

Academic freedom is essential to these purposes and is fundamental for the protection of the rights of the
Faculty in teaching and of the student in learning. It carries with it duties correlative with rights.

Academic freedom shall be guaranteed to all Faculty Members and no arbitrary limitations shall be placed
upon study, investigation, presentation and interpretation of facts and ideas concerning humans, societies,
the physical and biological world, and other branches of learning.

Faculty Members shall be free to present instructional materials which are pertinent to the subject and level
taught and shall be expected to present facets of controversial issues in an unbiased manner.

The College Faculty Member is a citizen and a member of a learned profession. When the Faculty Member
speaks, writes, or acts as a citizen, the Faculty Member should be free from institutional censorship and/or
discipline.

In the execution of the Faculty Member's College duties and responsibilities and in matters related to the
College, the Faculty Member should make every effort to be accurate, to exercise appropriate restraint, to
show respect for the opinions of others and to indicate in the expression of the Faculty Member's opinions
that the Faculty Member is not speaking for or on behalf of the institution.

C 3 OUTSIDE SPEAKERS

The Board recognizes the right of the College community to reasonably assemble and listen to an outside
speaker or witness a program sponsored by the institution, provided that this should not be construed as
authorizing interference with any regular College program and that no one should be placed in a position
where the person is forced to hear a speaker or withess a program that the person finds
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objectionable. Faculty Members will follow the Board Policy and College procedures in effect as of the
date of ratification of this Agreement related to outside speakers (currently Board Policy 3.30).

C 4 DISTRIBUTION OF MATERIALS

The Board recognizes the right of any Faculty Member to distribute material on campus without censorship
through printed or available electronic means. Such material must not be contrary to local, state, or Federal
laws. The Board shall have the right to approve or disapprove the distribution of any material if the College
is in any way involved in its preparation or distribution, provided the Board shall not disapprove any request
by an individual Faculty Member for a reasonable quantity of instructional materials necessary for the
performance of the Faculty Member's duties. The Association shall not be required to pay for materials
(other than political, social, organizational or like materials, or materials related in any way to collective
bargaining) pre-approved by the Administration or as a product of committee functions or the like which
have been sanctioned by the Administration. The College may charge for the preparation of materials
other than instructional materials of individual Faculty Members or Association materials prepared at the
request of the Administration.

C5 RIGHT OF NON-DISCRIMINATION

The provisions of this Contractual Agreement and the wages, hours, terms and conditions of employment
shall be applied in a manner which is not arbitrary, capricious, or discriminatory and which is in compliance
with both the lllinois Human Rights Act (775IL CS 5) and Board Policy which include, but are not limited to,
freedom from discrimination based on race, color, religion, sex, national origin, ancestry, marital status,
disability, sexual orientation, gender identity and expression military status, or unfavorable discharge from
military service in connection with employment. A Faculty Member affected by this section may utilize the
grievance procedure, but both the Faculty Member and the Association waive their right to any other
remedy if arbitration is initiated.

C 6 RIGHTS OF CITIZENSHIP — DUE PROCESS

No Faculty Member shall be dismissed, reduced in rank, or denied a salary increase and/or insurance
benefits without written notice, including the specific reason(s) for such action. Such action may not be
taken for arbitrary or capricious reasons. If a Faculty Member elects to challenge such action in any
administrative or judicial proceeding or forum other than the grievance procedure in the Contractual
Agreement, the Faculty Member thereby waives the right to utilize the grievance procedure to resolve such
matters or, if already resolved in the Faculty Member's favor, to forego the implementation of such award.
(See Section E, GRIEVANCE AND APPEAL PROCEDURES, in this Contractual Agreement.) This section
shall not be used as a substitute for statutory procedures for the non-renewal of non-tenured Faculty.

C 7 NON-REPRISAL

The Board shall not discipline, discriminate or take any reprisals or threaten such action against any Faculty
Member as a consequence of the filing of any grievance or the exercise of any of the rights granted by any
section of this Contractual Agreement.

C8 LEGAL COUNSEL

Faculty Members may request coverage under current Board policies dealing with provisions of legal
representation of employees. Such requests for coverage shall be submitted through the Vice President
for Administrative Affairs or designee. Any denial of coverage by the Board shall be subject to the grievance
procedure of this Contractual Agreement.

C 8.1 PROTECTION FROM CIVIL SUIT

Faculty Members shall have protection from civil suit. The Board of Trustees will defend, indemnify, and
hold harmless a Faculty Member against any and all suits, claims, and demands for damages or requests
for other relief arising from a deprivation of a constitutional right, civil right, statutory right, neglect or
wrongful acts resulting in death, bodily injury, or property damage while performing duties as defined by
state law or as authorized by the Board of Trustees and its agents.
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C 8.2 TESTIFYING AND LEGAL COUNSEL

Faculty Members shall have protection under current Board Policy 1.13 — LEGAL COUNSEL, in effect as
of the date of ratification of this Agreement to include, but not limited to that policy and the Board of Trustees
may provide legal counsel for any Faculty Member who may be requested to testify before any executive,
legislative or judicial body when such testimony concerns activities of College of DuPage or is in the interest
of the College.

C 9 WAGE GARNISHMENT
When a court ordered wage deduction is received by the College, the employee shall be notified in writing
of the action by the Controller's Office.

C 10 PERSONNEL FILES

C10.1 CONTENTS

The College shall maintain one official personnel file for a Faculty Member in the Human Resources
Department. All evaluative materials will be placed in the file and personnel files normally contain the
application of the employee, resumes, transcripts, payroll and personnel records, evaluations, and such
other memos and correspondence as submitted by the supervisor of the area, the Dean or Director
involved, the Vice Presidents or the President.

Only documents contained in the Faculty Member’s file may be used for disciplinary purposes or referenced
in his/her evaluation.

Copies of all documents in the personnel files must b